s, 159 TECHNOLOGY SOLUTIONS

400 Oyster Point Blvd, Ste 120
South San Francisco CA 94080
| 650.564.46G77

Date: July 04, 2018

Selection Letter

pear Passites Qhas e

Congratulations! We are pleased to confirm your selection with 159 Technology Solutions Pvt Ltd

for the ‘Analytics Associate’ position at our Pune office.

Your annual CTC will be INR 6,30,340. The breakdown of the CTC will be available in the

detailed offer letter, which will be shared in the month of February 2019.

Your start date with us will be finalized based on completion of your course and will be shared

with your Placement team.

We are confident you will be able to make a significant contribution to the success of our company
while developing an excellent career for yourself and we will look forward to working with you.

If you have any questions, please do not hesitate to contact us.

For
159 Technology Solutions Private Limited,

Sincerely,

Wb

Yogesh Madaan
Principal

Unit 103, Pentagon 4
Magarpatta City,

Hadapsar-411028, Pune

v

Office New # 14 Old # 90, Arya
Gowder Road, Kodambakkam,

Chennai -

600 624
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Dear Rahul Dhomane,

Welcome to IQVIA™

On behalf of IQVIA, The Human Data Science Company™, we are pleased to extend an offer of employment
for you to join our global team.

By accepting this offer, you will join a diverse team of 55,000+ employees in 100+ countries who share a

passion to help clients drive healthcare forward. Discover new paths to success as you share stories of
unparalleled data, transformative technology, advanced analytics, and domain expertise coming together to solve
complex problems. Join IQVIA and be the catalyst for the future of human science.

Your designation will be Analyst. You will be based in Pune. Included is information about our offer of employment
for your review, including details about salary, vacation time and health benefits.

Please note that this offer is subject to the outcome of the Background Verification on your candidature.

At any point, in the event we find that any supporting documentation and/or information provided in connection
with this offer letter is found to be false or misrepresented, the company reserves the right to revoke this offer of
employment and terminate the appointment on an immediate basis.

ANNUAL GROSS COMPENSATION: 5,53,400
PROVIDENT FUND: 21,600
FIXED COST TO COMPANY: 5,75,000

Annual Incentive Pay Target*: 55,340

* The Company operates a variable performance incentive plan, the entitlement to which
is linked to achievement of both individual and Company's performance targets.
Entitlement and the amount payable under the plan shall be governed by the Company's
performance incentive plan which is liable to change from time to time at the sole
discretion of the Company. Payouts under the variable performance incentive plan are not
guaranteed.

TOTAL COST TO COMPANY: 6,30,340

BENEFITS:

» Gratuity: The eligibility and amount of this benefit is as per the applicable laws.

e leave Eligibility: All leave entitlements will be pro-rated on an accrual basis in terms of fractions of the
calendar year during which you attended the office. The leave entitlements set out above are provided
annually {(January-December of each calendar year) and are subject to company policy, as it may be from
time to time.

* Group Mediclaim: Employee and family members are covered as per prevailing Company Policy.
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¢ Employees are covered under Group Life Insurance & Group Personal Accident Insurance as per
prevailing Company Policy.

CONCLUSION:

Please confirm your acceptance of our offer by signing and returning the duplicate copy of this letter. This
offer is valid for a period of three (3) days following the date of this letter. If we do not receive the signed
letter from you confirming your acceptance of this offer within three (3) days from the date of this letter, this
offer will stand withdrawn.

Sincerely,
Rahul Dhomane

Rashmi Avinash Acceptance of Offer
Assoc Director, Talent Acquisition
For 159 Technology Solutions Private Limited

Joining Date: 3-Jun-19

1850 Gateway Drive, Ste 250 Uit 103, Pentagon 4, Magarpa

30 CA 84




MIT Academy Of Engineering Mail - campus selection https://mai].google.com/mail/u/O?ik=3 109067d5e&view‘=pt&‘

Heed 6 ®
MIT } ?,f;fn'ﬂﬁ:; Vikas Singh <vssingh@admin.maepune.ac.in>

campus selection
2 messages

roy mathew <mitaoeroy@gmail.com> Fri, Jul 20, 2018 at 12:41 PM
To: cmd@mitaoe.ac.in ) ' :

Searce has selected one 2019 batch MITAOE student - Shubham Bombarde (BE - Computer),
from the campus recruitment process conducted at MI'Ton 19t July 2018,
Remuneration offered by the company is Rs. 6.00 Lacs per annum

All the Best 1)

roy mathew <mitaoeroy@gmail.com> Fri, Jul 20, 2018 at 1:25 PM
To: emd@mitaoe.ac.in

Searce has selected one 2019 batch MITAOE student - Ankita Wankhede - BE-IT , from the
‘campus recruitment process conducted at MIT on 19th July 2018, .

Remuneration offered by the company is Rs. 6.00 Lacs per annum

All the Best 1

lofl 3/1/2019 10:4
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SOLUTIONS PVTLLTD.
Re{:183845
Date: May 29, 2019

Mr Abhishek Manish Bedarkar

PurushottamNiwas ' Bhawani Pura, , Anjangaon Road
fkoiMaharashtra
India - 444101.

Deay Abhishek Manish Bedarkar,

We are pleased to confirm our offer of employment to you as Associate Software Eng. in Grade G1 starting July
1, 2019 You are requested to report to the said address on July 1, 2019, not later than 9:00:00 AM.

LOCATION
You will be based at Pune. However, the company may require you to work at other company locations or at the

customer's site both within and outside India. You will be given reasonable notice of any travel or re-location
requirement.

COMPENSATION
Your gross annual compensation package will be Rs.450,000.00 (Rupees Four Lakh Fifty Thousand Only)the
breakup for which is given in Annexure A.

Tax liability will be as per Income Tax rules. Changes in your compensation and other terms are subjec. 13
discretion of the company, statutory requirements, your performance in the company and other relevant criteria.

MEDICLAIM INSURANCE
As per company policy, you will be covered under Group Medical Insurance. The Group Mediclaim Policy will
cover self and up to 3 dependents (spouse and 2 children). This insurance will start on your date of joining.

CODE OF CONDUCT

We 'at Xoriant are committed to ensure ‘Integrity’ in all aspects of its functioning. You are expected to comply
with the policies of the Company including the Code of Business Conduct and other policies of the Company as
they form an integral part of the terms of your employment with Xoriant. Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same. These Policies are
updated/maodified on a periodic basis and new Policies may be introduced and notified to the employees from
time to time and you will be required to comply with the same.

PROFESSIONAL ETHICS

You will be required to deal with the Company’s money. material and documents and other resources, with
honesty and a high standard of ethics. If you are found guilty, at any point of time of moral turpitude or of
dishonesty in dealing with the Company's money or material or documents of of theft or of misappropriation,
regardless of the value involved, your services would be terminated with immediate effect, notwithstanding other
terms and conditions mentioned in the appointment letter.

Regd. Office : Winchester, 4th Floor, High Street, Hiranandani Business Park, Powai, Mumbal - 400076
Tel:+91 22 3051 1000 Fax:+ 91223051 1111 CIN : U72900MH2002PTC138380 www.xoriant.com
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SOLUTIONS PVT.LTD

ANNUAL LEAVE/PUBLIC HOLIDAYS
You will be entitled for 24 days of paid leaves per calendar year of service, or pro-rata for partial period of service
in a calendar year. You are also entitled for 11 public holidays

NOTICE PERIOD/T ERMINATION
This contract of employment may be terminated by either party by giving sixty days written notice or gross
monthly salary in lieu thereof.

Project allocation is subject to availability of positions in the respective project at the time of your joining.Kindly
note that while you accept this offer, we will be initiating your reference check in parallel. In case of a negative
reference check, this offer will stand cancelled.

A detailed appointment letter will be issued to you on your date of joining us.

Abhishek Manish Bedarkar, we believe that people form the strongest foundation pillar of our organization. Our
commitment lies in maintaining a challenging and intellectually stimulating environment with a high degree of
ethical sensitivity. We look forward to having you join Xoriant Solutions Pvt. Ltd. Please do not hesitate to contact

me if you need any further assistance.

In case of any query please feel to contact Christo Fernandes MobileNumber:91-
99671531 47/emaiI:Christo.Femandes@Xoriant.com.

Sincerely
For Xoriant Solutions Pvt.Ltd

Rakhi Deshpande
Head-Talent Acquisition

Agreed & Accepted on

Abhishek Manish Bedarkar
HR Signatory
Actual Date of Joining:

Agreed & Accepted on

Abhishek Manish Bedarkar
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[ Annexure A |
SALARY STRUCTURE PER MONTH PER ANNUM
BASIC 11,250 135,000
HOUSE RENT ALLOWANCE 5,625 "~ 67,500
CONVEYANCE ALLOWANCE 1,600 19,200
FIXED ALLOWANCE 12,268 147,210
MEAL COUPON 2,200 26,400
GIFT CARD 417 5,000
FLEXI PLAN 0 0
A 33,360 400,310
MEDIZAL ALLOWANCE 1,250 15,000
LEAVE TRAVEL ASSISTANCE 1,000 12,000
B 2,250 27,000
C=A+B 35,610 427,310
PROVIDENT FUND 1,350 16,200
Q GRATUITY 541 6,490
D 1,891 22,690
CTC=C+D 37,500 450,000

Sincerely
For Xoriant Solutions Pvt.Ltd

Rakhi Deshpande
Head-Talent Acquisition

Agreed & Accepted on

Abhishek Manish Bedarkar
HR Signatory
Actual Date of Joining:
Agreed & Accepted on
Abhishek Manish Bedarkar
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ANNEXURE B

These are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed
for a particular period.

BASIC
it is the basic amount of the CTC which is around 30% of the CTC and is taxable on all cases.

HRA

HRA is given to the extent of 50 %of your Basic. HRA exemption is applicable as per {T Rules on submission of
rent receipts.

CONVEYANCE ALLOWANCE

Conveyance up to Rs.1600/- PM (Rupees One Thousand and Six Hundred Only Per Month) totaling to Rs.19200/-
PA is taxable.

FIXED ALLOWANCE

Taxable

MEAL COUPON

These are the ticket coupons which are received on monthly basis and are exempt if claimed as coupons.
GIFT CARD

Tax free to the extent of Rs.5000/-pa (Rupees Five Thousand Only) per annum. It is given before Diwali. If
Employee joins after Diwali, Gift card will be given in March.

FLEXI PLAN

This is a taxable portion wherein the employee claims (any or all) Meal Coupons, Gift Card, LTA, PF in their salary
as taxable

MEDICAL ALLOWANCE .

Medical Allowance up to Rs.1250/- PM (Rupees One Thousand Two Hundred and Fifty Only Per Month) totaling
to Rs.15000/- PA is Taxable.

LEAVE TRAVEL ASSISTANCE

New employees are eligible for LTA provided leave is taken as per the rules of the Company. The maximum LTA
that can be reimbursed is as per the amount mentioned in your CTC. This component is processed only on

submission of bills. Employee can produce only Air / Train Tickets. If bills are not submitted then the entire
amount is paid as taxable at the end of Year.

PROVIDENT FUND

You can participate in the Company's Employee’s Provident Fund scheme, wherein the Company will match your
annual contribution of 12% of your annual basic salary. The details are given in the Annexure.
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SOLUTIONS PVT.LTD
GRATUITY .
On completion of five years of service with the comipany, you will be eligible for gratuity as per the Payment of
Gratuity Act. This amount will accrue to your account annually.

Sincerely
For Xoriant Solutions Pvt.Ltd
HR Signatory
Actual Date of Joining:
Agreed & Accepted on

Abhishek Manish Bedarkar



At the time of joining, you are requested to submit one independent set of photocopies of all the following

ANNEXURE C
DOCUMENT CHECK LIST

documents:

Sr.No

Particulars

—_

Colour passport sized photographs — 8 Nos.

Color photograph’s soft copy for Company photo ID card
- Specification as per Id photo design are:

- Having fixed width of 520px

- Left crop by right shoulder of employee photo with standing position at 30 degree
towards right side

- Bottomn crop by 3rd button of shirt just below the chest
- Background should be white

Certificates supporting your education qualifications:
- SSC & HSC Mark sheets
- Mark sheets (All Semesters) and convocation certificates of degree/ post
graduation.
- Additional Education Certificate and Mark sheets if any (Eg. Diploma, NIIT, MCSD, Novell
Netware etc.)

Following employment documents for previous all employers:
- Appointment letter
- Experience and relieving certificates.
- Last 2 month's pay slip

Valid passport (include if any previous visa / Work Permit authorization

Pan Card

Marriage Certificate

o|Njo o

Residential Proof Documents for opening bank account

ORIANT

SOLUTIONS PVT.LTD




Mu Sigma - Offer of Intent

College: MIT Pune

Dear SHASHWAT DHANANJAY,

We, Mu Sigma Business Solutions Pvt. Ltd. are pleased to inform you of our intent to extend you
an offer of employment for the post of Trainee Decision Scientist. Subject to the company's
performance, your performance, your adherence to Mu Sigma employment contractual obligations
and other relevant factors, your total compensation with Mu Sigma at the end of three jumps could
be #2,100,000/- (inclusive of variable pay).

The above mentioned compensation will be governed by the rules of Income Tax Act of Govt. of
India and shall be subject to all statutory deduction and contributions.

This offer stands withdrawn with due communication and employment will be terminated without
notice if the offered candidate or employee has not completed the entire course i.e. has been
unable to clear / pass every subject of the course successfully before joining.

Sincerely,
7 b_g)_)% —
RO

Pe™
Deepa S Mahesh

Global Head Strategic Hiring
On behalf of Mu Sigma Business Solutions Pvt. Ltd.

Mu Sigma Business Solutions Private Limited

Registered Office: Aviator Building, Level 14, Ascendas — ITPL SEZ Zone Whiteficld Road, Bangalore. Karnataka - KA ~ INDIA — 560066
Tel: +91 80 7154 8000 | Fax: +91 80 7154 8060 | Email: info@mu-sigma.com | Website: www.mu-sigma.com

CIN: U74140KA2005PTC036309
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Valuel.abs Solutions LLP

H-06 Building, Phoenix Infocity Pvt. Ltd.,

ITNTES Special Economic Zone, Hitech City 2,
Behind Dell Campus, Gachibowli, Hyderabad-500084

www.valuelabs.com

To, -
AV ANE EsH | AT PATHT

FraT No JoF PARK RoyALE
GATKWADMANAR D 7 aHT
yiloys

Provisional Offer Employment

pear AV NEESH

It gives us immense pleasure in inviting you to join ValuelLabs as one of its valuable members. We believe that
organizations grow and flourish, fuelled by the enthusiasm and energy of the people who are willing to invest in to
the future. We are happy that you are one such employee joining us in our effort to create a truly global corporation.

You will be designated as “ Tp\ﬂ NECe - S E ” your position will carry the following structure
of compensation value:
a) From the date of joining till the completion of one (1) year of service, the CTC will be Four (4) Lakhs per
annum,
b) Upon completion of one (1) year of service from the date of joining, the CTC will be revised to Five (5)
Lakhs per annum,
c) Upon completion of two (2) years of service from the date of joining, the CTC will be revised to Seven (7)
Lakhs per annum,
d) Upon completion of three (3) years of service from the date of joining, the CTC revision will be subject to
your performance and appraisals, as per the organization policies.

The total salary being paid by the Company shall include all elements/components of Gross compensation package,
given in any form i.e. in cash or kind. We will give you the break-up of the salary separately at the time of joining.

Your designated date of joining would be S ] ful /(3 Request you to send the acceptance within two working days
after receiving the offer. ’

Please note that this offer and your employment at ValueLabs shall be contingent upon satisfactory reference and
background checks that may be conducted at any time from the date of this offer and shall include but is not limited
to education, employment history etc.

Your association and employment at ValueLabs will be governed by various employee related policies and
guidelines of the organization, as modified from time to time and by the terms of offer made in this letter, it will be
also guided by the core values and beliefs of our organization. We are confident that you will contribute to the
organization and its goals, add value through your roles and strengthen ValueLabs.

The above mentioned salary structure and the revisions contained therein are subject to the sole discretion of the
organization, upon due evaluation and consideration of your conduct and performance as an employee.

Sincerely,
for ValueLabs Solutions LLP

Shilpe Shoh

Authorlzed Slgnatory

6

Date: 2.0 /0"? /'LOW
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Barclays Global Service Centre Private Limited
Ragistered Office: Ground to Fourth Floar
Wing 3- Cluster A, EON Free Zone
MIDC Knowledge Park, Kharad)
- Pune 411 014, India
. CIN - UZ2200PN20OTETC 132479
Tk +81 20 87160007, Fux+ 9 20 7181800

www barclays.com

13 May 2019

Gauri Gupta

D/O Sanjay Gupta

3/357 Road No 3 Ratitalai
Banswara

327001

Dear Gauri,

Following our recent discussions, we are delighted to extend an offer of employment to you.

Enclosed are a Suminary of Key Terms, any applicable Schedules anc Detailed Terms and Conditions which set out important
conditions relating to your employment and which, together, form your.employment 1erms with Barclays ("Employment Letter"),

The Agreement refers (o the Barclays Values (Respect, Inteqrity, Service, Excellence and Stewardship) as these are a central part
of everything we dc. The Values form a critical part of how Barclays is changing and the Values as well as our purpose and

behaviours, will have formed a key pait of your seleztion process when being offered a role at Barclays. You will be expected to act
in accordance with the Values as a Barciays employee. and in particular, 1o loliow our Code of Conduct (known as the Barclays
Way). More information on this, and hiw we iive’ the Values will be available prior lo and on joining Barclays.

This offer is conditional upon you satisfyihg Barclays recruitment and screening conditions and procedures and where applicable,
the appropriate regulalory appiovals. (o start the process you will need to compiete an application form. It you have not already
received It, you will receive a link to the site shortly.

QOn or before your first day of employment, you wilt need to provide wrilten documentation which proves your eligibility to work In
India. You will also need to sign one copy of your Employment I.elter (enclosed) confirming, that you have read, understood and
accept the terms. You must return this on your first day of employment.

We look forward to walcoming you to Barclays,

Yours sincerely

‘I?\". 45 "‘“P\\ )

I-"l 7
T

Amit Vaish
Head of Human Resourzes— Ba.clays Global Service Centre Private Limited




Contact Prajakta Patan kar

www.linkedin.com/in/prajakta- ENO2 - Full Stack Developer at Credit Suisse
patankar-9039aa165 (LinkedIn)

Jap el Experience

Engineering

sQL Credit Suisse

Java Full Stack Engineer

August 2019 - Present (2 years 10 months)

BMC Software

Project Intern
July 2018 - June 2019 (1 year)

Education

MAEER's Maharashtra Academy of Engineering, Kelgaon, Tal Khed,
Dist Pune

Bachelor of Engineering, machine learning, data structures and algorithms,
html & css - (2015 - 2019)

Page 1 of 1



https://www.linkedin.com/in/prajakta-patankar-9039aa165?jobid=1234&lipi=urn%3Ali%3Apage%3Ad_jobs_easyapply_pdfgenresume%3Bvxf%2B%2BJIjRgyLkNs3IVKSxw%3D%3D&licu=urn%3Ali%3Acontrol%3Ad_jobs_easyapply_pdfgenresume-v02_profile
https://www.linkedin.com/in/prajakta-patankar-9039aa165?jobid=1234&lipi=urn%3Ali%3Apage%3Ad_jobs_easyapply_pdfgenresume%3Bvxf%2B%2BJIjRgyLkNs3IVKSxw%3D%3D&licu=urn%3Ali%3Acontrol%3Ad_jobs_easyapply_pdfgenresume-v02_profile
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Welcome aboard

Y

Deat Campus Sniecl
On behalf of Barclays, we would like to walcome youl

We dre confident that you will be an integrat part of our leam and look forward 1o having ybu
onboard,

We will scon inftiale daesmeniation for reieasing your offer, Please be Infarmed (hat 1hjs
pracese will be complotag in batthes and may extend titl 15th May, 2019,

We would also be OrganiEing some interactions for youwih key stakeholders at Barctays
Communication regarding the same wil) reach you soon

Thank you for choosing Barcloys as the place where you can make a difference
We're glad that You're here tg contribute 1o, and share 0, our succegs!

Congraiulations again for your selection in the Barclays Campus Recruilment Pracess &
wish you the very best for the resi of the academic yeor! :

Do write back to us on lndaaCampusleing In case of any querios.

Sincerely
India Campus HR Tearn
i ’/'\\1 P “\\ AN /';_ :
B Mara | 88 9|60 moy Bobisy | W e s N
Globalty Connuclorj| Inspirsd Impactiul | ¥s |Valued
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Date: September 04, 2018

Mr. Aadesh Rasal

Employee ID -

Subject: TERMS & CONDITIONS OF EMPLOYMENT

Dear Aadesh,

Following our discussion, we are pleased to extend an offer of full-time employment position with
Amdocs Development Centre India LLP (hereinafter referred to as “Amdocs”), beginning on July
wecey 2019 (or the amended date as will be communicated by Amdocs), under the Terms and Conditions
of empioyment detaiied in this Letter (hereinafter referred to as the “Letter™).

I. Commencement Date: The formal commencement date of employment is the date you are added
to the payroll of Amdocs. The Terms and Conditions of this Letter shall automatically be treated
as withdrawn, null and void, if you do not, for any reason whatsoever, report to work on the
indicated date.

2. Role: Yourrole will be whole time Software Engineering Associate however: Amdocs has a right
to vary your role, position and/or department from time to time, accordin g to the needs of Amdocs.

3. Remuneration: The details of your salary and other benefits, to which you are entitled, are
annexed to this Letter. Amdocs shall withhold or deduct the amount of taxes and contributions
from any amounts payable to you as may be required to be withheld pursuant to any applicable law
or regulation. In case of any under-withholding, you shali be responsibie to pay the necessary tax
and any interest / penalty thereon.

