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                                       SEZ - Plot No. 21/2, Rajiv Gandhi Infotech Park, Hinjawadi Phase III, Pune - 411057, India 

CIN: U72200PN1991PTC062192 | info@neilsoft.com | www.neilsoft.com 

 
HR/OFL/3/31/2022/75    CONFIDENTIAL                          March 31, 2022 
 
Mr. Neel Saraf       
Flat no.3, Shree chintamani samarth apartment, runw al park, Vijay Nagar colony no. 11, Dighi pune 411015. 
9146163883 

Subject: Offer of Employment 
Dear Neel, 

Congratulations, we are pleased to appoint you as Graduate Engineer Trainee (GET) in Manufacturing at Neilsoft. 
Your work location will be at SEZ – Plot No. 21/2, Rajiv Gandhi InfoTech Park, Hinjewadi Phase III, Pune-411057, 
India office subject to the following: 

1. You are required to join the Company from July 04, 2022. If you accept this offer and fail to join the 
Company by the date mentioned above or any other date approved by the Company in writing, this offer 
shall automatically stand cancelled. 

2. This offer is being made in good faith on the basis of the information and documents provided by you during 
the recruitment process. The Company reserves the right to conduct background checks, directly or 
indirectly, to verify such information and documents. If any discrepancies are found in such information or 
documents or if the results of such background check are found to be unsatisfactory, as determined by the 
Company, in its sole discretion, the Company may withdraw/cancel this offer. 

3. Unless otherwise communicated you will undergo a formal Induction to the company, training and project 
familiarity process  for a period of between 4 to 6 months, This could be at any of the Company’s locations, 
and currently envisaged to be at the Company’s Pune  Pride Parmar office.   

4. Post completion of the induction and training period above you will be working from  our Hinjewadi Office 
campus. 

5. You will initially be based at the Company’s Pune office unless communicated otherwise prior to your 
joining. 

6. You will be given annual CTC of Rs. 300,000 (Rupees Three Lac Only) Which is inclusive of Fixed and 
Performance Based Annual Incentive, your compensation will be as described in Annexure A 

7. Your employment will be governed by the terms and conditions detailed in Annexure B hereto. 

8. You shall keep the contents of this offer and any Annexure hereto confidential. 

9. This offer shall automatically stand withdrawn if we do not receive your acceptance within 7 (seven) 
calendar days from the date hereof. 

Please acknowledge your acceptance of our offer by signing and returning the duplicate copy of this letter. 

You are requested to report at the following address by 09.30 AM on the date of joining mentioned above. Please ask 
for Gayatri Kulburge to complete the joining formalities. Please bring along the documents listed in Schedule 1 to 
Annexure B. 

Address: Neilsoft, 406, Pride Parmar Galaxy, 8
th
 Floor, 10/10 + A Sadhu Vaswani Chowk, Pune 411001 

 
We understand that you may have queries during your joining period. We would encourage you to contact Nitu 
Shukla (on Email ID: nitu.shukla@neilsoft.com / Tel:8349414843). 

We welcome you into the Neilsoft family and look forward to your valued contribution in taking the Company to 
greater heights. We are sure that our working environment will be conducive to helping you grow professionally as 
well as personally.   
 
With warm regards, 
For Neilsoft, 

 
 
Sanat Samantray 
Head – Recruitments 

I accept the offer and will report for duties 
on ______________________ 
 
Signature: _____________________ 
 
Date: _________________________ 
 

Place: __________________________ 

http://www.neilsoft.com/
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ANNEXURE A 
 
 

Worksheet On Emoluments Of  : Neel Saraf 

Date Of Joining : July 04, 2022 

Designation : Graduate Engineer Trainee (GET) 

Department / Division : Manufacturing 

Location : Pune 

Gender : M 

Gross Salary (p.a.) : 300,000 

   

Compensation Components 

   
       Monthly (Rs.) 

A. Basic & Allowances 

 
  

Basic  

 
6,250 

House Rent Allowance 
 

2,500 

City Compensatory Allowance 

 
938 

Attire / Uniform Allowance 

 
1,000 

Conveyance Allowance    

 
5,000 

Other Allowance 

 
7,210 

Sub Total A 

 
22,898 

B. Other Benefits 

 
  

Leave Travel Allowance (Paid Annually) 

 
- 

Medical Allowance (Paid Quarterly) 

 
- 

Provident Fund (Employer Contribution) 

 
1800 

Gratuity (As Per Act) 

 
302 

Sub Total B 

 
2102 

Total Gross Monthly (A+B) 

 
25,000 

  

   
  

  

   
  

    
  

Head – Recruitments  Signature of the Associate   
 

Note: 

 The above compensation structure may be changed by the Company, at its sole discretion, from time to 
time.  
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ANNEXURE B 
 

     TERMS AND CONDITIONS 

1. You are expected to work from our offices at Hinjewadi above. For business reasons, you  may be transferred or 
seconded or deputed to any of the Company’s other offices, subsidiaries or affiliates in India or abroad.  The 
Company may vary these terms and conditions and your compensation in the event of such transfer, 
secondment or deputation.  

 
2. You will be on probation  for the initial 12 months (inclusive of the period mentioned at para 3 of the offer letter 

above) after your date of joining. Your services shall be confirmed after successful completion of the training 
period and your performance evaluation. 

 
3. You may be required to work in shift system as per requirements of your job position. 

 
4. Your appointment is subject to your being declared medically fit by a registered practitioner / hospital nominated 

by us.  
 

5. The working day shall comprise of nine working hours and a lunch break for half an hour, normal working hours 
is between 9:00am to 6:00pm from Monday through Friday. 

 
6. You will use your best efforts in the performance of employment duties assigned to you from time to time and 

shall, at all times, act in good faith and in the best interests of the Company. While in the service of the Company 
you shall not, without the express written permission of your reporting manager and HR, undertake or concern 
yourself, directly or indirectly, with any other, paid or unpaid, business or work or assignment, whether part time 
or full time.  

 
7. You may be required to travel in connection with the Company’s business.  You will be eligible for reimbursement 

of reasonable business expenses incurred in this connection and other allowances according to the Company’s 
then prevailing policy pertaining to such travel.  

 
8. You shall be bound by all the policies, rules, regulations and procedures currently prevailing or that may be 

established by the Company in future, and any modifications thereof or additions thereto, as may be declared by 
the Company from time to time. In the event of any conflict between the terms of your offer letter (including any 
Annexure thereto and any policy, rules, regulations or procedures of the Company, the terms of the latter shall 
prevail. 

 
 
9. Termination by the Company – Your services may be terminated by the Company without notice for any of the 

following : 

 
a) Your breach of any of these terms or any other agreement signed by you with the Company, or 
b) Your breach of the Company code of conduct, policies, rules, regulations and procedures, or 
c) The Company’s background check reveals discrepancies in the information or documents provided by you 

to the Company during the recruitment process, or 
d) The Company finds your performance unsatisfactory during any period of training or in the discharge of 

duties assigned to you, or 
e) Any act or omission by you that may have the effect of injuring the reputation or business of the Company or 

causing loss to the Company, or  
f) Your failure to comply with the instructions specified in Schedule 1 hereto, or 
g) Your Unauthorized absence from work; or 
h) Your insubordination; or 
i) Your misconduct 

 
Termination by Employee – You will have to serve a notice period of 90 days should you wish to resign from the 
services of the Company . 
 

Joining Expenses - If an associate leaves the company before completing one year of 
service, any joining related expenses incurred by the company (for relocation, initial accommodation, 
etc.) shall need to be repaid to the company. 
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10. You are expected to serve the full notice period in order to complete the transition of your duties to an employee 

identified by the Company. Failure to provide such notice or to serve the entire notice period shall make you 
liable to pay the Company liquidated damages equivalent to the gross salary for the shortfall in such notice 
period.  

 
11. Without prejudice to the other rights that the Company may have under these terms, the Company may, in its 

sole discretion, suspend payment of the whole or part of your salary in the event of your failing to comply with the 
instructions specified in Schedule 1 hereto. 

 
12. You will be required to sign a Confidentiality and IPR Agreement effective from the date of joining to protect the 

Company’s and its clients’ rights in the information and materials developed by you or disclosed to you during the 
course of your employment. 
 

13. Any tax liability arising out of your salary / allowances / benefits shall be borne by you. The Company may deduct 
such tax liability or any amounts owed by you to the Company from your salary or from any other amounts 
payable by the Company to you. 

 
14. If you have to undergo any specialized training arranged by the Company, you shall execute a training 

agreement, if the Company so requires.  
 
15. Without prejudice to other rights available to the Company under these terms or any other agreement executed 

by you, you will reimburse the Company for all losses, damages, claims or demands (including the costs, 
expenses and reasonable attorney’s fees on account thereof) arising out of your breach of any of these terms or 
any other agreement executed by you with the Company or arising out of your gross negligence or refusal to 
perform your duties. You shall also reimburse the Company, any amounts paid to you that are not part of the 
compensation described in Annexure A or the Company’s standard benefits published on the Company’s 
intranet, if you resign from the Company or your services are terminated by the Company for Cause within 12 
months from the date of your joining. 

 
16. The validity, construction, interpretation and performance of these terms shall be governed by Indian Laws. Any 

dispute arising out of these terms shall be subject to the exclusive jurisdiction of courts in Pune, India. 
 

 
Schedule 1 to Annexure B  

 
It is mandatory that you submit the following documents on the date of joining; In case you do not submit any of 

documents mentioned in a), b), c), d) and e) then your salary will be put on hold from next month & will be disbursed 

after providing of all the documents. 

 
a) Photocopies of all educational certificates (from SSC onwards) and mark sheets (including all semesters). 

b) Photocopies of service certificates from all the previous employers 

c) Photocopy of Last pay slip / salary certificate  

d) Tax Calculation Sheet / Form 16 from previous employers of current Financial Year. 

e) Photo copy of PAN Card or if applied for PAN card, the Temporary PAN number i.e. PAN application number. 

f) UAN (Universal Account Number) from previous employer (Applicable, If associate was member of PF) 

 
Please bring the originals of the documents specified under a), b), c), d) and e) above, for verification.  

 
You are also requested to carry the following with you on the date of joining: 

 
a) Four passport size color photographs with white background. 

b) A photocopy of the information pages of your passport 

c) A photo copy of address proof (Permanent & Temporary) 
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CIN: U72200PN1991PTC062192 | info@neilsoft.com | www.neilsoft.com 

 
 
Date: March 31, 2022 
 
To, 

Express clinic  
Ground Floor, B1 Building, 
Cerebrum IT Park, Behind Marigold Society, 
Kalyani Nagar, Pune 411014 
Phone : 020 - 41302272/ 73 

Subject:  Pre-employment Medical Checkup 

 
Dear Sir / Madam, 
 
As per our arrangement with you, we are sending Mr. Neel Saraf for medical checkup. Kindly conduct the following 
Medical Checkups and arrange to send the reports to us. 
 

 CBC 

 Blood Group 

 Cholesterol 

 Glycosylated Hemoglobin (HbA1c) 

 X ray chest PA 

 Physical Examination 

 Vision Test-Near, Far & color 

 Health report 
 
Kindly collect your charges of Rs. 800/- ( Rupees  Eight Hundred Only) directly from the individual. 
 
Thanking you, 
Yours truly, 
 
For Neilsoft, 
 

 
Sanat Samantray 
Head – Recruitments 
 
Please note: 
 
Timing: From Monday to Saturday between - 8.00 am to 7.30 pm, Sunday Closed. 12 Hours fasting is compulsory 
before checkup. 
 

Other Centers :  
 
Chinchwad            : Shop no 18/19/20, L3 Building, Empire Estate, Chinchwad, Phone : 020 –46770239 
                                                                              
Magarpatta            : S-10, 2nd Floor, Destination center, Magarpatta, Hadapsar, Pune – 411013 
 
Pimple Saudagar   : Shop No-205, 2nd Floor, Rainbow Plaza,Near Shivar Garden Chowk, Pimple  
                                Saudagar, Pune – 411057 Phone : 020 – 46781915 
Kalyani Nagar       :Ground Floor, B1 building, Cerebrum IT Part, Kalyani Nagar, Pune  : 411014 
 
Viman Nagar       :Row house no - 2, Plot no - 88, Wing - F, Nitron Landmark, Viman nagar, Pune - 411014 

 
 

 

http://www.neilsoft.com/


































fl"' 28" March. 2022 

Dear Graduate Engineer Trainee, 

WELCOME TO THE JSW GROUP 

With reference to your application and subsequent interview you had with us, we are pleased to offer you the 

position of Graduate Engineer Trainee ("GET") in 'LOST' grade and your subsequent appointment will be 

subject to the following tennS and conditions: 

J 

A. Your training period shall commence from the date of your appointment i.e. 01 51 June 2022 and will 

continue for a period of one year. Your initial remuneration as a GET during such training period with 

JSW shall be Rs. 8 lakbs per annum ("CTC"). 

B. You shall be eligible for Rs. 1.5 lakbs ("Retention Bonus") spread over 2 years, subject to such terms 

and condition as may be detailed under the Appointment Letter. 

C. This offer is valid subject to your successful Graduation, with a passin11 score of Min 60¾ in 

aggregate. 

D. The location where you shall be posted shall be communicated to you by May, 2022. You are requested to report 

at the assigned location a day prior to 01st June, 2022. Your appointmentshall be final subject to the following 

conditions of eligibility: 
a. You having secured at least 60% in your I om and 12m standard examinations. 

b. You having completed the B. E/ B.Tech course with a First Class (aggregate 60% or 

equivalent or more and as per University declaration). In case you fail to clear your degree, 

then the offer shall stand cancelled and revoked. 

c. You having been declared medically fit by a certified medical practitioner and having 

provided the necessary documents to such effect. In the event of any medical abnormality, 

your appointment shall stand cancelled. 
d. You having cleared all reference checking, background verification and having submitted 

copies of the following documents at the time of your joining (along with the production of 

the original documents for verification): 
o All Educational Certificates - S.S.L.C, H.S.C, UG/PG, Additional qualifications (If 

any) 

o Proofof your Date ofBirtb 

o PAN Card or any other identity cards issued by the Government 

o 5 Passport size photographs 

o Submission of medical fitness as per the medical tests prescribed by JSW. 

E. In the event of you not meeting any of the conditions of eligibility stated above, you shall not be eligiole 

for appointment and the offer of appointment shall stand revoked and withdrawn with immediate effect. 

In the event of you furnishing any wrong, inaccurate information or suppressing any of the information, 

your appointment as well as this offer, shall be terminated and revoked with immediate effect. 

,;no,L Part of 0 . P. Jindal Group 



~ led 'Appointment Letter' will be issued to you after your joining, subject to you fulfilling the 

conditions of eligibility as stated above. You shall be required to abide by all the terms of the 

Appointment Letter at all times during the tenure of your with JSW. 

G. Further, at any time, during your tenure with JSW, you may be deputed to or transferred to any of JSW's 

plant locations, unit, site across India or overseas including JSW's affiliates, subsidiaries, group 

companies or promoter establishments, as per the requirements of JSW. 

H. The terms of this Lol are strictly confidential and should be treated as privileged information between 

you and JSW and you are expected to maintain such information appropriately. 

I. This offer and the terms of this Lol apply to the person above-named and as identified by JSW through 

its recruitment process. This offer or its conditions shall not be construed to the benefit of any other 

person at any time. 

J . You shall be governed by and shall be subject to JS W's HR Policies, code of conduct, standing orders, 

and such other rules, regulations and guidelines applicable to your category and location of posting, as 

prevailing under applicable law at the time of your joining JSW or as may be subsequently modified, 

amended or replaced from time to time. 

K.. You acknowledge that in case of your subsequent appointment with JSW, you shall not accept any 

other training or employment or otherwise directly or indirectly be engaged with any trade, business or 

pursuit on your own account or as an agent for others, without the prior consent of JSW. 

L. This Lol shall be governed by the laws of India and in the event of any dispute hereof, the appropriate 

courts in Mumbai shall have exclusive jurisdiction to adjudicate such disputes. 

M. This LoI supersedes all and any other offer/ communication, whether oral or in writing, issued to you 

earlier. 

Kindly confirm acceptance of the above offer via email (gulistaan.ragina@jswJn / jsw-

calyxpod@calyxpod.com) latest within 3 days of the receipt of this Loi by you, as a token of your having 

read, understood and accepted the offer, failing which this Loi shall stand cancelled, withdrawn, revoked 

and shall become void. 

We look forward to you joining us. We are confident that you will find new challenges, opportunities and 

satisfaction in your association with JSW. 

With Best Wishes, 

Yours sincerely, 

r--

~ cill:M~t\lL 
Dilip Pattanayak · \_j · 
President & CURO • Steel & Corporate 

For JSW Steel I Cement/ Paints/ ONE Platform ~' JIRD6l Part of 0 . P. Jindal Group 











Jayant Patkar <jdpatkar@mitaoe.ac.in>

Fwd: ZS Campus hiring requirement for DAA | Phase 2 (2022 batch)
1 message

Vikas Singh <vssingh@mitaoe.ac.in> Wed, May 11, 2022 at 2:19 PM
To: jdpatkar@mitaoe.ac.in

---------- Forwarded message ---------
From: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>
Date: Wed, May 11, 2022 at 1:56 PM
Subject: Fwd: ZS Campus hiring requirement for DAA | Phase 2 (2022 batch)
To: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message ---------
From: Surbhi Jaitely <surbhi.jaitely@zs.com>
Date: Wed, Apr 6, 2022 at 11:11 AM
Subject: RE: MIT-WPU,Pune: List of interested students for ZS Campus hiring requirement for DAA | Phase 2 (2022 batch)
To: Dr. Hemant Mali <hemant.mali@mitwpu.edu.in>
Cc: MIT-WPU Engineering Placements <engg.placements@mitwpu.edu.in>

Dear Sir,

Apologies for the delay. We have been stuck in internal firm wide activities. Below is the list of the selected students.

Role First Name Last Name Full Name Email Mobile

Decision Analytics Associate Raihan Biswas Raihan Biswas rabiswas@mitaoe.ac.in 9145484998

Decision Analytics Associate Shaunak Deshpande Shaunak  Deshpande 1032180473@mitwpu.edu.in 9552651474

Decision Analytics Associate Aryan Surendranath Aryan Surendranath 1032180943@mitwpu.edu.in 8007320618

Decision Analytics Associate Kunal Pethe Kunal Pethe krpethe@mitaoe.ac.in 9139194771

Decision Analytics Associate Yashvardhan Panwar Yashvardhan Panwar realvardhan99@gmail.com 9602088848

Decision Analytics Associate Pushkar Ghodke Pushkar Ghodke pushkar.ghodke28@gmail.com 9145646456

Decision Analytics Associate Ganesh Domale Ganesh Domale ganeshdomale77@gmail.com 7057974382

Regards,
Surbhi

Surbhi Jaitely

Human Resources Associate
ZS Associates India Pvt. Ltd.
Tower A4, DLF World Tech Park Sector-30, NH-8, Gurgaon 122002, Haryana, India

www.zs.com

ZS  Impact where it matters. 

Notice: This message, including attachments, may be confidential or privileged. If you are not the addressee, notify the sender immediately and delete this email from your system.
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Jayant Patkar <jdpatkar@mitaoe.ac.in>

Fwd: ZS Campus hiring requirement for DAA | Phase 2 (2022 batch)
1 message

Vikas Singh <vssingh@mitaoe.ac.in> Wed, May 11, 2022 at 2:19 PM
To: jdpatkar@mitaoe.ac.in

---------- Forwarded message ---------
From: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>
Date: Wed, May 11, 2022 at 1:56 PM
Subject: Fwd: ZS Campus hiring requirement for DAA | Phase 2 (2022 batch)
To: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message ---------
From: Surbhi Jaitely <surbhi.jaitely@zs.com>
Date: Wed, Apr 6, 2022 at 11:11 AM
Subject: RE: MIT-WPU,Pune: List of interested students for ZS Campus hiring requirement for DAA | Phase 2 (2022 batch)
To: Dr. Hemant Mali <hemant.mali@mitwpu.edu.in>
Cc: MIT-WPU Engineering Placements <engg.placements@mitwpu.edu.in>

Dear Sir,

Apologies for the delay. We have been stuck in internal firm wide activities. Below is the list of the selected students.

Role First Name Last Name Full Name Email Mobile

Decision Analytics Associate Raihan Biswas Raihan Biswas rabiswas@mitaoe.ac.in 9145484998

Decision Analytics Associate Shaunak Deshpande Shaunak  Deshpande 1032180473@mitwpu.edu.in 9552651474

Decision Analytics Associate Aryan Surendranath Aryan Surendranath 1032180943@mitwpu.edu.in 8007320618

Decision Analytics Associate Kunal Pethe Kunal Pethe krpethe@mitaoe.ac.in 9139194771

Decision Analytics Associate Yashvardhan Panwar Yashvardhan Panwar realvardhan99@gmail.com 9602088848

Decision Analytics Associate Pushkar Ghodke Pushkar Ghodke pushkar.ghodke28@gmail.com 9145646456

Decision Analytics Associate Ganesh Domale Ganesh Domale ganeshdomale77@gmail.com 7057974382

Regards,
Surbhi

Surbhi Jaitely

Human Resources Associate
ZS Associates India Pvt. Ltd.
Tower A4, DLF World Tech Park Sector-30, NH-8, Gurgaon 122002, Haryana, India

www.zs.com

ZS  Impact where it matters. 

Notice: This message, including attachments, may be confidential or privileged. If you are not the addressee, notify the sender immediately and delete this email from your system.
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  April 21, 2022 
 

Congratulations Gautam!! We are happy to offer you the role of Software Design Engineer 

(Backend) at OnlineSales.ai. We are super excited to have you join in our journey of building an AI 

platform for Marketing Automation & Analytics for eCommerce players globally! 

 
You’ve been hand-picked for your perfectly qualifying genius, and we heartily welcome you to the 

journey of your lifetime. We want you for a reason. All your crazy interviewers were impressed by 

your determination, willingness to take risks & the hunger to learn. We strongly cherish these 

values at OnlineSales.ai and hope that you would prove to be an asset to our growing team. 

 
You will kickstart your tenure here with basic inductions and training. Your work timings will be for 

you to decide, and each problem you’d pick up to solve would have you as its owner. At OnlineSales.ai, 

excuses are frowned upon, and great work is saluted and celebrated. As discussed, your total 

Compensation will be INR 10,31,635. Refer ANNEXURE 1 below for the details. 

 
OnlineSales.ai is fuelled by its pursuit of building a commercial operating system for eCommerce 

businesses globally and to provide smartest available technology to achieve our client’s brand and 

business goals. 

 
Driven by a carpe diem attitude and a thirst for ingenious innovation, we like to whoosh through 

our days with a passion for data & technology and serving our clients with nothing short of 

excellence. Our proactive teams and algorithms function as a single recipe spelling success – each 

person indispensable, each algorithm significant. We strive to keep raising our Smarts Index 

beyond industry benchmarks, and in turn, we promise to make your stint here memorable and 

Rewarding. 

 
We love focus, problem-solving, risk-taking, foosball and table tennis. Our love for conversation and 

laughter is contagious, and we would do almost anything for cakes. Want to know what we have in 

store just for you? Write back with your acceptance at the earliest, and we’ll wait to e-meet with you 

in the bright and shining Wednesday morning of 1st June 2022 at 10:00 am– wear casuals!! 

 
All 90 of us look forward to having you onboard. 

 
 

Cheers!! 

Sukhmani 

Sukhmani Singh  

HR Growth Catalyst



 

ANNEXURE 1 
 

  FIXED COMPONENTS 
MONTHLY 

SALARY (RS.) 
GROSS CTC 

(RS.) 

Basic 
Monthly fixed salary excluding allowances, 
perks, and benefits 

37,500 4,50,000 

HRA 

40% of basic would be towards HRA. Tax 
exemption can be availed on this 
component as per the rules of HRA in the 
Income-tax act. 

15,000 1,80,000 

Conveyance Conveyance amount is non-taxable. 1,600 19,200 

LTA 

If you go on vacation within India this 
component serves as a subsidy on travel. 
Minimum 3 days leaves have to be taken to 
claim this benefit. 

6,250 75,000 

Medical 

Enables to meet costs of day-to-day 
medical expenses subject to an annual 
limit of Rs. 15000. Unfortunately, it doesn’t 
cover hospital expenses. 

1,250 15,000 

Tele & Internet 
Reimbursement 

This option aims at reimbursing your 
mobile and Internet usage bills for official 
purposes. 

1,667 20,004 

Special Allowance 
The special allowance is a fully taxable 
balancing component of the gross salary. 

11,733 1,40,796 

(A)   75,000 9,00,000 

  RETENTION BONUS     

2 Equal Pay-outs* 
Rs. 50,000 payable each with the paycheck 

of 6th Month and 12th month 
  1,00,000 

(B)    1,00,000 

  EMPLOYER’S CONTRIBUTION     

Medical Insurance 

The joint cover limit available to you & 
your family (Parents, Spouse, and 
Children) is Rs. 300,000. The annual 
premium will be borne by us. 

  10,000 

Gratuity 
You will be eligible for gratuity at the time 
of leaving OnlineSales.ai in case you 
complete 5 years of continuous service. 

  21,635 

(C)    31,635 

Total Emoluments 
(A+B+C)  10,31,635 

(INR) 

*If you voluntarily decide to leave OnlineSales.ai before the end of 1 year, you will be obligated to repay to 
OnlineSales.ai any part of the Retention Bonus paid to you up to that point. 

 

Cheers!! 
 

Sukhmani 

Sukhmani Singh  

HR Growth Catalyst 



 

  April 18, 2022 
 

Congratulations Avadh !! We are happy to offer you the role of Software Design Engineer 

(Backend) at OnlineSales.ai. We are super excited to have you join in our journey of building an AI 

platform for Marketing Automation & Analytics for eCommerce players globally! 

 
You’ve been hand-picked for your perfectly qualifying genius, and we heartily welcome you to the 

journey of your lifetime. We want you for a reason. All your crazy interviewers were impressed by 

your determination, willingness to take risks & the hunger to learn. We strongly cherish these 

values at OnlineSales.ai and hope that you would prove to be an asset to our growing team. 

 
You will kickstart your tenure here with basic inductions and training. Your work timings will be for 

you to decide, and each problem you’d pick up to solve would have you as its owner. At OnlineSales.ai, 

excuses are frowned upon, and great work is saluted and celebrated. As discussed, your total 

Compensation will be INR 10,31,635. Refer ANNEXURE 1 below for the details. 

 
OnlineSales.ai is fuelled by its pursuit of building a commercial operating system for eCommerce 

businesses globally and to provide smartest available technology to achieve our client’s brand and 

business goals. 

 
Driven by a carpe diem attitude and a thirst for ingenious innovation, we like to whoosh through 

our days with a passion for data & technology and serving our clients with nothing short of 

excellence. Our proactive teams and algorithms function as a single recipe spelling success – each 

person indispensable, each algorithm significant. We strive to keep raising our Smarts Index 

beyond industry benchmarks, and in turn, we promise to make your stint here memorable and 

Rewarding. 

 
We love focus, problem-solving, risk-taking, foosball and table tennis. Our love for conversation and 

laughter is contagious, and we would do almost anything for cakes. Want to know what we have in 

store just for you? Write back with your acceptance at the earliest, and we’ll wait to e-meet with you 

in the bright and shining Wednesday morning of 1st June 2022 at 10:00 am– wear casuals!! 

 
All 90 of us look forward to having you onboard. 

 
 

Cheers!! 

Sukhmani 

Sukhmani Singh  

HR Growth Catalyst



 

ANNEXURE 1 
 

  FIXED COMPONENTS 
MONTHLY 

SALARY (RS.) 
GROSS CTC 

(RS.) 

Basic 
Monthly fixed salary excluding allowances, 
perks, and benefits 

37,500 4,50,000 

HRA 

40% of basic would be towards HRA. Tax 
exemption can be availed on this 
component as per the rules of HRA in the 
Income-tax act. 

15,000 1,80,000 

Conveyance Conveyance amount is non-taxable. 1,600 19,200 

LTA 

If you go on vacation within India this 
component serves as a subsidy on travel. 
Minimum 3 days leaves have to be taken to 
claim this benefit. 

6,250 75,000 

Medical 

Enables to meet costs of day-to-day 
medical expenses subject to an annual 
limit of Rs. 15000. Unfortunately, it doesn’t 
cover hospital expenses. 

1,250 15,000 

Tele & Internet 
Reimbursement 

This option aims at reimbursing your 
mobile and Internet usage bills for official 
purposes. 

1,667 20,004 

Special Allowance 
The special allowance is a fully taxable 
balancing component of the gross salary. 

11,733 1,40,796 

(A)   75,000 9,00,000 

  RETENTION BONUS     

2 Equal Pay-outs* 
Rs. 50,000 payable each with the paycheck 

of 6th Month and 12th month 
  1,00,000 

(B)    1,00,000 

  EMPLOYER’S CONTRIBUTION     

Medical Insurance 

The joint cover limit available to you & 
your family (Parents, Spouse, and 
Children) is Rs. 300,000. The annual 
premium will be borne by us. 

  10,000 

Gratuity 
You will be eligible for gratuity at the time 
of leaving OnlineSales.ai in case you 
complete 5 years of continuous service. 

  21,635 

(C)    31,635 

Total Emoluments 
(A+B+C)  10,31,635 

(INR) 

*If you voluntarily decide to leave OnlineSales.ai before the end of 1 year, you will be obligated to repay to 
OnlineSales.ai any part of the Retention Bonus paid to you up to that point. 

 

Cheers!! 
 

Sukhmani 

Sukhmani Singh  

HR Growth Catalyst 











Jayant Patkar <jdpatkar@mitaoe.ac.in>

Fwd: Poonawalla Fincorp_selections 2022
1 message

Vikas Singh <vssingh@mitaoe.ac.in> Wed, May 11, 2022 at 2:28 PM
To: jdpatkar@mitaoe.ac.in

---------- Forwarded message ---------
From: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>
Date: Wed, May 11, 2022 at 2:26 PM
Subject: Fwd: Poonawalla Fincorp_selections 2022
To: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message ---------
From: Geeta Dubey <Geeta.Dubey@poonawallafincorp.com>
Date: Sat, Apr 23, 2022 at 5:27 PM
Subject: Shortlisted candidates
To: Dr. Hemant Mali <hemant.mali@mitwpu.edu.in>

Hi Hemant

Below are the shortlisted candidates.

NAME COLLEGE

Shantanu Yelmame MIT

Taha Bohra MIT

Yash Agrawal MIT

Neil Bhutada MIT

Karan Shah MIT

Ashir Duragkar MIT

Rohit Suryawanshi MIT
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Kindly arrange to share their mentioned docs, also confirm by when they are available for joining and specify dates for
final exams.

1. Resume
2. Pan Card
3. Aadhar Card
4. 10th, 12th, and graduation marksheet/certificate
5. BGV form (attached)
6. Cibil consent (attached)

Thanks & Regards,

Geeta Dubey
Senior Manager - HR
E : Geeta.Dubey@poonawallafincorp.com

Disclaimer : The information contained in this e-mail and any attachments to this message are intended for the exclusive use of
the intended recipient and may contain proprietary, confidential or legally privileged information. If you are not the intended
recipient, please note that you are not authorized to disseminate, distribute or copy this e-mail or any parts of it or act upon/rely
on the contents of this e-mail in any manner. Please notify the sender immediately by e-mail and destroy all copies of this e-mail
and any attachments. Please also note that Poonawalla Fincorp Limited (hereinafter referred to as “PFL”) is unable to exercise
control or ensure or guarantee the integrity of/over the contents of the information contained in e-mail transmissions and that
any views expressed in this e-mail are not endorsed by/binding on PFL unless the sender does so expressly with due authority of
PFL. Before opening any attachments please check them for viruses and defects and please note that PFL accepts no liability or
responsibility for any damage caused by any virus that may be transmitted by this email. Thank you for your cooperation.

3 attachments

p_pf_logo-blue__467eb282-4ef7-4775-9e41-f6c91bbce949.jpg
48K

CIBIL Consent.docx
14K

Background verification form.pdf
165K
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Jayant Patkar <jdpatkar@mitaoe.ac.in>

Fwd: Samsung: List of Selected Students
1 message

Vikas Singh <vssingh@mitaoe.ac.in> Wed, May 11, 2022 at 2:57 PM
To: jdpatkar@mitaoe.ac.in

---------- Forwarded message ---------
From: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>
Date: Wed, May 11, 2022 at 2:44 PM
Subject: Fwd: Samsung: List of Selected Students
To: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message ---------
From: Imran Khan <imran.kh@partner.samsung.com>
Date: Mon, Apr 25, 2022 at 1:39 PM
Subject: List of Selected Students
To: Dr. Hemant Mali <hemant.mali@mitwpu.edu.in>
Cc: MIT-WPU Engineering Placements <engg.placements@mitwpu.edu.in>

Dear Prof.,

First of all, I'd like to extend a big thanks to you and your team for coordinating and making the entire
process extremely smooth and seamless. It is only because of your great efforts that the process proved
to be a very successful one.

Please find the list of selected students attached herewith. Need your support informing the selected
students and signing them out of the placement process of your college.

Looking forward to a long-term collaboration between the college and the company.

Regards,
Imran Khan

Team HR
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Selected Candidates.xlsx
9K
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Jayant Patkar <jdpatkar@mitaoe.ac.in>

Fwd: Samsung: List of Selected Students
1 message

Vikas Singh <vssingh@mitaoe.ac.in> Wed, May 11, 2022 at 2:57 PM
To: jdpatkar@mitaoe.ac.in

---------- Forwarded message ---------
From: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>
Date: Wed, May 11, 2022 at 2:44 PM
Subject: Fwd: Samsung: List of Selected Students
To: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message ---------
From: Imran Khan <imran.kh@partner.samsung.com>
Date: Mon, Apr 25, 2022 at 1:39 PM
Subject: List of Selected Students
To: Dr. Hemant Mali <hemant.mali@mitwpu.edu.in>
Cc: MIT-WPU Engineering Placements <engg.placements@mitwpu.edu.in>

Dear Prof.,

First of all, I'd like to extend a big thanks to you and your team for coordinating and making the entire
process extremely smooth and seamless. It is only because of your great efforts that the process proved
to be a very successful one.

Please find the list of selected students attached herewith. Need your support informing the selected
students and signing them out of the placement process of your college.

Looking forward to a long-term collaboration between the college and the company.

Regards,
Imran Khan

Team HR
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Jayant Patkar <jdpatkar@mitaoe.ac.in>

Fwd: TOX(R) PRESSOTECHNIK (INDIA) PVT. LTD. (2022 batch):Campus Selection
1 message

Vikas Singh <vssingh@mitaoe.ac.in> Wed, May 11, 2022 at 2:56 PM
To: jdpatkar@mitaoe.ac.in

---------- Forwarded message ---------
From: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>
Date: Wed, May 11, 2022 at 2:43 PM
Subject: Fwd: TOX(R) PRESSOTECHNIK (INDIA) PVT. LTD. (2022 batch):Campus Selection
To: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message ---------
From: <VMavinkurve@tox-in.com>
Date: Thu, Apr 28, 2022 at 5:03 PM
Subject: RE: MIT-WPU,Pune: List of interested students for TOX(R) PRESSOTECHNIK (INDIA) PVT. LTD. (2022
batch)
To: <engg.placements@mitwpu.edu.in>
Cc: <hemant.mali@mitwpu.edu.in>, <ganesh.kakandikar@mitwpu.edu.in>, <shrihari.bondar@mitpune.edu.in>

Dear Team,

Following students came for interview

1. Swapnil Dalvi

2. Saurabh Kumar

3. Mihir Patil

We have selected Mr. Swapnil Dalvi as GET in our Design department, CTC for first year 3.5L PA and for the
second year 4.5LPA. There will be a bond of 2 years. Also as discussed with him he will have to work in shifts, our
Design department works in 2 shifts. Kindly confirm his acceptance accordingly we will share offer to him.

