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Mr. Aashish Purushothaman Nair

Row Housc No.3, Tulip, Rahul Chs, Road No.14
Vidyanagar, Lohegaon,

Punc - 411032

Subject: Offer of Employment
Dear Aashish Purushothaman Nair;

On behalf of Deloitte Consulting India Private Limited (the "Employer” or "Company"), 1 am pleased to
confirm oor offer of employment to you as Business Technology Analyst based in Hyderabad. We extend this
offer, and the opportunity it represents, wilh great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organization on
Qctober 15, 2018.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of
your joining the Employer. As part of your annual compensation, you will receive a Total Salary of
Rs.5,00,004/~ and, will be eligible for & performance linked variable bonus. At your level, the variable bonus
opporfunity coutd range from 0-10% of your Total Salary. The actual paid amount could vary depending upon
the business and individual performance each fiscal year and, in some sitations, could exceed the payout range
indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and
practices. The details of your compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are cligible to receive a joining bonus of Rs.70,000/- subject to your
reporting for full-time employment on October 15, 2018. This amount will atiract applicable taxes and will be
processed as part of your first month's payroll. You will have an obligation 10 repay the entire amount of your
joining bonus if you resign your position or are terminated for cause by the Company within one year of your
start date.

You may also receive additional benefits as are generally accorded 10 the employees of the Employer, subject to
the applicable policies and practices of the Employer,

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as well as
any and all rules, regulations, guidelines, policies and praciices of the Employer, which may be amended from
lime fo time. Deloitte LLP and its U.8 -based subsidiaries (the “Deloitie U.S. Firms™) require their employees to
make the necessary representations regarding independence and other matters. Becanse the Employer is an
Indian subsidiary of Deloitte LLP, we must also comply with these independence requirements. Accordingly.
this offer is conditional upon you agreeing to make such representations under the Employer’s Independence
Representations requirements, as further explained in Annexure B.
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Your compensation details are confidential and you may discuss it only with the undersigned in case of any
clarification, It is our hope that your aceepiance of our offer will be just the beginning of a mutoally beneficial
relationship with our organization. We would like you to join the Employer on Qctober 15, 2018, or an
aliernative mutually agreed upon date. At the time of joining, it is mandatory for you to subemit the documents
meitioned below.,

This offer letler, together with the Annexures described herein, and the Non-Disclosure, Non Solicit and
Intellectual Property Rights Assignment Agreement, the Information Security Policy (which you are required to
sign upon joining), constitute the entire agreement between the parties with respect to the subject matter of this
offer, and supersedes all other previous or contemporaneous oral or writien representations, understandings or
agreements relating 1o the subject matter of this offer beiween you and the Employer or its affiliates.

In compliance with applicable laws, Deloitte U.S. India provides its professionals with home pick-up and drop
transport services if their shift timings are between 8:30 pm - 6:00 am in Hyderabad; 9:30 pm - 6:00 am in
Mumbai; and 8:00 pm - 6:00 am in Dethi and Bengaluru. Additionaily, in Bengaluru, Mumbai and Delhi, the
finm also provides day-transportation services from central locations to the office and back, at time periods other

than those siated above and the associated costs for this conveyance allowance is INR 2,000, deducted on a
monthly basis from the payroll, for professionals choosing to opt for the service.

This letter and Deloitte Consulting India Private Limited enployment application are intended to be final. To
accept the offer and the terms of this letter, please sign below in the space provided within three business days.

Aashish Purushothaman Nair, evervone you have interviewed with joins me in extending to you
congratulations and war regards. We look forward to you joining our team.

Sincerely,
For Deloitte Consulting India Private Limited

Best regards,

Usha Sri Tangirala
Authorized Signatory

Registered oflice : RMZ FUTURA, BLOCK B, 4TH FLOOR, PLOT NO. 14 & 15, RDAD NO. 2, HI-TEC CITY LAYOUT, MADHAPUR, HYDERABAD - 500081, TELANGANA



Mr. Aashish Purushothaman Nair
Acceptance

I, Aashish Purushothaman Nair, hereby acceept the terms and conditions of this employment offer.
Please sign and date your Acceptance

W Sep 18, 2018

Signatore Date
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September 26, 2017

Shahista Patel
By Hand

Dear Shahista,

Following our recent discussions, we are pleased to offer you employment with CLSA Technology &
Services LLP (the "Company”) in our Pune office. You will be initially empicyed in the position of
Graduate Trainee and your designation level will be Graduate Engineer Trainee. You will report to

Sr. Manager, IT Operational Optimisation, Jerril Mathew.

“Group” or "CLSA Group” means CLSA BV and its subsidiarles and Affiliates, CITIC Securities
International Company Limited and CITIC Securities Co., Ltd. For this purpose, "Affiliate” means a
person that is directly or indirectly controlled by CLSA BV or is under common control with CLSA BV.

Your terms and condiitions of employment are set out below and Appendix A:

Start Date:
2™ July 2018

(subject to obtaining any necessary employment visa, satisfactory references, background checks to
the sole discretion of the Company and regulatory approvals/licences)

Remuneration:
INR 66,667 gross per month (inclusive of PF)

Training Bond:

Should you resign from the Company within 2 years following your commencement of employment, you will
be liable to pay the Company a training bond of INR 300,000.The training bond amount becomes due
immediately in full and the company’s shall be entitled to recover the amount from you directly or from
salary and other payments due to you.

Bonus:

You may be eligible for consideration for an annual discretlonary bonus based on such factors as the
Company, from time to time, considers appropriate, which may include (without limitation) your
performance, conduct, retention, your business unit's performance, the [Pune]} Office's performance, the
Group’s overall performance and subject to the absolute discretion of the Company. Such bonus

payments are entirely discretionary (i.e., they are not a guaranteed or contractual entitiement), and are

in all cases only payable upon approval by the Company's senior management. Bonuses are not
pensionable.

Any bonus would be paid at a time after the end of the Company's financial year (to be decided by the
Company in its sole discretion) provided that as at the bonus payment date (a) you are still in the
Company's employment; (b) you have not given or received notice of termination of employment; (c)
your conduct, performance and actions taken during your employment with the Company are
satisfactory in the opinion of senior management and/or (d) you are not under investigation and/or
subject to disciplinary proceedings in relation to any wrong-doing or potential wrong-doing and such
other conditions as the Company shall decide and notify you from time to time.
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Any such bonus amount shall be payable in accordance with the applicable Company policy an'd
practices and terms of any applicable bonus compensation plans {e.g. deferal or investment plans) in
effect at the time of payment.

The fact that the Company pays you a bonus in one year does not mean that you will recelve a bonus
in any later vear and you should nct expect this.

Remuneration Confidentiality:

Your salary and this contractual arrangement is a matter of strict confidentiality. It is between you and
the Company and should only be discussed with the undersigned and/or Human Resources.

By signing this agreement you agree to comply with the confidentiality obligations in matter of any
contractual agreements (now and hereafter) of your employment with the Company.

Provident Funds:

You will be enrolled in the Company's Provident Fund. The Company and you will each contribute a
maximum of 12 (twelve) percent of the basic salary plus deamess allowance, to the Employee
Provident Fund in accordance with the requirements of the Employee Frovident Fund & Miscellaneous
Provisions Action 1952. (the "EPF Act").

Your contribution will be deducted from your salary in accordance with the EPF Act.

Taxation:
You are responsible for filing a statement of your earnings with the Indian Income Tax Department and
any salaries tax shall be on your account.

Medical Scheme: .
You will be ericlied in the Company's India group medical scheme subject to the provisions of the
scheme/plan as from time to time in force.

Annual Leave:

20 working days per annum plus any years of service entitlement. Leave must be taken in accordance
with Company policy. Annual leave can only be taken after the approval of your manager. You will
accumulate leave pro-rata from the first day of employment.

Working Hours:

The standard work hours are Monday to Friday 9:00 a.m. to 6:00 p.m. with one hour for lunch.
However, given the nature of our work, you may be required to work additional hours as directed by
your supervisor or as may be necessary for the proper performance of your duties.

Probationary Period:

Your employment is subject to a 6 months probationary period from the date that you commence
employment. During this probationary period your employment can be terminated by either party giving
one week's In writing or payment in lisu of notice. ’

Termination of Employment:

By either party giving three months’ notice in writing or making payment in lieu of notice. However, in
the event, the employee is desirous of making payment in lieu of the notice period, the same shall be
subject to prior written approval from the Company.

Your employment may be terminated by the Company without notice or payment in lieu of notice
should, in the opinion of the Company, one or more of the following events occur:

. you wilfully disobey a lawful and reasonable order,
— — —— - == = = —— - \;_ ______
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. you are respensible for, by way of act or omission, gross misconduct or wilful neglect in the

discharge of your duties;

you commit a material breach of this Agreement or the Company’s policies;

you are responsible for an act of fraud or dishonesty or other improper conduct;

you are found to have committed any act of bribery or corruption;

you are guilty of any criminal offence other than one that, in the reasonable opinion of the

Company, does not affect your appointmerit and discharge of duties;

. you are habitually neglectful of your duties; or

. your actions fall within any other ground set out in the Bombay Shops and Establishment Act,
1948, justifying summary dismissal.

The termination of your employment by the Company will automatically result in the termination of your
employment with and/or secondment to any Group Company and any directorship or office within any
Group Company which you may hold. You agree that you will execute any documents and do such
other things as may be required to effect the termination of your appoeintment to any such directorship or
office. Upon the cessation of your employment with the Company, you shall cease to be entitled to any
benefits listed under this contract and In the Employee Handbook and must immediately deliver and
return to the Company or its authorised representative all materials in any form whatsoever which may
be in your possession, custody or control which are the property of the Company or the Group or which
contain any information obtained by you in the course of ycur employment and which relates to the
affairs of the Company or the Group or any of their clients.

You shall not at any time after cessation of your employment represent yourself as connected with the
Company save as a former employee for the purpose of communicating with prospective employers.
Any delay or forbearance by the Company in exercising any right to terminate this contract shall not
constitute a waiver of such right,

Employment Visa:

This offer is subject to you and the Company obtalning any required visas and permits to allow your
employment in India. If after four months from application such requirement cannot be met, then the
Company will discuss and aim to agree with you alternative employment options. If agreement cannot
be reached, the requirements of the offer will not be met and the Company will have no further
obligations to you,

Garden Leave:

In the event of termination by notice given by either party, you may, at the Company's option, be
required to cease to render all or some of your duties, and/or to remain away from the Company's
premises and not work for anyone else, during all or part of the notice period. Salary and contractual
benefits will of course continue to be payable until the end of employment. If you are required not to
attend work under this clause, you shall not be entitled to be compensated for any bonus or profit share
as it Is determined directly by reference to your active personal performance at the Company'’s offlces
during such period.

The Company shall be entitled to deduct from your accrued annual leave any days to offset your garden
leave period.

During any such period you will remain bound by all of the express and implied obligations arising out of
your employment with the Company, including the obligations of good faith. You must not have any
contact with any clients, representatives of clients, or representatives of the Company with whom you
have had material dealings, in relation to similar products or services in those territories to which those
dealings relate without the prior written consent of the Company.

Stand Down:

Nothing In this letter obliges the Company to use your services and the Company can request that you
not attend the Company's premises at any time (whether or not a termination notice has been given by
either party). Salary and contractual benefits shall of course continue to be payable in this event, and
you will continue to be bound by your obligations as an employee. If you are required nof to aftend work
under this clayse, you shall not be entitied to be compensated for any bonus or profit share which,

Y
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because it is determined directly by reference to your personal performance, you may be prevented
from earning.
The Company shall be entitled to deduct from your accrued annual leave any days to offset your stand
down period.

Pre-employment Checks:

Your employment with the Company is subject to and conditional on tha completion of background and
reference checks and their results being satisfactory to the Company. The Company, at its sole
discretion may agree that you commence work while these checks are being conducted. The Company
may terminate your employment at any time with one week's notice or payment in lieu thereof if the
results of such checks are not satisfactory to the Company in its sole discretion.

In addition, additional background checks may need to be carried out from time to time during the term
of your employment to enable the Company to comply with its regulatory obligations to maintain up to
date records of its employees. By signing this agreement you consent to and authorise the Company's
appointed service providers/agencies to release the relevant results of such checks and searches
directly to the Company

Employee Handbook: }

The Employee Handbook stipulates other employment terms and benefits not otherwise covered in this
letter. The Company reserves the right to vary and/or change those terms and bengfits sat oul in the
Employee Handbook from time to time. This letter, together with any contractual sections of the
Employee Handbook, constitutes the entire agreement between you and the Company in respect of
your employment and shall supersede any subsisting agreement, arrangement or understanding in
relation to your employment.

Travel, transfer and secondment:

You may be required to travel both inside and outside [Mumbai / Pune] on the business of the Company
from time to time.

You acknowledge that you may from time to time be required by the Company to be transferred or
seconded to any other company in the CLSA Group as and when circumstances require. We confirm of
course that any such secondment or transfer will be by mutual agreement, will include relocation costs
as per the Company policy, and will not affect your period of continuous employment with the Company.

Internal Dealing Rules:

You must at all times comply with the Company’s internal dealing rules, a copy of which will be provided
tfo you upon commencement of your employment. Any breach of this clause constitutes gross
misconduct and is grounds for immediate dismissal.