4. Probation: The first one (1) year of your empioyment is considered as probationary period.
During the probation period either party may terminate the employment by giving thirty (30) days
prior notice and without the need to provide a reason. At the end of your probation period Amdocs
reserves the right to extend your probation period for a further period or terminate your
employment by giving thirty (30) days’ notice to you. In the aforesaid two cases, Amdocs shall
intimate to you in writing regarding the extension or the termination. If, nc such communication is
received by you from Amdocs at the end of the probation period, your employment with Amdocs
shall automatically stand confirmed from the end of your probation and no separate confirmation
Letter will be issued to this effect.

5. Place of Work: The location of your employment will be the offices of Amdocs, Pune, India;
however, Amdocs may require you to travel within India or overseas or may change the location
of your employment, in accordance with Amdocs business needs.

Amdocs Development Centre India LLP

Registered Office: 6 Floor, Tower - 2, Cybercity, Magarpatta,

2019-0-CAMP-T2-DVCI-P-A0028-1

Hadapsar, Pune 411 013. Maharashtra, India
Tel: +91-20-40153000 Email; Amdocsindia@amdocs.com
www.amdocs.com

Amdocs

Amdocs Development Centre India Private Limited having CIN: U72200PN2004PTC018832 converted into
Development Centre India LLP (A limited liability partnecship with LLP Identif;cation Number: AAI-6901) effective 28t Feb 2017
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6.

Amdocs Policies: You agree to atide by all Amdocs’s rules and regulations that now exist and/or
may hereafter be promulgated. It shall be your duty to study and know the rules immediately upon
joining Amdocs or immediately upon their promulgation. Should you have any queries or concerns
pertaining to such rules and regulations, it shall be your duty to seek clarifications from the HR
department and lack of knowledge shall not be construed as a reasonable excuse for breach of any
rules or regulations.

Duties and Responsibilities: You are required to perform duties and take up responsibilities, as
may be assigned to you by your manager. You shall not refuse to perform other incidental duties
and undertake connected responsibilities as and when called upon. If necessary, you shall work
such additional hours as may be necessary for you to perform your duties effectively and in
accordance with Amdocs's policies in that behalf and it is agreed that you shall not be entitled to
receive any additional remuneration for work done outside your normal hours of work.

No Alternate Employment: Since it is a full-time employment arrangement with Amdocs, while
in the employment of Amdocs, you are in no way allowed to be employsd in any other organization
on a permanent, temporary or part time basis or offer any services with or without consideration to
any physical person, legal entity or public authority or be occupied in your own business, without
the prior written consent of Amdocs. You shall comply with all directions given by Amdocs and
faithfully observe all the rules, regulations, and arrangements applicable in this respect.

Undertaking: You shal! not disclose any confidential information of Amdocs. All the propricetary
rights, title and interests in any and all intellectual properties, such as ideas, inventions, or works
which are conceived, developed or prepared by you during your employment with Amdocs, shall
vust with Amdocs absolutely. You shall also be required to comply with certain non-compete and
non-solicit restrictions imposed by Amdocs. As a condition of your employment with Amdocs,
you shall be required to sign and comply at all times with, the attached Confidentiality, Protection
of IP rights and Non-Competition Undertaking, which shall constitute a part of your employment
with Amdocs. :

- Background Checks: Your employment with Amdocs is conditional upon satisfactory feedback

from your references and necessary background, academic, medical, credit/financial and criminal
checks. Amdocs reserves the right to perform background and reference checks at any time during
your employment when Amdocs deems it necessary.

- Medical Checks: Amdocs shall reserve the right to get you medically examined, vaccinated or

inoculated by any registered medical practitioner at any time when Amdocs deems it necessary.
Your employment with Amdocs shall be liable to be terminated on being found physically or
mentally unfit by a medical practitioner, appointed by Amdocs. Further, in case of continuous
absence due to ill health beyond three (3) months, Amdocs reserves the right to terminate your
employment.

- Amdocs Right to Monitor: Amdocs reserves the right to monitor, intercept, review and access

your computer / laptop, cell phone, telephone log, internet usage, voicemail, e-mail, and other
communication facilities provided by Amdocs during your employment with us. It is important
that you are aware that any and all communication(s) and activity(ies) on Amdocs equipment or
premises cannot be presumed private.

- Accuracy of Information: Your employment with Amdocs is based on the information and

documents provided by you to Amdocs in the application form / personal data form and otherwise.
Such offer shall, at the option of Amdocs, will be considered null and void and automatically
withdrawn; if Amdocs believes at any time that there is an error or willful suppression of the
information or documents provided by you. Should you have already joined Amdocs, Amdocs

2016-0-CAMP-T2-DVCI-P-A0028-2



reserves the right to terminate your employment with immediate effect, without any notice or salary
in lieu thereof,

14. Restrictions on Harassment and Discrimination: You hereby acknowledge that it is unlawful
and against Amdocs’s policy to sexually harass any person or discriminate against any person on
the grounds of race, color of skin, national or ethnic origin, belief or sexual orientation.. You will
at all times inform your superior of any fact, matter or circumstance, with respect to yourself or
any other person in the organization, of which you are aware, that constitute harassment or
discrimination.

15. Non-Disparagement: During the term of employment and at all times thereafter, you will not
make any false, defamatory or disparaging statements about Amdocs, or the employees, officers
or directors of Amdocs that are reasonably likely to cause damage to any such entity or person.

16. Supporting Documents: You are requested to submit the following to HR Department along with
the acceptance of Terms and Conditions of employment with Amdocs:

a) Four passport size photographs.

b) Copy of your Passport.

¢) Copy of your PAN Card.

d) Copies of your education qualifications certificates.

¢) Copies of the previous employer’s relieving Letters (if applicable). The experience Letter/
relieving Letter from the immediate previous employer can be submitted on the
Commencement Date.

Plecase carry the originals of the above documents for veritication and filing on the
commencement date of your employment.

17. Termination of Employment:

a) Your employment with Amdocs can be termirated by yourself or by Amdocs by giving in
writing a minimum of sixty (60) days’ notice.

b) Amdocs however reserves the right to terminate your employment with immediate effect
and payment of wages to you in lieu of the balance notice period and it is acknowledged
and agreed in advance that this amount will be adequate compensation to you for the early
termination of your employment.

¢) In case you have resigned or given a notice to terminate your employment, you are expected
and required to diligently serve the entire notice period. However, in such a resignation
situation, Amdocs may, at its sole discretion, without being obligated to do so,

(1) Require you to leave service at any time during the notice period without any payment
for the balance unexpired portion of the notice period or

(i) Upon your request allow you to leave service during the notice period only upon you
making payment to Amdocs, the amount equivalent to your salary for the balance unexpired
portion of the notice period.

d) In case Amdocs is paying for the domestic relocation of you and your accompanying family

members to the place of your employment, in the event you resign or terminate your

employment within Amdocs before one (1) year period, you agree to reimburse to Amdocs for
the for the full amount of the cost of relocation as per the Domestic Relocation Policy. Further,
in such event, Amdocs may set off any amounts due to you at the termination of your
employment to reimburse Amdocs for the cost of the relocation as per the Domestic Relocation
Policy.
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19.

20.

21.

22.

23.

24.

Misconduct: Amdocs reserves the right to dismiss or terminate your employment with immediate
effect and without any notice or salary in lieu thereof, for any misconduct on your part, including
but not limited to the following:

a) You have seriously or persistently breached any of the terms or conditions of your
employment with Amdocs.

b) You are, in the opinion of Amdocs, guilty of misconduct, negligence of duty, disloyalty,
dishonesty, breach of confidentiality, misrepresentation, indiscipline, disobedience,
irregular attendance and zny act detrimental to the interests of Amdocs or otherwise acted
in any manner upon which summary dismissal may be justified.

¢) You are convicted of a criminal offence.

d) Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to
Amdocs's property.

e) Conducting yourself in a manner which is regarded by Amdocs as prejudicial to its own
interests or to the interests of its clients.

f) You are guilty of an act constituting misconduct as per Amdocs’s policies or standing
orders, if any, ‘ '

Retirement: You will automatically retire from Amdocs on attaining the age of 60 (sixty) years.
An extension may however, be given at the discretion of Amdocs,

Corporate Action: If your employment is terminated by reason of the liquidation of Amdocs for
the purpose of reconstruction, merger, spin-off, acquisition, amalgamation or by reason of any
reorganization of Amdocs or any other corporate action (including a transfer of establishment /
unit / undertaking) and you have been offered employment with Amdocs succeeding to Amdocs
upon such event on terms no less favorgble to you than the terms and conditinne in effect under

this Letter, then you shall have no legal or contractual claim against Amdocs by reason of the
termination of the employment,

Garden Leave: Amdocs may, in its absolute discretion, require you at any time during the notice
period not to attend the place of work and/or not to perform any duties for Amdocs or to perform
any such duties, projects or tasks as are expressly assigned to you by Amdocs. You shall continue
to be employed by Amdocs during such period and therefore shall be eligible to receive your full
pay and benefits during any such period. During any such period, the you shal! (a) notify Amdocs
of any change of address or contact details, (b) if requested by Amdocs, refrain from contacting
employees, clients and professional contacts of Amdocs, (c) cease to be an authorized signatory of
Amdocs or hold a power of attorney for Amdocs, and (d) continue to be bound by the express and
implied duties of employment, including, without limitation, by the duty of fidelity and good faith
owed to Amdocs. The garden leave may, at the discretion of Amdocs, be offset against any annual
leave / privilege leave.

Restriction on Amdocs Liability: You hereby agree that if the termination is found to be wrongful
by an appropriate Court in India, based on a non-appealable order, the maximum liability of
Amdocs shall not exceed your fifteen (15) days salary and statutory benefits for every year of
service, in case Amdocs does not re-instate you in employment.

Separation and Release Agreement: Upon termination of your employment with Amdocs for any
reason, Amdocs may require you to, and you agree and undertake to sign, a Separation and Release
Agreement with Amdocs at no additional consideration or payment,

Indebtedness: If you owe Amdocs any amounts through advance payments of salary, loans or any
other obligaticns, at the time of notice of termination being given either by you or Amdocs, all
sums shaii be due immediately and subject to set off, Your signature of this Leiter is authorizaiion
for such a set-off from wages.
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26.

27.

28.

29.

30.

As

Entire Agreement: The terms and conditions of this Letter along with the Confidentiality,
Protection of IP rights and Non-Competition Undertaking are the entire agreement and
understanding with respect to the subject matter hereof and supersedes all prior discussions or
representations between Amdocs and you including, but not limited to, any representations made
during your interview(s), whether written or oral. This Letter shall constitute the complete and
exclusive statement of its terms and no extrinsic evidence whatsoever may be introduced in any
judicial, administrative, or other legal proceeding involving this Letter. Any subsequent change or
changes in your duties, salary or compensation will not affect the validity or scope of this Letter.

Amendments: No change, modification, or termination of any of the terms, provisions, or
conditions of this Letter shall be effective unless made in writing and signed or initialed by all
signatories to this Letter.

Waiver: No waiver by Amdocs of any breach of this Letter shall be a waiver of any preceding or
succeeding breach. No waiver by Amdocs of any right under this Letter shall be construed as a
waiver of any other right. Amdocs shall not be required to give notice to enforce strict adherence
to all terms and conditions of this Letter.

Data Privacy: You understand that Amdocs or any of its affiliated entities and its or their duly
authorized agents and employees will be asking for your consent to hold and process, both
electronically and manually, the data (including personal sensitive data and information contained
in e-mail and attachments to email) they collect, store and/or process which relates to you for the
purpose of the administration of their employees and business and compliance with applicable
laws, procedures and regulations. It may also be necessary for Amdocs and/or any of its affiliated
entities to forward such data to competent authorities (including tax authorities), future employers
and poiential buyers of Amdocs or businesses, accouiiting, auditors, lawyers and other external
advisors or vendors, whether they are located in your country of employment or in other countries,
to other offices it may have or to another affiliated entity outside your country of employment

where such a Amdocs has offices for storage and processing.

Severability: If any of the restrictions, limitations or obligations herein are deemed by a court of
competent jurisdiction to be invalid, illegal or unenforceable, then the scope of such restriction,
iimitation or obligation shali be limiied (0 the maximum limit permitied by law, and such
restrictions, limitations or obligation be severable to the extent of any invalidity, and the invalidity
or unenforceability of any such restriction, limitation or obligation shall not affect the validity of
other terms and conditions entered into.

Governing Law and Jurisdiction: This Letter shall be governed and construed in accordance with
the laws of India in relation to any legal action or proceedings to enforce this Letter. You and
Amdocs hereby irrevocably submit to the exclusive jurisdiction of any competent courts situated
at Pune and waive any objection to such proceedings on grounds of venue or on the grounds that
the proceedings have been brought in an inconvenient forum.

a token of your acceptance of our offer of the terms and conditions in this Letter, please sign a

duplicate of this Letter, in the space provided below and return the same to the HR Department within
15 Days from the date of receiving this Letter. Our offer for employment under the terms and
conditions specified in this Letter shall automatically lapse unless you confirm your acceptance of it
and return a copy to us within the prescribed time. You are required to treat this Letter and its contents
as strictly confidential and should not disclose the same to any person or entity without our prior
written consent,
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We look forward to you joining us at Amdocs. In case you have any questions or would like to discuss
the terms and conditions of this Letter, please feel free to get in touch with Sanjay D'costa,

Sincercly?},;

Shyamakaﬁf Misilra,
Authorized Signatory
Amdocs Development Centre India LLP Date: September 04, 2018

By signing this Letter, I, the undersigned, Aadesh Rasal, accept the terms and conditions as stated in
this Letter and acknowledge and represent the following:
a) | have been provided with a copy of this Letter for review prior to signing it;
b) Ireviewed the Letter and that | understand the terms, purposes and effects of this Letter;
¢) Isigned the Letter only after having had the opportunity to seek clarifications;
d) [was not subjected to duress or undue influence of any kind to execute this Letter and this
Letter will not impose an undue hardship upon myself;
e) I executed this Letier of my own free will and without relying upon any statements made
by Amdocs or any of its representatives, agents or employees:
{) This Letter is in all respects reasonable and necessary to protect the legitimate business
interests of Amdocs;

g) 1 have all requisite power and authority, and do not require the conseni of any third party
to sign this Letter and grant the rights provided herein;

h) The execution, delivery, and performance of this Letter by me does not and will not conflict
with, breach, violate or cause a default under any agreement, contract or instrument to
which I'am a party or any judgment, order or decree to which [ am subject;

i) 1 arh not a party to or bound by any empioyment agreement, consulling agreemeiii, noii-
compete agreement, confidentiality agreement or similar agreement with any other person
or entity;

) Tconfirm my agreement to the terms of this Letter, and will comply with every undertaking
specified thereto; and

k) Tam legally permitted to reside and be employed in India.

Thanks,
rv-
Signature: /4329/‘/
Name : peacletln  Ras al - Date: 5/ q/ 2018
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Remuneration Annexure

Confidential

Total Remuneration (on a Cost to Amdocs basis): INR 475,000.00 per annum (Indian Rupee Four

Lakh Seventy Five Thousand Rupees Only)

# | Break-Up INR per annum
1. | Basic Salary 190000.00
2. | House Rent Allowance 190000.00
3. | Conveyance Allowance 19200.00
4. | Medical Reimbursement 15000.00
5. | Leave Travel Allowance 38000.00
6. | Provident Fund (Employer Contribution) o 22800.00

Cost to Amdocs - i 475,000.00

Notes:

1.

You will be entitled tor leaves (e.g. annuai ieave and sick leave) as per the appiicabie Amdocs
policy.

You will be covered under employee insurance schemes, if any as per the applicable Amdocs
policy.

Vour salary and other benefits shall be subject to deduction of taxes and other statutory deductions,
contributions as appropriate and consistent with the Indian tax regulations and other such laws,
rules and regulations as applicabie to employee remuneration under the law of the land and shali
be further subject to deductions on account of any unauthorized absence, authorized absence for
any period beyond the leave entitlement, damage to property of Amdocs and all other matters as
governed by the applicable Amdocs policy.

You will be entitled to receiving gratuity under the Payment of Gratuity Act, 1972 upon termination
of your employment with Amdocs, subject to completion of continuous service of five years with
Amdocs. Further, and subject to the applicable Amdocs policy as may be applicable from time to
time, the upper ceiling will be the amount as may be prescribed by the Payment of Gratuity Act,
1972.

To the extent that you are eligible to receiving any statutory bonus under The Payment of Bonus
Act, 1965, any such bonus payment shall be made to you under the terms and conditions of the
said Act, as may be from time to time. Please note that any such payment shall only be relevant if
you will be found to be eligible to receiving bonus under the said Act.

The allowances/benefits are subject to the condition that these will be provided at no additional
cost to Amdocs. If any perquisite value is applicable to any of these allowances/benefits or any tax
payable subsequently, the employee shall be liable to pay such additional tax as may be applicable,
in accordance with the tax laws.

Any amount under reimbursements and not claimed as above till 1t February each year will be
paid as lump sum, subject to tax, on or before March 3] of that year or on termination of
employment, if earlier.

No previous employment with an entity which is part of Amdocs group shall count for continuity
of service in relation to accumulation of social rights.
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9. You may be eligible to an annual salary review starting July 2020 any increments will be
discretionary and subject to and on basis of your effective performance and Amdocs’ business
performance.

Shyamakant Mishra,
Authorized Signatory
Amdocs Development Centre India LLP Date: September 04, 2018

I, the undersigned, Aadesh Rasal, acknowledge that [ have received a copy of this Letter, read it
carefully and confirm my agreement to it, and will comply with every undertaking specified thereto,

Thanks,

Signature; M

Name  : Qnelefin R coroeld Date: .5 —q-20(¥%
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amdocs

Date: September 04, 2018

Mr. Chetan Pawar

Employee ID -

Subject: TERMS & CONDITIONS OF EMPLOYMENT
Dear Chetan,

Following our discussion, we are pleased to extend an offer of full-time employment position with
Amdocs Development Centre India LLP (hereinafter referred 1o as “Amdocs”), beginning on July
..... ,2019 (or the amended date as will be communicated by Amdocs), under the Terms and Conditions
of employment detailed in this Letter (hereinafter referred to as the “Letter”).

1. Commencement Date: The formal commencement date of employment is the date you are added
to the payroll of Amdocs. The Terms and Conditions of this Letter shall automatically be treated
as withdrawn, null and void, if you do not, for any reason whatsoever, report to work on the
indicated date.

7 Role: Your role will be whole time Software Engineering Associate however; Amdocs has a right
to vary your role, position and/or department from time to time, according to the needs of Amdocs.

3. Remuneration;: The details of your salary and other benefits, to which you are entitled, are
annexed to this Letter. Amdocs shall withhold or deduct the amount of taxes and contributions
from any amounts payable to you as may be required to be withheld pursuant to any applicable law
or regulation. In case of any under-withholding, you shall be responsible to pay the necessary tax
and any interest / penalty thereon.

4. Probation: The first one (1) year of your employment is considered as probationary period.
During the probation period either party may terminate the employment by giving thirty (30) days
prior notice and without the need to provide a reason. At the end of your probation period Amdocs
reserves the right to extend your probation period for a further period or terminate your
employment by giving thirty (30) days’ notice to you. In the aforesaid two cases, Amdocs shall
intimate to you in writing regarding the extension or the termination. If, no such communication is
received by you from Amdocs at the end of the probation period, your employment with Amdocs
shall automatically stand confirmed from the end of your probation and no separate confirmation
Letter will be issued to this effect.

5. Place of Work: The location of your employment will be the offices of Amdocs, Pune, India;
however, Amdocs may require you to travel within India or overseas or may change the location
of your employment, in accordance with Amdocs business needs.

l/I>
¥

Qv

ol

Amdocs Development Centre India LLP

Registered Office: 6" Floor, Tower - 2, Cybercity, Magarpatta,
Hadapsar, Pune 411 013. Maharashtra, India

Tel: +91-20-40153000 Email: Amdocsindia@amdocs.com
www.amdocs.com
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Amdocs Policies: You agree to abide by all Amdocs’s rules and regulations that now exist and/or
may hereafter be promulgated. It shall be your duty to study and know the rules immediately upon
joining Amdocs or immediately upon their promulgation. Should you have any queries or concerns
pertaining to such rules and regulations, it shall be your duty to seek clarifications from the HR
department and lack of knowledge shall not be construed as a reasonable excuse for breach of any
rules or regulations. )

Duties and Responsibilities: You are required to perform duties and take up responsibilities, as
may be assigned to you by your manager. You shall not refuse to perform other incidental duties
and undertake connected responsibilities as and when called upon. If necessary, you shall work
such additional hours as may be necessary for you to perform your duties effectively and in
accordance with Amdocs's policies in that behalf and it is agreed that you shall not be entitled to
receive any additional remuneration for work done outside your normal hours of work.

No Alternate Employment: Since it is a full-time employment arrangement with Amdocs, while
in the employment of Amdocs, you are in no way allowed to be employed in any other organization
on a permanent, temporary or part time basis or offer any services with or without consideration to
any physical person, legal entity or public authority or be occupied in your own business, without
the prior written consent of Amdocs. You shall comply with all directions given by Amdocs and
faithfully observe all the rules, regulations, and arrangements applicable in this respect.

Undertaking: You shall not disclosc any confidential information of Amdocs. All the proprictary
rights, title and interests in any and all intellectual properties, such as ideas, inventions, or works
which are conceived, developed or prepared by you during your employment with Amdocs, shall
vest with Amdocs absolutely. You shall also be required to comply with certain non-compete and
non-solicit restrictions imposed by Amdocs. As a condition of your employment with Amdocs,
you shall be required to sign and comply at all times with, the attached Confidentiality, Protection
of IP rights and Non-Competition Undertaking, which shall constitute a part of your employment
with Amdocs.

. Background Checks: Your employment with Amdocs is conditional upon satisfactory feedback

from your references and necessary background, academic, medical, credit/financial and criminal
checks. Amdocs reserves the right to perform background and reference checks at any time during
your employment when Amdocs deems it necessary.

“Medical Checks: Amdocs shall reserve the right to get you medically examined, vaccinated or

inoculated by any registered medical practitioner at any time when Amdocs deems it necessary.
Your employment with Amdocs shall be liable to be terminated on being found physically or
mentally unfit by a medical practitioner, appointed by Amdocs. Further, in case of continuous
absence due to ill health beyond three (3) months, Amdocs reserves the right to terminate your
employment.