Thanks & regards,

Vijayanti Mavinkurve

Assistant General Manager – HR & Admin.
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TOX® PRESSOTECHNIK (INDIA) PVT. LTD.
Gat No.343/7-10,
Village Ambadvet, Pune-Paud Road,
At Post-Paud, Next to Sutarwadi,
Taluka Mulshi, Pune- 412108,
Maharashtra, India

Tel: (020) 6653 8300/11 Ext: 319
E-Mail: VMavinkurve@tox-in.com

https://in.tox-pressotechnik.com

From: Mavinkurve, Vijayan�
Sent: Wednesday, April 27, 2022 2:18 PM
To: 'MIT-WPU Engineering Placements' <engg.placements@mitwpu.edu.in>
Cc: Dr. Hemant Mali <hemant.mali@mitwpu.edu.in>; Ganesh Kakandikar <ganesh.kakandikar@mitwpu.edu.
in>; shrihari.bondar@mitpune.edu.in
Subject: RE: MIT-WPU,Pune: List of interested students for TOX(R) PRESSOTECHNIK (INDIA) PVT. LTD. (2022 batch)

Dear Team,

Interview date: 28th April, 2022

Time: 9:00am

Address:

TOX® PRESSOTECHNIK (INDIA) PVT. LTD.
Gat No.343/7-10,
Village Ambadvet, Pune-Paud Road,
At Post-Paud, Next to Sutarwadi,
Taluka Mulshi, Pune- 412108,
Maharashtra, India

Thanks & regards,

Vijayanti Mavinkurve

Assistant General Manager – HR & Admin.
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TOX® PRESSOTECHNIK (INDIA) PVT. LTD.
Gat No.343/7-10,
Village Ambadvet, Pune-Paud Road,
At Post-Paud, Next to Sutarwadi,
Taluka Mulshi, Pune- 412108,
Maharashtra, India

Tel: (020) 6653 8300/11 Ext: 319
E-Mail: VMavinkurve@tox-in.com

https://in.tox-pressotechnik.com
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Jayant Patkar <jdpatkar@mitaoe.ac.in>

Fwd: JSW - GET LoI Acceptance & Joining Date Finalization
1 message

Vikas Singh <vssingh@mitaoe.ac.in> Wed, May 11, 2022 at 4:15 PM
To: jdpatkar@mitaoe.ac.in

---------- Forwarded message ---------
From: Vikas Singh <vssingh@mitaoe.ac.in>
Date: Wed, 11 May 2022, 15:33
Subject: Fwd: JSW - GET LoI Acceptance & Joining Date Finalization
To: <jdpatkar@mitaoe.ac.in>

---------- Forwarded message ---------
From: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>
Date: Wed, 11 May 2022, 15:27
Subject: Fwd: JSW - GET LoI Acceptance & Joining Date Finalization
To: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message ---------
From: Gulistaan Ragina <gulistaan.ragina@jsw.in>
Date: Tue, Apr 26, 2022 at 5:29 PM
Subject: GET LoI Acceptance & Joining Date Finalization
To: <rrkumari@mitaoe.ac.in>
Cc: <engg.placements@mitwpu.edu.in>, JSW-Calyxpod <jsw-calyxpod@calyxpod.com>

Dear GET 2022,

Congratulations!!!

We value the skill set you will bring into the Organisation and are confident that you will contribute to JSW in a
significant way during your stay. We are eagerly looking forward to welcoming you soon and hope you too are excited
to be a part of JSW Group.

You are required to sign the attached LoI and share it with your TPO, so that they can collate all and share it with us
on the given mail id - gulistaan.ragina@jsw.in / jsw-calyxpod@calyxpod.com.

You shall soon receive a detailed Appointment Letter, wherein your location will be mentioned.

Request the T&P Cell to fill in the attached sheet and share it by 27th April, 2022 - 06.00pm with the Calyxpod
Team and the undersigned

1. Student Name - students that have been given the offer.
2. Campus Name - please mention your respective campus name
3. Date of Joining - please write YES under the date when your campus students can join.
4. LoI - Accepted / Yet to share the signed LoI - please mention if the student has Accepted the LoI. If NOT then
please share the signed LoI by 06.00pm 27th April, 2022.

Even if the Joining date changes, from what is mentioned in the LoI, still get the LoI signed and share it.

Looking forward to a long lasting relationship.
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Regards,

Gulistaan Ragina

Campus Lead - JSW Group

Confidentiality Notice

The information  contained in this electronic message and any attachments to this message are intended  for the
exclusive  use of the addressee(s)  and may contain  confidential  or privileged information. If you are not the intended
recipient, please notify the sender at JSW  or  System Manager ( admin@jsw.in ) immediately  and destroy all copies
of this message and any attachments.  Recipients must check this email and its attachments  for the presence of
viruses before downloading them. JSW Group accepts no liability for any damage caused by any virus transmitted by
this email.

Graduate Engineer Trainee - LoI.pdf
122K
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Jayant Patkar <jdpatkar@mitaoe.ac.in>

Fwd: MIT-WPU,Pune: Tata Elxsi selections
1 message

Vikas Singh <vssingh@mitaoe.ac.in> Wed, May 11, 2022 at 3:43 PM
To: jdpatkar@mitaoe.ac.in

---------- Forwarded message ---------
From: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>
Date: Wed, 11 May 2022, 15:41
Subject: Fwd: MIT-WPU,Pune: Tata Elxsi selections
To: Vikas Singh <vssingh@mitaoe.ac.in>

Tata Elxsi has already shared offer letters with all the selected students.  Please collect the same from students.
Forwarding herewith the communication received from the company for records.

Regards,

Anil Kumar Pacha
Training & Placement 

On Mon, May 2, 2022 at 10:34 PM PRABAHARABALAN G <prabaharabalan@tataelxsi.co.in> wrote:

Hi Mr. Jitendra Gadhvi,

 

Greeting from TATA Elxsi !!!

 

We are pleased to inform that the below mentioned candidate/s from your institute has/have selected by TATA Elxsi.

 

Kindly hold them from further placement activities at your institution and we look forward to onboard them on Jun/Jul/Aug/Sep 2022 (Based on their Degree completion). Individual detailed offer letters has been shared with respective student
directly.

 

Note :

·         If offer letter not received share the valid mail ID of student on or before 6th May 22.

·         Ask students to acknowledge the offer confirmation mail ASAP (Accepted / Not accepted) (To be submit signed copy of offer letter during DOJ).

·         Cross check the offered students highest qualification and update if any correction / change.

·         Let us know degree completion date well advanced. Need to re-align the DOJ accordingly.

 

Institute Name Candidate Name Contact Number Email ID Degree Name Specialization Job Grade Designation

MIT World Peace University, Pune Akanksha Mohankumar Dhawale 7378571882 amdhawale@mitaoe.ac.in B.Tech. Electronics Engineering D Engineer

MIT World Peace University, Pune Akhilesh Manil Moorthy 9920045065 akhileshmoorthy2010@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Anand Balaji Bharti 7066674440 abbharti@mitaoe.ac.in B.Tech. Electronics Engineering D Engineer

MIT World Peace University, Pune Aneesh Pattamatta 8800011730 aneeshpattamatta2910@gmail.com B.Tech. Electronics and Communication Engineering D Engineer

MIT World Peace University, Pune Ansh Joshi 7746075159 anshjoshi7746@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Anushka Satish Damke 7722064224 anushkadamke2000@gmail.com B.Tech. Electronics and Communication Engineering D Engineer

MIT World Peace University, Pune Chirag Kishor Kamani 8956766405 ckkamani@mitaoe.ac.in B.Tech. Electronics Engineering D Engineer

MIT World Peace University, Pune Diksha Rajesh Kudale 9689985795 kudalediksha@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Harsha vardhan reddy 8500050135 r.harshavardhan3107@gmail.com B.Tech. Electronics and Communication Engineering D Engineer

MIT World Peace University, Pune Himanshu Kishor More 9370935439 hkmore@mitaoe.ac.in B.Tech. Electronics and Telecommunication Engineering D Engineer

MIT World Peace University, Pune MD Sharique khurshid 7903475459 sharique0109@gmail.com B.Tech. Electrical Engineering D Engineer

MIT World Peace University, Pune Mohit Vasant Patil 7798723445 patilmohit74@gmail.com B.Tech. Electrical Engineering D Engineer

MIT World Peace University, Pune Nagnath Suryaji More 7741876697 nsmore@mitaoe.ac.in B.Tech. Electronics and Telecommunication Engineering D Engineer

MIT World Peace University, Pune Prateek S Suryawanshi 9881868350 pssuryawanshi@mitaoe.ac.in B.Tech. Electronics and Telecommunication Engineering D Engineer

MIT World Peace University, Pune Priyansh Jain 9009901020 priyanshjaincr7@icloud.com B.Tech. Electronics and Communication Engineering D Engineer

MIT World Peace University, Pune Purbajyoti Baruah 7002677694 imazikol@gmail.com B.Tech. Electrical Engineering D Engineer

MIT World Peace University, Pune Rushikesh Chandrakant Kothawade 7666232435 rushikeshkothawade082@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Rutuja Rohidas Shinde 7558339244 rutujashinde21f@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Shrikrishna Namdeo NA shrikrishnanamdeo9@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Shrirang Manish Zavar 9130699203 shrirangzavar01@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Shubham Balaji Rengunthwar 7218652755 sbrengunthwar@mitaoe.ac.in B.Tech. Electronics and Telecommunication Engineering D Engineer

MIT World Peace University, Pune Tejas Arun Sonkule 8381046320 tasonkule@mitaoe.ac.in B.Tech. Information Technology D Engineer

MIT World Peace University, Pune Vivek Gupta 8808423046 vivekgupta@mitaoe.ac.in B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Anish Uday Nagarsenker 7972887516 anishnagarsenker@gmail.com MTech E&Tc-Vlsi & Embedded Systems E Sr Engineer

MIT World Peace University, Pune Shalini Avinashbhai Naik 9727845767 shailynaik24@gmail.com MTech Computer- Data Science and Analytics (DSA) E Sr Engineer
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Thank you for providing all the support to our team during campus recruitment process. Looking forward to visiting your institute again.

 

Feel free to contact any clarification !!!

 

With Regards,

G.Prabaharabalan

 

Senior Specialist

Automotive Business Unit | Embedded Product Design

TATA ELXSI

Neyyar Building, Technopark, Trivandrum 695581 India
www.tataelxsi.com

 

 

Disclaimer: This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to whom they are addressed. If you are not the intended recipient of this message , or if this message has been
addressed to you in error, please immediately alert the sender by reply email and then delete this message and any attachments. If you are not the intended recipient, you are hereby notified that any use, dissemination, copying, or storage of
this message or its attachments is strictly prohibited. Email transmission cannot be guaranteed to be secure or error-free, as information could be intercepted, corrupted, lost, destroyed, arrive late or incomplete, or contain viruses. The
sender, therefore, does not accept liability for any errors, omissions or contaminations in the contents of this message which might have occurred as a result of email transmission. If verification is required, please request for a hard-copy
version.
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Jayant Patkar <jdpatkar@mitaoe.ac.in>

Fwd: MIT-WPU,Pune: Tata Elxsi selections
1 message

Vikas Singh <vssingh@mitaoe.ac.in> Wed, May 11, 2022 at 3:43 PM
To: jdpatkar@mitaoe.ac.in

---------- Forwarded message ---------
From: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>
Date: Wed, 11 May 2022, 15:41
Subject: Fwd: MIT-WPU,Pune: Tata Elxsi selections
To: Vikas Singh <vssingh@mitaoe.ac.in>

Tata Elxsi has already shared offer letters with all the selected students.  Please collect the same from students.
Forwarding herewith the communication received from the company for records.

Regards,

Anil Kumar Pacha
Training & Placement 

On Mon, May 2, 2022 at 10:34 PM PRABAHARABALAN G <prabaharabalan@tataelxsi.co.in> wrote:

Hi Mr. Jitendra Gadhvi,

 

Greeting from TATA Elxsi !!!

 

We are pleased to inform that the below mentioned candidate/s from your institute has/have selected by TATA Elxsi.

 

Kindly hold them from further placement activities at your institution and we look forward to onboard them on Jun/Jul/Aug/Sep 2022 (Based on their Degree completion). Individual detailed offer letters has been shared with respective student
directly.

 

Note :

·         If offer letter not received share the valid mail ID of student on or before 6th May 22.

·         Ask students to acknowledge the offer confirmation mail ASAP (Accepted / Not accepted) (To be submit signed copy of offer letter during DOJ).

·         Cross check the offered students highest qualification and update if any correction / change.

·         Let us know degree completion date well advanced. Need to re-align the DOJ accordingly.

 

Institute Name Candidate Name Contact Number Email ID Degree Name Specialization Job Grade Designation

MIT World Peace University, Pune Akanksha Mohankumar Dhawale 7378571882 amdhawale@mitaoe.ac.in B.Tech. Electronics Engineering D Engineer

MIT World Peace University, Pune Akhilesh Manil Moorthy 9920045065 akhileshmoorthy2010@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Anand Balaji Bharti 7066674440 abbharti@mitaoe.ac.in B.Tech. Electronics Engineering D Engineer

MIT World Peace University, Pune Aneesh Pattamatta 8800011730 aneeshpattamatta2910@gmail.com B.Tech. Electronics and Communication Engineering D Engineer

MIT World Peace University, Pune Ansh Joshi 7746075159 anshjoshi7746@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Anushka Satish Damke 7722064224 anushkadamke2000@gmail.com B.Tech. Electronics and Communication Engineering D Engineer

MIT World Peace University, Pune Chirag Kishor Kamani 8956766405 ckkamani@mitaoe.ac.in B.Tech. Electronics Engineering D Engineer

MIT World Peace University, Pune Diksha Rajesh Kudale 9689985795 kudalediksha@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Harsha vardhan reddy 8500050135 r.harshavardhan3107@gmail.com B.Tech. Electronics and Communication Engineering D Engineer

MIT World Peace University, Pune Himanshu Kishor More 9370935439 hkmore@mitaoe.ac.in B.Tech. Electronics and Telecommunication Engineering D Engineer

MIT World Peace University, Pune MD Sharique khurshid 7903475459 sharique0109@gmail.com B.Tech. Electrical Engineering D Engineer

MIT World Peace University, Pune Mohit Vasant Patil 7798723445 patilmohit74@gmail.com B.Tech. Electrical Engineering D Engineer

MIT World Peace University, Pune Nagnath Suryaji More 7741876697 nsmore@mitaoe.ac.in B.Tech. Electronics and Telecommunication Engineering D Engineer

MIT World Peace University, Pune Prateek S Suryawanshi 9881868350 pssuryawanshi@mitaoe.ac.in B.Tech. Electronics and Telecommunication Engineering D Engineer

MIT World Peace University, Pune Priyansh Jain 9009901020 priyanshjaincr7@icloud.com B.Tech. Electronics and Communication Engineering D Engineer

MIT World Peace University, Pune Purbajyoti Baruah 7002677694 imazikol@gmail.com B.Tech. Electrical Engineering D Engineer

MIT World Peace University, Pune Rushikesh Chandrakant Kothawade 7666232435 rushikeshkothawade082@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Rutuja Rohidas Shinde 7558339244 rutujashinde21f@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Shrikrishna Namdeo NA shrikrishnanamdeo9@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Shrirang Manish Zavar 9130699203 shrirangzavar01@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Shubham Balaji Rengunthwar 7218652755 sbrengunthwar@mitaoe.ac.in B.Tech. Electronics and Telecommunication Engineering D Engineer

MIT World Peace University, Pune Tejas Arun Sonkule 8381046320 tasonkule@mitaoe.ac.in B.Tech. Information Technology D Engineer

MIT World Peace University, Pune Vivek Gupta 8808423046 vivekgupta@mitaoe.ac.in B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Anish Uday Nagarsenker 7972887516 anishnagarsenker@gmail.com MTech E&Tc-Vlsi & Embedded Systems E Sr Engineer

MIT World Peace University, Pune Shalini Avinashbhai Naik 9727845767 shailynaik24@gmail.com MTech Computer- Data Science and Analytics (DSA) E Sr Engineer

MIT Academy of Engineering, Alandi - Pune Mail - Fwd: MIT-WPU,Pun... https://mail.google.com/mail/u/0/?ik=c5097958e5&view=pt&search=al...

1 of 2 11-05-2022, 16:05

mailto:anil.pacha@mitaoe.ac.in
mailto:anil.pacha@mitaoe.ac.in
mailto:vssingh@mitaoe.ac.in
mailto:vssingh@mitaoe.ac.in
mailto:prabaharabalan@tataelxsi.co.in
mailto:prabaharabalan@tataelxsi.co.in
mailto:prabaharabalan@tataelxsi.co.in
mailto:amdhawale@mitaoe.ac.in
mailto:amdhawale@mitaoe.ac.in
mailto:akhileshmoorthy2010@gmail.com
mailto:akhileshmoorthy2010@gmail.com
mailto:abbharti@mitaoe.ac.in
mailto:abbharti@mitaoe.ac.in
mailto:aneeshpattamatta2910@gmail.com
mailto:aneeshpattamatta2910@gmail.com
mailto:anshjoshi7746@gmail.com
mailto:anshjoshi7746@gmail.com
mailto:anushkadamke2000@gmail.com
mailto:anushkadamke2000@gmail.com
mailto:ckkamani@mitaoe.ac.in
mailto:ckkamani@mitaoe.ac.in
mailto:kudalediksha@gmail.com
mailto:kudalediksha@gmail.com
mailto:r.harshavardhan3107@gmail.com
mailto:r.harshavardhan3107@gmail.com
mailto:hkmore@mitaoe.ac.in
mailto:hkmore@mitaoe.ac.in
mailto:sharique0109@gmail.com
mailto:sharique0109@gmail.com
mailto:patilmohit74@gmail.com
mailto:patilmohit74@gmail.com
mailto:nsmore@mitaoe.ac.in
mailto:nsmore@mitaoe.ac.in
mailto:pssuryawanshi@mitaoe.ac.in
mailto:pssuryawanshi@mitaoe.ac.in
mailto:priyanshjaincr7@icloud.com
mailto:priyanshjaincr7@icloud.com
mailto:imazikol@gmail.com
mailto:imazikol@gmail.com
mailto:rushikeshkothawade082@gmail.com
mailto:rushikeshkothawade082@gmail.com
mailto:rushikeshkothawade082@gmail.com
mailto:rutujashinde21f@gmail.com
mailto:rutujashinde21f@gmail.com
mailto:shrikrishnanamdeo9@gmail.com
mailto:shrikrishnanamdeo9@gmail.com
mailto:shrirangzavar01@gmail.com
mailto:shrirangzavar01@gmail.com
mailto:sbrengunthwar@mitaoe.ac.in
mailto:sbrengunthwar@mitaoe.ac.in
mailto:tasonkule@mitaoe.ac.in
mailto:tasonkule@mitaoe.ac.in
mailto:vivekgupta@mitaoe.ac.in
mailto:vivekgupta@mitaoe.ac.in
mailto:anishnagarsenker@gmail.com
mailto:anishnagarsenker@gmail.com
mailto:shailynaik24@gmail.com
mailto:shailynaik24@gmail.com


 

Thank you for providing all the support to our team during campus recruitment process. Looking forward to visiting your institute again.

 

Feel free to contact any clarification !!!

 

With Regards,

G.Prabaharabalan

 

Senior Specialist

Automotive Business Unit | Embedded Product Design

TATA ELXSI

Neyyar Building, Technopark, Trivandrum 695581 India
www.tataelxsi.com

 

 

Disclaimer: This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to whom they are addressed. If you are not the intended recipient of this message , or if this message has been
addressed to you in error, please immediately alert the sender by reply email and then delete this message and any attachments. If you are not the intended recipient, you are hereby notified that any use, dissemination, copying, or storage of
this message or its attachments is strictly prohibited. Email transmission cannot be guaranteed to be secure or error-free, as information could be intercepted, corrupted, lost, destroyed, arrive late or incomplete, or contain viruses. The
sender, therefore, does not accept liability for any errors, omissions or contaminations in the contents of this message which might have occurred as a result of email transmission. If verification is required, please request for a hard-copy
version.
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Jayant Patkar <jdpatkar@mitaoe.ac.in>

Fwd: MIT-WPU,Pune: Tata Elxsi selections
1 message

Vikas Singh <vssingh@mitaoe.ac.in> Wed, May 11, 2022 at 3:43 PM
To: jdpatkar@mitaoe.ac.in

---------- Forwarded message ---------
From: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>
Date: Wed, 11 May 2022, 15:41
Subject: Fwd: MIT-WPU,Pune: Tata Elxsi selections
To: Vikas Singh <vssingh@mitaoe.ac.in>

Tata Elxsi has already shared offer letters with all the selected students.  Please collect the same from students.
Forwarding herewith the communication received from the company for records.

Regards,

Anil Kumar Pacha
Training & Placement 

On Mon, May 2, 2022 at 10:34 PM PRABAHARABALAN G <prabaharabalan@tataelxsi.co.in> wrote:

Hi Mr. Jitendra Gadhvi,

 

Greeting from TATA Elxsi !!!

 

We are pleased to inform that the below mentioned candidate/s from your institute has/have selected by TATA Elxsi.

 

Kindly hold them from further placement activities at your institution and we look forward to onboard them on Jun/Jul/Aug/Sep 2022 (Based on their Degree completion). Individual detailed offer letters has been shared with respective student
directly.

 

Note :

·         If offer letter not received share the valid mail ID of student on or before 6th May 22.

·         Ask students to acknowledge the offer confirmation mail ASAP (Accepted / Not accepted) (To be submit signed copy of offer letter during DOJ).

·         Cross check the offered students highest qualification and update if any correction / change.

·         Let us know degree completion date well advanced. Need to re-align the DOJ accordingly.

 

Institute Name Candidate Name Contact Number Email ID Degree Name Specialization Job Grade Designation

MIT World Peace University, Pune Akanksha Mohankumar Dhawale 7378571882 amdhawale@mitaoe.ac.in B.Tech. Electronics Engineering D Engineer

MIT World Peace University, Pune Akhilesh Manil Moorthy 9920045065 akhileshmoorthy2010@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Anand Balaji Bharti 7066674440 abbharti@mitaoe.ac.in B.Tech. Electronics Engineering D Engineer

MIT World Peace University, Pune Aneesh Pattamatta 8800011730 aneeshpattamatta2910@gmail.com B.Tech. Electronics and Communication Engineering D Engineer

MIT World Peace University, Pune Ansh Joshi 7746075159 anshjoshi7746@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Anushka Satish Damke 7722064224 anushkadamke2000@gmail.com B.Tech. Electronics and Communication Engineering D Engineer

MIT World Peace University, Pune Chirag Kishor Kamani 8956766405 ckkamani@mitaoe.ac.in B.Tech. Electronics Engineering D Engineer

MIT World Peace University, Pune Diksha Rajesh Kudale 9689985795 kudalediksha@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Harsha vardhan reddy 8500050135 r.harshavardhan3107@gmail.com B.Tech. Electronics and Communication Engineering D Engineer

MIT World Peace University, Pune Himanshu Kishor More 9370935439 hkmore@mitaoe.ac.in B.Tech. Electronics and Telecommunication Engineering D Engineer

MIT World Peace University, Pune MD Sharique khurshid 7903475459 sharique0109@gmail.com B.Tech. Electrical Engineering D Engineer

MIT World Peace University, Pune Mohit Vasant Patil 7798723445 patilmohit74@gmail.com B.Tech. Electrical Engineering D Engineer

MIT World Peace University, Pune Nagnath Suryaji More 7741876697 nsmore@mitaoe.ac.in B.Tech. Electronics and Telecommunication Engineering D Engineer

MIT World Peace University, Pune Prateek S Suryawanshi 9881868350 pssuryawanshi@mitaoe.ac.in B.Tech. Electronics and Telecommunication Engineering D Engineer

MIT World Peace University, Pune Priyansh Jain 9009901020 priyanshjaincr7@icloud.com B.Tech. Electronics and Communication Engineering D Engineer

MIT World Peace University, Pune Purbajyoti Baruah 7002677694 imazikol@gmail.com B.Tech. Electrical Engineering D Engineer

MIT World Peace University, Pune Rushikesh Chandrakant Kothawade 7666232435 rushikeshkothawade082@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Rutuja Rohidas Shinde 7558339244 rutujashinde21f@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Shrikrishna Namdeo NA shrikrishnanamdeo9@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Shrirang Manish Zavar 9130699203 shrirangzavar01@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Shubham Balaji Rengunthwar 7218652755 sbrengunthwar@mitaoe.ac.in B.Tech. Electronics and Telecommunication Engineering D Engineer

MIT World Peace University, Pune Tejas Arun Sonkule 8381046320 tasonkule@mitaoe.ac.in B.Tech. Information Technology D Engineer

MIT World Peace University, Pune Vivek Gupta 8808423046 vivekgupta@mitaoe.ac.in B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Anish Uday Nagarsenker 7972887516 anishnagarsenker@gmail.com MTech E&Tc-Vlsi & Embedded Systems E Sr Engineer

MIT World Peace University, Pune Shalini Avinashbhai Naik 9727845767 shailynaik24@gmail.com MTech Computer- Data Science and Analytics (DSA) E Sr Engineer
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Thank you for providing all the support to our team during campus recruitment process. Looking forward to visiting your institute again.

 

Feel free to contact any clarification !!!

 

With Regards,

G.Prabaharabalan

 

Senior Specialist

Automotive Business Unit | Embedded Product Design

TATA ELXSI

Neyyar Building, Technopark, Trivandrum 695581 India
www.tataelxsi.com

 

 

Disclaimer: This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to whom they are addressed. If you are not the intended recipient of this message , or if this message has been
addressed to you in error, please immediately alert the sender by reply email and then delete this message and any attachments. If you are not the intended recipient, you are hereby notified that any use, dissemination, copying, or storage of
this message or its attachments is strictly prohibited. Email transmission cannot be guaranteed to be secure or error-free, as information could be intercepted, corrupted, lost, destroyed, arrive late or incomplete, or contain viruses. The
sender, therefore, does not accept liability for any errors, omissions or contaminations in the contents of this message which might have occurred as a result of email transmission. If verification is required, please request for a hard-copy
version.
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Jayant Patkar <jdpatkar@mitaoe.ac.in>

Fwd: MIT-WPU,Pune: Tata Elxsi selections
1 message

Vikas Singh <vssingh@mitaoe.ac.in> Wed, May 11, 2022 at 3:43 PM
To: jdpatkar@mitaoe.ac.in

---------- Forwarded message ---------
From: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>
Date: Wed, 11 May 2022, 15:41
Subject: Fwd: MIT-WPU,Pune: Tata Elxsi selections
To: Vikas Singh <vssingh@mitaoe.ac.in>

Tata Elxsi has already shared offer letters with all the selected students.  Please collect the same from students.
Forwarding herewith the communication received from the company for records.

Regards,

Anil Kumar Pacha
Training & Placement 

On Mon, May 2, 2022 at 10:34 PM PRABAHARABALAN G <prabaharabalan@tataelxsi.co.in> wrote:

Hi Mr. Jitendra Gadhvi,

 

Greeting from TATA Elxsi !!!

 

We are pleased to inform that the below mentioned candidate/s from your institute has/have selected by TATA Elxsi.

 

Kindly hold them from further placement activities at your institution and we look forward to onboard them on Jun/Jul/Aug/Sep 2022 (Based on their Degree completion). Individual detailed offer letters has been shared with respective student
directly.

 

Note :

·         If offer letter not received share the valid mail ID of student on or before 6th May 22.

·         Ask students to acknowledge the offer confirmation mail ASAP (Accepted / Not accepted) (To be submit signed copy of offer letter during DOJ).

·         Cross check the offered students highest qualification and update if any correction / change.

·         Let us know degree completion date well advanced. Need to re-align the DOJ accordingly.

 

Institute Name Candidate Name Contact Number Email ID Degree Name Specialization Job Grade Designation

MIT World Peace University, Pune Akanksha Mohankumar Dhawale 7378571882 amdhawale@mitaoe.ac.in B.Tech. Electronics Engineering D Engineer

MIT World Peace University, Pune Akhilesh Manil Moorthy 9920045065 akhileshmoorthy2010@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Anand Balaji Bharti 7066674440 abbharti@mitaoe.ac.in B.Tech. Electronics Engineering D Engineer

MIT World Peace University, Pune Aneesh Pattamatta 8800011730 aneeshpattamatta2910@gmail.com B.Tech. Electronics and Communication Engineering D Engineer

MIT World Peace University, Pune Ansh Joshi 7746075159 anshjoshi7746@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Anushka Satish Damke 7722064224 anushkadamke2000@gmail.com B.Tech. Electronics and Communication Engineering D Engineer

MIT World Peace University, Pune Chirag Kishor Kamani 8956766405 ckkamani@mitaoe.ac.in B.Tech. Electronics Engineering D Engineer

MIT World Peace University, Pune Diksha Rajesh Kudale 9689985795 kudalediksha@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Harsha vardhan reddy 8500050135 r.harshavardhan3107@gmail.com B.Tech. Electronics and Communication Engineering D Engineer

MIT World Peace University, Pune Himanshu Kishor More 9370935439 hkmore@mitaoe.ac.in B.Tech. Electronics and Telecommunication Engineering D Engineer

MIT World Peace University, Pune MD Sharique khurshid 7903475459 sharique0109@gmail.com B.Tech. Electrical Engineering D Engineer

MIT World Peace University, Pune Mohit Vasant Patil 7798723445 patilmohit74@gmail.com B.Tech. Electrical Engineering D Engineer

MIT World Peace University, Pune Nagnath Suryaji More 7741876697 nsmore@mitaoe.ac.in B.Tech. Electronics and Telecommunication Engineering D Engineer

MIT World Peace University, Pune Prateek S Suryawanshi 9881868350 pssuryawanshi@mitaoe.ac.in B.Tech. Electronics and Telecommunication Engineering D Engineer

MIT World Peace University, Pune Priyansh Jain 9009901020 priyanshjaincr7@icloud.com B.Tech. Electronics and Communication Engineering D Engineer

MIT World Peace University, Pune Purbajyoti Baruah 7002677694 imazikol@gmail.com B.Tech. Electrical Engineering D Engineer

MIT World Peace University, Pune Rushikesh Chandrakant Kothawade 7666232435 rushikeshkothawade082@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Rutuja Rohidas Shinde 7558339244 rutujashinde21f@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Shrikrishna Namdeo NA shrikrishnanamdeo9@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Shrirang Manish Zavar 9130699203 shrirangzavar01@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Shubham Balaji Rengunthwar 7218652755 sbrengunthwar@mitaoe.ac.in B.Tech. Electronics and Telecommunication Engineering D Engineer

MIT World Peace University, Pune Tejas Arun Sonkule 8381046320 tasonkule@mitaoe.ac.in B.Tech. Information Technology D Engineer

MIT World Peace University, Pune Vivek Gupta 8808423046 vivekgupta@mitaoe.ac.in B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Anish Uday Nagarsenker 7972887516 anishnagarsenker@gmail.com MTech E&Tc-Vlsi & Embedded Systems E Sr Engineer

MIT World Peace University, Pune Shalini Avinashbhai Naik 9727845767 shailynaik24@gmail.com MTech Computer- Data Science and Analytics (DSA) E Sr Engineer
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Thank you for providing all the support to our team during campus recruitment process. Looking forward to visiting your institute again.

 

Feel free to contact any clarification !!!

 

With Regards,

G.Prabaharabalan

 

Senior Specialist

Automotive Business Unit | Embedded Product Design

TATA ELXSI

Neyyar Building, Technopark, Trivandrum 695581 India
www.tataelxsi.com

 

 

Disclaimer: This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to whom they are addressed. If you are not the intended recipient of this message , or if this message has been
addressed to you in error, please immediately alert the sender by reply email and then delete this message and any attachments. If you are not the intended recipient, you are hereby notified that any use, dissemination, copying, or storage of
this message or its attachments is strictly prohibited. Email transmission cannot be guaranteed to be secure or error-free, as information could be intercepted, corrupted, lost, destroyed, arrive late or incomplete, or contain viruses. The
sender, therefore, does not accept liability for any errors, omissions or contaminations in the contents of this message which might have occurred as a result of email transmission. If verification is required, please request for a hard-copy
version.
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Jayant Patkar <jdpatkar@mitaoe.ac.in>

Fwd: MIT-WPU,Pune: Tata Elxsi selections
1 message

Vikas Singh <vssingh@mitaoe.ac.in> Wed, May 11, 2022 at 3:43 PM
To: jdpatkar@mitaoe.ac.in

---------- Forwarded message ---------
From: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>
Date: Wed, 11 May 2022, 15:41
Subject: Fwd: MIT-WPU,Pune: Tata Elxsi selections
To: Vikas Singh <vssingh@mitaoe.ac.in>

Tata Elxsi has already shared offer letters with all the selected students.  Please collect the same from students.
Forwarding herewith the communication received from the company for records.

Regards,

Anil Kumar Pacha
Training & Placement 

On Mon, May 2, 2022 at 10:34 PM PRABAHARABALAN G <prabaharabalan@tataelxsi.co.in> wrote:

Hi Mr. Jitendra Gadhvi,

 

Greeting from TATA Elxsi !!!

 

We are pleased to inform that the below mentioned candidate/s from your institute has/have selected by TATA Elxsi.

 

Kindly hold them from further placement activities at your institution and we look forward to onboard them on Jun/Jul/Aug/Sep 2022 (Based on their Degree completion). Individual detailed offer letters has been shared with respective student
directly.

 

Note :

·         If offer letter not received share the valid mail ID of student on or before 6th May 22.

·         Ask students to acknowledge the offer confirmation mail ASAP (Accepted / Not accepted) (To be submit signed copy of offer letter during DOJ).

·         Cross check the offered students highest qualification and update if any correction / change.

·         Let us know degree completion date well advanced. Need to re-align the DOJ accordingly.

 

Institute Name Candidate Name Contact Number Email ID Degree Name Specialization Job Grade Designation

MIT World Peace University, Pune Akanksha Mohankumar Dhawale 7378571882 amdhawale@mitaoe.ac.in B.Tech. Electronics Engineering D Engineer

MIT World Peace University, Pune Akhilesh Manil Moorthy 9920045065 akhileshmoorthy2010@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Anand Balaji Bharti 7066674440 abbharti@mitaoe.ac.in B.Tech. Electronics Engineering D Engineer

MIT World Peace University, Pune Aneesh Pattamatta 8800011730 aneeshpattamatta2910@gmail.com B.Tech. Electronics and Communication Engineering D Engineer

MIT World Peace University, Pune Ansh Joshi 7746075159 anshjoshi7746@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Anushka Satish Damke 7722064224 anushkadamke2000@gmail.com B.Tech. Electronics and Communication Engineering D Engineer

MIT World Peace University, Pune Chirag Kishor Kamani 8956766405 ckkamani@mitaoe.ac.in B.Tech. Electronics Engineering D Engineer

MIT World Peace University, Pune Diksha Rajesh Kudale 9689985795 kudalediksha@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Harsha vardhan reddy 8500050135 r.harshavardhan3107@gmail.com B.Tech. Electronics and Communication Engineering D Engineer

MIT World Peace University, Pune Himanshu Kishor More 9370935439 hkmore@mitaoe.ac.in B.Tech. Electronics and Telecommunication Engineering D Engineer

MIT World Peace University, Pune MD Sharique khurshid 7903475459 sharique0109@gmail.com B.Tech. Electrical Engineering D Engineer

MIT World Peace University, Pune Mohit Vasant Patil 7798723445 patilmohit74@gmail.com B.Tech. Electrical Engineering D Engineer

MIT World Peace University, Pune Nagnath Suryaji More 7741876697 nsmore@mitaoe.ac.in B.Tech. Electronics and Telecommunication Engineering D Engineer

MIT World Peace University, Pune Prateek S Suryawanshi 9881868350 pssuryawanshi@mitaoe.ac.in B.Tech. Electronics and Telecommunication Engineering D Engineer

MIT World Peace University, Pune Priyansh Jain 9009901020 priyanshjaincr7@icloud.com B.Tech. Electronics and Communication Engineering D Engineer

MIT World Peace University, Pune Purbajyoti Baruah 7002677694 imazikol@gmail.com B.Tech. Electrical Engineering D Engineer

MIT World Peace University, Pune Rushikesh Chandrakant Kothawade 7666232435 rushikeshkothawade082@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Rutuja Rohidas Shinde 7558339244 rutujashinde21f@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Shrikrishna Namdeo NA shrikrishnanamdeo9@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Shrirang Manish Zavar 9130699203 shrirangzavar01@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Shubham Balaji Rengunthwar 7218652755 sbrengunthwar@mitaoe.ac.in B.Tech. Electronics and Telecommunication Engineering D Engineer

MIT World Peace University, Pune Tejas Arun Sonkule 8381046320 tasonkule@mitaoe.ac.in B.Tech. Information Technology D Engineer

MIT World Peace University, Pune Vivek Gupta 8808423046 vivekgupta@mitaoe.ac.in B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Anish Uday Nagarsenker 7972887516 anishnagarsenker@gmail.com MTech E&Tc-Vlsi & Embedded Systems E Sr Engineer

MIT World Peace University, Pune Shalini Avinashbhai Naik 9727845767 shailynaik24@gmail.com MTech Computer- Data Science and Analytics (DSA) E Sr Engineer
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Thank you for providing all the support to our team during campus recruitment process. Looking forward to visiting your institute again.

