®

VEQI T/\S Veritas Software Technologies India Private Limited
EON Free Zone, 0-02 Floor, Wing 4,

Cluster A, PlotNo. 1,

Survey Nao. 77, MIDC Knowledge Park,

Kharadi, Pune - 411014, India. www.veritas.com

Tel.: 020-66370297, Fax No. : 020-66157709

Corporate Identification Number:
U72200PN2015FTC154978

19-Feb-21
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Dear Shardul,
Appointment as Associate Software Engineer

We are pleased to offer you the appointment as Associate Software Engineer with Veritas

Software Technologies (India) Private Limited (the “Company”).
This offer is subject to your acceptance of the following terms and conditions:

1. Designation: You will be appointed as Associate Software Engineer or such other
position determined by the Company from time to time (in which case the terms of this
employment agreement (the "Agreement”) will continue to apply to your new position).
You will be initially be reporting to Ashish.Jadhav, Dir, Development, or such other

person or position, as determined by the Company from time to time.

2. Date of Commencement: As agreed, you will commence your employment with the

Company on 26-Jul-21.

This offer is contingent on: [INSERT ONLY AS APPLICABLE: (i) you obtaining at least a
CGPA of 5.5 from your university (“Resuits") and producing to us documentary evidence
of the same, and (ii)] you obtaining and maintaining at all times any required work
permits/qualifications for you to lawfully work for the Company in India. If you [do
not achieve the Results / do not produce relieving letter, or if you] do not have and maintain

any such work permits/qualifications, this offer and any acceptance hereof is deemed null
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and void, your employment will be terminated immediately and you agree that you are not

entitled to any notice, or payment of salary in lieu of notice.”

3. Site of Employment: The normal place of work will be Pune. You may be required to
work at any premises of the Company, and its affiliates, or at the premises of their
customers, clients, suppliers or associates within India, or abroad, from time to time. You
agree to work in accordance with the Company's scheduled time. You recognize that your
duties may require you to engage in travel on behalf of the Company and that flexible hours
must be maintained based upon the needs of the customers. You expressly agree to
accept such reasonable travel and hours of work without additional compensation to the

ssextent allowed under local labor law.

4. Previous Employment: If you are employed, you are expected to join the Company only
after your present employer formally relieves you. You are required to submit the relieving
letter from your present employer to the Company. The Company will not be liable for any
consequences arising out of any of your previous employments. You hereby agree that
you are not subject to any terms or conditions (whether contractual or otherwise) which
restrict or may restrict your ability to carry out your duties for the Company or any Group

Company.

5. Background Check: The offer of employment is subject to and contingent upon
verification of the details provided by you and the Company’s satisfaction with the results
of any reference and background checks, which shall include without limitation —
interviewing past and current employers and verifying educational and professional and
qualifications. For business requirements, you may also be required to undergo a criminal
check. If you provide or cause someone else to provide any false or misleading
information, or if the Company is not satisfied in its absolute discretion with the results of

the reference/background checks, then this offer and any acceptance of it by you will be

Veritas Software Technologies India Pvt. Ltd.
lcon Block A & B, Survey No. 3/8 & 3/12, Baner Road, Pune, Maharashtra, Pune - 411045.
Tel. - 020-66157000 Fax No.: 020-66157709, www.veritas.com

Page 2 of 8
Sign: Date:




VE I2I T/\S Veritas Software Technologies India Private Limited
EON Free Zone, 0-02 Floor, Wing 4,

Cluster A, Plot No. 1,

Survey No. 77, MIDC Knowledge Park,

Kharadi, Pune - 411014, India. www.veritas.com

Tel.: 020-66370297, Fax No. : 020-66157709

Corporate Identification Number:
U72200PN2015FTC154978

deemed to be null and void and of no effect. If you have commenced employment, your
employment may be terminated immediately and without any payment of salary in lieu of
notice. As part of our joining procedure, you will be required to provide details of criminal
proceedings, if any have been initiated against you before joining the Company. If there

are none, you will be required to provide a written declaration stating so.

6. Duties and Responsibilities: You shall perform the duties and responsibilities as set by
the Company and that are consistent with your position within the Company. You must act
in the best interests of the Company, serve it faithfully and diligently and comply with all
legal requirements applicable to you and all lawful directions issued to you by the Company
from time to time. You agree that you shall not at any time during the term of this
Agreement, without the prior written consent of the Company, be engaged, employed,
concerned or interested, directly or indirectly, in any other employment, business or

occupation that may conflict with your duties to the Company.

7. Salary: You will receive an annual gross base salary of Indian Rupees 875000 (Rupees
Eight Lacs Seventy Five Thousand Only) payable in monthly installments. Such salary
shall be subject to all applicable withholding income tax requirements and other applicable

deductions.

8. Annual Incentive Plan: Based on your position, you are eligible to participate in the Annual
Incentive Plan (AIP), a discretionary incentive program that rewards the achievement of
Veritas Technologies LLC's financial objectives. This plan may be amended, withdrawn or
replaced without notice and at the Company's sole discretion, subject to applicable local
law. Under the current program, you will be eligible for an annual bonus target of 7% of
your annual salary/OTE. Your actual payment may be higher or lower depending on
company performance and will be prorated based on your hire date in relation to the current

fiscal year AIP plan. Details of the AIP plan will be made available to you once you begin
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your employment with Veritas. To receive the award, you must satisfy all eligibility
requirements of the Program, which will be available to you after you begin your

employment.

9. Annual Leave: You will receive annual leave in accordance with the Company’s annual

leave policy. The details of this policy may be found at HR VHelp.

10. Public Holiday: You shall be granted public holidays as listed for office employees by the

local Government.

11. Suspension: The Company further reserves the right to suspend you with or without pay
from employment during any period where the Company is investigating your alleged
misconduct and/or any breach (including but not limited to any breach of the Policies as

defined below or any other regulations) by you.

12. Termination: The Company shall, at its sole discretion, be entitled to suspend you without
pay, demote you or terminate your employment immediately upon written notice (but
without prejudice to the rights and remedies of the Company for any breach of this
Agreement and to your continuing obligations under this Agreement) and without any
payment of salary in lieu of notice in any of the following cases, which are deemed “for

cause”:

(a) if you are dishonest or engaged in serious or persistent misconduct or, without
reasonable cause, neglect or refuse to attend to your duties or fail to perform any
of your obligations hereunder, or breach the terms of this Agreement, or fail to
observe the Company's disciplinary rules or any other regulations of the Company
from time to time in force, or fail to perform your duties to the satisfaction of the

Company,
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(b} if you become bankrupt or have a receiving order made against you, or make any

general composition with your creditors;

(c) if you commit any act that is in contravention of any laws of India and undergo
police investigation therefor,without satisfactory explanation to the Company, or if
you are present in Company's premises under the influence of alcohol and/or any

other intoxicating substances; and/or

(d) if you are absent from work without the Company's consent for a continuous
period of three working days, unless your absence is due to circumstances
beyond your control or later is excused by medical certification valid for the period

of absence.

In the event that your employment with the Company is terminated for any other reason,
the Company will provide 60 days' notice (or such greater amount of notice as may be
required by law) or payment in lieu of notice. If you voluntarily terminate your employment

with the Company, you must provide us with 60 days’ written notice.

During any period of notice, you may be required by the Company, in its absolute
discretion, not to contact its employees, customers or suppliers, not to attend at your place
of work at any time and not to perform any duties for the Company or to perform only such
duties, specific projects or tasks ‘as are assigned to you expressly by the Company, for
such period and at such place or places (including, without limitation, your home) as the
Company deems appropriate, provided thaf you will be entitled to receive full pay and
benefits (excluding any commission or bonus) during such period. For the avoidance of
doubt, you will remain the Company’s employee during any such period and may not carry

out any work for any third party.
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13. Effect of Termination: Upon termination of this Agreement pursuant to the section on
Termination for cause set out in clause 12, you shall not be entitled to any compensation,

severance pay, or indemnity whatsoever.

14. Policies of the Company: You are subject to the policies, procedures and rules of the
Company (“Policies”) as amended from time to time. For the avoidance of doubt, the
Policies do not create contractually binding obligations on the Company, however, failure
on your part to comply with the Policies may result in disciplinary action up to and including

termination of your employment.

15. Restrictive Covenant: You will not for a period of six (6) months after the termination of
your employment (without the previous consent in writing of the Company) and whether on
your own account or for any other person, firm or company directly or indirectly in
connection with any business similar to or in competition with the business of the Company
solicit or endeavor to entice away from the Company any person, firm or company (a) who
or which in the 12 months prior to the end of your employment shall have been a client or
supplier of or in the habit of dealing with the Company and (b) with whom or which you had
personal dealings in the course of your employment in the 12 months prior to the end of

your employment.

You will not for a period of six (6) months after the termination of your employment (without
the previous consent in writing of the Company), either alone or in association with others
(i) solicit, or permit any organization directly or indirectly controlled by you to solicit, any
employee of the Company to leave the Company, or (i) solicit for employment, hire or
engage as an independent contractor, or permit any organization directly or indirectly
controlled by you to solicit for employment, hire or engage as an independent contractor,
any person who was employed by the Company at the time of the termination or cessation

of your employment with the Company; provided, that this clause (ii) shall not apply to any
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individual whose employment with the Company has been terminated for a period of twelve

months or longer.

16. Data Privacy: You expressly consent to the processing (including collection, use, and
local and international transmission to databases within the Company's Group or third-
party contractors storing such data on the Company's behalf) of your personal data. You
may request and obtain access to your own personal data (where collected) and correct or
delete such data (where appropriate). The Company'’s data privacy authorization is set out

in the Employee Privacy and Data Protection Notice.

17. Entire Agreement: This Agreement, along with the Confidentiality and Intellectual
Property Agreement and the Employee Privacy and Data Protection Notice and the
relocation document, constitutes the entire agreement between the parties about its subject
matter and supersedes all previous agreements, understandings and negotiations on that

matter.

18. Conditions: This Agreement shall be interpreted and given effect in accordance with the
laws of India. The parties agree to submit to the exclusive jurisdiction of the courts of the
state of Maharashtra with respect to the adjudication of any dispute arising hereunder.
Nothing in this Agreement shall operate to exclude or limit any liability for fraud. If any term
or provision of this Agreement should be held by a court of competent jurisdiction to be
invalid or in any way unenforceable it shall be severed and the remaining provisions shall
not in any way be affected or impaired, and this Agreement shall be construed so as to

most nearly give effect to the intent of the parties as it was originally executed.

19. Group or Group Company: For the purposes of this Agreement, the “Group” or “Group
Company” means the Company, Veritas Technologies LLC (“Veritas"), any subsidiary of
the Company or Veritas, any holding company of the Company or Veritas and any
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subsidiary of such a holding company. The expressions “subsidiary” and “holding

company” shall have the meanings given to them by section 4 of the Companies Act 1956.

Employment with the Company is contingent upon verification of your personal and professional
references. In addition, if you agree to the foregoing terms and conditions of your employment with

the Company, please indicate your acceptance by signing the acknowledgment below.
This offer is valid for 5 business days from the date of this letter.

| look forward to working with you in the future. | am sure you will find the Company a challenging

and rewarding place to be.

For,
Veritas Software Technologies (India) Private Limited

Leucadia Milly Sandeep
India HR Lead

|, Shardul Kulkarni have read and understood the foregoing, and | agree and accept the terms
and conditions of employment contained therein.

Name (Legal) & Signature Date
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19-Feb-21
Mahij Momin

Pune
Dear Mahij,
Appointment as Associate Software Engineer

We are pleased to offer you the appointment as Associate Software Engineer with Veritas

Software Technologies (India) Private Limited (the “Company”).
This offer is subject to your acceptance of the following terms and conditions:

1. Designation: You will be appointed as Associate Software Engineer or such other
position determined by the Company from time to time (in which case the terms of this
employment agreement (the “"Agreement”) will continue to apply to your new position).
You will be initially be reporting to Ashish Jadhav, Dir, Development, or such other

person or position, as determined by the Company from time to time.

2. Date of Commencement: As agreed, you will commence your employment with the

Company on 26-Jul-21.

This offer is contingent on; [INSERT ONLY AS APPLICABLE: (i) you obtaining at least a
CGPA of 5.5 from your university (“Results”) and producing to us documentary evidence
of the same, and (ii)] you obtaining and maintaining at all times any required work
permits/qualifications for you to lawfully work for the Company in India. If you [do
not achieve the Results / do not produce relieving letter, or if you] do not have and maintain
any such work permits/qualifications, this offer and any acceptance hereof is deemed null
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and void, your employment will be terminated immediately and you agree that you are not

entitled to any notice, or payment of salary in lieu of notice."

3. Site of Employment: The normal place of work will be Pune. You may be required to
work at any premises of the Company, and its affiliates, or at the premises of their
customers, clients, suppliers or associates within India, or abroad, from time to time. You
agree to work in accordance with the Company's scheduled time. You recognize that your
duties may require you to engage in travel on behalf of the Company and that flexible hours
must be maintained based upon the needs of the customers. You expressly agree to
accept such reasonable travel and hours of work without additional compensation to the

ssextent allowed under local labor law.

4. Previous Employment: If you are employed, you are expected to join the Company only
after your present employer formally relieves you. You are required to submit the relieving
letter from your present employer to the Company. The Company will not be liable for any
consequences arising out of any of your previous employments. You hereby agree that
you are not subject to any terms or conditions (whether contractual or otherwise) which
restrict or may restrict your ability to carry out your duties for the Company or any Group

Company.

5. Background Check: The offer of employment is subject to and contingent upon
verification of the details provided by you and the Company's satisfaction with the results
of any reference and background checks, which shall include without limitation —
interviewing past and current employers and verifying educational and professional and
qualifications. For business requirements, you may also be required to undergo a criminal
check. If you provide or cause someone else to provide any false or misleading
information, or if the Company is not satisfied in its absolute discretion with the results of
the reference/background checks, then this offer and any acceptance of it by you will be
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deemed to be null and void and of no effect. If you have commenced employment, your
employment may be terminated immediately and without any payment of salary in lieu of
notice. As part of our joining procedure, you will be required to provide details of criminal
proceedings, if any have been initiated against you before joining the Company. If there

are none, you will be required to provide a written declaration stating so.

6. Duties and Responsibilities: You shall perform the duties and responsibilities as set by
the Company and that are consistent with your position within the Company. You must act
in the best interests of the Company, serve it faithfully and diligently and comply with all
legal requirements applicable to you and all lawful directions issued to you by the Company
from time to time. You agree that you shall not at any time during the term of this
Agreement, without the prior written consent of the Company, be engaged, employed,
concerned or interested, directly or indirectly, in any other employment, business or

occupation that may conflict with your duties to the Company.

7. Salary: You will receive an annual gross base salary of indian Rupees 875000 (Rupees
Eight Lacs Seventy Five Thousand Only) payable in monthly installments. Such salary
shall be subject to all applicable withholding income tax requirements and other applicable

deductions.

8. Annual Incentive Plan: Based on your position, you are eligible to participate in the Annual
Incentive Plan (AIP), a discretionary incentive program that rewards the achievement of
Veritas Technologies LLC's financia! objectives. This plan may be amended, withdrawn or
replaced without notice and at the Company's sole discretion, subject to applicable local
law. Under the current program, you will be eligible for an annual bonus target of 7% of
your annual salary/OTE. Your actual payment may be higher or lower depending on
company performance and will be prorated based on your hire date in relation to the current
fiscal year AIP plan. Details of the AIP plan will be made available to you once you begin
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your employment with Veritas. To receive the award, you must satisfy all eligibility
requirements of the Program, which will be available to you after you begin your
employment.

8. Annual Leave: You will receive annual leave in accordance with the Company's annual
leave policy. The details of this policy may be found at HR VHelp.

10. Public Holiday: You shall be granted public holidays as listed for office employees by the
local Government.

11. Suspension: The Company further reserves the right to suspend you with or without pay
from employment during any period where the Company is investigating your alleged
misconduct and/or any breach (including but not limited to any breach of the Policies as
defined below or any other regulations) by you.

12. Termination: The Company shall, atits sole discretion, be entitled to suspend you without
pay, demote you or terminate your employment immediately upon written notice (but
without prejudice to the rights and remedies of the Company for any breach of this
Agreement and to your continuing obligations under this Agreement) and without any
payment of salary in lieu of notice in any of the following cases, which are deemed "“for
cause”

(a) if you are dishonest or engaged in serious or persistent misconduct or, without
reasonable cause, neglect or refuse to attend to your duties or fail to perform any
of your obligations hereunder, or breach the terms of this Agreement, or fail to
observe the Company's disciplinary rules or any other regulations of the Company
from time to time in force, or fail to perform your duties to the satisfaction of the
Company;
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(b) if you become bankrupt or have a receiving order made against you, or make any

general composition with your creditors;

(c) if you commit any act that is in contravention of any laws of India and undergo
police investigation therefor, without satisfactory explanation to the Company, or if
you are present in Company's premises under the influence of alcohol and/or any

other intoxicating substances; and/or

(d) if you are absent from work without the Company's consent for a continuous
period of three working days, unless your absence is due to circumstances
beyond your control or later is excused by medical certification valid for the period

of absence.

In the event that your employment with the Company is terminated for any other reason,
the Company will provide 60 days' notice (or such greater amount of notice as may be
required by law) or payment in lieu of notice. If you voluntarily terminate your employment

with the Company, you must provide us with 60 days' written notice.