. Amdocs Right to Monitor: Amdocs reserves the right to monitor, intercept, review and access

your computer / laptop, cell phone, telephone log, internet usage, voicemail, e-mail, and other
communication facilities provided by Amdocs during your employment with us, It is important
that you are aware that any and all communication(s) and activity(ies) on Amdocs equipment or
premises cannot be presumed private.

. Accuracy of Information: Your employment with Amdocs is based on the information and

documents provided by you to Amdocs in the application form / personal data form and otherwise.
Such offer shall, at the option of Amdocs, will be considered null and void and automatically
withdrawn; if Amdocs believes at any time that there is an error or willful suppression of the
information or documents provided by you. Should you have already joined Amdocs, Amdocs
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14.

16.

reserves the right fo terminate your employment with immediate effect, without any notice or salary
in lieu thereof.

Restrictions on Harassment and Discrimination: You hereby acknowledge that it is unlawful
and against Amdocs’s policy to sexually harass any person or discriminate against any person on
the grounds of race, color of skin, national or ethnic origin, belief or sexual orientation.. You will
at all times inform your superior of any fact, matter or circumstance, with respect to yourself or
any other person in the organization, of which you are aware, that constitute harassment or
discrimination.

. Non-Disparagement: During the term of employment and at all times thereafter, you will not

make any false, defamatory or disparaging statements about Amdocs, or the employees, officers
or directors of Amdocs that are reasonably likely to cause damage to any such entity or person.

Supporting Documents: You are requested to submit the following to HR Department along with
the acceptance of Terms and Conditions of employment with Amdocs:
a) Four passport size photographs.
b) Copy of your Passport.
¢) Copy of your PAN Card.
d) Copies of your education qualifications certificates.
¢) Copies of the previous employer’s relieving Letters (il applicable). The experience Letter/
relieving Letter from the immediate previous employer can be submitted on the
Commencement Date.

Please carry the originals of the above documents for verification and filing on the
commencement date of your employment,

17. Termination of Employment:

a) Your employment with Amdocs can be terminated by yourself or by Amdocs by giving in
writing a minimum of sixty (60) days’ notice.

b) Amdocs however reserves the right to terminate your employment with immediate effect
and payment of wages to you in lieu of the balance notice period and it is acknowledged
and agreed in advance that this amount will be adequate compensation to you for the early
termination of your employment.

¢) In case you have resigned or given a notice to terminate your employment, you are expected
and required to diligently serve the entire notice period. However, in such a resignation
situation, Amdocs may, at its sole discretion, without being obligated to do so,

(i) Require you to leave service at any time during the notice period witheut any payment
for the balance unexpired portion of the notice period or

(ii) Upon your request allow you to leave service during the notice period only upon you
making payment to Amdocs, the amount equivalent to your salary for the balance unexpired
portion of the notice period.

d) In case Amdocs is paying for the domestic relocation of you and your accompanying family

members to the place of your employment, in the event you resign or terminate your

employment within Amdocs before one (1) year period, you agree to reimburse to Amdocs for
the for the full amount of the cost of relocation as per the Domestic Relocation Policy. Further,
in such event, Amdocs may set off any amounts due to you at the termination of your
employment to reimburse Amdocs for the cost of the relocation as per the Domestic Relocation
Policy.
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19.

20.

21,

22,

23,

24.

Misconduct: Amdocs reserves the right to dismiss or terminate your employment with immediate
effect and without any notice or salary in lieu thereof, for any misconduct on your part, including
but not limited to the following:

a) You have seriously or persistently breached any of the terms or conditions of your
employment with Amdocs.

b) You are, in the opinion of Amdocs, guilty of misconduct, negligence of duty, disloyalty,
dishonesty, breach of confidentiality, misrepresentation, indiscipline, disobedience,
irregular attendance and any act detrimental to the interests of Amdocs or otherwise acted
in any manner upon which summary dismissal may be justified.

¢) You are convicted of a criminal offence.

d) Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to
Amdocs's property.

¢) Conducting yourself in a manner which is regarded by Amdocs as prejudicial to its own
interests or to the interests of its clients.

f) You are guilty of an act constituting misconduct as per Amdocs’s policies or standing
orders, if any.

Retirement: You will automatically retire from Amdocs on attaining the age of 60 (sixty) years.
An extension may however, be given at the discretion of Amdocs.

Corporate Action: If your employment is terminated by reason of the liquidation of Amdocs for
the purpose of reconstruction, merger, spin-off, acquisition, amalgamation or by reason of any
reorganization of Amdocs or any other corporate action (including a transfer of establishment /
unit / undertaking) and you have been offered employment with Amdocs succeeding to Amdocs
upon such event on terms no less favorable to you than the terms and conditions in effect under
this Letter, then you shall have no legal or contractual claim against Amdocs by reason of the
termination of the employment.

Garden Leave: Amdocs may, in its absolute discretion, require you at any time during the notice
period not to attend the place of work and/or not to perform any duties for Amdocs or to perform
any such duties, projects or tasks as are expressly assigned to you by Amdocs. You shall continue
to be employed by Amdocs during such period and therefore shall be eligible to receive your full
pay and benefits during any such period. During any such period, the you shall (a) notify Amdocs
of any change of address or contact details, (b) if requested by Amdocs, refrain from contacting
employees, clients and professional contacts of Amdocs, (c) cease to be an authorized signatory of
Amdocs or hold a power of attorney for Amdocs, and (d) continue to be bound by the express and
implied duties of employment, including, without limitation, by the duty of fidelity and good faith
owed to Amdocs. The garden leave may, at the discretion of Amdocs, be offset against any annual
leave / privilege leave. i

Restriction on Amdocs Liability: You hereby agree that if the termination is found to be wrongful
by an appropriate Court in India, based on a non-appealable order, the maximum liability of
Amdocs shall not exceed your fifteen (15) days salary and statutory benefits for every year of
service, in case Amdocs does not re-instate you in employment.

Separation and Release Agreement: Upon termination of your employment with Amdocs for any
reason, Amdocs may require you to, and you agree and undertake to sign, a Separation and Release
Agreement with Amdocs at no additional consideration or payment.

Indebtedness: If you owe Amdocs any amounts through advance payments of salary, loans or any
other obligations, at the time of notice of termination being given either by you or Amdocs, all
sums shall be due immediately and subject to set off. Your signature of this Letter is authorization
for such a set-off from wages.
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26.

27.

28.

29.

30.

Entire Agreement: The terms and conditions of this Letter along with the Confidentiality,
Protection of IP rights and Non-Competition Undertaking are the entire agreement and
understanding with respect to the subject matter hercof and supersedes all prior discussions or
representations between Amdocs and you including, but not limited to, any representations made
during your i~terview(s), whether written or oral. This Letter shall constitute the complete and
exclusive statement of its terms and no extrinsic evidence whatsoever may be introduced in any
judicial, administrative, or other legal proceeding involving this Letter. Any subsequent change or
changes in your duties, salary or compensation will not affect the validity or scope of this Letter.

Amendments: No change, modification, or termination of any of the terms, provisions, or
conditions of this Letter shall be effective unless made in writing and signed or initialed by all
signatories to this Letter.

Waiver: No waiver by Amdocs of any breach of this Letter shall be a waiver of any preceding or
succeeding breach. No waiver by Amdocs of any right under this Letter shall be construed as a
waiver of any other right. Amdocs shall not be required to give notice to enforce strict adherence
to all terms and conditions of this Letter.

Data Privacy: You understand that Amdocs or any of its affiliated entities and its or their duly
authorized agents and employees will be asking for your consent to hold and process, both
electronically and manually, the data (including personal sensitive data and information contained
in c-mail and attachments to email) they collect, store and,or process which relates to you for the
purpose of the administration of their employees and business and compliance with applicable
laws, procedures and regulations. It may also be necessary for Amdocs and/or any of its affiliated
entities to forward such data to competent authorities (including tax authorities), future employers
and potential buyers of Amdocs or businesses, accounting. auditors. lawyers and other external
advisors or vendors, whether they are located in your country of employment or in other countries,
to other offices it may have or to another affiliated entity outside your country of employment
where such a Amdocs has offices for storage and processing.

Severability: If any of the restrictions, limitations or obligations herein are deemed by a court of
competent jurisdiction to be invalid, illegal or unenforceable, then the scope of such restriction,
limitation or obligation shall be limited to the maximum limit permitted by law, and such
restrictions, limitations or obligation be severable to the extent of any invalidity, and the invalidity
or unenforceability of any such restriction, limitation or obligation shall not affect the validity of
other terms and conditions entered into.

Governing Law and Jurisdiction: This Letter shall be governed and construed in accordance with
the laws of India in relation to any legal action or proceedings to enforce this Letter. You and
Amdocs hereby irrevocably submit to the exclusive jurisdiction of any competent courts situated
at Pune and waive any objection to such proceedings on grounds of venue or on the grounds that
the proceedings have been brought in an inconvenient forum.

As a token of your acceptance of our offer of the terms and conditions in this Letter, please sign a
duplicate of this Letter, in the space provided below and return the same to the HR Department within

15

Days from the date of receiving this Letter. Our offer for employment under the terms and

conditions specified in this Letter shall automatically lapse unless you confirm your acceptance of it
and return a copy to us within the prescribed time. You are required to treat this Letter and its contents
as strictly confidential and should not disclose the same to any person or entity without our prior
written consent.
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We look forward to you joining us at Amdocs. In case you have any questions or would like to discuss
the terms and conditions of this Letter, please feel free to get in touch with Sanjay D'costa.

Sincerely, )

Shyamakant Mishra,
Authorized Signatory
Amdocs Development Centre India LLP Date: September 04, 2018

By signing this Letter, I, the undersigned, Chetan Pawar, accept the terms and conditions as stated in
this Letter and acknowledge and represent the following:

a) | have been provided with a copy of this Letter for review prior to signing it;

b) I reviewed the Letter and that I understand the terms, purposes and effects ot this Letter;

¢) [ signed the Letter only after having had the oppurtunity to seek clarifications:

d) [ was not subjected to duress or undue influence of any kind to execute this Letter and this
Letter will not impose an undue hardship upon myself;

e) I executed this Letter of my own free will and without relying upon any statements made
by Amdocs or any of its representatives, agents or employees;

f) This Letter is in all respects reasonable and necessary to protect the legitimate business
interests of Amdocs;

g) 1 have all requisite power and authority, and do not require the consent of any third party
to sign this Letter and grant the rights provided herein;

h) The execution, delivery, and performance of this Letter by me does not and will not conflict
with, breach, violate or cause a default under any agreement, contract or instrument to
which I am a party or any judgment, order or decree to which I am subject;

i) I am not a party to or bound by any employment agreement, consulting agreement, non-
compete agreement, confidentiality agreement or similar agreement with any other person
or entity;

j) Tconfirm my agreement to the terms of this Letter, and will comply with every undertaking
specified thereto; and

k) 1am legally permitted to reside and be employed in India.

Thanks,

Signature:

Name Date:
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Remuneration Annexure

Confidential

Total Remuneration (on a Cost to Amdocs basis): INR 475.000.00 per annum (Indian Rupee Four

Lakh Seventy Five Thousand Rupees Only)

# | Break-Up INR per annum

1. | Basic Salary 190000.00

2. | House Rent Allowance 190000.00

| 3. | Conveyance Allowance 19200.00
4. | Medical Reimbursement 15000.00

5. | Leave Travel Allowance 38000.00
6. | Provident Fund (Employer Contribution) - - 22800.00
o Cost to Amdocs I - 475,000.00

I

(@S]

vou will be entitled for lcaves (e.g. annual leave and sick leave) as per the applicable Amdocs
policy.

vou will be covered under employee insurance schemes, if any as per the applicable Amdocs
policy.

Your salary and other benefits shall be subject to deduction of taxes and other statutory deductions,
contributions as appropriate and consistent with the Indian tax regulations and other such laws,
rules and regulations as applicable to employee remuneration under the law of the land and shall
be further subject to deductions on account of any unauthorized absence, authorized absence for
any period beyond the leave entitlement, damage to property of Amdocs and all other matters as
governed by the applicable Amdocs policy.

vYou will be entitled to receiving gratuity under the Payment of Gratuity Act, 1972 upon termination
of your employment with Amdocs, subject to completion of continuous service of five years with
Amdocs. Further, and subject to the applicable Amdocs policy as may be applicable from time to
time, the upper ceiling will be the amount as may be prescribed by the Payment of Gratuity Act,
1972.

To the extent that you are eligible to receiving any statutory bonus under The Payment of Bonus
Act, 1965, any such bonus payment shall be made to you under the terms and-gonditions of the
said Act, as may be from time to time. Please note that any such payment shall only be relevant if
you will be found to be eligible to receiving bonus under the said Act.

The allowances/benefits are subject to the condition that these will be provided at no additional
cost to Amdocs. If any perquisite value is applicable to any of these allowances/benefits or any tax
payable subsequently, the employee shall be liable to pay such additional tax as may be applicable,
in accordance with the tax laws.

Any amount under reimbursements and-not claimed as above till 13 February each year will be
paid as lump sum, subject to tax, on or before March 315 of that year or on termination of
employment, if earlier.

No previous employment with an entity which is part of Amdocs group shall count for continuity
of service in relation to accumulation of social rights.
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9. You may be eligible to an annual salary review starting July 2020 any increments will be
discretionary and subject to and on basis of your effective performance and Amdocs’ business
performance.

Sincerely,

Shyamakant Mishra,
Authorized Signatory
Amdocs Development Centre India LLP Date: September 04,2018

I, the undersigned, Chetan Pawar, acknowledge that | have received a copy of this Letter, read it
carefully and confirm my agreement to it, and will comply with every undertaking specified thereto.

Thanks,

\e
Signature: Q(}P’/

Name (\he‘?‘}ltﬂ.h /Jpﬂxo(lr Date:_L| sept 2018
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amdocs

Date: September 04,2018 @

Mr. Faraz Shaikh

Employee ID -

Subject: TERMS & CONDITIOMS OF EMPLOYMENT
Dear Faraz,

Following our discussion, we are pleased to extend an offer of full-time employment position with
Amdocs Development Centre India LLP (hereinafter referred to as “Amdocs”), beginning on July
..... ,2019 (or the amended date as will be communicated by Amdocs), under the Terms and Conditions
of employment detailed in this Letter (hereinafter referred to as the “Letter™).

|. Commencement Date: The formal commencement date of employment is the date you are added
to the payroll of Amdocs. The Terms and Conditions of this Letter shall automatically be treated
as withdrawn, null and void, if you do not, for any reason whatsoever, report to work on the
indicated date.

2. Role: Your role will be whole time Software Engineering Associate however; Amdocs has a right
to vary your role, position and/or department from time to time, according to the needs of Amdocs.

3. Remuneration: The details of your salary and other benefits, to which you are entitled, are
annexed to this Letter. Amdocs shall withhold or deduct the amount of taxes and contributions
from any amounts payable to you as may be required to be withheld pursuant to any applicable law
or regulation, In case of any under-withholding, you shall be responsible to pay the necessary tax
and any interest / penalty thereon.

4. Probation: The first one (1) year of your employment is considered as probationary period.
During the probation period either party may terminate the employment by giving thirty (30) days
prior notice and without the need to provide a reason. At the end of your probation period Amdocs
reserves the right to extend your probation period for a further period or.terminate your
employment by giving thirty (30) days’ notice to you. In the aforesaid two cases, Amdocs shall
intimate to you in writing regarding the extension or the termination. If, no such communication is
received by you from Amdocs at the end of the probation period, your employment with Amdocs
shall automatically stand confirmed from the end of your probation and no separate confirmation
Letter will be issued to this effect.

5. Place of Work: The location of your employment will be the offices of Amdocs, Pune, India;
however, Amdocs may require you to travel within India or overseas or may change the location
of your employment, in accordance with Amdocs business needs.

(1”7

Amdocs Development Centre India LLP
Registered Office: 6t Floor, Tower - 2, Cybercity, Magarpatta,
Hadapsar, Pune 411 013. Maharashtra, India
Tel: +91-20-40153000 Email: Amdocsindia@amdocs.com
www.amdocs.com :
Amdocs Development Centre India Private Limited having CIN: U72200PN2004PTC018832 converted into
Amdocs Development Centre India LLP (A limited liability partnership with LLP Identification Number: AAI-6907) effective 28t Feb 2017
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10.

11

12.

Amdocs Policies; You agee to abide by all Amdocs’s rules and regulations that now exist and/or
may hereafter be promulgated. It shall be your duty to study and know the rules immediately upon
joining Amdocs or immediately upon their promulgation. Should you have any queries or concerns
pertaining to such rules and regulations, it shall be your duty to seek clarifications from the HR
department and lack of knowles 7e shall not be construed as a reasonable excuse for breach of any
rules or regulations.

Duties and Responsibilities: You are required to perform duties and take up responsibilities, as
may be assigned to you by your manager. You shall not refuse to perform other incidental duties
and undertake connected responsibilities as and when called upon. If necessary, you shall work
such additional hours as may be necessary for you to perform your duties effectively and in
accordance with Amdocs's policies in that behalf and it is agreed that you shall not be entitled to
receive any additional remuneration 7or work done outside your normal hours of work.

No Alternate Employment: Since it is a full-time employment arrangement with Amdocs, while
in the employment of Amdocs, you are in no way allowed to be employed in any other organization
on a permanent, temporary or part time basis or offer any services with or without consideration to
any physical person, legal entity or public authority or be occupied in your own business, without
the prior written consent of Amdocs. You shall comply with all directions given by Amdocs and
faithfully observe all the rules, regulations, and arrangements applicable in this respect.

Undertaking: You shall not disclose any confidential information of Amdocs. All the proprictary
rights, titlc and interests in any and all intellectual properties, such as ideas, inventions, or works
which are conceived, developed or prepared by you during your employment with Amdocs, shall
vest with Amdocs absolutely. You shall also be required to comply with certain non-compete and
non-solicit restrictions imposed by Amdocs. As a condition of your employment with Amdocs,
you shall be required to sign and comply at all times with, the attached Confidentiality, Protection
of IP rights and Non-Competition Undertaking, which shall constitute a part of your employment
with Amdocs.

Background Checks: Your employment with Amdocs is conditional upon satisfactory feedback
from your references and necessary background, academic, medical, credit/financial and criminal
checks. Amdocs reserves the right to perform background and reference checks at any time during
your employment when Amdocs deems it necessary.

Medical Checks: Amdocs shall reserve the right to get you medically examined, vaccinated or
inoculated by any registered medical practitioner at any time when Amdocs deems it necessary.
Your employment with Amdocs shall be liable to be terminated on being found physically or
mentally unfit by a medical practitioner, appointed by Amdocs. Further, in case of continuous
absence due to ill health beyond three (3) months, Amdocs reserves the right to terminate your
employment.

Amdocs Right to Monitor: Amdocs reserves the right to monitor, intercept, review and access
your computer / laptop, cell phone, telephone log, internet usage, voicemail, e-mail, and other
communication facilities provided by Amdocs during your employment with us. It is important
that you are aware that any and all communication(s) and activity(ies) on Amdocs equipment or
premises cannot be presumed private,

. Accuracy of Information: Your employment with Amdocs is based on the information and

documents provided by you to Amdocs in the application form / personal data form and otherwise.
Such offer shall, at the option of Amdocs, will be considered null and void and automatically
withdrawn; if Amdocs believes at any time that there is an error or willful suppression of the
information or documents provided by you. Should you have already joined Amdocs, Amdocs
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16.

reserves the right to terminate ynur employment with immediate effect, without any notice or salary
in lieu thereof.

_Restrictions on Harassment and Discrimination: You hereby acknowledge that it is unlawful

and against Amdocs’s policy to sexually herass any person or discriminate against any person on
the grounds of race, color 0¢ skin, nuuunai v ethnic origin, belief or sexual orientation.. You will

at all times inform your superior of any fact, matter or circumstance, with respect to yourself or
any other person in the organization, of which you are aware, that constitute harassment or
discrimination.

. Non-Disparagement: During the term of employment and at all times thereafter, you will not

make any false, defamatory or disparaging statements about Amdocs, or the employees, officers
or directors of Amdocs that are reasonably likely to-cause damage to any such entity or person.

Supporting Documents: You are requested to submit the following to HR Department along WIth
the acceptance of Terms and Conditions of employment with Amdocs:
a) Four passport size photographs.
b) Copy of your Passport.
¢) Copy of your PAN Card.
d) Copies of your education qualifications certificates.
e) Copies of the previous employer’s relieving Letters (il applicable). The experience Letter/
relieving Letter from the immediate previous employer can be submitled on the
Commencement Date.

Please carry the originals of the above documents for verification and filing on the
commencement date of your employment.

7. Termination of Employment:

a) Your employment with Amdocs can be terminated by yourself or by Amdocs by giving in
writing a minimum of sixty (60) days’ notice.

b) Amdocs however reserves the right to terminate your employment with immediate effect
and payment of wages to you in lieu of the balance notice period and it is acknowledged
and agreed in advance that this amount will be adequate compensation to you for the early
termination of your employment.

¢) In case you have resigned or given a notice to terminate your employment, you are expected
and required to diligently serve the entire notice period. However, in such a resignation
situation, Amdocs may, at its sole discretion, without being obligated to do so,

(i) Require you to leave service at any time during the notice period witheut any payment
for the balance unexpired portion of the notice period or

(if) Upon your request allow you to leave service during the notice period only upon you
making payment to Amdocs, the amount equivalent to your salary for the balance unexpired
portion of the notice perlod

d) In case Amdocs is paying for the domestic relocation of you and your accompanying family

members to the place of your employment, in the event you resign or terminate your

employment within Amdocs before one (1) year period, you agree to reimburse to Amdocs for
the for the full amount of the cost of relocation as per the Domestic Relocation Policy. Further,
in such event, Amdocs may set off any amounts due to you at the termination of your
employment to reimburse Amdocs for the cost of the relocation as per the Domestic Relocation
Policy.
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18.

19.

20.

21.

1§9]
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23.