Licenses and Registration:

Your appointment is subject to you successfully applying for and being granted all necessary licenses

and registrations with the appropriate authorities as soon as possible. The relevant Application Forms

will be provided to you following the receipt of this duly signed letter of employment. You will be required
. to complete them and return them to our Compliance Department for lodging as soon as possible and

preferably before your starting date.

You shall not perform or undertake any activities at any time during the course of your employment for
which you are not duly and properly registered and/or licensed. In the event that you do not
successfully secure appropriate licenses and registrations within a reasonable time (in the opinion of a
majority of the directors of the Company, the Chief Operating Officer or the Head of Compliance), the
Company shall review your terms of employment. If at any time during the course of your employment
you cease to be duly and properly registered or licensed to undertake the whole or any part of your
responsibilities under the terms of your employment, then:

(i) you shali immediaiely cease carrying out the responsibilities for which you are required to be
registered or licensed; and

W F

urities Company
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(i) the Company shall be entitled at its election to review the terms and conditions of your
employment in the manner that it thinks fit, including the termination of your employment.

Notification of Conviction of a Crime:

If at any time during your employment, you are convicted of a crime, or are the subject of an
investigation conducted by any regulatory authority, you must promptly nolify the Human Rescurces
Department.

Staff Solicitation:

You acknowledge that the Company has (among others) an interest in the stability of its workforce. To
protect this interest (among others), you shall not during your employment or for a period of 6 months
after the date of cessation of your employment, either on your own account or in conjunction with or on
behalf of any other person, solicit, entice or encourage or endeavour to solicit, entice or encourage (or
assist any other person whether by means of the supply of names or expressing views on suitability or
otherwise howsoever to solicit, entice or encourage) the termination of the employment with the
Company, of an employee, director or consultant from the same or related department with specific
knowledge, skills or expertise located in the territory of your employment, and who, at the date of your
cessation of employment or at any time within a period of 12 months prior to the cessation, was
employed with the Company, whether or not any such individua! would commit a breach cf contract by
reason of leaving service with the Company. The application of this restriction is specifically limited to
those empioyees, directors and consultanis who conform with the requiraments above and shall not
apply to any other employee, director or consultant of the Company. You acknowledge arid agree that a
breach of any of the covenants, obligations or agreements set forth in this clause will result in
irreparable and continuing damage to the Company or its affiliates and its business and property for
which there may be no adequate monetary remedy, and you accordingly agree that in the event of any
such breach, the Company shall, in addition to any other remedy available to it under law, be entitled to
injunctive relief to restrain such breach by you.

Confidentiality of Information:

You shall not at any time, either during your employment with the Company, use, disclose or
communicate to any person or entity whatsoever (other than: (a) those who are employees, contractors
or advisors of the Company or any other Company in the CLSA Group whose business it is to know the
same; (b) with the prior written approval of the Company; or (c) as required by law) any trade secrets or
Confidential Information which you may have acquired or obtained in the course of employment. This
undertaking will apply until such information comes into the public domain, other than by reason of any
breach of this undertaking. You shall not, after the cessation of your employment with the Company,
use, disclose or communicate to any person or entity whatscever any trade secrets or Confidential
Information in the nature of a trade secret. Without limitation to the generality of these terms, you
acknowledge that the following information are trade secrets of the Company or Confidential
Information in the nature of a trade secret: customer lists or requirements, price lists and pricing
structures, business plans or dealings, financial information and plans and Intellectual Property (as
defined below).

(*Confldential Information” means any trade secrets or confidential information (which may include
commercially sensitive information) important to and relating to the business of the Company or any
other Company in the CLSA Group or any clients, employees, consultants or officers hereof or their
affairs and which includes but is not limited to customer lists or requirements, price lists or pricing
structures, marketing and sales information, business plans or deaiings, financial information and plans,
designs, formulae, product lines, services, research activities, Intellectual Property (as defined below),
concepts, ideas, suggestions and other intellectual inputs received or contributed in the course of your
employment, any documents marked "confidential” (or a similar expression), or any information which
you have been told is of a confidential nature or which might reasonably be expected by the Company
or any other company in the CLSA Group to be regarded as confidential, or any informatiori which has
been given to the company or any other Company in the CLSA Group in confidence.)
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The provisions of this clause shall survive the termination of this agreement, for whatever reason.

Intellectual Property:

If at any time in the course of, or In connection with, your employment you make or discover or
participate in the making or discovery of any Inteilectual Property directly or indirectly relating to or
capable of being used in the business carried on by the Company or by any other Company in the
CLSA Group, the Intellectual Property shall be the absolute property of the Company and full details of
the same shall immediately be disclosed in writing by you to the Company. At the request and expense
of the Company, you shall give and supply all such information, data, drawings and assistance as may
be necessary or in the opinion of the Company desirable to enable the Company to exploit the
Intellectual Property to the best advantage of the Company (as decided by the Company), and shall
execute all documents and do all things which may be necessary or in the opinion of the Company
desirable for obtaining patent or other protection for the Intellectual Property in such parts of the world
as may be specified by the Company and for vesting the same in the Company or as it may direct. The
obligations set out in this clause shall survive the termination of your employment for whatever reason.
You agree and undertake that any Intellectual Property made or discovered by you in the course of your
employment shall not Infringe any rights of any third party (including but not limited to contractual or
intellectual property rights), or put the Company or the Group into disrepute, and shall be original.

The Inteilectual Property includes all intellectual and industrial property and all rights therein including,
without limiting the generality of the forgoing, all inventions (whether patentable or rot, and whether or
not patent protection has been applied for or granted), improvements, developments, discoveries,
proprietary Information, trademarks, trade names, websites, Internet domain names, iogos, art work,
slogans, know-how, technical information, trade secrets, processes, designs (whether or not registrable
and whether or not design rights subsist in them), utility models, works in which copyright may subsist
(including computer software and preparatory and design materials therefor), and all works protected by
rights or forms of protection of a similar nature of having equivalent effect anywhere in the world.

Outside Interests:

You may only engage in an outside interest or activity (including any other employment, service or work
in any trade, business or occupation or act as a consultant or adviser) or take on any appointment
including directorships of any unlisted company if all of the following conditions are satisfied:

s it does not detract from or otherwise inhibit the proper performance of your work;

i there is no conflict with any business activity of the Group;

« there is no conflict with any business of any client of the Group, arising out of knowledge
gained through employment with the Company;

« the interest, activity or appointment does not depend upon, arise from or leverage off the fact of
employment by the Company; and

« the prior written approval of the Company is obtained.

You may not become a director of any listed company unless authorised by the Company.

Variation of Terms:
The Company reserves the right to vary any of the terms and conditions of your employment at any
time with mutual consent of both the parties.

Declaration:
By signing this contract, you represent or agree that:

0] you have no criminal record nor have any criminal or civil actions been initiated against
you, at any time, which you have not disclosed to the Company and you have declared to
the Company any technical breaches of any security laws or regulations;

(ii) you have not been declared bankrupt, are not the subject of bankruptcy proceedings and
have not entered Into a composition with creditors; or been convicted in any place of an
offence involving fraud or dishonesty; or been involved in the management of an authorised
institution which has been wound up or whose licence or registration has been revoked,

www.clsa.com CLSA Tich_no-logy & Services LLP a

. "—
.\ t} 4
4/F, €-Wing, Panchshlil Tech Park-1, Yerawada, Pune 411006, India -. Q\\\J -
LLP Identification No.: AAI-7970 \%/ . 5
Tel: +91 20 6646 8888 Fax: +91 20 6646 8889 (5%/ AN
A CITIC Securities Company

CLSA Technology & Services Private Limited (CIN: U72900PN2011FTC138430), a private company limited by shares, was converted Into CLSA
Technology & Services LLP (LLP Identification No. AAI-7970), a Limited Liability Partnership, with effect from 9 March 2017



Shahista Patel
Page 7 of 9

CLSA

(iif) you have not breached ary security laws or regulations and have not been censured by
any regulatory authority;

(iv) if you have failed to disclose or misrepresented any information deemed by the Company
to be material for purposes of the Company's offer of emplovyment to you or any of the
statements made by you herein, the Company will be free to dismiss you immediately,
without liability for such dismissal: and

(v) you are free to enter into this contract and to take up employment with the Company from
the commencement date and are rot subject to any agreement, arrangement or other
restriction affecting your right to compete with any person or to solicit clients or employees
of any persor: or in any way to restrict you from performing your obligation hereunder.

Privacy Policy & consent for collection & disclosure of personal information:

You have read, understood and agree to the terms and conditions contained in the privacy policy

(Privacy Policy) which forms part of the Employee Handbook published on the website of Company.

The current Privacy Policy is detailed in the Privacy Policy which can be obtained from the staff website.

You unconditionally and unequivocally consent and allow the Company and/ or its group companies to

do the following:

a) to collect, possess, receive, upload, store, deal with, handle and/ or use your personal information
provided to the Company as well as to be provided from time to time, for lawful purposes connected
with my employment and in respect of any services | may obtain from thé Company or any of the
CLSA Group Company, as detailed in the Privacy Policy;

b) to share, disclose, transfer and/ or provide access to your personal information to such persons as
specified in the Privacy Policy

¢) toupioad your personal information on the website, Iniranet and other web portals of the Company.

Other Conditions:

This letter and the documents and policies referred to therein constitute the entire agreement between
the Company and you and shall be in substitution for any subsisting agreement, service agreement or
contract of employment (oral or written) made by the Company and you in relation to your employment.
You warrant and agree that the Company and you are entering into this agreement on the basis that the
Company has not made any representations to you and you are not relying on any representations not
expressly set out in this letter.

You agree that any personal information and /or employment data collected and held by the Company
may be used or transferred (whether within/ outside India) by the Company to any Group Company or
any internal or external service providers for purposes relating to your employment. You understand
and agree that it is the Company’s policy to retain certain personal data of employees after the
cessation of their employment with the Company in general, for 7 years after the termination of an
employee’s employment, or such other periods as prescribed by applicable laws and regulations, or
longer for one or more other purposes with your consent.

If any provision or part of a provision of this letter or a clause hereof is determined to be illegal or
unenforceable each of the remaining provisions within that clause and the remainder of this letter will be
severable and enforceable in accordance with its terms.

Where there is any inconsistency between this letter and any of the documents and policies referred to
therein, this letter will prevail.
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The terms and conditions set out herein will be governed by, and construed In accordance with, the
faws of the India. The Company and you agree to submit to the non-exclusive jurisdiction of the India
Courts and Labour Tribunal In respect of any claim or matter arising under this letter or yeur
employment with the Company.

If you agree and accept the above terms and conditions, please sign and return the duplicate copy of
this letter to me as soon as possible.

Yours sincerely
For and on behalf of
CLSA Technology & Services LLP

}
Sushmita Paul
HR Buslness Partner - Pune

| hereby agree apd accept the terms and conditions as- set out above:

A%

Name: Shélffsta Patel
Date: o2 } 69 IQDW‘

e e,
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Appendix A

# | Compensation Heads Amountin INR (Monthly)

1 | Basic 36,922/~

2 | Medical reimbursement 1,250/-

3 | House Rent Allowance 14,918/-

4 | Leave Travel Assistance 3,729/-

5 | Telephone reimbursement 1,000/-

6 | Fuel Reimbursement 1,600/-

7 | Food Voucher 2,200/-

8 | Gift Coupons 417/-

9 | Net per month 62,238/-

10 | Co. contribution to PF per month 4,431/-

11 | Gross per month 66,667/-

Base Fixed Salary per annum 800,000/-
Yours sincerely
For and on behalf of
CLSA Technology & Services LLP
J
Sushmita Paul
HR Business Partner - Pune
| hereby agree ar{accept the terms and conditions as set out above:
BN \ -
NY
Name: Shahista Patel
Date: ,, .-
21 [ 08 [ 2007
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September 26, 2017

Sudarshan Mehta
By Haind

Dear Sudarshan,

Following our recent discussions, we are pleased to offer you employment with CLSA Technology &
Services LLP (the “Company") in our Pune office. You wiii be initially emplcyed in the position of
Graduate Trainee and your designation level will be Graduate Engineer Trainee. You will report to

Sr. Manager, IT Operational Optimisation, Jerril Mathew.

“Group” or “"CLSA Group” means CLSA BV and its subsidiaries and Affiliates, CITIC Securities
International Company Limited and CITIC Securities Co., Ltd. For this purpose, "Affiliate” means a
person that is directly or indirectly controlled by CLSA BV or is under common control with CLSA BV.

Your terms and conditions of employment are set out below and Appendix A:

Start Date:
2" July 2018

(subject to obtaining any necessary employment visa, satisfactory references, background checks to
the sole discretion of the Company and regulatory approvals/licences)

Training Bond:

Should you resign from the Company within 2 years following your commencement of employment, you will
be liable to pay the Company a training bond of INR 300,000.The training bond amount becomes due
immediately in full and the company's shall be entitled to recover the amount from you directly or from
salary and other payments due to you.

Remuneration:
INR 66,667 gross per month (inclusive of PF)

Bonus:

You may be eligible for consideration for an annual discretionary bonus based on such factors as the
Company, from time to time, considers appropriate, which may include (without limitation) your
performance, conduct, retention, your business unit's performance, the [Pune] Office’s performance, the
Group’s overall performance and subject to the absolute discretion of the Company. Such bonus
payments are entirely discretionary (i.e., they are not a guaranteed or contractual entitlement), and are
in all cases only payable upon approval by the Company's senior management. Bonuses are not
pensionable.