During any period of notice, you may be required by the Company, in its absolute
discretion, not to contact its employees, customers or suppliers, not to attend at your place
of work at any time and not to perform any duties for the Company or to perform only such
duties, specific projects or tasks as are assigned to you expressly by the Company, for
such period and at such place or places (including, without limitation, your home) as the
Company deems appropriate, provided that you will be entitled to receive full pay and
benefits (excluding any commission or bonus) during such period. For the avoidance of
doubt, you will remain the Company's employee during any such period and may not carry
out any work for any third party.
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13. Effect of Termination: Upon termination of this Agreement pursuant to the section on
Termination for cause set out in clause 12, you shall not be entitled to any compensation,

severance pay, or indemnity whatsoever.

14. Policies of the Company: You are subject to the policies, procedures and rules of the
Company (“Policies”) as amended from time to time. For the avoidance of doubt, the
Policies do not create contractually binding obligations on the Company, however, failure
on your part to comply with the Policies may result in disciplinary action up to and including

termination of your employment.

15. Restrictive Covenant: You will not for a period of six (6) months after the termination of
your employment (without the previous consent in writing of the Company) and whether on
your own account or for any other person, firm or company directly or indirectly in
connection with any business similar to or in competition with the business of the Company
solicit or endeavor to entice away from the Company any person, firm or company (a) who
or which in the 12 months prior to the end of your employment shall have been a client or
supplier of or in the habit of dealing with the Company and (b) with whom or which you had
personal dealings in the course of your employment in the 12 months prior to the end of

your employment.

You will not for a period of six (6) months after the termination of your employment (without
the previous consent in writing of the Company), either alone or in association with others
(i) solicit, or permit any organization directly or indirectly controlled by you to soliclt, any
employee of the Company to leave the Company, or (if) solicit for employment, hire or
engage as an independent contractor, or permit any organization directly or indirectly
controlled by you to solicit for employment, hire or engage as an independent contractor,
any person who was employed by the Company at the time of the termination or cessation
of your employment with the Company; provided, that this clause (i) shall not apply to any

Veritas Software Technologies India Pvt. Ltd.
Icon Block A & B, Survey No. 3/8 & 3/12, Baner Road, Pune, Maharashtra, Pune - 411045,
Tel. : 020-66157000 Fax No. : 020-66157709, www.veritas.com
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VE RI T/\S Veritas Software Technologies India Private Limited
EON Free Zone, 0-02 Floor, Wing 4,

Cluster A, Plot No. 1,

Survey No. 77, MIDC Knowledge Park,

Kharadi, Pune - 411014, India. www.veritas.com

Tel.: 020-66370297, Fax No. : 020-66157709

Corporate Identification Number:
U72200PN2015FTC154978

subsidiary of such a holding company. The expressions “subsidiary” and "holding
company” shall have the meanings given to them by section 4 of the Companies Act 1956.

Employment with the Company is contingent upon verification of your personal and professional
references. In addition, if you agree to the foregoing terms and conditions of your employment with

the Company, please indicate your acceptance by signing the acknowledgment below.
This offer is valid for 5 business days from the date of this letter.

I'look forward to working with you in the future. | am sure you will find the Company a challenging
and rewarding place:to be.

For,

Veritas Software Technologies (India) Private Limited

\ I‘---u,;\ ":/‘
r—‘-m\ﬁ. o
Leucadia Milly Sandeep

India HR Lead

I, Mahij Momin have read and understood the foregoing, and | agree and accept the terms and
conditions of employment contained therein.

Name (Legal) & Signature Date

Veritas Software Technologies India Pvt. Ltd.
Icon Block A & B, Survey No. 3/8 & 3/12, Baner Road, Pune, Maharashtra, Pune - 411045.
Tel. : 020-66157000 Fax No. : 020-66157709, www.veritas.com
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VE Ql T/\S Veritas Software Technologies India Private Limited
EON Free Zone, 0-02 Floor, Wing 4,

Cluster A, PlotNo. 1,

Survey No. 77, MIDC Knowledge Park,

Kharadi, Pune - 411014, india. www.veritas.com

Tel.: 020-66370297, Fax No. : 020-66157709

Corporate Identification Number:
U72200PN2015FTC154978

individual whose employment with the Company has been terminated for a period of twelve

months or longer.

16. Data Privacy: You expressly consent to the processing (including collection, use, and
local and international transmission to databases within the Company's Group or third-
party contractors storing such data on the Company's behalf) of your personal data. You
may request and obtain access to your own personal data (where collected) and correct or
delete such data (where appropriate). The Company’s data privacy authorization is set out

in the Employee Privacy and Data Protection Notice.

17. Entire Agreement: This Agreement, along with the Confidentiality and Intellectual
Property Agreement and the Employee Privacy and Data Protection Notice, constitutes the
entire agreement between the parties about its subject matter and supersedes all previous

agreements, understandings and negotiations on that matter.

18. Conditions: This Agreement shall be interpreted and given effect in accordance with the
laws of India. The parties agree to submit to the exclusive jurisdiction of the courts of the
state of Maharashira with respect to the adjudication of any dispute arising hereunder.
Nothing in this Agreement shall operate to exclude or limit any liability for fraud. If any term
or provision of this Agreement should be held by a court of competent jurisdiction to be
invalid or in any way unenforceable it shall be severed and the remaining provisions shall
not in any way be affected or impaired, and this Agreement shall be construed so as to
most nearly give effect to the intent of the parties as it was originally executed.

19. Group or Group Company: For the purposes of this Agreement, the “Group” or. “Group
Company” means the Company, Veritas Technologies LLC (“Veritas”), any subsidiary of
the Company or Veritas, any holding company of the Company or Veritas and any

Veritas Software Technologies India Pvt. Ltd.
Icon Block A & B, Survey No. 3/8 & 3/12, Baner Road, Pune, Maharashtra, Pune - 411045.
Tel.: 020-66157000 Fax No. : 020-66157709, www.veritas.com
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'« Letterof Appointment

L]

Date: July 12, 2021 " "

To
Muskan Pandoy,

’

MIT Academy of Englneering, Alandi road, Pune

Maharashtra-412105.

Employee HRID: 20146543

Dsar Muskan,

St*k‘jettef of Appoirtment J

Welcome to Avaya

Avaya India Private Limited.
202, Platina,

2nd Floor Plat Ma C-39,

G Block, Bandra,

Kurla Comples,
“Bandra [E),Mumbai = 400 051

Pursuant Yo vour acceptance of the Employment Agreernent February 11, 2021, we are pleased to
wppoint you to the position of Software Engineer, this appointment tokes effect from by 12, 2021, is
your date of joining and you will be based in our Pune office { Level 3, 4 & S, Tower X1 Cybercity,

Magarpatta Clty Pune, Maharashtra - 411013 .

You will abide by the rules and regulations of the company as may be in force from time to time, You
agree that your appedntrent is ks accordance with the terms and conditions stated in the Employment

Agreement February 11, 20212

You are required to sign and '-ubmll.a copy of this letter of appointment on your first day of

ermpioyment

We congratulate you again on W appointment and wish you a lang and successful caceer with us.

¥

= truhy,
W

Roopali Gahiwad,
Head HR - India

Engineering,Alandi road, Pune
Maharashtra-412105.

Employee HRID: 20146543
Dear Muskan, -

Sub: letter of Appointment

-

| Agree and Accept the letter of Appointment

y
Muskan Pandey
July 12,2021

MIT Academy
of



2 o2} %c&J‘-\CL\
Welcome to Avaya COMU‘ "QE — Qﬂ'o{,\(\_‘

Pursuant to your acceptance of the Employment Agreement February L1., 2021, we are pleased to
appoint you to the position of Software Engineer, this appointment takes effect from July 12,702L,"is

YOUr gate of JOINING and you will be based in our Pune office ( Level 3, 4 & 5, Tower Xi Cybercity,
Magarpatta City Pune, Maharashtra - 411013 1

You will abide by the rules and regulations of the cornpany as rnay be in force from time to time. You
agree that your appointment is In accordance with the terms and conditions stated in the Employment

Agreement February tl, 2a21.
this letter of employment

You are required to sign and submit a copy of appoiniment,gn your first day of

We congratulate you again on your appointment and wish you a long and successful career with us.’

yours tru |y, 1 Agree and Accept the letter of Appointment

4m&

RoopaliGahiwad

, Head

HR-India
Muskan Pandey
uly 12,202|



MIT Academy of Engineering, Alandi - Pune Mail - Fwd: Avaya In... https://mail.google.com/mail/u/0/?ik=4ccbe9360f& view=pté&searc...

M 'T | Academy of
) . Engineering Vikas Singh <vssingh@mitaoe.ac.in>

Fwd: Avaya India : Campus selection
1 message

Anil Kumar Pacha <anil.pacha@mitaoe.ac.in> Mon, Feb 28, 2022 at 3:29 PM
To: Vikas Singh <vssingh@mitaoe.aq.in>
Cc: "Dr. Shitalkumar Jain" <deputydirector.cr@mitace.ac.in>

---------- Forwarded message ---------

From: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>
Date: Mon, Aug 10, 2020 at 11:04 AM

Subject: Avaya India : Campus selection

To: R Mathew <dir.tnp@mitaoe.ac.in>

Cc: Mahesh Goudar <Director@mitace.ac.in>

Dear sir,

Avaya India has selected one 2021 batch student of MITAOE - Muskan Pandey, B Tech Computer, from the
recruitment process conducted by MIT on 7th August.

Forwarding herewith the formal communication received from the company in this regard.
Regards,
Anil Kumar Pacha

Training & Placement

---------- Forwarded message ---------

From: Chandran, Lisha (Lisha) <Ichandran@avaya.com>

Date: Mon, Aug 10, 2020 at 7:23 AM

Subject: Selected students list for Offer _Avayal!

To: MIT-WPU Engineering Placements <engg.placements@mitwpu.edu.in>

Dear Sir,

Thank you so much for the support. We have finished our process smoothly. We would like to offer the below two

students:
1.
Muskan Pandey mpandey@mitaoe.ac.in MIT
2, .
Shebin Silvister silvistershebin@gmail.com MIT

Please inform them and make sure that they don't appear for any other Campus.

Regards

1 of2 02-03-2022, 09:43
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"

Lisha Chandran [Human Resource |Avaya India, AMR Tech Park II B, #23&24, Ground Floor, Bommanahalli, Hosa Road,
Bangalore - 68|Ph no. Office: +91080 67153345/9902013092 |[Email Id: |chandran@avaya.com

AVAYA

Expariences That Matter

20f2 02-03-2022, 09:43
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MIT Academy of Engineering, Alandi - Pune Mail - Fwd: Principal... https://mail.google.com/maiI/u/O/?ik=4ccbe9360f&view=pt&searc,,,
(

4,

MIT _ Academy of ) . /
i Engineering Vikas Singh <vssingh@mitaoe:ac.in>

Fwd: Principal Global Services Pvt. Ltd.: Campus Selections 2021 batch

1 message

Anil Kumar Pacha <anil.pacha@mitace.ac.in> Mon, Feb 28, 2022 at 3:28 PM
To: Vikas Singh <vssingh@mitaoce.ac.in>
Cc: "Dr. Shitalkumar Jain" <deputydirector.cr@mitaoe.ac.in>

---------- Forwarded message -----——

From: Anil Kumar Pacha <anil.pacha@mitace.ac.in>

Date: Tue, Aug 18, 2020 at 4:47 PM

Subject: Principal Global Services Put. Ltd.: Campus Selections 2021 batch
To: R Mathew <dir.tno@mitace.ac.in>

Cc: Mahesh Goudar <Director@mitaoe.ac.in>

Dear Sir,

Principal Global Services has selected the following two students of MITAOE 2021 batch, from the campus recruitment
process conducted by MIT on 17th August 2020.

1. Harshal Shinde - B Tech Information Technology
2. Mohit Gurav - B Tech Computer Science

Remuneration offered by the company is Rs. 6.00 lacs per annum CTC.
Forwarding herewith the formal communication received from the company for records.
Regards,

Anil Kumar Pacha
Training & Placement

---------- Forwarded message --—-—- :

From: Sharma, Shivani - C <sharma.shivani@principal.com>

Date: Tue, Aug 18, 2020 at 2:22 PM

Subject: List of Final Selects - MIT WPU, Pune!

To: Hemant Mali <hemant.mali@mitwpu.edu.in>

Cc: Siva Sankaran (eLitmus) <siva@elitmus.com>, Deshmukh, Dhanshree <Deshmukh.Dhanshree@principal.com>

Hi Hemant Sir,
Thanks a lot for your support and please find below the final select list of students.

This year we can't congratulate them personally but please share our greetings & best wishes with them and we will connect with them

separately.
Candidate Id Name Email Gender Grad Specialization
4056812 Shinde Harshal Sukhadeo hsshinde@mitaoe.ac.in Male Information Technology
4055887 Dheeraj Komandur dheerajkomandur@gmail.com | Female Computer Engineering
4057241 Madhura Bhattad madhura.bhattad@gmail.com | Female Others
_|—4056970 Gurav Mohit Bhagwat mbgurav@mitace.ac.in Male Computer Engineering

lof2 02-03-2022, 09:36
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4056906 Balaji Machindra Gavhane balajimgavhane@gmail.com Male Computer Science & Engineering

Regards,

Shivani Sharma

Classification: Public

----- Message Disclaimer-----

This e-mail message is intended only for the use of the individual or entity to which it is addressed, and may contain information that is
privileged, confidential and exempt from disclosure under applicable law. If you are not the intended recipient, any dissemination,
distribution or copying of this communication is strictly prohibited, If you have received this communication in error, please notify us
immediately by reply email to Connect@principal.com and delete or destroy all copies of the original message and attachments thereto.
Email sent to or from the Principal Financial Group or any of its member companies may be retained as required by law or regulation.
Nothing in this message is intended to constitute an Electronic signature for purposes of the Uniform Electronic Transactions Act (UETA)
or the Electronic Signatures in Global and National Commerce Act ("E-Sign") unless a specific statement to the contrary is included in this
message.

If you no longer wish to receive any further solicitation from the Principal Financial Group you may unsubscribe at
https:/iwww.principal.com/do-not-contact-form any time,

If you are a Canadian resident and no longer wish to receive commercial electronic messages you may unsubscribe at
https://www.principal.com/do-not-email-request-canadian-residents any time.

2 of 2 02-03-2022, 09:36



202\ a4 (h
LSexarute & | T Qoo )
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VT pcedemyof

Vikas Singh <vssingh@mitaoe.ac.in>

Fwd: Deloitte || List of Selects 175N\

1 message ) /

{

Anil Kumar Pacha <anil.pacha@mitaoe.ac.in> Mon, Mar 7, 2022 at 3:33 PM

To: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message --------

From: Titus, Tina Mary <ttitus@deloitte.com>
Date: Thu, Aug 20, 2020 at 5:36 PM

Subject: Deloitte || List of Selects

To: Hemant Mali <hemant.mali@mitwpu.edu.in>
Cc: Pillay, Kanchan <kanpillay@deloitte.com>

Hello Team,

“? PFB the final selects for the process today:

Akash Singh akashtorus@gmail.com 9518537131
Akshita Maskara akshitamaskara@gmail.com 08888100061
Aneesh Pol aneeshpol99@gmail.com 9967501297
Atharva Barve atharvabarve24@gmail.com 9970167127
Devesh Bhogre dbhogre@gmail.com 8238152888
Kshitija Kulkarni kshitija12feb99@gmail.com 9403316397
Prathamesh Ingale ingaleprathamesh1234@gmail.com 9284720948
Saloni Oswal salonioswal000@gmail.com 9146037055
Sayali Parulekar sayali.parulekar@gmail.com 8669332989
Shivank Ratnaparkhi shivanksr@gmail.com 9158842658
Shonil Bhide bhideshonil@gmail.com 9637399764

Sri Divya Shreya Gangula shreyagangula99@gmail.com 9145499132
Utkarsh Mishra utkarshcm@gmail.com 8805993857
Vinayak Bajpeyi vinayakbajpeyi20@gmail.com 7620020899
Yash Shekhadar yashshekhadar@gmail.com 9922992799
Aniket Khosa aniketkhosa78@gmail.com 9501160130
Mohit Khatri mohitkhatricon@gmail.com 9131578535
Nishchal Bafna nishchalbafna1406@gmail.com 08421079558

1 of2
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. Revati Pawar revati.pawar2999@gmail.com 9989926693
. Sanskruti Raut sanskrutiraut14@gmail.com 9082507080
Supreet Chadha supkc14@gmail.com 9960289140

Adhiksha Thorat asthorat@mitaoe.ac.in 8850492990

Rohit Paldiwal rapaldiwal@mitace.ac.in 07448005297

Vaibhav Chaudhari vrchaudhari@mitaoe.ac.in 9067472377

Varun Agarwal varun-agarwal@mitaoe.ac.in 9999495459

Yaman Lamba ydlamba@mitaoe.ac.irx 8208621393

Yushant Tyagi yushanttyagi@gmail.com 8860698863

Manisha Choudhary mjchoudhary@mitaoe.ac.in 9096362502

Sarvesh Pathak sspathak@mitaoe.ac.in 8329639871

Sharvari Teje spteje@mitace.ac.in 7218213774

Vaibhav Saini vsaini@mitace.ac.in 9420610075

Jaiesh Gupta gupta.jaiesh0306@gmail.com 7507354544

Vismay Sudra vismay.sudra@gmail.com 9764328849

Aditi Miss aditiparashar592@gmail.com 8010386298

This message (including any attachments) contains confidential information intended for a specific individual and

purpose, and is protected by law. If you are not the intended recipient, you should delete this message and any

disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is strictly
yprohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited
("DTTL"). Each Deloitte member firm is a separate legal entity and a member of DTTL. DTTL does not provide

services to clients. Please see www.deloitte.com/about to learn more.