24,

Misconduct;: Amdocs reserves the right to dismiss or terminate your employment with immediate
effect and without any notice or salary in lieu thereof. for any misconduct on your part, including
but not limited to the following:

a) You have seriously or persistently breached any of the terms or conditions of your
employment with Amdocs.

b) You are, in the opinion of Amdocs, guilty .f misconduct, negligence of duty, disloyalty,
dishonesty, breach of confidentiality, misrepresentation, indiscipline, disobedience,
irregular attendance and any act detrimental to the interests of Amdocs or otherwise acted
in any manner upon which summary dismissal may be justified.

¢) You are convicted of a criminal offence.

d) Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to
Amdocs's property. ,

e) Conducting yourself in a manner which is regarded by Amdocs as prejudicial to its own
interests or to the interests of its clients.

f) You are guilty of an act constituting misconduct as per Amdocs’s policies or standing
orders, if any.

Retirement: You will automatically retire from Amdocs on attaining the age of 60 (sixty) years.
An extension may however, be given at the discretion of Amdocs.

Corporate Action: If your employment is terminated by rcason of the liquidation of’ Amdocs for
the purpose of reconstruction, merger, spin-off, acquisition, amalgamation or by reason of any
reorganization of Amdocs or any other corporate action (including a transfer of establishment /
unit / undertaking) and you have been offered employment with Amdocs succeeding to Amdocs
upon such event on terms no less favorable to you than the terms and conditions in effect under
this Letter, then you shall have no legal or contractual claim against Amdocs by reason of the
termination of the employment.

Garden Leave: Amdocs may, in its absolute discretion, require you at any time during the notice
period not Lo attend the place of work and/or not to perform any duties for Amdocs or to perform
any such duties, projects or tasks as are expressly assigned to you by Amdocs. You shall continue
to be employed by Amdocs during such period and therefore shall be eligible to receive your full
pay and benefits during any such period. During any such period, the you shall (a) notify Amdocs
of any change of address or contact details, (b) if requested by Amdocs, refrain from contacting
employees, clients and professional contacts of Amdocs, (c) cease to be an authorized signatory of
Amdocs or hold a power of attorney for Amdocs, and (d) continue to be bound by the express and
implied duties of employment, including, without limitation, by the duty of fidelity and good faith
owed to Amdocs. The garden leave may, at the discretion of Amdocs, be offset against any annual
leave / privilege leave.

. Restriction on Amdocs Liability: You hereby agree that if the termination is found to be wrongful

by an appropriate Court in India, based on a non-appealable order, the maximum liability of
Amdocs shall not exceed your fifteen (15) days salary and statutory benefits for every year of
service, in case Amdocs does not re-instate you in employment.

Separation and Release Agreement: Upon termination of your employment with Amdocs for any
reason, Amdocs may require you to, and you agree and undertake to sign, a Separation and Release
Agreement with Amdocs at no additional consideration or payment.

Indebtedness: If you owe Amdocs any amounts through advance payments of salary, loans or any
other obligations, at the time of notice of termination being given either by you or Amdocs, all
sums shall be due immediately and subject to set off. Your signature of this Letter is authorization
for such a set-off from wages.
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25,

26.

27.

28.

29.

30.

Entire Agreement: The terms and conditions of this Letter along with the Confidentiality,
Protection of IP rights and Non-Competition Undertaking are the entire agreement and
understanding with respect to the subject matter hereof and supersedes all prior discussions or
representations between Amdocs and you including, bat not limited to, any representations made
during your interview(s), whether written or or~l. This Letter shall constitute the complete and
exclusive statement of its terms and nd extrinsic evidenc: whatsoever may be introduced in any
judicial, administrative, or other legal proceeding involving this Letter. Any subsequent change or
changes in your duties, salary or compensation will not affect the validity or scope of this Letter.

Amendments: No change, modification, or termination of any of the terms, provisions, or
conditions of this Letter shall be effective unless made in writing and signed or initialed by all
signatories to this Letter.

¢

Waiver: No waiver by Amdocs of any breach of this Letter shall be a waiver of any preceding or
succeeding breach. No waiver by Amdocs of any right under this Letter shall be construed as a
waiver of any other right. Amdocs shall not be required to give notice to enforce strict adherence
to all terms and conditions of this Letter.

Data Privacy: You understand that Amdocs or any of its affiliated entities and its or their duly
authorized agents and employces will be asking for your consent to hold and process, both
clectronically and manually, the data (including personal sensitive data and information contained
in comail and attachments to email) they collect, store and/or process which relates to you for the
purpose of the administration of their employees and business and compliance with applicable
laws, procedures and regulations. [t may also be necessary for Amdocs and/or any ol its affiliated
entities to forward such data to competent authorities (including tax authorities), future employers
and potential buyers of Amdocs or businesses, accounting, auditors, lawyers and other external
advisors or vendors, whether they are located in your country of employment or in other countries,
to other offices it may have or to another affiliated entity outside your country of employment
where such a Amdocs has offices for storage and processing.

Severability: If any of the restrictions, limitations or obligations herein are deemed by a court of
competent jurisdiction to be invalid, illegal or unenforceable, then the scope of such restriction,
limitation or obligation shall be limited to the maximum limit permitted by law, and such
restrictions, limitations or obligation be severable to the extent of any invalidity, and the invalidity
or unenforceability of any such restriction, limitation or obligation shall not affect the validity of
other terms and conditions entered into.

Governing Law and Jurisdiction: This Letter shall be governed and construed in accordance with
the laws of India in relation to any legal action or proceedings to enforce this.Letter. You and
Amdocs hereby irrevocably submit to the exclusive jurisdiction of any competent courts situated
at Pune and waive any objection to such proceedings on grounds of venue or on the grounds that
the proceedings have been brought in an inconvenient forum.

As a token of your acceptance of our offer of the terms and conditions in this Letter, please sign a
duplicate of this Letter, in the space provided below and return the same to the HR Department within
15 Days from the date of receiving this Letter. Our offer for employment under the terms and
conditions specified in this Letter shall automatically lapse unless you confirm your acceptance of it
and return a copy to us within the prescribed time. You are required to treat this Letter and its contents
as strictly confidential and should not disclose the same to any person or entity without our prior
written consent.
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We look forward to you joining us at Amdocs. In cese you have any questions or would like to discuss
the terms and conditions of this Letter, please feel free to get in touch with Sanjay D'costa.

Sincerelys OREN

g

Shyamakant Mishra,
Authorized Signatory ;
Amdocs Development Centre India LLP Date: September 04, 2018

By signing this Letter, I, the undersigned, Faraz Shaikh, accept the terms and conditions as stated in
this Letter and acknowledge and represent the following:

a) 1have been provided with a copy of this Letter for review prior to signing it;

b) Ireviewed the Letter and that I understand the terms, purposes and effects of this Letter;

¢) 1signed the Letter only after having had the opportunity to seek clarifications;

d) 1 was not subjected to duress or undue influence of any kind to execute this Letter and this
Letter will not impose an undue hardship upon myseif;

e) I executed this Letter of my own free will and without relying upon any statements made
by Amdocs or any of its representatives, agents or employees;

f) This Letter is in all respects reasonable and necessary to protect the legitimate business
interests of Amdocs;

g) 1 have all requisite power and authority, and do not require the consent of any third party
to sign this Letter and grant the rights provided herein;

h) The execution, delivery, and performance of this Letter by me does not and will not conflict
with, breach, violate or cause a default under any agreement, contract or instrument to
which I am a party or any judgment, order or decree to which I am subject;

i) I am not a party to or bound by any employment agreement, consulting agreement, non-
compete agreement, confidentiality agreement or similar agreement with any other person
or entity;

j) Tconfirm my agreement to the terms of this Letter, and will comply with every undertaking
specified thereto; and

k) Iam legally permitted to reside and be employed in India.

Thanks,

Signature:

Name Date:
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Remuneration Annexure

Confidential

Total Remuneration (on a Cost to Amdocs basis): INR 475,000.00 p~r annum (Indian Rupee Four

Lakh Seventy Five Thousand Rupees Only)

# | Break-Up INR per annum
1. | Basic Salary 190000.00
2. | House Rent Allowance 190000.00
3. | Conveyance Allowance 19200.60
4, | Medical Reimbursement 15000.00
5. | Leave Travel Allowance ' 38000.00
6. | Provident Fund (Employer Contribution) ) _22800.00
Cost to Amdoes - ~475,000.00 |
Notes:

1.

Ll

You will be entitled for lecaves (e.g. annual leave and sick leave) as per the applicable Amdocs
policy.

You will be covered under employee insurance schemes, if any as per the applicable Amdocs
policy.

Your salary and other benefits shall be subject to deduction of taxes and other statutory deductions,
contributions as appropriate and consistent with the Indian tax regulations and other such laws,
rules and regulations as applicable to employee remuneration under the law of the land and shall
be further subject to deductions on account of any unauthorized absence, authorized absence for
any period beyond the leave entitlement, damage to property of Amdocs and all other matters as
governed by the applicable Amdocs policy.

You will be entitled to receiving gratuity under the Payment of Gratuity Act, 1972 upon termination
of your employment with Amdocs, subject to completion of continuous service of five years with
Amdocs. Further, and subject to the applicable Amdocs policy as may be applicable from time to
time, the upper ceiling will be the amount as may be prescribed by the Payment of Gratuity Act,
1972.

To the extent that you are eligible to receiving any statutory bonus under The Payment of Bonus
Act, 19635, any such bonus payment shall be made to you under the terms and-gonditions of the
said Act, as may be from time to time. Please note that any such payment shall only be relevant if
you will be found to be eligible to receiving bonus under the said Act.

The allowances/benefits are subject to the condition that these will be provided at no additional
cost to Amdocs. If any perquisite value is applicable to any of these allowances/benefits or any tax
payable subsequently, the employee shall be liable to pay such additional tax as may be applicable,
in accordance with the tax laws.

Any amount under reimbursements and not claimed as above till 1° February each year will be
paid as lump sum, subject to tax, on or before March 31* of that year or on termination of
employment, if earlier.

No previous employment with an entity which is part of Amdocs group shall count for continuity
of service in relation to accumulation of social rights.
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9. You may be eligible to an annual salary review starting July 2020 any increments will be
discretionary and subject to and on basis of your effective performance and Amdocs’ business
performance.

Sincerely,

Shyamakant Mishra,
Authorized Signatory
Amdocs Development Centre India LLP Date: September 04, 2018

1, the undersigned, Faraz Shaikh, acknowledge that I have received a copy of this Letter, read it
carefully and confirm my agrcement to it, and will comply with every undertaking specified thereto.

Thanks,

Signature: %>

' . . M ,
Name FQNM‘(} N% %W Date; %}fo 20(¢
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S

Date: September 04,2018

Mr. Nishant Kumar

Employee ID -

Subject: TERMS & CONDITIONS OF EMPLOYMENT
Dear Nishant,

Following our discussion, we are pleased to extend an offer of full-time employment position with
Amdocs Development Centre India LLP (hereinafter referred to as “Amdocs”), beginning on July
wwenrs 2019 (or the amended date as will be communicated by Amdocs), under the Terms and Conditions
of employment detailed in this Letter (hereinafter referred to as the “Letter”).

I. Commencement Date: The formal commencement date of employment is the date you are added
to the payroll of Amdocs. The Terms and Conditions of this Letter shall automatically be treated
as withdrawn, null and void, if you do not, for any reason whatsoever, report to work on the
indicated date.

2. Role: Your role will be whole time Software Engineering Associate however; Amdocs has a right
to vary your role, position and/or department from time to time, according to the needs of Amdocs.

3. Remuneration: The details of your salary and other benefits, to which you are entitled, are
annexed to this Letter. Amdocs shall withhold or deduct the amount of taxes and contributions
from any amounts payable to you as may be required to be withheld pursuant to any applicable law
or regulation. In case of any under-withholding, you shall be responsible to pay the necessary tax
and any interest / penalty thereon,

4. Probation: The first one (1) year of your employment is considered as probationary period.
During the probation period either party may terminate the employment by giving thirty (30) days
prior notice and without the need to provide a rcason. At the end of your probation period Amdocs
reserves the right to extend your probation period for a further period or terminate your
employment by giving thirty (30) days’ notice to you. In the aforesaid two cases, Amdocs shall
intimate to you in writing regarding the extension or the termination. If, no such communication is
received by you from Amdocs at the end of the probation period, your employment with Amdocs
shall automatically stand confirmed from the end of your probation and no separate confirmation
Letter will be issued to this effect.

5. Place of Work: The location of your employment will be the offices of Amdocs, Pune, India;
however, Amdocs may require you to travel within India or overseas or may change the location
of your employment, in accordance with Amdocs business needs.

Amdocs Development Centre India LLP

Registered Office: 6* Floor, Tower - 2, Cybercity, Magarpatta,
Hadapsar, Pune 411 013. Maharashtra, India

Tel: +91-20-40153000 Email: Amdocsindia@amdocs.com

www.amdocs.com

2019-0-CAMP-T2-DVCI-P-A0033-1

Amdocs Development Centre India Private Limited having CIN: U72200PN2004PTC018832 converted into
Amdocs Development Centre India LLP (A limited liability partnership with LLP Identification Number: AAI-6901) effective 28t Feb 2017



12.

13.

Amdocs Policies: You agree to abide by all Amdocs’s rules and regulations that now exist and/or
may hereafter be promulgated. It shall be your duty to study and know the rules immediately upon
joining Amdocs or immediately upon their promulgation. Should you have any queries or concerns
pertaining to such rules and regulations, it shall be your duty to seek clarifications from the HR
department and lack of knowledge shall not be construed as a reasonable excuse for breach of any
rules or regulations.

Duties and Responsibilities: You are required to perform duties and take up responsibilities, as
may be assigned to you by your manager. You shall not refuse to perform other incidental duties
and undertake connected responsibilities as and when called upon, If necessary, you shall work
such additional hours as may be necessary for you to perform your duties effectively and in
accordance with Amdocs's policies in that behalf and it is agreed that you shall not be entitled to
receive any additional remuneration for work done outside your normal hours of work.

No Alternate Employment: Since it is a full-time employment arrangement with Amdocs, while
in the employment of Amdocs, you are in no way allowed to be employed in any other organization
on a permanent, temporary or part time basis or offer any services with or without consideration to
any physical person. legal entity or public authority or be occupied in your own business, without
the prior written consent of Amdocs. You shall comply with all directions given by Amdocs and
faithfully observe all the rules, regulations, and arrangements applicable in this respect.

Undertaking: You shall not disclose any confidential information of Amdocs. All the proprietary
rights, title and interests in any and all intellectual properties, such as ideas, inventions, or works
which are conceived, developed or prepared by you during your employment with Amdocs, shall
vest with Amdocs absolutely. You shall also be required to comply with certain non-compete and
non-solicit restrictions imposed by Amdocs. As a condition of your employment with Amdocs,
you shall be required to sign and comply at all times with, the attached Confidentiality, Protection
of IP rights and Non-Competition Undertaking, which shall constitute a part of your employment
with Amdocs.

. Background Checks: Your employment with Amdocs is conditional upon satisfactory feedback

from your references and necessary background, academic, medical, credit/financial and criminal
checks, Amdocs reserves the right to perform background and reference checks at any time during
your employment when Amdocs deems it necessary.

. Medical Checks: Amdocs shall reserve the right to get you medically examined, vaccinated or

inoculated by any registered medical practitioner at any time when Amdocs deems it necessary.
Your employment with Amdocs shall be liable 1o be terminated on being found physically or
mentally unfit by a medical practitioner, appointed by Amdocs. Further, in case of continuous
absence due to ill health beyond three (3) months, Amdocs reserves the right to terminate your
employment.

Amdocs Right to Monitor: Amdocs reserves the right to monitor, intercept, review and access
your computer / laptop, cell phone, telephone log, internet usage, voicemail, e-mail, and other
communication facilities provided by Amdocs during your employment with us. It is important
that you are aware that any and all communication(s) and activity(ies) on Amdocs equipment or
premises cannot be presumed private.

Accuracy of Information: Your employment with Amdocs is based on the information and
documents provided by you to Amdocs in the application form / personal data form and otherwise.
Such offer shall, at the option of Amdocs, will be considered null and void and automatically
withdrawn; if Amdocs believes at any time that there is an error or willful suppression of the
information or documents provided by you. Should you have already joined Amdocs, Amdocs
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reserves the right to terminate your employment with immediate effect, without any notice or salary
in lieu thereof.

14. Restrictions on Harassment and Discrimination: You hereby acknowledge that it is unlawful
and against Amdocs’s policy to sexually harass any person or discriminate against any person on
the grounds of race, color of skin, national or ethnic origin, belief or sexual orientation.. You will
at all times inform your superior of any fact, matter or circumstance, with respect to yourself or
any other person in the organization, of which you are aware, that constitute harassment or
discrimination.

15. Non-Disparagement: During the term of employment and at all times thereafter, you will not
make any false, defamatory or disparaging statements about Amdocs, or the employees, officers
or directors of Amdocs that are reasonably likely to cause damage to any such entity or person.

16. Supporting Documents: You are requested to submit the following to HR Department along with
the acceptance of Terms and Conditions of employment with Amdocs:

a) Four passport size photographs.

b) Copy of your Passport.

¢) Copy of your PAN Card.

d) Copies of your education qualifications certificates.

e) Copies of the previous employer’s relieving Letters (if applicable). The experience Letter/
relieving Letter from the immediate previous employer can be submitted on the
Commencement Date,

Please carry the originals of the above documents for verification and filing on the
commencement date of your employment.

17. Termination of Employment;

a) Your employment with Amdocs can be terminated by yourself or by Amdocs by giving in
writing a minimum of sixty (60) days’ notice.

b) Amdocs however reserves the right to terminate your employment with immediate effect
and payment of wages to you in lieu of the balance notice period and it is acknowledged
and agreed in advance that this amount will be adequate compensation to you for the early
termination of your employment.

¢) In case you have resigned or given a nolice to terminate your employment, you are expected
and required 1o diligently serve the cntire notice period. However, in such a resignation
situation, Amdocs may, at its sole discretion, without being obligated to do so,

(i) Require you to leave service at any time during the notice period without any payment
for the balance unexpired portion of the notice period or

(ii) Upon your request allow you to leave service during the notice period only upon you
making payment to Amdocs, the amount equivalent to your salary for the balance unexpired
portion of the notice period.

d) In case Amdocs is paying for the domestic relocation of you and your accompanying family

members to the place of your employment, in the event you resign or terminate your

employment within Amdocs before one (1) year period, you agree to reimburse to Amdocs for
the for the full amount of the cost of relocation as per the Domestic Relocation Policy. Further,
in such event, Amdocs may set off any amounts due to you at the termination of your
employment to reimburse Amdocs for the cost of the relocation as per the Domestic Relocation
Policy.
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18. Misconduct: Amdocs reserves the right to dismiss or terminate your employment with immediate

19.

20.

effect and without any notice or salary in lieu thereof, for any misconduct on your part, including
but not limited to the following:

a) You have seriously or persistently breached any of the terms or conditions of your
employment with Amdocs.

b) You are, in the opinion of Amdocs, guilty of misconduct, negligence of duty, disloyalty,
dishonesty, breach of confidentiality, misrepresentation, indiscipline, disobedience,
irregular attendance and any act detrimental to the interests of Amdocs or otherwise acted
in any manner upon which summary dismissal may be justified.

¢) You are convicted of a criminal offence. :

d) Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to
Amdocs's property.

e) Conducting yourself in a manner which is regarded by Amdocs as prejudicial to its own
interests or to the interests of its clients.

f) You are guilty of an act constituting misconduct as per Amdocs’s policies or standing
orders, if any,

Retirement: You will automatically retire from Amdocs on attaining the age of 60 (sixty) years.
An extension may however, be given at the discretion of Amdocs.

Corporate Action: If your employment is terminated by reason of the liquidation of Amdocs for
the purpose of reconstruction, merger, spin-off, acquisition, amalgamation or by reason of any
reorganization of Amdocs or any other corporate action (including a transfer of establishment /

~ unit / undertaking) and you have been offered employment with Amdocs succeeding to Amdocs

21.

22,

23.

24.

upon such event on terms no less favorable to you than the terms and conditions in effect under
this Letter, then you shall have no legal or contractual claim against Amdocs by reason of the
termination of the employment.

Garden Leave: Amdocs may, in its absolute discretion, require you at any time during the notice
period not to attend the place of work and/or not to perform any duties for Amdocs or to perform
any such duties, projects or tasks as are expressly assigned to you by Amdocs. You shall continue
to be employed by Amdocs during such period and therefore shall be eligible to receive your full
pay and benefits during any such period. During any such period, the you shall (a) notify Amdocs
of any change of address or contact details, (b) if requested by Amdocs, refrain from contacting
employees, clients and professional contacts of Amdocs, (¢) cease to be an authorized signatory of
Amdocs or hold a power of attorney for Amdocs, and (d) continue to be bound by the express and
implicd duties of employment, including, without limitation. by the duty of fidelity und good faith
owed to Amdocs. The garden leave may, at the discretion of Amdocs, be offset against any annual
leave / privilege leave.

Restriction on Amdocs Liability: You hereby agree that if the termination is found to be wrongful
by an appropriate Court in India, based on a non-appealable order, the maximum liability of
Amdocs shall not exceed your fifteen (15) days salary and statutory benefits for every year of
service, in case Amdocs does not re-instate you in employment.

Separation and Release Agreeraent: Upon termination of your employment with Amdocs for any
reason, Amdocs may require you to, and you agree and undertake to sign, a Separation and Release
Agreement with Amdocs at no additional consideration or payment.

Indebtedness: If you owe Amdocs any amounts through advance payments of salary, loans or any
other obligations, at the time of notice of termination being given either by you or Amdocs, all
sums shall be due immediately and subject to set off. Your signature of this Letter is authorization
for such a set-off from wages. )
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25.

26.

27.

28.

29.

Entire Agreement: The terms and conditions of this Letter along with the Confidentiality,
Protection of [P rights and Non-Competition Undertaking are the entire agreement and
understanding with respect to the subject matter hereof and supersedes all prior discussions or
representations between Amdocs and you including, but not limited to, any representations made
during your interview(s), whether written or oral. This Letter shall constitute the complete and
exclusive statement of its terms and no extrinsic evidence whatsoever may be introduced in any
judicial, administrative, or other legal proceeding involving this Letter. Any subsequent change or
changes in your duties, salary or compensation will not affect the validity or scope of this Letter.