Any bonus would be paid at a time after the end of the Company's financial year (to be decided by the
Company in its sole discretion) provided that as at the bonus payment date (a) you are still in the
Company's employment; (b) you have not given or received notice of termination of employment; (c)
your conduct, performance and actions taken during your employment with the Company are
satisfactory in the opinion of senior management and/or (d) you are not under investigation and/or
subject to disciplinary proceedings in relation to any wrong-doing or potential wrong-doing and such
other conditions as the Company shall decide and notify you from time to time,
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Any such bonus amount shall be payable in accoerdance with tha applicable Company policy an_d
practices and terms of any applicable bonus compensation plans (e.g. deferral or investment plans) in
effect at the time of payment.

The fact that the Company pays you a bonus in one year does not mean that you will receive a bonus
in any later year and you should not expect this.

Remuneration Confidentiality:

Your salary and this contractual arrangement is a matter of strict confidentiality. It is between you and
the Company and should only be discussed with the undersigned and/or Human Resources.

By signing this agreement you agree to comply with the confidentiality obligations in matter of any
contractual agreements (now aind hereafter) of your employment with the Company.

Provident Funds:

You wilt be enrolled in the Company's Provident Fund. The Company and you will each contribute a
maximum of 12 (twelve) percent of the basic salary plus dearness allowance, to the Employee
Provident Fund in accordance with the requirements of the Employes Provident Fund & Miscellaneous
Provisions Actlon 1952. (the "EPF Act").

Your contribution will be deducted from your salary in accordance with the EPF Act.

Taxation:
You are responsible for filing a statement of your earnings with the indian Income Tax Department and
any salaries tax shall be on your account.

Medical Scheme: .
You will be enrolled In the Company's Indla group medical scheme subject to the provisions of the
scheme/plan as from time to time in force.

Annual Leave:

20 working days per annum plus any years of service entitlement. Leave must be taken in accordance
with Company policy. Annual leave can only be taken after the approval of your manager. You will
accumulate leave pro-rata from the first day of employment.

Working Hours:

The standard work hours are Monday to Friday 9:00 a.m. to 6:00 p.m. with one hour for lunch.
However, given the nature of our work, you may be required to work additional hours as directed by
your supervisor or as may be necessary for the proper performance of your duties.

Probationary Period:

Your employment is subject to a 6 menths probationary period from the date that you commence
employment. During this probationary period your employment can be terminated by either party giving
one week's in writing or payment in lieu of notice.

Termination of Employment:

By either party giving three months’ notice in writing or making payment in lieu of notice. However, in
the event, the employee is desirous of making payment in lieu of the notice period, the same shall be
subject to prior written approval from the Company.

Your employment may be terminated by the Company without notice or payment in lieu of notice
should, in the opinion of the Company, one or more of the following events occur:

B you wilfully disobey a lawful and reasonable order; . _
: you are responsible for, by way of act or omission, gross misconduct or wilful neglect in the
discharge of your duties;

www,clsa.com CLSA Technology & Services LLP

4/F, C-Wing, Panchshil Tech Park-1, Yerawada, Pune 411006, India o }J\I .
LLP Identification No.: AAI-7970 QN 2

Tel: +91 20 6646 8888 Fax: +91 20 6646 8889
A CITIC Securitias Company

CLSA Technology & Services Private Limited (CIN: U72900PN2011FTC138430), a private company limited by shares, was converted Into CLSA
Technology & Services LLP (LLP Identification No, AAI-7970), a Limited Llabllity Partnership, with effect from 9 March 2017



Sudarshan Mehta
Page 3 of 9

CLSA

you commit a material breach of this Agreement or the Company's policies;

you are responsible for an act of fraud or dishonesty or other improper conduct;

you are found to iave committed any act of bribery or corruption;

you are guilty of any criminal offence other than one that, in the reasonable opinion of the

Company, does not affect your appointment and discharge of duties;

LI you are habitually neglectful of your duties; or

J your actions fall within any other ground set out in the Bombay Shops and Establishment Act,
1948 justifying summary dismissal.

The termination of your employment by the Company will automatically result in the termination of your

employment with and/or secondment to any Group Company and any directorship or office within any

Group Company which you may hold. You agree that you will execute any documents and do such

other things as may be required to effect the termination of your appointment to any such directorship or

office. Upon the cessation of your employment with the Company, you shall cease to be entitled to any

benefits listed under this contract and in the Employee Handbook and must immediately deliver and

return to the Company or its authorised representative all materials in any form whatsoever which may

be in your possession, custody or control which are the property of the Company or the Group or which

contain any information obtained by you in the course of your employment and which relates to the

affairs of the Company or the Group or any of their clients.

You shall not at any time after cessation of your employment represent yourself as connected with the

Company save as a former employee for the purpose of communicating with prospective employers.

Ary delay or forbearance by the Company in exercising any right to terminate this contract shall not

constitute a waiver of such right.

Employment Visa:

This offer is subject to you and the Company obtaining any required visas and permits to allow your
employment in India. If after four months from application such requirement cannot be met, then the
Company will discuss and aim to agree with you alternative employment options. If agreement cannot
be reached, the requirements of the offer will not be met and the Company will have no further
obligations to you.

Garden Leave:

In the event of termination by notice given by either party, you may, at the Company's option, be
required to cease to render all or some of your duties, and/or to remain away from the Company's
premises and not work for anyone else, during all or part of the notice period. Salary and contractual
benefits will of course continue to be payable until the end of employment. If you are required not to
attend work under this clause, you shall not be entitled to be compensated for any bonus or profit share
as it is determined directly by reference to your active personal performance at the Company's offices
during such period.

The Company shall be entitled to deduct from your accrued annual leave any days to offset your garden
leave period.

During any such period you will remain bound by all of the express and implied obligations arising out of
your employment with the Company, including the obligations of good faith. You must not have any
contact with any clients, representatives of clients, or representatives of the Company with whom you
have had material dealings, in relation to similar products or services in those territorles to which those
dealings relate without the prior written consent of the Company.

Stand Down:

Nothing in this letter obliges the Company to use your services and the Company can request that you
not attend the Company's premises at any time (whether or not a termination notice has been given by
either party). Salary and contractual benefits shall of course continue to be payable in this event, and
you will continue to be bound by your obligations as an employee. If you are required not to attend work
under this clause, you shall not be entitled to be compensated for any bonus or profit share which,
because it is determined directly by reference to your personal performance, you may be prevented
from earning.
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The Company shali be entitled to deduct from your accrued annual ieave any days to offset your stand
down period.

Pre-emplcyment Checks:

Your employment with the Company is subject to and conditional on the completion of background and
reference checks and iheir resuits being satlsfactory to the Company. The Company, at its sole
discretion may agree that you commence work while these checks are being conducted. The Company
may terminate your employment at any time with one week's notice or payment in lieu thereof if the
results of such checks are not satisfactory to the Company in its sole discretion.

In addition, additional background checks may need to be carried out from time to time during the term
of your employment to enable the Company to comply with its regulatory obligations to maintain up to
date records of its employees. By signing this agreement you consent to and authorise the Company's
appointed service providers/agencies to release the relevant results of such checks and searches
directly to the Company

Emplocyee Handbook: :

The Employee Handbook stipulates other employment terms and benefits not otherwise covered in this
letter. The Company reserves the right to vary and/or change those terms and benefits set out in the
Employee Handbook from time to time. This letter, together with any contractual sections of the
Employee Handbook, constitutes the entire agreement between you and the Company in respect of
your employment and shall supersede any subsisting agreement, arrangement or understanding in
relation to your employment.

Travel, transfer and secondment:

You may be required to travel both inside and outside [Mumbai / Pune] on the business cf the Company
from time to time.

You acknowledge that you may from time to time be required by the Company to be transferred or
seconded to any other company in the CLSA Group as and when circumstances require. We confirm of
course that any such secondment or transfer will be by mutual agreement, will include relocation costs
as per the Company policy, and will not affect your period of continuous employment with the Company.

Internal Dealing Rules:

You must at all times comply with the Company'’s internal dealing rules, a copy of which will be provided
to you upon commencement of your employment. Any breach of this clause constitutes gross
misconduct and is grounds for immediate dismissal.

Licenses and Regilstration:

Your appointment is subject to you successfully applying for and being granted all necessary licenses
and registrations with the appropriate authorities as soon as possible. The relevant Application Forms
will be provided to you following the receipt of this duly signed letter of employment. You will be required
to complete them and return them to our Compliance Department for lodging as scon as possible and
preferably before your starting date.

You shall not perform or undertake any activities at any time durlng the course of your employment for
which you are not duly and properly registered and/or licensed. In the event that you do not
successfully secure appropriate licenses and registrations within a reasonable time (in the opinion of a
maljority of the directors of the Company, the Chief Operating Officer or the Head of Compliance), the
Company shall review your terms of employment. If at any time during the course of your employment
you cease to be duly and properly registered or licensed to undertake the whole or any part of your
responsibilities under the terms of your employment, then:

(i) you shall immediately cease carrying out the responsibilities for which you are required to be
registered or licensed; and
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(i) the Company shall be entitled at its election to review the terms and conditions of vour
employment in the manner that it thinks fit, including the termination of your employment.

Noftification of Conviction of a Crime:

If at any time during your employment, you are convicted of a crime, or are the subject of an
investigation conducied by any regulatory authority, you must promptly notify the Human Resources
Department.

Staff Solicitation:

You acknowledge that the Company has (among others) an interest in the stability of its workforce. To
protect this interest (among others), you shall not during your employment or for a period of 6 months
after the date of cessation of your employment, either on your own account or in conjunction with or on
behalf of any other person, solicit, entice or encourage or endeavour to solicit, entice or encourage (or
assist any other person whether by means of the supply of names or expressing views on suitabllity or
otherwise howsoever to solicit, entice or encourage) the termination of the employment with the
Company, of an employee, director or consultant from the same or related department with specific
knowledge, skills or expertise located in the territory of your employment, and who, at the date of your
cessation of employment or at any time within a period of 12 months prior to the cessation, was
employed with the Company, whether or not any such individual would commit a breach of contract by
reason of leaving service with the Company. The application of this restriction is specifically limited to
those employees, directors and cornisultants who conform with the requirements above and shall not
apply to any other employee, director or consultant of the Company. You acknowledge and agree that a
breach of any of the covenants, obligations or agreements set forth in this clause will result in
irreparable and continuing damage to the Company or its afflliates and its business and property for
which there may be no adequate monetary remedy, and you accordingly agree that in the event of any
such breach, the Company shall, in addition to any cther remedy available to it under law, be entitled to
injunctive reiief to restrain such breach by you.

Confidentiality of Information:

You shall not at any time, either during your employment with the Company, use, disclose or
communicate to any person or entity whatsoever (other than: (a) those who are employees, contractors
or advisors of the Company or any other Company in the CLSA Group whose business it is to know the
same, (b) with the prior written approval of the Company; or (c) as required by law) any trade secrets or
Confidential Information which you may have acquired or obtained in the course of employment. This
undertaking will apply until such information comes into the public domain, other than by reason of any
breach of this undertaking. You shall not, after the cessation of your employment with the Company,
use, disclose or communicate to any person or entity whatsoever any trade secrets or Confidential
Information in the nature of a trade secret. Without limitation to the generality of these terms, you
acknowledge that the following information are trade secrets of the Company or Confidential
Information in the nature of a trade secret: customer lists or requirements, price lists and pricing
structures, business plans or dealings, financial information and plans and Intellectual Property (as
defined below).

(“Confidential Information” means any trade secrets or confidential information (which may include
commercially sensitive information) important to and relating to the business of the Company or any
other Company in the CLSA Group or any clients, employees, consultants or officers hereof or their
affairs and which includes but is not limited to customer lists or requirements, price lists or pricing
structures, marketing and sales information, business plans or dealings, financial information and plans,
designs, formulae, product lines, services, research activities, Intellectual Property (as defined below),
concepts, ideas, suggestions and other intellectual inputs received or contributed in the course of your
employment, any documents marked “confidential” (or a similar expression), or any information which
you have been told is of a confidential nature or which might reasonably be expected by the Company
or any other company in the CLSA Group to be regarded as confidential, or any information which has
been given to the company or any other Corapany in the CL3A Group in confidence.)

www.clsa.com CLSA Technology & Services LLP Q\é,/'
4/F, C-Wing, Panchshil Tech Park-1, Yerawada, Pune 411006, India \ — .
LLP Identification No.: AAI-7970 (0 s
Tel: +91 20 6646 8888 Fax: +91 20 6646 8889 \t) -

A CITIC Sécurities Company

CLSA Technology & Services Private Limited (CIN: U72900PN2011FTC138430), a private company limited by shares, was converted into CLSA
Technology & Services LLP (LLP Identification No. AAI-7970), a Limited Liabllity Partnership, with effect from 9 March 2017



Sudarshan Mehta
Page 6 of 9

CLSA

The provisions of this clause shall survive the termination of this agreement, for whatever reason.