v.E.]
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1 F 4
Vikas Singh <vssingh@m&aoé.ac.in>

Fwd: Deloitte || List of Selects

1 message

Anil Kumar Pacha <anil.pacha@mitace.ac.in>
To: Vikas Singh <vssingh@mitaoce.ac.in>

Mon, Mar 7, 2022 at 3:33 PM

---------- Forwarded message ---------

From: Titus, Tina Mary <ttitus@deloitte.com>
Date: Thu, Aug 20, 2020 at 5:36 PM

Subject: Deloitte || List of Selects

To: Hemant Mali <hemant.mali@mitwpu.edu.in>
Cc: Pillay, Kanchan <kanpillay@deloitte.com>

Hello Team,

\/ PFB the final selects for the process today:

Akash Singh akashtorus@gmail.com 9518537131
Akshita Maskara akshitamaskara@gmail.com 08888100061
Aneesh Pol aneeshpol99@gmail.com 9967501297
Atharva Barve atharvabarve24@gmail.com 9970167127
Devesh Bhogre dbhogre@gmail.com 8238152888
Kshitija Kulkarni kshitija12feb99@gmail.com 9403316397
Prathamesh Ingale ingaleprathamesh1234@gmail.com 9284720948
Saloni Oswal salonioswal000@gmail.com 9146037055
Sayali Parulekar sayali.parulekar@gmail.com 8669332989
Shivank Ratnaparkhi shivanksr@gmail.com 9158842658
Shonil Bhide bhideshonil@gmail.com 9637399764

Sri Divya Shreya Gangula shreyagangula99@gmail.com 9145499132
Utkarsh Mishra utkarshcm@gmail.com 8805993857
Vinayak Bajpeyi vinayakbajpeyi20@gmail.com 7620020899
Yash Shekhadar yashshekhadar@gmail.com 9922992799
Aniket Khosa aniketkhosa78@gr;*1ai|.com 9501160130
Mohit Khatri mohitkhatricon@gmail.com 9131578535
Nishchal Bafna nishchalbafna1406@gmail.com 08421079558
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‘ Revati Pawar revati.pawar2999@gmail.com 9989926693
Sanskruti Raut sanskrutiraut14@gmail.com 9082507080
Supreet Chadha supkc14@gmail.com 9960289140
Adhiksha Thorat asthorat@mitaoe.ac.in 8850492990
Rohit Paldiwal rapaldiwal@mitace.ac.in 07448005297
Vaibhav Chaudhari vrchaudhari@mitaoe.ac.in 9067472377
Varun Agarwal varun-agarwal@mitaoe.ac.in 9999495459
Yaman Lamba ydlamba@mitaoe.ac.in 8208621393
Yushant Tyagi yushanttyagi@gmail.com 8860698863
Manisha Choudhary mjchoudhary@mitaoe.ac.in 9096362502
Sarvesh Pathak sspathak@mitaoe:ac.in 8329639871
Sharvari Teje spteje@mitaoe.ac.in 7218213774
Vaibhav Saini vsaini@mitaoe.ac.in 9420610075
Jaiesh Gupta gupta.jaiesh0306@gmail.com 7507354544
Vismay Sudra vismay.sudra@gmail.com 9764328849
Aditi Miss aditiparashar592@gmail.com 8010386298

This message (including any attachments) contains confidential information intended for a specific individual and
purpose, and is protected by law. If you are not the intended recipient, you should delete this message and any
disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is strictly

) prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited
("DTTL"). Each Deloitte member firm is a separate legal entity and a member of DTTL. DTTL does not provide
services to clients, Please see www.deloitte.com/about to learn more.

v.E.1 . i
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f
Vikas Singh <vssingh@ J

VT fcademy.of

Fwd: Deloitte || List of Selects

1 message

Anil Kumar Pacha <anil.pacha@mitaoe.ac.in> Mon, Mar 7, 2022 at 3:33 PM

To: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message ---------

From: Titus, Tina Mary <ttitus@deloitte.com>
Date: Thu, Aug 20, 2020 at 5:36 PM

Subject: Deloitte || List of Selects

To: Hemant Mali <hemant.mali@mitwpu.edu.in>
Cc: Pillay, Kanchan <kanpillay@deloitte.com>

Hello Team,

™\ PFB the final selects for the process today:

Akash Singh akashtorus@gmail.com 9518537131
Akshita Maskara akshitamaskara@gmail.com 08888100061
Aneesh Pol aneeshpol99@gmail.com 9967501297
Atharva Barve atharvabarve24@gmail.com 9970167127
Devesh Bhogre dbhogre@gmail.com 8238152888
Kshitija Kulkarni kshitija12feb99@gmail.com 9403316397
Prathamesh Ingale ingaleprathamesh1234@gmail.com 9284720948
Saloni Oswal salonioswal000@gmail.com 9146037055
Sayali Parulekar sayali.parulekar@gmail.com 8669332989
Shivank Ratnaparkhi shivanksr@gmail.com 9158842658
Shonil Bhide bhideshonil@gmail.com 9637399764

Sri Divya Shreya Gangula shreyagangula99@gmail.com 9145499132
Utkarsh Mishra utkarshcm@gmail.com 8805993857
Vinayak Bajpeyi vinayakbajpeyi20@gmail.com 7620020899
Yash Shekhadar yashshekhadar@gmail.com 9922992799
Aniket Khosa aniketkhosa78@gmail.com 9501160130
Mohit Khatri mohitkhatricbon@gmail.com 9131578535
Nishchal Bafna nishchalbafna1406@gmail.com 08421079558
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Revati Pawar revati.pawar2999@gmail.com 9989926693
Sanskruti Raut sanskrutiraut14@gmail.com 9082507080
Supreet Chadha supkci4@gmail.com 9960289140
Adhiksha Thorat asthorat@mitaoe.ac.in 8850492990
Rohit Paldiwal rapaldiwal@mitaoe.ac.in 07448005297
Vaibhav Chaudhari vrchaudhari@mitaoe.ac.in 9067472377
Varun Agarwal varun-agarwal@mitaoe.ac.in 9999495459
Yaman Lamba ydlamba@mitace.ac.in 8208621393
Yushant Tyagi yushanttyagi@gmail.com 8860698863
Manisha Choudhary mjchoudhary@mitace.ac.in 9096362502
Sarvesh Pathak sspathak@mitace.ac.in 8329639871
Sharvari Teje spteje@mitace.ac.in 7218213774
Vaibhav Saini vsaini@mitace.ac.in 9420610075
Jaiesh Gupta gupta.jaiesh0306@gmail.com 7507354544
Vismay Sudra vismay.sudra@gmail.com 9764328849
Aditi Miss aditiparashar592@gmail.com 8010386298

This message (including any attachments) contains confidential information intended for a specific individual and
purpose, and is protected by law. If you are not the intended recipient, you should delete this message and any
disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is strictly

) prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited
("DTTL"). Each Deloitte member firm is a separate legal entity and a member of DTTL. DTTL does not provide

services to clients. Please see www.deloitte.com/about to learn more.

v.E.1
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Fwd: Deloitte || List of Selects

1 message

Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>
To: Vikas Singh <vssingh@mitaoe.ac.in>

Mon, Mar 7, 2022 at 3:33 PM

---------- Forwarded message ------—--

From: Titus, Tina Mary <ttitus@deloitte.com>
Date: Thu, Aug 20, 2020 at 5:36 PM

Subject: Deloitte || List of Selects

To: Hemant Mali <hemant.mali@mitwpu.edu.in>
Cc: Pillay, Kanchan <kanpillay@deloitte.com>

Hello Team,

) PFB the final selects for the process today:

Akash Singh akashtorus@gmail.com 9518537131
Akshita Maskara akshitamaskara@gmail.com 08888100061
Aneesh Pol aneeshpol99@gmail.com 9967501297
Atharva Barve atharvabarve24@gmail.com 9970167127
Devesh Bhogre dbhogre@gmail.com 8238152888
Kshitija Kulkarni kshitija12feb99@gmail.com 9403316397
Prathamesh Ingale ingaleprathamesh1234@gmail.com 9284720948
Saloni Oswal salonioswal000@gmail.com 9146037055
Sayali Parulekar sayali.parulekar@gmail.com 8669332989
Shivank Ratnaparkhi shivanksr@gmail.com 9158842658
Shonil Bhide bhideshonil@gmail.com 9637399764

Sri Divya Shreya Gangula shreyagangula99@gmail.com 9145499132
Utkarsh Mishra utkarshcm@gmail.com 8805993857
Vinayak Bajpeyi vinayakbajpeyi20@gmail.com 7620020899
Yash Shekhadar yashshekhadar@gmail.com 9922992799
Aniket Khosa aniketkhosa78@gmail.com 9501160130
Mohit Khatri mohitkhatricon@gmail.com 9131578535
Nishchal Bafna nishchalbafna1406@gmail.com 08421079558
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4 Revati Pawar revati.pawar2999@gmail.com 9989926693
Sanskruti Raut sanskrutiraut14@gmail.com 9082507080
Supreet Chadha supkc14@gmail.com 9960289140
Adhiksha Thorat asthorat@mitaoe.ac.in 8850492990
Rohit Paldiwal rapaldiwal@mitace.ac.in 07448005297
Vaibhav Chaudhari vrchaudhari@mitace.ac.in 9067472377
Varun Agarwal varun-agarwal@mitaoe.ac.in 9999495459
Yaman Lamba ydlamba@mitace.ac.in 8208621393
Yushant Tyagi yushanttyagi@gmail.com 8860698863
Manisha Choudhary mjchoudhary@mitace.ac.in 9096362502
Sarvesh Pathak sspathak@mitaoe.ac.in 8329639871
Sharvari Teje spteje@mitaoe.ac.in 7218213774
Vaibhav Saini vsaini@mitace.ac.in 9420610075
Jaiesh Gupta gupta.jaiesh0306@gmail.com 7507354544
Vismay Sudra vismay.sudra@gmail.com 9764328849
Aditi Miss aditiparashar592@gmail.com 8010386298

This message (including any attachments) contains confidential information intended for a specific individual and
purpose, and is protected by law. If you are not the intended recipient, you should delete this message and any
disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is strictly
prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited
("DTTL"). Each Deloitte member firm is a separate legal entity and a member of DTTL. DTTL does not provide

services to clients. Please see www.deloitte.com/about to learn more.
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1 message

Anil Kumar Pacha <anil.pacha@mitace.ac.in>
To: Vikas Singh <vssingh@mitaoe.ac.in>

Mon, Mar 7, 2022 at 3:33 PM

---------- Forwarded message ---------

From: Titus, Tina Mary <ttitus@deloitte.com>
Date: Thu, Aug 20, 2020 at 5:36 PM

Subject: Deloitte || List of Selects

To: Hemant Mali <hemant. mali@mitwpu.edu.in>
Cc: Pillay, Kanchan <kanpillay@deloitte.com>

Hello Team,

. PFB the final selects for the process today:

Akash Singh akashtorus@gmail.com 9518537131
Akshita Maskara akshitamaskara@gmail.com 08888100061
Aneesh Pol aneeshpol99@gmail.com 9967501297
Atharva Barve atharvabarve24@gmail.com 9970167127
Devesh Bhogre dbhogre@gmail.com 8238152888
Kshitija Kulkarni kshitija12feb99@gmail.com 9403316397
Prathamesh Ingale ingaleprathamesh1234@gmail.com 9284720948
Saloni Oswal salonioswal000@gmail.com 9146037055
Sayali Parulekar sayali.parulekar@gmail.com 8669332989
Shivank Ratnaparkhi shivanksr@gmail.com 9158842658
Shonil Bhide bhideshonil@gmail.com 9637399764

Sri Divya Shreya Gangula shreyagangula99@gmail.com 9145499132
Utkarsh Mishra utkarshecm@gmail.com 8805993857
Vinayak Bajpeyi vinayakbajpeyi20@gmail.com 7620020899
Yash Shekhadar yashshekhadar@gmail.com 9922992799
Aniket Khosa aniketkhosa78@gmail.com 9501160130
Mohit Khatri mohitkhatricon@gmail.com 9131578535
Nishchal Bafna nishchalbafna1406@gmail.com 08421079558
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This message (including any attachments) contains confidential information intended for a specific individual and
purpose, and is protected by law. If you are not the intended recipient, you should delete this message and any
disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is strictly

) prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited
("DTTL"). Each Deloitte member firm is a separate legal entity and a member of DTTL. DTTL does not provide

services to clients. Please see www.deloitte.com/about to learn more.
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Vikas Singh <vssingh@mitaoe.ac.in>

Fwd: Deloitte || List of Selects

1 message

Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>
To: Vikas Singh <vssingh@mitaoe.ac.in>

Mon, Mar 7, 2022 at 3:33 PM

---------- Forwarded message ---------

From: Titus, Tina Mary <ttitus@deloitte.com>
Date; Thu, Aug 20, 2020 at 5:36 PM

Subject: Deloitte || List of Selects

To: Hemant Mali <hemant. mali@mitwpu.edu.in>
Cc: Pillay, Kanchan <kanpillay@deloitte.com>

Hello Team,

» PFB the final selects for the process today:

Akash Singh akashtorus@gmail.com 9518537131
Akshita Maskara akshitamaskara@gmail.com 08888100061
Aneesh Pol aneeshpol99@gmail.com 9967501297
Atharva Barve atharvabarve24@gmail.com 9970167127
Devesh Bhogre dbhogre@gmail.com 8238152888
Kshitija Kulkarni kshitija12feb99@gmail.com 9403316397
Prathamesh Ingale ingaleprathamesh1234@gmail.com 9284720948
Saloni Oswal salonioswal000@gmail.com 9146037055
Sayali Parulekar sayali.parulekar@gmail.com 8669332989
Shivank Ratnaparkhi shivanksr@gmail.com 9158842658
Shonil Bhide bhideshonil@gmail.com 9637399764

Sri Divya Shreya Gangula shreyagangula99@gmail.com 9145499132
Utkarsh Mishra utkarshcm@gmail.com 8805993857
Vinayak Bajpeyi vinayakbajpeyi20@gmail.com 7620020899
Yash Shekhadar yashshekhadar@gmail.com 9922992799
Aniket Khosa aniketkhosa78@gmaj_l_.com 9501160130
Mohit Khatri mohitkhatricon@gmail.com 9131578535
Nishchal Bafna nishchalbafna1406@9._mail.com 08421079558
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Revati Pawar revati.pawar2999@gmail.com 9989926693
Sanskruti Raut sanskrutiraut14@gmail.com 9082507080
Supreet Chadha supkc14@gmail.com 9960289140
Adhiksha Thorat asthorat@mitaoce.ac.in 8850492990
Rohit Paldiwal rapaldiwal@mitace.ac.in 07448005297

Vaibhav Chaudhari vrchaudhari@mitaoe.ac.in 9067472377
Varun Agarwal varun-agarwal@mitaoe.ac.in 9999495459

Yaman Lamba ydlamba@mitaoce.ac.in 8208621393

Yushant Tyagi yushanttyagi@gmail.com 8860698863
Manisha Choudhary mjchoudhary@mitaoe.ac.in 9096362502
Sarvesh Pathak sspathak@mitaoe.ac.in 8329639871

Sharvari Teje spteje@mitaoe.ac.in 7218213774

Vaibhav Saini vsaini@mitaoe.ac.in 9420610075

Jaiesh Gupta gupta.jaiesh0306@gmail.com 7507354544
Vismay Sudra vismay.sudra@gmail.com 9764328849

Aditi Miss aditiparashar592@gmail.com 8010386298

This message (including any attachments) contains confidential information intended for a specific individual and
purpose, and is protected by law. If you are not the intended recipient, you should delete this message and any
disclosure, copying, or distribution of this message, or the taking of any action based on it, by you is strictly

) prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche Tohmatsu Limited
("DTTL"). Each Deloitte member firm is a separate legal entity and a member of DTTL. DTTL does not provide

services to clients. Please see www.deloitte.com/about to learn more,

v.E.1

20f2 07-03-2022, 15:41



SEZ Unit 2-71h Floor, 1T Building, Mes. Qubix Business Paik Pyt Lid, SEZ, pear Fagiv
Gandniinfotech Park, Phase-1 Finjewacli, Pune- 431 047 Tel 1 07 BEOARIMNNEG 2T 1 9000

SOLUTICONS PVT, LTD.
Ref:408297
Date: November 5, 2020

Mr Sangram Sanjay Jagtap

Namo Niwas, Tukaramnagar, Kharadi, Kharadi
Pune,Maharashtra

India-411014.

Dear Sangram Sanjay Jagtap,
We are pleased to confirm our offer of employment to you as Associate Software Eng. in Grade G1.

During your training cum probation period of 12 months, you are entitled to an annual gross compensation
package of Rs.450,000.00 (Rupees Four Lakh Fifty Thousand Only)the breakup for which is given in
Annexure A,

On successful completion of training cum probation period, you will be extended a full-time employment and
your grade shall stand revised to G2. Changes in your compensation and other terms are subject to discretion
of the company, statutory requirements, your performance in the company and other relevant criteria. Tax
liability will be as per Income Tax rules.

LOCATION
The company may require you to work at any of the company locations or at the customer’s site both within
and outside India. You will be given reasonable notice of any travel or re-location requirement.

MEDICLAIM INSURANCE
As per company policy, you will be covered under Group Medical Insurance. The Group Mediclaim Policy will
cover self and up to 3 dependents (spouse and 2 children). This insurance will start on your date of joining.