 

Feel free to contact any clarification !!!

 

With Regards,

G.Prabaharabalan

 

Senior Specialist

Automotive Business Unit | Embedded Product Design

TATA ELXSI

Neyyar Building, Technopark, Trivandrum 695581 India
www.tataelxsi.com

 

 

Disclaimer: This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to whom they are addressed. If you are not the intended recipient of this message , or if this message has been
addressed to you in error, please immediately alert the sender by reply email and then delete this message and any attachments. If you are not the intended recipient, you are hereby notified that any use, dissemination, copying, or storage of
this message or its attachments is strictly prohibited. Email transmission cannot be guaranteed to be secure or error-free, as information could be intercepted, corrupted, lost, destroyed, arrive late or incomplete, or contain viruses. The
sender, therefore, does not accept liability for any errors, omissions or contaminations in the contents of this message which might have occurred as a result of email transmission. If verification is required, please request for a hard-copy
version.
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Jayant Patkar <jdpatkar@mitaoe.ac.in>

Fwd: MIT-WPU,Pune: Tata Elxsi selections
1 message

Vikas Singh <vssingh@mitaoe.ac.in> Wed, May 11, 2022 at 3:43 PM
To: jdpatkar@mitaoe.ac.in

---------- Forwarded message ---------
From: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>
Date: Wed, 11 May 2022, 15:41
Subject: Fwd: MIT-WPU,Pune: Tata Elxsi selections
To: Vikas Singh <vssingh@mitaoe.ac.in>

Tata Elxsi has already shared offer letters with all the selected students.  Please collect the same from students.
Forwarding herewith the communication received from the company for records.

Regards,

Anil Kumar Pacha
Training & Placement 

On Mon, May 2, 2022 at 10:34 PM PRABAHARABALAN G <prabaharabalan@tataelxsi.co.in> wrote:

Hi Mr. Jitendra Gadhvi,

 

Greeting from TATA Elxsi !!!

 

We are pleased to inform that the below mentioned candidate/s from your institute has/have selected by TATA Elxsi.

 

Kindly hold them from further placement activities at your institution and we look forward to onboard them on Jun/Jul/Aug/Sep 2022 (Based on their Degree completion). Individual detailed offer letters has been shared with respective student
directly.

 

Note :

·         If offer letter not received share the valid mail ID of student on or before 6th May 22.

·         Ask students to acknowledge the offer confirmation mail ASAP (Accepted / Not accepted) (To be submit signed copy of offer letter during DOJ).

·         Cross check the offered students highest qualification and update if any correction / change.

·         Let us know degree completion date well advanced. Need to re-align the DOJ accordingly.

 

Institute Name Candidate Name Contact Number Email ID Degree Name Specialization Job Grade Designation

MIT World Peace University, Pune Akanksha Mohankumar Dhawale 7378571882 amdhawale@mitaoe.ac.in B.Tech. Electronics Engineering D Engineer

MIT World Peace University, Pune Akhilesh Manil Moorthy 9920045065 akhileshmoorthy2010@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Anand Balaji Bharti 7066674440 abbharti@mitaoe.ac.in B.Tech. Electronics Engineering D Engineer

MIT World Peace University, Pune Aneesh Pattamatta 8800011730 aneeshpattamatta2910@gmail.com B.Tech. Electronics and Communication Engineering D Engineer

MIT World Peace University, Pune Ansh Joshi 7746075159 anshjoshi7746@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Anushka Satish Damke 7722064224 anushkadamke2000@gmail.com B.Tech. Electronics and Communication Engineering D Engineer

MIT World Peace University, Pune Chirag Kishor Kamani 8956766405 ckkamani@mitaoe.ac.in B.Tech. Electronics Engineering D Engineer

MIT World Peace University, Pune Diksha Rajesh Kudale 9689985795 kudalediksha@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Harsha vardhan reddy 8500050135 r.harshavardhan3107@gmail.com B.Tech. Electronics and Communication Engineering D Engineer

MIT World Peace University, Pune Himanshu Kishor More 9370935439 hkmore@mitaoe.ac.in B.Tech. Electronics and Telecommunication Engineering D Engineer

MIT World Peace University, Pune MD Sharique khurshid 7903475459 sharique0109@gmail.com B.Tech. Electrical Engineering D Engineer

MIT World Peace University, Pune Mohit Vasant Patil 7798723445 patilmohit74@gmail.com B.Tech. Electrical Engineering D Engineer

MIT World Peace University, Pune Nagnath Suryaji More 7741876697 nsmore@mitaoe.ac.in B.Tech. Electronics and Telecommunication Engineering D Engineer

MIT World Peace University, Pune Prateek S Suryawanshi 9881868350 pssuryawanshi@mitaoe.ac.in B.Tech. Electronics and Telecommunication Engineering D Engineer

MIT World Peace University, Pune Priyansh Jain 9009901020 priyanshjaincr7@icloud.com B.Tech. Electronics and Communication Engineering D Engineer

MIT World Peace University, Pune Purbajyoti Baruah 7002677694 imazikol@gmail.com B.Tech. Electrical Engineering D Engineer

MIT World Peace University, Pune Rushikesh Chandrakant Kothawade 7666232435 rushikeshkothawade082@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Rutuja Rohidas Shinde 7558339244 rutujashinde21f@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Shrikrishna Namdeo NA shrikrishnanamdeo9@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Shrirang Manish Zavar 9130699203 shrirangzavar01@gmail.com B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Shubham Balaji Rengunthwar 7218652755 sbrengunthwar@mitaoe.ac.in B.Tech. Electronics and Telecommunication Engineering D Engineer

MIT World Peace University, Pune Tejas Arun Sonkule 8381046320 tasonkule@mitaoe.ac.in B.Tech. Information Technology D Engineer

MIT World Peace University, Pune Vivek Gupta 8808423046 vivekgupta@mitaoe.ac.in B.Tech. Computer Science and Engineering D Engineer

MIT World Peace University, Pune Anish Uday Nagarsenker 7972887516 anishnagarsenker@gmail.com MTech E&Tc-Vlsi & Embedded Systems E Sr Engineer

MIT World Peace University, Pune Shalini Avinashbhai Naik 9727845767 shailynaik24@gmail.com MTech Computer- Data Science and Analytics (DSA) E Sr Engineer
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Thank you for providing all the support to our team during campus recruitment process. Looking forward to visiting your institute again.

 

Feel free to contact any clarification !!!

 

With Regards,

G.Prabaharabalan

 

Senior Specialist

Automotive Business Unit | Embedded Product Design

TATA ELXSI

Neyyar Building, Technopark, Trivandrum 695581 India
www.tataelxsi.com

 

 

Disclaimer: This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to whom they are addressed. If you are not the intended recipient of this message , or if this message has been
addressed to you in error, please immediately alert the sender by reply email and then delete this message and any attachments. If you are not the intended recipient, you are hereby notified that any use, dissemination, copying, or storage of
this message or its attachments is strictly prohibited. Email transmission cannot be guaranteed to be secure or error-free, as information could be intercepted, corrupted, lost, destroyed, arrive late or incomplete, or contain viruses. The
sender, therefore, does not accept liability for any errors, omissions or contaminations in the contents of this message which might have occurred as a result of email transmission. If verification is required, please request for a hard-copy
version.
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Jayant Patkar <jdpatkar@mitaoe.ac.in>

Fwd: LTTS Interview Shortlist
1 message

Gangadhar Phad <gangadhar.phad@mitaoe.ac.in> Wed, May 11, 2022 at 10:43 AM
To: Jayant Patkar <jdpatkar@mitaoe.ac.in>

---------- Forwarded message ---------
From: Anis S. <S.Anis@ltts.com>
Date: Fri, Apr 29, 2022 at 12:14 PM
Subject: LTTS Interview Shortlist
To: gangadhar.phad@mitaoe.ac.in <gangadhar.phad@mitaoe.ac.in>

Dear Placement Officer,

Please find the list of shortlisted students from the HR round, request you to block these students

Name Year of Passing Gender Date of Birth Mobile Email

Shruti Bramha Jadhav 2022 Female 13-Aug-98 +91 8108693453 sbjadhav@mitaoe.ac.in

Anirudha Anandrao Deshmukh 2022 Male 01-10-2000 +91 8698420147 anirudhadeshmukh54@gmail.com

Akanksha Mohankumar Dhawale 2022 Female 13-11-2000 +91 7378571882 amdhawale@mitaoe.ac.in

Siddesh Anil Gawande 2022 Male 19-Jun-00 +91 8999090583 sagawande@mitaoe.ac.in

Anand Balaji Bharti 2022 Male 05-Aug-98 +91 7448243619 abbharti@mitaoe.ac.in

Rohit Dilip Chavan 2021 Male 06-May-98 +91 8390723273 rdchavan@mitaoe.ac.in

Shweta Chandrakant Dolas 2021 Female 09-Jan-98 +91 7057581954 scdolas@mitaoe.ac.in

Regards,

Anis S

University Relations

L&T TECHNOLOGY SERVICES LIMITED,

Bldg. No.1, L&T Infotech Building, Mind Space, Airoli

Navi Mumbai – 400708.

L&T Technology Services Ltd

www.LTTS.com

L&T Technology Services Limited (LTTS) is committed to safeguard your data privacy. For more information to view our commitment towards data privacy
under GDPR, please visit the privacy policy on our website www.Ltts.com. This Email may contain confidential or privileged information for the intended
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Jayant Patkar <jdpatkar@mitaoe.ac.in>

Fwd: LTTS Interview Shortlist
1 message

Gangadhar Phad <gangadhar.phad@mitaoe.ac.in> Wed, May 11, 2022 at 10:43 AM
To: Jayant Patkar <jdpatkar@mitaoe.ac.in>

---------- Forwarded message ---------
From: Anis S. <S.Anis@ltts.com>
Date: Fri, Apr 29, 2022 at 12:14 PM
Subject: LTTS Interview Shortlist
To: gangadhar.phad@mitaoe.ac.in <gangadhar.phad@mitaoe.ac.in>

Dear Placement Officer,

Please find the list of shortlisted students from the HR round, request you to block these students

Name Year of Passing Gender Date of Birth Mobile Email

Shruti Bramha Jadhav 2022 Female 13-Aug-98 +91 8108693453 sbjadhav@mitaoe.ac.in

Anirudha Anandrao Deshmukh 2022 Male 01-10-2000 +91 8698420147 anirudhadeshmukh54@gmail.com

Akanksha Mohankumar Dhawale 2022 Female 13-11-2000 +91 7378571882 amdhawale@mitaoe.ac.in

Siddesh Anil Gawande 2022 Male 19-Jun-00 +91 8999090583 sagawande@mitaoe.ac.in

Anand Balaji Bharti 2022 Male 05-Aug-98 +91 7448243619 abbharti@mitaoe.ac.in

Rohit Dilip Chavan 2021 Male 06-May-98 +91 8390723273 rdchavan@mitaoe.ac.in

Shweta Chandrakant Dolas 2021 Female 09-Jan-98 +91 7057581954 scdolas@mitaoe.ac.in

Regards,

Anis S

University Relations
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FYNDNA TechCorp Pvt. Ltd. 
Registered Office:2nd Floor, Waheeda, 19 Nargis Dutt Road, Pali Hill, Bandra West, Mumbai 400 050  

Mumbai Office: Solitaire Corporate Park, S14, 2nd Floor, Guru Hargovindji Road, Chakala, Andheri (East), Mumbai – 400093 

Telephone: +91 22 66117999 

 

CIN U72900MH2021PTC355434 

 
<<<Rutvik Santaji Jadhav>>> 
 
 May 06, 2022       

Strictly Confidential 
 

Letter of Appointment 
 
Dear Rutvik, 

 
FYNDNA TechCorp Private Limited has been set up to bring a paradigm change and help financial 
institutions increase customer engagement and profitability through a cloud-native, digitally-enabled, 
versatile technology platform. We intend to provide an enabling environment to foster entrepreneurship, 
empower and nurture talent to develop solutions that delight customers. We will have an open and 
participatory culture that allows an individual to grow both personally and professionally. 
 

We thank you for your time to discuss a career opportunity with us. 
 

We are delighted to offer you an appointment in FYNDNA TechCorp Private Limited. A formal 
employment contract is being prepared and you will be expected to sign that after you join the company. 
 
We are confident that you will create substantial value to yourself and the organisation through this 
engagement. 
 

Employment: 
 

Your employment shall commence on the date of your joining, 
Your employment with the company shall be till you attain the age of superannuation at the age of 60. 
 

Position:  
 

Developer. 
 

Compensation: 

Your annual compensation (CTC - all inclusive) will be Rs.8,00,000 /- (Rupees Eight Lacs Only). 
Details of your entitlements and salary are as per Annexure I. 
 

Please treat the terms of your employment, salary etc as confidential and to be discussed only with 
your Functional Head and the Human Resources Department. 
 

Aggregate Percentage, Background Verification & Academic Requirements. 

1. At the time of joining the company on a mutually agreed date, student applicants should 
have appeared for their full-time graduation/post-graduation final year exams as applicable. 

2. The appointment offer will continue to be valid subject to announcement of results in this calendar 
year and applicants scoring minimum aggregate (aggregate of all subjects in all semesters) marks of 
60% or above in the first attempt in each of the Graduation examination which includes successful 
completion of the final semester/year without any pending arrears/backlogs. 

3. The marks/CGPA obtained during the normal duration of the course only will be considered to decide 
on the eligibility. As communicated through various forums during the recruitment process, the 
appointment is subject to completion of the course within the stipulated time as specified by the 
University/Institute and as per shared FYNDNA selection guidelines. It is mandatory to declare the 
gaps/arrears/backlogs, if any, during your academics. 

 



 

FYNDNA TechCorp Pvt. Ltd. 
Registered Office:2nd Floor, Waheeda, 19 Nargis Dutt Road, Pali Hill, Bandra West, Mumbai 400 050  

Mumbai Office: Solitaire Corporate Park, S14, 2nd Floor, Guru Hargovindji Road, Chakala, Andheri (East), Mumbai – 400093 

Telephone: +91 22 66117999 

 

CIN U72900MH2021PTC355434 

4. It is mandatory to have passed in all the subjects mentioned in the mark sheet in class Xth and class 
XIIth by securing minimum passing marks in the first attempt itself as specified by the respective board 
of examinations. It is mandatory to declare the gaps/arrears/backlogs, if any, during your pre-graduation 
academics. 

5. This appointment is also subject to a satisfactory background check verification. The management 
reserves the right to withdraw/revoke the offer/appointment at anytime at its sole discretion in case any 
discrepancy or false information is found in the details submitted by you. 
 
You are requested to sign the copy of this Letter with the Annexure conveying your acceptance of the 
offer within 7 days. 
 

We welcome you to FYNDNA TechCorp Private Limited and wish you a rewarding and successful 
career. 
 

Regards, 
For FYNDNA TechCorp Private Limited 
 
 
 
  
C.N. Ram 
Managing Director & CEO 
 
 

 
  

Signed by: Colathur Narayanan
Ram
Reason: Appointment Letter
FYNDNA
Location: Mumbai, India
Date: 06-May-2022 (10:20 PM)
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ANNEXURE I 

 

Name Rutvik Santaji Jadhav Salary details - 
Annual CTC 

Position: Developer  

"A" Fixed 

 Basic  3,20,000 

 HRA  1,60,000 

 Special Allowance  2,51,208 

 "A" Sub total Fixed / Gross Salary  7,31,208 

 "B" Retirals     

 Provident Fund (Employers Contribution)  38,400 

 Gratuity (@4.81% of Basic) 15,392 

 "B" Sub total Retiral Benefits  53,792 

 Medical Insurance Premium*  15,000 

 Total Cost to Company [A]+[B]+[C]  8,00,000 

  

Income Tax* Appropriate Income Tax would be deducted in the payroll every month 

Mediclaim 
Coverage* 

• Employee, Spouse and upto 2 children will be covered under the 
companies Group Mediclaim policy for a sum insured of Rs.7 lakhs from 
the date of joining. The applicable premium is included as part of your 
CTC. 

 

• The parental coverage is voluntary. Employees have an option to 
cover their parents (upto a age of max 80 years) on premium 
payment by self basis and will be recovered from employee. The 
parental coverage floater [both parents] is a sum insured of Rs. 3 
lakhs. 

 
 

 
 

Signed by: Colathur Narayanan
Ram
Reason: Appointment Letter
FYNDNA
Location: Mumbai, India
Date: 06-May-2022 (10:20 PM)
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          May 12, 2022 

                                  
 

Confidential 
           
          Name: Mr. Avinash Sunil Jadhav 
          Address: Pishor Road, Near BSNL Office 

                           Chhajed Nagar, Kannad, Aurangabad 

                           Maharashtra, 431103 

 

          Dear Avinash,   
 
                       Sub: Letter of Appointment at Dtwelve Spaces Pvt. Ltd. 

 
Congratulations on becoming a part of the Stanza Living family! 
 
We are pleased to share that you’ve been appointed to the position of Site Engineer (City Ops, Projects and SCM) at Dtwelve Spaces Pvt. 
Ltd. (Stanza Living) and we look forward to having you on board, starting May 26, 2022. You shall be a part of the City Service Delivery 
in Service Delivery based out of Ahmedabad initially, and have the chance to work with an energetic team of talented 
individuals. We believe your role is one of the foundation stones for our collective growth and we encourage you to avail 
every opportunity for your learning and development – of which we are sure, will be many.  
 
Please note, your appointment shall be governed by the terms and conditions of this Agreement, so you are requested to 
familiarize yourself with it. 
 

1) Compensation 
Please refer Annexure - I (Compensation Breakup) for a detailed Compensation Structure. 
 

2) Band 
The company complies with the standard band framework, aimed at helping you clearly visualize your career path with the 
organization. Your band represents the level you are placed within the organization and the salary range that you draw as 
compensation. Each Band is tailored to each specific function/department and high performers will have the opportunity to 
achieve fast-track growth, progressing through multiple bands within a short time frame. You will fall under the Band “2”.  
 

3) Probation Period 
You will be on probation for an initial period of 180 Days from the date of your joining. Thereafter, your employment may be 
confirmed, or probation period may be extended by the Management in its sole discretion. Non-communication of extension 
of probation, within 10 working days from the expiration of 180 Days, shall be deemed as confirmation of your employment, 
to be governed by the terms herein. During the period of probation, either party is liable to terminate the services by giving 
notice of such intent for a period of 30 Days or pay proportionate Basic salary (excluding variable) in lieu of any short notice 
to the Company. The Company has the sole discretion to decide your last working day in lieu of due compensation. Further in 
case of non-satisfactory performance during the probation period, the Company reserves the right to terminate your 
employment wherein the company shall have the right to waive off the Notice period. 

4)  Professional Commitment 
All employees are required to comply with Company policies, which shall be communicated to you upon your joining of   the 
Company. These include those related to employee discipline, code of conduct, non-discrimination, sexual harassment, 
confidentiality and non-disclosure, board memberships, etc. Such Company policies shall be available with the Human 
Resource team, and you are expected to read, understand and keep yourself apprised of the same inclusive of the 
changes/amendments made from time to time. 
 

5) Conflict of Interest 
a. During your employment, you will not engage in any activity or investment that 

i. conflicts with the Company's business interests, 
ii. occupies your attention thus interfering with the proper and efficient performance of your duties 

for the Company, or 
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iii. interferes with the independent exercise of your judgment in the Company’s best interests 
b. You will devote your entire time to the work of the Company and will not undertake any direct indirect (including as employee, 

independent contractor, consultant, principal, agent, director, joint venture, partner, trustee, beneficiary) business, or work 
that is honorary or remuneratory in nature except with the written permission of the Management in each case. 

 
 
 

 
6) Non-Solicitation of Clients and Employees/ Non-compete 

a. During your employment and for a period of 12 months from the cessation of your appointment with the Company 
howsoever caused (whether your employment is terminated by you or the Company and whether with or without cause or 
in breach of the Employment Agreement), you will not solicit, induce or encourage 

i. any employee of the Company to terminate their employment with the Company or to accept employment 
with any, supplier, partner, vendor, agent, consultant or any customer with whom you have a connection 
due to your work in this company. 

ii. any customer or vendor of the Company to move his existing business with the Company to a third party or 
to terminate his business relationship with the Company. 

iii. any existing employee to become associated with or perform services of any type for any third party on 
permanent or freelance basis. 

b. You agree that you will not at any time during your employment with the Company and the Restraint Period i.e., the period 
of 12 months from the date of termination of your employment with the Company howsoever caused (whether your 
employment is terminated by you or the Company and whether with or without cause or in breach of the Employment 
Agreement): 

i. either individually or through any Company controlled by you and either on your own behalf or on behalf of 
any person, directly or indirectly, canvass, solicit or endeavour to entice away from the Company any client 
or customer(s) of the Company, or any person(s), who at any time during your employment, are the clients 
or customers of the Company, or were in the habit of dealing with the Company. 

ii. either individually or through any Company controlled by you and either on your behalf or on behalf of any 
other person, directly or indirectly solicit for employment, or endeavour to employ or to retain as an 
independent contractor or agent, any person who is an employee of the Company as of the date of 
termination of your employment or was an employee of the Company at any time during 12 months prior to 
the termination of your employment. 

iii. Counsel, or otherwise assist any person to do any of the acts referred to in paragraphs (i) and (ii) of this 
clause 

c. You agree and undertake that you shall not accept, continue or engage in, whether directly or indirectly, through being on 
rolls of or as a consultant and / or third party outsourced and/or in-sourced and whether on a part time or full time basis, 
any job, profession, business, service or vocation of any kind whatsoever, which is in direct or indirect competition with the 
Company, whether individually or in a Company, firm, sole proprietorship or other entity, for a period of 12 months from the 
termination of employment with the Company 

d. You agree that the restrictions set out above are reasonable and valid and all defenses to the strict enforcement of this 
covenant by the Company are waived by you. 

 
7) Intellectual Property Rights 

a. Any and all copyrightable works prepared by you within the scope of your employment by the Company will be works made 
for hire wherein the Company will own all Intellectual Property Rights to such works, and that the Company will be 
considered the author of all such works. If and to the extent that any jurisdiction should fail to deem any Intellectual 
Property Rights for the work prepared by you within the scope of your employment by the Company to be a work made for 
hire owned by the Company, you hereby irrevocably assign to the Company all rights, title and interest in and to such work. 

b. You will promptly and fully disclose to the Company any and all inventions, discoveries, designs, developments, 
improvements and trade secrets, whether or not patentable (collectively "Inventions") that you solely or jointly may 
conceive, develop, reduce to practice or otherwise produce during your employment with the Company. Subject to the 
‘Notice’ below, you agree to grant and you hereby grant, transfer and assign to the Company all your rights, title and interest 
in and to such Inventions. You waive and quit claim to the Company any and all claims of any nature whatsoever that you 
now or hereafter may have for infringement of any patent application, patent, or other intellectual property right relating to 
any Inventions so assigned to the Company. 

c. It is pertinent to mention here that your obligation to assign rights shall not apply to any Invention that: 
Was developed entirely on your own time without using any equipment, supplies, facilities, or trade secret 
information of the Company 
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• Does not relate 

• Directly to the business of the Company or, 

• To the actual or demonstrably anticipated research or development of the Company; and 

• Does not result from any work performed by you for the Company 
 

d. You will assign and do hereby assign to the Company or its designee all your rights, title and interest in and to any and all 
Inventions full title to which may be required to lie in the India government by law or by any contract between the Company 
and the Indian government or any of its agencies. The Company is not required to designate you as an author of any design, 
computer program or related documentation, or other work of authorship assigned, nor to seek your consent for any 
modifications here to or for any other acts in relation thereto. You hereby waive any and all moral right and special 
right to authorship, including but not limited to, any rights to identification of or claiming authorship of the 
aforementioned works of authorship, and all rights of approval of or limitations or modifications to the same and all rights 
to restrain or claim damages in respect of any distortion, mutilation, modification or other acts in relation to the 
aforementioned work of authorship. 

e. You must list and describe all Inventions that you are currently developing, and all Inventions belonging to you and made by 
you prior to your employment with the Company that you wish to have excluded from this Agreement. In case no such list is 
provided, you represent that there are no such Inventions. As to any Invention in which you have an interest at any time 
prior to or during your employment, if you use or incorporate such an Invention in any released or unreleased Company 
product, service, program, process, machine, development or work in progress, or if you permit the Company to use or 
incorporate such an Invention, the Company is hereby granted and shall have an irrevocable, perpetual, royalty-free, 
worldwide license to exercise any and all rights with respect to such Invention, including without limitation the right to 
protect, make, have made, use and sell that Invention without restriction and the right to sublicense those rights to others. 
This license shall be exclusive, subject to any pre-existing non-exclusive licenses or other pre-existing rights not subject to 
your control. 

f. You agree to execute, acknowledge, verify and deliver to the Company, or cause the same to be accomplished, any and all 
further documents (including without limitation patent applications, certificates of authorship, and other instruments 
appropriate for the protection and enforcement of intellectual property rights throughout the world) that the Company may 
reasonably deem necessary or appropriate to carry out, evidence or effectuate the purposes or intent of this Agreement. If 
for any reason whatsoever you fail to execute, acknowledge, verify or deliver any such document reasonably requested by 
the Company, you hereby irrevocably appoint the Company and its duly authorized officers and agents as your agent and 
attorney in fact, to act in your stead to execute, acknowledge, verify and deliver any such document (as applicable) with the 
same legal force and effect as if done by you. In furtherance of this Agreement, you will testify at the Company's request 
and expense in any legal proceeding arising during or after your employment. 

 
8) Leave Entitlement 

Your leave entitlement shall be as per the policy(ies) of the Company formulated from time to time. Absence for a continuous 
period of seven days without prior approval of your superior (including overstay of leave / training), would automatically 
terminate your services without any notice or intimation unless the Management communicates in writing to the contrary. 

 
9) Working Days 

The Company works on a 24*7 environment and hence you may have rotational shifts depending on your role. 
 

10) Relocation 
The Management may transfer you for work at any of the Company’s or its affiliates’ its offices, existing or to be opened in 
future, at their discretion as they may consider necessary from time to time 

 

11) Role & Responsibility 
The Management may change your role & responsibility for work, at its discretion depending upon your qualification and your 
ability to the work entrusted upon you, as it may consider necessary from time to time. 
 

12) Notice Period 
a. Your employment / services will be governed by Company’s rules and regulations applicable from time to time. The 

Company reserves the right to terminate your employment with a notice of 30 Days or by paying proportionate Basic salary 
(excluding variable) in lieu of any short notice. 

b. Your employment /Services can be terminated without notice in the event of misconduct which includes but not limited to 
non- adherence to Code of Conduct, Employee Discipline, committing a criminal offence, theft, fraud, embezzlement, 
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intoxication, violence, sexual harassment, damage to the Company’s reputation etc. 
 
 
 
 

c. If you wish to terminate your employment with the Company, you shall be required to serve minimum of 30 Days’ notice or 
pay proportionate Basic salary (excluding variable) in lieu of any short notice to the Company. The Company shall have the 
sole discretion to decide your last working day wherein the company shall compensate you in respect of the extension of 
the notice period Whereas any waiver of the notice period shall create no liability of payment on the company for the 
period not served. 

d. On termination of employment you shall immediately: 
i. Deliver to the Company or as may be directed, all Confidential Information; and 

ii. Return to the Company all equipment, security keys, and other property belonging to the Company.  
e. The Company management reserves its right to place you under suspension in case any act of commission or omission 

constituting misconduct or misdemeanor, any act subverting discipline or good working practices or detrimental to the 
reputation or goodwill of the Company or prejudicial to the business, interests of the Company, etc., is alleged against you or 
is committed by you. In case of suspension you will be bound by the terms and conditions as contained in the letter of 
suspension including direction to mark your attendance at the directed place at the allotted time. During the suspension 
period you would be entitled to the subsistence allowance at the rate of 50% of the monthly basic, if otherwise not governed 
or regulated by any other applicable legal provision.  

 

13) Confidentiality & Non-Disclosure 

a. During your employment you will have access to confidential information relating to Company, shareholder, related and 
affiliated entities and client (collectively “Confidential Information”). Confidential Information shall include any 
information concerning or relating to the Company or the business of the Company, including trade secrets, secret 
formulae, computer hardware and software programs and designs, databases, trading information regarding the 
Company, its shareholders and related and affiliated entities and clients of the Company, specifications, financial and 
accounting information, customer and supplier names, correspondence, negotiations and / or contracts with customers 
and suppliers, market research, performance data and marketing strategies, research and development plans and 
expenditure, research databases and other information or material that the Company in the future may indicate as 
confidential, or which may be apparently. 

b. During your employment and always thereafter, you will neither disclose to anyone outside the Company nor use for 
any purpose other than your work for the Company any confidential or proprietary information or trade secrets of the 
Company or any information received by the Company from others that the recipient is obligated to treat as confidential 
or proprietary 

c. You will not disclose confidential or proprietary information or trade secrets to other Company employees except on a 
"need-to-know" basis. All data and information in whatever form, tangible or intangible, that is not generally known to 
the public and that relates to the business, technology, practices, products, marketing, sales, services, finances, or legal 
affairs of the Company or any third party doing business with or providing information to the Company, including 
without limitation information about actual or prospective customers, suppliers and business partners; non-public 
information about employees, such as contact information, job duties or descriptions, compensation and performance; 
business, sales, marketing, technical, financial and legal plans, proposals and projections; and concepts, techniques, 
processes, methods, systems, designs, pictures, programs, code, formulas, research, technologies, features of 
technologies, experimental work and work in progress 

d. If you have any questions as to what comprises such confidential or proprietary information or trade secrets, or to 
whom if anyone it may be disclosed, you will consult your manager immediately. 

 
14) Company Property 

a. You will be responsible for the safekeeping and return in good condition and order of all the property of the Company, 
which may be in your use, custody, care or charge. For the loss of any property of the Company in your possession, the 
Company will have the right to assess on its own basis and recover the damages of all such material from you and to 
take such action as it deems proper in the event of your failure to account for such material or property to its 
satisfaction. 

b. You acknowledge and agree that you will have no ownership or privacy interest in materials, data or information stored 
on or transmitted using the Company owned or the Company leased property or equipment, all of which shall be 
subject to access by the Company at any time without notice. When your employment by the Company ends, you will 
immediately return to the Company all documents, notes, manuals, specifications, designs, pictures, devices, code, 
email, documents, diskettes, CDs and tapes created during or related to your employment with the Company, as well as 
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any other material in any form or media containing any confidential or proprietary information or trade secrets. You will 
also return all keys, access cards, credit cards, identification cards and other property and equipment belonging to the 
Company 

c. You will be liable to pay damages to the Company for the loss caused by you directly or indirectly in addition to other 
legal remedies, which may be required for violating any of the provisions of this letter and for which the Courts of Delhi, 
India will have Jurisdiction.  

 

15) General 
a. You shall be governed by the rules, regulations and other Company policy (ies) including without limitation the Policy on prevention of 

Sexual harassment of woman at workplace and Employees Handbook as applicable, enforced, amended or altered from time to time 
during the course of your employment (the “Company Policy”). As we belong to a dynamic and evolving industry, future growth and 
expansion of the company entails that reporting relationships are liable to change in the future. 

b. You will be governed by the Service Rules & Regulations including the conduct, discipline and appeal rules, 
administrative orders and any such other rules / orders of the Company as applicable, enforced, amended or altered 
from time to time as per the laws governing during your employment and in case of deputation that may be in force 
from time to time. At all times the Company shall remain your Legal Employer; 

c. You are appointed based on your educational qualification and experience mentioned by you in your application / 
Personal Information Form and contingent on us receiving a positive reference check from your previous employers. In 
case the facts mentioned by you in your application and during your interview are found incorrect and unsatisfactory, it 
will result in termination of your appointment without any notice or salary in lieu thereof; 

d. You will inform in writing to the Company any change of address within a week from the change of the same, failing 
which, any communication sent on your last recorded address shall be deemed to have been served to you; 

e. The designation assigned to you is subject to change depending upon work assignments from time to time and shall 
remain at the sole discretion of the Company; 

f. During employment with the Company you may be transferred to any of the Groups / Organizations / Offices / Projects 
/ Divisions / Departments / Units of the Company existing or to be set up in any other location in India or abroad. In such 
case you will be governed by’ the terms and conditions of service applicable to the new assignment; 

g. You will comply, and do all things that may be necessary for the Company to comply, with the laws and regulations of all 
the governments under which the Company does business, and with provisions of contracts between any such 
governments or its contractors and the Company that relate to intellectual property or to the safeguarding of 
information; 

h. In case of any dispute, the jurisdiction to entertain and try such dispute shall vest exclusively in a Court of competent 
jurisdiction in Delhi / New Delhi. 

i. It is mandatory to attend all day training workshop. The company reserve the right to terminate your employment 
agreement in case you fail to participate in training workshop for a single day. Further, it is mandatory to clear an 
assessment post training workshop to continue with an employment with Dtwelve Spaces Private Limited.  

j. The terms of this offer detailed above are strictly confidential and should be treated as privileged information between 
you and the Company. 

 
We look forward to having you over and contribute to our business growth and wish you all the best in your new assignment. 
Please return us a signed copy of this letter as a token of your acceptance to the above offer on or before May 26, 2022. 
In the meantime, do not hesitate to call us, in case of any questions. 

Yours truly, 

         Dtwelve Spaces Pvt. Ltd. Received & Accepted 

           

        Taradutt Pathak                          Avinash Sunil Jadhav 
        Vice President – Human Resources                                                                                          
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Annexure - I (Compensation Breakup) 
 
              
               Name: Avinash Sunil Jadhav                                                 Designation: Site Engineer 
               Division: Service Delivery                                Department: City Service Delivery 
               Band: 2 
 
 

Particulars Monthly Amount (INR) Annual Amount (INR) 

Base Salary 14,583 175,000 

HRA 7,292 87,500 

Other Allowance 5,492 65,900 

Employer Contribution to PF 1,800 21,600 

Employer Contribution to ESI  0 0 

Total Fixed CTC 29,167 350,000 
 
 

1. The variable performance component, if any, which is a part of your cost to company, shall be declared at the end of the 
business year for all those employees who have completed one year’s service and will be based on Company and your 
individual performance. The variable pay-out shall solely rest on the achievement of the Business Plan for the fiscal year. 
The variable policy shall be applicable to only those employees who are active employees and not in the resigned or serving 
notice period status on the date of the variable pay out. The variable policy of the company is subject to changes. 

2. All tax implications arising out of your salary structure shall be borne by you. 
3. Your salary is strictly confidential, and you should not disclose it to anyone without prior permission of the Company in 

writing. 
4. ESOPs, if any, shall be based on the company policy. Please contact the Human Capital team for details. The ESOP policy is 

subject to changes. 
*In addition to the annual total compensation, you will be eligible for following benefits, which will be governed 

by Company policy:   
a) The PF amount mentioned is only the employer’s contribution. An Equal amount pertaining to employee's contribution 

shall be deducted from employee's salary, as per statutory guidelines. 
           

Yours Truly, 
 

Dtwelve Spaces Pvt. Ltd.      Received & Accepted 

         
 
           Taradutt Pathak                         Avinash Sunil Jadhav 
           Vice President – Human Resources                                                                                         
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Aditya Gopalrao Deshmukh     28th May 2022 

Shikshak Colony, near Kothari Vatika No. 8 

Khadki-Malkapur Road  

Akola 444004 

Re: Semsys Engineer 1 

Dear Aditya, 

On behalf of Semsys, I am very pleased to offer you a position as Engineer 1 at Semsys Pvt. Ltd. You 

will report to the Engineering Team Lead, Mrs. Mukta Jaysing Sahane. As Engineer 1, you will be 

responsible to perform the following: 

• Support design and systems integration projects 

• Design control drawings 

• Program logic for building automation systems 

• Develop GUI for building management 

 Strive for operational excellence and first-class customer service 

This letter will confirm our offer of employment under the terms and conditions that follow: 

Offer Specifics: 

• Start Date: 1st July 2022 

• Salary: Monthly salary of Rs. 25,000 (annual CTC Rs. 3,60,000), payable in accordance with the 

Company's standard payroll policies in effect from time to time. Periods of less than a month will be 

prorated accordingly. 