Inteliectual Property:

If at any time in the course of, or in connecticr, with, your employment you make or discover or
participate in the making or discovery of any Intellectual Property directly or indirectly relating to or
capable of being used In the business carried on by the Company or by any other Company in the
CLSA Group, the Intellectual Property shall be the absolute property of the Company and full details of
the same shall immediately be disclosed in writing by you to the Company. At the request and expense
of the Company, you shall give and supply all such information, data, drawings and assistance as may
be necessary or in the oplnion of the Company desirable to enable the Company to exploit the
Intellectual Property to the best advantage of the Company (as decided by the Company), and shall
execute all documents and do all things which may be necessary or in the opinion of the Company
desirable for obtaining patent or other protection for the Intellectual Property in such parts of the world
as may be specified by the Company and for vesting the same in the Company or as it may direct. The
obligations set out in this clause shall survive the termination of your employment for whatever reason.
You agree and undertake that any Intellectual Property made or discovered by you in the course of your
employment shall not infringe any rights of any third party (including but not limited to contractual or
intellectual property rights), or put the Company or the Group into disrepute, and shall be original.

The Intellectual Property includes all intellectual and industrial property and all rights therein including,
without limiting the generality of the forgoing, ail inventions (whether patentable or not, and whether or
not paterit protection has been applied for or granted), improvements, developments, discoveries,
proprietary information, trademarks, trade namas, websites, Iniarnet domain names, logos, art work,
slogans, know-how, technical information, trade secrets, processes, designs (whether or not registrable
and whether or not design rights subsist in them), utility models, works in which copyright may subsist
(including computer software and preparatory and design materials therefor), and all works protected by
righis or forms of protection of a similar nature of having equivalent effect anywhere in the world.

Outside Interests:

You may only engage in an outside interest or activity (including any other employment, service or work
in any trade, business or occupation or act as a consultant or adviser) or take on any appointmant
including directorships of any unlisted company if all of the following conditions are satisfied:

» it does not detract from or otherwise inhibit the proper performance of your work;

» there is no conflict with any business activity of the Group;

* there is no conflict with any business of any client of the Group, arising out of knowledge
gained through employment with the Company;

s the Interest, activity or appointment does not depend upon, arise from or leverage off the fact of
employment by the Company; and

« the prior written approval of the Company is obtalned.

You may not become a director of any listed company unless authorised by the Company.

Variation of Terms:
The Company reserves the right to vary any of the terms and conditions of your employment at any
time with mutual consent of both the parties.

Declaration:
By signing this contract, you represent or agree that:

(i) you have no criminal record nor have any criminal or civil actions been initiated against
you, at any time, which you have not disclosed to the Company and you have declared to
the Company any technical breaches of any security laws or regulations;

(i) you have not been declared bankrupt, are not the subject of bankruptey proceedings and
have not entered into a composition with creditors; or been convicted in any place of an
offence involving fraud or dishonesty; or been involved in the management of an authorised
institution which has been wound up or whose licence or registration has been revoked;
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(iii) you have not breached any security laws or regulations and have not been censured by
any regulatory authority;

(iv) if you have failed to disclose or misrepresented any information deemed by the Company
to be material for purposes of the Comnpany's sffer of employment to you or any of the
statements made by you herein, the Company will be free to dismiss you immediately,
without liability for such dismissa!; and

(v) you are free to enter into this contract and to take up employment with the Company from
the commencement date and are not subject to any agreement, arrangement or other
restriction affecting your right to compete with any person or to solicit clients or employees
of any person or in any way to restrict you from performing your cbligation hereunder.

Privacy Policy & consent for collection & disclosure of personal information:

You have read, understood and agree to the terms and conditions contained in the privacy policy

(Privacy Policy) which forms part of the Employee Handbook published on the website of Company.

The current Privacy Policy is detailed in the Privacy Policy which can be obtained from the staff website.

You unconditionally and unequivocally consent and allow the Company and/ or its group companies to

do the following:

a) to collect, possess, receive, upload, store, deal with, handle and/ or use your personal information
provided to the Company as well as to be provided from time to time, for lawful purposes connected
with my employment and in respect of any services | may obtain from the Company or any of the
CLSA Group Company, as detailed in the Privacy Policy;

b) to share, disclose, transfer and/ or provide access to your personal infermation to such persons as
specified in the Privacy Policy

c) to upload your personal information on the website, intranet and other web portals of the Company.

Other Conditions:

This latter and the documents and policies referred to therein constitute the entire agreement between
the Company and you and shall be in substitution for any subsisting agreement, service agreement or
contract of employment (oral or written) made by the Company and you in relation to your employment.
You warrant and agree that the Company and you are entering into this agreement on the basis that the
Company has not made any representations to you and you are not relying on any representations not
expressly set out in this letter.

You agree that any personal information and /or employment data collected and held by the Company
may be used or transferred (whether within/ outside India) by the Company to any Group Company or
any internal or external service providers for purposes relating to your employment. You understand
and agree that it is the Company's policy to retain certain personal data of employees after the
cessation of their employment with the Company in general, for 7 years after the termination of an
employee's employment, or such other periods as prescribed by applicable laws and regulations, or
longer for one or more other purposes with your consent.

If any provision or part of a provision of this letter or a clause hereof is determined to be illegal or
unenforceable each of the remaining provisions within that clause and the remainder of this letter will be
severable and enforceable in accordance with its terms.

Where there is any inconsistency between this letter and any of the documents and policies referred to
therein, this letter will prevail.
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The terms and conditions set out herein will be governed by, and construed in accordance with, the
laws of the india. The Company and you agree to submit to the non-exclusive Jurisdiction of the India
Courts and Labour Tribunal in respect of any claim or matter arising under this letter or your
employment with the Company.

If you agree and accept the above terms and conditions, please sign and return the duplicate copy of
this letter to me as soon as possible.

Yours sincerely
For and on behalf of
CLSA Technology & Services LLP

~
e
miﬁf&(

HR Busliness Partner - Pune

| hereby agree gnd accept the terms and conditions as set out above:

@Qur\ B~
Namb:-Sudarshan Mehta
Date: 2%l | %

www.clsa.com CLSA Technology & Services LLP
4/F, C-WIing, Panchshil Tech Park-1, Yerawada, Pune 411006, India
LLP Identification No.: AAI-7970 [
Tel: +91 20 5646 8888 Fax: +91 20 6646 8889
A CITIC Securities Company

CLSA Technology & Services Private Limited (CIN: U72900PN2011FTC138430), a private company limited by shares, was converted into CLSA
Technology & Services LLP (LLP Identification No. AAI-7970), a Limited Liability Partnership, with effect from 9 March 2017
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CLSA
Appendix A

# | Compensation Heads Amount in INR (Monthly)

1 | Basic 36,922/-

2 | Medical reimbursement 1,250/-

3 | House Rent Allowance 14,918/-

4 | Leave Travel Assistance 3,729/-

5 | Telephone reimbursement 1,000/-

6 | Fuel Reimbursement 1,800/-

7 | Food Voucher 2,200/~

8 | Gift Coupons ) 4171-

9 | Netpermonth 62,236/~

10 | Co. contribution to PF per menth 4,431/-

11 | Gross per month 66,667/~

Base Fixed Salary per annum 800,000/-

Yours sincerely

For and on behalf of
CLSA Technology & Services LLP

o

"

Sueh’nﬁta/Pa:I

HR Business Partner - Pune

| hereby agree and accept the terms and conditions as set out above:

P
Nafrie: Stidarshan Mehta
Date: 2% |q | %-

www.clsa.com CLSA Technology & Services LLP
4/F, C-Wing, Panchshil Tech Park-1, Yerawada, Pune 411006, India
LLP Identification No.: AAI-7970
Tel: +91 20 6646 8888 Fax: +91 20 6646 8889
A CITIC Securities Company

CLSA Technology B Services Private Limited (CIN: U72900PN2011FTC138430), a private company limited by shares, was converted Into CLSA
Technology & Services LLP (LLP Identification No. AAI-7970), a Umited Llablilty Partnership, with effect from 9 March 2017
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4 ZS Assaciates India Pvt. Ltd
| World Trade Center,
v Tower 3 Kharadi
R Pune - 411014

Maharashtra, India

T | +91 206739 5000
F | +91 206739 5001

Wwww.zs.com

SALES - MARKE TING
CONFIDENTIAL

14 March 2018

Himanshu Prakash Khatri

H No. 164 C/O M.R.Textiles Kamptee,
Line Near Shani Mandir,

Rajnandgaon (C.G.) Pincode : 491441.

Dear Himanshu:

We are pleased to extend you an offer to join ZS Associates India Private Ltd. (ZS’) as a
Bu:. ..ess Technology Analyst. We hope that you give this opportunity with ZS serious
consideration.

Your joining location at ‘ZS' will be driven by business needs that arise closer to your actual
joining. We will try to align your joining location preference to the best we can manage however,
it could be either Pune or Delhi office. We will confirm joining location closer to the actual joining
date.

ZS has a very special culture of collaboration and innovation. We focus our attention on producing
client work of outstanding quality, and we share a belief in learning, self-improvement and
expertise as a means to achieving that quality.

Salary: Your annual gross salary will be INR 550,000, inclusive of your basic, fixed allowances
and »rovident fund contributions; all associates are paid on the last working day of every month.
Details of the compensation break up and office specific benefits will be shared with you closer to
your joining after an office location has been finalized for you.

Performance Bonus: ZS associates receive performance bonuses at the end of each year,
based on eligible wages earned during the calendar year. In your joining year, this bonus will be
up to 10% of your base salary income earned. Your performance and the company's results will
determine your incentive compensation. All bonuses are determined at the discretion of ZS, and
are subject to all standard withholding taxes.

Emerging Leader Reward Program: The expertise you gain over your tenure is valuable to ZS
and we recognize your continued commitment and progression toward becoming a future leader
in the firm. ZS rewards this expertise through a tenure-based incentive which begins at your two-
year anniversary. Payout details can be found in Appendix 1.

All bonuses are determined at the discretion of ZS, and are subject to all standard withholding
taxes.

Impact where (L matters,
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Provident Fund: When you begin employment with ZS, you will be enrolled in a Provident Fund
account. The primary objective of this program is to provide long-term financial security for ZS
employees, while reducing current tax exposure. Personal contributions to the account of up to
12% of basic salary will be deducted from your gross salary; the firm makes matching
contributions to your account.

Gratuity: After you complete five years of continuous service, ZS will pay 15 days’ salary for
every completed year of service at the time of retirement or separation. The maximum amount
payable is governed by the Gratuity Law.

In addition to components of the offer detailing direct compensation described above, this offer
also includes elements describing non-cash benefits of employment with ZS. You will be eligible
for all of the following benefits as of your start date with ZS. Benefits described are subject to
taxes based on the prevailing government guidelines.

Annual Leave, Holidays and Sick Time: We provide 25 days of paid annual leave per year,
inclusive of privilege and casual leave, on a pro-rata basis. Any accrued annual leave balance in
excess of 10 days is encashed each January. In addition, ZS has designated paid holidays and
permits up to seven paid sick days per year.

Insurance: We offer a group insurance plan to cover hospitalization expenses for employees and
up tv three direct family members residing in the same household. Additionally, ZS pays for an
annual Executive Health Check. ZS provides accident insurance and business travel insurance
for employees. ZS also provides life insurance coverage in the amount of three times your annual
gross salary, with ZS paying these premiums in full.

Meals and Transportation: ZS provides meals during regular working hours and based on
project needs. ZS also arranges shared daily commute transit for employees within defined
geographic zones. For details please refer to Appendix 2.

Broadband access: ZS will provide a broadband allowance of INR 1,500 per month through
payroll. We will also reimburse a one-time ‘installation charge' of INR 500 against the receipt from
your broadband service provider. We expect that you install a high-speed broadband connection
at home to enable you to work remotely for project demands, and recommend at least 22.0 MBPS
wired connection. ZS retains the right to conduct random audits to ensure appropriate use of the
allowance.

Finally, the following elements of your offer relate to logistics: getting you to ZS and getting you
started.

Relocation: We will provide relocation assistance to help you move closer to your ZS office. If
you are relocating from another city, ZS provides the following support:

« Upon your arrival, ZS will provide up to 2 weeks (14 days) of temporary guest house
accommodation on a twin sharing basis. ZS will direct pay the guest house
accommodation.

e ZS will provide a onetime relocation allowance of INR 30,000 to Associates through the
second month’s payroll. If you do not complete one full year (12 months) of continuous

2 Impact where it matters.
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full-time employment with ZS, then you agree to refund the relocation allowance and the
expenses incurred for the accommodation and travel entirely. The relocation allowance is
considered taxable income.

If you are relocating within cities, ZS will provide you with a relocation allowance if you wish to
relocate closer to the office. For more details, please free to contact Akanksha Jaiswal
(Akanksha.Jaiswal@zs.com) if you will be relocating within Delhi or Shweta Bhakre

(Shweta.Bhakre@zsAcom) or Seema Barage (Seema.Barage@zs.com) if you will be relocating
within Pune.

Confidentiality and Employment Agreement: Our work at ZS often involves the use of
confidential information of our clients, as well as the development and use of ZS proprietary
software and processes. In order for you to start employment with ZS, you will be required to sign
the employment agreement. If you have questions regarding this agreement, please do not
hesitate to ask.