CODE OF CONDUCT

We at Xoriant are committed to ensure ‘Integrity’ in all aspects of its functioning. You are expected to comply
with the policies of the Company including the Code of Business Conduct and other policies of the Company
as they form an integral part of the terms of your employment with Xoriant. Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same. These Policies are
updated/modified on a periodic basis and new Policies may be introduced and notified to the employees from
time to time and you will be required to comply with the same.

PROFESSIONAL ETHICS
You will be required to deal with the Company's money, material and documents and other resources, with
honesty and a high standard of ethics. If you are found guilty, at any point of time of moral turpitude or of
dishonesty in dealing with the Company’s money or material or documents or of theft or of misappropriation,
regardless of the value involved, your services would be terminated with immediate effect, notwithstanding
other terms and conditions mentioned in the appointment letter.

Regd. Office : Winchester, 4th Floor, High Street, Hiranandani Business Park, Powai, Mumbai - 400076

Tel: +91 22 3051 1000 Fax:+91223051 1111 CIN:U72900MH2002PTC138380 www.xoriant.com



ORIANT
SOLUTIONS PVT.LTD

ANNUAL LEAVE/PUBLIC HOLIDAYS
You will be entitled for 24 days of paid leaves per calendar year of service, or pro-rata for partial period of
service in a calendar year. You are also entitled for 11 public holidays

NOTICE PERIOD/TERMINATION
This contract of employment may be terminated by either party by giving sixty days written notice or gross
monthly salary in lieu thereof.

Project allocation is subject 10 availability of positions in the respective project at the time of your
joining.Kindly note that while you accept this offer, we will be initiating your reference check in parallel. In
case of a negative reference check, this offer will stand cancelled.

A detailed appointment letter will be issued to you on your date of joining us.

RELOCATION EXPENSES

The termination of your employment with Xoriant Solutions for any reason on your own, or by the company for
a cause like misconduct, fraud or moral turpitude , in each case within one year of your employment or
transfer will result in forfeiture of your relocation expenses to be paid in full as part of the full and final
settlement.

NON-DISCLOSURE AGREEMENT

| Sangram Sanjay Jagtap, acknowledge that once | accept this offer letter any information concerning Xoriant
Solutions Pvt. Ltd (including but not limited to pre-onboarding learning modules and learning platform details
trade secrets and other proprietary information) is of a highly confidential nature, and that, as a result of my
employment with Xoriant Solutions Pvt. Ltd prior to and during the Term are proprietary and confidential
information concerning the business of Xoriant Solutions Pvt. Ltd and/or other members of the Xoriant
Solutions Pvt. Ltd which, if known to the competitors, would damage Xoriant Solutions Pvt. Ltd businesses.
Accordingly, | hereby agree that prior on onboarding, during the Term and thereafter, | shall not divulge or
appropriate for my own use, or for the use or benefit of any third party (other than Xoriant Solutions Pvt. Ltd
and its representatives, or as directed in writing by Xoriant Solutions Pvt. Ltd), any information or knowledge
concerning the business or internal, proprietary information of Xoriant Solutions Pvt. Ltd which is not
generally available to the parties outside Xoriant Solutions Pvt Ltd.

Sangram Sanjay Jagtap, we believe that people form the strongest foundation pillar of our organization. Our
commitment lies in maintaining a challenging and intellectually stimulating environment with a high degree of
ethical sensitivity. We look forward to having you join Xoriant Solutions Pvt. Ltd. Please do not hesitate to
contact me if you need any further assistance.

In case of any query please feel to contact Akash Suresh Gaikwad email:Akash$.Gaikwad@Xoriant.com.



Sincerely
For Xoriant Solutions Pvt.Ltd

-,\ oL~
@éV?

Rakhi Deshpande
Head-Talent Acquisition

HR Signatory
Actual Date of Joining:

Agreed & Accepted on

Sangram Sanjay Jagtap

Agreed & Accepted on

Sangram Sanjay Jagtap
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[ Annexure A ]
SALARY STRUCTURE PER MONTH PER ANNUM
BASIC 11,250 135,000
HOUSE RENT ALLOWANCE 5,625 67,500
CONVEYANCE ALLOWANCE 1,600 19,200
FIXED ALLOWANCE 12,268 14/,210
MEAL COUPON 2,200 26,400
GIFT CARD 417 5,000
FLEXI PLAN 0 0
A 33,360 400,310
MEDICAL ALLOWANCE 1,250 15,000
LEAVE TRAVEL ASSISTANCE 1,000 12,000
B 2,250 27,000
C=A+B 35,610 427,310
PROVIDENT FUND 1350 16,200
GRATUITY 541 6,490
D 1,891 22,690
CTC=C+D 37,500 450,000
Sincerely
For Xoriant Solutions Pvt.Ltd

. 2K

Rakhi Deshpande
Head-Talent Acquisition

HR Signatory
Actual Date of Joining:

Agreed & Accepted on

Sangram Sanjay Jagtap

Agreed & Accepted on
Sangram Sanjay Jagtap
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ANNEXURE B

These are fixed monthly components of your salary and are taxable. They do not vary every month, and are
fixed for a particular period.

BASIC
It is the basic amount of the CTC which is around 30% of the CTC and is taxable on all cases.

HRA
HRA is given to the extent of 50 %of your Basic. HRA exemption is applicable as per IT Rules on submission
of rent receipts.

CONVEYANCE ALLOWANCE
Conveyance up to Rs.1600/- PM (Rupees One Thousand and Six Hundred Only Per Month) totaling to
Rs.19200/- PA is taxable.

FIXED ALLOWANCE
Taxable

MEAL COUPON
These are the ticket coupons which are received on monthly basis and are exempt if claimed as coupons.

GIFT CARD
Tax free to the extent of Rs.5000/-pa (Rupees Five Thousand Only) per annum. It is given before Diwali. If
Employee joins after Diwali, Gift card will be given in March.

FLEXI PLAN
This is a taxable portion wherein the employee claims (any or all) Meal Coupons, Gift Card, LTA, PF in their
salary as taxable

MEDICAL ALLOWANCE
Medical Allowance up to Rs.1250/- PM (Rupees One Thousand Two Hundred and Fifty Only Per Month)
totaling to Rs.15000/- PA is Taxable.

LEAVE TRAVEL ASSISTANCE

New employees are eligible for LTA provided leave is taken as per the rules of the Company. The maximum
LTA that can be reimbursed is as per the amount mentioned in your CTC. This component is processed only
on submission of bills. Employee can produce only Air / Train Tickets. If bills are not submitted then the entire
amount is paid as taxable at the end of Year.

PROVIDENT FUND
You can participate in the Company's Employee’s Provident Fund scheme, wherein the Company will match
your annual contribution of 12% of your annual basic salary. The details are given in the Annexure.
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SOLUTIONS PVT.LTD
GRATUITY
On completion of five years of service with the company, you will be eligible for gratuity as per the Payment of
Gratuity Act. This amount will accrue to your account annually.

Sincerely
For Xoriant Solutions Pvt.Ltd
HR Signatory
Actual Date of Joining:
Agreed & Accepted on

Sangram Sanjay Jagtap
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ANNEXURE C
DOCUMENT CHECK LIST

At the time of joining, you are requested to submit one independent set of photocopies of all the following
documents;

Sr.No Particulars

—_

Colour passport sized photographs — 8 Nos,
2 Color photograph’s soft copy for Company photo 1D card
- Specification as per |d photo design are:

- Having fixed width of 520px

- Left crop by right shoulder of employee , photo with standing position at 30 degree
towards right side

- Bottom crop by 3rd button of shirt just below the chest

- Background should be white

3. Certificates supporting your education qualifications:

- SSC & HSC Mark sheets

- Mark sheets (All Semesters) and convocation certificates of degree/ post
graduation.

* Additional Education Certificate and Mark sheets if any (Eg. Diploma, NIiT, MCSD, Novell
Netware etc.)

4. Following employment documents for previous all employers:
- Appointment letter
- Experience and relieving certificates.
- Last 2 month's pay slip

Valid passport ( include if any previous visa / Work Permit authorization

Pan Card

Marriage Certificate

Residential Proof Documents for opening bank account

oo N o o
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| have read the contents of this letter and accept all the terms and conditions of this offer and the enclosed
annexure in their totality and also confirm that | shall not be legally or otherwise entitled to any other
perquisites, facilities, benefits, etc. than the mentioned in the same, either monitory or otherwise, unless
and until the Company specifically agrees in writing ,herein after.
Name:Sangram Sanjay Jagtap

Sign:
1) Annexure A: Salary Break up
2) Annexure B: Description of Salary Break up
3) Annexure C: Document
This Offer Letter is deemed to be treated as Appointment Letter upon you joining the company.

Sincerely
For Xoriant Solutions Pvt.Ltd
\¢
A
0:'/’
g

052

Rakhi Deshpande
Head-Talent Acquisition
Agreed & Accepted on

Sangram Sanjay Jagtap
HR Signatory
Actual Date of Joining:
Agreed & Accepted on

Sangram Sanjay Jagtap
Offer electronically accepted by: Jagtap, Sangram

oOffer electronically accepted on: Nov 9, 2020 6:54 PM
Offer electronically accepted from: 106 77.29.88
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SEZ Unit 2-7th Eloat, [T Butlding, M. Qubix Business Park Put. Ltd. SEZ, near Rajlv
ORIANT  Gandniinfotech Park, Phase-1 Hinjewad, Pune- 411 057 Tol : 02066046000/67119000
SOLUTIONS PNT. LTD.
Ref:408298 .
Date: November*5, 2020
A O

L] ot
Ms Shivani Manish Jambukar
B-13, H. A: Colbny , Pimpri
Pune,Maharashtra
India - 4110187 .

Dear Shivani Manish Jambukar,

We are pleaséd'. to confirm our offer of employment to you as Associate Software Eng. in
Grade G1. . - . .
During your tr_ain‘i'r_}g cum probation period of 12 months, you are entitled to an annual gross
compensation package of Rs.450,000.00 (Rupees Four Lakh Fifty Thousand Only)the
breakup for which'is given in Annexure A.

On successful comipletion of training cum probation period, you will be extended a full-time
employment and:your grade shall stand revised to G2. Changes in your compensation and
other terms "are ,subject to discretion of the company, statutory requirements, your
performance in the company and other relevant criteria. Tax liability will be as per Income Tax
rules.
LOCATION

The company may require you to work at any of the company locations or at the customer's
site both within and outside India. You will be given reasonable notice of any travel or re-
location requirement.

MEDICLAIM INSURANCE

As per company policy, you will be covered under Group Medical Insurance. The Group
Mediclaim Policy will-cover self and up to 3 dependents (spouse and 2 children). This insurance
will start on your date of joining.

CODE OF CONDUCT

We at Xoriant are ‘committed to ensure ‘Integrity’ in all aspects of its functioning. You are
expected to comply: with the policies of the Company including the Code of Business Conduct
and other policies of the Company as they form an integral part of the terms of your
employment with Xoriant. Consequently, you are required to understand the scope and intent
behind these policies and to comply with the same. These Policies are updated/modified on a
periodic basis and new Policies may be introduced and notified to the employees from time to
time and you will be required to comply with the same.

PROFESSIONAL ETHICS

You will be required to deal with the Company’s money, material and documents and other
resources, with honesty and a high standard of ethics. If you are found guilty, at any point of
time of moral turpitude or of dishonesty in dealing with the Company’s money or material or
documents or of theft or of misappropriation, regardless of the value involved, your services
would be terminated with immediate effect, notwithstanding other terms and conditions

mentioned jin the appointment letter.
Regd. Office : Winchester, 4th Floor, High Street, Hiranandani Business Park, Powai, Mumbai — 400076

Tel : +91 22 3051 1000 Fax : + 91 22 3051 1111 CIN : U72900MH2002PTC138380 www.xoriant.com

https://xoriant.taleo.net/careersection/careersection/offers/myOfferListView.jsf
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ORIANT
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ANNUAL LEAVE/PUBLIC HOLIDAYS
You will be entitled for 24 days of paid leaves per calendar year of service, or pro-rata for
partial period of service in a calendar year. You are also entitled for 11 public holidays

NOTICE PERIOD/TERMINATION
This contract of employment may be terminated by either party by giving sixty days written
notice or gross monthly salary in lieu thereof,

Project allocation is subject to availability of positions in the respective project at the time of
your joining.Kindly note that while you accept this offer, we will be initiating your reference
check in parallel. In case of a negative reference check, this offer will stand cancelled.

A detailed appointment letter will be issued to you on your date of joining us.

RELOCATION EXPENSES

The termination of your employment with Xoriant Solutions for any reason on your own, or by
the company for a cause like misconduct, fraud or moral turpitude , In each case within one
year of your employment or transfer will result in forfeiture of your relocation expenses to be
paid in full as part of the full and final settlement.

NON-DISCLOSURE AGREEMENT .

I Shivani Manish Jambukar, acknowledge that once I accept this offer letter any information
concerning Xoriant Solutions Pvt. Ltd (including but not limited to pre-onboarding learning
~modules and learning platform details (trade secrets and other proprietary information) is of a
highly confidential nature, and that, as a result of my employment with Xoriant Solutions Pvt.
Ltd prior to and during the Term are proprietary and confidential information concerning the
business of Xoriant Solutions Pvt. Ltd and/or other members of the Xoriant Solutions Pvt. Ltd
which, if known to the competitors, would damage Xoriant Solutions Pvt. Ltd businesses.
Accordingly, I hereby agree that prior on onboarding, during the Term and thereafter, I shall
not divulge or appropriate for my own use, or for the use or benefit of any third party (other
than Xoriant Solutions Pvt. Ltd and its representatives, or as directed in writing by Xoriant
Solutions Pvt, Ltd), any information or knowledge concerning the business or internal,
proprietary information of Xoriant Solutions Pvt. Ltd which is not generally available to the
parties outside Xoriant Solutions Pvt Ltd.

Shivani Manish Jambukar, we believe that people form the strongest foundation pillar of our
organization. Our commitment lies in maintaining a challenging and intellectually stimulating
environment with a high degree of ethical sensitivity. We look forward to having you join
Xoriant Solutions Pvt. Ltd. Please do not hesitate to contact me if you need any further
assistance.

In case of any query please feel to contact Akash Suresh Gaikwad
email:AkashS.Gaikwad@Xoriant.com.
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Sincerely
For Xoriant Solutions Pvt.Ltd

Rakhi Deshpande '
Head-Talent Acquisition
e Agreed & Accepted on

; Shivani Manish Jambukar

HR Signatory .t
Actual Date'of Joining:
: ) Agreed & Accepted on

Shivani Manish Jambukar
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ORIANT
SOLUTIONS PVT.LTD
| Annexure A N
SALARY STRUCTURE PER MONTH 3
ANNUM
BASIC 11,250 135,000
HOUSE RENT ALLOWANCE 5,625 67,500
CONVEYANCE ALLOWANCE 1,600 19,200
FIXED ALLOWANCE 12,268 147,210
MEAL COUPON 2,200 26,400
GIFT CARD 417 5,000
FLEXI PLAN 0 0
A 33,360 400,310
MEDICAL ALLOWANCE 1,250 15,000
LEAVE TRAVEL
ASSISTANCE 1,000 12,000
B 2,250 27,000
C=A+8B 35,610 427,310
PROVIDENT FUND 1,350 16,200
GRATUITY 541 6,490
D 1,891 22,690
CTC=C+D 37,500 450,000
Sincerely
For Xoriant Solutions Pvt.Ltd
B
';\,,.

052

Rakhi Deshpande
Head-Talent Acquisition

Agreed & Accepted on

Shivani Manish Jambukar
HR Signatory

Actual Date of Joining:

Agreed & Accepted on
Shivani Manish Jambukar
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ORIANT
SOLUTIONS PVT.LTD

ANNEXURE B

These are fixed mdnthly components of your salary and are taxable. They do not vary every
month, and are fixed for a particular period.

BASIC
It is the basic amount lof the CTC which is around 30% of the CTC and is taxable on all cases.

HRA :
HRA is given to thé extent of 50 %of your Basic. HRA exemption is applicable as per IT Rules
on submission of rent receipts.

CONVEYANCE ALLOWANCE
Conveyance up to-Rs.1600/- PM (Rupees One Thousand and Six Hundred Only Per Month)
totaling to Rs.19200/- PA is taxable.

FIXED ALLOWANCE -
Taxable ‘
MEAL COUPON - '

These are the ticket coupons which are received on monthly basis and are exempt if claimed
as coupons. '

GIFT CARD

Tax free to the extent of Rs.5000/-pa (Rupees Five Thousand Only) per annum. It is given
before Diwali. If Employee joins after Diwali, Gift card will be given in March.

FLEXI PLAN |
This is a taxable pertion wherein the employee claims (any or all) Meal Coupons, Gift Card, LTA,
PF in their salary as taxable

MEDICAL ALLOWANCE
Medical Allowance up to Rs.1250/~ PM (Rupees One Thousand Two Hundred and Fifty Only Per
Month) totaling to Rs.15000/- PA is Taxable.

LEAVE TRAVEL ASSISTANCE

New employees are eligible for LTA provided leave is taken as per the rules of the Company.
The maximum LTA that can be reimbursed is as per the amount mentioned in your CTC. This
component is processed only on submission of bills. Employee can produce only Air / Train
Tickets. If bills are not submitted then the entire amount is paid as taxable at the end of Year.

PROVIDENT FUND -

You can participate in the Company’s Employee’s Provident Fund scheme, wherein the Company
will match your anrrual contribution of 12% of your annual basic salary. The details are given in
the Annexure.

https://xoriant.taleo.net/careersectlon/careersection/offers/myOfferListView.jsf
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ORIANT

SOLUTIONS PVT.LTD
GRATUITY

On completion of five years of service with the company, you will be eligible for gratuity as per
the Payment of Gratuity Act. This amount will accrue to your account annually.