• Bonus Plan: During employment, you will be considered annually for a bonus pursuant to Semsys’ 

annual bonus program, as amended and in effect from time to time. Your target bonus will be 10% 

of your base salary of twelve months preceding the bonus date. The amount of the bonus that will 

be payable to you, if any, will be determined seventy-five percent (75%) by the Company's 

assessment of your individual performance against goals established annually for your position and 

twenty-five percent (25%) by the Company's assessment of its overall performance against its annual 

gross margin budget and other corporate goals to be established annually. Funding of both 

components (individual and company) of the annual bonus is contingent upon the Company meeting 

its goals as established annually. This bonus amount will be pro-rated based upon your start date 

and you must be actively employed by Semsys on the date of payment to guarantee eligibility. 

• Paid Time Off: During employment, you will be entitled to earn paid time off (PTO) in accordance 

with the Company's Paid Time Off Policy. Pursuant to the Policy, you will earn up to 1.25 days of PTO 

per month up to a maximum of 15 days per year. PTO will be pro-rated for any month that is not 

worked in full.



Page 2 of 3 

• Expenses: The Company will reimburse you for all reasonable travel and business expenses, in 

accordance with the Semsys Travel and Expense Policy. 

• All employees may be subject to promotion, transfer, change in manager or other reassignment 

from time to time, as the Company determines appropriate. 

• While you are employed, you will be required to devote your full business time and your best 

professional efforts to the performance of your duties and responsibilities for the Company, and to 

abide by all Company policies and procedures in effect from time to time. 

• Confidential Information and Restricted Activities: As a condition of your continued employment, 

you will be required to sign the Company's standard Employee Agreement (the "Agreement"). A 

copy of the Agreement is enclosed with this letter and must be signed and returned at the time you 

accept the offer. By signing this offer letter, you represent and warrant to Semsys that your 

employment with the Company and fulfillment of the duties of your position will not breach or be in 

conflict with any other agreement you have with any former employer or other person or entity. You 

also represent and warrant that you are not subject to any covenant against competition or similar 

covenants, or any other legal obligation, that would restrict or otherwise affect the performance of 

your duties and responsibilities to the Company. You agree that you will not bring with you, disclose 

or use on behalf of the Company any confidential or proprietary information of any former employer 

or other third party without that party's consent. 

• At-Will Status of Employment: This letter and your response are not meant to, and do not, 

constitute a contract of employment for a specific term. Your employment with the Company is at-

will. This means that, if you accept this offer, both you and the Company will retain the right to 

terminate your employment at any time, with or without notice or cause. 

• Withholding: All payments made by the Company under this Agreement shall be reduced by any 

tax or other amounts required to be withheld by the Company under applicable law. 

In accepting this offer, you give us assurance that you have not relied on any agreements or 

representations, express or implied, with respect to your employment, that are not set forth 

expressly in this letter. 

Aditya, we are excited about the prospect of your new position with our team, because we believe 

that your talents, knowledge and engineering judgment will benefit the Company significantly.  

Please confirm your acceptance of this offer by signing below and returning this letter to me. At the 

time you sign and return it, this letter will take effect as a binding agreement between you and the 

Company on the basis set forth above. Your hiring manager, Mukta Sahane, will discuss the 

Company's offer with you in more detail should you have any questions.
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Sincerely, 

Abhijit A. Rao 

Signed: 

__________________________ 

Name: 

__________________________ 

Date: 

__________________________ 

Stamp

FreeText
Aditya Gopalrao Deshmukh

FreeText
29/05/2022



Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Fwd: MIT-WPU,Pune: Semsys looking for fresh mechanical engineers (2022 batch)

Anil K. Pacha <anil.pacha@mitaoe.ac.in> Tue, Nov 15, 2022 at 2:32 PM
To: Vikas Singh <vssingh@mitaoe.ac.in>
Cc: Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

---------- Forwarded message ---------
From: Amol Gadade <agadade@semsys.in>
Date: Tue, May 24, 2022 at 5:24 PM
Subject: Re: MIT-WPU,Pune: Semsys looking for fresh mechanical engineers (2022 batch)
To: Dr. Hemant Mali <hemant.mali@mitwpu.edu.in>
Cc: Abhijit Rao <arao@semsys.in>, Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>, MIT-WPU Engineering Placements <engg.placements@mitwpu.edu.in>

Dear Dr. Hemant Mali,

I am glad to inform you we have selected the following candidates from MIT-WPU:

Sr.
No.

Roll No
First

Name
Middle
Name

Last
Name

Degree Specializations Campus Gender Official Email
Personal

Phone

1 220190019 Sumit Anil Raut B.Tech. Mechanical Engineering MITAOE Male saraut@mitaoe.ac.in 9004427670

2 1032180123 Mihir Bhupendra Patil B.Tech. Mechanical Engineering MIT - WPU Male mihirpatil2325@gmail.com 8169323126

3 1032180528 RAJ RAKESH JAIN B.Tech. Mechanical Engineering MIT - WPU Male rajjain3733@gmail.com 9579353892

4 1032180986 Mohit NA J B.Tech. Mechanical Robotics & Automatiion MIT - WPU Male mohitmnj1314@gmail.com 9359345029

5 120180477 Aditya Gopalrao Deshmukh B.Tech. Mechanical Engineering MITAOE Male agdeshmukh@mitaoe.ac.in 9657068957

We have reached out to them individually for their contact information so that we can issue their offer letters.

Thanks & Regards,

--
Amol Gadade - Project Manager
Semsys Pvt Ltd | 16B C Bldg Swaroopnagari Karve Rd Kothrud | Pune 411038 India
m: +91-9762262211 | agadade@semsys.in
www.semsys.in
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Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Fwd: MIT-WPU,Pune: List of interested students for HNI Corporation_2021 batch

Anil K. Pacha <anil.pacha@mitaoe.ac.in> Tue, Nov 15, 2022 at 2:41 PM
To: Vikas Singh <vssingh@mitaoe.ac.in>
Cc: Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

---------- Forwarded message ---------
From: Wakte, Pranit (HNI GBSC) <WakteP@hni-asia.com>
Date: Thu, May 26, 2022 at 11:09 AM
Subject: RE: MIT-WPU,Pune: List of interested students for HNI Corporation_2021 batch
To: Nitin Jadhav <nitin.jadhav@mitwpu.edu.in>, bvpatil@mitaoe.ac.in <bvpatil@mitaoe.ac.in>
Cc: Karthik s (HNI-India) <karthik.s@hni-india.com>, MIT-WPU Engineering Placements
<engg.placements@mitwpu.edu.in>, Dr. Hemant Mali <hemant.mali@mitwpu.edu.in>

Hi team,

This is to inform you that belwo candidate are shortlisted for HNI corporation for the position of Product Development
Engineer – trainee  Position.

1. Bhavesh Patil - 7308526093

They will soon receive the offer letter of 4 Lacs . Please confirm us the Date of joining and the result date for last
semester. Also Please confirm this to your Alandi campus TPO ,

Regards ,

Pranit Wakte – HR

HNI GBSC -Pune

NSG IT Park, 7th floor, Aundh,

Pune-411007, Maharashtra, India

MIT Academy of Engineering, Alandi - Pune Mail - Fwd: MIT-WPU,Pu... https://mail.google.com/mail/u/0/?ik=bf8910c28f&view=pt&search=al...

1 of 1 11/15/2022, 2:43 PM
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INEiENE~O
Excellence Through Insight

Date: May 9, 2022

Mr. Mauli Tele
Khed, Maharashtra,
India, Pin: 412105

Subject: Contract Letter

Dear Mauli,

With reference to the discussion you had with us, we are pleased to engage you as Trainee Engineer to
Ingenero Technologies (India) Pvt. Ltd for a period of Twelve months from the date of joining, which can be
extended based on mutual consent. During the engagement period the company will pay you as indicated
hereunder:

Stipend (Monthly) Rs. 20, 000/-

The consultation fees shall be subjected to statutory deductions as appiicable.

Goods & Service Tax (GST) tax if applicable, and only if charged at the time of raising the invoice and only if
its mentioned on the invoice separately, shall be paid by Ingenero on submission of tax invoice. The tax invoice
should contain your GST number and GST Number of Ingenero and the invoice should be in accordance with
the applicable GST law. Further you will make sure you will comply with the GST law as & when applicable
to you.

We have kept your tentative joining as 1stJune 2022; as agreed between us.

During the engagement period either party may terminate the contract by giving one week's notice in writing.

Kindly return the duplicate copy of this letter duly signed by you as token of your acceptance of the terms and
conditions thereof.

Thanking you,

Sincerely,
For Ingenero Technologies (India) Pvt. Ltd., Signature

~\~
..~~

Autliorized Signatory I accept the above terms and conditions

Ingenero Technologies (India) Pvt.. Ltd ..
Unit No.2, 8th Floor, A Wing,
i Think Techno Campus, Pokhran Road
No.2, T h a n,e ( w) - 4 0 0 6 0 7 :
Tel: 91.22.61764500 Fax. 91.22.61764799.. r-

w w W . i n g e n e r o. . :c o' rn
CIN: U51900MH2000FTC128454



INEiENEr:lO
Excellence Through Insight

Date: May 9, 2022

Mr. Mayur Saykar
At: Gurhale, Post: Vadalibhoi,
Taluka: Chandwad, District: Nashik,
Maharashtra, Pin: 422005

.'

Subject: Contract Letter

Dear Mayur,

With reference to the discussion you had with us, we are pleased to engage you as Trainee Engineer to
Ingenero Technologies (India) Pvt. Ltd for a period of Twelve months from the date of joining, which can be
extended based on mutual consent. During the engagement period the company will pay you as indicated
hereunder:

Stipend (Monthly) Rs. 20, 000/-

The consultation fees shall be subjected to statutory deductions as applicable.

Goods & Service Tax (GST) tax if applicable, and only if charged at the time of raising the invoice and only if
its mentioned on the invoice separately, shall be paid by Ingenero on submission of tax invoice. The tax invoice
should contain your GST number and GST Number of Ingenero and the invoice should be in accordance with
the applicable GST law. Further you will make sure you will comply with the GST law as & when applicable
to you.

We have kept your tentative joining as pt June 2022; as agreed between us.

During the engagement period either party may terminate the contract by giving one week's notice in writing.

Kindly return the duplicate copy of this letter duly signed by you as token of your acceptance of the terms and
conditions thereof.

Thanking you,

Sincerely,
For Ingenero Technologies (India) Pvt. Ltd., Signature

I accept the above terms and conditions

Ingenero Technologies· (India) pvt. Ltd ..
Unit No.2, 8th Floor, A Wing,
i Think Techno Campus, Pokhran Road
No.2, Thane (w) - 400 607:
Tel: 91.22.61764500 Fax. 91.22.61764799·.. r-

w w w . i n g e n e r o. . :c o rn
CIN: U51900MH2000FTC128454



INEiENEi=lO
Excellence Through Insight

Date: May 9, 2022

Mr. Pankaj Mhaske
At: Dalimb, Post: Shindawane,
Taluka: Dound, District: Pune,
Maharashtra, Pin: 412202

.'

Subject: Contract Letter

Dear Pankaj,

With reference to the discussion you had with us, we are pleased to engage you as Trainee Engineer to
Iugenero Technologies (India) ·Pvt. Ltd for a period of Twelve months from the date of joining, which can be
extended based on mutual consent. During the engagement period the company will pay you as indicated
hereunder:

Stipend (Monthly) Rs. 20, 000/-

The consultation fees shall be subjected to statutory deductions as applicable.

Goods & Service Tax (GST) tax if applicable, and only if charged at the time of raising the invoice and only if
its mentioned on the invoice separately, shall be paid by Ingenero on submission of tax invoice. The tax invoice
should contain your GST number and GST Number of Ingenero and the invoice should be in accordance with
the applicable GST law. Further you will make sure you will comply with the GST law as & when applicable
to you.

We have kept your tentative joining as I" June 2022; as agreed between us.

During the engagement period either party may terminate the contract by giving one week's notice in writing.

Kindly return the duplicate copy of this letter duly signed by you as token of your acceptance of the terms and
conditions thereof.

Thanking you,

Sincerely.
For In&en~)."?gies (India)Pvt.Ltd.,

Kispa7--
Authurized Signatory

Signature

T accept the above. terms and conditions

Ingenero .Technologies (1ndia) Pvt. Ltd.
Unit No.2, 8th Floor, A .Wlng,
i Think Techno Campus, Pokhran Road
No.2, Thane (w) - 400 607.
Tel: 91.22.6176 4qO'oFax. 91.22.61764799
w w w . i n g e n e r 0 . c: 0 m.
CIN: U51900MH2000FTC128454



ProMobi Technologies Private Limited
Ground Floor,JK Tech Square, Plot No. 25/4,
MIDC IT/ITES SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase – III, Pune, Maharashtra 411057
Phone : 8983235684
Email : contact-us@promobitech.com | Web : www.promobitech.com

01 June 2022

Divyansh Waghmare
Super E-1083
Ram Krishna Ward no:7
Sarni, Betul
MP 460447

SUBJECT: OFFER LETTER

Dear Divyansh,

Congratulations! With reference to your successful interview and our discussions with you, we are pleased to offer

you employment at the position of Trainee Product Engineer with Promobi Technologies Private Limited, at its

office in Pune (Maharashtra, India). The gross annual salary for you, on the basis of ‘Cost to Company’ will be

INR 600,000/- (Rupees Six Lakh Only) Per Annum. The break-up of your gross salary per month is annexed herewith.

Your appointment shall be effective on from your Joining Date i.e. 03 June 2022, subject to all the terms and

conditions of our Employment Contract/ Appointment Letter to be issued to you on the Joining Date.

As per the company policies, there will be a standard 6 (Six) months’ probation period from the Joining Date. During

the probation period, either party shall have to give a 15 (Fifteen) Days’ notice period to terminate employment

whereas for termination post probation period, a 30 (Thirty) Days’ notice period shall be applicable for the same.

Your remuneration/ salary details are highly confidential and if required, please discuss it only with the HR Manager

& Director of Operations.

You are requested to adhere to the Checklist annexed hereunder.

Kindly confirm your acceptance of this Offer Letter by signing and providing us a counter copy of this Offer Letter.

We are delighted to have you onboard and hope our association will be mutually beneficial.

Sincerely,

I agree to and accept the terms as set forth in this Offer letter.

Sweta Dewangan, Divyansh Waghmare
HR Specialist 01 June 2022

Reg. Address - 303, Welworth Classic, Plot No. 2&3, S/No. 22/2, Wadgaonsheri, Pune, Maharashtra 411014
CIN: U74900PN2014PTC150210

mailto:contact-us@promobitech.com
http://www.promobitech.com


ProMobi Technologies Private Limited
Ground Floor,JK Tech Square, Plot No. 25/4,
MIDC IT/ITES SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase – III, Pune, Maharashtra 411057
Phone : 8983235684
Email : contact-us@promobitech.com | Web : www.promobitech.com

SALARY STRUCTURE

Please see the break-up of your CTC below (Taxes and Provident Fund applicable):

CTC Components Per Annum (INR) Monthly (INR)
Basic 240,000 20,000
HRA 120,000 10,000
Transport and Medical Allowance 50,000 4,167
Lunch allowance 13,200 1,100
Children education allowance 1,200 100
Leave travel allowance 20,000 1,667
Telephone Reimbursement 12,000 1,000
Other Allowance 143,600 11,967

TOTAL CTC 600,000 50,000

Other benefits are:

Sr. No. Benefits Amount (INR)

1 Medical Insurance for Self, Spouse and up to 2 children 5,00,000/- per annum

2 Educational Assistance Program* Up-to 15,000/- per annum

3 Fitness Allowance* Up-to 10,000/- per annum

4 Hobby Stipend* Up-to 10,000/- per annum

These benefits are over and above the CTC.

*These benefits can be availed only after completion of the Probation Period.

CHECKLIST

1. Please produce the photocopies of the following documents at the time of joining for our record:

a. Relieving & Experience Letter of your current & past employer(s) (if any);

b. Education Certificates (Including Additional/ Extra-Curricular Certificates/ Courses) supporting your

educational qualifications along with Mark Sheets;

c. Passport Size Photograph (1 Unit);

d. Identity Proof – Aadhaar Card and PAN Card;

e. Address Proof – Electricity Bill / Telephone Bill / Registered Rent (Leave & License) Agreement (Any One);

f. Latest Salary Slip(s) or Salary Certificate pertaining to last 03 (Three) Months of your immediately preceding

employment.

Sweta Dewangan, Divyansh Waghmare
HR Specialist 01 June 2022

Reg. Address - 303, Welworth Classic, Plot No. 2&3, S/No. 22/2, Wadgaonsheri, Pune, Maharashtra 411014
CIN: U74900PN2014PTC150210

mailto:contact-us@promobitech.com
http://www.promobitech.com


 

 
   

 
Date: 24-Jun-22 

 
  

Jaideep Nitin Kulkarni 
Pune    

  
Dear Jaideep, 
 
Subject: Offer of Employment cum Appointment order at NielsenIQ (India) Private Limited 
 
We are very pleased to offer you employment at NielsenIQ (India) Private Limited. We are the world’s 
leading information and measurement company and are looked upon for providing customized and tailor 
made apt solutions to our clients in the Market Research space. We congratulate you on your decision to 
join this dynamic and motivated band of professionals and welcome you to the NielsenIQ family! 
  
You would be joining the company as Support Specialist and in this role you will be based at Pune. 
 
However, you will appreciate that the company reserves the right to change your job title, job 
responsibilities, reporting relationship or the location of posting at any time. 
 
The terms and conditions of the appointment are set forth below: 

 
Position - “Support Specialist” 
 
Global Job Band – 7 
 
COE –  GS-Chennai 
 
Salary & Perquisites - Your annual Total Base Salary (TBS) is INR 675,000 /- which will be payable monthly 
on a pro-rata basis. Details of your annual salary and perks (Hypothetical CTC) are shown in the attached 
Annexure-II. Your hypothetical CTC is INR 706,976/-.  An annual performance review will be conducted to 
assess your performance and to provide the basis for salary review.   
 
In order to maintain the highest standards for our new associates, a further condition of this offer is that you 
must successfully clear your final examinations. NielsenIQ requires an official copy of your Highest Education 
Marksheet and Degree within three months of your joining date. If you fail to meet this standard, NielsenIQ 
reserves the right to rescind this offer 
 
Leave Entitlement – You will be entitled to the following types of leaves: 
• 24 days Privilege Leave (on confirmation, six months from the date of joining) as per company’s policy; 
• 10 days of Casual Leave (prorated from the date of joining, as leave is calculated as per Financial year) 

which cannot be carried forward or converted into cash; 
• 8 days of Sick Leave which may be accumulated up to a maximum of 30 days but cannot be converted 

into cash. 
 



 

 
   

Provident Fund (EPF) and Statutory Benefits - NielsenIQ contributes towards EPF and you hereby consent 
to such contribution, including your participation towards such EFP. In keeping with applicable law, you will 
be entitled to benefits such as under the Employee State Insurance Act, 1948 and the Payment of Gratuity 
Act, 1972, as is applicable to you. 
 
Income Tax - You will be responsible and liable for filing and payment of your taxes on income in all 
applicable jurisdictions 
 
Probation – You will undergo a probationary period of six months. Upon successful completion of probation 
you will be confirmed in the services of the company. During or at the end of the probation period, or any 
extension thereof, employment may be terminated by either party giving 15 days notice or notice pay in lieu 
of notice, without assigning any reason thereof. 
 
Termination – Written notice is required by either party to terminate this contract.  As per the policy notice 
period is two (2) months for band 5 to band 11, and three (3) months for band 4 and above or notice pay in 
lieu of notice in the event of resignation or any kind of termination including dismissal or redundancy.  The 
employer reserves the right to dismiss without notice in the event of serious misconduct. 
 
Retirement - You will retire from the services of the company on attaining 58 years of age. 
 
NielsenIQ Company Code of Conduct –Your terms and conditions of employment are also governed by the 
NielsenIQ Code of Conduct a copy of the same is attached herewith and any other applicable policy of 
NielsenIQ, as updated from time to time. Please go through the document(s) and convey your acceptance 
along with this offer of employment. 
 
Confidentiality- 
All information disclosed to you during the course of your employment with NielsenIQ is deemed 
confidential and should be maintained as confidential unless communicated otherwise. Any contravention 
or breach in this understanding would constitute a material breach of applicable policies of NielsenIQ for 
which NielsenIQ may initiate disciplinary action, including but not limited to termination of your 
employment. Please confirm you acceptance by affixing your signature and return the attached “Employee 
Confidentiality, Proprietary Rights and Conflicts Agreement”, appended herein. 
 
Working Hours – Your work hours including any need to work in shifts will be informed to you on your 
joining date. NielsenIQ reserves the right to introduce new shift timings/schedules depending on the nature 
and exigencies of business which more particularly are required to cater to the internal/external client’s 
ever changing demands. Any variation in your work hours will be communicated to you by your supervisor.  
Non adherence to this provision constitutes a ground for termination. Any appeals against such a 
termination notice can be appealed against to the Chief Human Resource Officer, whose decision shall be 
final in this regard. 
 
Privacy and personal information (including sensitive personal data or information) - By accepting this 
offer of employment, you consent to NielsenIQ collecting, using, or disclosing your personal information for 
any purpose directly or indirectly connected with your employment. This may include transfer of your 
personal information within the organisation to other states, territory or country as required by law for 
internal administrative purposes.  



 

 
   

Some examples of  personal information as  detailed under Rule 3 of the Information 
Technology(Reasonable security practices and procedures and sensitive personal data and information)  
 
 
Rules, 2011 (“IT Rules”), would be (i) financial information such as bank account or other payment 
instrument details; and(ii) medical records . This may be collected used or disclosed for purposes including 
but not limited to administering your employment relationship, processing your pay, conducting background 
checks and generally discharging all human resource management activities.  
 
Please note that NielsenIQ will only collect personal information for the purposes mentioned above.  The 
personal information so collected by NielsenIQ is solely utilized for the specific purpose of maintaining a 
repository of employee information in order to comply with statutory or regulatory requirements prescribed 
by applicable law or for internal requirements as mentioned above. 
NielsenIQ represents that except for the purposes mentioned herein or if required under law, NielsenIQ will 
not disclose to any third party or otherwise use in any manner the personal information, without your prior 
consent. You provide your unequivocal consent to NielsenIQ using your personal information in the manner 
specified above. 
 
Assignment Guide/Right to Amend – Conditions and circumstances not covered in this letter will be in 
accordance with established Company policy.  The Company reserves the right to revise or amend the 
provisions outlined in this agreement as circumstances necessitate.  This agreement sets forth the entire 
understanding and agreement of the parties and supersedes any and all oral or written agreements and 
understandings between the parties as to the subject matter of this agreement. Except as otherwise 
provided herein, this agreement may be changed only in writing and with the signatures of all parties. 
 
Governing Law and Jurisdiction – This employment cum appointment order shall be governed by and 
construed in accordance with the laws of India. The courts at Mumbai/New Delhi shall have exclusive 
jurisdiction on the matters arising from or herein, without regard to the principles of conflicts of laws.   
 
Notices – Any notice or other communication to be given by one party to the other pursuant to the 
employment cum appointment order shall be made in writing and signed by or on behalf of the party giving 
it. It shall be served by letter or facsimile transmission or email and shall be deemed to be duly given or 
made when delivered (in the case of personal delivery), at the time of transmission (in the case of facsimile 
transmission or email, provided that the sender has received a receipt indicating proper transmission) and a 
hard copy of such notice or communication is forthwith sent by prepaid post to the relevant address of such 
party) or 5 (five) days after being dispatched in the post, postage prepaid, by registered mail to such party at 
the address set out above in case of the employee or the NielsenIQ office as applicable depending on your 
location of employment.   
 
Should you agree to the terms set out in this letter, please kindly sign and return the duplicate copy of this 
letter together with the “Employee Confidentiality, Proprietary Rights and Conflicts Agreement” to us.  
 
We are all looking forward to working with you in your role with NielsenIQ.  We think the future holds great 
things, and we look forward to you sharing in our success. 
 
 
 
 
 



 

 
   

 
 
 
 
Yours faithfully 
For and on behalf of NielsenIQ (India) Private Limited 
 

 
Anand Pandya 
Executive Director, Human Resources 
 
 
 
 
 
 
Acceptance of Offer & Company Code of Conduct 
 
I, hereby accept the above employment terms and conditions as well as the NielsenIQ Code of Conduct to 
the position of Support Specialist with NielsenIQ (India) Private Limited. My Date of Joining would be July 
04, 2022. 
  
 
 
 
Signature:  ________________________ Date:  
                        Jaideep Nitin Kulkarni 
 

 
 

 

** Please sign the duplicate copy of this letter as an acceptance of the above terms and conditions and 
return the same to us. 

 
 
 
 
 
 
 
Note: Information in this document is meant to reaffirm your decision to join NielsenIQ and not meant for 
external circulation 



 

 
   

 

 
 

NIELSENIQ KEY BENEFITS & POLICIES 
 
 
 
Welcome to the NielsenIQ Family! As a ready reckoner, please find information on key policies, benefits & 
procedures below.   

 

(A) WORK TIMINGS 

• We work from Monday through Friday with regular working hours being 9:30am to 6:00pm. 

• Select Field Office-based employees work Monday through Saturday. This will apply to associates 

working for those teams. In such cases, regular working hours are based on the schedule/ shift of 

Field Projects.  

(A) LEAVE QUANTUM 

Privilege 
Leave 

Sick Leave 
Casual 
Leave 

Maternity 
Leave 

Paternity 
Leave 

Child 
Adoption 
Leave 

Paid 
National/ 
Festival 
Holidays 

24 days 8 days 10 days 24 weeks 5 days 24 weeks 12 days 

 
 

 

(B) PERFORMANCE PLANNING & REVIEW 

• Our Performance Review Cycle follows the calendar year starting from January to December 

 
 
 
 
 
 
 
 
 
 
 



 

 
   

 
 
 
INSURANCE BENEFITS –  
All our associates are covered with the below mentioned insurances –  

1. Group Life Term Insurance Scheme : (Provider – Exide Life Insurance) 

Provides Life Insurance assistance to the associate’s family in case of death of an associate. 

Band Sum Insured INR 

8,7 25,00,000 

                
1. Group Mediclaim Insurance Scheme:  (Provider – New India Assurance Company) - Provides 

pre/during/post hospitalization cashless or reimbursement benefits to associate & family members. 

 
 
 
 
 
 

2. Personal Accident Insurance Scheme (ICICI Lombard General Insurance) 

The policy provides Insurance cover for injury to an associate.  

Band Sum Insured INR 

11,10,09,08,07 5,45,000 

 
 
 
 
To know more about the India benefits Please visit given site- 
https://nielsenenterprise.sharepoint.com/sites/IndiaBenefitSite 
 
 
 
 
 
Note: Information in this document is meant to reaffirm your decision to join NielsenIQ and not meant for 
external circulation 
 

 

 

 

 

Band Sum Insured INR 

8,7 4,00,000 

https://nielsenenterprise.sharepoint.com/sites/IndiaBenefitSite


 

 
   

 

 

 

 
ANNEXURE-I 

 
As a part of the joining formalities please note that you would be required to submit to us the following 
documents.  

1. PAN Card Copy 
1. Passport/ Rent agreement/ Electricity bill / Telephone bill / Driving license 
2. Certificates of Highest Qualification Degree: Graduation / PG / MBA. 
3. 2 passport sized photograph. 
4. Relieving letter /Service letter/ Resignation Acceptance from your last company. 
5. Salary Certificate / last Salary Slip / copy of Form 16 from the previous employer. Please note, the non-

receipt of these documents would lead to grossing-up of the Income for the current financial year & 
accordingly the tax would be deducted. 

 

We have a tie up with ICICI Bank and HSBC Bank for salary accounts.  Upon joining, please contact your HR 
to open an account with one of the banks. 

 

 
 
 

 
 

 

 

 

 

 

 

 

 

 

 

 



 

 
   

 

ANNEXURE - III 

We are pleased to highlight few of our key initiatives and policies for your ready reference. 

 
India Integrity 

 
NielsenIQ’s long-term business success and its ability to attract clients, talented employees and investors are 
dependent on high standards of ethics, integrity, and compliance. The India Integrity Programme was 
launched as a means to bring to notice any compromise in these values. The India Integrity Leader is a 
dedicated point of contact to whom you can raise your concern anonymously and in confidence, around any 
kind of integrity breach. 

Examples of Misconduct - Fraud, Loss of Confidentiality, Kickbacks, Bribery, Falsifying Expenses, Conflict of 
Interest, Discrimination, Harassment, Copyright Violations, Inappropriate Computer use, Data Integrity, Data 
Theft, Data Falsification, Panel Integrity issues, Other Legal Compliance issues, etc.   

If you have questions or concerns about compliance or integrity, view the Whistle blower procedures, call 
the Helpline or write to us. 

 
E-mail: indiaintegrity@smb.Nielseniq.com 
Report a concern online in 38 native languages, anonymously  
At https://secure.ethicspoint.com/domain/media/en/gui/74158/report.html 

  
Call the Whistle-blower Hotline (https://secure.ethicspoint.com/domain/media/en/gui/74158/phone.html) 
and speak to confidential, third party representatives 24 x 7   
Dial: (000-117) 855-373-5902  
 
 
To know more, we encourage you to visit Compliance & Integrity page on the NielsenIQ intranet and 
familiarize yourself with the process and methods of reporting noncompliance or misconduct. 
 
 
Prevention of Sexual Harassment at Workplace  
 
Keeping in line with NielsenIQ’s commitment to provide a safe and conducive work environment to its 
employees, it is imperative to prevent and eliminate sexual harassment at the workplace.  
 
The policy is formulated in pursuance of the Vishakha Guidelines, 1997 which is now the Sexual Harassment 
of Women at Workplace (Prevention, Prohibition & Redressal) Act, 2013. Based on the policy, we have 
constituted a Local Complaints Redressal Committee chaired by the Chief Diversity Officer, NielsenIQ India. 
 
In case of a concern, we would recommend the aggrieved woman to report to the committee or any of the 
committee members in writing. 
 

https://intranet.nielsen.com/LifeCareer/compliance/Pages/Whistleblower-Policy.aspx
mailto:indiaintegrity@smb.Nielseniq.com
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsecure.ethicspoint.com%2Fdomain%2Fmedia%2Fen%2Fgui%2F74158%2Fphone.html)%2520and&data=05%7C01%7CYasmin.Shaikh%40nielseniq.com%7Cc75a55cbb56f420342ac08da4999b6c4%7C6ac7a1f45fb14153bb4f12d2020a1f7d%7C0%7C0%7C637903221801779349%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=d0y9al2NcvQ9fxdxwvw2VyatDNP0UjcEpEdPOLD0ZZA%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsecure.ethicspoint.com%2Fdomain%2Fmedia%2Fen%2Fgui%2F74158%2Fphone.html)%2520and&data=05%7C01%7CYasmin.Shaikh%40nielseniq.com%7Cc75a55cbb56f420342ac08da4999b6c4%7C6ac7a1f45fb14153bb4f12d2020a1f7d%7C0%7C0%7C637903221801779349%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=d0y9al2NcvQ9fxdxwvw2VyatDNP0UjcEpEdPOLD0ZZA%3D&reserved=0


 

 
   

 
Based on the written complaint, the committee would conduct an enquiry and conclude before initiating 
action against the defendant (or the complainant in case of false complaints). 
 
Employee Assistance Programme (EAP)  
 
We care for you and your family’s overall wellbeing and through the EAP, we bring to you an exclusive 
counselling service. This program is run in association with ICAS India, world leader in Wellness services to 
help you and your family maintain a healthy & balanced lifestyle. 
 
 
Key highlights of the program are External Counsellors, Telephone Counselling, Face-to-Face Counselling, 
 E-Therapy, Complete Confidentiality Assurance, English & Regional Language compatibility, Available 24 x 7 
x 365 and at absolutely no extra cost to you. 
 
Toll Free Helpline: 1800 22 70 22 | Toll Helpline: 022-2649 3919 
E-counselling: wellness&wellbeing@icasindia.com 
All Face-to-face counselling would be based on need and prior appointment 
To know more about EAP, contact your HRBP or view the  Employee Assistance Program.pdf 
 
The purpose of EAP is to help you and your family deal with everyday concerns & problems, overcome 
emotional challenges through professional, timely and confidential services. 
 
For more information on the above and other policies, please visit the NielsenIQ Now intranet page: 
https://intranet.nielsen.com/Pages/default.aspx 
 
 
 

 
 
 
**Upon joining, you will have access to all the above intranet links. You may also contact your HR Business 
Partner for more information. 
 
 
 
 
 
Note: Information in this document is meant to reaffirm your decision to join NielsenIQ and not meant for 
external circulation 
 

 

For complaints, write to: integrity@nielseniq.com  
All queries and matters will be treated in strict confidence. 

https://nielsenenterprise-my.sharepoint.com/:b:/g/personal/anand_pandya_nielseniq_com/Ec3CFZ_Lf49MlukXwnvODioBOiGax3-ovGNBc-kAJFD5dw?isSPOFile=1
https://intranet.nielsen.com/Pages/default.aspx


 

 
   

 
Date: 24-Jun-22 

 
  

Rutwick Pawar 
Pune    

  
Dear Rutwick, 
 
Subject: Offer of Employment cum Appointment order at NielsenIQ (India) Private Limited 
 
We are very pleased to offer you employment at NielsenIQ (India) Private Limited. We are the world’s 
leading information and measurement company and are looked upon for providing customized and tailor 
made apt solutions to our clients in the Market Research space. We congratulate you on your decision to 
join this dynamic and motivated band of professionals and welcome you to the NielsenIQ family! 
  
You would be joining the company as Support Specialist and in this role you will be based at Pune. 
 
However, you will appreciate that the company reserves the right to change your job title, job 
responsibilities, reporting relationship or the location of posting at any time. 
 
The terms and conditions of the appointment are set forth below: 

 
Position - “Support Specialist” 
 
Global Job Band – 7 
 
COE –  GS-Chennai 
 
Salary & Perquisites - Your annual Total Base Salary (TBS) is INR 675,000 /- which will be payable monthly 
on a pro-rata basis. Details of your annual salary and perks (Hypothetical CTC) are shown in the attached 
Annexure-II. Your hypothetical CTC is INR 706,976/-.  An annual performance review will be conducted to 
assess your performance and to provide the basis for salary review.   
 
In order to maintain the highest standards for our new associates, a further condition of this offer is that you 
must successfully clear your final examinations. NielsenIQ requires an official copy of your Highest Education 
Marksheet and Degree within three months of your joining date. If you fail to meet this standard, NielsenIQ 
reserves the right to rescind this offer 
 
Leave Entitlement – You will be entitled to the following types of leaves: 
• 24 days Privilege Leave (on confirmation, six months from the date of joining) as per company’s policy; 
• 10 days of Casual Leave (prorated from the date of joining, as leave is calculated as per Financial year) 

which cannot be carried forward or converted into cash; 
• 8 days of Sick Leave which may be accumulated up to a maximum of 30 days but cannot be converted 

into cash. 
 



 

 
   

Provident Fund (EPF) and Statutory Benefits - NielsenIQ contributes towards EPF and you hereby consent 
to such contribution, including your participation towards such EFP. In keeping with applicable law, you will 
be entitled to benefits such as under the Employee State Insurance Act, 1948 and the Payment of Gratuity 
Act, 1972, as is applicable to you. 
 
Income Tax - You will be responsible and liable for filing and payment of your taxes on income in all 
applicable jurisdictions 
 
Probation – You will undergo a probationary period of six months. Upon successful completion of probation 
you will be confirmed in the services of the company. During or at the end of the probation period, or any 
extension thereof, employment may be terminated by either party giving 15 days notice or notice pay in lieu 
of notice, without assigning any reason thereof. 
 
Termination – Written notice is required by either party to terminate this contract.  As per the policy notice 
period is two (2) months for band 5 to band 11, and three (3) months for band 4 and above or notice pay in 
lieu of notice in the event of resignation or any kind of termination including dismissal or redundancy.  The 
employer reserves the right to dismiss without notice in the event of serious misconduct. 
 
Retirement - You will retire from the services of the company on attaining 58 years of age. 
 
NielsenIQ Company Code of Conduct –Your terms and conditions of employment are also governed by the 
NielsenIQ Code of Conduct a copy of the same is attached herewith and any other applicable policy of 
NielsenIQ, as updated from time to time. Please go through the document(s) and convey your acceptance 
along with this offer of employment. 
 