7Start and Orientation: New associates who begin employment between ZStart sessions
participate in an office-based Orientation program to gain a basic understanding of ZS culture and
work. The ZStart Academy program, held several times per year is designed to provide a deeper
view of the issues you will solve and the skills you will develop at ZS. Both session provide an
excellent opportunity to get to know other new ZS associates.

Start Date and Formalities: We prefer that individuals start employment with ZS on Mondays.
Once you accept our employment offer, a Human Resources representative will contact you to
finalize a start date.

This offer is subject to verification of original certificates of educational qualifications and other
documents listed below. At the time of joining, you are required to bring the following:
e Original certificates of all educational qualifications, each with a photocopy
Adhaar Card
Proof of age (Pan Card or Passport photocopy)
Relieving letter photocopy
Photocopy of the latest salary slip from your current employer (if employed)
Two passport-size photographs

e ¢ o & @©

We are pleased by the possibility of you starting your ZS career in this position. If you decide to
accept this offer, please sign this letter electronically through DocuSign to return it to us. Should
you decide not to accept, please decline through DocuSign so that your offer is closed.

Please know that we would like to hear from you regarding your decision as soon as possible.
We will consider this offer to be valid until 16 April 2018.

The elements of this offer are personal and specific to you, and accordingly, we do not consider
them appropriate to be shared with colleagues or the general public. All details conveyed in this
offer are based on our understanding of your expected completion of degree program,
availability and likely start timing. We describe benefits and conditions currently in force as of
today and expected to be ongoing at the time you join. If, in the course of your interviews, we

3 Impact where it matters
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solicited references or indicated the need for a background check, this offer is contingent upon
successful completion of reference and/or background checks. If you have any questions about
any of the elements of this offer, or would like to discuss the job further, please do not hesitate to
call me.

We look forward to you joining ZS and helping ZS (and you!) continue to grow and prosper in the
future!

Sincerely,

T arw—

Tarun Pandey
Office Managing Principal

DocuSigned by:

signature:|_Himauslue Prakasl, kluatn

, CETADBEAB51C4AG...
Name as it appears on PAN card or passport: HIMANSHU KHATRI

06-Apr-2018

Date Signed:

4 Impact where it matters.
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Mu Sigma - Offer of Intent
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Date : & &{3&2}}99\0)?
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e Bhowitk Chondyashekheot Bhesale

We, Mu Sigma Business Solutions Pvt. Ltd. are pleased to inform you of our intent to extend
you an offer of employment for the post of Trainee Decision Scientist. Subject to the
company’s performance, your performance, your adherence to Mu Sigma employment
contractual obligations and other relevant factors, your total compensation with Mu Sigma at
the end of three jumps could be ¥ 2,100,000/- (inclusive of variable pay).

The above mentioned compensation will be governed by the rules of Income Tax Act of Govt.
of India and shall be subject to all statutory deduction and contributions.

This offer stands withdrawn with due communication and employment will be terminated
without notice if the offered candidate or employee has not completed the entire course i.e.
has been unable to clear / pass every subject of the course successfully before joining.

For Mu Sigma Business Solutions Pvt. Ltd.

~A

@\)J‘f& oy

Authorized Signatory

Mu Sigma Business Solutions Private Limited
Registered Office: Aviator Building, Level 14, Ascendas ITPL SEZ Zone Whitefield Road, Bangalore, Karnataka .- KA INDIA 560066

Tel: +91 80 7154 8000 | Fax: +91 80 4054 9300 | Email: info@mu-sigma.com | Website: www.mu-sigma.com
CIN: U74140KA2005PTC036309
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Dear RQ}\LA\ A—FLQJ"LO\ ,

We, Mu Sigma Business Solutions Pvt. Ltd. are pleased to inform you of our intent to extend
you an offer of employment for the post of Trainee Decision Scientist. Subject to the
company’s performance, your performance, your adherence to Mu Sigma employment
contractual obligations and other relevant factors, your total compensation with Mu Sigma at
the end of three jumps could be ¥ 2,100,000/- (inclusive of variable pay).

The above mentioned compensation will be governed by the rules of Income Tax Act of Govt.
of India and shall be subject to all statutory deduction and contributions.

This offer siands withdrawn with due communication and employment will be terminated
without notice if the offered candidate or employee has not completed the entire course i.e.
has been unable to clear / pass every subject of the course successfully before joining.

For Mu Sigma Business Solutions Pvt. Ltd.

5 K ({M P

Authorized Signatory

Mu Sigma Business Solutions Private Limited
Registered Office: Aviator Building, Level 14, Ascendas ITPL SEZ Zone Whitefield Road, Bangalore, Karnataka - KA INDIA 560066

Tel: +91 80 7154 8000 | Fax: +91 80 4054 9300 | Email: info@mu-sigma.com | Website: www.mu-sigma.com
CIN: U74140KA2005PTC036309
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Mu Sigma - Offer of Intent

o

Date : _2) MM%LQO[?
Name ﬁrﬂ)&t’f Kuma'ﬂ 5m}'ka
College Ho.}mﬂabhh“(& Jnshtido o TQ,()’LﬂOlC)ﬁtj;P‘*ne

Dear WJC Kurru:U”( gLme

We, Mu Sigma Business Solutions Pvt. Ltd. are pleased to inform you of our intent to extend
you an offer of employment for the post of Trainee Decision Scientist. Subject to the
company’'s performance, your performance, your adherence to Mu Sigma employment
contractual obligations and other relevant factors, your total compensation with Mu Sigma at
the end of three jumps could be ¥ 2,100,000/- (inclusive of variable pay).

The above mentioned compensation will be governed by the rules of Incorne Tax Act of Govt.
of India and shall be subject to all statutory deduction and contributions.

This offer stands withdrawn with due communication and employment will be terminated
without notice if the offered candidate or employee has not completed the entire course i.e.
has been unable tc cleai / pass every subject of the course successfuily before joining.

For Mu Sigma Business Solutions Pvt. Ltd,

@v’&# o Q1o

Authorized Signatory

Mu Sigma Business Solutions Private Limited
Registered Office: Aviator Building, Level 14, Ascendas {TPL SEZ Zone Whitefield Road, Bangalore, Karnataka - KA INDIA 560066

Tel: +91 80 7154 8000 | Fax: +91 80 4054 9300 | Email: info@mu-sigma.com | Website: www.mu-sigma.com
CIN: U74140KA2005PTC036309
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Varroc Engineering Pvt. Ltd. (
Regd. & Corp. Office
L4, MIOC, industrial Area i 9% 240 BH 0 i amail: var 7 s .’

Waluj, Aurangsbad 431 136 f Fax +91 240 3 80
el g NeIETroyC:

Maharashtra, india
EXCELLENGE

Date: 31 August 2017

To,

Nikhil Shitole

5A/236,Sr No-49, Raghuveernagar,
Pune

-
-

JOB OFFER LETTER

Dear Nikhil,

With reference to your application and subsequent interview you had with us, we are pleased to offer
you the position of “GRADUATE ENGINEER TRAINEE” of our organization, as per the terms and
conditions discussed with youin person. Please accept our heartiest congratulations on heing selected

despite very stiff competition from very eminently suitable candidates.

Your date of joining shall be informed to you shortly. This offer is subject to you passing your BE exams
and clearing the Pre-Employment Medical Examination.

Please sign this letter as a token of your acceptance & courier it to us as soon as possible. An e-mail
confirming your acceptance would also be highly appreciated.

We look forward to a very long & fruitful relationship with you.
Congratulations once again!

Yours faithfully,
For Varroc Group,

Amijad Khan
Deputy General Manager — Human Resource
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Varroc Engineering Pvt. Ltd.
Regd. & Corp. Office

ARG I OFivarros BrOUR.Com
[STRTES

L, AIOC, Incdustsiag Arew
Wehaj, Aurangabad 431 136
Mahsrashirs, Indig

Tel +9% 340 55
Fax +91 3

WeSrroics

H.KCEL&ENCE

Amount s
. 10000
House Rent Allowanc_e_(HB%}_)_i : e
Transport Allowance =
Uniform MaiEthance All 7ot s
Hae - sy =
_ Miscellaneous Allowange_h I S i 1367“0 =
— Gross Salary (Monthly) \\31565‘ = 2 s
E__ w o
_ Provident Fund (Company Contribution) 1200
_ Gratuity(As per Gratuity Act 481
Total (Monthly) 1681 = ot
(C) Uniform Cost (Monthly) 150
i e B e i e e e e
! D= (A+B+(C) Grand Total (Monthly) 33334
e e i s S
| (E) Yearly CTC (D*12) J 400000

Others:

1. Two sets of Uniform once a year
2. Gratuity js payable as Per The Gratuity Act, 1972

+ Pre-Employment Medical Test

You would undergo Pre-employment Medical Test, the cost would be borne b

to the amount as specified in the Company Policy.

y the company, subject

To complete the joining formalities, Request you get photocopies of the following documents.

Qualification Certificates

2. Experience Certificates (If any)

3. Date of Birth proof & Photo Identification Proof (Indian Government R
Driving License, Passport, Election Card)

4. 4 Passport Size Photographs

Amjad Khan
Deputy General Manager - Human Resource

ecognized) — PAN Card,

Nikhil Shitole



Varroc Engineering Pvt. Ltd. .(’«o
Regd. & Corp. Office

{4, MIDC, Industrial Area Tel +91 240 6653600 email: varroc. info@varrocgroup.com
Walyj. Aurangabad 431 136 Fax +91 240 2564540 WWWLVATTOCGroup. com
Maharashtra, india CIN ; UZ8920MH1988PTCO47335 VAarroc
EXCELLENGCE
Date: 31 August 2017
To,
-
L]

Shankar Kadam
Bharti towers, Ambika nagar
Indapur
JOB OFFER LETTER

Dear Shankar,

With reference to your application and subsequent interview you had with us, we are pleased to offer
you the position of “GRADUATE ENGINEER TRAINEE” of our organization, as per the terms and
conditions discussed with you in person. Please accept our heartiest congratulations on being selected

despite very stiff competition from very eminently suitable candidates.

Your date of joining shall be informed to you shortly. This offer is subject to you passing your BE exams
and clearing the Pre-Employment Medical Examination.

Please sign this letter as a token of your acceptance & courier it to us as soon as possible. An e-mail
confirming your acceptance would also be highly appreciated.

We look forward to a very long & fruitful relationship with you.
Congratulations once again!

Yours faithfully,
For Varroc Group,

Amjad Khan
Deputy General Manager — Human Resource



Varroc Engineering Pvt. Ltd.

Regd. & Corp. Office

-4, MIDC, Industrial Area Tel +9%1 240 8653600 email: varroc.info@varrcogroup.com
e ol B S R o varroc
EXCELLENCE
Sl. No. Salary Breakup
Particulars
(A) Monthly Components Amount
1 Basic Salary 10000
2 House Rent Allowance (HRA) 5000
3 Transport Allowance 1600
4 Uniform Maintenance Allowance 1250
5 Bonus 583
6 Miscellaneous Allowance 13070
Gross Salary (Monthly) 31503
(B) Retrials -
1 Provident Fund (Company Contribution) % 1200
2 Gratuity(As per Gratuity Act 481
Total (Monthly) 1681
(C) Uniform Cost (Monthly) 150
D= (A+B+C) Grand Total (Monthly) 33334
(E) Yearly CTC (D*12) 400000

Others:

1. Two sets of Uniform once a year
2. Gratuity is payable as Per The Gratuity Act, 1972

Pre-Employment Medical Test

You would undergo Pre-employment Medical Test, the cost would be borne by the company, subject

to the amount as specified in the Company Policy.

~ To complete the joining formalities, Request you get photocopies of the following documents.

1. Qualification Certificates
Experience Certificates (If any)

Date of Birth proof & Photo Identification Proof (Indian Government Recognized) — PAN Card,

Driving License, Passport, Election Card)
4. 4 Passport Size Photographs

Amjad Khan
Deputy General Manager — Human Resource

Shankar Kadam
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Strictly Private and Confidential

23-Feb-2018

Sushma Ashok Singh
Q.No C-28, Sector 2, Jayant, Singrauli, Madhya Pradesh Madhya Pradesh, India
9960572392

Dear Sushma,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company") in our Advanced Techrnlogy Centers,

sbp
s

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
= Annexure | for the compensation and benefits details
* Annexure |l for the documentation to be submitted by you

* Terms of Employment '

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment' effe ;.

from your date of joining. You are required to carefully read and understand these Terms of Employmen' vefore respon...

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualitying examination |

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific :
set assigned to you. Periodic tests will be conducted throughout this training program which you are expectad to clear as gt {
standard process outlined below. You are required to score minimum 60% marks in each test to clear iz Accenture ¢ .
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and w-;;
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your succe -;
completion of this training as mentioned above. If you are unable to complete the Accenture specific trainiri; program in the . % =7g
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terr: 3;15,‘..
Employment. i

Version 5.0 (Feb 2018) 1 Candidate’s Signature

Reference Id: b56f0491-2bca-486¢-afef-3a1f711ef9fe_1
Signed By: Mohan Sekhar
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Strictly Private and Confidential
22-Feb-2018

Prerana Mukund Chotai
MANIDWEEP, Dwarika society, Opposite to church , Bypass road, Chendhare, Alibag, Raigad, Maharashtra, Irifiia
8421731976

Dear Prerana,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. ("Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | for the compensation and benefits details
* Annexure Il for the documentation to be submitted by you

* Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected 1o clear as per the
standard procass outlined below. You are required to score minimum 80% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

g
_Employment. \ng-(ﬂ/ >
Version 5.0 (Feb 2018) 1 Candidate’s Signature | g -

Reference Id: d7398bc3-1b79-4466-834c-56d24f8a50d7_1
Signed By: Mohan Sekhar



After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory powei/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) frum the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure 1!