Sincerely

For Xoriant Solutions Pvt.Ltd
HR Signatory
Actual Date of Joining:

Agreed & Accepted on

Shivani Manish Jambukar
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At the time of joining, you are requested to submit one independent set of photocopies of all

eOffer Content

ORIANT
SOLUTIONS PVT.LTD

ANNEXURE C
DOCUMENT CHECK LIST

the following documents:

Sr.No

Particulars

Colour passport sized photographs - 8 Nos.

Color photograph’s soft copy for Company photo ID card
. Specification as per Id photo design are:

~ + Having fixed width of 520px

. Left crop by right shoulder of emp‘loyee , photo with standing position at 30
degree towards right side

. Bottom;érop by 3rd button of shirt just below the chest
. Background should be white

Certificates supporting your education qualifications:
- SSC & HSC Mark sheets
- Mark sheets (All Semesters) and convocation certificates of degree/ post
graduation.
- Additional Education Certificate and Mark sheets if any (Eg. Diploma, NIIT,
MCSD, Novell Netware etc.)

Following employment documents for previous all employers:
+ Appointment letter
- Experience and relieving certificates.
- Last 2’ month’s pay slip

Valid passport ( include if any previous visa / Work Permit authorization

Pan Card

Marriage Certificate

®|~|ovfun

Residential Proof Documents for opening bank account

https://xoriant.taleo.netlcareersection/careersection/offers/myOfferListView.jsf
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ORIANT

SOLUTIONS PVT.LTD
I have read the contents of this letter and accept all the terms and conditions of this
offer and the enclosed annexure in their totality and also confirm that I shall not be
legally or otherwise entitled to any other perquisites, facilities, benefits, etc. than the
mentioned in the same, either monitory or otherwise, unless and until the Company
specifically agrees in writing ,herein after.
Name:Shivani Manish Jambukar

Sign:

1) Annexure A: Salary Break up

2) Annexure B: Description of Salary Break up

3) Annexure C: Document

This Offer Letter is deemed to be treated as Appointment Letter upon you joining the company.

Sincerely
For Xoriant Solutions Pvt.Ltd
\t
l.h"’/b
N’

QLF

Rakhi Deshpande
Head-Talent Acquisition
Agreed & Accepted on

Shivani Manish Jambukar
HR Signatory
Actual Date of Joining:

Agreed & Accepted on

Shivani Manish Jambukar
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WHAT DOES THIS KIT INCLUDE?

Dear Aaryaq,

Congratulations on your offer and welcome to Amdocs!

We are very excited to have you on board.

You will be joining an organization that continuously reinvents itself,
creating a culture of innovation, and thus you will have many

opportunities to grow and develop.

We are hopeful you will find your time with us fo be challenging and
fulfilling!

Please feel free to reach out to us with any questions.

In the following you will find an overview of your employment terms:

Employment Terms; Compensation; Benefits

Working Hours

Employee Undertakings

End of Employment

Miscellaneous and Additional Conditions

Exhibit A — Confidentiality, IP Assignment, Non-Competition and Non-

Solicitation Agreement
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Date: January 25, 2021
Ms. Aarya Ramrao Lamkhade

Employment Agreement

We are pleased to confirm your employment with Amdocs Development Centre India LLP. {"Amdocs") under
the terms and conditions provided herein, effective as of July-2021("Start Date”).

fa)

(o)

(9)

(h)

Position
/':>
- :fj

Location

Annual Total
Remuneration (on a
Costto Company
basis) gross

Statutory Bonus

2

Gratuity

E

Annvual Bonus

Annual Vacation

o)

Annual Sick Leave

\ ;“v\_
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Software Engineering Associate

Amdocs offices in Pune, India.

e Domestic and international travel may be required, in accordance with
Amdocs' business needs.
e  Work location may be changed to facilitate Amdocs' business needs.

INR 500,000.00 (Five Lakh Rupees Only) gross, divided into the following
annual components:

1. Basic salary - INR 200000.00

2, House Rent Allowance - INR 200000.00

3. Provident Fund (employer contribution) - INR 24000.00

4. Leave Travel Allowance - INR 74000.00

e Payable on a monthly basis, in accordance with Amdocs' payroll
praoctices.

e Annual discretionary salary review, as of July 2022 and each year
thereafter.

Eligibility and payment subject to The Payment of Bonus Act, 1965, if applicable.

Eligibility and payment subject to The Payment of Gratuity Act, 1972, upon end
of employment after completion of at least five years of continuous
employment.

e Eligibility for an annual bonus, subject to: (i) the terms and conditions of the
applicable [Annual Incentive Plan {AIP)] OR [India Discretionary Bonus Plan
(IDB)]; (i) your and Amdocs' performance; and (iii) you being employed by
Amdocs for at least six months prior to payment of the bonus.

¢ Payment of such annual bonus (if any) shall be in [January][November],
and the amount thereof will be determined by Amdocs, in its sole
discretion.

To be granted, accrued and used in accordance with Amdocs’ policy and
applicable law.

You shall also be entitled to additional absence days and holidays, in
accordance with Amdocs policy and applicable law.

To be granted, accrued and used in accordance with Amdocs' policy and
applicable law.

3
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(i) ' Maternity Benefits - Shall be provided subject to the Matemity Benefit Act, 1961 and Amdocs
..,-;1) policies.

(i Benefits Plans Entitlement to insurance schemes, if and as applicable under Amdocs' policy
I--’i'fl and subject to applicable terms of insurance policies and Amdocs policies.

Any payments and benefits herein are (i) gross amounts, and subject to applicable taxes and withholdings:
(i) subject to applicable Amdocs' policies, procedures and practices, as may be amended from time to
time.

2. Working Hours

Working hours are generally 9 hours a day, 5 days a week. Your position may require that you work additional
hours including night hours, as may be necessary for effective performance of your duties. It is acknowledged
and agreed that part of the remuneration paid to you is in consideration for your agreement to these terms,
and you shall not be entitled to receive additional remuneration for work performed during such hours.

3. Employee Undertakings

(a) Performance and Duties. You shall diligently, skillfully and faithfully perform your position with Amdocs.
You shall devote your full time and attention to the performance of all duties consistent with your position,
and such other duties, as may be assigned to you from time to time, according to Amdocs' business
needs. Amdocs may vary your position in accordance with its organizational needs, and may transfer or
assign you to any affiliates, departments or subsidiaries of Amdocs, in any other location in India, or to
any third parties. Such assignment will be subject to Amdocs policies, as in effect af such time.

(b) Restrictive covenants. As a condition to your employment, you shall execute and comply with the terms
of the Confidentiality, IP Assignment, Non-Competition and Non-Solicitation Agreement, attached as
Exhibit A. The provisions of such undertaking shall survive the termination of this agreement for any reason.

(c) Amdocs Policies. You shall abide by Amdocs global and local policies, as in effect from time to time,
including Amdocs Code of Ethics and Business Conduct, Data Privacy Policy and Information Security
policies. You further acknowledge that it is Amdocs' policy to provide an environment that is free of
unlawful harassment and discrimination of any kind. As such, you shall not engage in any such unlawful
behavior, and shall notify Amdocs of any facts that constitute such unlawful behavior.

(d) Data Protection. You confirm that you have read and understood Amdocs' Data Protection Policy, o
copy of which is available on Amdocs portal. By signing this agreement you expressly consent to the fact
that Amdocs {and as required, any of its offiliated entities or their duly authorized agents and employees)
may hold and process, both electronically and manually, the data (including personal sensitive data
and information contained in e-mail and attachments to email) they collect, store and/or process which
relates to you for the purpose of the administration of their employees and business and compliance with
applicable laws, procedures and regulations. You understand that it may also be necessary, and
expressly agree that Amdocs and/or any of its affiliated entities will share personal data to competent
authorities (including tax authorities), third party service providers, future employers and potential buyers
of Amdocs or businesses, accounting, auditors, lawyers and other external advisors or vendors, whether
they are located in your country of employment or in other countries, to other offices it may have or to
another aoffiliated entity outside your country of employment where such a company has offices for
storage and processing.

(e

Additional Engagement. You shall not engage in any other employment or business activities in any
capacity (with or without compensation), unless you receive applicable approvals according to Amdocs
Code of Ethics and Business Conduct, and subject to the terms of such approvals.

(f) Representations. You shall not make any representations or undertake commitments on behalf of
Amdocs, except as expressly authorized to do so.

(g) Non-Disparagement. During and after the term of your employment, you will not make any false,
defamatory or disparaging statements about Amdocs, its employees, officers or directors.
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(h) No Restrictions. You acknowledge that (i) there are no undertakings preventing or restricting you from
entering into this agreement and performing your duties and obligations hereunder; and (i) you are not
violating any right of former employers, or in breach of any of your obligations towards former employers.

(i) Supporting Documents. You undertake to submit the following documents to Amdocs along with the
acceptance of this agreement: (i) Four passport size photographes; (i) Copy of Passport; (i) Copy of PAN
Card (if applicable); (iv) Copy of Aadhaar Card; (v) Copies of education qualifications certificates; (vi)
Copies of previous employers’ relieving letter gn'd experience letter.

(i) Confidentiality of this Agreement. You shall treat this agreement as strictly confidential and not disclose
its content to any person without Amdocs' prior written approval.

4. End of Employment

(a) The first one year of your employment are considered a probation period. Amdocs reserves the right to
extend your probation period beyond this initial term. During the probation period, Amdocs may
terminate your employment upon 30 days’ prior notice.

(b) Each party may terminate this agreement at any time by giving the other party a 90 days' prior written
notice. During the notice period, you shall continue to perform your position and attend work, and
perform any additional handover and other duties, as instructed.

(c) If you resign and wish to leave your employment prior to the completion of your notice period, you must
ask for Amdocs' approval, considering it may negatively impact Amdocs’ work continuity and/or cause
damage to Amdocs and/r its customer relationships. If you leave early without seeking such approval, or
despite the fact that an approval was not granted, you shall reimburse to Amdocs an amount equivalent
to your salary for the unexpired portion of the notice period, and by signing herein you irrevocably
authorize Amdocs to offset or deduct such amount against any amounts owed to you by Amdocs.

{d) Amdocs reserves the right to (i} terminate your employment by paying you the equivolent of all or part
of the prior notice period in lieu thereof; or {ii) instruct you not to attend work during the prior notice *
period or any part thereof.

(e) Notwithstanding the above, Amdocs may terminate your employment with immediate effect, without
notice or salary in lieu thereof, for any misconduct in your part, including but not limited to the following:

i. Disloyalty, dishonesty, misrepresentation or breach of integrity:
ii. Embezzlement, misappropriation, misuse or causing damage to Amdocs property;
iil. Indiscipline, disobedience, irregular attendance, absconding:
iv.  Negligence of duty;
v.  Breach of confidentidlity;
vi.  Conviction of criminal offence;

Vil Any act constituting misconduct per Amdocs policies, including the Code of Ethics and Business
Conduct, and any other act upon which dismissal due to misconduct may be justified.

(f) Amdocs may suspend your employment at any point, including while investigating an alleged
misconduct.

(g) Upon termination of your employment for any reason whatsoever, or at Amdocs’ request, you shall
immediately return to Amdocs any documents, materials, credit cards, equipment, laptop, computer
hardware and software, keys, access codes, access badges, and any other Amdocs’ property or its
clients’ which may be in your possession, including any Confidential Information (as defined in Exhibit A).

{(h) Acknowledging that Amdocs covers the relocation costs of you and your immediate family, in the event
you resign, or your employment is terminated due to your misconduct, prior to the end of one year of
employment as of your Start Date, you shall reimburse Amdocs for the proportional amount of the
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relocation costs. Further, Amdocs may offset such amount against any amounts due to you upon
termination of your employment.

You will automatically retire from Amdocs upon reaching the age of 80 (sixty) years. An extension may
be given at Amdocs' discretion.

5. Miscellaneous and Additional Conditions

(a) Work Permit. Your employment with Amdocs is conditioned upon (i) you being granted or are already

2021-01-CAMP-T2-DVCI-P-Y0347-5

holding applicable work permit/visa, and (i} such work permit / visa remaining valid throughout the Term.
In the event such work permit/visa is expired, your employment shall automatically terminate effective
such expiration. You are required to immediately inform Amdocs upon any change/anticipated change
in your work permit/visa. You agree to coordinate with Amdocs before approaching or providing
information to any governmental immigration authority in connection with your employment with
Amdocs. You shall be solely responsible for all work permits/visa and any immigration related
compliance, for you and your family members (if relevant) and hereby guarantee that you and your
family shall immediately leave India prior to the expiry of your permits/visas.

Monitoring. To ensure regulatory compliance and for the protection of its employees, customers and
business, Amdocs reserves the right to monitor, intercept, review and access your telephone log, internet
usage, voicemail, e-mail, and other communication facilities provided by Amdocs, which you may use
during your employment. Amdocs shall use this right of access reasonably, and in accordance with
applicable laws; as such, all communications and activities on Amdocs equipment or premises cannot
be presumed private,

Background Checks. Your employment is conditioned upon receipt by Amdocs of satisfactory
references, applicable background checks and information and documents provided by you to
Amdocs. Amdocs reserves the right to retract or terminate your employment even after its
commencement, in the event that your references or background checks do not prove to be
satisfactory, orif it is discovered that the information you provided to Amdocs was false or inaccurate.

Entire Agreement. The terms and conditions of your employment as provided herein supersede all prior
written or verbal agreements or understandings between you and Amdocs. No provision of this
agreement may be modified, unless agreed in writing by both parties. This agreement is an individual
employment agreement, and no collective bargaining agreement shall apply with respect to the
relationship between the parties.

Offset. Amdocs reserves the right to offset any amount you owe Amdocs against any amounts owed to
you by Amdocs. Upon termination of your employment, all such amounts shall be due nmmedlotely Your
sighature herein is an irrevocalbly authorization for such offset.

Severability. If any of the restrictions or obligations herein are deemed by a court of competent
jurisdiction to be invalid or unenforceable, then the scope of such restriction or obligation shall be limited
to the maximum limit permitted by law, and such restrictions or obligations shall be severable, and shall
not affect the validity or enforceability of other terms and conditions entered into.

Governing Law and Jurisdiction. This agreement shall be governed, construed, interpreted, and
enforced in accordance with the laws of Pune. You and Amdocs hereby irevocably submit to the
exclusive jurisdiction of the competent courts in Pune and waive any objection to such proceedings on
grounds of venue or inconvenient forum.
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Please indicate your acceptance of this offer by signing below and returning the original letter to the HR
Department within 15 days of the date of this offer. If you will not do so within the prescribed time, this offer
shall be withdrawn,

If you have any questions or would like to discuss the terms and conditions of this offer, please feel free to get
in touch with Floria Joseph. i

We take this opportunity to wish you success during your employment with Amdocs.

SmE—?B%IyEVALUATION SIGNATURE

Signer: SHYAMA KANTA MISHRA
Date: Friday, February 19, 2021 3:07 PM

Authorized Signatory
Amdocs Development Centre India LLP. Date: 1/25/2021

|, the undersigned, Aarya Ramrao Lamkhade, acknowledge that | have been provided with a copy of this
agreement before signing it, and have been allowed sufficient time to review it and seek clarifications.

| have read this agreement carefully and confirm my understating of, and my full compliance with, its terms.
I confirm that | was not subject to duress or undue influence of any kind, while executing this agreement.

| confirm that | voluntarily, and on my own free will, accept the terms of this agreement and commit to

comply with them,

Signature Date
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This Confidentiality, IP Assignment, Non-Competition and Non-Solicitation Agreement ("Agreement”) is
entered into between Amdocs Development Centre India LLP. ("Amdocs"), and you, as a condition to your
employment with Amdocs, and shall come into effect as of your start date. For purposes of this Agreement,
the term Amdocs shall also include its subsidiaries, affiiates, successors and assigns (as in effect from time to
time).

Amdocs and you wish to protect Amdocs' property, confidential information, customers, and employees.
Accordingly, Amdocs requests that you agree to certain promises specified herein. In this respect, you
acknowledge and agree that in addition to the above, the compensation and benefits provided to you by
Amdocs as well as any equity compensation that may be provided to you and/or any special consideration
that may be provided, constitute full and adequate consideration also in connection with your undertakings
under this Agreement.

2 Non-Disclosure of Confidential Information

You are employed under a relationship of trust and confidence, and in the course of your employment with
Amdocs, you will have access to, come into possession of, become familiar with, or participate in the
development or marketing of ~- Amdocs' products or certain inventions, frade secrets and other confidential
information, that are valuable and unique, and constitute proprietary assets of Amdocs. Among these trade
secrets and confidential information are Amdocs' proprietary technology and know-how; computer files;
programs and software; marketing and sales plans; strategies and plans; research processes; customer lists
and customer information; financial information and plans; data; pricing; business plans and processes;
knowledge of business relationships; personnel-related information (including compensation); lines of
business; markets; profitability and other information belonging to Amdocs, its subsidiaries, affiliates,
employees, customers, and any other third party -- whether in writing, verbal, digital format or otherwise
(collectively, "Confidential Information”). All Confidential Information and any rights therewith shall be the
sole and exclusive property of Amdocs.