Confidentiality- 
All information disclosed to you during the course of your employment with NielsenIQ is deemed 
confidential and should be maintained as confidential unless communicated otherwise. Any contravention 
or breach in this understanding would constitute a material breach of applicable policies of NielsenIQ for 
which NielsenIQ may initiate disciplinary action, including but not limited to termination of your 
employment. Please confirm you acceptance by affixing your signature and return the attached “Employee 
Confidentiality, Proprietary Rights and Conflicts Agreement”, appended herein. 
 
Working Hours – Your work hours including any need to work in shifts will be informed to you on your 
joining date. NielsenIQ reserves the right to introduce new shift timings/schedules depending on the nature 
and exigencies of business which more particularly are required to cater to the internal/external client’s 
ever changing demands. Any variation in your work hours will be communicated to you by your supervisor.  
Non adherence to this provision constitutes a ground for termination. Any appeals against such a 
termination notice can be appealed against to the Chief Human Resource Officer, whose decision shall be 
final in this regard. 
 
Privacy and personal information (including sensitive personal data or information) - By accepting this 
offer of employment, you consent to NielsenIQ collecting, using, or disclosing your personal information for 
any purpose directly or indirectly connected with your employment. This may include transfer of your 
personal information within the organisation to other states, territory or country as required by law for 
internal administrative purposes.  



 

 
   

Some examples of  personal information as  detailed under Rule 3 of the Information 
Technology(Reasonable security practices and procedures and sensitive personal data and information)  
 
 
Rules, 2011 (“IT Rules”), would be (i) financial information such as bank account or other payment 
instrument details; and(ii) medical records . This may be collected used or disclosed for purposes including 
but not limited to administering your employment relationship, processing your pay, conducting background 
checks and generally discharging all human resource management activities.  
 
Please note that NielsenIQ will only collect personal information for the purposes mentioned above.  The 
personal information so collected by NielsenIQ is solely utilized for the specific purpose of maintaining a 
repository of employee information in order to comply with statutory or regulatory requirements prescribed 
by applicable law or for internal requirements as mentioned above. 
NielsenIQ represents that except for the purposes mentioned herein or if required under law, NielsenIQ will 
not disclose to any third party or otherwise use in any manner the personal information, without your prior 
consent. You provide your unequivocal consent to NielsenIQ using your personal information in the manner 
specified above. 
 
Assignment Guide/Right to Amend – Conditions and circumstances not covered in this letter will be in 
accordance with established Company policy.  The Company reserves the right to revise or amend the 
provisions outlined in this agreement as circumstances necessitate.  This agreement sets forth the entire 
understanding and agreement of the parties and supersedes any and all oral or written agreements and 
understandings between the parties as to the subject matter of this agreement. Except as otherwise 
provided herein, this agreement may be changed only in writing and with the signatures of all parties. 
 
Governing Law and Jurisdiction – This employment cum appointment order shall be governed by and 
construed in accordance with the laws of India. The courts at Mumbai/New Delhi shall have exclusive 
jurisdiction on the matters arising from or herein, without regard to the principles of conflicts of laws.   
 
Notices – Any notice or other communication to be given by one party to the other pursuant to the 
employment cum appointment order shall be made in writing and signed by or on behalf of the party giving 
it. It shall be served by letter or facsimile transmission or email and shall be deemed to be duly given or 
made when delivered (in the case of personal delivery), at the time of transmission (in the case of facsimile 
transmission or email, provided that the sender has received a receipt indicating proper transmission) and a 
hard copy of such notice or communication is forthwith sent by prepaid post to the relevant address of such 
party) or 5 (five) days after being dispatched in the post, postage prepaid, by registered mail to such party at 
the address set out above in case of the employee or the NielsenIQ office as applicable depending on your 
location of employment.   
 
Should you agree to the terms set out in this letter, please kindly sign and return the duplicate copy of this 
letter together with the “Employee Confidentiality, Proprietary Rights and Conflicts Agreement” to us.  
 
We are all looking forward to working with you in your role with NielsenIQ.  We think the future holds great 
things, and we look forward to you sharing in our success. 
 
 
 
 
 



 

 
   

 
 
 
 
Yours faithfully 
For and on behalf of NielsenIQ (India) Private Limited 
 

 
Anand Pandya 
Executive Director, Human Resources 
 
 
 
 
 
 
Acceptance of Offer & Company Code of Conduct 
 
I, hereby accept the above employment terms and conditions as well as the NielsenIQ Code of Conduct to 
the position of Support Specialist with NielsenIQ (India) Private Limited. My Date of Joining would be July 
04, 2022. 
  
 
 
 
Signature:  ________________________ Date:  
                        Rutwick Machhindranath Pawar 
 

 
 

 

** Please sign the duplicate copy of this letter as an acceptance of the above terms and conditions and 
return the same to us. 

 
 
 
 
 
 
 
Note: Information in this document is meant to reaffirm your decision to join NielsenIQ and not meant for 
external circulation 



 

 
   

 

 
 

NIELSENIQ KEY BENEFITS & POLICIES 
 
 
 
Welcome to the NielsenIQ Family! As a ready reckoner, please find information on key policies, benefits & 
procedures below.   

 

(A) WORK TIMINGS 

• We work from Monday through Friday with regular working hours being 9:30am to 6:00pm. 

• Select Field Office-based employees work Monday through Saturday. This will apply to associates 

working for those teams. In such cases, regular working hours are based on the schedule/ shift of 

Field Projects.  

(A) LEAVE QUANTUM 

Privilege 
Leave 

Sick Leave 
Casual 
Leave 

Maternity 
Leave 

Paternity 
Leave 

Child 
Adoption 
Leave 

Paid 
National/ 
Festival 
Holidays 

24 days 8 days 10 days 24 weeks 5 days 24 weeks 12 days 

 
 

 

(B) PERFORMANCE PLANNING & REVIEW 

• Our Performance Review Cycle follows the calendar year starting from January to December 

 
 
 
 
 
 
 
 
 
 
 



 

 
   

 
 
 
INSURANCE BENEFITS –  
All our associates are covered with the below mentioned insurances –  

1. Group Life Term Insurance Scheme : (Provider – Exide Life Insurance) 

Provides Life Insurance assistance to the associate’s family in case of death of an associate. 

Band Sum Insured INR 

8,7 25,00,000 

                
1. Group Mediclaim Insurance Scheme:  (Provider – New India Assurance Company) - Provides 

pre/during/post hospitalization cashless or reimbursement benefits to associate & family members. 

 
 
 
 
 
 

2. Personal Accident Insurance Scheme (ICICI Lombard General Insurance) 

The policy provides Insurance cover for injury to an associate.  

Band Sum Insured INR 

11,10,09,08,07 5,45,000 

 
 
 
 
To know more about the India benefits Please visit given site- 
https://nielsenenterprise.sharepoint.com/sites/IndiaBenefitSite 
 
 
 
 
 
Note: Information in this document is meant to reaffirm your decision to join NielsenIQ and not meant for 
external circulation 
 

 

 

 

 

Band Sum Insured INR 

8,7 4,00,000 

https://nielsenenterprise.sharepoint.com/sites/IndiaBenefitSite


 

 
   

 

 

 

 
ANNEXURE-I 

 
As a part of the joining formalities please note that you would be required to submit to us the following 
documents.  

1. PAN Card Copy 
1. Passport/ Rent agreement/ Electricity bill / Telephone bill / Driving license 
2. Certificates of Highest Qualification Degree: Graduation / PG / MBA. 
3. 2 passport sized photograph. 
4. Relieving letter /Service letter/ Resignation Acceptance from your last company. 
5. Salary Certificate / last Salary Slip / copy of Form 16 from the previous employer. Please note, the non-

receipt of these documents would lead to grossing-up of the Income for the current financial year & 
accordingly the tax would be deducted. 

 

We have a tie up with ICICI Bank and HSBC Bank for salary accounts.  Upon joining, please contact your HR 
to open an account with one of the banks. 

 

 
 
 

 
 

 

 

 

 

 

 

 

 

 

 

 



 

 
   

 

ANNEXURE - III 

We are pleased to highlight few of our key initiatives and policies for your ready reference. 

 
India Integrity 

 
NielsenIQ’s long-term business success and its ability to attract clients, talented employees and investors are 
dependent on high standards of ethics, integrity, and compliance. The India Integrity Programme was 
launched as a means to bring to notice any compromise in these values. The India Integrity Leader is a 
dedicated point of contact to whom you can raise your concern anonymously and in confidence, around any 
kind of integrity breach. 

Examples of Misconduct - Fraud, Loss of Confidentiality, Kickbacks, Bribery, Falsifying Expenses, Conflict of 
Interest, Discrimination, Harassment, Copyright Violations, Inappropriate Computer use, Data Integrity, Data 
Theft, Data Falsification, Panel Integrity issues, Other Legal Compliance issues, etc.   

If you have questions or concerns about compliance or integrity, view the Whistle blower procedures, call 
the Helpline or write to us. 

 
E-mail: indiaintegrity@smb.Nielseniq.com 
Report a concern online in 38 native languages, anonymously  
At https://secure.ethicspoint.com/domain/media/en/gui/74158/report.html 

  
Call the Whistle-blower Hotline (https://secure.ethicspoint.com/domain/media/en/gui/74158/phone.html) 
and speak to confidential, third party representatives 24 x 7   
Dial: (000-117) 855-373-5902  
 
 
To know more, we encourage you to visit Compliance & Integrity page on the NielsenIQ intranet and 
familiarize yourself with the process and methods of reporting noncompliance or misconduct. 
 
 
Prevention of Sexual Harassment at Workplace  
 
Keeping in line with NielsenIQ’s commitment to provide a safe and conducive work environment to its 
employees, it is imperative to prevent and eliminate sexual harassment at the workplace.  
 
The policy is formulated in pursuance of the Vishakha Guidelines, 1997 which is now the Sexual Harassment 
of Women at Workplace (Prevention, Prohibition & Redressal) Act, 2013. Based on the policy, we have 
constituted a Local Complaints Redressal Committee chaired by the Chief Diversity Officer, NielsenIQ India. 
 
In case of a concern, we would recommend the aggrieved woman to report to the committee or any of the 
committee members in writing. 
 

https://intranet.nielsen.com/LifeCareer/compliance/Pages/Whistleblower-Policy.aspx
mailto:indiaintegrity@smb.Nielseniq.com
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsecure.ethicspoint.com%2Fdomain%2Fmedia%2Fen%2Fgui%2F74158%2Fphone.html)%2520and&data=05%7C01%7CYasmin.Shaikh%40nielseniq.com%7Cc75a55cbb56f420342ac08da4999b6c4%7C6ac7a1f45fb14153bb4f12d2020a1f7d%7C0%7C0%7C637903221801779349%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=d0y9al2NcvQ9fxdxwvw2VyatDNP0UjcEpEdPOLD0ZZA%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsecure.ethicspoint.com%2Fdomain%2Fmedia%2Fen%2Fgui%2F74158%2Fphone.html)%2520and&data=05%7C01%7CYasmin.Shaikh%40nielseniq.com%7Cc75a55cbb56f420342ac08da4999b6c4%7C6ac7a1f45fb14153bb4f12d2020a1f7d%7C0%7C0%7C637903221801779349%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=d0y9al2NcvQ9fxdxwvw2VyatDNP0UjcEpEdPOLD0ZZA%3D&reserved=0


 

 
   

 
Based on the written complaint, the committee would conduct an enquiry and conclude before initiating 
action against the defendant (or the complainant in case of false complaints). 
 
Employee Assistance Programme (EAP)  
 
We care for you and your family’s overall wellbeing and through the EAP, we bring to you an exclusive 
counselling service. This program is run in association with ICAS India, world leader in Wellness services to 
help you and your family maintain a healthy & balanced lifestyle. 
 
 
Key highlights of the program are External Counsellors, Telephone Counselling, Face-to-Face Counselling, 
 E-Therapy, Complete Confidentiality Assurance, English & Regional Language compatibility, Available 24 x 7 
x 365 and at absolutely no extra cost to you. 
 
Toll Free Helpline: 1800 22 70 22 | Toll Helpline: 022-2649 3919 
E-counselling: wellness&wellbeing@icasindia.com 
All Face-to-face counselling would be based on need and prior appointment 
To know more about EAP, contact your HRBP or view the  Employee Assistance Program.pdf 
 
The purpose of EAP is to help you and your family deal with everyday concerns & problems, overcome 
emotional challenges through professional, timely and confidential services. 
 
For more information on the above and other policies, please visit the NielsenIQ Now intranet page: 
https://intranet.nielsen.com/Pages/default.aspx 
 
 
 

 
 
 
**Upon joining, you will have access to all the above intranet links. You may also contact your HR Business 
Partner for more information. 
 
 
 
 
 
Note: Information in this document is meant to reaffirm your decision to join NielsenIQ and not meant for 
external circulation 
 

 

For complaints, write to: integrity@nielseniq.com  
All queries and matters will be treated in strict confidence. 

https://nielsenenterprise-my.sharepoint.com/:b:/g/personal/anand_pandya_nielseniq_com/Ec3CFZ_Lf49MlukXwnvODioBOiGax3-ovGNBc-kAJFD5dw?isSPOFile=1
https://intranet.nielsen.com/Pages/default.aspx
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Vikas Singh <vssingh@mitaoe.ac.in>

Fwd: Congratulations on your Selection with NielsenIQ ..! || EIT support roles 
1 message

Anil K. Pacha <anil.pacha@mitaoe.ac.in> Tue, Nov 15, 2022 at 3:08 PM
To: Vikas Singh <vssingh@mitaoe.ac.in>
Cc: Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

---------- Forwarded message --------- 
From: Divyasri Dayanand <Divyasri.Dayanand@nielseniq.com> 
Date: Wed, Jun 15, 2022 at 12:09 PM 
Subject: Congratulations on your Selection with NielsenIQ ..! || EIT support roles 
To: Divyasri Dayanand <Divyasri.Dayanand@nielseniq.com> 
Cc: Nitu Choubey <Nitu.Choubey@nielseniq.com>, Vivekanandan SH <vivekans1@srmist.edu.in>, Dr. Hemant Mali
<hemant.mali@mitwpu.edu.in> 

Dear Candidate,

We are happy to announce your selec�on with us and excited to take you as a associate with NielsenIQ..! 

We shall be sending you the offer le�er and Salary structure by next week (on or before 27th June 2022) .Your DOJ
would most likely be on 04 July 2022 and we shall keep you posted on the loca�on between Chennai/Pune.

As a part of the role, you need to be flexible for shi� working. You will get to know the details from your manager
post your joining. This is for your kind informa�on.

First Name Degree Specializa�ons Gender

BEAUTY SINGH BTech Computer Science & Engineering Female

Prithviraj Jayendra Mane BE Mechanical Male

Sanskar NA Computer Science & Engineering Male

Munna SHANMUKH B.Tech Computer Science and Engineering MALE

Rani Durga Prasanna Swetha B.Tech Computer Science and Engineering FEMALE

UJJWAL SRIVASTAVA B.Tech Computer Science and Engineering MALE

VINAY B.Tech Computer Science and Engineering MALE

RACHANNA B.Tech Computer Science and Engineering FEMALE

SHAKTHI AKSHAIYA K R B.Tech Computer Science and Engineering FEMALE

BARATH B.Tech MALE

Sa� VIJAY NAGA SRI B.Tech MALE

Shreyansi B.Tech. Chemical Engineering Female

Tridib B.Tech. Chemical Engineering Male

Nomesh B.Tech. Chemical Engineering Male

PRAJWAL B.Tech. Civil Engineering Male

mailto:Divyasri.Dayanand@nielseniq.com
mailto:Divyasri.Dayanand@nielseniq.com
mailto:Nitu.Choubey@nielseniq.com
mailto:vivekans1@srmist.edu.in
mailto:hemant.mali@mitwpu.edu.in
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Bhavesh B.Tech. Civil Engineering Male

Ashwin B.Tech. Electronics & Communica�on
Engineering Male

Rutwick B.Tech. Mechanical Engineering Male

Aditya B.Tech. Mechanical Engineering Male

prateek B.Tech. Mechanical Engineering Male

Anurag B.Tech. Mechanical Engineering Male

Mayur Patond B.Tech. Mechanical Engineering Male

Jaideep kulkarni B.Tech. Mechanical Engineering Male

Venkatesh B.Tech. Mechanical Robo�cs & Automa�ion Male

Chaitanya Gaurang Joshi B.Tech. Petroleum Engineering Male

Nagarikan� B.Tech Computer Science and Engineering Male

Sumedh B.Tech Computer Science and Engineering Male

Please feel free to post your queries, in case any.

Thank you & Regards, 
Divyasri Dayanand (She/her) 
Execu�ve - Talent Acquisi�on (Chennai Tech Hub) 
NielsenIQ

RMZ - One paramount, Porur, Chennai - 116  

Follow NielsenIQ: 
LinkedIn | Twi�er | Instagram | YouTube 

https://www.google.com/maps/search/Porur,+Chennai+-+116?entry=gmail&source=g
https://nielseniq.com/global/en/
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.linkedin.com%2Fcompany%2Fnielseniq%2F&data=04%7C01%7CDivyasri.Dayanand%40nielseniq.com%7C5c747f6c36694a099e7008da20fe090a%7C6ac7a1f45fb14153bb4f12d2020a1f7d%7C0%7C0%7C637858572686220177%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=aLxecFatCsrcLjBt4ImWdWyIOJYyJXYMiiBnpdvCX%2FI%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Ftwitter.com%2Fnielseniq&data=04%7C01%7CDivyasri.Dayanand%40nielseniq.com%7C5c747f6c36694a099e7008da20fe090a%7C6ac7a1f45fb14153bb4f12d2020a1f7d%7C0%7C0%7C637858572686220177%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=H%2BOxxO672vQqn%2F%2BEV%2FJ7TcIY5l%2B1p5Y%2B%2BGFrzJNzUw8%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.instagram.com%2Fnielseniq%2F&data=04%7C01%7CDivyasri.Dayanand%40nielseniq.com%7C5c747f6c36694a099e7008da20fe090a%7C6ac7a1f45fb14153bb4f12d2020a1f7d%7C0%7C0%7C637858572686220177%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=RQ6FLzAh9Ug4Rj62QB%2B3ObroM6ewUPttjnU0FqITJwE%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.youtube.com%2Fchannel%2FUCYgAtbXKtOHSPlF81g56c3w&data=04%7C01%7CDivyasri.Dayanand%40nielseniq.com%7C5c747f6c36694a099e7008da20fe090a%7C6ac7a1f45fb14153bb4f12d2020a1f7d%7C0%7C0%7C637858572686220177%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=7f1ZtYb1Qm8%2FyhZZxu2YaS4FDNkfZv092eDHLoPc4F4%3D&reserved=0


 

 
   

 
Date: 24-Jun-22 

 
  

Bhavesh Pardhi 
Pune    

  
Dear Bhavesh, 
 
Subject: Offer of Employment cum Appointment order at NielsenIQ (India) Private Limited 
 
We are very pleased to offer you employment at NielsenIQ (India) Private Limited. We are the world’s 
leading information and measurement company and are looked upon for providing customized and tailor 
made apt solutions to our clients in the Market Research space. We congratulate you on your decision to 
join this dynamic and motivated band of professionals and welcome you to the NielsenIQ family! 
  
You would be joining the company as Support Specialist and in this role you will be based at Pune. 
 
However, you will appreciate that the company reserves the right to change your job title, job 
responsibilities, reporting relationship or the location of posting at any time. 
 
The terms and conditions of the appointment are set forth below: 

 
Position - “Support Specialist” 
 
Global Job Band – 7 
 
COE –  GS-Chennai 
 
Salary & Perquisites - Your annual Total Base Salary (TBS) is INR 675,000 /- which will be payable monthly 
on a pro-rata basis. Details of your annual salary and perks (Hypothetical CTC) are shown in the attached 
Annexure-II. Your hypothetical CTC is INR 706,976/-.  An annual performance review will be conducted to 
assess your performance and to provide the basis for salary review.   
 
In order to maintain the highest standards for our new associates, a further condition of this offer is that you 
must successfully clear your final examinations. NielsenIQ requires an official copy of your Highest Education 
Marksheet and Degree within three months of your joining date. If you fail to meet this standard, NielsenIQ 
reserves the right to rescind this offer 
 
Leave Entitlement – You will be entitled to the following types of leaves: 
• 24 days Privilege Leave (on confirmation, six months from the date of joining) as per company’s policy; 
• 10 days of Casual Leave (prorated from the date of joining, as leave is calculated as per Financial year) 

which cannot be carried forward or converted into cash; 
• 8 days of Sick Leave which may be accumulated up to a maximum of 30 days but cannot be converted 

into cash. 
 



 

 
   

Provident Fund (EPF) and Statutory Benefits - NielsenIQ contributes towards EPF and you hereby consent 
to such contribution, including your participation towards such EFP. In keeping with applicable law, you will 
be entitled to benefits such as under the Employee State Insurance Act, 1948 and the Payment of Gratuity 
Act, 1972, as is applicable to you. 
 
Income Tax - You will be responsible and liable for filing and payment of your taxes on income in all 
applicable jurisdictions 
 
Probation – You will undergo a probationary period of six months. Upon successful completion of probation 
you will be confirmed in the services of the company. During or at the end of the probation period, or any 
extension thereof, employment may be terminated by either party giving 15 days notice or notice pay in lieu 
of notice, without assigning any reason thereof. 
 
Termination – Written notice is required by either party to terminate this contract.  As per the policy notice 
period is two (2) months for band 5 to band 11, and three (3) months for band 4 and above or notice pay in 
lieu of notice in the event of resignation or any kind of termination including dismissal or redundancy.  The 
employer reserves the right to dismiss without notice in the event of serious misconduct. 
 
Retirement - You will retire from the services of the company on attaining 58 years of age. 
 
NielsenIQ Company Code of Conduct –Your terms and conditions of employment are also governed by the 
NielsenIQ Code of Conduct a copy of the same is attached herewith and any other applicable policy of 
NielsenIQ, as updated from time to time. Please go through the document(s) and convey your acceptance 
along with this offer of employment. 
 
Confidentiality- 
All information disclosed to you during the course of your employment with NielsenIQ is deemed 
confidential and should be maintained as confidential unless communicated otherwise. Any contravention 
or breach in this understanding would constitute a material breach of applicable policies of NielsenIQ for 
which NielsenIQ may initiate disciplinary action, including but not limited to termination of your 
employment. Please confirm you acceptance by affixing your signature and return the attached “Employee 
Confidentiality, Proprietary Rights and Conflicts Agreement”, appended herein. 
 
Working Hours – Your work hours including any need to work in shifts will be informed to you on your 
joining date. NielsenIQ reserves the right to introduce new shift timings/schedules depending on the nature 
and exigencies of business which more particularly are required to cater to the internal/external client’s 
ever changing demands. Any variation in your work hours will be communicated to you by your supervisor.  
Non adherence to this provision constitutes a ground for termination. Any appeals against such a 
termination notice can be appealed against to the Chief Human Resource Officer, whose decision shall be 
final in this regard. 
 
Privacy and personal information (including sensitive personal data or information) - By accepting this 
offer of employment, you consent to NielsenIQ collecting, using, or disclosing your personal information for 
any purpose directly or indirectly connected with your employment. This may include transfer of your 
personal information within the organisation to other states, territory or country as required by law for 
internal administrative purposes.  



 

 
   

Some examples of  personal information as  detailed under Rule 3 of the Information 
Technology(Reasonable security practices and procedures and sensitive personal data and information)  
 
 
Rules, 2011 (“IT Rules”), would be (i) financial information such as bank account or other payment 
instrument details; and(ii) medical records . This may be collected used or disclosed for purposes including 
but not limited to administering your employment relationship, processing your pay, conducting background 
checks and generally discharging all human resource management activities.  
 
Please note that NielsenIQ will only collect personal information for the purposes mentioned above.  The 
personal information so collected by NielsenIQ is solely utilized for the specific purpose of maintaining a 
repository of employee information in order to comply with statutory or regulatory requirements prescribed 
by applicable law or for internal requirements as mentioned above. 
NielsenIQ represents that except for the purposes mentioned herein or if required under law, NielsenIQ will 
not disclose to any third party or otherwise use in any manner the personal information, without your prior 
consent. You provide your unequivocal consent to NielsenIQ using your personal information in the manner 
specified above. 
 
Assignment Guide/Right to Amend – Conditions and circumstances not covered in this letter will be in 
accordance with established Company policy.  The Company reserves the right to revise or amend the 
provisions outlined in this agreement as circumstances necessitate.  This agreement sets forth the entire 
understanding and agreement of the parties and supersedes any and all oral or written agreements and 
understandings between the parties as to the subject matter of this agreement. Except as otherwise 
provided herein, this agreement may be changed only in writing and with the signatures of all parties. 
 
Governing Law and Jurisdiction – This employment cum appointment order shall be governed by and 
construed in accordance with the laws of India. The courts at Mumbai/New Delhi shall have exclusive 
jurisdiction on the matters arising from or herein, without regard to the principles of conflicts of laws.   
 
Notices – Any notice or other communication to be given by one party to the other pursuant to the 
employment cum appointment order shall be made in writing and signed by or on behalf of the party giving 
it. It shall be served by letter or facsimile transmission or email and shall be deemed to be duly given or 
made when delivered (in the case of personal delivery), at the time of transmission (in the case of facsimile 
transmission or email, provided that the sender has received a receipt indicating proper transmission) and a 
hard copy of such notice or communication is forthwith sent by prepaid post to the relevant address of such 
party) or 5 (five) days after being dispatched in the post, postage prepaid, by registered mail to such party at 
the address set out above in case of the employee or the NielsenIQ office as applicable depending on your 
location of employment.   
 
Should you agree to the terms set out in this letter, please kindly sign and return the duplicate copy of this 
letter together with the “Employee Confidentiality, Proprietary Rights and Conflicts Agreement” to us.  
 
We are all looking forward to working with you in your role with NielsenIQ.  We think the future holds great 
things, and we look forward to you sharing in our success. 
 
 
 
 
 



 

 
   

 
 
 
 
Yours faithfully 
For and on behalf of NielsenIQ (India) Private Limited 
 

 
Anand Pandya 
Executive Director, Human Resources 
 
 
 
 
 
 
Acceptance of Offer & Company Code of Conduct 
 
I, hereby accept the above employment terms and conditions as well as the NielsenIQ Code of Conduct to 
the position of Support Specialist with NielsenIQ (India) Private Limited. My Date of Joining would be July 
04, 2022. 
  
 
 
 
Signature:  ________________________ Date:  
                        Bhavesh Omprakash Pardhi 
 

 
 

 

** Please sign the duplicate copy of this letter as an acceptance of the above terms and conditions and 
return the same to us. 

 
 
 
 
 
 
 
Note: Information in this document is meant to reaffirm your decision to join NielsenIQ and not meant for 
external circulation 



 

 
   

 

 
 

NIELSENIQ KEY BENEFITS & POLICIES 
 
 
 
Welcome to the NielsenIQ Family! As a ready reckoner, please find information on key policies, benefits & 
procedures below.   

 

(A) WORK TIMINGS 

• We work from Monday through Friday with regular working hours being 9:30am to 6:00pm. 

• Select Field Office-based employees work Monday through Saturday. This will apply to associates 

working for those teams. In such cases, regular working hours are based on the schedule/ shift of 

Field Projects.  

(A) LEAVE QUANTUM 

Privilege 
Leave 

Sick Leave 
Casual 
Leave 

Maternity 
Leave 

Paternity 
Leave 

Child 
Adoption 
Leave 

Paid 
National/ 
Festival 
Holidays 

24 days 8 days 10 days 24 weeks 5 days 24 weeks 12 days 

 
 

 

(B) PERFORMANCE PLANNING & REVIEW 

• Our Performance Review Cycle follows the calendar year starting from January to December 

 
 
 
 
 
 
 
 
 
 
 



 

 
   

 
 
 
INSURANCE BENEFITS –  
All our associates are covered with the below mentioned insurances –  

1. Group Life Term Insurance Scheme : (Provider – Exide Life Insurance) 

Provides Life Insurance assistance to the associate’s family in case of death of an associate. 

Band Sum Insured INR 

8,7 25,00,000 

                
1. Group Mediclaim Insurance Scheme:  (Provider – New India Assurance Company) - Provides 

pre/during/post hospitalization cashless or reimbursement benefits to associate & family members. 

 
 
 
 
 
 

2. Personal Accident Insurance Scheme (ICICI Lombard General Insurance) 

The policy provides Insurance cover for injury to an associate.  

Band Sum Insured INR 

11,10,09,08,07 5,45,000 

 
 
 
 
To know more about the India benefits Please visit given site- 
https://nielsenenterprise.sharepoint.com/sites/IndiaBenefitSite 
 
 
 
 
 
Note: Information in this document is meant to reaffirm your decision to join NielsenIQ and not meant for 
external circulation 
 

 

 

 

 

Band Sum Insured INR 

8,7 4,00,000 

https://nielsenenterprise.sharepoint.com/sites/IndiaBenefitSite


 

 
   

 

 

 

 
ANNEXURE-I 

 
As a part of the joining formalities please note that you would be required to submit to us the following 
documents.  

1. PAN Card Copy 
1. Passport/ Rent agreement/ Electricity bill / Telephone bill / Driving license 
2. Certificates of Highest Qualification Degree: Graduation / PG / MBA. 
3. 2 passport sized photograph. 
4. Relieving letter /Service letter/ Resignation Acceptance from your last company. 
5. Salary Certificate / last Salary Slip / copy of Form 16 from the previous employer. Please note, the non-

receipt of these documents would lead to grossing-up of the Income for the current financial year & 
accordingly the tax would be deducted. 

 

We have a tie up with ICICI Bank and HSBC Bank for salary accounts.  Upon joining, please contact your HR 
to open an account with one of the banks. 

 

 
 
 

 
 

 

 

 

 

 

 

 

 

 

 

 



 

 
   

 

ANNEXURE - III 

We are pleased to highlight few of our key initiatives and policies for your ready reference. 

 
India Integrity 

 
NielsenIQ’s long-term business success and its ability to attract clients, talented employees and investors are 
dependent on high standards of ethics, integrity, and compliance. The India Integrity Programme was 
launched as a means to bring to notice any compromise in these values. The India Integrity Leader is a 
dedicated point of contact to whom you can raise your concern anonymously and in confidence, around any 
kind of integrity breach. 

Examples of Misconduct - Fraud, Loss of Confidentiality, Kickbacks, Bribery, Falsifying Expenses, Conflict of 
Interest, Discrimination, Harassment, Copyright Violations, Inappropriate Computer use, Data Integrity, Data 
Theft, Data Falsification, Panel Integrity issues, Other Legal Compliance issues, etc.   

If you have questions or concerns about compliance or integrity, view the Whistle blower procedures, call 
the Helpline or write to us. 

 
E-mail: indiaintegrity@smb.Nielseniq.com 
Report a concern online in 38 native languages, anonymously  
At https://secure.ethicspoint.com/domain/media/en/gui/74158/report.html 

  
Call the Whistle-blower Hotline (https://secure.ethicspoint.com/domain/media/en/gui/74158/phone.html) 
and speak to confidential, third party representatives 24 x 7   
Dial: (000-117) 855-373-5902  
 
 
To know more, we encourage you to visit Compliance & Integrity page on the NielsenIQ intranet and 
familiarize yourself with the process and methods of reporting noncompliance or misconduct. 
 
 
Prevention of Sexual Harassment at Workplace  
 
Keeping in line with NielsenIQ’s commitment to provide a safe and conducive work environment to its 
employees, it is imperative to prevent and eliminate sexual harassment at the workplace.  
 
The policy is formulated in pursuance of the Vishakha Guidelines, 1997 which is now the Sexual Harassment 
of Women at Workplace (Prevention, Prohibition & Redressal) Act, 2013. Based on the policy, we have 
constituted a Local Complaints Redressal Committee chaired by the Chief Diversity Officer, NielsenIQ India. 
 
In case of a concern, we would recommend the aggrieved woman to report to the committee or any of the 
committee members in writing. 
 

https://intranet.nielsen.com/LifeCareer/compliance/Pages/Whistleblower-Policy.aspx
mailto:indiaintegrity@smb.Nielseniq.com
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsecure.ethicspoint.com%2Fdomain%2Fmedia%2Fen%2Fgui%2F74158%2Fphone.html)%2520and&data=05%7C01%7CYasmin.Shaikh%40nielseniq.com%7Cc75a55cbb56f420342ac08da4999b6c4%7C6ac7a1f45fb14153bb4f12d2020a1f7d%7C0%7C0%7C637903221801779349%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=d0y9al2NcvQ9fxdxwvw2VyatDNP0UjcEpEdPOLD0ZZA%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsecure.ethicspoint.com%2Fdomain%2Fmedia%2Fen%2Fgui%2F74158%2Fphone.html)%2520and&data=05%7C01%7CYasmin.Shaikh%40nielseniq.com%7Cc75a55cbb56f420342ac08da4999b6c4%7C6ac7a1f45fb14153bb4f12d2020a1f7d%7C0%7C0%7C637903221801779349%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=d0y9al2NcvQ9fxdxwvw2VyatDNP0UjcEpEdPOLD0ZZA%3D&reserved=0


 

 
   

 
Based on the written complaint, the committee would conduct an enquiry and conclude before initiating 
action against the defendant (or the complainant in case of false complaints). 
 
Employee Assistance Programme (EAP)  
 
We care for you and your family’s overall wellbeing and through the EAP, we bring to you an exclusive 
counselling service. This program is run in association with ICAS India, world leader in Wellness services to 
help you and your family maintain a healthy & balanced lifestyle. 
 
 
Key highlights of the program are External Counsellors, Telephone Counselling, Face-to-Face Counselling, 
 E-Therapy, Complete Confidentiality Assurance, English & Regional Language compatibility, Available 24 x 7 
x 365 and at absolutely no extra cost to you. 
 
Toll Free Helpline: 1800 22 70 22 | Toll Helpline: 022-2649 3919 
E-counselling: wellness&wellbeing@icasindia.com 
All Face-to-face counselling would be based on need and prior appointment 
To know more about EAP, contact your HRBP or view the  Employee Assistance Program.pdf 
 
The purpose of EAP is to help you and your family deal with everyday concerns & problems, overcome 
emotional challenges through professional, timely and confidential services. 
 
For more information on the above and other policies, please visit the NielsenIQ Now intranet page: 
https://intranet.nielsen.com/Pages/default.aspx 
 
 
 

 
 
 
**Upon joining, you will have access to all the above intranet links. You may also contact your HR Business 
Partner for more information. 
 
 
 
 
 
Note: Information in this document is meant to reaffirm your decision to join NielsenIQ and not meant for 
external circulation 
 

 

For complaints, write to: integrity@nielseniq.com  
All queries and matters will be treated in strict confidence. 

https://nielsenenterprise-my.sharepoint.com/:b:/g/personal/anand_pandya_nielseniq_com/Ec3CFZ_Lf49MlukXwnvODioBOiGax3-ovGNBc-kAJFD5dw?isSPOFile=1
https://intranet.nielsen.com/Pages/default.aspx
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Vikas Singh <vssingh@mitaoe.ac.in>

Fwd: Congratulations on your Selection with NielsenIQ ..! || EIT support roles 
1 message

Anil K. Pacha <anil.pacha@mitaoe.ac.in> Tue, Nov 15, 2022 at 3:08 PM
To: Vikas Singh <vssingh@mitaoe.ac.in>
Cc: Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

---------- Forwarded message --------- 
From: Divyasri Dayanand <Divyasri.Dayanand@nielseniq.com> 
Date: Wed, Jun 15, 2022 at 12:09 PM 
Subject: Congratulations on your Selection with NielsenIQ ..! || EIT support roles 
To: Divyasri Dayanand <Divyasri.Dayanand@nielseniq.com> 
Cc: Nitu Choubey <Nitu.Choubey@nielseniq.com>, Vivekanandan SH <vivekans1@srmist.edu.in>, Dr. Hemant Mali
<hemant.mali@mitwpu.edu.in> 

Dear Candidate,

We are happy to announce your selec�on with us and excited to take you as a associate with NielsenIQ..! 

We shall be sending you the offer le�er and Salary structure by next week (on or before 27th June 2022) .Your DOJ
would most likely be on 04 July 2022 and we shall keep you posted on the loca�on between Chennai/Pune.

As a part of the role, you need to be flexible for shi� working. You will get to know the details from your manager
post your joining. This is for your kind informa�on.