Amendments: No change, modification, or termination of any of the terms, provisions, or
conditions of this Letter shall be effective unless made in writing and signed or initialed by all
signatories to this Letter.

Waiver: No waiver by Amdocs of any breach of this Letter shall be a waiver of any preceding or
succeeding breach. No waiver by Amdocs of any right under this Letter shall be construed as a
waiver of any other right. Amdocs shall not be required to give notice to enforce strict adherence
to all terms and conditions of this Letter.

Data Privacy: You understand that Amdocs or any of its affiliated entities and its or their duly
authorized agents and employees will be asking for your consent to hold and process, both
electronically and manually, the data (including personal sensitive data and information contained
in e-mail and attachments to email) they collect, store and/or process which relates to you for the
purpose of the administration of their employees and business and compliance with applicable
laws, procedures and regulations. It may also be necessary for Amdocs and/or any of its affiliated
entities to forward such data to competent authorities (including tax authorities), future employers
and potential buyers of Amdocs or businesses, accounting, auditors, lawyers and other external
advisors or vendors, whether they are located in your country of employment or in other countries,
to other offices it may have or to another affiliated entity outside your country of employment
where such a Amdocs has offices for storage and processing.

Severability: If any of the restrictions, limitations or obligations herein are deemed by a court of
competent jurisdiction to be invalid, illegal or unenforceable, then the scope of such restriction,
limitation or obligation shall be limited to the maximum limit permitted by law, and such
restrictions. limitations or obligation be severable to the extent of any invalidity, and the invalidity
or unenforceability of any such restriction, limitation or obligation shall not affect the validity of
other terms and conditions entered into.

. Governing Law and Jurisdiction: This L etter shall be governed and construed in accordance with

the laws of India in relation to any legal action or proceedings to enforce this Letter. You and
Amdocs hereby irrevocably submit to the exclusive jurisdiction of any competent courts situated
at Pune and waive any objection to such proceedings on grounds of venue or on the grounds that
the proceedings have been brought in an inconvenient forum,

Bl

As a token of your acceptance of our offer of the terms and conditions in this Letter, please sign a
duplicate of this Letter, in the space provided below and return the same to the HR Department within
15 Days from the date of receiving this Letter. Our offer for employment under the terms and
conditions specified in this Letter shall automatically lapse unless you confirm your acceptance of it
and return a copy to us within the prescribed time. You are required to treat this Letter and its contents
as strictly confidential and should not disclose the same to any person or entity without our prior
written consent.
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We look forward to you joining us at Amdocs. In case you have any questions or would like to discuss
the terms and conditions of this Letter, please feel free to get in touch with Sanjay D'costa.

B
/RN
Sincerely_’é.‘:‘-{" VA

i
W\

,
’

o A
b

Nt

Shyamakant Mishra,
Authorized Signatory
Amdocs Development Centre India LLP Date: September 04,2018

By signing this Letter, I, the undersigned, Nishant Kumar, accept the terms and conditions as stated
in this Letter and acknowledge and represent the following:

a) I have been provided with a copy of this Letter for review prior to signing it;

b) I reviewed the Letter and that I understand the terms, purposes and effects of this Letter;

¢) 1signed the Letter only after having had the opportunity to seek clarifications;

d) 1 was not subjected to duress or undue influence of any kind to execute this Letter and this
Letter will not impose an undue hardship upon myself;

e) 1 executed this Letter of my own free will and without relying upon any statements made
by Amdocs or any of its representatives, agents or employees;

f) This Letter is in all respects reasonable and necessary to protect the legitimate business
interests of Amdocs;

g) I have all requisite power and authority, and do not require the consent of any third party
to sign this Letter and grant the rights provided herein;

h) The execution, delivery, and performance of this Letter by me does not and will not conflict
with, breach, violate or cause a default under any agreement, contract or instrument to
which I am a party or any judgment, order or decree to which I am subject;

i)y Tam not a party to or bound by any employment agreement, consulting agreement, non-
compete agreement. confidentiality agreement or similar agreement with uny other person
or entity;

j) Tconfirm my agreement to the terms of this Letter, and will comply with every undertaking
specified thereto: and

k) 1am legally permilied to reside and be employed in India.

Thanks,

Signature:

Name Date:
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Remuneration Annexure

Confidential

Total Remuneration (on a Cost to Amdocs basis): INR 475,000.00 per annum (Indian Rupee Four

Lakh Seventy Five Thousand Rupees Only)

# | Break-Up INR per annum
1. | Basic Salary 190000.00
2. | House Rent Allowance 190000.00
3. | Conveyance Allowance 19200.00
4. | Medical Reimbursement 15000.00
5. | Leave Travel Allowance 38000.00
6. | Provident Fund (Employer Contribution) 22800.00

Cost to Amdocs 475,000.00

Notes:

1.

You will be entitled for leaves (e.g. annual leave and sick leave) as per the applicable Amdocs
policy.

You will be covered under employee insurance schemes, if any as per the applicable Amdocs
policy.

Your salary and other benefits shall be subject to deduction of taxes and other statutory deductions,
contributions as appropriate and consistent with the Indian tax regulations and other such laws,
rules and regulations as applicable to employee remuneration under the law of the land and shall
be further subject to deductions on account of any unauthorized absence, authorized absence for
any period beyond the leave entitlement, damage to property of Amdocs and all other matters as
governed by the applicable Amdocs policy.

You will be entitled to receiving gratuity under the Payment of Gratuity Act, 1972 upon termination
of your employment with Amdocs, subject to completion of continuous service of five years with
Amdocs. Further, and subject to the applicable Amdocs policy as may be applicable from time to
time, the upper ceiling will be the amount as may be prescribed by the Payment of Gratuity Act,
1972.

To the extent that you are eligible to receiving any statutory bonus under The Payment of Bonus
Act, 1965, any such bonus payment shall be made to you under the terms and conditions of the
said Act, as may be from time to time. Please note that any such payment shall only be relevant if
you will be found to be eligible to receiving bonus under the said Act.

The allowances/benefits are subject to the condition that these will be provided at no additional
cost to Amdocs. If any perquisite value is applicable to any of these allowances/benefits or any tax
payable subsequently, the employee shall be liable to pay such additional tax as may be applicable,
in accordance with the tax laws. ’

Any amount under reimbursements and not claimed as above till 1% February each year will be
paid as lump sum, subject to tax, on or before March 315 of that year or on termination of
employment, if earlier.

. No previous employment with an entity which is part of Amdocs group shall count for continuity

of service in relation to accumulation of social rights.
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9. You may be eligible to an annual salary review starting July 2020 any ihcrements will be
discretionary and subject to and on basis of your effective performance and Amdocs’ business.

performance.

3 NG
mcerej_f_.__. V*\ 22\
Wt ,Q 5y

Na

Shyamakant Mishra,
Authorized Signatory
Amdocs Development Centre India LLP Date: September 04, 2018

I, the undersigned, Nishant Kumar, acknowledge that | have received a copy of this Lettef, read it
carefully and confirm my agreement to it, and will comply with every undertaking specified thereto.

Thanks,
. -
Signature: @JM/’_/,_,)
i
Name '\]lviflaﬂ’f' I(UM av Date: l’l'/ﬁ//,?
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Date: September 04,2018

Ms. Nutan Chavan

Employee ID -

Subject: TERMS & CONDITIONS OF EMPLOYMENT
Dear Nutan,

Following our discussion, we are pleased to extend an offer of full-time employment position with
Amdocs Development Centre India LLP (hereinafter referred to as “Amdocs™), beginning on July
..... , 2019 (or the amended date as will be communicated by Amdocs), under the Terms and Conditions
of employment detailed in this Letter (hereinafter referred to as the “Letter”).

. Commencement Date: The formal commencement date of employment is the date you are added
to the payroll of Amdocs. The Terms and Conditions of this Letter shall automatically be treated
as withdrawn, null and void, if you do not, for any reason whatsoever, report to work on the
indicated date.

2. Role: Yourrole will be whole time Software Engineering Associate however; Amdocs has a right
to vary your role, position and/or department from time to time, according to the needs of Amdocs.

3. Remuneration: The details of your salary and other benefits, to which you are entitled, are
annexed to this Letter. Amdocs shall withhold or deduct the amount of taxes and contributions
from any amounts payable to you as may be required to be withheld pursuant to any applicable law
or regulation. In case of any under-withholding, you shall be responsible to pay the necessary tax
and any interest / penalty thereon.

4. Probation: The first one (1) year of your employment is considered as probationary period.
During the probation period either party may terminate the employment by giving thirty (30) days
prior notice and without the need to provide a reason. At the end of your probation period Amdocs
reserves the right to extend your probation period for a further period or.terminate your
employment by giving thirty (30) days’ notice to you. In the aforesaid two cases, Amdocs shall
intimate to you in writing regarding the extension or the termination, If, no such communication is
received by you from Amdocs at the end of the probation period, your employment with Amdocs
shall automatically stand confirmed from the end of your probation and no separate confirmation
Letter will be issued to this effect.

5. Place of Work: The location of your employment will be the offices of Amdocs, Pune, India;
however, Amdocs may require you to travel within India or overseas or may change the location
of your employment, in accordance with Amdocs business needs.

P

Amdocs Development Centre India LLP

Registered Office: 6* Floor, Tower - 2, Cybercity, Magarpattaq,
Hadapsar, Pune 411 013. Maharashtra, India

Tel: +91-20-40153000 Email: Amdocsindia@amdocs.com
www.amdocs.com
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10.

11.

12.

13.

Amdocs Policies: You agree to abide by all Amdocs’s rules and regulations that now exist and/or
may hereafter be promulgated. It shall be your duty to study and know the rules immediately upon
joining Amdocs or immediately upon their promulgation. Should you have any queries or concerns
pertaining to such rules and regulations, it shall be your duty to seek clarifications frcm the HR
department and lack of knowledge shall not be construed as a reasonable excuse for breach of any
rules or regulations. '

Duties and Responsibilities: You are required to perform duties and take up responsibilities, as
may be assigned to you by your manager. You shall not refuse to perform other incidental duties
and undertake connected responsibilities as and when called upon. If necessary, you shall work
such additional hours as may be necessary for you to perform your duties effectively and in
accordance with Amdocs's policies in that behalf and it is agreed that you shall not be entitled to
receive any additional remuneration for work done outside your normal hours of work:

No Alternate Employment: Since it is a full-time employment arrangement with Amdocs, while
in the employment of Amdocs, you are in no way allowed to be employed in any other organization
on a permanent, temporary or part time basis or offer any services with or without consideration to
any physical person, legal entity or public authority or be occupied in your own business, without
the prior written consent of Amdocs. You shall comply with all directions given by Amdocs and
faithfully observe all the rules, regulations. and arrangements applicable in this respect.

Undertaking: You shall not disclose any conlidential information of Amdocs. All the proprietary
rights, title and intcrests in any and all intellectual properties, such as idcas, inventions, or works
which are conceived, developed or prepared by you during your employment with Amdocs, shall
vest with Amdocs absolutely. You shall also be required to comply with certain non-compete and
non-solicit restrictions imposed by Amdocs. As a condition of your employment with Amdocs,
you shall be required to sign and comply at all times with, the attached Confidentiality, Protection
of IP rights and Non-Competition Undertaking, which shall constitute a part of your employment
with Amdocs.

Background Checks: Your employment with Amdocs is conditional upon satisfactory feedback
from your references and necessary background, academic, medical, credit/financial and criminal
checks. Amdocs reserves the right to perform background and reference checks at any time during
your employment when Amdocs deems it necessary.

Medical Checks: Amdocs shall reserve the right to get you medically examined, vaccinated or
inoculated by any registered medical practitioner at any time when Amdocs deems it necessary.
Your employment with Amdocs shall be liable to be terminated on being found physically or
mentally unfit by a medical practitioner, appointed by Amdocs. Further, in case of continuous
absence due to ill health beyond three (3) months, Amdocs reserves the right to terminate your
employment.

Amdocs Right to Monitor: Amdocs reserves the right to monitor, intercept, review and access
your computer / laptop, cell phone, telephone log, internet usage, voicemail, e-mail, and other
communication facilities provided by Amdocs during your employment with us. It is important
that you are aware that any and all communication(s) and activity(ies) on Amdocs equipment or
premises cannot be presumed private.

Accuracy of Information: Your employment with Amdocs is based on the information and
documents provided by you to Amdocs in the application form / personal data form and otherwise.
Such offer shall, at the option of Amdocs, will be considered null and void and automatically
withdrawn; if Amdocs believes at any time that there is an error or willful suppression of the
information or documents provided by you. Should you have already joined Amdocs, Amdocs
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15.

reserves the right to terminate your employment with immediate effect, without any notice or salary
in lieu thereof.

. Restrictions on Harassment and Discrimination: You hereby acknowledge that it is un'awful

and against Amdocs’s policy to sexually harass any person or discriminate against anv per.on on
the grounds of race, color of skin, national or ethnic origin, belief or sexual crientativi.. 1 vu will
at all times inform your superior of any fact, matter or circumstance, with respect to yourself or
any other person in the organization, of which you are aware, that constitute harassment or
discrimination.

Non-Disparagement: During the term of employment and at all times thereafter, you will not
make any false, defamatory or disparaging statements about Amdocs, or the employees, officers
or directors of Amdocs that are reasonably likely to cause damage to any such entity or petson.

. Supporting Documents: You are requested to submit the following to HR Department along with

the acceptance of Terms and Conditions of employment with Amdocs:

a) Four passport size photographs.

b) Copy of your Passport,

¢) Copy of your PAN Card.

d) Copies of your education qualifications certificates.

e) Copies ol the previous employer’s relieving Letters (if applicable). The experience Letter
relieving Letter from the immcdiate previous employer can be submitted on the
Commencement Date,

Please carry the originals of the above documents for verification and filing on the
commencement date of your employment.

17. Termination of Employment:

a) Your employment with Amdocs can be terminated by yourself or by Amdocs by giving in
writing a minimum of sixty (60) days’ notice.

b) Amdocs however reserves the right to terminate your employment with immediate effect
and payment of wages to you in lieu of the balance notice period and it is acknowledged
and agreed in advance that this amount will be adequate compensation to you for the early
termination of your employment.

¢) In case you have resigned or given a notice to terminate your employment, you are expected
and required to diligently serve the entire notice period. However, in such a resignation
situation, Amdocs may, at its sole discretion, without being obligated to do so,

(i) Require you to leave service at any time during the notice period withéut any payment
for the balance unexpired portion of the notice period or

(ii) Upon your request allow you to leave service during the notice period only upon you
making payment to Amdocs, the amount equivalent to your salary for the balance unexpired
portion of the notice period.

d) In case Amdocs is paying for the domestic relocation of you and your accompanying family

members to the place of your employment, in the event you resign or terminate your

employment within Amdocs before one (1) year period, you agree to reimburse to Amdocs for
the for the full amount of the cost of relocation as per the Domestic Relocation Policy. Further,
in such event, Amdocs may set off any amounts due to you at the termination of your
employment to reimburse Amdocs for the cost of the relocation as per the Domestic Relocation
Policy.
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18.

19.

20.

21.

22,

23,

24.

Misconduct: Amdocs reserves the right to dismiss or terminate your employment with immediate
effect and without any notice or salary in lieu thereof, for any misconduct on your part, including
but not limited to the following:

a) You have seriously or persistently breached any of the terms or conditions of yow
employment with Amdocs.

b) You are, in the opinion of Amdocs, guilty of misconduct, negligence of duty, disloyalty,
dishonesty, breach of confidentiality, misrepresentation, indiscipline, disobedience,
irregular attendance and any act detrimental to the interests of Amdocs or otherwise acted
in any manner upon which summary dismissal may be justified.

¢) You are convicted of a criminal offence.

d) Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to
Amdocs's property.

e) Conducting yourself in a manner which is regarded by Amdocs as prejudicial to its own
interests or to the interests of its clients.

f) You are guilty of an act constituting misconduct as per Amdocs’s policies or standing
orders, if any.

Retirement: You will automatically retire from Amdocs on attaining the age of 60 (sixty) years.
An extension may however, be given at the discretion of Amdocs.

Corporate Action: If your employment is terminated by reason of the liquidation of Amdocs for
the purpose of reconstruction, merger, spin-off, acquisition, amalgamation or by reason of any
reorganization of Amdocs or any other corporate action (including a transfer of establishment /
unit / undertaking) and you have been offered employment with Amdocs succeeding to Amdocs
upon such event on terms no less favorable to you than the terms and conditions in effect under
this Letter, then you shall have no legal or contractual claim against Amdocs by reason of the
termination of the employment.

Garden Leave: Amdocs may, in its absolute discretion, require you at any time during the notice
period not to attend the place of work and/or not to perform any duties for Amdocs or to perform
any such duties, projects or tasks as are expressly assigned to you by Amdocs. You shall continue
to be employed by Amdocs during such period and therefore shali be eligible to receive your full
pay and benefits during any such period. During any such period, the you shall (a) notify Amdocs
of any change of address or contact details, (b) if requested by Amdocs, refrain from contacting
employees, clients and professional contacts of Amdocs, (c) cease to be an authorized signatory of
Amdocs or hold a power of attorney for Amdocs, and (d) continue to be bound by the express and
implied duties of employment, including, without limitation, by the duty of fidelity and good faith
owed to Amdocs. The garden leave may, at the discretion of Amdocs, be offset agamst any annual
leave / privilege leave. »

Restriction on Amdocs Liability: You hereby agree that if the termination is found to be wrongful
by an appropriate Court in India, based on a non-appealable order, the maximum liability of
Amdocs shall not exceed your fifteen (15) days salary and statutory benefits for every year of
service, in case Amdocs does not re-instate you in employment.

Separation and Release Agreement: Upon termination of your employment with Amdocs for any
reason, Amdocs may require you to, and you agree and undertake to sign, a Separation and Release
Agreement with Amdocs at no additional consideration or payment.

Indebtedness: If you owe Amdocs any amounts through advance payments of salary, loans or any
other obligations, at the time of notice of termination being given either by you or Amdocs, all
sums shall be due immediately and subject to set off. Your signature of this Letter is authorization
for such a set-off from wages.
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25.

26.

27,

28.

29.

30.

Entire Agreement: The terms and conditions of this Letter along with the Confidentiality,
Protection of [P rights and Non-Competition Undertaking are the entire agreement and
understanding with respect to the subject matter hereof and supersedes all prior discussions or
representations between Amdocs and you including, but not limited to, any representations made
during your interview(s), whether written or oral. This Letter shall constitute the complete and
exclusive statement of its terms and no extrinsic evidence whatsoever may be introduced in any
judicial, administrative, or other legal proceeding involving this Letter. Any subsequent change or
changes in your duties, salary or compensation will not affect the validity or scope of this Letter.

Amendments: No change, modification, or termination of any of the terms, provisions, or
conditions of this Letter shall be effective unless made in writing and signed or initialed by all
signatories to this Letter.

Waiver: No waiver by Amdocs of any breach of this Letter shall be a waiver of any preceding or
succeeding breach. No waiver by Amdocs of any right under this Letter shall be construed as a
waiver of any other right, Amdocs shall not be required to give notice to enforce strict adherence
to all terms and conditions of this Letter.

Data Privacy: You understand that Amdocs or any of its affiliated entities and its or their duly
authorized agents and employees will be asking for your consent to hold and process, both
electronically and manually, the data (including personal sensitive data and information contained
in e-mail and attachments to email) they collect, store and/or process which relates to you lor the
purpose ol the administration of their employees and business and compliance with applicable
laws, procedures and regulations. It may also be necessary for Amdocs and/or any of its affiliated
entities to forward such data to competent authorities (including tax authorities), future employers
and potential buyers of Amdocs or businesses. accounting, auditors, lawyers and other external
advisors or vendors, whether they are located in your country of employment or in other countries,
to other offices it may have or to another affiliated entity outside your country of employment
where such a Amdocs has offices for storage and processing.

Severability: If any of the restrictions, limitations or obligations herein are deemed by a court of
competent jurisdiction to be invalid, illegal or unenforceable, then the scope of such restriction,
limitation or obligation shall be limited to the maximum limit permitted by law, and such
restrictions, limitations or obligation be severable to the extent of any invalidity, and the invalidity
or unenforceability of any such restriction, limitation or obligation shall not affect the validity of
other terms and conditions entered into.

Governing Law and Jurisdiction: This Letter shall be governed and construed in accordance with
the laws of India in relation to any legal action or proceedings to enforce this.Letter. You and
Amdocs hereby irrevocably submit to the exclusive jurisdiction of any competent courts situated
at Pune and waive any objection to such proceedings on grounds of venue or on the grounds that
the proceedings have been brought in an inconvenient forum.

As a token of your acceptance of our offer of the terms and conditions in this Letter, please sign a
duplicate of this Letter, in the space provided below and return the same to the HR Department within

15

Days from the date of receiving this Letter. Our offer for employment under the terms and

conditions specified in this Letter shall automatically lapse unless you confirm your acceptance of it
and return a copy to us within the prescribed time. You are required to treat this Letter and its contents
as strictly confidential and should not disclose the same to any person or entity without our prior
written consent.
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We look forward to you joining us at Amdocs. In case you have any questions or would like to discuss
the terms and conditions of this Letter, please feel free to get in touch with Sanjay D'costa.

Sincerely,

Shyamakant Mishra,

Authorized Signatory
Amdocs Development Centre India LLP Date: September 04,2018

By signing this Letter, I, the undersigned, Nutan Chavan, accept the terms and conditions as stated
in this Letter and acknowledge and represent the following:

g)
h)

k)
k)

Thanks,

Signature:

Name

[ have been provided with a copy of this Letter for review prior to signing it;

| reviewed the Letter and that 1 understand the terms, purposes and effects of this Letter;

I signed the Letter only after having had the opportunits to seek clarifications;

| was not subjected to duress or undue influence of any kind to execute this Letter and this
Letter will not impose an undue hardship upon myself;

| executed this Letter of my own free will and without relying upon arny statements made
by Amdocs or any of its representatives, agents or employees;

This Letter is in all respects reasonable and necessary to protect the legitimate business
interests of Amdocs;

I have all requisite power and authority, and do not require the consent of any third party
to sign this Letter and grant the rights provided herein;

The execution, delivery, and performance of this Letter by me does not and will not conflict
with, breach, violate or cause a default under any agreement, contract or instrument to
which I am a party or any judgment, order or decree to which I am subject;

I am not a party to or bound by any employment agreement, consulting agreement, non-
compete agreement, confidentiality agreement or similar agreement with any other person
or entity;

I confirm my agreement to the terms of this Letter, and will comply with every undertaking
specified thereto; and

[ am legally permitted to reside and be emploved in India.