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

C s
N\a—w ;.vuj_/
Mohan Sekhar
Senior Managing Director PRERANA MULKUND CHOTAL

Lead, Advanced Technology Centers, India [Insert full legal name]

iE} Aah
Version 5.0 (Feb 2018) 2 Candidate’s Signature L‘&,\if*" E



ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements
Annual (INR)
{A) Annual Fixed Compensation 314,225
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potentiai (A+B) 340,934
C) Additional Benefits
Annual (INR)
Gratuity as per Iaw# 5,290
Insurance Premium (notional value) 3,779
Yotal Cash Compensation + Total Additional Benefits (A+B+C) 350,000
Annual Fixed Compensation
. Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer's contribution to Provident Fund, as applicable.

Note: For International Worker Only*

° As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

N As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be commuriicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.

~
L

Yo

ﬁ W=
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Benefits applicable for current Company financial year:

In addition to your annual total casii compensation, you will be eligible for following beneiits, which will be governed by Company

policy:

1.  Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any
additional child under a separate Insurance plan up to INR 500,000 ger annum. The entire premium for this
will have to be borne by you. This plan allows for coverage of pre-existing ailments.

b.  For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

«  10% of such claims for self, spouse and 2 dependent children
«  20% of such claims for parents, parents in-law and additional children under the separate tnsurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be deiermined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. in the unlikely event you
choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the
Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of
your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until
any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be
as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding
pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any
such recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the

Company. Any shortfalls will be adjusted against any further amounts due and payable to you.
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ANNEXURE - I

Mandaiory documentation ai the time of onboarding:

1. Two copies of your recent passport size photographs.
Copy of X, XIl and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as apnlicable) certificates.

2
3
4, Passport copy, if available (if not please apply immediately).
5 Pan Card (Mandatory)

6

Copy of Aadhaar Card or copy of receipt of Aadhaar enroliment number

! I;)K C}}/
> W~
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MIT Academy of Engineering, Alandi - Pune Mail - Fwd: VSP18- MIT ... https://mail.google.com/mail/u/0/?ik=bf8910c28f&view=pt&search=all...

M I'I' Academy of
Engineering Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Fwd: VSP18- MIT Final Offers

Anil Kumar Pacha <anil.pacha@mitaoe.ac.in> Fri, May 13, 2022 at 11:28 AM
To: Vikas Singh <vssingh@mitaoe.ac.in>
Cc: Gangadhar Phad <gangadhar.phad@mitace.ac.in>

Please find herewith the 2018 batch Accenture selection communication.

---------- Forwarded message ----------

From: Passi, S. <s.passi@accenture.com>

Date: Sat, Sep 9, 2017 at 4:16 PM

Subject: VSP18- MIT Final Offers

To: "director.iac@mitpune.edu.in" <director.iac@mitpune.edu.in>, "Hemant Mali,TPO,MITCOE,Pune"
<hemant.mali@mitcoe.edu.in>

Dear Sir,

PFA the final selects of VSP18 recruitment drive.

Regards

Sumit passi

This message is for the designated recipient only and may contain privileged, proprietary, or otherwise confidential information. If you have received it in error,
please notify the sender immediately and delete the original. Any other use of the e-mail by you is prohibited. Where allowed by local law, electronic
communications with Accenture and its affiliates, including e-mail and instant messaging (including content), may be scanned by our systems for the
purposes of information security and assessment of internal compliance with Accenture policy.

www.accenture.com

@ Book1.xlsx
19K
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95767
95761
95753
95751
95749
95744
95736
95732
95720

95698
95696
95692
95674

95658
95656
95650
95648
95645
95640
95630
95624
95600
95598
95575
95555
95552
95547

AJINKYA VIJAY KULKARNI

Omkar Achyut Kumthekar Kumthekar
NEHA SAMSON KAUNDS

Shabbar Ali Abid Ali Ghadiyali Ghadiyali
Omkar Ashok Kalange

Ruchira Sudhir Madhukar Nirale Nirale
Rohan Nitin Gandhi

Anup Upendra mishra Kumar

Akash Sunil Shahade

Mohini
Bhamare
SHRUSHTI VILAS ABHYANKAR
GAUTAMI GIRISH KESKAR
Shraddha kalyan Nigade
SHIVANI RAMCHANDRA
JAGADALE

Anup Ganesh Nimbalkar
Gaurav Baban Namde

Sahebrao Tukaram

Kunal Pradeep kampassi Kampassi
PRITESH TEJPAL GANDHI

Shreyas Vinay Limaye

Ritwik Pradeep Jadhav

Parisa Vinod Moon

Kshitij Narendra Kumar Pandey Pandey
Aysha Chakure Ayub Chakure
Manali Satish Arjun Waikar Waikar
Swanand Manoj Patwardhan
SHUBHAM RAJESH SISODIA
Kushwant Mr Arun Kumar Kumar

Bhamare

JAGADALE

ajinkyakulkarni333@gmail.com
kumthekarl3@gmail.com
neh.kaunds@gmail.com
shabbarghadiyali@gmail.com
omikalangel@gmail.com
ruchira.nirale@gmail.com
rohangandhil09@gmail.com
anupkumaradk@gmail.com
akashshahadel21@gmail.com

mohinisaheb77@gmail.com
shrushtisonal@gmail.com
gautami.keskar@gmail.com
shraddha.nigadel7@gmail.com

shivanijagadale7 @gmail.com
anupnimbalkar23@gmail.com
gauravnamdel43@gmail.com
aarohan.kunal@gmail.com
priteshtg@gmail.com
shreyas.limaye96@gmail.com
jritwik5@gmail.com
moonparisa@gmail.com
kshitijpandey21striking@gmail.com
ayshachakure22@gmail.com
waikarmanali25@gmail.com
patwardhaswanand96@gmail.com
srsisodia007 @gmail.com
khushkumar86@gmail.com

8/30/1996
5/13/1997
7/10/1996
6/11/1996
8/31/1996
3/18/1996
2/23/1997
3/25/1996
7/13/1996

5/25/1996
2/12/1997
9/6/1996

9/17/1996

5/7/1997
4/14/1996
10/20/1996
6/12/1996
6/24/1996
3/1/1996
7/5/1996
8/8/1996
12/21/1996
11/22/1996
7/25/1996
9/14/1996
8/9/1996
1/10/1998

Male
Male
Femal
Male
Male
Femal
Male
Male
Male

Femal
Femal
Femal
Femal

Femal
Male
Male
Male
Male
Male
Male
Femal
Male
Femal
Femal
Male
Male
Male



Strictly Private and Confidential

22-Feb-2018

Ahmed Yunus Mullaji
At post Jalal Shah Mohalla, Bhoste, Khed, Ratnagiri, Mumbai, Maharashtra,India
8237340145 /

. f
Dear Ahmed, ,--’“/' '
We are pleased to extend an Offer to join Accenture Solutions Pvt. Lid. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | for the compensation and benefits details
* Annexure |l for the documentation to be submitted by you

* Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective
from your date of joining. YOLI are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skili
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum éS% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
Version 5.0 (Feb 2018) 1 Candidate’s Signature . g
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Comgany shaill provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal {https:/lindia.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure {1

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provids an interesting overview of Company history — as well as tips on now to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

l\) I x ’___",‘r\-\'/
Mehon soh e

Mohan Sekhar
Senior Managing Director AHMED Y UNL&S M\‘) L,L'P“JI
Lead, Advanced Technology Centers, India [Insert full legal name) \

YVerstors 5.0 {Feb 2018) 2 Candidate’s Signalure



ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
{A) Annual Fixed Compensation 314,225
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934
(C) Additional Benefits

Annual (INR)
Gratuity as per Iaw# 5,290
Insurance Premium (notional value) 3,776

- | Total Cash Compensation + Total Additional Benefits (A+B+C) 350,00C

Annual Fixed Compensation
' Your annual fixed compensation is INR 314,225, This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer’s contribution to Provident Fund, as applicable.

Note: For International Worker Only*

' As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

. As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.

Yargion 5,0 {Fab 2018) 3 Candidaia's Signature
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Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a.  You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any
additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this
will have to be borne by you. This plan allows for coverage of pre-existing ailments.

b.  For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

* 10% of such claims for self, spouse and 2 dependent children
* 20% of such claims for parents, parents in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikeiy event you
choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the
Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of
your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible.
The Company may, at any time and il its sole and absolute discretion, amend, suspend, vary and modify eny of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until
any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be
as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding
pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any
such recovery or adjustment shall be made from your salary pertaining to the service month befare your last working day in the
Company. Any shortfalls will be adjusted against any further amounts due and payable to you. \
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ANNEXURE - Il

Mandatory decumentation at the time of onboarding:

1. Two copies of your recent passport size photographs.
Copy of X, Xll and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

2
3
4, Passport copy, if available (if not please apply immediately).
5 Pan Card (Mandatory)

6

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number

LY

oy
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Strictly Private and Confidential
22-Feb-2018

Miraj Rajesh Kapadia
C/505, Amardham, Sheela Park, Tithal Road, Valsad, Gujarat, India -336001
9665022776

Dear Miraj,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”} in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | far the compensation and benefits details
* Annexure || for the documentation to be submitted by you

*  Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment' effective
from your date of joining. You are required fo carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. [f you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 oullined in the Terms of
Employment.

Version 5.0 (Feb 2018) 1 Candidate's Signature
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ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements
Annual (INR)

A) Annual Fixed Compensation 314,22
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,70
Maximum Annual Total earning potential (A+B) 340.93
{C) Additional Benefits

Annual (INR)

Gratuity as per Iaw# 5,290
Insurance Premium (notional value) 3,774
| Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000
Annual Fixed Compensation
. Your annual fixed compensation is INR 314,225, This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer's contribution fo Provident Fund, as applicable.

Note: For International Worker Only*

i As per Indian Provident Fund (PF) regulations, membership to the Pravident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee's as well as employer's contribution 1o Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per appiicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

M As part of your annual fotal cash compensation, you are eligible 1o participate in the Local Variable Bohus program. At
your career level, the annual target variable payout is estimated as INR 26,709, The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the

Advanced Technology Centers in India, India in the current Company fiscal year, Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variahle Bonus guidelines.
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ANNEXURE - Il

Mandatory documentation at the time of onboarding:

Two copies of your recent passport size photographs.

Copy of X, Xil and all semester mark sheets of PG 8 UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

Passport copy, If available (if not please apply immediately).

Pan Card (Mandatory)

o o & w b =2

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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MIT Academy Of Engineering Alandi Pune Mail - Accenture :...

sy of . . .
MIT ?ﬁ;ﬁ:ﬁﬂ';',:g Sudhir Gandhi <ssgandhi@chem.maepune.ac.in>

Accenture : Campus selections

roy mathew <mitaoeroy@gmail.com> Mon, Sep 11, 2017 at 11:11 AM

To: emd@mitace.ac.in

Accenture has selected 40 students of MITAOE, through the campus recruitment process
conducted at MIT Campus on 8th & Sth September 2017. Enclosed please find attached
herewith the list of selected students.

Overall details of Accenture Campus Recruitment:

Total Number of student applied : 1103
Total Number of students cleared aptitude Test: 446

Total number of selections: 179
Break-up: MITCOE - 83, MIT Pune - 47, MITAOE - 40, MCA colleges - 9

-@ Accenture Selections_MITAOE.pdf
1802K

lofl 2/22/2019, 9:51 AM
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MIT Academy of Engineering, Alandi - Pune Mail - Fwd: VSP18- MIT ... https://mail.google.com/mail/u/0/?ik=bf8910c28f&view=pt&search=all...

M I'I' Academy of
Engineering Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Fwd: VSP18- MIT Final Offers

Anil Kumar Pacha <anil.pacha@mitaoe.ac.in> Fri, May 13, 2022 at 11:28 AM
To: Vikas Singh <vssingh@mitaoe.ac.in>
Cc: Gangadhar Phad <gangadhar.phad@mitace.ac.in>

Please find herewith the 2018 batch Accenture selection communication.

---------- Forwarded message ----------

From: Passi, S. <s.passi@accenture.com>

Date: Sat, Sep 9, 2017 at 4:16 PM

Subject: VSP18- MIT Final Offers

To: "director.iac@mitpune.edu.in" <director.iac@mitpune.edu.in>, "Hemant Mali,TPO,MITCOE,Pune"
<hemant.mali@mitcoe.edu.in>

Dear Sir,

PFA the final selects of VSP18 recruitment drive.