First Name Degree Specializa�ons Gender

BEAUTY SINGH BTech Computer Science & Engineering Female

Prithviraj Jayendra Mane BE Mechanical Male

Sanskar NA Computer Science & Engineering Male

Munna SHANMUKH B.Tech Computer Science and Engineering MALE

Rani Durga Prasanna Swetha B.Tech Computer Science and Engineering FEMALE

UJJWAL SRIVASTAVA B.Tech Computer Science and Engineering MALE

VINAY B.Tech Computer Science and Engineering MALE

RACHANNA B.Tech Computer Science and Engineering FEMALE

SHAKTHI AKSHAIYA K R B.Tech Computer Science and Engineering FEMALE

BARATH B.Tech MALE

Sa� VIJAY NAGA SRI B.Tech MALE

Shreyansi B.Tech. Chemical Engineering Female

Tridib B.Tech. Chemical Engineering Male

Nomesh B.Tech. Chemical Engineering Male

PRAJWAL B.Tech. Civil Engineering Male

mailto:Divyasri.Dayanand@nielseniq.com
mailto:Divyasri.Dayanand@nielseniq.com
mailto:Nitu.Choubey@nielseniq.com
mailto:vivekans1@srmist.edu.in
mailto:hemant.mali@mitwpu.edu.in
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Bhavesh B.Tech. Civil Engineering Male

Ashwin B.Tech. Electronics & Communica�on
Engineering Male

Rutwick B.Tech. Mechanical Engineering Male

Aditya B.Tech. Mechanical Engineering Male

prateek B.Tech. Mechanical Engineering Male

Anurag B.Tech. Mechanical Engineering Male

Mayur Patond B.Tech. Mechanical Engineering Male

Jaideep kulkarni B.Tech. Mechanical Engineering Male

Venkatesh B.Tech. Mechanical Robo�cs & Automa�ion Male

Chaitanya Gaurang Joshi B.Tech. Petroleum Engineering Male

Nagarikan� B.Tech Computer Science and Engineering Male

Sumedh B.Tech Computer Science and Engineering Male

Please feel free to post your queries, in case any.

Thank you & Regards, 
Divyasri Dayanand (She/her) 
Execu�ve - Talent Acquisi�on (Chennai Tech Hub) 
NielsenIQ

RMZ - One paramount, Porur, Chennai - 116  

Follow NielsenIQ: 
LinkedIn | Twi�er | Instagram | YouTube 

https://www.google.com/maps/search/Porur,+Chennai+-+116?entry=gmail&source=g
https://nielseniq.com/global/en/
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.linkedin.com%2Fcompany%2Fnielseniq%2F&data=04%7C01%7CDivyasri.Dayanand%40nielseniq.com%7C5c747f6c36694a099e7008da20fe090a%7C6ac7a1f45fb14153bb4f12d2020a1f7d%7C0%7C0%7C637858572686220177%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=aLxecFatCsrcLjBt4ImWdWyIOJYyJXYMiiBnpdvCX%2FI%3D&reserved=0
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Vikas Singh <vssingh@mitaoe.ac.in>

Magna Electronics_2022 batch selections 
1 message

Anil K. Pacha <anil.pacha@mitaoe.ac.in> Mon, Nov 14, 2022 at 3:56 PM
To: Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>
Cc: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message --------- 
From: Khandagale, Aparna <Aparna.Khandagale@magna.com> 
Date: Tue, Jan 4, 2022 at 5:58 PM 
Subject: RE: Intern's Hiring : Magna Electronics : Pune 
To: Anil Kumar Pacha <anilpacha@gmail.com> 
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>, Patil, Vrushali <Vrushali.Patil@partner.magna.com> 

Dear Sir,

 

Meghraj Sonawane is selected for internship project.

 

Please confirm us how soon he can join with us.

 

Regards,

Aparna

 

From: Anil Kumar Pacha <anilpacha@gmail.com>  
Sent: 28 December 2021 11:34 
To: Khandagale, Aparna <Aparna.Khandagale@magna.com> 
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>; Momin, Ambreen <Ambreen.Momin@magna.com>; Patil,
Vrushali <Vrushali.Patil@partner.magna.com> 
Subject: Re: Intern's Hiring : Magna Electronics : Pune

 

WARNING: This e-mail originated from outside of Magna. Be cautious with links and attachments.

Dear Ms. Aparna,

 

Greetings!

 

All the below selected students have confirmed that they will be joining on 10th
January as per the given schedule.

 

Thanking you,

mailto:Aparna.Khandagale@magna.com
mailto:anilpacha@gmail.com
mailto:anil.pacha@mitaoe.ac.in
mailto:Vrushali.Patil@partner.magna.com
mailto:anilpacha@gmail.com
mailto:Aparna.Khandagale@magna.com
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mailto:Ambreen.Momin@magna.com
mailto:Vrushali.Patil@partner.magna.com
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Regards,

 

Anil Kumar Pacha

Training & Placement Officer

MIT Academy of Engineering

 

On Thu, Dec 23, 2021 at 2:56 PM Khandagale, Aparna <Aparna.Khandagale@magna.com> wrote:

Hi Anil,

 

As discussed, PFB list of interns.

 

Student	Name DOJ

Vijay Talekar 10-Jan-22

Rupali Bharat Patil 10-Jan-22

Ashish Anil Kale 10-Jan-22

Trupty Manohar Bisen 10-Jan-22

Virendra Sanjay Avhad 10-Jan-22

 

Please con�irm us about interns joining.

 

Regards,

Aparna

 

From: Anil Kumar Pacha <anilpacha@gmail.com>  
Sent: 15 November 2021 18:30 
To: Khandagale, Aparna <Aparna.Khandagale@magna.com> 
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>; Momin, Ambreen <Ambreen.Momin@magna.com>; Patil,
Vrushali <Vrushali.Patil@partner.magna.com> 
Subject: Re: Intern's Hiring : Magna Electronics : Pune

 

WARNING: This e-mail originated from outside of Magna. Be cautious with links and attachments.

Dear Ms Aparna,
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Greetings!

 

Thank you for your mail and happy to know the selections.

 

Pls let us know further process, if any.

 

Regards,

 

Anil Kumar Pacha

Training & Placement Officer

MIT Academy of Engineering, Pune.

 

 

 

On Mon, Nov 15, 2021, 6:08 PM Khandagale, Aparna <Aparna.Khandagale@magna.com> wrote:

Dear Sir,

 

PFB selected list of students for internship.

 

Virendra Sanjay Avhad

Ashish Anil Kale

Trupty  Manohar Bisen

Vijay Shravan Talekar

Rupali Bharat Patil

 

Regards,

Aparna

 

 

mailto:Aparna.Khandagale@magna.com
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Vikas Singh <vssingh@mitaoe.ac.in>

Magna Electronics_2022 batch selections 
1 message

Anil K. Pacha <anil.pacha@mitaoe.ac.in> Mon, Nov 14, 2022 at 3:56 PM
To: Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>
Cc: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message --------- 
From: Khandagale, Aparna <Aparna.Khandagale@magna.com> 
Date: Tue, Jan 4, 2022 at 5:58 PM 
Subject: RE: Intern's Hiring : Magna Electronics : Pune 
To: Anil Kumar Pacha <anilpacha@gmail.com> 
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>, Patil, Vrushali <Vrushali.Patil@partner.magna.com> 

Dear Sir,

 

Meghraj Sonawane is selected for internship project.

 

Please confirm us how soon he can join with us.

 

Regards,

Aparna

 

From: Anil Kumar Pacha <anilpacha@gmail.com>  
Sent: 28 December 2021 11:34 
To: Khandagale, Aparna <Aparna.Khandagale@magna.com> 
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>; Momin, Ambreen <Ambreen.Momin@magna.com>; Patil,
Vrushali <Vrushali.Patil@partner.magna.com> 
Subject: Re: Intern's Hiring : Magna Electronics : Pune

 

WARNING: This e-mail originated from outside of Magna. Be cautious with links and attachments.

Dear Ms. Aparna,

 

Greetings!

 

All the below selected students have confirmed that they will be joining on 10th
January as per the given schedule.

 

Thanking you,
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Regards,

 

Anil Kumar Pacha

Training & Placement Officer

MIT Academy of Engineering

 

On Thu, Dec 23, 2021 at 2:56 PM Khandagale, Aparna <Aparna.Khandagale@magna.com> wrote:

Hi Anil,

 

As discussed, PFB list of interns.

 

Student	Name DOJ

Vijay Talekar 10-Jan-22

Rupali Bharat Patil 10-Jan-22

Ashish Anil Kale 10-Jan-22

Trupty Manohar Bisen 10-Jan-22

Virendra Sanjay Avhad 10-Jan-22

 

Please con�irm us about interns joining.

 

Regards,

Aparna

 

From: Anil Kumar Pacha <anilpacha@gmail.com>  
Sent: 15 November 2021 18:30 
To: Khandagale, Aparna <Aparna.Khandagale@magna.com> 
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>; Momin, Ambreen <Ambreen.Momin@magna.com>; Patil,
Vrushali <Vrushali.Patil@partner.magna.com> 
Subject: Re: Intern's Hiring : Magna Electronics : Pune

 

WARNING: This e-mail originated from outside of Magna. Be cautious with links and attachments.

Dear Ms Aparna,
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Greetings!

 

Thank you for your mail and happy to know the selections.

 

Pls let us know further process, if any.

 

Regards,

 

Anil Kumar Pacha

Training & Placement Officer

MIT Academy of Engineering, Pune.

 

 

 

On Mon, Nov 15, 2021, 6:08 PM Khandagale, Aparna <Aparna.Khandagale@magna.com> wrote:

Dear Sir,

 

PFB selected list of students for internship.

 

Virendra Sanjay Avhad

Ashish Anil Kale

Trupty  Manohar Bisen

Vijay Shravan Talekar

Rupali Bharat Patil

 

Regards,

Aparna

 

 

mailto:Aparna.Khandagale@magna.com


Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Magna Electronics_2022 batch selections

Anil K. Pacha <anil.pacha@mitaoe.ac.in> Mon, Nov 14, 2022 at 3:56 PM
To: Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>
Cc: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message ---------
From: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Date: Tue, Jan 4, 2022 at 5:58 PM
Subject: RE: Intern's Hiring : Magna Electronics : Pune
To: Anil Kumar Pacha <anilpacha@gmail.com>
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>, Patil, Vrushali <Vrushali.Patil@partner.magna.com>

Dear Sir,

Meghraj Sonawane is selected for internship project.

Please confirm us how soon he can join with us.

Regards,

Aparna

From: Anil Kumar Pacha <anilpacha@gmail.com>
Sent: 28 December 2021 11:34
To: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>; Momin, Ambreen <Ambreen.Momin@magna.com>; Patil, Vrushali
<Vrushali.Patil@partner.magna.com>
Subject: Re: Intern's Hiring : Magna Electronics : Pune

WARNING: This e-mail originated from outside of Magna. Be cautious with links and attachments.

Dear Ms. Aparna,

Greetings!

All the below selected students have confirmed that they will be joining on 10th
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January as per the given schedule.

Thanking you,

Regards,

Anil Kumar Pacha

Training & Placement Officer

MIT Academy of Engineering

On Thu, Dec 23, 2021 at 2:56 PM Khandagale, Aparna <Aparna.Khandagale@magna.com> wrote:

Hi Anil,

As discussed, PFB list of interns.

Student Name DOJ

Vijay Talekar 10-Jan-22

Rupali Bharat Patil 10-Jan-22

Ashish Anil Kale 10-Jan-22

Trupty Manohar Bisen 10-Jan-22

Virendra Sanjay Avhad 10-Jan-22

Please con�irm us about interns joining.

Regards,

Aparna

From: Anil Kumar Pacha <anilpacha@gmail.com>
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Sent: 15 November 2021 18:30
To: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>; Momin, Ambreen <Ambreen.Momin@magna.com>; Patil,
Vrushali <Vrushali.Patil@partner.magna.com>
Subject: Re: Intern's Hiring : Magna Electronics : Pune

WARNING: This e-mail originated from outside of Magna. Be cautious with links and attachments.

Dear Ms Aparna,

Greetings!

Thank you for your mail and happy to know the selections.

Pls let us know further process, if any.

Regards,

Anil Kumar Pacha

Training & Placement Officer

MIT Academy of Engineering, Pune.

On Mon, Nov 15, 2021, 6:08 PM Khandagale, Aparna <Aparna.Khandagale@magna.com> wrote:

Dear Sir,

PFB selected list of students for internship.

Virendra Sanjay Avhad

Ashish Anil Kale

Trupty  Manohar Bisen

Vijay Shravan Talekar
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Rupali Bharat Patil

Regards,

Aparna

MIT Academy of Engineering, Alandi - Pune Mail - Magna Electronic... https://mail.google.com/mail/u/0/?ik=bf8910c28f&view=pt&search=al...

4 of 4 11/15/2022, 10:35 AM







Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Fwd: WPU RISE - Selected candidates_2022 batch

Anil K. Pacha <anil.pacha@mitaoe.ac.in> Mon, Nov 14, 2022 at 4:08 PM
To: Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>
Cc: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message ---------
From: People and Culture Team <careers@risewpu.com>
Date: Sat, Jun 11, 2022 at 9:41 AM
Subject: Fwd: RISE - Selected candidates
To: Dr. Hemant Mali <hemant.mali@mitwpu.edu.in>
Cc: Gaurv Bhatia <gaurav.bhatia@mitwpu.edu.in>, Khyaati Jain <khyaati.jain@mitwpu.edu.in>, Jitendra Gadhvi
<jitendra.gadhvi@mitwpu.edu.in>, Bitopan Sarmah <bitopan.sarmah@mitwpu.edu.in>

Dear Sir,

For your information and necessary action.

Thanks

Vishakha Waikar

Head of People & Culture

RISE

---------- Forwarded message ---------
From: People and Culture Team <careers@risewpu.com>
Date: Fri, Jun 10, 2022 at 12:42 PM
Subject: RISE - Selected candidates
To: Bitopan Sarmah <bitopan.sarmah@mitwpu.edu.in>
Cc: Jitendra Gadhvi <jitendra.gadhvi@mitwpu.edu.in>, Vishakha Waikar <vishakha.waikar@risewpu.com>

Dear Team,

Thank you for your support throughout the process.

PFB the details of students that have been selected at RISE WPU for the position of business development associate.

Name Number Email id

Harshal 8007039743 hmpiwal@mitaoe.ac.in

Chirag 7620748392 1032180817@mitwpu.edu.in

Rajesh 8493809055 rajesh.bhat@mitaoe.ac.in

SHADMAAN 9148465072 razamitwpu@gmail.com

Kindly confirm their joining date so we can roll out the offer letter.

Thanks & Regards
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Team - People & Culture
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Ref. No: RISE-T&A/OL/SS June 16, 2022

OFFER FOR EMPLOYMENT

Dear Mr. Rajesh
 
We are pleased to offer you the position of Business Development Associate at
RISE WPU. The following is designed to serve as a record of the essential terms
and conditions of your employment which are in accordance with our discussions.
The detailed appointment letter will be issued upon your joining.
 

Role: Business Development Associate
Type: Internship + PPO
Stipend: INR 15,000 (For 3 months)
CTC Post 3 months: 4 LPA (Fixed) + 2.6 LPA (Variable)
Location: Pune

The offer of employment is subject to verification of all documents, successful
reference checks and background verification. Also please note that the details of
the offer letter are strictly confidential and are not to be discussed with other
members of the company. All terms and conditions of your employment,
including code of conduct will be in accordance with the Company's Policies and
Procedures, which will be incorporated in the Appointment Letter issued to you
on joining.

We are certain that you will find a career with the Company to be both
challenging and rewarding. We look forward to you becoming a member of our
team.

You are advised to join our organization on or before July 5, 2022

In token of your acceptance to our offer and the terms stated above, please sign a
return copy of this letter. Please note that our offer is valid for 2 days from the date
of this letter and the same shall lapse automatically unless you confirm your
acceptance to it within that period.

 



 

You are required to share original copies of all the following documents to us at
the time of your joining which shall be returned to you after verification.

On-Boarding Document Checklist for Employee

·       Pan Card
·       Aadhar Card
·       Current Address Proof Documents
·       Education documents.
·       Relieving and Experience letter from previous employers.
·       Pay slips/salary certificate/ Tax Deduction certificate from your previous
employer.
·       Bank Account statement or Bank passbook
·       Canceled cheque
·       2 passport size photographs
·       Resume
 
Looking forward to your acceptance to the offer

For RISE WPU Digital Learning Pvt. Ltd.
Yours Sincerely,

Vishakha Ketan Waikar
Head – People & Culture



 
 

Dated: 21-01-2021 
Revision: 4.0 
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27-June-2022  

 

To, 

Vaibhav Goraksh Dandawate 

Gavathan, Malthan, Shirur, Pune, 

Maharashtra - 412218 

Mob- 9922483846 

 

Subject: Offer Letter 

 

Dear Vaibhav, 

 

We take this opportunity to welcome you to Equilibrium Solutions Pvt. Ltd (ESPL). We 

are pleased to offer you an employment on the following terms and conditions: 

 

Designation: Trainee Engineer 

Grade: E1 

Reporting to: Mr. Akshay Desai 

Date of Joining: latest by 04-July-2022 

Annual CTC: ₹ 4,20,000/- (Please refer APPENDIX A) 

Training Period: 3 Months from the date of joining. 

Probation Period: 6 months after successful completion of your training 
period which we will intimate you in writing. 

Confirmation: During your probation period, your performance will be 
monitored & evaluated. The performance will be 
evaluated based on your efforts on KRA given to you at 
the time of joining. You will be confirmed depending on 
your performance during probation. 
 

 

Prerequisites for this job offer. 

• At the time of joining, you shall ensure that you will have thorough knowledge & 

good understanding of engineering subjects like Strength of materials, Machine 

Design, Engineering Mechanics, Theory of FEM. 

• You need to keep yourself updated on all above-mentioned subjects during your 

employment with ESPL.  

• This will be a one of the key parameters during Performance Appraisal Cycles. 
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Training Plan 
• You will undergo a training program of 3 months commencing from your date 

of joining. 
• The training plan will ensure that you would acquire required skills and 

expertise to start your career in the field of CAE as per industry standard.  
• Your performance shall be evaluated after completion of training.  
• If required, your training period may get extended based on evaluation of your 

performance.  
• After completion of your successful training, our HR & Technical team shall 

assist you to define your career path.  
 
Training Cost Recovery 

After joining, ESPL will train you on certain skills/ CAE tools/ technologies which will 
have a cost implication for ESPL. You hereby accept that you shall serve with us for a 
period of minimum two years excluding notice period from the date of joining. In case 
if you wish to terminate employment agreement before the said tenure of 2 years, you 
will have to pay an amount of ₹ 3,00,000/- + GST (as applicable) as a compensation for 
the cost incurred on your training at our company and 3 months’ notice. This amount 
& notice period will not be negotiated at any point of time. 
 
Other Terms of Employment 
• During your employment period, you shall not undertake or carry any business, 

trade or professional services individually or in partnership with any other entity 
directly or indirectly. 

• ESPL shall own all intellectual properties, for e.g., patents, copyrights, trademarks, 
methodologies, software, scripts created by you especially using company’s 
resources during the course of employment which are related to ESPL’s business 
areas.  

• You need to get written permission from the company to file any patent or copyright 
developed during the course of employment. 

• You shall devote the whole of your time, knowledge, skill and attention to the 
performance of your duties with the company. 

• For a period of one year after severing your connections with ESPL you shall not 
associate directly or indirectly with any of the customers and/or suppliers of ESPL. 
Association means any kind of employment, business opportunity, third party, 
project basis, consultant, and freelancer, contractual or advisory work.  

• It shall be your responsibility to notify about the above term to your future 
employer.  

• If it observed that you are breaching this term, then ESPL will have a right to file a 
lawsuit against you and recover financial losses of minimum ₹3,00,000 + GST (as 
applicable) as damage for the breach of employment agreement to secure our 
business interest. The list of such clients and suppliers of ESPL will be made 
available to you at any point of time during the employment.  

• Your services are transferable at a short notice to any branch, office, works or client 
site in India or Abroad. 
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• You shall agree to accept the services Contract for undergoing specialized training 

and / or work that may be assigned to you during your tenure with the company. 
• You shall have to sign a Confidentiality agreement additionally. The terms of 

Confidentiality agreement will be binding on you for a period of 5 years even after 
severing connections with ESPL. 

• Other terms of employment with ESPL are as per ESPL HR policies. Those HR 
policies shall be binding on you. These HR policies will be accessible to you in our 
system. 

• The summary of few important policies is in Annexure B 
• If in case you wish to terminate employment, you shall have to serve a notice of 

three months in writing.  
• However, company reserves right to terminate your employment at any time during 

course of employment by giving a notice of 7 days or basic salary in lieu thereof if it 
is observed that-  

o you are not meeting pre-requisites mentioned in this offer. 
o or you are breaching terms and conditions mentioned in this Offer Letter.  
o or you are involved in any kind of misconduct or breach or fraud or 

dishonoring company policies and/or Confidentiality agreement.  
o or you are involved in any of the activity which lead to financial or image 

loss to the company. 
• Upon termination of your employment, you shall return to the company all tools, 

papers, drawings, literature, documents, any email data on your personal email 
accounts and any other articles and or copies thereof belonging to the company 
which may at the time be in your possession.  

• You shall hereby provide no objection to ESPL to conduct background verification 

checks about your profile from your previous employers/ institutions.  

• This Offer Letter is subjected to the evaluation of background verification. 

 

Retirement: You shall retire from the company at the age of 58 years. 
 

In case the terms and conditions are acceptable to you, kindly sign and return the 

duplicate copy of this offer letter to us. 

 

Thank you 

Equilibrium Solutions Pvt. Ltd. 

 

 

I accept the appointment on the terms and conditions mentioned in the above offer letter. 

 

Date: 

 

Name: 

 

Signature:  
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APPENDIX A 

 
  Salary Details for Vaibhav Goraksh Dandawate are as below. 

 
Gross Monthly Salary ₹ 35,000/- 

 

Annual Package ₹ 4,20,000/- 
 

   

A. Components Monthly Per Annum 

Basic 14,000 1,68,000 

House Rent Allowance 5,600 67,200 

Other Allowance 2,850 34,200 

Leave Travel Allowance 4,466 53,592 

B. Other Benefits     

Annual Bonus 584 7,008 

Variable Incentive 5,000 60,000 

C. Compliance & Retiral     

Provident Fund by Employer 1,800 21,600 

Gratuity 700 8,400 

Sum (A+B+C) 35,000 4,20,000 

 
• Additionally, you are entitled to get Medical Insurance Reimbursement amount 

apart from your CTC once in a year as per company's policy. 
• Variable Incentive will be based on your performance and overall business 

conditions, and it will be based on management’s discretion.  
• You shall be entitled to receive the variable incentive provided you are on the 

payroll of the company in the month of variable incentive being payable and not 
serving any notice period.  

• Annual Bonus will be paid in the next financial year as per the laws. 
• Whenever there are any changes in statutory payment for e.g. PF, ESIC etc. from 

government side, your salary breakup will be re-arranged without change in 
above mentioned CTC value.  

• Taxes will be deducted as per laws. 
  



 
 

Dated: 21-01-2021 
Revision: 4.0 

   
 

Strictly Confidential 

 
Annexure B 

 
Dress Code  
Dress code will be strictly formal during business meetings and client's visit. 
 

Office Timings 
• The official work week extends from Monday through Friday. 
• Weekly off on Saturdays is not a rightful off day. Working on Saturday will be as 

per ESPL Policy mentioned in employee handbook. 
• Where the nature of work demands, staff needs to be flexible to work on Sunday/ 

holiday. If in case, employee is working on Sunday/ holiday for work 
requirements, then employee will be eligible for one compensatory off.  

• Employee has to avail the compensatory off in three months’ time. The 
compensatory off is also applicable for the employee during probation period. 

• Also, employees need to work in shifts based on work requirement. Allocation of 
shift will be decided by supervisor.  

• Whenever employee will be working at customer end, your work timings will be 
as per customer´s work timings including weekly off/ holidays.  

• Weekly off day may be changed depending upon project needs 
 
Official Timings 

• General Shift: From 09:00 am to 06:00 pm 
• First Shift: From 06:30 am to 03.30 pm 
• Second Shift: From 03:00 pm to 12:00 am 
• Shift timings may vary from time to time. The change in the shift timings will be 

notified to employee whenever applicable. 
• In case, an employee is running late beyond an hour´s time, then employee should 

inform his/ her immediate supervisor. 
 
Summary of Leave Policy 

• Employee is not entitled for any paid leave during the training period. Any leave 
availed during training period will be without pay. 

• All other employees can entitle paid leaves of 24 days in a calendar year on pro-
rata basis. 

• Employee can carry forward maximum 6 unused leaves for next year. More than 
6 unused leaves will get lapsed.  

• For leaves more than 2 days consecutively, employee should get permission from 
immediate supervisor with an advance notice of one week. 

• Prolonged absence without proper notification may lead to disciplinary action 
against employee. 

• Availing any leave without pay will be reflected adversely during employee 
performance appraisal cycle. 
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Internet Usage 

• Use of Internet and/or official email access should be made for only official 
reasons and for job related activities. 

• Use of chat, messenger, online music player etc. is strictly prohibited. 
• Employee will not download any software/ program from Internet. Use of 

unauthorized software is strictly prohibited. 
• Use of camera/ camera in mobile phones, blue tooth devices, mobile internet 

devices, unauthorized data storage devices, personal laptops, wireless LAN is not 
permitted in company premises. 

• Disclosing customer’s names, project details, other technical information about 
ESPL on all social websites like Facebook, LinkedIn, Xing etc. & on job portals/ 
resume is strictly prohibited. It will be treated as a breach of confidentiality. 

 



Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Fwd: Campus Placement - Equilibrium Solutions Pvt. Ltd. (ESPL) - Interview
Feedback

Anil K. Pacha <anil.pacha@mitaoe.ac.in> Mon, Nov 14, 2022 at 4:17 PM
To: Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>
Cc: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message ---------
From: campus recruit <campus.recruit@eqmsol.com>
Date: Fri, Jun 17, 2022 at 3:29 PM
Subject: Re: Campus Placement - Equilibrium Solutions Pvt. Ltd. (ESPL) - Interview Feedback
To: Dr. Hemant Mali <hemant.mali@mitwpu.edu.in>
Cc: MIT-WPU Engineering Placements <engg.placements@mitwpu.edu.in>

Hello Hemant Sir,

With reference to the campus placement interview drive held at our office on 17th June 2022 (today), below is the
feedback. 
Sr. No. Name Feedback
1 Vaibhav Dandawate Selected
2 Manisha Kale Selected
3 Rohan Kulkarni Selected
4 Bhaskar Thakur Selected
5 Nikhil Likhar Selected
6 Kunal Ghatkar Rejected
7 Sahil Bendure Did not attend the interview

Also we want confirmation from your side that above selected students will join us and shall not be eligible for any
other campus placement. Based on your confirmation we will decide the joining date and proceed accordingly.

In case of any other details or query kindly connect with us or reply to this mail. 

With Best Regards
Kimaya Nirgudkar
ESPL HR Team
Phone: +91 020 2542 0085
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REF: VCON-U2/VDC-OL/0622/171                                                                          21st June 2022 

                      

Dear Pranav Kailas Pawar, 

 

Sub: Employment offer 

 

We are pleased to offer you the position of Graduate Engineer Trainee at Pune. We trust that 

your knowledge, skills, and experience will be among our most valuable assets. As discussed, and 

agreed with you, you will be eligible to receive the following from your date of joining: 

 

 Compensation package: Annual compensation of Rs.4,50,000/- (Four Lakhs and Fifty 

Thousand Only) per annum subject to income tax and other statutory deductions. Please 

see Annexure 1 for detailed salary breakup. Your salary is confidential and cannot be 

shared with anyone except your Business Unit Lead and HR. 

 

 You will be on probation period for six months & then your appointment shall be 

confirmed based on your performance review. You will be eligible for PF, leave accrual 

and reimbursement benefits as per company policy during the probation period.  

 

 Business Travel allowance and reimbursements will be as per company policy. 

 

 Your confirmation of appointment is subject to your positive reference response and 

submission of all required documents as per company policy. In case of failure, this offer 

will stand null and void.  

 

 Your notice period will be two months from the date of resignation. 

 

 You will be required to go through different domain or technical trainings before your 

assignment to the project.  

 

This offer letter is valid till 23rd June 2022. As agreed by you joining date will be 4th July 2022; in 
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case you do not join till that date, this offer will be automatically cancelled. 

Please send a signed copy of this letter indicating your acceptance to join vConstruct. The joining 

formalities and induction will be carried out at our Pune office. Please do carry softcopies of the 

following documents along with original documents on the day of your joining for verification. 

 

Please submit the following documents to HR at the time of your joining: 

 

 (1) Photocopies of all your academic certificates and mark sheets 

 (2) Certifications, if any 

 (3) Experience/ relieving letters from all past employers (if any) 

 (4) Three color passport-size photos 

 (5) Latest salary slips from your previous organization 

 (6) Proof of address  

 (7) 2 Copies of PAN Card & Aadhar Card each 

 

We look forward to welcome you aboard. 

 

Sincerely, 

For vConstruct Pvt Ltd 

 

 

  

  Durga Saripally 

  Operations Manager 

  

Acceptance by employee: 

 

I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 

Signed:            Date:
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  Annexure -1 

      

  
 

Name

Designation

Salary Components: INR per month INR per annum

Basic                                    15,000                                          180,000 

House Rent Allowance                                       7,500                                            90,000 

Education Allowance                                          200                                               2,400 

Leave Travel Allowance                                       1,500                                            18,000 

Misc. Allowance                                       8,000                                            96,000 

 Gross Pay:                                    32,200                                          386,400 

Employer’s contribution to PF                                       1,800                                            21,600 

Fixed Salary Total                                    34,000                                          408,000 

INR per month INR per annum

Annual Performance Bonus  NA                                            20,000 

INR per month INR per annum

 Phone bill Reimbursment                                        1,000                                            12,000 

 Health Reimbursment  NA                                            10,000 

INR per month INR per annum

Employee's contribution to PF                                       1,800                                            21,600 

Professional Tax                                          200                                               2,500 

Tax Deducted at Source (TDS)

 Pranav Kailas Pawar 

 Graduate Trainee Engineer 

 As per Income Tax Rules 

FIXED SALARY

VARIABLE PAY*

*This is a one time payment UP-TO the amount mentioned, subject to individual and company's performance upon completion of 

one year and will be paid to only those employees who continue to be on the payroll of the organization at the time of 

disbursement. 

REIMBURSEMENTS**

**based on the actuals, upto the amount mentioned above

STATUTORY DEDUCTIONS FROM GROSS PAY
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  Note: The above components are subject to applicable taxes and other statutory deductions. 

Kindly note that statutory deduction from your salary (Gross Pay) will also include Employee’s 

contribution to PF (12% of Basic). 

 

Other Benefits:  

vConstruct offers the following benefits to permanent employees: 

- Variable Pay: is a discretionary performance bonus paid out during October of every year. 

The variable pay will be determined based on the company achieving the goals and objectives 

for the year as well as your performance.  

- Health Insurance: All Employees and their families (Spouse and kids) will be covered under 

vConstruct’s health insurance policy. Sum insured amount per family is Rs. 2 Lakh per 

annum. 

- Relocation Assistance for expenses incurred in relocating from a different city to the job 

location, as per defined policy.   

- As per current company policy, up to Rs. 20,000 can be reimbursed against cell phone 

purchase starting from your date of confirmation. 

- Referral bonus: Reward for referring a personal acquaintance as a reference for current 

openings. (please refer the defined policies for these benefits) 
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Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Fwd: Snowflake University Recruitment 2021-22 - MIT Academy of Engineering

Anil K. Pacha <anil.pacha@mitaoe.ac.in> Mon, Nov 14, 2022 at 4:22 PM
To: Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>
Cc: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message ---------
From: Savita Chakraborty <savita.chakraborty@snowflake.com>
Date: Thu, Jun 23, 2022 at 4:02 PM
Subject: Snowflake University Recruitment 2021-22 - MIT Academy of Engineering
To: <anil.pacha@mitaoe.ac.in>, <dastoorkarpp@mitaoe.ac.in>

Hi Anil Sir,

Hope you are doing good!!

Thank you for the support provided for the University hiring process. We are very excited and pleased to extend full time job offers to the below candidate. Request you to kindly share student acceptance on the job offer.

Year of hiring Name Personal Email College  Branch Passing Year Degree Gender

2021-2022 Swapnil Jogdand swapniljogdand2000@gmail.com MIT Academy of Engineering Computer Engineering 2022 B. Tech Male

Thanks & Regards
SAVITA CHAKRABORTY
University Recruiter - APAC 
EMAIL: savita.chakraborty@snowflake.com

Snowflake Inc.
Remote, Pune
India
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Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Re: Placement Updates from SCE

Dr. Shitalkumar Jain Deputy Director CR <deputydirector.cr@mitaoe.ac.in> Mon, Jul 4, 2022 at 3:41 PM
To: Dean School of Chemical Engineering <dean.sce@mitaoe.ac.in>
Cc: Sudhir Gandhi <ssgandhi@mitaoe.ac.in>, Prasanna Kulkarni <prkulkarni@mitaoe.ac.in>, Mayurkumar Patil
<mppatil@mitaoe.ac.in>, Pramod Dastoorkar Head Corporate Relation - MITAOE <dastoorkarpp@mitaoe.ac.in>, Jayant
Patkar <jdpatkar@mitaoe.ac.in>, Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>, Vikas Singh <vssingh@mitaoe.ac.in>,
Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>, Director MIT Academy of Engineering <Director@mitaoe.ac.in>

Dear All,

Congratulations to all the selected students, and their faculty & staff mentors.

Thanks.

On Mon, Jul 4, 2022 at 3:22 PM Dean School of Chemical Engineering <dean.sce@mitaoe.ac.in> wrote:
Respected Sir

Mr. Ajay Patil of Chemical Engineering had been placed with Croda Chemicals, Mumbai through the efforts of Dr.
Mayur Kumar Patil of SCE. The package offered by the Company is 2.4 Lakhs per annum for 6 months and
afterwards depending upon performance 4 to 5 LPA.

Mr Tejas Gadekar of Chemical Engineering had been placed with Ecolab, Pune through the efforts of  Mr.
Prasanna Kulkarni of  SCE. The package offered by the Company is 3.58 Lakhs per annum. 

Regards,

Mr. M. Senthil Kumar
Dean,
School of Chemical Engineering
MIT Academy of Engineering,
Alandi (D), Pune
Phone : 020-30253615/ 30253500
Orcid id : https://orcid.org/0000-0003-2323-1306
Linkedin : https://www.linkedin.com/in/senthil-kumar-5b305436
Researchgate: https://www.researchgate.net/profile/Senthil-Kumar-94

On Mon, Jun 20, 2022 at 4:24 PM Dr. Shitalkumar Jain Deputy Director CR <deputydirector.cr@mitaoe.ac.in>
wrote:

Dear All,

Greetings of the day!

Campus Placement 2022 batch - (Core industry)

Please go through the trailing mail.
A very good initiative is taken by faculty members of SCE under the

MIT Academy of Engineering, Alandi - Pune Mail - Re: Placement Upd... https://mail.google.com/mail/u/0/?ik=bf8910c28f&view=pt&search=al...
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guidance of Dean-SCE.
Many congratulations to Dr. Sandeep Shewale and team SCE.

Let's congratulate the selected students, and their faculty & staff mentors.

FYKI, record and further necessary action, please.

Thanks.
--
With best wishes,
Dr. Shitalkumar A Jain
Professor - School of Computer Engineering and Technology
Deputy Director - Corporate Relations and Placement Cell
MIT Academy of Engineering, Alandi(D)
Cell: 09561596885. 09226196885
Phone: 020-30253500 Ext: 1154
Email: deputydirector.cr@mitaoe.ac.in
Website: www.mitaoe.ac.in

---------- Forwarded message ---------
From: Dean School of Chemical Engineering <dean.sce@mitaoe.ac.in>
Date: Mon, Jun 20, 2022 at 9:29 AM
Subject: Placement Updates from SCE
To: Dr. Shitalkumar Jain <deputydirector.cr@mitaoe.ac.in>

Respected Sir

The following students of Chemical Engineering had been placed with Chloride Metal Limited, Pune. This is
through the efforts of Dr. Sandeep Shewale of SCE. The package offered by the Company is 2.4 Lakhs per
annum.