@kﬂf’é’ﬁ\-«

Chavan Nutan G- pate:_ 06[09)(3
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Remuneration Annexure

Confidential

Total Remuneration (on a Cost to Amdocs basis): INR 475.000.00 per annum (Indian Rupee Four

Lakh Seventy Five Thousand Rupees Only)

# | Break-Up INR per annum
1. | Basic Salary 190000.00
2. | House Rent Allowance 190000.00
3. | Conveyance Allowance 19200.00
4. | Medical Reimbursement N 15000.00
5. | Leave Travel Allowance 38000.00
6. | Provident Fund (Employer Contribution) B B ] 22800.00
B Cost to Amdocs I 475,000.00

Notes:

I

You will be entitled for leaves (c.g. annual leave and sick [cave) as per the applicable Amdocs
policy.

You will be covered under employee insurance schemes, il any as per the applicable Amdocs
policy.

Your salary and other benefits shall be subject to deduction of taxes and other statutory deductions,
contributions as appropriate and consistent with the Indian tax regulations and other such laws,
rules and regulations as applicable to employee remuneration under the law of the land and shall
be further subject to deductions on account of any unauthorized absence, authorized absence for
any period beyond the leave entitlement, damage to property of Amdocs and all other matters as
governed by the applicable Amdocs policy.

You will be entitled to receiving gratuity under the Payment of Gratuity Act, 1972 upon termination
of your employment with Amdocs, subject to completion of continuous service of five years with
Amdocs. Further, and subject to the applicable Amdocs policy as may be applicable from time to
time, the upper ceiling will be the amount as may be prescribed by the Payment of Gratuity Act,
1972.

To the extent that you are eligible to receiving any statutory bonus under The Payment of Bonus
Act, 1965, any such bonus payment shall be made to vou under the terms and-eonditions of the
said Act, as may be from time to time. Please note that any such payment shall only be relevant if
you will be found to be eligible to receiving bonus under the said Act.

The allowances/benefits are subject to the condition that these will be provided at no additional
cost to Amdocs. If any perquisite value is applicable to any of these allowances/benefits or any tax
payable subsequently, the employee shall be liable to pay such additional tax as may be applicable,
in accordance with the tax laws.

Any amount under reimbursements and not claimed as above till 1* February each year will be
paid as lump sum, subject to tax, on or before March 31% of that year or on termination of
employment, if earlier.

No previous employment with an entity which is part of Amdocs group shall count for continuity
of service in relation to accumulation of social rights.

2019-0-CAMP-T2-DVCI-P-A0042-7



9. You may be eligible to an annual salary review starting July 2020 any increments will be
discretionary and subject to and on basis of your effective performance and Amdocs’ business
performance.

Sincerely,

Shyamakant Mishra,
Authorized Signatory
Amdocs Development Centre India LLP Date: September 04, 2018

I, the undersigned, Nutan Chavan, acknowledge that I have received a copy of this Letter, read it
carefully and confirm my agreement to it, and will comply with every undertaking specified thereto.

Thanks,

Signature: @— G

Name :_(Chavan Nulan (i Date: 06109118
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Date: September 04, 2018

Mr. Rohal Kurup

Employee ID -

Subject: TERMS & CONDITIONS OF EMPLOYMENT

Dear Rohal,

Following our discussion, we are pleased to extend an offer of full-time employment position with
Amdocs Development Centre India LLP (hereinafter referred to as “Amdocs”), beginning on July

,2019 (or the amended date as will be communicated by Amdocs), under the Terms and Conditions

of employment detailed in this Letter (hereinafter referred to as the “Letter”).

1.

Commencement Date: The formal commencement date of employment is the date you are added
to the payroll of Amdocs. The Terms and Conditions of this Letter shall automatically be treated
as withdrawn, null and void, if you do not, for any reason whatsoever, report to work on the
indicated date.

Role: Your role will be whole time Software Engineering Associate however; Amdocs has a right
to vary your role, position and/or department from time to time, according to the needs of Amdocs.

Remuneration: The details of your salary and other benefits, to which you are entitled, are
annexed to this Letter. Amdocs shall withhold or deduct the amount of taxes and contributions
from any amounts payable to you as may be required to be withheld pursuant to any applicable law
or regulation. In case of any under-withholding, you shall be responsible to pay the necessary tax
and any interest / penalty thereon.

Probation: The first ene (1) year of your employment is considered as probationary period.
During the probation period either party may terminate the employment by giving thirty (30) day =
prior notice and without the need to proy ide a reason. At the end of your probation period Amdacs
reserves the right to extend your probation period for a further period or terminate your
employment by giving thirty (30) days’ nolice to you. In the aforesaid two cases, Amdocs shall
intimate to you in writing regarding the extension or the termination. 1f, no such communication is
received by you from Amdocs at the end of the probation period, your employment with Amdocs
shall automatically stand confirmed from the end of your probation and no separate confirmation
Letter will be issued to this effect.

Place of Work: The location of your employment will be the offices of Amdocs, Pune, India;
however, Amdocs may require you to travel within India or overseas or may change the location
of your employnient, in accordance with Amdocs business needs.

e

Amdocs Development Centre India L_P

Registered Office: 6 Floor, Tower - 2, Cybercity, Magarpatta,
Hadapsar, Pune 411 013. Maharashtra, India
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www.amdocs.com
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10.

12.

13.

Amdocs Policies: You agree to abide by all Amdocs’s rules and regulations that now exist and/or
may hereafter be promulgated. It shall be your duty to study and know the rules immediately upon
joining Amdocs or immediately upon their promulgation. Should you have any queries or concerns
pertaining to such rules and regulations, it shall be your duty to seek clarifications from the HR
department and lack of knowledge shall not be construed as a reasonable excuse for breach of any
rules or regulations.

Duties and Responsibilities: You are required to perform duties and take up responsibilities, as
may be assigned to you by your manager. You shall not refuse to perform other incidental duties
and undertake connected responsibilities as and when called upon. If necessary, you shall work
such additional hours as may be necessary for you to perform your duties effectively and in
accordance with Amdocs's policies in that behalf and it is agreed that you shall not be entitled to
receive any additional remuneration for work done outside your normal hours of work.

No Alternate Employment: Since it is a full-time employment arrangement with Amdocs, while
in the employment of Amdocs, you are in no way allowed to be employed in any other organization
on a permanent, temporary or part time basis or offer any services with or without consideration to
any physical person, legal entity or public authority or be occupied in your own business, without
the prior written consent of Amdocs. You shall comply with all directions given by Amdocs and
faithfully observe all the rules, regulations, and arrangements applicable in this respect.

Undertaking: You shall not disclose any confidential information of Amdocs. All the proprietary
rights, title and interests in any and all intellectual properties, such as ideas, inventions, or works
which are conceived, developed or prepared by you during your employment with Amdocs, shall
vest with Amdocs absolutely. You shall also be required to comply with certain non-compete and
non-solicit restrictions imposed by Amdocs. As a condition of your employment with Amdocs,
you shall be required to sign and comply at all times with, the attached Confidentiality, Protection
of IP rights and Non-Competition Undertaking, which shall constitute a part of your employment
with Amdocs.

Background Checks: Your employment with Amdocs is conditional upon satisfactory feedback
from your references and necessary background, academic, medical, credit/financial and criminal
checks. Amdocs reserves the right to perform background and reference checks at any time during
your employment when Amdocs deems it necessary.

. Medical Cheeks: Amdocs shall reserve the right to get you medically examined, vaccinated or

inoculated by any registered medical practitioner at any time when Amdocs deems it necessary.
Your employment with Amdocs shall be liable to be terminated on being found physically or
mentally unfit by a medical practitioner, uppointed by Amdocs. Further, in case of continuous
absence due 10 ill health beyond three (3) months, Amdocs reserves the right to terminate your
employment.

Amdocs Right to Monitor: Amdocs reserves the right to monitor, intercept, review and access
your computer / laptop, cell phone, telephone log, internet usage, voicemail, e-mail, and other
communication facilities provided by Amdocs during your employment with us. It is important
that you are aware that any and all communication(s) and activity(ies) on Amdocs equipment or
premises cannot be presumed private.

)

Accuracy of Information: Your employment with Amdocs is based on the information and
documents provided by you to Amdocs in the application form / personal data form and otherwise,
Such offer shall, at the option of Amdocs, will be considered null and void and automatically
withdrawn; if Amdocs believes at any time that there is an error or willful suppression of the
information or documents provided by you. Should you have already joined Amdocs, Amdocs
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14.

15.

16.

17.

reserves the right to terminate your employment with immediate effect, without any notice or salary
in lieu thereof.

Restrictions on Harassment and Discrimination: You hereby acknowledge that it is unlawful
and against Amdocs’s policy to sexually harass any person or discriminate against any person on
the grounds of race, color of skin, national or ethnic origin, belief or sexual orientation.. You will
at all times inform your superior of any fact, matter or circumstance, with respect to yourself or
any other person in the organization, of which you are aware, that constitute harassment or
discrimination.

Non-Disparagement: During the term of employment and at all times thereafter, you will not
make any false, defamatory or disparaging statements about Amdocs, or the employees, officers
or directors of Amdocs that are reasonably likely to cause damage to any such entity or person.

Supporting Documents: You are requested to submit the following to HR Department along with
the acceptance of Terms and Conditions of employment with Amdacs: .
a) Four passport size photographs.
b) Copy of your Passport.
¢) Copy of your PAN Card.
d) Copies of your education qualifications certificates.
e) Copies of the previous employer’s relieving Letters (if applicable). The experience Letter/
relieving Letter from the immediate previous employer can be submitted on the
Commencement Date.

Please carry the originals of the above documents for verification and filing on the
commencement date of your employment.

Termination of Employment:

a) Your employment with Amdocs can be terminated by yourself or by Amdocs by giving in
writing a minimum of sixty (60) days’ notice.

b) Amdocs however reserves the right to terminate your employment with immediate effect
and payment of wages to you in lieu of the balance notice period and it is acknowledged
and agreed in advance that this amount will be adequate compensation to you for the early
termination of your employment.

¢) In case you have resigned or given a notice to terminate your employment, you are expected
and required to diligently serve the entire notice period. However, in such a resignation
situation, Amdocs may, at its sole discretion, without being obligated to do so,

(i) Require you lo leave service at any time during the notice period without any payment
for the balance unexpired portion of the notice period or

(ii) Upon your request allow you to leave service during the notice period only upon you
making payment to Amdocs, the amount equivalent to your salary for the balance unexpired
portion of the notice period.

d) In case Amdocs is paying for the domestic relocation of you and your accompanying family

members to the place of your employment, in the event you resign or terminate your

employment within Amdocs before one (1) year period, you agree to reimburse to Amdocs for
the for the full amount of the cost of relocation as per the Domestic Relocation Policy. Further,
in such event, Amdocs may set off any amounts due to you at the termination of your
employment to reimburse Amdocs for the cost of the relocation as per the Domestic Relocation
Policy.
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18. Misconduct: Amdocs reserves the right to dismiss or terminate your employment with immediate
effect and without any notice or salary in lieu thereof, for any misconduct on your part, including
but not limited to the following:

a) You have seriously or persistently breached any of the terms or condmons of your
employmcnt with Amdocs:

b) You are, in the opinion of Amdocs, guilty of misconduct, negligence of duty, disloyalty,
dishonesty, breach of confidentiality, misrepresentation, indiscipline, disobedience,
irregular attendance and any act detrimental to the interests of Amdocs or otherwise acted
in any manner upon which summary dismissal may be justified.

¢) You are convicted of a criminal offence.

d) Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to
Amdocs's property.

e) Conducting yourself in a manner which is regarded by Amdocs as prejudicial to its own
interests or to the interests of its clients.

f) You are guilty of an act constituting misconduct as per Amdocs’s policies or standing
orders, if any.

19. Retirement: You will automatically retire from Amdocs on attaining the age of 60 (sixty) years.
An extension may however, be given at the discretion of Amdocs.

20. Corporate Action: If your employment is terminated by reason of the liquidation of Amdocs for
the purpose of reconstruction, merger, spin-off, acquisition, amalgamation or by reason of any
reorganization of Amdocs or any other corporate action (including a transfer of establishment /
unit / undertaking) and you have been offered employment with Amdocs succeeding to Amdocs
upon such event on terms no less favorable to you than the terms and conditions in effect under
this Letter, then you shall have no legal or contractual claim against Amdocs by reason of the
termination of the employment.

21. Garden Leave: Amdocs may, in its absolute discretion, require you at any time during the notice
period not to attend the place of work and/or not to perform any duties for Amdocs or to perform
any such duties, projects or tasks as are expressly assigned to you by Amdocs. You shall continue
to be employed by Amdocs during such period and therefore shall be eligible to receive your full

pay and benefits during any such period, During any such period, the you shall (a) notify Amdocs
of any change of address or contact details, (b) if requested by Amdocs, refrain from contacting
employees, clients and professional contacts of Amdocs, (c) cease to be an authorized signatory of
Amdocs or hold a power of attorney for Amdocs, and (d) continue to be bound by the express and
implied duties of employment, including, without limitation, by the duty of fidelity and cood faith
owed to Amdocs. The garden Jeave may, at the discretion ol Amdocs, be offset against uny annual
leave / privilege leave.

22. Restriction on Amdocs Liability: You hereby agree that if the termination is found to be wrongful
by an appropriate Court in India, based on a non-appealable order, the maximum liability of
Amdocs shall not exceed your fifteen (15) days salary and statutory benefits for every year of
service, in case Amdocs does not re-instate you in employment.

23. Separation and Release Agreement: Upon termination of your employment with Amdocs for any
reason, Amdocs may require you to, and you agree and undertake to sign, a Separation and Release
Agreement with Amrdaocs at no additional consideration or payment,

24. Indebtedness: If you owe Amdocs any amounts through advance payments of salary, loans or any
other obligations, at the time of notice of termination being given either by you or Amdocs, all
sums shall be due immediately and subject to set off. Your signature of this Letter is authorization
for such a set-off from wages.
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25.

26.

27,

28.

29,

Entire Agreement: The terms and conditions of this Letter along with the Confidentiality,
Protection of IP rights and Non-Competition Undertaking are the entire agreement and
understanding with respect to the subject matter hereof and supersedes all prior discussions or
representations between Amdocs and you including, but not limited to, any representations made
during your interview(s), whether written or oral. This Letter shall constitute the complete and
exclusive statement of its terms and no extrinsic evidence whatsoever may be introduced in any
judicial, administrative, or other legal proceeding involving this Letter. Any subsequent change or
changes in your duties, salary or compensation will not affect the validity or scope of this Letter.

Amendments: No change, modification, or termination of any of the terms, provisions, or
conditions of this Letter shall be effective unless made in writing and signed or initialed by all
signatories to this Letter.

Waiver: No waiver by Amdocs of any breach of this Letter shall be a waiver of any preceding or
sueceeding breach. No waiver by Amdocs of any right under this Letter shall be construed as a
waiver of any other right. Amdocs shall not be required to give notice to enforce strict adherence
to all terms and conditions of this Letter.

Data Privacy: You understand that Amdocs or any of its affiliated entities and its or their duly
authorized agents and employees will be asking for your consent to hold and process, both
electronically and manually, the data (including personal sensitive data and information contained
in e-mail and attachments to email) they collect, store and/or process which relates to you for the
purpose of the administration of their employees and business and compliance with applicable
laws, procedures and regulations. It may also be necessary for Amdocs and/or any of its affiliated
entities to forward such data to competent authorities (including tax authorities), future employers
and potential buyers of Amdocs or businesses, accounting, auditors, lawyers and other external
advisors or vendors, whether they are located in your country of employment or in other countries,
to other offices it may have or to another affiliated entity outside your country of employment
where such a Amdocs has offices for storage and processing.

Severability: If any of the restrictions, limitations or obligations herein are deemed by a court of
competent jurisdiction to be invalid, illegal or unenforceable, then the scope of such restriction,
limitation or obligation shall be limited to the maximum limit permitted by law, and such
restrictions, limitations or obligation be severable to the extent of any invalidity, and the invalidity
or unenforceability of any such restriction, limitation or obligation shall not affect the validity of
other terms and conditions entercd into.

. Governing Law and Jurisdiction: This Letter shall be governed and construed in accordance with

the laws of India in relation to any legal action or procecdings to enforce this Letter. You and
Amdocs hereby irrevocably submit to the exclusive jurisdiction of any competent courts situated
at Pune and waive any objection to such proceedings on grounds of venue or on the grounds that
the proceedings have been brought in an inconvenient forum.

As a token of your acceptance of our offer of the terms and conditions in this Letter, please sign a
duplicate of this Letter, in the space provided below and return the same to the HR Department within
15 Days from the date of receiving this Letter. Our offer for employment under the terms and
conditions specified-in this Letter shall automatically lapse unless you confirm your acceptance of it
and return a copy to us within the prescribed time. You are required to treat this Letter and its contents
as strictly confidential and should not disclose the same to any person or entity without our prior
written consent,
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We look forward to you joining us at Amdocs. In case you have any questions or would like to discuss
the terms and conditions of this Letter, please feel free to get in touch with Sanjay D'costa.

Sincerel

o

Shyamd If(ﬁi‘l't’ﬁish ra,
Authorized Signatory
Amdocs Development Centre India LLP Date: September 04,2018

By signing this Letter, I, the undersigned, Rohal Kurup, accept the terms and conditions as stated in
this Letter and acknowledge and represent the following:

a) I have been provided with a copy of this Letter for review prior to signing it;

b) I reviewed the Letter and that I understand the terms, purposes and effects of this Letter;

¢) 1signed the Letter only after having had the opportunity to seek clarifications;

d) I was not subjected to duress or undue influence of any kind to execute this Letter and this
Letter will not impose an undue hardship upon myself;

e) I executed this Letter of my own free will and without relying upon any statements made
by Amdocs or any of its representatives, agents or employees;

f) This Letter is in all respects reasonable and necessary to protect the legitimate business
interests of Amdocs;

g) | have all requisite power and authority, and do not require the consent of any third party
to sign this Letter and grant the rights provided herein;

h) The execution, delivery, and performance of this Letter by me does not and will not conflict
with, breach, violate or cause a default under any agreement, contract or instrument to
which I am a party or any judgment, order or decree to which | am subject;

i) 1 am not a party to or bound by any employment agrecment, consulting agreement, non-
compete agreement, confidentiality agreement or similar agreement with any other person
or entity;

i) 1confirm my agreement to the terms of this Letter, and will comply with every underiaking
specified thereto; and

k) 1am legally permitted to reside and be employed in India.

Thanks,

Signature: M

Name Rohal \(UJ—LLL{D Date: 5,‘1 !I ¢
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Remuneration Annexure

Confidential

Total Remuneration (on a Cost to Amdocs basis): INR 475,000.00 per arnum (Indian Rupee Four

Lakh Seventy Five Thousand Rupees Only)

# | Break-Up INR per annum
1. | Basic Salary 190000.00
2. | House Rent Allowance 190000.00
3. | Conveyance Allowance 19200.00
4, | Medical Reimbursement 15000.00
5. | Leave Travel Allowance ' 38000.00
6. | Provident Fund (Employer Contribution) N 22800.00

| Cost to Amdocs o - 475,000.00

Notes:

1.

(O8]

You will be entitled for leaves (c.¢. annual leave and sick leave) as per the applicable Amdocs
policy.

You will be covered under emplosyee insurance schemes, i any as per the applicable Amdocs
policy.

Your salary and other benefits shall be subject to deduction of laxes and other statutory deductions,
contributions as appropriate and consistent with the Indian tax regulations and other such laws,
rules and regulations as applicable to employee remuneration under the law of the land and shall
be further subject to deductions on account of any unauthorized absence, authorized absence for
any period beyond the leave entitlement, damage to property of Amdocs and all other matters as
governed by the applicable Amdocs policy.

You will be entitled to receiving gratuity under the Payment of Gratuity Act, 1972 upon termination
of your employment with Amdocs, subject to completion of continuous service of five years with
Amdocs. Further, and subject to the applicable Amdocs policy as may be applicable from time to
time, the upper ceiling will be the amount as may be prescribed by the Payment of Gratuity Act,
1972.

To the extent that you are eligible to receiving any statutory bonus under The Payment of Bonus
Act, 1963, any such bonus payment shall be made to you under the terms and-conditions of the
said Act, as may be from time to time. Please note that any such payment shall only be relevant if
you will be found to be eligible to receiving bonus under the said Act.

The allowances/benefits are subject to the condition that these will be provided at no additional
cost to Amdocs. If any perquisite value is applicable to any of these allowances/benefits or any tax
payable subsequently, the employee shall be liable to pay such additional tax as may be applicable,
in accordance with the tax laws.

Any amount under reimbursements and not claimed as above till 1%t February each year will be
paid as lump sum, subject to tax, on or before March 318 of that year or on termination of
employment, if earlier. -

No previous employment with an entity which-is part of Amdocs group shall count for continuity
of service in relation to accumulation of social rights.
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9. You may be eligible to an annual salary review starting July 2020 any increments will be
discretionary and subject to and on basis of your effective performance and Amdocs’ business
performance.

Sincerely, \
__')

Shyamakant Mishra,

Authorized Signatory
Amdocs Development Centre India LLP Date: September 04,2018

I, the undersigned, Rohal Kurup, acknowledge that I have received a copy of this Letter, read it
carefully and confirm my agreement o it, and will comply with every undertaking specified thereto.