Regards

Sumit passi

This message is for the designated recipient only and may contain privileged, proprietary, or otherwise confidential information. If you have received it in error,
please notify the sender immediately and delete the original. Any other use of the e-mail by you is prohibited. Where allowed by local law, electronic
communications with Accenture and its affiliates, including e-mail and instant messaging (including content), may be scanned by our systems for the
purposes of information security and assessment of internal compliance with Accenture policy.

www.accenture.com
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Candidateld
97075
97027
97012
96981
96966
96935
96899
96897
96875
96870
96853
96850
96840
96833
96803
96800
96786
96778
96773
96771
96766
96764
96763
96761
96758
96757
96755

Name
Aryan ashok kumar singh Singh
Shreya Amal Chakraborty
SHYAMAL DEEPAKBHAI DHINOJA
Hitesh Bhagchandra Narsinghani
Gaurav Kumar Singh
Shrey Ramesh Rathi
Varada Sharad Marathe
Sailee Mahesh Manjrekar
Devashish na Saksena
Antara na Anandita
Shweta Dattatraya Chilka
Harshal Dinkar Karankal
NIKITA SANDEEP GORE
SUMIT Sudhir Kumar Singh RANJAN
AKSHAY JAYPRAKASH DWIVEDI
Anand D Ravi Ravi
Ojas Ajit Apte
Khalid Zamir Shaikh Shaikh
ADITYA Praveen kumar ABHASH
Sanket Sanjay Chikalge
Shreyas Dnyaneshwar Oundhakar
Shweta Baban Dabare
Mayura Vijay Bhingarde
SIDDHANT SANJAY JOSHI
Shrey Rajesh Maheshwari
Sai Madhuraj Jadhav
Atharva Anil Hiray

Emaill
saryan639@gmail.com
chakrabortys882@gmail.com
shyamaldhinoja7 @gmail.com
hitesh221294@gmail.com
gaurav3017@gmail.com
shrey.rathi93@gmail.com
marathe.varada@gmail.com
manjresailee9@gmail.com
aks7077 @gmail.com
ananditaantara94@gmail.com
chilkashweta@gmail.com
harshalkarankall@gmail.com
nikkiegore@gmail.com
srsumit76@gmail.com
dwivediakshay007 @gmail.com
anandravi24@yahoo.co.in
ojas2481@gmail.com
khalidshaikh2305@gmail.com
mail.adityaabhash@gmail.com
sanketchikalge@gmail.com
oundhakar.shreyas@gmail.com
shwtdbr@gmail.com
mayurabhingarde@gmail.com
siddhantjoshicr@gmail.com
shreymaheshwaril@gmail.com
sai.m.jadhav@gmail.com
atharvahiray96@gmail.com

DateOfBirth
8/12/1996
7/14/1994
10/15/1994
12/22/1994
2/17/1995
8/5/1993
10/27/1994
4/9/1992
4/2/1994
3/4/1994
4/1/1996
8/24/1995
12/16/1996
9/19/1995
10/21/1996
12/24/1995
7/24/1996
5/23/1997
10/27/1996
12/12/1996
2/24/1996
3/30/1997
12/29/1996
6/13/1996
10/31/1996
4/9/1996
5/25/1996

Gende
Male
Female
Male
Male
Male
Male
Femal
Female
Male
Female
Femal
Male
Femal
Male
Male
Male
Male
Male
Male
Male
Male
Female
Femal
Male
Male
Female
Male



Strictly Private and Confidential
23-Feb-2018 .

Aditya Vijay Bhujbal
5 mile dharamnagar Jagdamba H.soc lane no-1 Vadgoansheri nagar road near Inorbit Mall Pune, Maharashtra, india
7387025624

Dear Aditya, —
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | for the compensation and benefits details
* Annexure |l for the documentation to be submitted by you

¢ Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivaient CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment. L <Q
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unigue reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure ||

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

Subks
Mohan Sekhar
Senior Managing Director

Lead, Advanced Technology Centers, Incia [Insert full legal name}
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ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A} Annual Fixed Compensation 314,225
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934
{C) Additional Benefits

Annual (INR)
Gratuity as per Iaw# 5,290
Insurance Premium (notional value) 3,776
Total Cash Compensation + Total Additional Benefits (A+B+C) 3£0,000)
Annual Fixed Compensation
O Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer's contribution to Provident Fund, as applicable.

Note: For International Worker Only*

* As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.
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Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

1.  Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any
additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this
will have to be borne by you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

«  10% of such claims for self, spouse and 2 dependent children
«  20% of such claims for parents, parents in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3. Life Insurance coverage equivalent tc one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will aiso be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you
choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the
Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of
your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be
as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding
pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any

such recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the

Company. Any shortfalls will be adjusted against any further amounts due and payable to you. <
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ANNEXURE - Il

Mandatory documentation at the time of onboarding:

1. Two copies of your recent passport size photographs.

Copy of X, Xll and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

I T

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Strictly Private and Confidential
23-Feb-2018

Arpit Srivastava
Flat 101,Alpine Castle,Midtown Society,Sopan Baug,Pune,Maharashtra.
9923329296

Dear Arpit,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Lid. (“Company”) in our Advanced Technology Centers; India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
¢ Annexure | for the compensation and benefits details
* Annexure Il for the documentation to be submitted by you

*  Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate cf 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your serviees with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.

A |
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After acceptance of the Offer of employment or ary time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (foriy-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are reauired to provide all documentation identified in Annexure |

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel iree to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join tne Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

(¥
§

Ing

W

-

p

Mohan Sekhar

Senior Managing Director A P\P I,T N 5 V,)\'BUA 9 T A UA

Lead, Advanced Technology Centers, India [Insert tull legal namel \|
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ANNEXURE - |
COMPENSATION & BENEFITS

Aﬂu_al Total Cash compensation structure as per the Company guidelines is!

Total Cash Compensation Elements

Annual (iNR)
(A) Annual Fixed Compensation 314,225
(B) Local Variable Bonus (LVB) earning potential (at maximum 3.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934
{C) Additional Benefits

Annual (INR)
Gratuity as per Iaw# 5,290
Insurance Premium (notional value) 3,774
Total Cash Compensation + Total Additional Benefits (A+B+C) ‘ 350,000
Annual Fixed Compensation
U Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer's contribution to Provident Fund, as applicable.

Note: For International Worker Only*

J As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law Please note that since your cost to the Company (CTC)
includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

. As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.

N-SrV
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Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

1. Effective your date of joining, Medical Insurance for self, spcuse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any
additional child under a separate Insurance plari up to INR 500,000 per annum. The entire premium for this
will have to be borne by you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical Insuranze plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

* 10% of such claims for self, spouse and 2 dependent children
* 20% of such claims for parents, parents in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following ber.efits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of Graluily Act, 1972, as per the Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on suliission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.
Details pertaining to relocation allowance will be provided to you at the time of joming the Company. In the unlikely event you
choose to leave the Company, or your services are terminated, before the cortipletion of 1 year of employment with the
Company, the relocation assistance will be construed as debt due and payable by yuu and should be repaid on termination of
your employment. Any dues payable by you on termination will be recovered from your linal settlement to the extent possible.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, jicase note the treatinei to (iy continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus .= the lerms of yoit employment, will be
as under:

Any signing, joining, relocation or retention bonus received by you will be paid along . alary of the rele or succeeding
pay month. This amount is recoverable as per your employment terms. if your servic cenent with Ac - dure change. Any

such recovery or adjustment shall be made from your salary pertainirg to the service month before your last working diay in the

Company. Any shortfalls will be adjusted against any further amounts Jdue and payable to you.

. , , .gr\)
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ANNEXURE - Il

Mandatory documentation at the time of onboarding:

1. Two copies of your recent passport size photographs.
Copy of X, XIl and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

2
3
4. Passport copy, if available (if not please apply immediately).
5 Pan Card (Mandatory)

6

Copy of Aadhaar Card or copy of receipt of Aadhaar enroilment number
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Strictly Private and Confidential

23-Feb-2018

Avinash Mahesha Singh
Flat no:- 602, Plot no:-59,Patel Raj Park, Sector:-17, Ulwe Node, Navi Mumbai, Thane, Maharashtra, India
8446872416

Dear Avinash,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | for the compensation and benefits details
¢ Annexure Il for the documentation to be submitted by you

* Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 80% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure ||

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look farward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

L\: P \-/ .
Mehen b E»’

Mohan Sekhar

Senior Managing Director A\J\v\\ Al SAINGN
Lead, Advanced Technology Centers, India [Insert full legal name)
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Strictly Private and Confidential

23-Feb-2018

Vinay Uday Naik
Flat No. 403, Shakti Apartment, Sangamwadi, Yerwada, Pune, Maharashtra, India
7709755191

Dear Vinay,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
= Annexure | for the compensation and benefits details
* Annexure |l for the documentation to be submitted by you

* Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.

- el
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (hitps:/india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure ||

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history - as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

b SHEL

Mohan Sekhar

Senior Managing Director \J \ N A Y UDA Y NAT [
Lead, Advanced Technology Centers, India [Insert full legal name]
Yersion 5.0 {Feb 2018} 2 Candidate’s Signature "—'"'\'_'__‘/_-("f,k.w-"
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Strictly Private and Confidential

23-Feb-2018

Prachi Laxman Jadhav

B-6/ flat no:18, Sairaj Residency, Krushna Chowk, New Sangvi, Pune-411061.

- 8605982421

Dear Prachi,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Lid. ("Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | for the conipensation and benefits details
*  Annexure Il for the documentation to be submitted by you

*  Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Ernployment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given

3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

.

Employment. w )
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure I

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://oareers.accenture.com/Microsites/countdown/Pages/welcome—india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture. It will also provide an interesting overview of Company history — as well as tips or. how to develop yourself (and your

career) in the future,
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

YN S+Hj/,,

Mohan Sekhar
Senior Managing Director

.
Lead, Advanced Technology Centers, India [Insert full legal name] &Qﬁ(p""/
LY
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ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements
Annual (INR)

A) Annual Fixed Compensation 314,224
(B) Local Variable Bonus (LVB) earning potential (at maximum B.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934
(C) Additional Benefits

Annual (INR)

Gratuity as per ]aw# 5,290
Insurance Premium (notional value) 3,776
Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000

Annual Fixed Compensation

Your annual fixed compensation is INR 314,225, This includes allowances structured in accordance with the Company
compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer’s contribution to Provident Fund, as applicable.

Note: For International Worker Only*

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to lime). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and madify any of

the terms and conditions of the Local Variable Bonus guidelines.
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Benefits applicable for current Company financial year:

fn addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

palicy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a.  You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any
additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this
will have to be borne by you. This plan allows for coverage of pre-existing ailments.

b.  For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

* 10% of such claims for self, spouse and 2 dependent children
* 20% of such claims for parents, parents in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submigsion of actual supporting as per paiicy.

3. Transport facility, as per Company guidelines, can be availed at no cost.
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you
choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the
Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termiration of
your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible.
The Company may, at anv time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until
any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be
as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding
pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any
such recovery or adjustment shall be made from your salary pertaining to the service month before your last working da){ in the

Company. Any shortfalls will be adjusted against any further amounts due and payable to you. é’%b&
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ANNEXURE - 1]

Mandatory documentation at the time of onboarding:

1. Two copies of your recent passport size photographs.

Copy of X, Xl and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

o o A w N

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number

Version 5.0 (Feb 2018)
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Strictly Private and Confidential
22-Feb-2018

Sagar Daulat Kataria
Shraddha society, B-28, Plot No. 164/165, Near Royale world school, PimpriPune, Maharashtra, India
9766034970

Dear Sagar,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level = 12

Taleni Segiment - Software Engineering

Please refer to:
* Annexure | for the compensation and benefits details
* Annexure |l for the documentation to be submitted by you

*  Terms of Employment

Your employment with Accenture will be governed by the ciauses mentioned in thé attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 80% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (C!D) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure ||
along with the signed copy of this Offer letter and Terms of Empioyment.

L E
After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have ary query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

o 2

Mohan Sekhar

Senior Managing Director S _— DMM Kaja.,v.,a

Lead, Advanced Technology Centers, India [Insertull legal name]
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Strictly Private and Confidential

01-Mar-2018

Papila Shinde
SR No -2 Gaikwad Nagar,Near Bhagini Nevideta Prathistan(girls hostel),Dighi,Alandi Road,Pune, Maharashtra.

7387947164

Dear Papila,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
¢ Annexure | for the compensation and benefits details
* Annexure Il for the documentation to be submitted by you

* Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such infermation to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated tc you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure )

along with the signed copy of this Qffer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-
http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture. it will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

Mhon Yok 11:;5,

Mohan Sekhar
Senior Managing Director
Lead, Advanced Technology Centers, India [Insert full legal name]
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ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements
Annual (INR)
(A) Annual Fixed Compensation 314,225
| (B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934
C) Additional Benefits
Annual (INR)
Gratuity as per law" 5,290
Insurance Premium (notional value) 3,776
Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000
Annual Fixed Compensation
* Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer’s contribution to Provident Fund, as applicable.

Note: For International Worker Only*

. As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as cmployer’s contribution to Provident Fuind, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

i As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absoiute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.
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Benefits applicable for current Company financial year:

[n addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a.  You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any
additional child under a separate Insurance plain up to INR 500,000 per annum. The entire premium for this
will have to be borne by you. This plan aliows for coverage of pre-existing ailments.

b.  For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

*  10% of such claims for self, spouse and 2 dependent children
*  20% of such claims for parents, parents in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 cn submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you
choose to leave the Company, or vour services. are terminated, befaore the completion of 1 year of-employment with the
Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of
your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until
any further communication from the Company.