Ravindra Wankhede

Ritik Panchal

Prashant Pawar

Prasad Raut

Vaibhav Durge

Manoj Bhoiwar

Shubham Jangam

Regards,

Mr. M. Senthil Kumar
Dean,
School of Chemical Engineering
MIT Academy of Engineering,
Alandi (D), Pune
Phone : 020-30253615/ 30253500
Orcid id : https://orcid.org/0000-0003-2323-1306
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Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Re: Placement Updates from SCE

Dr. Shitalkumar Jain Deputy Director CR <deputydirector.cr@mitaoe.ac.in> Mon, Jul 4, 2022 at 3:41 PM
To: Dean School of Chemical Engineering <dean.sce@mitaoe.ac.in>
Cc: Sudhir Gandhi <ssgandhi@mitaoe.ac.in>, Prasanna Kulkarni <prkulkarni@mitaoe.ac.in>, Mayurkumar Patil
<mppatil@mitaoe.ac.in>, Pramod Dastoorkar Head Corporate Relation - MITAOE <dastoorkarpp@mitaoe.ac.in>, Jayant
Patkar <jdpatkar@mitaoe.ac.in>, Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>, Vikas Singh <vssingh@mitaoe.ac.in>,
Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>, Director MIT Academy of Engineering <Director@mitaoe.ac.in>

Dear All,

Congratulations to all the selected students, and their faculty & staff mentors.

Thanks.

On Mon, Jul 4, 2022 at 3:22 PM Dean School of Chemical Engineering <dean.sce@mitaoe.ac.in> wrote:
Respected Sir

Mr. Ajay Patil of Chemical Engineering had been placed with Croda Chemicals, Mumbai through the efforts of Dr.
Mayur Kumar Patil of SCE. The package offered by the Company is 2.4 Lakhs per annum for 6 months and
afterwards depending upon performance 4 to 5 LPA.

Mr Tejas Gadekar of Chemical Engineering had been placed with Ecolab, Pune through the efforts of  Mr.
Prasanna Kulkarni of  SCE. The package offered by the Company is 3.58 Lakhs per annum. 

Regards,

Mr. M. Senthil Kumar
Dean,
School of Chemical Engineering
MIT Academy of Engineering,
Alandi (D), Pune
Phone : 020-30253615/ 30253500
Orcid id : https://orcid.org/0000-0003-2323-1306
Linkedin : https://www.linkedin.com/in/senthil-kumar-5b305436
Researchgate: https://www.researchgate.net/profile/Senthil-Kumar-94

On Mon, Jun 20, 2022 at 4:24 PM Dr. Shitalkumar Jain Deputy Director CR <deputydirector.cr@mitaoe.ac.in>
wrote:

Dear All,

Greetings of the day!

Campus Placement 2022 batch - (Core industry)

Please go through the trailing mail.
A very good initiative is taken by faculty members of SCE under the
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guidance of Dean-SCE.
Many congratulations to Dr. Sandeep Shewale and team SCE.

Let's congratulate the selected students, and their faculty & staff mentors.

FYKI, record and further necessary action, please.

Thanks.
--
With best wishes,
Dr. Shitalkumar A Jain
Professor - School of Computer Engineering and Technology
Deputy Director - Corporate Relations and Placement Cell
MIT Academy of Engineering, Alandi(D)
Cell: 09561596885. 09226196885
Phone: 020-30253500 Ext: 1154
Email: deputydirector.cr@mitaoe.ac.in
Website: www.mitaoe.ac.in

---------- Forwarded message ---------
From: Dean School of Chemical Engineering <dean.sce@mitaoe.ac.in>
Date: Mon, Jun 20, 2022 at 9:29 AM
Subject: Placement Updates from SCE
To: Dr. Shitalkumar Jain <deputydirector.cr@mitaoe.ac.in>

Respected Sir

The following students of Chemical Engineering had been placed with Chloride Metal Limited, Pune. This is
through the efforts of Dr. Sandeep Shewale of SCE. The package offered by the Company is 2.4 Lakhs per
annum.

Ravindra Wankhede

Ritik Panchal

Prashant Pawar

Prasad Raut

Vaibhav Durge

Manoj Bhoiwar

Shubham Jangam

Regards,

Mr. M. Senthil Kumar
Dean,
School of Chemical Engineering
MIT Academy of Engineering,
Alandi (D), Pune
Phone : 020-30253615/ 30253500
Orcid id : https://orcid.org/0000-0003-2323-1306
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Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Re: Placement Updates from SCE

Dr. Shitalkumar Jain Deputy Director CR <deputydirector.cr@mitaoe.ac.in> Mon, Jul 4, 2022 at 3:41 PM
To: Dean School of Chemical Engineering <dean.sce@mitaoe.ac.in>
Cc: Sudhir Gandhi <ssgandhi@mitaoe.ac.in>, Prasanna Kulkarni <prkulkarni@mitaoe.ac.in>, Mayurkumar Patil
<mppatil@mitaoe.ac.in>, Pramod Dastoorkar Head Corporate Relation - MITAOE <dastoorkarpp@mitaoe.ac.in>, Jayant
Patkar <jdpatkar@mitaoe.ac.in>, Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>, Vikas Singh <vssingh@mitaoe.ac.in>,
Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>, Director MIT Academy of Engineering <Director@mitaoe.ac.in>

Dear All,

Congratulations to all the selected students, and their faculty & staff mentors.

Thanks.

On Mon, Jul 4, 2022 at 3:22 PM Dean School of Chemical Engineering <dean.sce@mitaoe.ac.in> wrote:
Respected Sir

Mr. Ajay Patil of Chemical Engineering had been placed with Croda Chemicals, Mumbai through the efforts of Dr.
Mayur Kumar Patil of SCE. The package offered by the Company is 2.4 Lakhs per annum for 6 months and
afterwards depending upon performance 4 to 5 LPA.

Mr Tejas Gadekar of Chemical Engineering had been placed with Ecolab, Pune through the efforts of  Mr.
Prasanna Kulkarni of  SCE. The package offered by the Company is 3.58 Lakhs per annum. 

Regards,

Mr. M. Senthil Kumar
Dean,
School of Chemical Engineering
MIT Academy of Engineering,
Alandi (D), Pune
Phone : 020-30253615/ 30253500
Orcid id : https://orcid.org/0000-0003-2323-1306
Linkedin : https://www.linkedin.com/in/senthil-kumar-5b305436
Researchgate: https://www.researchgate.net/profile/Senthil-Kumar-94

On Mon, Jun 20, 2022 at 4:24 PM Dr. Shitalkumar Jain Deputy Director CR <deputydirector.cr@mitaoe.ac.in>
wrote:

Dear All,

Greetings of the day!

Campus Placement 2022 batch - (Core industry)

Please go through the trailing mail.
A very good initiative is taken by faculty members of SCE under the

MIT Academy of Engineering, Alandi - Pune Mail - Re: Placement Upd... https://mail.google.com/mail/u/0/?ik=bf8910c28f&view=pt&search=al...
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guidance of Dean-SCE.
Many congratulations to Dr. Sandeep Shewale and team SCE.

Let's congratulate the selected students, and their faculty & staff mentors.

FYKI, record and further necessary action, please.

Thanks.
--
With best wishes,
Dr. Shitalkumar A Jain
Professor - School of Computer Engineering and Technology
Deputy Director - Corporate Relations and Placement Cell
MIT Academy of Engineering, Alandi(D)
Cell: 09561596885. 09226196885
Phone: 020-30253500 Ext: 1154
Email: deputydirector.cr@mitaoe.ac.in
Website: www.mitaoe.ac.in

---------- Forwarded message ---------
From: Dean School of Chemical Engineering <dean.sce@mitaoe.ac.in>
Date: Mon, Jun 20, 2022 at 9:29 AM
Subject: Placement Updates from SCE
To: Dr. Shitalkumar Jain <deputydirector.cr@mitaoe.ac.in>

Respected Sir

The following students of Chemical Engineering had been placed with Chloride Metal Limited, Pune. This is
through the efforts of Dr. Sandeep Shewale of SCE. The package offered by the Company is 2.4 Lakhs per
annum.

Ravindra Wankhede

Ritik Panchal

Prashant Pawar

Prasad Raut

Vaibhav Durge

Manoj Bhoiwar

Shubham Jangam

Regards,

Mr. M. Senthil Kumar
Dean,
School of Chemical Engineering
MIT Academy of Engineering,
Alandi (D), Pune
Phone : 020-30253615/ 30253500
Orcid id : https://orcid.org/0000-0003-2323-1306
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Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Re: Placement Updates from SCE

Dr. Shitalkumar Jain Deputy Director CR <deputydirector.cr@mitaoe.ac.in> Mon, Jul 4, 2022 at 3:41 PM
To: Dean School of Chemical Engineering <dean.sce@mitaoe.ac.in>
Cc: Sudhir Gandhi <ssgandhi@mitaoe.ac.in>, Prasanna Kulkarni <prkulkarni@mitaoe.ac.in>, Mayurkumar Patil
<mppatil@mitaoe.ac.in>, Pramod Dastoorkar Head Corporate Relation - MITAOE <dastoorkarpp@mitaoe.ac.in>, Jayant
Patkar <jdpatkar@mitaoe.ac.in>, Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>, Vikas Singh <vssingh@mitaoe.ac.in>,
Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>, Director MIT Academy of Engineering <Director@mitaoe.ac.in>

Dear All,

Congratulations to all the selected students, and their faculty & staff mentors.

Thanks.

On Mon, Jul 4, 2022 at 3:22 PM Dean School of Chemical Engineering <dean.sce@mitaoe.ac.in> wrote:
Respected Sir

Mr. Ajay Patil of Chemical Engineering had been placed with Croda Chemicals, Mumbai through the efforts of Dr.
Mayur Kumar Patil of SCE. The package offered by the Company is 2.4 Lakhs per annum for 6 months and
afterwards depending upon performance 4 to 5 LPA.

Mr Tejas Gadekar of Chemical Engineering had been placed with Ecolab, Pune through the efforts of  Mr.
Prasanna Kulkarni of  SCE. The package offered by the Company is 3.58 Lakhs per annum. 

Regards,

Mr. M. Senthil Kumar
Dean,
School of Chemical Engineering
MIT Academy of Engineering,
Alandi (D), Pune
Phone : 020-30253615/ 30253500
Orcid id : https://orcid.org/0000-0003-2323-1306
Linkedin : https://www.linkedin.com/in/senthil-kumar-5b305436
Researchgate: https://www.researchgate.net/profile/Senthil-Kumar-94
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11/16/22, 9:46 AM MIT Academy of Engineering, Alandi - Pune Mail - Atos - Placement

https://mail.google.com/mail/u/0/?ik=4ccbe9360f&view=pt&search=all&permthid=thread-f%3A1737134667728943165&simpl=msg-f%3A1737134… 1/1

Vikas Singh <vssingh@mitaoe.ac.in>

Atos - Placement 
1 message

Pramod Dastoorkar Head Corporate Relation - MITAOE <dastoorkarpp@mitaoe.ac.in> Fri, Jul 1, 2022 at 1:01 PM
To: "Dr. Shitalkumar Jain Deputy Director CR" <deputydirector.cr@mitaoe.ac.in>
Cc: Vikas Singh <vssingh@mitaoe.ac.in>

Dear Sir,

Congratulations to Mr Ganesh Kelgendre - B Tech E&TC 2022 Batch for getting Placement in Atos with Salary of Rs
3.5 Lakhs.  

campushelpdeskteam@atos.net> wrote: 

 

Dear Ganesh Kelgandre,

 

Congratulations!

 

We are pleased to share the intent to offer you the position of Associate Consultant (GCM 1)
with Syntel Private Limited (“Company”) in the form of the Letter of Intent attached herewith.

 

Please be informed, you will receive further communication from Atos Campus Recruitment Team
about your joining date and BGV (Background Verification Process) in due time.

 

Looking forward to your on-boarding and wishing you a wonderful career with Atos.

 

You may get in touch with Campus Recruitment Team: campushelpdeskteam@atos.net

 

 

Regards,

 

Campus Recruitment Team

Pramod P. Dastoorkar, 
Head  Corporate Relations, 
Asst Professor- (Mech), ME Design, 
MIT Academy of Engineering , Alandi ,Pune - 412105
Ex - Vice Chairman, Federation Of TPO (2013-2019) Pune. 
http://bit.ly/Dastoorkar 
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Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Re: Placement Updates from SCE

Dr. Shitalkumar Jain Deputy Director CR <deputydirector.cr@mitaoe.ac.in> Mon, Jul 4, 2022 at 3:41 PM
To: Dean School of Chemical Engineering <dean.sce@mitaoe.ac.in>
Cc: Sudhir Gandhi <ssgandhi@mitaoe.ac.in>, Prasanna Kulkarni <prkulkarni@mitaoe.ac.in>, Mayurkumar Patil
<mppatil@mitaoe.ac.in>, Pramod Dastoorkar Head Corporate Relation - MITAOE <dastoorkarpp@mitaoe.ac.in>, Jayant
Patkar <jdpatkar@mitaoe.ac.in>, Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>, Vikas Singh <vssingh@mitaoe.ac.in>,
Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>, Director MIT Academy of Engineering <Director@mitaoe.ac.in>

Dear All,

Congratulations to all the selected students, and their faculty & staff mentors.

Thanks.

On Mon, Jul 4, 2022 at 3:22 PM Dean School of Chemical Engineering <dean.sce@mitaoe.ac.in> wrote:
Respected Sir

Mr. Ajay Patil of Chemical Engineering had been placed with Croda Chemicals, Mumbai through the efforts of Dr.
Mayur Kumar Patil of SCE. The package offered by the Company is 2.4 Lakhs per annum for 6 months and
afterwards depending upon performance 4 to 5 LPA.

Mr Tejas Gadekar of Chemical Engineering had been placed with Ecolab, Pune through the efforts of  Mr.
Prasanna Kulkarni of  SCE. The package offered by the Company is 3.58 Lakhs per annum. 

Regards,

Mr. M. Senthil Kumar
Dean,
School of Chemical Engineering
MIT Academy of Engineering,
Alandi (D), Pune
Phone : 020-30253615/ 30253500
Orcid id : https://orcid.org/0000-0003-2323-1306
Linkedin : https://www.linkedin.com/in/senthil-kumar-5b305436
Researchgate: https://www.researchgate.net/profile/Senthil-Kumar-94

On Mon, Jun 20, 2022 at 4:24 PM Dr. Shitalkumar Jain Deputy Director CR <deputydirector.cr@mitaoe.ac.in>
wrote:

Dear All,

Greetings of the day!

Campus Placement 2022 batch - (Core industry)

Please go through the trailing mail.
A very good initiative is taken by faculty members of SCE under the
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guidance of Dean-SCE.
Many congratulations to Dr. Sandeep Shewale and team SCE.

Let's congratulate the selected students, and their faculty & staff mentors.

FYKI, record and further necessary action, please.

Thanks.
--
With best wishes,
Dr. Shitalkumar A Jain
Professor - School of Computer Engineering and Technology
Deputy Director - Corporate Relations and Placement Cell
MIT Academy of Engineering, Alandi(D)
Cell: 09561596885. 09226196885
Phone: 020-30253500 Ext: 1154
Email: deputydirector.cr@mitaoe.ac.in
Website: www.mitaoe.ac.in

---------- Forwarded message ---------
From: Dean School of Chemical Engineering <dean.sce@mitaoe.ac.in>
Date: Mon, Jun 20, 2022 at 9:29 AM
Subject: Placement Updates from SCE
To: Dr. Shitalkumar Jain <deputydirector.cr@mitaoe.ac.in>

Respected Sir

The following students of Chemical Engineering had been placed with Chloride Metal Limited, Pune. This is
through the efforts of Dr. Sandeep Shewale of SCE. The package offered by the Company is 2.4 Lakhs per
annum.

Ravindra Wankhede

Ritik Panchal

Prashant Pawar

Prasad Raut

Vaibhav Durge

Manoj Bhoiwar

Shubham Jangam

Regards,

Mr. M. Senthil Kumar
Dean,
School of Chemical Engineering
MIT Academy of Engineering,
Alandi (D), Pune
Phone : 020-30253615/ 30253500
Orcid id : https://orcid.org/0000-0003-2323-1306
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Linkedin : https://www.linkedin.com/in/senthil-kumar-5b305436
Researchgate: https://www.researchgate.net/profile/Senthil-Kumar-94
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Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Re: Placement Updates from SCE

Dr. Shitalkumar Jain Deputy Director CR <deputydirector.cr@mitaoe.ac.in> Tue, Jul 5, 2022 at 9:58 AM
To: Dean School of Chemical Engineering <dean.sce@mitaoe.ac.in>, faculty@mitaoe.ac.in, staff@mitaoe.ac.in, All non
School Deans <alldeans@mitaoe.ac.in>, Sudhir Gandhi <ssgandhi@chem.maepune.ac.in>
Cc: Director MIT Academy of Engineering <Director@mitaoe.ac.in>, "To:" <schooldeans@mitaoe.ac.in>, Pramod
Dastoorkar Head Corporate Relation - MITAOE <dastoorkarpp@mitaoe.ac.in>, Jayant Patkar <jdpatkar@mitaoe.ac.in>,
Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>, "G.B.PHAD" <gbphad@admin.maepune.ac.in>, Vikas Singh
<vssingh@mitaoe.ac.in>, Vikas Singh <vssingh@admin.maepune.ac.in>, Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>,
Peeyush Kumar Prasad <peeyush@mitaoe.ac.in>, Sarvesh Shinde <sarvesh.shinde@mitaoe.ac.in>, "Dr. Sunita Barve"
<deputydirector.ar@mitaoe.ac.in>

Dear All,

Campus Placement 2022 batch - 

Let's congratulate all the selected students, and their faculty & staff mentors.

Good efforts are taken by the faculty members of the chemical engineering
department under the guidance of Prof. Senthilkumar. Keep up the good work
for students' success.

FYKI, record and further necessary action, please.

Thanks.
--
With best wishes,
Dr. Shitalkumar A Jain
Professor - School of Computer Engineering and Technology
Deputy Director - Corporate Relations and Placement Cell
MIT Academy of Engineering, Alandi(D)
Cell: 09561596885. 09226196885
Phone: 020-30253500 Ext: 1154
Email: deputydirector.cr@mitaoe.ac.in
Website: www.mitaoe.ac.in

On Tue, 5 Jul, 2022, 9:33 AM Dean School of Chemical Engineering, <dean.sce@mitaoe.ac.in> wrote:
Respected Sir

Ms. Sakshi Waghela of Chemical Engineering had been placed with Biopharmax through the efforts of Mr. Sudhir
Gandhi of SCE. The package offered by the Company is 3.0 Lakhs per annum. 

6 students  Ms. Tanisha Ajmera,  Mr Shubham Ingale, Mr Vikramaditya Lande, Ms. Dhanashree Sormare, Ms.
Neha Thakare, Mr. Shubham Ingale of Chemical Engineering had been placed with Infosys through the
efforts of  Mr. Sudhir Gandhi of  SCE. The package offered by the Company is 3.60 Lakhs per annum. 

Regards,
Mr. M. Senthil Kumar
Dean,
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School of Chemical Engineering
MIT Academy of Engineering,
Alandi (D), Pune
Phone : 020-30253615/ 30253500
Orcid id : https://orcid.org/0000-0003-2323-1306
Linkedin : https://www.linkedin.com/in/senthil-kumar-5b305436
Researchgate: https://www.researchgate.net/profile/Senthil-Kumar-94

[Quoted text hidden]
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Vikas Singh <vssingh@admin.maepune.ac.in>

Fwd: Placement Updates from SCE 
2 messages

Dr. Shitalkumar Jain Deputy Director CR <deputydirector.cr@mitaoe.ac.in> Mon, Jun 20, 2022 at 4:24 PM
To: faculty@mitaoe.ac.in, staff@mitaoe.ac.in, "Mr. Senthil Kumar ." <dean.sce@mitaoe.ac.in>, Sandeep P Shewale
<spshewale@mitaoe.ac.in>
Cc: Director MIT Academy of Engineering <Director@mitaoe.ac.in>, "Dr. Sunita Barve"
<deputydirector.ar@mitaoe.ac.in>, All non School Deans <alldeans@mitaoe.ac.in>, "To:" <schooldeans@mitaoe.ac.in>,
Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>, Jayant Patkar <jdpatkar@mitaoe.ac.in>, Vikas Singh
<vssingh@mitaoe.ac.in>, Pramod Dastoorkar Head Corporate Relation - MITAOE <dastoorkarpp@mitaoe.ac.in>, Vikas
Singh <vssingh@admin.maepune.ac.in>, Peeyush Kumar Prasad <peeyush@mitaoe.ac.in>, Sarvesh Shinde
<sarvesh.shinde@mitaoe.ac.in>, Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>, "G.B.PHAD"
<gbphad@admin.maepune.ac.in>, Sudhir Gandhi <ssgandhi@chem.maepune.ac.in>

Dear All,

Greetings of the day!

Campus Placement 2022 batch - (Core industry) 

Please go through the trailing mail.  
A very good initiative is taken by faculty members of SCE under the guidance
of Dean-SCE. 
Many congratulations to Dr. Sandeep Shewale and team SCE. 

Let's congratulate the selected students, and their faculty & staff mentors.

FYKI, record and further necessary action, please.

Thanks.
-- 
With best wishes, 
Dr. Shitalkumar A Jain 
Professor - School of Computer Engineering and Technology 
Deputy Director - Corporate Relations and Placement Cell 
MIT Academy of Engineering, Alandi(D) 
Cell: 09561596885. 09226196885 
Phone: 020-30253500 Ext: 1154 
Email: deputydirector.cr@mitaoe.ac.in 
Website: www.mitaoe.ac.in

---------- Forwarded message --------- 
From: Dean School of Chemical Engineering <dean.sce@mitaoe.ac.in> 
Date: Mon, Jun 20, 2022 at 9:29 AM 
Subject: Placement Updates from SCE 
To: Dr. Shitalkumar Jain <deputydirector.cr@mitaoe.ac.in> 

Respected Sir
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The following students of Chemical Engineering had been placed with Chloride Metal Limited, Pune. This is through
the efforts of Dr. Sandeep Shewale of SCE. The package offered by the Company is 2.4 Lakhs per annum.

Ravindra Wankhede
Ritik Panchal
Prashant Pawar
Prasad Raut
Vaibhav Durge
Manoj Bhoiwar
Shubham Jangam

Regards, 

Mr. M. Senthil Kumar 
Dean, 
School of Chemical Engineering 
MIT Academy of Engineering, 
Alandi (D), Pune 
Phone : 020-30253615/ 30253500
Orcid id : https://orcid.org/0000-0003-2323-1306 
Linkedin : https://www.linkedin.com/in/senthil-kumar-5b305436 
Researchgate: https://www.researchgate.net/profile/Senthil-Kumar-94

Dr. Shitalkumar Jain Deputy Director CR <deputydirector.cr@mitaoe.ac.in> Tue, Jul 5, 2022 at 9:58 AM
To: Dean School of Chemical Engineering <dean.sce@mitaoe.ac.in>, faculty@mitaoe.ac.in, staff@mitaoe.ac.in, All non
School Deans <alldeans@mitaoe.ac.in>, Sudhir Gandhi <ssgandhi@chem.maepune.ac.in>
Cc: Director MIT Academy of Engineering <Director@mitaoe.ac.in>, "To:" <schooldeans@mitaoe.ac.in>, Pramod
Dastoorkar Head Corporate Relation - MITAOE <dastoorkarpp@mitaoe.ac.in>, Jayant Patkar <jdpatkar@mitaoe.ac.in>,
Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>, "G.B.PHAD" <gbphad@admin.maepune.ac.in>, Vikas Singh
<vssingh@mitaoe.ac.in>, Vikas Singh <vssingh@admin.maepune.ac.in>, Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>,
Peeyush Kumar Prasad <peeyush@mitaoe.ac.in>, Sarvesh Shinde <sarvesh.shinde@mitaoe.ac.in>, "Dr. Sunita Barve"
<deputydirector.ar@mitaoe.ac.in>

Dear All,

Campus Placement 2022 batch -  

Let's congratulate all the selected students, and their faculty & staff mentors.

Good efforts are taken by the faculty members of the chemical engineering
department under the guidance of Prof. Senthilkumar. Keep up the good work
for students' success.

FYKI, record and further necessary action, please.

Thanks.
-- 
With best wishes, 
Dr. Shitalkumar A Jain 
Professor - School of Computer Engineering and Technology 
Deputy Director - Corporate Relations and Placement Cell 
MIT Academy of Engineering, Alandi(D) 
Cell: 09561596885. 09226196885 
Phone: 020-30253500 Ext: 1154 
Email: deputydirector.cr@mitaoe.ac.in 
Website: www.mitaoe.ac.in 

On Tue, 5 Jul, 2022, 9:33 AM Dean School of Chemical Engineering, <dean.sce@mitaoe.ac.in> wrote: 
Respected Sir
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Ms. Sakshi Waghela of Chemical Engineering had been placed with Biopharmax through the efforts of Mr.
Sudhir Gandhi of SCE. The package offered by the Company is 3.0 Lakhs per annum. 
 
 
 
6 students  Ms. Tanisha Ajmera,  Mr Shubham Ingale, Mr Vikramaditya Lande, Ms. Dhanashree Sormare, Ms.
Neha Thakare, Mr. Shubham Ingale of Chemical Engineering had been placed with Infosys through the
efforts of  Mr.  Sudhir Gandhi of  SCE. The package offered by the Company is 3.60 Lakhs per annum.  
 
 
Regards,
Mr. M. Senthil Kumar 
Dean, 
School of Chemical Engineering 
MIT Academy of Engineering, 
Alandi (D), Pune 
Phone : 020-30253615/ 30253500
Orcid id : https://orcid.org/0000-0003-2323-1306 
Linkedin : https://www.linkedin.com/in/senthil-kumar-5b305436 
Researchgate: https://www.researchgate.net/profile/Senthil-Kumar-94
 
 
On Mon, Jul 4, 2022 at 3:41 PM Dr. Shitalkumar Jain Deputy Director CR <deputydirector.cr@mitaoe.ac.in> wrote: 

Dear All,
 
Congratulations to all the selected students, and their faculty & staff mentors.
 
Thanks. 
 
On Mon, Jul 4, 2022 at 3:22 PM Dean School of Chemical Engineering <dean.sce@mitaoe.ac.in> wrote: 

Respected Sir
 
Mr. Ajay Patil of Chemical Engineering had been placed with Croda Chemicals, Mumbai through the
efforts of Dr. Mayur Kumar Patil of SCE. The package offered by the Company is 2.4 Lakhs per annum for 6
months and afterwards depending upon performance 4 to 5 LPA.
 
 
 
Mr Tejas Gadekar of Chemical Engineering had been placed with Ecolab, Pune through the efforts of  Mr.
Prasanna Kulkarni of  SCE. The package offered by the Company is 3.58 Lakhs per annum.  
[Quoted text hidden]
[Quoted text hidden]
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Vikas Singh <vssingh@admin.maepune.ac.in>

Fwd: Placement Updates from SCE 
2 messages

Dr. Shitalkumar Jain Deputy Director CR <deputydirector.cr@mitaoe.ac.in> Mon, Jun 20, 2022 at 4:24 PM
To: faculty@mitaoe.ac.in, staff@mitaoe.ac.in, "Mr. Senthil Kumar ." <dean.sce@mitaoe.ac.in>, Sandeep P Shewale
<spshewale@mitaoe.ac.in>
Cc: Director MIT Academy of Engineering <Director@mitaoe.ac.in>, "Dr. Sunita Barve"
<deputydirector.ar@mitaoe.ac.in>, All non School Deans <alldeans@mitaoe.ac.in>, "To:" <schooldeans@mitaoe.ac.in>,
Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>, Jayant Patkar <jdpatkar@mitaoe.ac.in>, Vikas Singh
<vssingh@mitaoe.ac.in>, Pramod Dastoorkar Head Corporate Relation - MITAOE <dastoorkarpp@mitaoe.ac.in>, Vikas
Singh <vssingh@admin.maepune.ac.in>, Peeyush Kumar Prasad <peeyush@mitaoe.ac.in>, Sarvesh Shinde
<sarvesh.shinde@mitaoe.ac.in>, Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>, "G.B.PHAD"
<gbphad@admin.maepune.ac.in>, Sudhir Gandhi <ssgandhi@chem.maepune.ac.in>

Dear All,

Greetings of the day!

Campus Placement 2022 batch - (Core industry) 

Please go through the trailing mail.  
A very good initiative is taken by faculty members of SCE under the guidance
of Dean-SCE. 
Many congratulations to Dr. Sandeep Shewale and team SCE. 

Let's congratulate the selected students, and their faculty & staff mentors.

FYKI, record and further necessary action, please.

Thanks.
-- 
With best wishes, 
Dr. Shitalkumar A Jain 
Professor - School of Computer Engineering and Technology 
Deputy Director - Corporate Relations and Placement Cell 
MIT Academy of Engineering, Alandi(D) 
Cell: 09561596885. 09226196885 
Phone: 020-30253500 Ext: 1154 
Email: deputydirector.cr@mitaoe.ac.in 
Website: www.mitaoe.ac.in

---------- Forwarded message --------- 
From: Dean School of Chemical Engineering <dean.sce@mitaoe.ac.in> 
Date: Mon, Jun 20, 2022 at 9:29 AM 
Subject: Placement Updates from SCE 
To: Dr. Shitalkumar Jain <deputydirector.cr@mitaoe.ac.in> 

Respected Sir
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The following students of Chemical Engineering had been placed with Chloride Metal Limited, Pune. This is through
the efforts of Dr. Sandeep Shewale of SCE. The package offered by the Company is 2.4 Lakhs per annum.

Ravindra Wankhede
Ritik Panchal
Prashant Pawar
Prasad Raut
Vaibhav Durge
Manoj Bhoiwar
Shubham Jangam

Regards, 

Mr. M. Senthil Kumar 
Dean, 
School of Chemical Engineering 
MIT Academy of Engineering, 
Alandi (D), Pune 
Phone : 020-30253615/ 30253500
Orcid id : https://orcid.org/0000-0003-2323-1306 
Linkedin : https://www.linkedin.com/in/senthil-kumar-5b305436 
Researchgate: https://www.researchgate.net/profile/Senthil-Kumar-94

Dr. Shitalkumar Jain Deputy Director CR <deputydirector.cr@mitaoe.ac.in> Tue, Jul 5, 2022 at 9:58 AM
To: Dean School of Chemical Engineering <dean.sce@mitaoe.ac.in>, faculty@mitaoe.ac.in, staff@mitaoe.ac.in, All non
School Deans <alldeans@mitaoe.ac.in>, Sudhir Gandhi <ssgandhi@chem.maepune.ac.in>
Cc: Director MIT Academy of Engineering <Director@mitaoe.ac.in>, "To:" <schooldeans@mitaoe.ac.in>, Pramod
Dastoorkar Head Corporate Relation - MITAOE <dastoorkarpp@mitaoe.ac.in>, Jayant Patkar <jdpatkar@mitaoe.ac.in>,
Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>, "G.B.PHAD" <gbphad@admin.maepune.ac.in>, Vikas Singh
<vssingh@mitaoe.ac.in>, Vikas Singh <vssingh@admin.maepune.ac.in>, Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>,
Peeyush Kumar Prasad <peeyush@mitaoe.ac.in>, Sarvesh Shinde <sarvesh.shinde@mitaoe.ac.in>, "Dr. Sunita Barve"
<deputydirector.ar@mitaoe.ac.in>

Dear All,

Campus Placement 2022 batch -  

Let's congratulate all the selected students, and their faculty & staff mentors.

Good efforts are taken by the faculty members of the chemical engineering
department under the guidance of Prof. Senthilkumar. Keep up the good work
for students' success.

FYKI, record and further necessary action, please.

Thanks.
-- 
With best wishes, 
Dr. Shitalkumar A Jain 
Professor - School of Computer Engineering and Technology 
Deputy Director - Corporate Relations and Placement Cell 
MIT Academy of Engineering, Alandi(D) 
Cell: 09561596885. 09226196885 
Phone: 020-30253500 Ext: 1154 
Email: deputydirector.cr@mitaoe.ac.in 
Website: www.mitaoe.ac.in 

On Tue, 5 Jul, 2022, 9:33 AM Dean School of Chemical Engineering, <dean.sce@mitaoe.ac.in> wrote: 
Respected Sir
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Ms. Sakshi Waghela of Chemical Engineering had been placed with Biopharmax through the efforts of Mr.
Sudhir Gandhi of SCE. The package offered by the Company is 3.0 Lakhs per annum. 
 
 
 
6 students  Ms. Tanisha Ajmera,  Mr Shubham Ingale, Mr Vikramaditya Lande, Ms. Dhanashree Sormare, Ms.
Neha Thakare, Mr. Shubham Ingale of Chemical Engineering had been placed with Infosys through the
efforts of  Mr.  Sudhir Gandhi of  SCE. The package offered by the Company is 3.60 Lakhs per annum.  
 
 
Regards,
Mr. M. Senthil Kumar 
Dean, 
School of Chemical Engineering 
MIT Academy of Engineering, 
Alandi (D), Pune 
Phone : 020-30253615/ 30253500
Orcid id : https://orcid.org/0000-0003-2323-1306 
Linkedin : https://www.linkedin.com/in/senthil-kumar-5b305436 
Researchgate: https://www.researchgate.net/profile/Senthil-Kumar-94
 
 
On Mon, Jul 4, 2022 at 3:41 PM Dr. Shitalkumar Jain Deputy Director CR <deputydirector.cr@mitaoe.ac.in> wrote: 

Dear All,
 
Congratulations to all the selected students, and their faculty & staff mentors.
 
Thanks. 
 
On Mon, Jul 4, 2022 at 3:22 PM Dean School of Chemical Engineering <dean.sce@mitaoe.ac.in> wrote: 

Respected Sir
 
Mr. Ajay Patil of Chemical Engineering had been placed with Croda Chemicals, Mumbai through the
efforts of Dr. Mayur Kumar Patil of SCE. The package offered by the Company is 2.4 Lakhs per annum for 6
months and afterwards depending upon performance 4 to 5 LPA.
 
 
 
Mr Tejas Gadekar of Chemical Engineering had been placed with Ecolab, Pune through the efforts of  Mr.
Prasanna Kulkarni of  SCE. The package offered by the Company is 3.58 Lakhs per annum.  
[Quoted text hidden]
[Quoted text hidden]
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HRD/3T/1003509704/22-23 July 4, 2022

Mr. Vikramaditya  Lande

Plotno149,Adiwasicolony,

Tukdojiputla,Manewadaroad,

Nagpur-440027

India

Ph: +91-9359852958

www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Dear Vikramaditya ,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2022.07.04 16:38:34 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



HRD/1003509704/22-23 July 4, 2022

Mr. Vikramaditya  Lande
Plotno149,Adiwasicolony,
Tukdojiputla,Manewadaroad,
Nagpur-440027
India

Ph: +91-9359852958

Dear Vikramaditya ,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Definition

The following terms shall have the following meanings for the purpose of this Offer of Employment
( "Offer Letter" hereinafter).

"Affiliates" means any entity that controls, is controlled by, or is under common control with the Company.
"Company" refers to Infosys Limited.
"Control" means possessing, directly or indirectly, the power to direct or cause the direction of the
management, policies or operations of an entity, whether through ownership of voting securities, by contract
or otherwise.

"Training" shall mean and include all the training that shall be imparted to you on joining the Company.

Joining

Your scheduled date of joining the employment of the Company will be 26-Sep-2022.

Location

Your location for employment is MYSORE, India .
You may be asked to relocate to any of our units, departments or the offices of our Affiliates and/or the
offices of our customers, depending on business requirements. In such an event, your remuneration and
other benefits shall be determined in accordance with the relevant Policies of the Company in that work
location.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the
above.

Page 1 of  10
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Training

You recognize and accept that at the time of appointment as Systems Engineer Trainee, except
exposure to academic knowledge, you have received no formal, effective, technical or practical
training to independently function as a Systems Engineer Trainee who is commercially viable to the
Company. You further recognize and accept that prior to and at the time of joining the Company, you
have not been exposed to and, therefore, have not acquired any management or communication skills,
which are essential for performance of duties by you which meet the current business needs,
parameters, standards and efficiency levels required by the Company.

Therefore, you would need to undergo the Training program at the Company. The Training program may
consist of classroom/virtual training and/or on-the-job training. The duration of the Training will be based
on the business requirements of the Company.

Terms and Conditions during Training 

You are aware that the Company would be expending substantial sums of money and incurring costs,
expenses, man hours etc. in the process of selecting and appointing you as Systems Engineer Trainee
and thereafter imparting Training to you.

You further accept, agree and admit that the nature, quality, intensity and content of Training to be imparted
by the Company is not available or imparted by any other company of a similar nature. The Training is
designed to satisfy the exclusive requirements of the Company.

You admit and recognize that the technical and management Training involves substantial Training costs,
man hours, resource utilization and is the result of the Company` s pro-active policies in encouraging
leadership qualities.