Thanks,

Signature: M

Name : :@Qhﬂl_ I \<9~3‘U£~% Date: _EI q_[_‘s_ -
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amadocs

Di... Cipiember 04,2018

Mr. Sumit Jamdar

Employee ID -

Subject: TERMS & CONDITIONS OF EMPLOYMENT
Dear Sumit,

Following our discussion, we are pleased to extend an offer of full-time employment position with
Amdocs Development Centre India LLP (hereinafter referred to as “Amdocs”), beginning on July
01, 2019 (or the amended date as will be communicated by Amdocs), under the Terms and Conditions
of employment detailed in this Letter (hercinafter referred to as the “Letter”).

1. Commenccment Date: The formal commencement date of employment is the date you are added
to the payroll of Amdocs. The Terms and Conditions of this Letter shall automatically be treated
as withdrawn, null and void, if you do not, for any reason whatsoever, report to work on the
indicated date.

2. Role: Your role will be whole time Software Engineering Associate however; Amdocs has a right
to vary your role, position and/or department from time to time, according to the needs of Amdocs.

3. Remuneration: The details of your salary and other benefits, to which you are entitled, are
annexed to this Letter. Amdocs shall withhold or deduct the amount of taxes and contributions
from any amounts payable to you as may be required to be withheld pursuant to any applicable law
or regulation. In case of any under-withholding, you shall be responsible to pay the necessary tax
and any interest / penalty thereon.

4. Probation: The first one (1) year of your employment is considered as probationary period.
During the probation period either party may terminate the employment by giving thirty (30) days
prior notice and without the need to provide a reason. At the end of your probation period Amdocs
reserves the right to extend your probation period for a further period or terminate your
employment by giving thirty (30) days’ notice to you. In the aforesaid two cases, Amdocs shall
intimate to you in writing regarding the extension or the termination, If, no such communication is
received by you from Amdocs at the end of the probation period, your employment with Amdocs
shall automatically stand confirmed from the end of your probation and no separate confirmation
Letter will be issued to this effect.

5. Place of Work: The location of your employment will be the offices of Amdocs, Pune, India;
however, Amdocs may require you to travel within India or overseas or may change the location
of your employment, in accordance with Amdocs business needs.

P

Amdocs Development Centre India LLP

Registered Office: 6*" Floor, Tower - 2, Cybercity, Magarpatta,
Hadapsar, Pune 411 013, Maharashtra, India EEEC eSS

Tel: +91-20-40153000 Email: Amdocsindia@amdocs.com
www.amdocs.com

Amdocs Development Centre india Private Limited having CIN: U72200PN2004PTC018832 converted into
Amdocs Development Centre India LLP (A limited liability partnership with LLP Identification Number: AAI-6901) effective 28t Feb 2017



10.

11,

12.

13.

Amdocs Policies: You agree to abide by all Amdocs’s rules and regulations that now exist and/or
may hereafter be promulgated. It shall be your duty to study and know the rules immediately upon
joining Amdocs or immediately upon their promulgation. Should you have any queries or concerns
pertaining 10 such rules and regulations, it shall be your duty to seek clarifications from the HR
depa~ ment and lack of knowledge shall not be construed as a reasonable excuse for breach of any
rules or regulations.

Duties and Responsibilities; You are required to perform duties and take up responsibilities, as
may be assigned to you by your manager. You shall not refuse to perform other incidental duties
and undertake connected responsibilities as and when called upon. If necessary, you shall work
such additional hours as may be necessary for you to perform your duties effectively and in
accordance with Amdocs's policies in that behalf and it is agreed that you shall not be entitled to
receive an; additional remuneration for work done outside your normal hours of work.

No Alternate Employment: Since it is a full-time employment arrangement with Amdocs, while
in the employment of Amdocs, you are in no way allowed to be employed in any other organization
on a permanent, temporary or part time basis or offer any services with or without consideration to
any physical person, legal entity or public authority or be occupied in your own business, without
the prior written consent of Amdocs. You shall comply with all directions given by Amdocs and
faithfully observe all the rules, regulations, and arrangements applicable in this respect.

Undertaking: You shall not disclose any confidential information of Amdocs. All the proprictary
rights, titlc and interests in any and all intellectual properties, such as ideas, inventions, or works
which are conceived, developed or prepared by you during your employment with Amdocs, shall
vest with Amdocs absolutely. You shall also be required to comply with certain non-compete and
non-solicit restrictions imposed by Amdocs. As a condition of your employment with Amdocs,
you shall be required to sign and comply at all times with, the attached Confidentiality, Protection
of IP rights and Non-Competition Undertaking, which shall constitute a part of your employment
with Amdocs.

Background Checks: Your employment with Amdocs is conditional upon satisfactory feedback
from your references and-necessary background, academic, medical, credit/financial and criminal
checks. Amdocs reserves the right to perform background and reference checks at any time during
your employment when Amdocs deems it necessary.

Medical Checks: Amdocs shall reserve the right to get you medically examined, vaccinated or
inoculated by any registered medical practitioner at any time when Amdocs deems it necessary.
Your employment with Amdocs shall be liable to be terminated on being found physically or
mentally unfit by a medical practitioner, appointed by Amdocs. Further, in case of continuous
absence due to ill health beyond three (3) months, Amdocs reserves the right to terminate your
employment.

Amdocs Right to Monitor: Amdocs reserves the right to monitor, intercept, review and access
your computer / laptop, cell phone, telephone log, internet usage, voicemail, e-mail, and other
communication facilities provided by Amdocs during your employment with us. It is important
that you are aware that any and all communication(s) and activity(ies) on Amdocs equipment or
premises cannot be presumed private.

Accuracy of Information: Your employment with Amdocs is based on the information and
documents provided by you to Amdocs in the application form / personal data form and otherwise.
Such offer shall, at the option of Amdocs, will be considered null and void and automatically
withdrawn; if Amdocs believes at any time that there is an error or willful suppression of the
information or documents provided by you. Should you have already joined Amdocs, Amdocs
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14.

16.

reserves the right to terminate your employment with immediate effect, without any notice or salary
in lieu thereof.

Restrictions on Harassment and Discrimination: You hereby acknowledge that it is unlawful
and against Amdocs’s policy to sexually harass any person or discriminate against any person on
the grounas 1 tave, color of skin, national or ethnic origin, belief or sexual orientation.. You will
at all times inform your superior of any fact, matter or circumstance, with respect to yourself or
any other person in the organization, of which you are aware, that constitute harassment or
discrimination.

. Non-Disparagement: During the term of employment and at all times thereafter, you will not

make any false, defamatory or disparaging statements about Amdocs, or the employees, officers
or directors of Amdocs that are reasonably likely to cause damage to any such entity or person.

Supporting Documents: You are requested to submit the following to HR Department along with
the acceptance of Terms and Conditions of employment with Amdocs:
a) Four passport size photographs.
b) Copy of your Passport.
¢) Copy of your PAN Card.
d) Copies of your education qualifications certificates.
e) Copies of the previous employer’s relieving Letters (il applicable). The experience Letter/
relieving Letter from the immediate previous employer can be submitted on the
Commencement Date.

Please carry the originals of the above documents for verification and filing on the
commencement date of your employment.

17. Termination of Employment:

a) Your employment with Amdocs can be terminated by yourself or by Amdocs by giving in
writing a minimum of sixty (60) days’ notice.

b) Amdocs however reserves the right to terminate your employment with immediate effect
and payment of wages to you in lieu of the balance notice period and it is acknowledged
and agreed in advance that this amount will be adequate compensation to you for the early
termination of your employment.

¢) In case you have resigned or given a notice to terminate your employment, you are expected
and required to diligently serve the entire notice period. However, in such a resignation
situation, Amdocs may, at its sole discretion, without being obligated to do so,

(i) Require you to leave service at any time during the notice period witheut any payment
for the balance unexpired portion of the notice period or

(i) Upon your request allow you to leave service during the notice period only upon you
making payment to Amdocs, the amount equivalent to your salary for the balance unexpired
portion of the notice period.

d) In case Amdocs is paying for the domestic relocation of you and your accompanying family

members to the place of your employment, in the event you resign or terminate your

employment within Amdocs before one (1) year period, you agree to reimburse to Amdocs for
the for the full amount of the cost of relocation as per the Domestic Relocation Policy. Further,
in such event, Amdocs may set off any amounts due to you at the termination of your
employment to reimburse Amdocs for the cost of the relocation as per the Domestic Relocation
Policy.

2019-0-CAMP-T2-DVCI-P-A0046-3



18.

19.

20.

21.

22.

23,

24.

Miscondu~t; Amdocs reserves the right to dismiss or terminate your employment with immediate
effect and without any notice or salary in lieu thereof, for any misconduct on your part, including
but not limited to the following:

a) You have seriously or persistently breached any of the terms or conditions of your
employn ~nt with Amdocs.

b) You are, in the ofinion of Amdocs, guilty of misconduct, negligence of duty, disloyalty,
dishonesty, breach of confidentiality, misrepresentation, indiscipline, disobedience,
irregular attendance and any act detrimental to the interests of Amdocs or otherwise acted
in any manner upon which summary dismissal may be justified.

¢) You are convicted of a criminal offence.

d) Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to
Amdocs's prope:ty.

e) Conducting yourself in a manner which is regarded by Amdocs as prejudicial to its own
interests or to the interests of its clients.

f) You are guilty of an act constituting misconduct as per Amdocs’s policies or standing
orders, if any.

Retirement: You will automatically retire from Amdocs on attaining the age of 60 (sixty) years.
An extension inay however, be given at the discretion of Amdocs.

Corporate Action: If your employment is terminated by rcason of the liquidation of Amdocs for
the purpose of reconstruction, merger, spin-off, acquisition, arnalgamation or by reason of any
reorganization of Amdocs or any other corporate action (including a transfer of establishment /
unit / undertaking) and you have been offered employment with Amdocs succeeding to Amdocs
upon such event on terms no less favorable to you than the terms and conditions in effect under
this Letter, then you shall have no legal or contractual claim against Amdocs by reason of the
termination of the employment.

Garden Leave: Amdocs may, in its absolute discretion, require you at any time during the notice
period not to attend the place of work and/or not to perform any duties for Amdocs or to perform
any such duties, projects or tasks as are expressly assigned to you by Amdocs. You shall continue
to be employed by Amdocs during such period and therefore shall be eligible to receive your full
pay and benefits during any such period. During any such period, the you shall (a) notify Amdocs
of any change of address or contact details, (b) if requested by Amdocs, refrain from contacting
employees, clients and professional contacts of Amdocs, (c) cease to be an authorized signatory of
Amdocs or hold a power of attorney for Amdocs, and (d) continue to be bound by the express and
implied duties of employment, including, without limitation, by the duty of fidelity and good faith
owed to Amdocs. The garden leave may, at the discretion of Amdocs, be offset agamst any annual
leave / privilege leave.

Restriction on Amdocs Liability: You hereby agree that if the termination is found to be wrongful
by an appropriate Court in India, based on a non-appealable order, the maximum liability of
Amdocs shall not exceed your fifteen (15) days salary and statutory benefits for every year of
service, in case Amdocs does not re-instate you in employment.

Separation and Release Agreement: Upon termination of your employment with Amdocs for any
reason, Amdocs may require you to, and you agree and undertake to sign, a Separation and Release
Agreement with Amdocs at no additional consideration or payment.

Indebtedness: If you owe Amdocs any amounts through advance payments of salary, loans or any
other obligations, at the time of notice of termination being given either by you or Amdocs, all
sums shall be due immediately and subject to set off. Your signature of this Letter is authorization
for such a set-off from wages.
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26.

27.

28.

29,

30.

Entire Agreement: The terms and conditions of this Letter along with the Confidentiality,
Protection of IP rights and Non-Competition Undertaking are the entire agreement and
understanding with respect to the subject matter hereof and supersedes all prior discussions or
representations between Anidocs and you including, but not limited to, any representations made
during your interviev's), whether written or oral. This Letter shall corstitute the complete and
exclusive stdtement of its term; and no extrinsic evidence whatsoever may be introduced in any
judicial, administrative, or other legal proceeding involving this Letter. Any subsequent change or
changes in your duties, salary or compensation will not affect the validity or scope of this Letter.

Amendments: No change, modification, or termination of any of the terms, provisions, or
conditions of this Letter shall be effective unless made in writing and signed or initialed by all
signatories to this Letter.

Waiver: No waiver by Amdocs of any breach of this Letter shall be a waiver of any preceding or
succeeding breach. No waiver by Amdocs of any right under this Letter shall be construed as a
waiver of any other right. Amdocs shall not be required to give notice to enforce strict adherence
to all terms and conditions of this Letter.

Data Privacy: You understand that Amdocs or any of its affiliated entities and its or their duly
authorized agents and employces will be asking for your consent to hold and process, both
electronically and manually, the data (including personal sensitive data and information contained
in e-mail and attachments to email) they collect, store and/or process which relates to you for the
purpose of the administration of their employees and business and compliance with applicable
laws, procedures and regulations. It may also be necessary for Amdocs and/or any of its affiliated
entities to forward such data to competent authorities (including tax authorities), future employers
and potential buyers of Amdocs or businesses, accounting, auditors, lawyers and other external
advisors or vendors, whether they are located in your country of employment or in other countries,
to other offices it may have or to another affiliated entity outside your country of employment
where such a Amdocs has offices for storage and processing.

Severability: If any of the restrictions, limitations or obligations herein are deemed by a court of
competent jurisdiction to be invalid, illegal or unenforceable, then the scope of such restriction,
limitation or obligation shall be limited to the maximum limit permitted by law, and such
restrictions, limitations or obligation be severable to the extent of any invalidity, and the invalidity
or unenforceability of any such restriction, limitation or obligation shall not affect the validity of
other terms and conditions entered into.

Governing Law and Jurisdiction: This Letter shall be governed and construed in accordance with
the laws of India in relation to any legal action or proceedings to enforce this:Letter. You and
Amdocs hereby irrevocably submit to the exclusive jurisdiction of any competent courts situated
at Pune and waive any objection to such proceedings on grounds of venue or on the grounds that
the proceedings have been brought in an inconvenient forum,

As a token of your acceptance of our offer of the terms and conditions in this Letter, please sign a
duplicate of this Letter, in the space provided below and return the same to the HR Department within
15 Days from the date of receiving this Letter. Our offer for employment under the terms and
conditions specified in this Letter shall automatically lapse unless you confirm your acceptance of it
and return a copy to us within the prescribed time. You are required to treat this Letter and its contents
as strictly confidential and should not disclose the same to any person or entity without our prior
written consent,
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We look forward to you jnining us at Amdocs. In case you have any questions or would like to discuss
the terms and conditions of this Letter, please feel free to get in touch with Sanjay D'costa.

Sincerely

Shyamakant Mishra,
Authorized Signatory

g

Amdocs Development Centre India LLP Date: September 04,2018

By signing this Letter, I, the undersigned, Sumit Jamdar, accept the terms and conditions as stated in
this Letter and acknowledge and represent the following:

a) [ have been provided with a copy of this Letter for review prior to signing it;

b) I reviewed the Letter and that I understand the terms, purposes and effects of this Letter;

¢) I signed the Letter only after having had the opportunity to seek clarifications;

d) I was not subjected to duress or undue influence of any kind to execute this Letter and this
Letter will not impose an undue hardship upon myself;

e) I executed this Letter of my own free will and without relying upon any statements made
by Amdocs or any of its representatives, agents or employees;

f) This Letter is in all respects reasonable and necessary to protect the legitimate business
interests of Amdocs;

g) I have all requisite power and authority, and do not require the consent of any third party
to sign this Letter and grant the rights provided herein;

h) The execution, delivery, and performance of this Letter by me does not and will not conflict
with, breach, violate or cause a default under any agreement, contract or instrument to
which T am a party or any judgment, order or decree to which I am subject;

i) Iam not a party to or bound by any employment agreement, consulting agreement, non-
compete agreement, confidentiality agreement or similar agreement with any other person
or entity;

j) Iconfirm my agreement to the terms of this Letter, and will comply with every undertaking
specified thereto; and

k) Tam legally permitted to reside and be employed in India.

Thanks,

Signature:

Name Date:
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Remuneration Annexure

Confidential

Total Remuneration (on a Cost to Amdoc: basis): INR 475.000.00 per annum (Indian Rupee Four

Lakh Seventy Five Thousarzd Rupevs iy,

# | Break-Up INR per annum

1. | Basic Salary 190000.00

2. | House Rent Allowance 190000.00

3. | Conveyance Allowance 19200.00

4. | Medical Reimbursement ) ) 15000.00

5. | Leave Travel Allowance ' - ) 38000.00

6. | Provident Fund (Employer Contribution) | 22800.00

L | Cost to Amdocs e S 475,000.00
Notes:

I

You will be entitled for [caves (e.g. annual leave and sick leave) as per the applicable Amdocs
policy.

You will be covered under employee insurance schemes, if any as per the applicable Amdocs
policy.

Your salary and other benefits shall be subject to deduction of taxes and other statutory deductions,
contributions as appropriate and consistent with the Indian tax regulations and other such laws,
rules and regulations as applicable to employee remuneration under the law of the land and shall
be further subject to deductions on account of any unauthorized absence, authorized absence for
any period beyond the leave entitlement, damage to property of Amdocs and all other matters as
governed by the applicable Amdocs policy.

You will be entitled to receiving gratuity under the Payment of Gratuity Act, 1972 upon termination
of your employment with Amdocs, subject to completion of continuous service of five years with
Amdocs. Further, and subject to the applicable Amdocs policy as may be applicable from time to
time, the upper ceiling will be the amount as may be prescribed by the Payment of Gratuity Act,
1972.

To the extent that you are eligible to receiving any statutory bonus under The Payment of Bonus
Act, 1965, any such bonus payment shall be made to you under the terms and -conditions of the
said Act, as may be from time to time. Please note that any such payment shall only be relevant if
you will be found to be eligible to receiving bonus under the said Act. '

The allowances/benefits are subject to the condition that these will be provided at no additional
cost to Amdocs. If any perquisite value is applicable to any of these allowances/benefits or any tax
payable subsequently, the employee shall be liable to pay such additional tax as may be applicable,
in accordance with the tax laws.

Any amount under reimbursements and not claimed as above till 1** February each year will be
paid as lump sum, subject to tax, on or before March 31 of that year or on termination of
employment, if earlier.

No previous employment with an entity which is part of Amdocs group shall count for continuity
of service in relation to accumulation of social rights.
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9. You may be eligible to an arnual salary review starting July 2020 any increments will be
discretionary and subject to and on basis of your effective performance and Amdocs’ business
performancg,

Sincerelyy .

Shyamakant Mishra,
Authorized Signatory
Amdocs Development Centre India LLP Date: September 04,2018

I, the undersigned, Sumit Jamdar, acknowledge that I have received a copy of this Letter, read it
carefully and confirm my agreement to it, and will comply with every undertaking specified thereto.

Thanks,

Signature: W/E\VQW jm??am(j%
Name :_Sumb Tomday 7

Date: 85/0?/17
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10th September 2018
Dear Shridhar,

We were all very excited to meet and get to know you over the past few days. We were impressed by
your academic achievements and believe strongly in your potential for continued success. We are
confident that you will make a lasting contribution to Arxxus and would like to offer you the position of
Cloud Analyst to be initially based out of our Pune office. Your expected starting date is 15t July
2019,

We view this position as key to delivering high quality solutions to our customers with potential for
significant career progression over time.

We will be offering you an annual gross salary of INR 3,50,000/-. The details of the compensation plan

can be seen in Annexure-1. You will be issued a detailed employment letter on your joining consisting
of terms of employment.

There will be a 6-month probation period upon your commencement of this role. Your annual gross salary
will be revised to INR 4,00,000/- upon successful completion of the probation period.

This employment offer will be valid subject to successful completion of your B.E. degree securing an
aggregate percentage of minimum 60% or above score. In case you do not meet this criterion, the
company reserves the right to withdraw its employment offer.

You may indicate your acceptance to the terms of this offer by affixing your signature in the space
provided below.

Regards,

M

S.M. Zia Alam
Chief Human Resources Officer

I have read and understood the contents of this letter and accept the same without any reservations
whatsoever. :

Place : Pune, India
Date : 10th September 2019 Shridhar Rakshe

‘ ¥ , i Arxxus Technologies india Private Limitad
| WWWLAFXXUS,COm
I 4 \ | Plot ne. 3, S, Mo, 2/142+3, Sopan Baug, Ralewadi, Pune ~ 411045 Indta |

| CiN: L72900PN2010PTCI3 7260



Dear Shridhar,
We look forward to working with you at Arxxus Technologies India Pvt. Ltd. Please sign this letter on

the spaces provided below to acknowledge your acceptance of the offer.

ANNEXURE 1

The various components of your compensation plan are mentioned below:

Salary'Ct-:h_"r_rl.p:c_ir’i:en't_'-.' : R ; B o st Amount (INR)

Fixed Salary Component

Basic Salary 140,000
House Rent Allowance (HRA) 56,000
Conveyance & Medical Allowance ' 40,000
Leave Travel 11,667
Others Allowance 85,633

Company PF Contribution

Slessay I R E

Gratuity Accrual

Issued on behalf of the Company by:

S.M. Zia Alam
Chief Human Resources Officer

I agree to and accept the employment offer as per the terms and conditions set forth in this letter.

Shridhar Rakshe

‘ ’ | Aroaus Technologies India Private Limites
i WWW.RIXUS.C0IM
g ’ } \ I Flot na. 3, 5. No. 2/1+243, Sapan Baug, Balewadi, Pune — 411045] \ndia |

CING U72900PN2010PTCI37260



@ e Cognizant

| l(f‘_ ‘i
05-Nov-2018 s g

Dear Mohesh Hari More,
B Tech/B.E., Computer Engineering
MIT Accdemy of Engineering

Condidate ID — 12458280

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training pragram, you ore enfitled to an Annual Total Remuneration (ATR) of Rs.338,005/-. This
includes an annuol incentive indication of Rs. 20,000/~ us well os Cognizont's contribution of Rs. 21,005/~ towards benefits such as Medi-ol, Accident, Life Insurance
ond Gratuity. The break up is presented in Annexure A.