Accordingly, you expressly promise that you will not at any time during your employment with Amdocs and
after termination thereof for any reason, disclose, use or make public (directly or indirectly), any Confidential
Information or any part thereof to any person or entity, for any reason or purpose whatsoever, except as may
otherwise be required by applicable law and notified to Amdocs prior to the disclosure; or in case you can
provide evidence this information is already in the public domain through no fault of your own. You also
promise that you will use all means available to prevent any disclosure of Confidential Information by any
other person, and will ensure that any Confidential Information is safely and securely stored. Finally, you
specifically acknowledge that this provision shall also apply to confidential and proprietary information of
Amdocs' customers and other third parties.

3. Intellectual Property Rights

At any time during your employment with Amdocs, you hereby irevocably, absolutely and perpetually assign
and shall assign to Amdocs all rights, titles and interests in all Inventions (defined below), copyrights,
trademarks or any other intellectual property rights (collectively, “Intellectual Property Rights”). You herby
waive any right or claim for ownership in relation to any Invention, and any right or claim to receive any
monetary consideration or any other consideration with respect to any Inventions, other than compensation
and benefits provided to you under your employment with Amdocs. Without limitation of the foregoing, you
irevocably confirm that the consideration set forth in the employment agreement is in lieu of any rights for
compensation that may arise in connection with the Intellectual Property Rights under applicable law and
waive any right to claim royalties or any other consideration with respect to any such right. The term
“Inventions" means and includes, improvements, discoveries, concepts and ideas, whether patentable or
not, including but not limited to, processes, methods, formulas, know - how, data, and techniques, which
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you may have made, discovered, conceived, or assisted in making, discovering or conceiving, whether
alone or jointly with others, and all works of authorship, during your employment with Amdocs.

You hereby agree that any assighment in so far as it relates to copyrightable material shall not lapse nor the
rights transferred therein revert to you, even if Amdocs does not exercise the rights under the assignment
within a period of one year from the date of assignment.

You shall keep Amdocs promptly informed in writing of any and all such Intellectual Property Rights, and
provide Amdocs with all copies and records thereof. You agree and undertake that all Intellectual Property
Rights (including its copies and records or any part thereof) will be the sole and exclusive property of Amdocs.
Furthermore, you shall not incorporate any data, improvement, knowledge, development, discovery, or
other proprietary information owned in whole or in part by any third party into any Invention, without prior
written consent of Amdocs.

You hereby agree to assist Amdocs or its nominees, at Amdocs' expense, to obtain protection for such
Intellectual Property Rights in any country throughout the world by giving testimony, signing documents,
providing information, attending proceedings and performing such other acts, as Amdocs may reasonably
reques’f at all times during your employment with Amdocs and thereafter.

Non-Competmon

Due to the competitive noture of Amdocs' business, and your position and responsibilities within Amdocs,
you agree that for the duration of your employment with Amdocs and for a period of six months after
termination of your employment for any reason, you will not, without Amdocs' written consent:

(a) Work for, be engaged by, or be employed by any person, company, trust or other entity who is or was a
customer of Amdocs, any competitor of Amdocs, or any company affiiated with any such customer or
competitor, in a capacity where you provide service, advice or assistance, in competition with Amdocs,
in a similar domain or line of business with which you ever worked while employed by Amdocs; and/or

(b) Own, manage, operate, control, be employed by, participate in, advise, finance, or otherwise be
engaged (directly or indirectly), in any Amdocs Business Activities; PROVIDED Amdocs Business Activities
are similar to those services which you provided during your employment with Amdocs. “"Amdocs
Business Activities" means any line of business or industry segment engaged in by Amdocs, including but
not limited to: Business Support System (BSS); Digital (including Customer Relationship Management
{CRM), Digital Channels, Ecommerce, and Order Management): Open Network (including, Operation
Support Systems (OSS) and Network Function Virtualization (NFV)); and customer care and billing systems
for telecommunications companies.

5. Non-Solicitation

For the duration of your employment with Amdocs and for a period of six months after termination of your
employment for any reason, you will not (directly or indirectly), either on your own account or in the service
of others, in any way:

(a) Solicit, entice away, or endeavor or attempt to induce, solicit or entice away, interfere with the
relationship, or sell products or provide services of a kind or nature sold or provided by Amdocs during
your employment with Amdocs to, any Customer (defined below), or affiliated party of such Customer -
in any location. "Customer" means any person or entity that you or any of your subordinates sold
products or provided services or actively solicited to sell products or provide services during the twelve
(12) month period prior to your termination from Amdocs; and/or

(b) Solicit, recruit, entice away, or endeavor or attempt to induce, solicit, recruit, or entice away, or hire or
engage with, in any capacity whatsoever, any employee, consultant, officer, agent, subcontractor or
service provider of Amdocs, that is employed or engaged by Amdocs on the date of your termination -
to convince any of them to terminate or limit their relationship with Amdocs.
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You acknowledge and agree that (i) in consideration of this Agreement, during your employment with
Amdocs, you will become familiar with a range of Confidential Information and relationships, and (i) your
employment is of a particular and special value to Amdocs. Accordingly, you acknowledge that Amdocs
may suffer extensive loss or damage, and would be irreparably harmed and impaired, if you breach (directly
or indirectly) any of the restrictive covenants under this Agreement for which Amdocs would have no
adequate remedy at law. You therefore acknowledge that the foregoing restrictions on your future
employment and business activities are fair and reasonable, and are necessary to protecf Amdocs'
legitimate business interests.  You also specifically acknowledge that the foregoing geographic and
temporal restrictions on competition are fair and reasonable, given the nature and geographic scope of
Amdocs’ operations and Amdocs Business Activities.

7. Successors; Assignment

This Agreement and all rights of Amdocs hereunder shall inure to the benefit of, and be enforceable by,
Amdocs and its successors and assigns, and shall be assignable, in whole or in part, by Amdocs in its sole
discretion,

8. Modification; Entire Agreement

(a) No provisions of this Agreement may be modified, waived or discharged unless such waiver, modification
or discharge is agreed to in writing by the parties hereto. No waiver by any party of any condition or
provision of this Agreement shall be deemed a waiver of similar or dissimilar provisions or conditions. Your
obligations hereunder are not cancelled or limited by (and remain enforceable notwithstanding) any
change in position, compensation, location, business performance or other terms of employment.

(b) This Agreement constitutes the full and entire understandings and agreements between the parties with
regard to the subject matter hereof, and is an integral and essential part of your employment with
Amdocs.

-{c) You will not, in connection with your émployment (and are instructed not to) use or disclose any
information that then constituted a trade secret of a prior employer or a third party or keep or retain any
document containing of the same.

9. Rights and Remedies Upon Breach by Employee

If you breach, or threaten to commit a breach of, any of the provisions under this Agreement, Amdocs shalll
have the following rights and remedies, each of which shall be independent of the others and severally
enforceable, and shall be in addition to, and not in lieu of, any other rights or remedies available at law or in
equity. !

(a) Specific Performance. Amdocs shall have the right and remedy to have each and every one of the
restrictive covenants in this Agreement specifically enforced, including by way of injunctive or other
equitable relief.

(b) Indemnification. In the event you breach any provision of paragraphs 2-5 of this Agreement, you agree
to indemnify and hold Amdocs harmless from and against any and all damages, losses or expenses,
including attorneys' fees, relating to any breach or threatened breach of this Agreement by you.

(c) Severability. You further acknowledge and agree that the restrictive covenants in this Agreement are
reasonable and valid in geographic and temporal scope and in all other respects. If, however, any court
subsequently determines that any of the restrictive covenants, other clauses of this Agreement or any
part thereof, is invalid or unenforceable in any respect or to any extent, such restrictive covenant shalll
not be void but instead automatically shall be amended to such lesser degree, time, respect, or extent
as will grant Amdocs the maximum restriction on your activities permitted by applicable law in such
circumstances.
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10. Governing Law; Jurisdiction

This Agreement is accepted and entered into in India, and the validity, interpretation, construction and
performance of this Agreement shall be governed by, and interpreted according to, the laws of India,
without regard to the principles of conflicts of laws thereof or any decision, rule or principle that would result
in the application of the laws of another country. It is irevocably agreed that the courts located in Pune,
shall be the exclusive forum and jurisdiction to hear, litigate or settle any dispute or claim arising out of or in
connection with this Agreement or its subject matter or formation (or to enforce any term of this Agreement).

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the date set forth below.

j Amdocs Development Centre India LLP. his=Aagya Ramrdoilamihade

E-LOCK EVALUATION SIGNATURE

Signer: SHYAMA KANTA MISHRA
Date: Friday, February 19, 2021 3:12 PM

Talent Acquisition Manager Signature
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Dear Madhav,

Congratulations on your offer and welcome to Amdocs!

We are very excited to have you on board.

You will be joining an organization that continuously reinvents itself,
creating a culture of innovation, and thus you will have many

opportunities to grow and develop.

We are hopeful you will find your time with us to be challenging and
fulfilling!

Please feel free to reach out to us with any questions.

WHAT DOES THIS KIT INCLUDE?

In the following you will find an overview of your employment terms:

» Employment Terms; Compensation; Benefits

» Working Hours

= Employee Undertakings

» End of Employment

» Miscellaneous and Additional Conditions

«  Exhibit A — Confidentiality, IP Assignment, Non-Competition and Non-

Solicitation Agreement
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Date: January 25, 2021

Mr. Madhav Jagdish Bhaykar

amdocs

Employment Agreement

We are pleosed to confirm your employment with Amdocs Development Centre India LLP. ("Amdocs") under
the terms and conditions provided herein, effective as of July-2021("Start Date").

(a)

(b)

(d)

(e)

(f)

(9)

(h)

Position

Location

o)

Annual Total

" Remuneration (on a

Cost to Company
basis) gross

Statutory Bonus

R

Gratuity

]

Annual Bonus

Annual Vacation

o)

Annual Sick Leave

f\/\_

2021-01-CAMP-T2-DVCI-P-Y0346-2

Software Engineering Associate

Amdocs offices in Pune, India.

¢ Domestic and international fravel may be required, in accordance with
Amdocs' business needs.

e Work location may be changed to facilitate Amdocs' business heeds.

" INR 500,000.00 (Five Lakh Rupees Only) gross, divided into the following

annual components:

1. Basic salary - INR 200000.00

2. House Rent Allowance - INR 200000.00

3. Provident Fund {employer contribution) - INR 24000.00
4. Leave Travel Allowance - INR 76000.00

e Payable on a monthly basis, in accordance with Amdocs' payroll
practices. .

o Annual discretionary salary review, as of July 2022 and each year
thereafter,

Eligibility and payment subject to The Payment of Bonus Act, 1965, if applicable.

Eligibility and payment subject to The Payment of Gratuity Act, 1972, upon end
of employment after completion of at least five years of continuous
employment.

e Eligibility for an annual bonus, subject to: (i) the terms and conditions of the

applicable [Annual Incentive Plan (AIP)] OR [India Discretionary Bonus Plan
(IDB)]; (i) your and Amdocs' performance; and {iii) you being employed by
Amdocs for at least six months prior to payment of the bonus.

¢ Payment of such annual bonus (if any) shall be in [January]{November],
aond the amount thereof will be determined by Amdocs, in its sole
discretion.

To be granted, accrued and used in accordance with Amdocs' policy and
applicable law.

You shall also be enfitled to additibnal absence days and holidays, in
accordance with Amdocs policy and applicable law,

To be granted, accrued and used in accordance with Amdocs’ policy and
applicable law.

3.
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(i) ' Maternity Benefits | Shall be provided subject to the Matemity Benefit Act, 1961 and Amdocs
o) policies.

(i) Benefits Plans Entitlement to insurance schemes, if and as applicable under Amdocs' policy
2 and subject to applicable terms of insurance policies and Amdocs policies.

R

Any payments and benefits herein are (i) gross amounts, and subject to applicable taxes and withholdings;
(i) subject to applicable Amdocs’ policies, procedures and practices, as may be amended from time to
time.

2. Working Hours

Working hours are generally 9 hours a day, 5 days a week. Your position may require that you work additional
hours including night hours, as may be necessary for effective performance of your duties. It is acknowledged
and agreed that part of the remuneration paid to you is in consideration for your agreement to these terms,
and you shall not be entitled to receive additional remuneration for work performed during such hours.

3. Employee Undertakings

(a) Performance and Duties. You shall diligently, skillfully and faithfully perform your position with Amdocs.
You shall devote your full time and attention to the performance of all duties consistent with your position,
and such other duties, as may be assigned to you from time to time, according to Amdocs' business
needs. Amdocs may vary your position in accordance with its organizational needs, and may transfer or
assign you to any affiliates, departments or subsidiaries of Amdocs, in any other location in India, or to
any third parties. Such assignment will be subject to Amdocs policies, as in effect at such time.

(b

Restrictive covenants. As a condition to your employment, you shall execute and comply with the terms
of the Confidentiality, IP Assignment, Non-Competition and Non-Solicitation Agreement, attached as
Exhibit A. The provisions of such undertaking shall survive the termination of this agreement for any reason.

(c

Amdocs Policies. You shall abide by Amdocs global and local policies, as in effect from time to time,
including Amdocs Code of Ethics and Business Conduct, Data Privacy Policy and Information Security
policies. You further acknowledge that it is Amdocs' policy to provide an environment that is free of
unlawful harassment and discrimination of any kind. As such, you shall not engage in any such unlawful
behavior, and shall notify Amdocs of any facts that constitute such unlawful behavior.

(d) Data Protection. You confirm that you have read and understood Amdocs' Data Protection Policy, a
copy of which is available on Amdocs portal. By signing this agreement you expressly consent to the fact
that Amdocs (and asrequired, any of its affiliated entities or their duly authorized agents and employees)
may hold and process, both electronically and manually, the data (including personal sensitive data
and information contained in e-mail and attachments to email) they collect, store and/or process which
relates to you for the purpose of the administration of their employees and business and compliance with
applicable laws, procedures and regulations. You understand that it may also be necessary, and
expressly agree that Amdocs and/or any of its affiliated entities will share personal data to competent
authorities (including tax authorities), third party service providers, future employers and potential buyers
of Amdocs or businesses, accounting, auditors, lawyers and other external advisors or vendors, whether
they are located in your country of employment or in other countries, to other offices it may have or to
another affiliated entity outside your country of employment where such a company has offices for
storage and processing.

{e) Additional Engagement. You shall not engage in any other employment or business activities in any
capacity (with or without compensation), unless you receive applicable approvals according to Amdocs
Code of Ethics and Business Conduct, and subject to the terms of such approvals.

(f) Representations. You shall not make any representations or undertake commitments on behalf of
Amdocs, except as expressly authorized to do so.

(g) Non-Disparagement. During and after the term of your employment, you will not make any false,
defamatory or disparaging statements about Amdocs, its employees, officers or directors.
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(h) No Restrictions. You acknowledge that (i) there are no undertakings preventing or restricting you from
entering into this agreement and performing your duties and obligations hereunder; and {ii) you are not
violating any right of former employers, or in breach of any of your obligations towards former employers.

(i) Supporting Documents. You undertake to submit the following documents to Amdocs along with the
acceptance of this agreement: (i) Four passport size photographs; (i) Copy of Passport; {iii) Copy of PAN
Card {if applicable); {iv) Copy of Aadhaar Card; (v) Copies of education qualifications certificates; (vi)
Copies of previous employers' relieving letter and experience letter.

() Confidentiality of this Agreement. You shall treat this agreement as strictly confidential and not disclose
its content to any person without Amdocs' prior written approval.

4. End of Employment

{a) The first one year of your employment are considered a probation period. Amdocs reserves the right to
extend your probation period beyond this initial term. During the probation period, Amdocs may
terminate your employment upon 30 days’ prior notice.

(b) Each party may terminate this agreement at any time by giving the other party a 90 days’ prior written
notice. During the notice period, you shall continue to perform your position and attend work, and
perform any additional handover and other duties, as instructed.

(c) If you resign and wish to leave your employment prior to the completion of your notice period, you must
ask for Amdocs' approval, considering it may negatively impact Amdocs’ work continuity and/or cause
damage to Amdocs and/r its customer relationships. If you leave early without seeking such approval, or
despite the fact that an approval was not granted, you shall reimburse to Amdocs an amount equivalent
to your salary for the unexpired portion of the notice period, and by signing herein you irrevocably
authorize Amdocs to offset or deduct such amount against any amounts owed to you by Amdocs.

(d) Amdocs reserves the right to (i) terminate your employment by paying you the equivalent of all or part
of the prior notice period in lieu thereof; or (i} instruct you not to attend work during the prior nofice
period or any part thereof.

{e) Notwithstanding the above, Amdocs may terminate your employment with immediate effect, without
notice or salary in lieu thereof, for any misconduct in your part, including but not limited to the following:

i.  Disloyalty, dishonesty, misrepresentation or breach of integrity;
ii. Embezzlement, misappropriation, misuse or causing damage to Amdocs property;
iii. Indiscipline, disobedience, iregular attendance, absconding;
iv.  Negligence of duty;
v.  Breach of confidentiality;
vi.  Conviction of criminal offence;

vi.  Any act constituting misconduct per Amdocs policies, including the Code of Ethics and Business
Conduct, and any other act upon which dismissal due to misconduct may be justified.

(f) Amdocs may suspend your employment at any: point, including while investigating an alleged
misconduct.

(g) Upon termination of your employment for any reason whatsoever, or at Amdocs’ request, you shall
immediately return to Amdocs any documents, materials, credit cards, equipment, laptop, computer
hardware and software, keys, access codes, access badges, and any other Amdocs' property or its
clients' which may be in your possession, including any Confidential Information {as defined in Exhibit A).