Following the implementation to the GST régulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any éigning/joining/relocation/retention bonus as per the terms of your employment, will be
as under:

Any signing, joining, relocation or retention E)onus received by you will be paid along with salary of the relevant or succeeding
pay month. This amount is recoverable as :;j‘aer your employment terms, if your service commitment with Accenture change. Any
such recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the

Company. Any shortfalls will be adjusted against any further amounts due and payabie to you.

Version 5.0 (Feb 2018) 4 Candidate’s Signature ___~



ANNEXURE - Ii

Mandatory documentation at the time of onboarding:

Two copies of your recent passport size photographs.

Copy of X, Xll and all sernester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

I o

Copy of Aadhaar Card or copy of receipt of Aadhaar enroliment number

Version 5.0 (Feb 2018) 5 Candidate’s Signature



Strictly Private and Confidential
22-Feb-2018

Arti Natrajan
B-49, Anugraha housing society, MHADA colony, Morwadi, Pimpri, Pune 411018
7350581148

Dear Arti,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (*Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | for the comperisation and benefits details
* Annexure |l for the documentation to be submitted by you

* Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
' your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional éttempts and will be
required to score minimum 65% marks to clear the trainfng. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Employment. . £
Version 5.0 (Feb 2018) 1 Candidate's Signature

Reference Id: f04609f4-b287-4c6a-b7ac-0379505135ff
Signed By: Mohan Sekhar



ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guicelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 314 225
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annuval Total earning potential (A+B) 340,934
(C) Additional Benefits

Annual (INR)
Gratuity as per law" 5,290
Insurance Premium (notional value) 3.776
Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000
Annual Fixed Compensation
* Your annual fixed compensation is INR 314,225, This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer’s contribution to Provident Fund, as applicable.

Note: For International Worker Only*

* As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee's as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

L As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines. )C‘ )

Version 5.0 (Feb 2018) 3] Candidate’s Signature



ANNEXURE - Il

Mandatory documentation at the time of onboarding:

1. Two copies of your recent passport size photographs.

Copy of X, XIf and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediataly).

Pan Card (Mandatory)

I

Copy of Aadhaar Card or copy of receipt of Aadhaar enroliment number

Version 5.0 (Feb 2018) 5

Candidate's Signature
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Strictly Private and Confidential
22-Feb-2018

Aryan Singh
House no. A/17, Road no. 18 ,Rajiv Nagar, Patna, Patna, Bihar, India
7768944682

Dear Aryarn,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer fo:
* Annexure | for the compensation and benefits details
* Annexure |l for the documentation to be submitted by you

¢ Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific fraining program will be conducted for a specific duration on the specific skill\
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Employment.

Version 5.0 (Feb 2018) 1 Candidate’s Signature !

Reference ld: 89a6757f-9ed8-4ad4-8969-a8a3a4e43d5e_1
Signed By: Mohan Sekhar



ANNEXURE - |
COMPENSATION & BENEF!TS

Annual Total Cash compcnsation structure as per the Company guidelines is:

Total Cash Compensation Elements
Annual (INR)
(A) Annual Fixed Compensation 314,224
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934
C) Additional Benefits
Annual (INR)
Gratuity as per Iaw# 5,290
Insurance Premium (notional value) 3,776
| Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000
Annual Fixed Compensation
. Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guideiines and applicable statutory norms. Please note the annual fixed compensation includes

employer's contribution to Provident Fund, as applicable.

Note: For International Worker Only”*

i As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

N As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.

Version 5.0 (Feb 2018) 3 Candidate’s Signature



ANNEXURE - Il

Mandatory documentation at the time of onkoarding:

Two copies of your recent passport size photographs.

Copy of X, Xll and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

Copy of Aadhaar Card or copy of receipt of Aadhaar enroilment number

I o

Version 5.0 (Feb 2018) 5 Candidate’s Signature



Strictly Private and Confidential

22-Feb-2018

Shanu Kumar Gupta

C/O-LATE GANGA SAW S/O-SURESH KUMAR GUPTA GOL BAGICHA GABRA PAR ,NEAR RAILWAY STATION
GAYA,BIHAR.

8055277756

F) Dear Shanu,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | for the compensation and benefits details
* Annexure Il for the documentation to be submitted by you

* Terms of Employment

\\) Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

" your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

i Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment,

Reference |d: ce6a9faf-f81c-4ale-be89-688eae68d08a 1
Signed By: Mohan Sekhar



Version 5.0 (Feb 2018) 1 Candidate’s Signature

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 dgys’(forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, uﬁless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure |1

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/PageS/weIcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

hon S

Mohan Sekhar
Senior Managing Director
Lead, Advanced Technology Centers, India [Insert full legal name]

Version 5.0 (Feb 2018) 2 Candidate’s Signature sﬂ’_ﬁ"/‘u



ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 314,225
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934
C) Additional Benefits

Annual (INR)
Gratuity as per Iaw# 5,290
Insurance Premium (notional vajue) 3,776
Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000
Annual Fixed Compensation .
. Your annual fixed compensation is INR 314,225, This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer’s contribution to Provident Fund, as applicable.

Note: For International Worker Only*

e As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee's as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

° As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.



Version 5.0 (Feb 2018) &) Candidate’s Signature

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a.  You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any
additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this
will have to be borne by you. This plan allows for coverage of pre-existing ailments.

b.  For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

* 10% of such claims for self, spouse and 2 dependent children
*  20% of such claims for parents, parents in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:
1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.
2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.
3. Transport facility, as per Company guidelines, can be availed at no cost.
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you
choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the
Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of
your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible.
- The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until
any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be
as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding
pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any
such recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the

Company. Any shortfalls will be adjusted against any further amounts due and payable to you.
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ANNEXURE - Il

Mandatory documentation at the time of onboarding:

1. Two copies of your recent passport size photographs.
Copy of X, Xll and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

2
3
4. Passport copy, if available (if not please apply immediately).
5 Pan Card (Mandatory)

6

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number

Candidate’s Signature
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MAKEA DIFF“- RENCE

Strictly Private and Confidential
22-Feb-2018

Pradnya Vijay Kadam
AT POST-YERAWALE TAL-KARAD, DIST-SATARA, KOLHAPUR, MAHARASHTGRA- PIN -415122
9765198554

\) Dear Pradnya,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Lid. ("Company") in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | tor the compensation and benefits details
> Annexure |l for the documentation to be submitted by you

*  Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
) from your date of joining. You are requiréd to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subjest to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks lto clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Employment.

Version 5.0 (Feh 2018) 1 Candidate’s Signature

Reference Id: d3affac1-4a37-41d6-a444- 10715€6941d4_1 '
Signed By: Mohan Sekhar
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ANNEXURE - |
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements '
Annual (INR)
{A) Annual Fixed Compensation 314,224
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potential (A+B) 340.934
C) Additional Benefits
Annual (INR)
Gratuity as per Iaw# 5,280
Insurance Premium (notional value) 3,776
Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000
Annual Fixed Compensation
- Your annual fixed compensation is INR 314,225, This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer’s contribution to Provident Fund, as applicable.

Note: For International Worker Only*

s As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (L.VB)

® As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the
*Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.

Version 5.0 (Feb 2018) 3 Candidate’s Signature



ANNEXURE - Il

Mandatory documentation at the time of onboarding:

1. Two copies of your recent passport size photographs.

Copy of X, Xll and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

2

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number

Version 5.0 (Feb 2018) Candidate’s Signature W
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Accenture Solutions Private Limited

Letter of Authorization
To whom it may concern

I agree to provide coples of mark sheets and relevant certificates. | understand that employment with Accenture
Is governed by Accenture Employment Policies as applicable, including satisfactory information from a
background check and tefsrence check.

| hereby certify all of the statements made on the Accenture Solutions Private Limited Employment Application
Form are true and complete and | understand that omission or misrepresentation of any fact may result in
refusal of employment or immediate dismissal.

"I hereby declare and affirm that:

» lam not an undischarged insalvent and that | have never applied to any court of law to be adjudicated
as an insolvent.

> No criminal charges have ever been framed against me by any court of law.

» 1 have not been convicted by any court for any offence involving moral turpitude.

» | have not been invalved ar been party to any financial or economic crimes in any manner
whatsoever.

» I have never been involved or been party to any terrorist activities.

| agree and understand that, if at any time herelnafter, any or all of the above statements are found to be false
! untrue, the company shall, without prejudice to its other rights, shall have the right to forthwith terminate my
services and also initiate appraopriate legal proceedings against me. | further agree and understand in the event
of such termination, | shall not be entitled to any compensation or benefits whatsoever"

V hereby authorize Accenture Solutions Private Limited and its representative to verify information provided in
my resume and application of employment, and to conduct enquiries as may be necessary, at the company's
discretion. | authorize Accenture Solutions Private Limited and its representative to initiate the
necessary enquiries/checks with immediate effect; barring my current employment. Verification of my
current emplayment can be initiated on or after the date of joining. I also authorize Accenture Solutions Private
Limited and its representative to initiate reference checks with the references provided by me with immediate
effect.

| authorize all persons who may have information relevant to this enquiry to disclose it to Accenture Solutions
Private Limited or its representative. | release all persons from liability on account of such disclosure.

.

Signature .
Full Name in Capitals: (MIAR A HYOT YOMTHEXAR
Date of Signature  :  [4 [ [1 [0 [2] o]t [¥]

Note instruction:

Kingly do not paste Dipital Signatures. Please print this page and sign it. Mention yuur Nams &
Date, scan the form and upload OR share J# with the recruitment Point Of Contact.

Effective from 30® September, 2017 EAF Version 6.3

1T Bagmmch

201§ Batch
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Strictly Private and Confidential

22-Feb-2018

Ishwar Shankarling Danadamani
D-44, Vishwaroop Hsg Soc., Balaji Nagar, Wadgaonsheri, Pune,Maharashtra
8793538905

Dear Ishwar,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level -12

Talent Segment - Software Engineering

Please refer to:

* Annexure | for the compensation and benefits details
* Annexure Il for the documentation to be submitted by you

* Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment' effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assigned to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of
Employment.

Version 5.0 (Feb 2018) 1 Candidate’s Signature
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure Ii

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in the future.
In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you
and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

hon W

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India [Insert full legal name)
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ANNEXURE -1
COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 314,225
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 26,709
Maximum Annual Total earning potential (A+B) 340,934
{C) Additional Benefits

Annual (INR)
Gratuity as per Iaw# 5,290
Insurance Premium (notional value) 3,776
Total Cash Compensation + Total Additional Benefits (A+B+C) 350,000
Annual Fixed Compensation
J Your annual fixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes

employer's contribution to Provident Fund, as applicable.

Note: For International Worker Only*

. As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all international
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time
to time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with
applicable law and procedures laid down by the Authorities.

*As defined by applicable law from time to time.

Local Variable Bonus (LVB)

e As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable payout is estimated as INR 26,709. The LVB will be paid out subject to you being on
the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company
during the year. The payout that you receive will depend on your performance achievement and the performance of the

Advanced Technology Centers in India, India in the current Company fiscal year. Details of the program will be communicated to
you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of

the terms and conditions of the Local Variable Bonus guidelines.
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Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any
additional child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this
will have to be borne by you. This plan allows for coverage of pre-existing ailments.

b.  For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a
defined percentage of each claim, as under:

*  10% of such claims for self, spouse and 2 dependent children
* 20% of such claims for parents, parents in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will
be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.
Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you
choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the
Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of
your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible.
The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and
conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program

guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until
any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be
as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding
pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any
such recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the
Company. Any shortfalls will be adjusted against any further amounts due and payable to you.
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ANNEXURE -1l

Mandatory documentation at the time of onboarding:

Two copies of your recent passport size photographs.
Copy of X, XIl and all semester mark sheets of PG & UG Degrees.
Copy of Degree/PG/Diploma (as applicable) certificates.

1
2
3
4, Passport copy, if available (if not please apply immediately).
5 Pan Card (Mandatory)

6

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number
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Strictly Private and Confidential
22-Feb-2018

Shreya Gopal Sharan Sharan
First House Left, Sita Sharan Lane, Mithapur, Patna, Bihar, India- 800001
7677747969

Dear Shreya,
We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. (“Company”) in our Advanced Technology Centers, India

as per the below terms and conditions:

Role - Application Development Associate
Career level - 12

Talent Segment - Software Engineering

Please refer to:
* Annexure | for the compensation and benefits details
* Annexure Il for the documentation to be submitted by you

* Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’ effective
from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to
this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from
your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Upon joining the Company, an Accenture specific training program will be conducted for a specific duration on the specific skill
set assighed to you. Periodic tests will be conducted throughout this training program which you are expected to clear as per the
standard process outlined below. You are required to score minimum 60% marks in each test to clear the Accenture specific
training program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be
required to score minimum 65% marks to clear the training. Your employment with Accenture is subject to your successful
completion of this training as mentioned above. If you are unable to complete the Accenture specific training program in the given
3 attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.
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After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be
required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with
Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of
failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to
any aspect of your employment, the Company shall provide such information to the government body/Authority without any
notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 42 days (forty-two days) from the date of this letter, post which the link
will be disabled for you. If we do not receive your response before the expiration of 42 days (forty-two days) from the date of this
letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you
by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure I

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.
This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at
Accenture. It will also provide an interesting overview of Company history — as well as tips on how to develop yourself (and your

career) in 