On successful complerion of the probation period, clearing the required training assessments and subject o you being part of a delivery project, your annual Total
Remuneration (ATR) would stond revised to Rs.383,755/-. This indludes an anual incentive indication of Rs.20,000/~ as well as Cognizant’s contribution of Rs.
21,755/ - towards benefits such as Medical, Accident, Life Insurance ond Gratuity,

Your appointment will be governed by the terms and conditians of employment presented in Annexure B. You will olso be governed by the other rules, requlotions ond

proices in vogue ond those thot may change from time to hime. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager

Cognizont is keen that there is a secure environment for clients and interally too. You ore required to be registered with the National Skills Registry (NSR) ond provide
the [TPIN while joining the organization. Please refer Annexure B for more details.

Please note

* This appointment is subjet to satisfactory professional reference checks and you securing @ minimum of 60% aggregate (all subjects taken into consideration) with no
stonding arrears in your Graduation/Post-Graduation.

* Prior to commencing employment with Cognizont you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We lock forword to you joining us. Should you have any further questions or clorifications, please log info https://tampus2cognizont. cognizant.com

Yours sincerely,
For Cognizant Technalogy Solutions India Pvt. Ltd.,
£ =7

e e ——

Suresh Bethavandu
Global Head-Talent Acquisition
I hove read the offer, understood and accept the above mentioned terms and canditions

Signature : Date;

Rl'nd Nffire: 115/335 Nld Mehahalinurm Rand Okkinm Thoroinakkam. Chennai - 400 097
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Annexure A
Name: Mahesh Hari More Designation: Progrommer Analyst Trainee
St No. Description Monthly Yearly
] Basic 8675 104,100
2 HRA (@ 60% of bosic® 5205 62,460
3 Conveyance Allowance® 800 9,600
4 Medicol Mowance® 1250 15,000
5 Company's contribution of PF # 1041 12,492
b Advance Statutory Bonus®** 2000 24,000
i Speciol Allowance” 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum)** 20,000
Annual Total Compensation 317,000
Company's contribution rowards benefits (Medical, Accident and Life Insurance) 16,000
Grotuity 5,005
Annual Total Remuneration 338,005

As on associate you ore olso entitled to the following additional benefits:

« Flogting Medical Insurance Coveroge

« Round the Clock Group personal accident Insurance coverage

o Group Term Life Insurance (overoge

« Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

« Grotuify, on separation after 4 years ond 240 calendor doys of continuous sevice, poyoble as per Poyment of Gratuity Ad

« Women associates joining Cognizan! will be entitled to Matermity leave os per the Moternity Benefit (Amendment) Act, 2017

4 PF is contributed of 12% of yout busic {f you ore an International worker, it is contributed af 12% of your monthly gross compensation excluding HRA

* Flexible Benefit Plan: Your Compensation has been strucured to ensure that you are odequately empoviered to apportion components of your salary in 0 manner
that suits you the best. This plan will enable you fo

1. Choose from o bouguet of allowance or benefits

7. Redefine your salory structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive omount may be higher, lower or nil os per the terms described herein. The incentive program is discretionary, subject to chonge,
and based on individual and compony perfoimance. Itis pro-rafed to the duration spent yith Cognizont Indic for o colendor yeor and will be poid to you only if you are
adtive on Cognizant's payroll on the doy the incentive is poid.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be poid along with the Apr, July, Oct ond Jan poyroll for
the previous guarter and will be subject to tox deductions us applicoble in India. The omount will be pro-rated fo the duration spent with Cognizant India and will be
paid out on the condition that you continue 1o use the foreign longuoge skill us required by your role/project/account

wexe puance Statutory Bonus isin line with the provisions of Payment of Bonus Act, 1965

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similor statutory benefits will result in o change in the Net toke home salary ond the Annual
Gross Compensotion will remain the sume.
Cognizant hos made this offer in qood foith after expending significant time and resources in the hiri~g process. We hope you will oin us, but appreciae your right fo

Rl'ad. Office: 115/535, Old Mahobalipurem Road, Okkiom Thoraipokkam, Chennai - 600097



Cognizant

pursue onother path. Your formal commitment to joining us forms the basis of further planning and dlient communication ot Cognizant. If you renege on the commitment
and decide not to join us affer signing the offer letter, Cognizant reserves the right fo not consider you for future career opportunities in the company. We ook forward 1o

welcoming you fo Cognizant.
Login to https:\onecognizant.cognizant.com->Total Rewards App for more details

Plad Nffica. 11E/828 Ol Mahnhaliniram Prnd Nllinm Tharninaldimm Thannai  £00NOT



3/3072%, 5.06 PM MIT Academy Of Engineering Mail - Fwd: Shared Day campus results i

| &

'MiT ﬁ;?::g‘:; Vikas Singh <vssingh@admin.maepune.ac.in>

Fwd: Shared Day campus results
2 messages

roy mathew <mitaoceroy@gmail.com>
To: vssingh@admin.maepune.ac.in

Sat, Sep 15, 2018 at 4:30 PM

With reference to the campus recruitment processes conducted by shared day companies, please find
below the details of students selected from MITAOE:

Company wise Selections

S. No. Name of Company No of selections
! 1 Infosys 50
‘ 2 Cognizant 25
3 Wipro 1
Total 76

Branch-wise selections

S. No Branch No of selections
1 E&TC 12
2 Electronics 2
3 Computer 29
4 I.T. 15
5 Mechanical 14
6 Civil 3
7 Chemical 1
| Total 76

List of selected students is attached.
Regards,

Anil Kumar Pacha
Training & Placement

""" Shared Day selections_2019 batch.pdf

~1 2507K

Vikas Singh <vssingh@admin.maepune.ac.in>
To: Atul Choudhary <aschoudhary@it.maepune.ac.in>

Fri, Mar 1, 2019 at 3:35 PM

[Quoted text hidden)

@ Shared Day selections_2019 batch.pdf
2507K

hitps:/mail.google.com/mailfu/0/?ik=3 1 09067d5e&view=pt&search=a|l&permthid=thread-f%3A1 6116709897868182418&simpl=msg-{%3A1611670... 1n
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HRD/3T/19-20/12671916

Mr. Sahil Swapnil

Candidate ID: 12671916
Ft.102,Namo Paradise Pathare Wasti,
Lohegaon

Pune - 411047

Maharashtra

India

Ph: (91) 97646 57768

Dear Sahil,

Welcome to Infosys!

Tuly 09, 2019

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish
and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue to
be the comnerstones of our organization and these values are upheld only because of our people. :

We look forward to working with you and wish you success in your career with us.

P

Warm regards,

RICHARD LOBO

EVP and Head Human Resources — Infosys Limited

INFOSYS LIMITED
CiN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Digitally signed by RICHARD LOBO
Date: 2019.07.09 02:15:17 +05:30
Reason: Offer Letter

Location: Bangalore

Company Confidential - This communication is confidential between you and Infosys Limited.
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HRD/3'T/19-20/12671916 July 09, 2019

Mr. Sahil Swapnil

Candidate ID: 12671916
Ft.102,Namo Paradise Pathare Wasti,
Lohegaon

Pune - 411047

Maharashtra

India

Ph: (91) 97646 57768

Dear Sahil,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and ycur role is
Systems Enginecr.

Here are the terms and conditions of our offer:
Joining
Your scheduled date of employment with us will be February 10, 2020.

Location

Your location of training is Mysore, India. The location of posting (“work location™) would be
communicated to you upon successful completion of trainin g. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is
wnder common control with the First Party. For purposes of this Agreement, "control” means possessing,
directly or indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the quali fying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee, Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - V.

Company Confidential - This conmunication is confidential between you and Infosys Limited.
Page2of &



Leave

You are entitled to Earned Leave, right [rom your date of joining. You will be eli gible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eli gible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An 1llustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you

at the time of joining,
Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will

result in denial of employment with the Company.
Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary
post allocation will be INR 30,000 per month. The break-up of your salary has been provided in
the Compensation Details sheet in Annexure - I and Annexure - I1.

Training Performance- linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocatioi to a
Practice Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.

Ex - Gratia / Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary
as mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment
for Financial Year 2019 - 20 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

You will have the flexibility of choosing the components and amounts under such components as per
the options provided to you on the Company intranet, based on your preferences and income tax plans

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 2of &



National Pension Scheme s

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver). You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date to
validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure
for India".

If you fail to submit the necessary documents as required by the Company within the specified time period or
if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole discretion,
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate action
against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the Company
feels the need to further validate such facts, the Company may at its sole discretion, ask you for further
information, to substantiate the details that you have earlier provided to the Company, before initiating
appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining, If you are unable
to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited.
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Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post-graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment program 2018 -2019. These eligibility criteria for the Role of a Systems Engineer, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational shifts.
If you are required to work on rotational shifts, you will be duly intimated of the change in your shift timings.
During rotational shifts, you will continue to be bound by the provisions of the working hour policy of the
Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of the
Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - I1I).

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the
Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of the
courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 5of §



Navigate your next

As a loken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining,

We welcome you to the Infosys family and wish you a rewarding carcer aver the years to come,
Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources — Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited.
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ANNEXURE -1
(Compensation during the Training Period)

COMPENSATION DETAILS
(All figures in INR. per month)

NAME B - ) B | Mr. Sahil Swapnil N .

ROLE || Systems Engincer e —— B

ROLEDESIGNATION . ... i Systems Engincer Trai S S -
1. MONTHLY COMPONENTS - - - I
BASIC SALARY B S S - ~15,000!
BASKET OF ALLOWANCES 4,478_1
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) ! ) Z,SSOE
MONTHLY GROSS SALARY T | 22,328

2. ANNUAL COMPONENT

|

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the
.advance (95%) paid out on a monthly basis) '

150 1

PROVIDENT FUND - 12% of Basic Salary

| 3. RETIRAL BENEFITS

1,800|

GRATUITY - 4.81% of Basic Salary . 722
FIXED GROSS SALARY (1+2+3) 25,000
TOTAL GROSS SALARY 25,000/
o _ _— _ o .
OTHER BENEFITS |

| S = e L0 R
Scheme Eligible Amount in INR. Interest J Monthly Instalments i (To be l;\(;llilregll;lyl\tl::)cncez\ployce) i

SALARY LOAN

12,000
(subject to submission of

(Without Security) Nil 12 Nil

All the above benetits are as per Company’s policies, which are subject to change from time to time. The disbursement of any loan / loan allowance is subject }
to the fultilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict accordance
with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 7of 8
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ANNEXURE- 11
{Compensation post Unit allocation)
COMPENSATION DETAILS
) ) (All figures in INR. per month) .
NAME Mr. Sahil Swapnil |
ROLE . — Systems Engincer = = =
ROLE DESIGNATION i Systems Engincer Trainee ]
1. MONTHLY COMPONENTS N —— = se]
|.BASIC SALARY | IS ,000!
BASKET OF ALLOWANCES I 4,4783
%BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) > 2,850]
MONTHLY GROSS SALARY o o o g 22378
r 2. ANNUAL COMPONENF . |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the I'mncnal year after adjusting lhe !
advance (95%) paid out on a monthly basis) o 1504
. 'RETIRAL BENEFITS |
FRO\"IDI:‘NI FUND - 12% ofBaS|c Sqlary ! I,SOOI
\GRATUITY - 481% of Basic Salary | 722
FI‘(ED GROSS SALARY (FGS) (1+2+3) l 25,0003
Atanindicative i At an indicative | At an indicative P'1y0ut of :
* _lNCENTWE COMPONENTS I Payout of 5% ! Payoutof 10% | 200 .
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) ‘ ],250 I 2,500 5,000 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250 | l
TOTAL GROSS SALARY (lncluswe of the mccntlve Component at mdlntl\c payout 10% of FGS) | 27,500 I
TOTAL GROSS SALARY (lncluswe of the mcentlvc Component at lndIC'm\c payout 20% of FGS) I 30,000 I
b — - OTHER BENEFITS _ __J
. . Margin Money
Scheme Eligible Amount in INR. Interest Monthly Instalments | .
T'o be borne by the employee)
SALARY LOAN ‘ - I
(subject to submission of (WilhoTl,I Sesuiity) Nil i 12 Nil

. Traince Agreement) || , _| B . o o |

All the above benetits are as per Company’s policies, which are subject to change from time to time. The disbursement ol any loan / loan allowance is subject

to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time.
The gratuity amount set out above is an approximation. Your eligibility and the final pay out ot any Glatm[y amounts w1]| be determined in strict accordance
o - \\1_l_h 1I1e_p|_0v1510ns of the Paylrin[ of Gratuity Act

QR ITERRT

Company Confidential - This communication is confidential between you and Infosys Limited.
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If you are having trouble reading this email, read the online version,

V. INFOSYs LEARNING AND
) ENGAGEMENT PLATFORM

Dear Shantanu,

Itis our pleasure to-’intrgduge=l__rj1‘f¥_,-'-l'g,__'alq'y Infosys, a next-generation learning and engagement-platform for
engineering students inIndia, geared to help you increase your ‘talent and te¢hnology quotient’ and be industry-

With:InfyTQ, you-can:benefit from the always-on, anytime-anywhere learning, catered through a continuous
transfer of digital skiﬂs-and'éxpertise from the Infosys innovation €cosystem. Here's our press nota with more
details. Basifier. f (o 4

e

™ S
SRR S,

InfyTQ offers:

- Opportunity to learn and'bec_gm_é ihd_USIry~ready the Infosys way
- Growth stories and journey of your alamni at Infosys
- An Inside view of all that is tren;!ir%g_ at ‘lj_lfoggs

- A contest arena for you to ha 'Mﬂ:ﬁ;}zlz;,es:. 3
s * ‘:“, ';. ". 5 is

.-.b‘ | Joa i

£ B TS . :':._ fl : o 3 4
Download_fth'e lnfy'l_‘q:_'_a_ppsf_rqm Goagle P Y Store or visit the website to experience the platform and be the best
of you with the best of who we are. To log ﬁﬁa"pl;‘:a‘s}a use your existing Lex Campus Connect username and
passwaord. If you have any trouble Ié.ggln:g;'on'to-lr}'fyTQ; please write to us at infytq@infosys.com,

s

We would>be happy to hear from you. Do write to us to share your feedback on InfyTQ.
Look forward to have you onboard.

Tharks and best regards,

YA s PR

28




INFOSYS 2019 BATCH 14.09.2018
{

No. [Name of Student (First, Middle, Last) Placement ID College Degree |Branch
Sanket Nilesh Adatiya B206195537 MITCOE B.E. MECHANICAL
SARVESH UDAY YEOLE B206195110 MITCOE B.E. MECHANICAL
Sarvjit Ajit Patil 8201193060 MITCOE B.E. E&TC
Saurabh Atul Badgujar B103192039 MIT, PUNE B.E. COMPUTER
Saurabh Somashekhar Shetty B10¢1195071 MIT, PUNE B.E. E&TC
SAURAV SAUMITRA B305190055 MITAOE B.E. QviL
Shailesh Madhukar Kaple B304190781 MITAOE B.E IT
Shantanu Makarand Kulkarni 8206195169 MITCGOE B.E. MECHANICAL
SHANTANU SATISH BELURE 8303134336 MITAOE B.E. COMPUTER
ShashiPrabhat Sharma 8301193119 MITAOE B.E. E&TC
Shiva Aditya'duddupudi B103192057 MIT, PUNE B.E. COMPUTER
Shivam Kashyap B204194170 MITCOE B.E T
Shivam Shrichand Nahar B103193059 MIT, PUNE B.E. COMPUTER
Shivani Shivaji Dhage B103192010 MIT, PUNE B.E COMPUTER
Shivani Vasantrao Mamidwar B204194825 MITCOE B.E. IT
Shraddha Subhash Raskar B204194094 MITCOE B.E. IT
SHREYA PRASAD B303194327 MITAOE B.E. COMPUTER
Shriharsh Ashok Muramkar B304190747 MITAOE B.E T
Shrikant Uttamrao Bhise B303190004 Z:.bOTJ B.E. COMPUTER

| B204194161 MITCOE |8k, IT

T | Shruti Vijendra Gaikwad
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HRD/3T/19-20/12672276

Mr. Jeet Girishbhai Faldu
Candidate ID: 12672276
B-103, Siddhi Vinayak Appt,
Zanzarda Road,

Junagadh - 316201

Gujarat

India

Ph: (91) 87802 61871

Dear Jeet,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish

July 09, 2019

and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue to

be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources — Infosys Limited

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 9180 2852 0362

askus@infosys.com
www.infosys.com

Digitally signed by RICHARD LOBO
Date: 2019.07.09 02:16:24 +05:30
Reason: Offer Letter

Location: Bangalore

Company Confidential - This communication is confidential between vou and Infosvs Limited.
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HRD/3T/19-20/12672276 July 09, 2019

Mr. Jeet Girishbhai Faldu
Candidate ID: 12672276
B-103, Siddhi Vinayak Appt,
Zanzarda Road,

Junagadh - 316201

Gujarat

India

Ph: (91) 87802 61871

Dear Jeet,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be December 30, 2019.
Location

Your location of training is Mysore, India. The location of posting (“work location™) would be
communicated to you upon successful completion of training, You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any enlity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control” means possessing,
directly or indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

9

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Company Confidential - This communication is confidential between your and fnfosys Limited,
Page 2 of 8



Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits
Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary

post allocation will be INR 30,000 per month. The break-up of your salary has been provided in
the Compensation Details sheet in Annexure - I and Annexure - 11,

Training Performance- linked Incentive
You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the

training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.

Ex - Gratia / Bonus
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary
as mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment

for Financial Year 2019 - 20 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

You will have the flexibility of choosing the components and amounts under such components as per
the options provided to you on the Company intranet, based on your preferences and income tax plans

Company Confidential - This communication is confidential between you and Infosys Limited.
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National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - [V for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver). You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 ycars) with a cover of INR 4,00,000 pEL alul.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion (o relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date to
validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure
for India".

If you fail to submit the necessary documents as required by the Company within the specified time period or
if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole discretion,
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate action
against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the Company
fecls the need to further validate such facts, the Company may at its sole discretion, ask you for further
information, to substantiate the details that you have earlier provided to the Company, before initiating
appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are unable
to do so, the Company will initiate a criminal background check.
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Page dof &



Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post-graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment program 2018 -2019. These eligibility criteria for the Role of a Systems Engineer, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining, Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational shifts.
If you are required to work on rotational shifts, you will be duly intimated of the change in your shift timings.
During rotational shifts, you will continue to be bound by the provisions of the working hour policy of the
Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of the
Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us. This offer is also conditional upon your acceptance and execution of the Nou-Compete
Agreement (Annexure - III).

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the
Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of the
courts in Bangalore, India.
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Navigate vour next

As a token of your acceptance of this vffer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joinin 2.
We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

I'have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com
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ANNEXURE - I

COMPENSATION DETAILS

| - (All figures in INR. per month)

NAME - | M. Jeet Girishbhai Faldu

ROLE

ROLE DESIGNATION —
1. MONTHLY COMPONENTS

|_Systems Engincer

Systems Engincer Traince -

BASIC SALARY - - B - __J_ 15,000¢
BASK_ET_OF ALLOWANCES | 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) ‘ 2,8501
MENTiY GROSS SéEARY_ e = —_— | w«m mem 12,318

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the| |

_advance (95%) paid out on a monthly basis) B 1 § 150
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary | 1,800/
GRATUITY - 4.81% of Basic Salary [ 722|
FIXED GROSS SALARY (1+2+3) J' 25,000
TOTAL GROSS SALARY | 25,000
OTIER BENEFITS

|
Margin Moncy I
(To be borne by the employce) !

| | |
Scheme ‘ Eligible Amount in INR, | Interest Monthly Instalments |
|

SALARY LOAN
(subject to submission of
| Traince Agreement)

Nil 12 Nil

|
|
|

12,000
‘ (Without Security)

All the above benefits are as per Company’s policies, which are subject to change from Lime to time. The disbursement of any loan / loan allowance is subject
to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuily amounts will be determined in strict accordance
with the provisions of the Payment of Gratuily Act
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ANNEXURE- II
(Compensation post Unit allocation)

COMPENSATION DETAILS
l (All figures in INR. per month)

NAME B | Mr. Jeet Girishbhai Faldu

ROLE | Systems Engincer

ROLE DESIGNATION | Systems Engincer Traince

I. DMONTHLY COMPONENTS I— R o )

| BASIC SALARY | 15,000/
| BASKET OF ALLOWANCES i 4478
| BONUS /7 EX- GRATIA (95% of the ellglble amount (20% of Basic Sﬂlmy) being pald outon a monthly basis) | 335{!.

MONTHLY GROSS SALARY - _ | 22,328

2, ;\BNU;\L(OMI‘UNL\I I

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year aﬂer adJustms. the!
advance (95%]) paid out on a monthly basis) ) o ! 1501

3. RETIRAL BENEFlTS - ;
PROVIDENT FUND— ]2% ofBaSIC Saldry | I.HHI]E:

| —
| GRATUITY - 4.81% cf Basic Salary l ~p 122
| FIXED GROSS SALARY (FGS) (1+2+3) [ - 25,000 |

Atan indicative ; At an indicative Payout of |
Payout of 10% | 20%

At an indicative
Payoutof 5% .

]
i

i!

! 4. INCENTIVE COMPONENTS
|

| TRAINING PERFORMA\JCE LINKFD lNCENTlVE (TPD L, 250 2 500 | 5,000
| 1 OTAL GROSS SALARY (lnclusnve of the incentive Componcnt at m(hmnvc payout 3 5% of FGS) 26,250 _ !
: TOTAL GROSS SALARY (Inclusive of the mcentlve Componcnt at indicative payout 10% of FGS) 27,500 |
| 1 OTAL GROSS SALARY (lncluswe of thc mccntl\'c Componcnt at Il)(llC‘ltl\’C p'lyout 20% of FGS) § 30,000
OTHER BENETTTS
i l 5 Margin Money
i Scheme | Eligible Amount in INR. l Interest :Monthly Instalments | .. = .
| | ; T'o be borne by the employec)
SALARY LOAN | 12,660 ! '
(subject to submission of | (Without Security) ; Nil 12 Nil ‘
|
| |}

_Trainee Agrecment)
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