(h) Acknowledging that Amdocs covers the relocation costs of you and your immediate family, in the event
you resign, or your employment is terminated due to your misconduct, prior to the end of one year of
employment as of your Start Date, you shall reimburse Amdocs for the proportional amount of the

2021-01-CAMP-T2-DVCI-P-Y0346-4 a -



relocation costs. Further, Amdocs may offset such amount against any amounts due to you upon
termination of your employment,

(i) You will automatically retire from Amdocs upon reaching the age of 60 (sixty) years. An extension may
be given at Amdocs' discretion.

5. Miscellaneous and Additional Conditions

(a) Work Permit. Your employment with Amdocs is conditioned upon (i) you being granted or are already
holding applicable work permit/visa, and (ii) such work permit / visa remaining valid throughout the Term.
In the event such work permit/visa is expired, your employment shall automatically terminate effective
such expiration. You are required to immediately inform Amdocs upon any change/anticipated change
in your work permit/visa. You agree to coordinate with Amdocs before approaching or providing
information to any governmental immigration .authority in connection with your employment with
Amdocs. You shall ‘be solely responsible for all work permits/visa and any immigration related
compliance, for you and your family members (if relevant} and hereby guarantee that you and your
family shall immediately leave India prior to the expiry of your permits/visas.

(b

Monitoring. To ensure regulatory compliance and for the protection of its employees, customers and
business, Amdocs reserves the right to monitor, intercept, review and access your telephone log, internet
usage, voicemail, e-mail, and other communication facilities provided by Amdocs, which you may use
during your employment. Amdocs shall use this right of access reasonably, and in accordance with
applicable laws; as such, all communications and activities on Amdocs equipment or premises cannot
be presumed private.

(c

Backaround Checks. Your employment is conditioned upon receipt by Amdocs of satisfactory
references, applicable background checks and information and documents provided by you to
Amdocs. Amdocs reserves the right to retract or terminate your employment even after its
commencement, in the event that your references or background checks do not prove to be
satisfactory, or if it is discovered that the information you provided to Amdocs was false or inaccurate.

(d) Entire Agreement. The terms and conditions of your employment as provided herein supersede all prior
written or verbal agreements or understandings between you and Amdocs. No provision of this
agreement may be modified, unless agreed in writing by both parties. This agreement is an individual
employment agreement, and no collective bargaining agreement shall apply with respect to the
relationship between the parties.

i
Offset. Amdocs reserves the right to offset any amount you owe Amdocs against any amounts owed to
you by Amdocs. Upon termination of your employment, all such amounts shall be due immediately. Your
signature herein is an irevocably authorization for such offset.

(e

(f) Severability. If any of the restrictions or obligations herein are deemed by a court of competent
jurisdiction to be invalid or unenforceable, then the scope of such restriction or obligation shall be limited
to the maximum limit permitted by law, and such restrictions or obligations shall be severable, and shall
not affect the validity or enforceability of other terms and conditions entered into.

Governing Law and Jurisdiction. This agreement shall be governed, construed, interpreted, and
enforced in accordance with the lows of Pune. You and Amdocs hereby irevocably submit to the
exclusive jurisdiction of the competent courts in Pune and waive any objection to such proceedings on
grounds of venue or inconvenient forum.

(9
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Please indicate your acceptance of this offer by signing below and retumning the original letter to the HR
Department within 15 days of the date of this offer. If you will not do so within the prescribed time, this offer
shall be withdrawn.

If you have any questions or would like to discuss the terms and conditions of this offer, please feel free to geT
in touch with Floria Joseph.

We take this opportunity to wish you success during your employment with Amdocs.

SmE-?&%lXEVALUATION SIGNATURE

Signer: SHYAMA KANTA MISHRA
Date: Friday, February 19, 2021 3:07 PM

Authorized Signatory
Amdocs Development Centre India LLP. Date: 1/25/2021

, the undersigned, Madhav Jagdish Bhaykar, acknowledge that | have been provided with a copy of this
agreement before signing it, and have been allowed sufficient time to review it and seek clarifications.

| have read this agreement carefully and confirm my understating of, and my full compliance with, its terms.
| confirm that | was not subject to duress or undue influence of any kind, while executing this agreement.

| confirm that | voluntarily, ond on my own free wil, accept the terms of this agreement and commit to

comply with them.
"-IZ:'\; §

Signature Date
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This Confidentiality, IP Assignment, Non-Competition and Non-Solicitation Agreement ("Agreement") is
entered into between Amdocs Development Centre India LLP. (*Amdocs"), and you, as a condition to your
employment with Amdocs, and shall come into effect as of your start date. For purposes of this Agreement,
the term Amdocs shall also include its subsidiaries, affiiates, successors and assigns (as in effect from time to
time).

TAFCILLY LTIl AT R
roftorviiEali

Amdocs and you wish to protect Amdocs' property, confidential information, customers, and employees.
Accordingly. Amdocs requests that you agree to certain promises specified herein. In this respect, you
acknowledge and agree that in addition to the above, the compensation and benefits provided to you by
Amdocs as well as any equity compensation that may be provided to you and/or any special consideration
that may be provided, constitute full and adequate consideration also in connection with your undertakings
under this Agreement.

2. Non-Disclosure of Confidential Information

You are employed under a relationship of trust and confidence, and in the course of your employment with
Amdocs, you will have access to, come into possession of, become familiar with, or participate in the
development or marketing of -- Amdocs’ products or certain inventions, trade secrets and other confidential
information, that are valuable and unique, and constitute proprietary assets of Amdocs. Among these trade
secrets and confidential information are Amdocs’ proprietary technology and know-how; computer files;
programs and software; marketing and sales plans; strategies and plans; research processes; customer lists
and customer information; financial information and plans; data: pricing: business plans and processes;
knowledge of business relationships; personnel-related information (including compensation); lines of
business; markets; profitability and other information belonging to Amdocs, its subsidiaries, affiliates,
employees, customers, and any other third party -- whether in writing, verbal, digital format or otherwise
(collectively, “Confidential Information”). All Confidential Information and any rights therewith shall be the
sole and exclusive property of Amdocs.

Accordingly, you expressly promise that you will not at any time during your employment with Amdocs and
after termination thereof for any reason, disclose, use or make public (directly or indirectly), any Confidential
Information or any part thereof to any person or entity, for any reason or purpose whatsoever, except as may
otherwise be required by applicable law and notified to Amdocs prior to the disclosure; or in case you can
provide evidence this information is already in the public domain through no fault of your own. You also
promise that you will use all means available to prevent any disclosure of Confidential Information by any
other person, and will ensure that any Confidential Information is safely and securely stored. Finally, you
specifically acknowledge that this provision shall also apply to confidential and proprietary information of
Amdocs' customers and other third parties.

| 3. Intellectual Property Rights

At any time during your employment with Amdocs, you hereby irevocably, absolutely and perpetually assign
and shall assign to Amdocs all rights, titles and interests in all Inventions (defined below), copyrights,
trademarks or any other intellectual property rights (collectively, "“Intellectual Property Rights"). You herby
waive any right or claim for ownership in relation to any Invention, and any right or claim to receive any
monetary consideration or any other consideration with respect to any Inventions, other than compensation
and benefits provided to you under your employment with Amdocs. Without limitation of the foregoing, you
irevocably confirm that the consideration set forth in the employment agreement is in lieu of any rights for
compensation that may arise in connection with the Intellectual Property Rights under applicable law and
waive any right to claim royalties or any other consideration with respect to any such right. The term
“Inventions" means and includes, improvements, discoveries, concepts and ideas, whether patentable or
not, including but not limited to, processes, methods, formulas, know - how, data, and techniques, which
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you may have made, discovered, conceived, or assisted in making, discovering or conceiving, whether
alone or jointly with others, and all works of authorship, during your employment with Amdocs.

You hereby agree that any assignment in so far as it relates to copyrightable material shall not lapse nor the
rights transferred therein revert to you, even if Amdocs does not exercise the rights under the assignment
within a period of one year from the date of assignment.

You shall keep Amdocs promptly informed in writing of any and all such Intellectual Property Rights, and
provide Amdocs with all copies and records thereof. You agree and undertake that all Intellectual Property
Rights (including its copies and records or any part thereof) will be the sole and exclusive property of Amdocs.
Furthermore, you shall not incorporate any data, improvement, knowledge, development, discovery, or
other proprietary information owned in whole or in part by any third party into any Invention, without prior
written consent of Amdocs.

You hereby agree to assist Amdocs or its nominees, at Amdocs' expense, to obtain protection for such
Intellectual Property Rights in any country throughout the world by giving testimony, signing documents,
providing information, attending proceedings and performing such other acts, as Amdocs may reasonably
request, at all times during your employment with Amdocs and thereafter.

4. Non-Competfition

Due to the competitive H:afure of Amdocs' business, and your position and responsibilities within Amdocs,
you agree that for the duration of your employment with Amdocs and for a period of six months after
termination of your employment for any reason, you will not, without Amdocs' written consent:

{a) Work for, be engaged by, or be employed by any person, company, trust or other entity who is or was a
customer of Amdocs, .any competitor of Amdocs, or any company affiliated with any such customer or
competitor, in a capacity where you provide service, advice or assistance, in competition with Amdocs,
in a similar domain or line of business with which you ever worked while employed by Amdocs; and/or

(b) Own, manage, operate, control, be employed by, participate in, advise, finance, or otherwise be
engaged (directly or indirectly), in any Amdocs Business Activities; PROVIDED Amdocs Business Activities
are similar to those services which you provided during your employment with Amdocs. "Amdocs
Business Activities"” means any line of business or industry segment engaged in by Amdocs, including but
not limited to: Business Support System (BSS); Digital {including Customer Relationship Management
(CRM), Digital Channels, Ecommerce, and Order Management); Open Network (including, Operation
Support Systems (OSS} and Network Function Virtualization (NFV)); and customer care and billing systems

,, fortelecommunications companies.

5. Non-Solicitation

For the duration of your employment with Amdocs and for a period of six months after termination of your
employment for any reason, you will not (directly or indirectly), either on your own account or in the service
of others, in any way:

{a) Solicit, entice away, or endeavor or attempt to induce, solicit or entice away, interfere with the
relationship, or sell products or provide services of a kind or nature sold or provided by Amdocs during
your employment with Amdocs to, any Customer (defined below), or affiliated party of such Customer -
in any location. “Customer" means any person or entity that you or any of your subordinates sold
products or provided services or actively solicited to sell products or provide services during the twelve
(12) month period prior to your termination from Amdocs; and/or

{b) Solicit, recruit, entice away, or endeavor or attempt to induce, solicit, recruit, or entice away, or hire or
engage with, in any capacity whatsoever, any employee, consultant, officer, agent, subcontractor or
service provider of Amdocs, that is employed or engaged by Amdocs on the date of your termination -
to convince any of them to terminate or limit their relationship with Amdocs.
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You acknowledge and agree that (i} in consideration of this Agreement, during your employment with
Amdocs, you will become familiar with a range of Confidential Information and relationships, and {ii) your
employment is of a particular and special value to Amdocs. Accordingly, you acknowledge that Amdocs
maly suffer extensive loss or damage, and would be ireparably harmed and impaired, if you breach (directly
or indirectly) any of the restrictive covenants under this Agreement for which Amdocs would have no
adequate remedy at law. You therefore acknowledge that the foregoing restrictions on your future
employment and business activities are fair and reasonable, and are necessary to protect Amdocs'
legitimate business interests.  You also specifically acknowledge that the foregoing geographic and
temporal restrictions on competition are fair and reasonable, given the nature and geographic scope of
Amdocs' operations and Amdocs Business Activities.

7. Successors; Assignment

This Agjreemenf and all rights of Amdocs hereunder shall inure to the benefit of, and be enforceable by,
Amdocs and its successors and assigns, and shall be assignable, in whole or in part, by Amdocs in its sole
discretion.

8. Modification; Entire Agreement

(a) No provisions of this Agreement may be modified, waived or discharged unless such waiver, modification
or discharge is agreed to in writing by the parties hereto. No waiver by any party of any condition or
provision of this Agreement shall be deemed a waiver of similar or dissimilar provisions or conditions. Your
obligations hereunder are not cancelled or limited by (and remain enforceable notwithstanding} any
change in position, compensation, location, business performance or other terms of employment.

(b) This Agreement constitutes the full and entire understandings and agreements between the parties with
regard to the subject matter hereof, and is an integral and essential part of your employment with
Amdocs.

(c) You will not, in connection with your employment (and are instructed not fo) use or disclose any
information that then constituted a trade secret of a prior employer or a third party or keep or retain any
documerit containing of the same.

9. Rights and Remedies Upon Breach by Employee

If you breach, or threaten to commit a breach of, any of the provisions under this Agreement, Amdocs shalll
have the following rights and remedies, each of which shall be independent of the others and severally
enforceable, and shall be in addition to, and not in lieu of, any other rights or remedies available at law or in
equity.

(a) Specific Performance. Amdocs shall have the right and remedy to have each and every one of the
restrictive covenants in this Agreement specifically enforced, including by way of injunctive or other
equitable relief.

(b) Indemnification. In the event you breach any provision of paragraphs 2-5 of this Agreement, you agree
to indemnify and hold Amdocs harmless from and against any and all damages. losses or expenses,
including attorneys' fees, relating to any breach or threatened breach of this Agreement by you.

(c) Severability. You further acknowledge and agree that the restrictive covenants in this Agreement are
reasonable and valid in geographic and temporal scope and in all otherrespects. If, however, any court
subsequently determines that any of the restrictive covenants, other clauses of this Agreement or any
part thereof, is invalid or unenforceable in any respect or to any extent, such restrictive covenant shalll
not be void but instead automatically shall be amended to such lesser degree, time, respect, or extent
as will grant Amdocs the maximum restriction on your activities permitted by applicable law in such
circumstances.

w
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10. Governing Law; Jurisdiction

This Agreement is accepted and entered into in India, and the validity, interpretation, construction and
performance of this Agreement shall be governed by, and interpreted according to, the laws of India,
without regard to the principtes of conflicts of laws thereof or any decision, rule or principle that would result
in the application of the laws of another country. It is irevocably agreed that the courts located in Pune,
shall be the exclusive forum and jurisdiction to hear, litigate or settle any dispute or claim arising out of or in
connection with this Agreement or its subject matter or formation (or to enforce any term of this Agreement).

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the date set forth below.

Amdocs Development Centre India LLP. Mr. Madhay, JagdishiBhyiar

E-LOCK EVALUATION SIGNATURE

Signer: SHYAMA KANTA MISHRA
Date: Friday, February 19, 2021 3:12 PM

Talent Acquisition Manager Signature
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Dear Manasi,

Congratulations on your offer and welcome to Amdocs!

We are very excited to have you on board.

You will be joining an organization that continuously reinvents itself,
creating a culture of innovation, and thus you will have many

opportunities to grow and develop.

We are hopeful you will find your time with us to be challenging and
fulfilling!

Please feel free to reach out to us with any questions.

HAT DOES THIS KIT INCLUDE?

In the following you will find an overview of your employment terms:

= Employment Terms; Compensation; Benefits

= Working Hours

= Employee Undertakings

= End of Employment

* Miscellaneous and Additional Conditions

= Exhibit A — Confidentiality, IP Assignment, Non-Competition and Non-

Solicitation Agreement
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Date: January 25, 2021
Ms. Manasi Machhindra Dhokare
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Employment Agreement

We are pleased to confirm your employment with Amdocs Development Centre India LLP. ("Amdocs") under

the terms and conditions provided herein, effective as of July-2021("Start Dofe")

(@)

s}

(c)

()

{f)

fe)

(h)

Position

>
2
)

Location

Annual Total
Remuneration (on a
Cost to Company
basis) gross

Statutory Bonus

Gratuity

BN

Annual Bonus

Annual Vacation

7

Annual Sick Leave

I
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Software Engineering Associate

Amdocs offices in Pune, India.

¢ Domestic and international travel may be required, in accordance with
Amdocs’ business needs.

¢  Work location may be changed to facilitate Amdocs' business needs.

INR 500,000.00 (Five Lakh Rupees Only) gross, divided into the following
annual components;

. Bassic salary - INR 200000.00

2. House Rent Allowance - INR 200000.00

3. Provident Fund (employer contribution)
4, Leave Travel Allowance - INR 76000.00

- INR 24000.00

« Payable on a monthly basis, in accordance with Amdocs' payroll
practices.

e Annual discretionary salary review, as of July 2022 and eoch year
thereafter.

Eligibility and payment subject to The Payment of Bonus Act, 1965, if applicable,

Eligibility and payment subject to The Payment of Gratuity Act, 1972, upon end
of employment after completion of at least five years of continuous
employment.

» Eligibility for an annual bonus, subject to: (i) the terms and conditions of the
applicable [Annual Incentive Plan (AIP)] OR [India Discretionary Bonus Plan
(IDB)]: (i) your and Amdocs' performance; and {iii) you being employed by
Amdocs for at least six months prior to payment of the bonus.

¢ Payment of such annual bonus (if any} shall be in [Jonuory][November]
and the amount thereof will be determined by Amdocs, in its sole
discretion.

To be granted, accrued and used in accordance with Amdocs' policy and
applicable law.

You shall also be entitled to additional absence days and holidays, in
accordance with Amdocs policy and applicable law.

- To be granted, accrued and used in accordance with Amdocs’ policy and

applicable law.

3.



(ijy Maternity Benefits Shall be provided subject to the Maternity Benefit Act, 1961 and Amdocs

£y policies.
(i) Benefits Plans Entitlement to insurance schemes, if and as applicable under Amdocs' policy
N and subject to applicable terms of insurance policies and Amdocs policies.

Any payments and benefits herein are (i) gross amounts, and subject to applicable taxes and withholdings;
(i) subject to applicable Amdocs' policies, procedures and practices, as may be amended from time to
time.

2. Working Hours

Working hours are generally 9 hours a day, 5 days a week. Your position may require that you work additional
hours including night hours, as may be necessary for effective performance of your duties. It is acknowledged
and agreed that part of the remuneration paid to you is in consideration for your agreement to these terms,
and you shall not be entitled to receive additional remuneration for work performed during such hours.

3. Employee Undertakings

(a) Performance and Duties. You shall diligently, skillfully and faithfully perform your position with Amdocs.
You shall devote your full time and attention to the performance of all duties consistent with your position,
and such other duties, as may be assigned to you from time to time, according to Amdocs' business
needs. Amdocs may vary your position in accordance with its organizational needs, and may transfer or
assign you to any affiliates, departments or subsidiaries of Amdocs, in any other location in India, or to
any third parties. Such assignment will be subject to Amdocs policies, as in effect at such time.

(b) Restrictive covenants. As a condition to your employment, you shall execute and comply with the terms
of the Confidentiality, IP Assignment, Non-Competition and Non-Solicitation Agreement, attached as
Exhibit A. The provisions of such undertaking shall survive the termination of this agreement for any reason.

(c) Amdocs Policies. You shall abide by Amdocs global and local policies, as in effect from time to time,
including Amdocs Code of Ethics and Business Conduct, Data Privacy Policy and Information Security
policies. You further acknowledge that it is Amdocs’ policy to provide an environment that is free of
unlawful harassment and discrimination of any kind. As such, you shall not engage in any such unlawful
behavior, and shall notify Amdocs of any facts that constitute such unlawful behavior.

(d) Data Protection. You confirm that you have read and understood Amdocs’ Data Protection Policy, a
copy of which is available on Amdocs portal. By signing this agreement you expressly consent to the fact
that Amdocs (and as required, any of its affiliated entities or their duly authorized agents and employees)
may hold and process, both electronically and manually, the data (including personal sensitive data
and information contained in e-mail and attachments to email) they collect, store and/or process which
relates to you for the purpose of the administration of their employees and business and compliance with
applicable laws, procedures and regulations. You understand that it may also be necessary, and
expressly agree that Amdocs and/or any of its affiiated entities will share personal data to competent
authorities (including tax authorities), third party service providers, future employers and potential buyers
of Amdocs or businesses, accounting, auditors, lawyers and other external advisors or vendors, whether
they are located in your country of employment or in other countries, to other offices it may have or to
another affiiated entity outside your country of employment where such a company has offices for
storage and processing.

(e) Additional Engagement. You shall not engage in any other employment or business activities in any
capacity (with or without compensation), unless you receive applicable approvals according to Amdocs
Code of Ethics and Business Conduct, and subject to the terms of such approvals.

(f} Representations. You shall not make any representations or undertake commitments on behalf of
Amdocs, except as expressly authorized to do so.

(g) Non-Disparagement. During and after the term of your employment, you will not make any false,
defamatory or disparaging statements about Amdocs, its employees, officers or directors.

2021-01-CAMP-T2-DVCI-P-Y0334-3 a L



(h) No Restrictions. You acknowledge that (i} there are no undertakings preventing or restricting you from
entering into this agreement and performing your duties and obligations hereunder; and (i) you are not
violating any right of former employers, orin breach of any of your obligations tfowards former employers.

(i) Supporting Documents. You undertake to submit the following documents to Amdocs along with the
acceptance of this agreement: (i) Four passport size photographs; (ii) Copy of Passport; (i) Copy of PAN
Card (if applicable); {iv) Copy of Aadhaar Card; {v) Copies of education qualifications certificates; (vi)
Copies of previous employers’ relieving letter and experience letter.

(ii Confidentiality of this Agreement. You shall treat this agreement as strictly confidential and not disclose
its content to any person without Amdocs' prior written approval,

4. End of Employment

{a) The first one year of your employment are considered a probation period. Amdocs reserves the right to
extend your probation period beyond this initial term. During the probation period, Amdocs may
terminate your employment upon 30 days’ prior notice.

(b) Each party may terminate this agreement at any time by giving the other party a 90 days’ prior written
notice. During the notice period, you shall continue to perform your position and attend work, and
perform any additional handover and other duties, as instructed.

(c) If you resign and wish to leave your employment prior to the completion of your notice period, you must
ask for Amdocs' approval, considering it may negatively impact Amdocs' work continuity and/or cause
damage to Amdocs and/r its customer relationships. If you leave early without seeking such approval, or
despite the fact that an approval was not granted, you shall reimburse to Amdocs an amount equivalent
to your salary for the unexpired portion of the notice period, and by signing herein you irevocably
authorize Amdocs to offset or deduct such amount against any amounts owed to you by Amdocs.

(d) Amdocs reserves the right to (i) terminate your employment by paying you the equivalent of all or part
of the prior notice period in lieu thereof; or (i) instruct you not to attend work during the prior notice
period or any part thereof.

(e) Notwithstanding the above, Amdocs may terminate your employment with immediate effect, without
notice or salary in lieu thereof, for any misconduct in your part, including but not limited to the following:

i.  Disloyalty, dishonesty, misrepresentation or breach of integrity;
ii. Embezzlement, misappropriation, misuse or causing damage to Amdocs property;
ii. Indiscipline, disobedience, irregular attendance, absconding;
iv.  Negligence of duty;
v, Breach of confidentiality;
vi.  Conviction of criminal offence;

vii.  Any act constituting misconduct per Amdocs policies, including the Code of Ethics and Business
Conduct, and any other act upon which dismissal due to misconduct may be justified.

(f) Amdocs may suspend your employment at any point, including while investigating an alleged
misconduct.

(g) Upon termination of your employment for any reason whatsoever, or at Amdocs' request, you shall
immediately return to Amdocs any documents, materials, credit cards, equipment, laptop, computer
hardware and software, keys, access codes, access badges, and any other Amdocs' property or its
clients' which may be in your possession, including any Confidential Information {as defined in Exhibit A).

(h) Acknowledging that Amdocs covers the relocation costs of you and your immediate family, in the event
you resign, or your employment is terminated due to your misconduct, prior to the end of one year of
employment as of your Start Date, you shall reimburse Amdocs for the proportional amount of the
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relocation costs. Further, Amdocs may offset such amount against any amounts due to you upon
termination of your employment.

(i) You will automatically retire from Amdocs upon reaching the age of 60 (sixty) years. An extension may
be given at Amdocs' discretion.

5. Miscellaneous and Additional Conditions

(a) Work Permit. Your employment with Amdocs is conditioned upon (i} you being granted or are already
holding applicable work permit/visa, and (i) such work permit / visa remaining valid throughout the Term.
In the event such work permit/visa is expired, your employment shall automatically terminate effective
such expiration. You are required to immediately inform Amdocs upon any change/anticipated change
in your work permit/visa. You agree to coordinate with Amdocs before approaching or providing
information to any governmental immigration authority in connection with your employment with
Amdocs. You shall be solely responsible for all work permits/visa and any immigration related
compliance, for you and your family members (if relevant) and hereby guarantee that you and your
family shallimmediately leave India prior to the expiry of your permits/visas.

(b

Pt

Monitoring. To ensure regulatory compliance and for the protection of its employees, customers and
business, Amdocs reserves the right to monitor, intercept, review and access your telephone log, internet
usage, voicemail, e-mail, and other communication facilities provided by Amdocs, which you may use
during your employment. Amdocs shall use this right of access reasonably, and in accordance with
applicable laws; as such, all communications and activities on Amdocs equipment or premises cannot
be presumed private,

(c

Backaround Checks. Your employment is conditioned upon receipt by Amdocs of satisfactory
references, applicable background checks and information and documents provided by you to
Amdocs.  Amdocs reserves the right to retract or terminate your employment even after its
commencement, in the event that your references or background checks do not prove to be
satisfactory, or if it is discovered that the information you provided to Amdocs was false or inaccurate.

(d) Entire Agreement. The terms and conditions of your employment as provided herein supersede all prior
written or verbal agreements or understandings between you and Amdocs. No provision of this
agreement may be modified, unless agreed in writing by both parties. This agreement is an individual
employment agreement, and no collective bargaining agreement shall apply with respect-to the
relationship between the parties.

°

Offset. Amdocs reserves the right to offset any amount you owe Amdocs against any amounts owed o
you by Amdocs. Upon termination of your employment, all such amounts shall be due immediately. Your
signature herein is an irevocably authorization for such offset.

(f) Severability. If any of the restrictions or obligations herein are deemed by a court of competent
jurisdiction to be invalid or unenforceable, then the scope of such restriction or obligation shall be limited
to the maximum limif permitted by law, and such restrictions or obligations shall be severable, and shall
not affect the validity or enforceability of other terms and conditions entered into.

Governing Law and Jursdiction. This agreement shall be governed, construed, interpreted, and
enforced in accordance with the laws of Pune. You and Amdocs hereby irrevocably submit to the
exclusive jurisdiction of the competent courts in Pune and waive any objection to such proceedings on
grounds of venue or inconvenient forum.

(9
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Please indicate your acceptance of this offer by signing below and returning the original letter to the HR
Department within 15 days of the date of this offer. If you will not do so within the prescribed time, this offer
shall be withdrawn.

If you have any questions or would like to discuss the terms and conditions of this offer, please feel free to get
in touch with Floria Joseph.

We take this opportunity to wish you success during your employment with Amdocs.

SInE—?&%IXEVALUATION SIGNATURE

Signer: SHYAMA KANTA MISHRA
Date: Friday, February 19, 2021 3:07 PM

Authorized Signatory
Amdocs Development Centre India LLP. Date: 1/25/2021

|, the undersigned, Manasi Machhindra Dhokare, acknowledge that | have been provided with a copy of
this agreement before signing it, and have been allowed sufficient time to review it and seek clarifications.
I have read this agreement carefully and confirm my understating of, and my full compliance with, its terms.
I confirm that | was not subject to duress or undue influence of any kind, while executing this agreement,

I confirm that | voluntarily, and on my own free wil, accept the terms of this agreement and commit to

comply with them.

Signature Date
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This Confidentiality, IP Assignment, Non-Competition and Non-Solicitation Agreement ("Agreement”) is
entered into between Amdocs Development Centre India LLP. (“Amdocs"), and you, as a condition to your
employment with Amdocs, and shall come into effect as of your start date. For purposes of this Agreement,
the term Amdocs shall also include its subsidiaries, affiliates, successors and assigns (as in effect from time to
time).

Amdocs and you wish to protect Amdocs' property, confidential information, customers, and employees.
Accordingly, Amdocs requests that you agree to certain promises specified herein. In this respect, you
acknowledge and agree that in addition to the above, the compensation and benefits provided to you by
Amdocs as well as any equity compensation that may be provided to you and/or any special consideration
that may be provided, constitute full and adequate consideration also in connection with your undertakings
under this Agreement.

‘2. Non-Disclosure of Confidential Information

You are employed under a relationship of trust and confidence, and in the course of your employment with
Amdocs, you will have access to, come into possession of, become familiar with, or participate in the
development or marketing of -- Amdocs’ products or certain inventions, tfrade secrets and other confidential
information, that are valuable and unique, and constitute proprietary assets of Amdocs. Among these trade
secrets and confidential information are Amdocs' proprietary technology and know-how; computer files;
programs and software; marketing and sales plans; strategies and plans; research processes; customer lists
and customer information; financial information and plans; data; pricing; business plans and processes;
knowledge of business relationships; personnel-related information (including compensation); lines of
business; markets; profitability and other information belonging to Amdocs, its subsidiaries, affiliates,
employees, customers, and any other third party -- whether in writing, verbal, digital format or otherwise
(collectively, "Confidential Information”). All Confidential Information and any rights therewith shall be the
sole and exclusive property of Amdocs.

Accordingly, you expressly promise that you will not at any time during your employment with Amdocs and
after termination thereof for any reason, disclose, use or make public (directly or indirectly), any Confidential
Information or any part thereof to any person or entity, for any reason or purpose whatsoever, except as may
otherwise be required by applicable law and notified to Amdocs prior to the disclosure; or in case you can
provide evidence this information is already in the public domain through no fault of your own. You also
promise that you will use all means available to prevent any disclosure of Confidential Information by any
other person, and will ensure that any Confidential Information is safely and securely stored. Finally, you
specifically acknowledge that this provision shall also apply to confidential and proprietary information of
Amdocs' customers and other third parties.

3. Intellectual Property Rights

At any time during your employment with Amdocs, you hereby irevocably, absolutely and perpetually assign
and shall assign to Amdocs all rights, titles and interests in all Inventions (defined below), copyrights,
trademarks or any other intellectual property rights (collectively, “Intellectual Property Rights"). You herby
waive any right or claim for ownership in relation to any Invention, and any right or claim to receive any
monetary consideration or any other consideration with respect to any Inventions, other than compensation
and benefits provided to you under your employment with Amdocs. Without limitation of the foregoing, you
irevocably confirm that the consideration set forth in the employment agreement is in lieu of any rights for
compensation that may arise in connection with the Intellectual Property Rights under applicable law and
waive any right to claim royalties or any other consideration with respect to any such right. The term
“Inventions" means and includes, improvements, discoveries, concepts and ideas, whether patentable or
not, including but not limited to, processes, methods, formulas, know - how, data, and techniques, which
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you may have made, discovered, coriceived, or assisted in making, discovering or conceiving, whether
alone or jointly with others, and all works of authorship, during your employment with Amdocs.

You hereby agree that any assignment in so far as it relates to copyrightable material shall not lapse nor the
rights transfered therein revert to you, even if Amdocs does not exercise the rights under the assignment
within a period of one year from the date of assignment.

You shall keep Amdocs promptly informed in writing of any and all such Intellectual Property Rights, and
provide Amdocs with all copies and records thereof. You agree and undertake that all Intellectual Property
Rights (including its copies-and records or any part thereof) will be the sole and-exclusive property of Amdocs.
Furthermore, you shall not incorporate any data, improvement, knowledge, development, discovery, or
other proprietary information owned in whole or in part by any third party into any Invention, without prior
written consent of Amdocs.

You hereby agree to assist Amdocs or its nominees, at Amdocs' expense, to obtain protection for such
intellectual Property Rights in any country throughout the world by giving testimony, signing documents,
providing information, attending proceedings and performing such other acts, as Amdocs may reasonably
request, at all times during your employment with Amdocs and thereafter.

4, Non-Competition

Due to the competitive nature of Amdocs' business, and your position and responsibilities within Amdocs,
you agree that for the duration of your employment with Amdocs and for a period of six months after
termination of your employment for any reason, you will not, without Amdocs' written consent:

(a) Work for, be engaged by, or be employed by any person, company, trust or other entity who is or was a
customer of Amdocs, any competitor of Amdocs, or any company affiliated with any such customer or
competitor, in a capacity where you provide service, advice or assistance, in competition with Amdocs,
in a similar domain or line of business with which you ever worked while employed by Amdocs; and/or

(b) Own, manage, operate, control, be employed by, paricipate in, advise, finance, or otherwise be
engaged (directly or indirectly), in any Amdocs Business Activities; PROVIDED Amdocs Business Activities
are similar 1o those services which you provided during your employment with Amdocs. “Amdocs
Business Activities" means any line of business or industry segment engaged in by Amdocs, including but
not limited to: Business Support System (BSS); Digital (including Customer Relationship Management
(CRM]), Digital Channels, Ecommerce, and Order Management); Open Network {including, Operation
Support Systems (OSS) and Network Function Virtualization (NFV)); and customer care and billing systems
for telecommunications companies. :

5. Non-Solicitation

For the duration of your employment with Amdocs and for a period of six months after termination of your
employment for any reason, you will not (directly or indirectly), either on your own account or in the service
of others, in any way:

(a) Solicit, entice away, or endeavor or attempt to induce, solicit or entice away, interfere with the
relationship, or sell products or provide services of a kind or nature sold or provided by Amdocs during
your employment with Amdocs to, any Customer (defined below), or affiliated party of such Customer -
in any location. “Customer” means any person or entity that you or any of your subordinates sold
products or provided services or actively solicited to sell products or provide services during the twelve
(12) month period prior to your termination from Amdocs; and/or

(b) Solicit, recruit, entice away, or endeavor or attempt to induce, solicit, recruit, or entice away, or hire or
engage with, in any capacity whatsoever, any employee, consuttant, officer, agent, subcontractor or
service provider of Amdocs, that is employed or engaged by Amdocs on the date of your termination -
to convince any of them to terminate or limit their relationship with Amdocs.
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You acknowledge and agree that (i) in consideration of this Agreement during your employmem‘ with
Amdocs, you will become familiar with a range of Confidential Information and relationships, and (ii) your
employment is of a particular and special value to Amdocs. Accordingly, you acknowledge that Amdocs
may suffer extensive loss or damage, and would be ireparably harmed and impaired, if you breach (directly
or indirectly) any of the restrictive covenants under this Agreement for which Amdocs would have no
adequate remedy at law. You therefore acknowledge that the foregoing restrictions on your future
employment and business activities are fair and reasonable, and are necessary to protect Amdocs'
legitimate business interests. You also specifically acknowledge that the foregoing geographic and
temporal restrictions on competition are fair and reasonable, given the nature and geographic scope of
Amdocs' operations and Amdocs Business Activities.

St 7. Successors; Assignment

This Agreement and all rights of Amdocs hereunder shall inure to the benefit of, and be enforceable by,
Amdocs and its successors and assigns, and shall be assignable, in whole or in part, by Amdocs in its sole
discretion.

8. Modification; Entire Agreement

(a) No provisions of this Agreement may be modified, waived or discharged unless such waiver, modification
or discharge is agreed to in writing by the partie<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>