You recognize and accept that the Company would suffer substantial financial loss, inconvenience, loss of
resources, man hours, etc., in the event you fail to complete the Training and/or leave the Company during
the Probation period.

You, therefore, agrees that in the event of you leaving the Company before completion of the Probation
period with the Company for any reason whatsoever, you shall be liable to pay to the Company
compensation /damages amounting to Rs. [1,00,000]/- (Rupees One Lakh).

You accept, agree and admit that the aforementioned amount is a genuine, fair and reasonable estimate of the
damages, loss and expenses that the Company would suffer on providing you the Training and/or if you
leave the Company during the Probation period.

You acknowledge that the failure to complete the Training successfully or leaving the Company within the
Probation Period shall mean and include:

Page 2 of  10
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a) Failure to complete the Training and/or the Probation Period by being absent for any reason(s)
whatsoever from the Company;

b) Leaving the Company for the purpose of higher studies, research, alternate employment, alternate
Training or any other purpose during the Probation period.

c) Dismissal by the Company for any act of misconduct, indiscipline, absence, refusal to obey orders,
breach of internal policies of the Company or unsatisfactory response from you during the Probation period.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the
above.

Probation and Confirmation

You will be on training / probation for a period of 18 (Eighteen) months from the date of joining the
Company. On successful completion of your training / probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to earned Leave, right from your date of joining. You will be eligible for 15 (Fifteen)
working days of earned leave annually, for the first two years of your tenure with the Company. On
completion of two years of service, subject to your confirmation as a permanent employee you will be
eligible for 20 (Twenty) working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.
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Compensation and Benefits

Salary

Your total gross salary during the first six months from the date of joining will be INR 25,000 per
month and Total Gross Salary post successful completion of six months will be INR 30,000 per
month.The break-up of your salary has been provided in the Compensation Details sheet in Annexure
-I and Annexure - II.

The effective date of the revised salary will be the 1st of the month succeeding the month in you have
completed 6 months.

Performance- linked Incentive

You will be eligible for a Performance-linked Incentive (PI) upon successful completion of six months
from the Date of Joining, to a maximum of 20% of your Fixed Gross Salary, based on your
performance during the six months period.

The details of this scheme will be communicated on your joining. Please refer to the Compensation Details
sheet for more details.

Ex - Gratia / Bonus 

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I and Annexure - II of this letter. The
mode of payment for Financial Year 2021 - 22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans.
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National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Passport & Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining the Company. Our offer to you is subject to your having a valid passport or producing a
proof of having applied for the same.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month`s notice or salary
thereof in case you decide to leave our services, subject to the Company`s discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months` notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.
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Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions 

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2021-22. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company`s discretion.
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You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet `Sparsh`. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
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www.infosys.com
askus@infosys.com
F 91 80 2852 0362
T 91 80 2852 0261
Bangalore 560 100, India
Electronics City, Hosur Road
44, Infosys Avenue
CIN: L85110KA1981PLC013115
INFOSYS LIMITED

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________
Sign your name

__________________ _____________________
Print your full Name                          Location
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Digitally signed by Richard Lobo
Date: 2022.07.04 16:38:34 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



ANNEXURE - I
(Compensation during the first six months from the Date of Joining)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Vikramaditya  Lande

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post successful completion of six months)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Vikramaditya  Lande

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 
At an indicative
Payout of 5%

At indicative
Payout of 10%

At indicative
Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN
(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act
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Vikas Singh <vssingh@admin.maepune.ac.in>

Fwd: Placement Updates from SCE 
2 messages

Dr. Shitalkumar Jain Deputy Director CR <deputydirector.cr@mitaoe.ac.in> Mon, Jun 20, 2022 at 4:24 PM
To: faculty@mitaoe.ac.in, staff@mitaoe.ac.in, "Mr. Senthil Kumar ." <dean.sce@mitaoe.ac.in>, Sandeep P Shewale
<spshewale@mitaoe.ac.in>
Cc: Director MIT Academy of Engineering <Director@mitaoe.ac.in>, "Dr. Sunita Barve"
<deputydirector.ar@mitaoe.ac.in>, All non School Deans <alldeans@mitaoe.ac.in>, "To:" <schooldeans@mitaoe.ac.in>,
Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>, Jayant Patkar <jdpatkar@mitaoe.ac.in>, Vikas Singh
<vssingh@mitaoe.ac.in>, Pramod Dastoorkar Head Corporate Relation - MITAOE <dastoorkarpp@mitaoe.ac.in>, Vikas
Singh <vssingh@admin.maepune.ac.in>, Peeyush Kumar Prasad <peeyush@mitaoe.ac.in>, Sarvesh Shinde
<sarvesh.shinde@mitaoe.ac.in>, Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>, "G.B.PHAD"
<gbphad@admin.maepune.ac.in>, Sudhir Gandhi <ssgandhi@chem.maepune.ac.in>

Dear All,

Greetings of the day!

Campus Placement 2022 batch - (Core industry) 

Please go through the trailing mail.  
A very good initiative is taken by faculty members of SCE under the guidance
of Dean-SCE. 
Many congratulations to Dr. Sandeep Shewale and team SCE. 

Let's congratulate the selected students, and their faculty & staff mentors.

FYKI, record and further necessary action, please.

Thanks.
-- 
With best wishes, 
Dr. Shitalkumar A Jain 
Professor - School of Computer Engineering and Technology 
Deputy Director - Corporate Relations and Placement Cell 
MIT Academy of Engineering, Alandi(D) 
Cell: 09561596885. 09226196885 
Phone: 020-30253500 Ext: 1154 
Email: deputydirector.cr@mitaoe.ac.in 
Website: www.mitaoe.ac.in

---------- Forwarded message --------- 
From: Dean School of Chemical Engineering <dean.sce@mitaoe.ac.in> 
Date: Mon, Jun 20, 2022 at 9:29 AM 
Subject: Placement Updates from SCE 
To: Dr. Shitalkumar Jain <deputydirector.cr@mitaoe.ac.in> 

Respected Sir
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The following students of Chemical Engineering had been placed with Chloride Metal Limited, Pune. This is through
the efforts of Dr. Sandeep Shewale of SCE. The package offered by the Company is 2.4 Lakhs per annum.

Ravindra Wankhede
Ritik Panchal
Prashant Pawar
Prasad Raut
Vaibhav Durge
Manoj Bhoiwar
Shubham Jangam

Regards, 

Mr. M. Senthil Kumar 
Dean, 
School of Chemical Engineering 
MIT Academy of Engineering, 
Alandi (D), Pune 
Phone : 020-30253615/ 30253500
Orcid id : https://orcid.org/0000-0003-2323-1306 
Linkedin : https://www.linkedin.com/in/senthil-kumar-5b305436 
Researchgate: https://www.researchgate.net/profile/Senthil-Kumar-94

Dr. Shitalkumar Jain Deputy Director CR <deputydirector.cr@mitaoe.ac.in> Tue, Jul 5, 2022 at 9:58 AM
To: Dean School of Chemical Engineering <dean.sce@mitaoe.ac.in>, faculty@mitaoe.ac.in, staff@mitaoe.ac.in, All non
School Deans <alldeans@mitaoe.ac.in>, Sudhir Gandhi <ssgandhi@chem.maepune.ac.in>
Cc: Director MIT Academy of Engineering <Director@mitaoe.ac.in>, "To:" <schooldeans@mitaoe.ac.in>, Pramod
Dastoorkar Head Corporate Relation - MITAOE <dastoorkarpp@mitaoe.ac.in>, Jayant Patkar <jdpatkar@mitaoe.ac.in>,
Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>, "G.B.PHAD" <gbphad@admin.maepune.ac.in>, Vikas Singh
<vssingh@mitaoe.ac.in>, Vikas Singh <vssingh@admin.maepune.ac.in>, Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>,
Peeyush Kumar Prasad <peeyush@mitaoe.ac.in>, Sarvesh Shinde <sarvesh.shinde@mitaoe.ac.in>, "Dr. Sunita Barve"
<deputydirector.ar@mitaoe.ac.in>

Dear All,

Campus Placement 2022 batch -  

Let's congratulate all the selected students, and their faculty & staff mentors.

Good efforts are taken by the faculty members of the chemical engineering
department under the guidance of Prof. Senthilkumar. Keep up the good work
for students' success.

FYKI, record and further necessary action, please.

Thanks.
-- 
With best wishes, 
Dr. Shitalkumar A Jain 
Professor - School of Computer Engineering and Technology 
Deputy Director - Corporate Relations and Placement Cell 
MIT Academy of Engineering, Alandi(D) 
Cell: 09561596885. 09226196885 
Phone: 020-30253500 Ext: 1154 
Email: deputydirector.cr@mitaoe.ac.in 
Website: www.mitaoe.ac.in 

On Tue, 5 Jul, 2022, 9:33 AM Dean School of Chemical Engineering, <dean.sce@mitaoe.ac.in> wrote: 
Respected Sir

https://orcid.org/0000-0003-2323-1306
https://www.linkedin.com/in/senthil-kumar-5b305436
https://www.researchgate.net/profile/Senthil-Kumar-94
mailto:deputydirector.cr@mitaoe.ac.in
http://www.mitaoe.ac.in/
mailto:dean.sce@mitaoe.ac.in
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Ms. Sakshi Waghela of Chemical Engineering had been placed with Biopharmax through the efforts of Mr.
Sudhir Gandhi of SCE. The package offered by the Company is 3.0 Lakhs per annum. 
 
 
 
6 students  Ms. Tanisha Ajmera,  Mr Shubham Ingale, Mr Vikramaditya Lande, Ms. Dhanashree Sormare, Ms.
Neha Thakare, Mr. Shubham Ingale of Chemical Engineering had been placed with Infosys through the
efforts of  Mr.  Sudhir Gandhi of  SCE. The package offered by the Company is 3.60 Lakhs per annum.  
 
 
Regards,
Mr. M. Senthil Kumar 
Dean, 
School of Chemical Engineering 
MIT Academy of Engineering, 
Alandi (D), Pune 
Phone : 020-30253615/ 30253500
Orcid id : https://orcid.org/0000-0003-2323-1306 
Linkedin : https://www.linkedin.com/in/senthil-kumar-5b305436 
Researchgate: https://www.researchgate.net/profile/Senthil-Kumar-94
 
 
On Mon, Jul 4, 2022 at 3:41 PM Dr. Shitalkumar Jain Deputy Director CR <deputydirector.cr@mitaoe.ac.in> wrote: 

Dear All,
 
Congratulations to all the selected students, and their faculty & staff mentors.
 
Thanks. 
 
On Mon, Jul 4, 2022 at 3:22 PM Dean School of Chemical Engineering <dean.sce@mitaoe.ac.in> wrote: 

Respected Sir
 
Mr. Ajay Patil of Chemical Engineering had been placed with Croda Chemicals, Mumbai through the
efforts of Dr. Mayur Kumar Patil of SCE. The package offered by the Company is 2.4 Lakhs per annum for 6
months and afterwards depending upon performance 4 to 5 LPA.
 
 
 
Mr Tejas Gadekar of Chemical Engineering had been placed with Ecolab, Pune through the efforts of  Mr.
Prasanna Kulkarni of  SCE. The package offered by the Company is 3.58 Lakhs per annum.  
[Quoted text hidden]
[Quoted text hidden]

https://orcid.org/0000-0003-2323-1306
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https://www.researchgate.net/profile/Senthil-Kumar-94
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Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Re: T - Systems: Campus selection 2022 batch

Dr. Shitalkumar Jain Deputy Director CR <deputydirector.cr@mitaoe.ac.in>
Mon, Jul 4, 2022 at 4:02

PM
To: "Anil K. Pacha" <anil.pacha@mitaoe.ac.in>
Cc: Pramod Dastoorkar Head Corporate Relation - MITAOE <dastoorkarpp@mitaoe.ac.in>, Mahesh Goudar
<Director@mitaoe.ac.in>, Jayant Patkar <jdpatkar@mitaoe.ac.in>, Vikas Singh <vssingh@mitaoe.ac.in>, Gangadhar
Phad <gangadhar.phad@mitaoe.ac.in>, Vikas Singh <vssingh@admin.maepune.ac.in>, "G.B.PHAD"
<gbphad@admin.maepune.ac.in>, Rudragouda Patil <rgpatil@comp.mitaoe.ac.in>, Rudragouda Patil
<rgpatil@mitaoe.ac.in>, "Mrs. Ranjana Badre" <dean.scet@mitaoe.ac.in>

Dear All,

Congratulations to a selected student, and his faculty & staff mentors.

Thanks.

On Mon, Jul 4, 2022 at 3:44 PM Anil K. Pacha <anil.pacha@mitaoe.ac.in> wrote:
Dear All,

T-Systems has selected the following 2022 student from the Campus recruitment process:

1. Dwarkesh Prashant More - B.Tech Computer Engineering.

Remuneration offered by the company is Rs.4.00 Lacs per annum CTC.

Regards,

Anil Kumar Pacha
Training & Placement 

MIT Academy of Engineering, Alandi - Pune Mail - Re: T - Systems: ... https://mail.google.com/mail/u/0/?ik=bf8910c28f&view=pt&search=al...
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Doc.Code: 
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Version:  4.2   Effective 
Date 

10/29/2021 

Contact HR Team   Email galaxeindiahr@galaxe.com 

 
OFFER LETTER 

   
Private & Confidential 
Ref: 
Dated: 1st July, 2022 
 
Mr. Yash Vilas Tambatkar 
Pune City, Maharashtra, India - 411019 
 
Dear Yash Vilas Tambatkar, 
 
In continuation to our various discussions we are pleased to offer you an Employment with 
GalaxE.Solutions India Pvt. Ltd, as Associate Developer. This is the beginning of a long and 
rewarding career with GalaxE.Solutions. 
 
Your joining date is on 4th July, 2022. Please arrive at 9:00 AM on your first day of Employment at the 
following location to complete Onboarding work and new hire orientation.   
 
GalaxE.Solutions India Pvt. Ltd. 
1st Floor, Voyager Block,  
International Tech Park Ltd., 
Whitefield Main Road,  
Bangalore – 560066, INDIA. 
 
Compensation and Benefits 
 

a) Your Annual CTC is Rs. 450,650/- p.a.  For detailed breakup please refer to Annexure 1. 

b) GalaxE offers wide-range of Employee benefits and for more details please refer to Annexure 

2. 

c) You will be required to enter into a training contract with the company.  The contract terms 
would include 36 months commitment from your side.  You will be liable to pay to the 
company ₹ 150000/- as training fees if you wish to leave the company within the 36 months 
period. 
 

Place of Work 
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Your place of posting will be Pune, however, based on the business needs you may be transferred or 
expected to travel to any of our offices in India and/or Internationally(Overseas). 
 
About Galax E Solutions India Pvt Ltd. 

GalaxE.Solutions India Pvt. Ltd 

GalaxE.Solutions an ISO 9001, CMMI level 3 Company has been honored as 2012 Technology 
Company of the Year by Automation Alley, Michigan’s largest technology business association. 
GalaxE.Solutions®, Inc. (GalaxE), is an industry leader in designing and deploying business 
processes and supporting systems that enable clients to transact and share information across 
internal networks and the Internet, targeting Business results, competitiveness and efficiency. 

With state-of-the-art delivery centers throughout North America, Europe, and Asia, GalaxE.Solutions 
leverages its expertise in professional technology, staffing, and managed services to deliver quality 
solutions for the most demanding business and user requirements. 

GalaxE.Solutions is headquartered in Somerset, NJ; with offices located in Detroit, MI; Bangalore, 
Noida, and Hyderabad, India; Toronto, Canada; London, United Kingdom; and Guangzhou, and 
Shanghai, China. For over a decade GalaxE.Solutions has provided end-to-end technology-based 
solutions to the Fortune 1000 with a focus on the Healthcare, eCommerce, Retail and Finance 
industries. 

GalaxE.Solutions is an innovative, reliable and passionately customer focused Organization. The 
corporate work culture is open, transparent and is in harmony with the Organizations vision and 
goals. We foster and maintain a culture of innovation. The environment is very exciting, with high 
levels of motivation and recognition, facilitating faster career growth. We empower every team 
member to make a positive difference. 

Employee Experience to the Power of GalaxE 

At GalaxE.Solutions, people make all the difference. Every Employee is considered a valuable asset. 
We are an innovative Organization with constant focus on the growth and achievement of all of our 
Employees. We start with a proven road-map for creating a high performing Organization by hiring 
top performers from across the industry and the globe.  Every Employee is hired because they are 
one of the best at what they do- we call them Game Changers.  Once on board, we nurture each 
Employee as an individual person with the goal of providing a successful, growing career. The open 
and transparent work culture collectively boosts each of us towards the next level of competition 
and customer choice. Our people-centric approach provides a level of challenge and opportunity that 
most companies will never reach. 
 
 
At GalaxE.Solutions, we are constantly on the lookout for high performing, self-motivated, and 
dedicated candidates to develop and deliver next generation solutions catering to the diverse IT 
needs of our prestigious clients. 
 
EpEx (Employee Experience) 2013 is an initiative by GalaxE to enhance Employee experience.  
 

http://www.automationalley.com/a2_mbr_info?id=0016000000dZjyjAAC
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The objectives of this initiative are 

• Make GalaxE a Great place to Work 

• Create an environment in which Employees are empowered 

• Deliver exceptional value to the client 

• Increase client satisfaction 

• Grow the firm as an industry leader 

Through this initiative GalaxE aims at creating work life balance for its Employees 
 
Our Core Values  

• Deliver Excellence – Exceed expectations 

• Build Trust – Through honesty, accountability, transparency & accessibility 

• Be a People Person – Treat everyone with high dignity and respect 

• Create Value – Create and constantly deliver more value 

• Innovate – Dream, Innovate, Create 

• Own it – Take Ownership 

Work Environment: 
 
We are committed to total customer satisfaction and strive together to deliver top-quality, custom-fit 
solutions for our clients. The excellent relationship we enjoy with our clientele stems from the robust 
work environment. We strive to maintain high standards of integrity and reliability in all our 
interactions and this directly translates into a highly inspiring work environment. 
 
There is a strong focus on Employee-friendly policies and a competitive total rewards philosophy 
that raises our Employee benefits, compensation, and programs to innovative heights of excellence. 
Our compensation packages are incessantly measured against industry standards and are 
structured to attract and retain a highly skilled workforce. We also provide on-site work opportunities 
and L & H1B visa sponsorship's. 
 
 
Employment Terms 
 
Probation Period 
 
You will be on probation for a period of six months from the date of joining.  Your Employment will 
be confirmed automatically at the end of this period without any further communication (written or 
verbal).  However, if there is any change, the same will be communicated on or before the end of this 
probation period.  
 
Notice Period/Termination: 
 
The written notice required for termination of Employment will be 3 months’ notice from the 
Employee’s side and 1 month notice from the Employer’s side 
 
The Company reserves the right to terminate the Employment, if the Employee is prevented from 
performing his/her duties on account of Employee's continued ill-health.  
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Notwithstanding any other term of this letter, the Company shall have the right to terminate the 
Employment forthwith without any notice or payment in lieu of notice on disciplinary grounds in case 
of Employee's proven gross misconduct, or for contravention of any of the Policies, or in the event of 
the Employee being held guilty of any crime or any other act involving moral turpitude, or for breach 
of any material provision of this Agreement 
 
In the event of the termination of the Employment, the Employee shall immediately (i) return to the 
Company all documents and any copies thereof and all Confidential Information and other 
property/material of whatsoever nature belonging to the Company in his/her possession related to 
and connected with the business and the affairs of the Company, and (ii) pay to the Company all 
amounts, if any, that become due from the Employee to the Company under this Agreement. Upon 
termination of Employee's Employment the Employee shall obtain clearance from the relevant 
person(s), department(s) on production of which alone the Employee's dues, if any, will be cleared by 
the Company 
 
Absence for a continuous period of five days without prior approval of your superior, (including 
overstay on leave / training) would result in your losing your lien on the service and the same shall 
automatically come to an end without any notice or intimation except in situations where the 
employees is in a medical emergency for self. 
 
Leave 
 
Annual Earned leave: Employees are entitled to paid leave of twelve (12) working days in one 
calendar year.  
 
Holidays: Employees are entitled to ten (10) days of paid public holidays in one calendar year. 
Further, the Employee shall be entitled to avail such other holidays, including those on weekends, 
which may be specified by the Policies.  
 
Casual Leave: Employees are entitled for 6 days of Casual leaves every calendar year. This category 
of leave cannot be encashed or carried forward i.e. they will lapse at the end of each calendar year  
 
Medical Leaves: Employees are entitled for 6 days of Casual leaves every calendar year. This 
category of leave cannot be encashed or carried forward i.e. they will lapse at the end of each 
calendar year 
 
Working Hours 
 
Total working hours per week is 48 hours. The general working hours will be 9.00 a.m. to 6.30 p.m. 
Monday to Friday, with 30 minutes lunch break.  However, the start and end timings are subject to 
change as per the business requirements. 
 
Retirement 
 
All Employees of GalaxE.Solutions will retire from the services of the Company on reaching the age 
of 58 years. 
 
Past Record 
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If any declaration or information furnished by the Employee to the Company proves to be false or 
misleading in any respect or if the Employee is found to have wilfully suppressed any material 
information, the Employee's services shall be liable to be terminated by the Company forthwith 
without assigning any notice or compensation whatsoever. 
 
Employment duties 
 

GalaxE.Solutions hereby employs the Employee and the Employee accepts such Employment in the 

capacity Associate Developer at Pune to perform the Job Description on the terms and conditions 

set out herein. The Employee agrees that depending on Company's business requirements the Job 

Description may be modified by the Company from time to time. The Employee shall also perform 

such other and unrelated services and duties as may be assigned to him from time to time by the 

Company.   

  

The Employee shall be bound by and shall comply with all policies, standards and regulations 

established by the Company from time to time (as the same may be amended by the Company), and 

shall perform his/her duties and responsibilities faithfully, diligently, and to the best of his/her ability 

with due care and caution.  

 

The Employee shall direct his/her best efforts to promote the interests of the Company, its 

operations and all its activities. 

 

The Employee shall operate out of the Company’s facility at Pune and shall work for such hours as 

may be reasonably required for the proper discharge of his/her duties.  

 

The Employee shall not take advantage of any business opportunity of which the Company or any of 

its subsidiaries or affiliates may be considering taking advantage of, or have decided to take 

advantage of, or may take advantage of, if presented with the opportunity nor shall the Employee 

derive any advantage or benefit in any other manner except for and on behalf of the Company and 

with its knowledge. 

 

Intellectual Property Rights 

 

All computer software, programs, inventions, designs, improvements, or processes, which the 

Employee may make or devise either alone or jointly with others during the term of this Agreement, 

pertaining to the operations or business of the Company, and arising out of the work or 

responsibilities performed by the Employee under this Agreement and all intellectual property therein 

(collectively "Intellectual Property") shall belong exclusively to the Company and the Employee shall 

neither have nor be entitled to make any claims in respect thereto.  

 

For the purposes of above, the Employee shall promptly disclose and deliver to the Company all 

information and data in his/her possession, necessary to facilitate and impart a full and complete 

understanding of the Intellectual Property. The Employee shall also assist the Company in every way, 

without any charge but at the cost and expense of the Company, in obtaining protection for said 

Intellectual Property in India and other countries. 
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The Employee hereby confirms and agrees that the Company is and shall be the sole and exclusive 

owner, whether by virtue of an assignment, transfer or otherwise, of all present and future 

Intellectual Property accruing to the Employee in any manner and in all material written or devised by 

the Employee pertaining to the operation or business of the Company and resulting from or arising 

out of any work which the Employee shall have carried out pursuant to his/her Employment and of 

all rights of action for damages for infringement of the Intellectual Property. The Employee 

irrevocably and unconditionally undertakes and confirms to execute, upon receipt of a request from 

the Company to that effect, all necessary and adequate documents to confirm the same. 

 

The Employee understands that for the Intellectual Property to vest in the Company as envisioned by 

above, he may be required to make an assignment of the Intellectual Property by execution of 

appropriate and adequate documents. The Employee hereby assigns to the Company all present and 

future Intellectual Property which may accrue to him in any manner and in all material written or 

devised by the Employee pertaining to the operation or business of the Company and resulting from 

or arising out of any work which the Employee shall have carried out pursuant to his/her 

Employment and also assigns all rights of action for damages for infringement of the Intellectual 

Property. 

 

The Employee hereby irrevocably and unconditionally waives any and all rights under any law, in any 

jurisdiction, in and to any and all Intellectual Property written, created or devised by him whether 

solely or jointly and pertaining to the operation or business of the Company and resulting from or 

arising out of any work which the Employee shall have done pursuant to his/her Employment with 

the Company. 

To the extent that the Employee intends to use any third party proprietary software ("Third Party 

Software"), the Employee must identify in writing the proposed Third Party Software to the Company 

and obtain written approval of the Company prior to the use of such Third Party Software. If such 

prior written approval is provided by the Company, the Employee represents and warrants that he 

has good and clean title to use the Third Party Software and that Employee is not infringing upon any 

patents, trademarks or copyrights or violating trade secrets or other confidential information in using 

such software. The Employee hereby grants to the Company or its customers, all rights the 

Employee has to use such Third Party Software, and, to the extent possible, an irrevocable, non-

transferable, royalty-free license to use the Third Party Software.  If the Company or its customers 

must obtain a license from such third party to use or distribute the Third Party Software, the 

Employee agrees to use the Employee’s best efforts to obtain such a license on behalf of and for the 

Company or its customers. If the Company does not provide written authorization to use the Third 

Party Software, the Employee shall not use the Third Party Software in rendering its services to the 

Company or its customers.  

 

To the extent that the Employee intends to use any proprietary software developed by the Employee 

("Employee Software"), the Employee must identify in writing to the Company and its customers the 

Employee Software, and obtain written approval of the Company prior to the use of the Employee 

Software. If such prior written approval is provided by the Company, the Employee represents and 

warrants that he has good and clean title to use the Employee Software and that Employee is not 

infringing upon any patents, trademarks or copyrights or violating trade secrets or other confidential 
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information in using the Employee Software. Further, Employee agrees to hereby assign to the 

Company or its customers all rights, title and interest to the Employee Software.  If desired by 

Employee and only if Employee made such prior disclosure and obtained prior written consent from 

the Company, Company or its customers shall provide a non-exclusive, non-transferable, royalty-free 

license to the Employee to use the Employee Software, however, such use shall not compete with 

the Company's or its customers' use of the software. If the Employee does not disclose the 

Employee Software to the Company and its customers, or if the Company does not provide written 

authorization to use the Employee Software, the Employee shall not use the Employee Software in 

rendering its services to the Company or Client.  If the Employee uses the Employee Software 

without obtaining any prior written consent by the Company, Employee agrees that such Employee 

Software will be considered Intellectual Property and treated in accordance with the provisions of 

this Clause.  

 

The Employee represents and warrants that the disclosure of the Third Party Software or the 

Employee Software and its use by the Company or its customers, subject to the conditions 

mentioned above, will not in any manner result in infringement or violations of any rights vested in 

any third party including such third party's proprietary rights or rights to intellectual property. In the 

event of any breach of this provision of this Agreement, the Employee agrees to defend, indemnify 

and hold the Company harmless from and against any and all liabilities, claims or demands 

whatsoever (including expenses, court costs and reasonable attorneys' fees related thereto) that 

may be asserted against the Company or its customers by any person or entity by reason of breach 

by the Employee of the provisions of this Clause 

 

The Employee acknowledges and agrees that his salary includes compensation for the assignment 

to the Company of all intellectual property rights with respect to the Intellectual Property, as 

provided in this above 

 

Confidentiality: 

 

As used in this Agreement, the term "Confidential Information" shall mean all non- public tangible 

and intangible information relating to the Company or its business, affairs, dealings or operations or 

the Company's customers or their business, affairs, dealings or operations that is disclosed to the 

Employee, that the Employee produces, or that the Employee has acquired, or hereafter acquires 

during his Employment with the Company. Confidential Information shall include by way of 

illustration and not limitation, the following: 

(a)     Any information concerning the business accounts or finance plans or strategies of 

the Company or of any other entity which is the customer of the Company;  

(b) Any report or research commissioned by or on behalf of the Company or any of its 

respective clients, in connection with the business or affairs of the Company or any 

of its respective clients; 

(c) all Intellectual Property including trade secrets, know-how and confidential 

transactions of the Company; 

(d) all marketing, product development and business plans of the Company and all 

customer names and lists; 
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(e) all product design and manufacturing information, and all methods, processes and 

techniques of doing business; and 

(f) any other information which may be termed confidential by the Company and whose 

dissemination may seriously compromise and jeopardise the business interests of 

the Company, which has or may have come to his knowledge during the continuance 

of this Agreement. 

Unless and until such information: 

 (i)  Is voluntarily disseminated by the Company to the public; 

(ii) Becomes part of the public domain through lawful means and not as a result of a 

breach of this Clause; or 

(iii) Is required to be disclosed by law. 

 

Save as may be required by law, the Employee shall not, during the period of his Employment with 

the Company or thereafter for a period of 3 years, use or attempt to use, divulge, communicate or 

exploit any Confidential Information, directly or indirectly, partially or in whole, under any 

circumstances or by any means, to any third person without the prior express written consent of the 

Company. The Employee shall not, during the period of his Employment with the Company or 

thereafter, directly or indirectly, copy, transmit, reproduce, summarize, quote or make any 

commercial or other use whatsoever of any Confidential Information, except as may be necessary to 

perform his duties as an Employee of the Company hereunder.  

 

The Employee agrees and confirms that all Confidential Information is and shall remain the property 

of the Company at all times and that the Employee shall keep the Confidential Information in secure 

condition and render all assistance required by the Company to prevent and safeguard against 

improper use of the Confidential Information. 

 

The Employee acknowledges and agrees that the salary includes compensation for his/her 

obligations in this. 

 
Medical fitness & Accuracy of the testimonials and information provided 
 
This Offer Letter and its continuance are subject to your being and remaining medically (physically & 
mentally) fit. If so required, GalaxE.Solutions (I) Pvt. Ltd. may get this confirmed by GalaxE.Solutions 
(I) Pvt. Ltd.’s Medical Officer or the Medical Practitioner approved by “GalaxE.Solutions (I) Pvt. Ltd.” 
 
The offer is subject to Accuracy of the testimonials and information provided by you and your being 
free from any contractual restrictions preventing you from accepting this offer or starting work on 
the above-mentioned date. 
 
DECLARATION 
I, ___________________________________ accept this offer of Employment with GalaxE.Solutions and 
agree the terms and conditions outlined in this letter. 
 
Name   :   ____________________________ 
 
Signature :    ____________________________                                     
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Date  :    ____________________________ 
 
 
 
 
 

ANNEXURE 1 
Compensation Details: 
 

Name: Yash Vilas Tambatkar                                      Date of Joining: 4th July, 2022 
Designation: Associate Developer                                                     Location: Pune 

Components INR (Rs.) per Month INR(Rs.) per Annum 

Gross Salary 33,500 402,000 

Food Voucher 750 9,000 
Provident Fund (Company 
Contribution) 1,800 21,600 

Gratuity -- 10,550 

Medical Insurance -- 7,500 

Annual CTC: -- 450,650 
 
 
Gratuity: Gratuity will be payable in line with the statutory provisions, upon separation from the 
company, subject to completion of minimum of five years of Employment with GalaxE.Solutions. 
 
Taxation: Taxation will be governed by the income tax rules. The company will be deducting tax at 
source as per income tax guidelines. 
 

a) Your indicative annual CTC for year 2 can be up to Rs.7.5 LPA* 
Your indicative annual CTC for year 3 can be up to Rs.11 LPA * 
* Based on performance  

ANNEXURE 2 

House Rent Allowance:  

To avail tax benefit on this amount you have to submit rent receipts once a year to the finance 
department.  

Medical Insurance: Company offers comprehensive medical insurance which includes total of 4 lacs 
coverage for the employee, spouse, children, parents or parents-in-laws. 

Leave Travel Allowance 

This is part of your annual gross salary, which will be reimbursed against actual bills within the 
specified limits, subject to availing Indian Income Tax regulations.  

Food Coupons 
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Extra Food coupons can be availed by the Employee for the tax benefit.  Food coupons are 
distributed within 10th of every month in respective locations by finance department. 

Provident Fund 

Company offers effective PF plan for the Employees.  This tax saving is applicable when you choose 
to opt for additional contribution from your end. 

Conveyance allowance 

For the comprehensive benefit of the Employee Conveyance allowance is provided for the Employee 
who extends their stay beyond working hours for work.  Similarly, for the Employees who works on 
Sundays and National (GalaxE) Holidays.  Cab facility is provided for the Employees who work late 
hours.   
 
Food Allowance 
The Employee avails the benefit of food allowance for extend of stay beyond working hours to meet 
their dinner expense.  Similarly for the Employee who work on Saturdays, Sundays and National 
(GalaxE) holidays. 

Others elements: Professional literature, T &D, Telephone/Mobile bills etc. 

Pre-joining Formalities 

As it has been explained to you during the interview stage, we may do a pre-joining background 
verification, which would cover your educational qualification, personal verification, place of stay 
(address) and job experience (other than your current job as mentioned in your application). For this 
purpose you would be required to provide us with the necessary documentation.  Our Background 
Verification Team would contact you in due course to guide you through the pre-joining background 
verification process.  For any queries related to pre-joining formalities you can email to 
srajaiah@galaxe.com. 

Document Checklist: 
 
Please submit one set photocopy of all the documents mentioned below: 
 

• Photocopy of Educational certificates and all semester mark sheets 

• Two recent passport size photographs 

• Passport copy 

• Pan card copy 

• Documents supporting existing/previous visas & overseas travel 

We feel you will make a substantial impact upon the future direction and success of our Company. 
We look forward to your joining us 
 
Please feel free to contact Mamatha Bandam on phone +91-80-41429677 for any clarifications or 
assistance related to compensation and benefits and Sam Rajaiah on phone +91-80-41429734 for 
any clarifications or assistance related to Pre Onboarding documentation. 
 

mailto:srajaiah@galaxe.com


 
 

Offer Letter 

 
   

 © 2022 GalaxE Group, Inc.    11 

CONFIDENTIAL 

 

Please sign and return to the undersigned the duplicate copy of this letter signifying your 
acceptance. 
 
 
For GalaxE.Solutions India Pvt. Ltd. 
 

 
 
Sangeeta Bharat 
Associate VP - Recruitment 
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OFFER LETTER 

   
Private & Confidential 
Ref: 
Dated: 27th June, 2022 
 
Ms. Amruta Bhimrao Mali 
Tasgaon, Maharashtra, India - 416312 
 
Dear Amruta Bhimrao Mali, 
 
In continuation to our various discussions we are pleased to offer you an Employment with 
GalaxE.Solutions India Pvt. Ltd, as Associate Developer. This is the beginning of a long and 
rewarding career with GalaxE.Solutions. 
 
Your joining date is on 4th July, 2022. Please arrive at 9:00 AM on your first day of Employment at the 
following location to complete Onboarding work and new hire orientation.   
 
GalaxE.Solutions India Pvt. Ltd. 
1st Floor, Voyager Block,  
International Tech Park Ltd., 
Whitefield Main Road,  
Bangalore – 560066, INDIA. 
 
Compensation and Benefits 
 

a) Your Annual CTC is Rs. 450,650/- p.a.  For detailed breakup please refer to Annexure 1. 

b) GalaxE offers wide-range of Employee benefits and for more details please refer to Annexure 

2. 

c) You will be required to enter into a training contract with the company.  The contract terms 
would include 36 months commitment from your side.  You will be liable to pay to the 
company ₹ 150000/- as training fees if you wish to leave the company within the 36 months 
period. 
 

Place of Work 
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Your place of posting will be Bangalore, however, based on the business needs you may be 
transferred or expected to travel to any of our offices in India and/or Internationally(Overseas). 
 
About Galax E Solutions India Pvt Ltd. 

GalaxE.Solutions India Pvt. Ltd 

GalaxE.Solutions an ISO 9001, CMMI level 3 Company has been honored as 2012 Technology 
Company of the Year by Automation Alley, Michigan’s largest technology business association. 
GalaxE.Solutions®, Inc. (GalaxE), is an industry leader in designing and deploying business 
processes and supporting systems that enable clients to transact and share information across 
internal networks and the Internet, targeting Business results, competitiveness and efficiency. 

With state-of-the-art delivery centers throughout North America, Europe, and Asia, GalaxE.Solutions 
leverages its expertise in professional technology, staffing, and managed services to deliver quality 
solutions for the most demanding business and user requirements. 

GalaxE.Solutions is headquartered in Somerset, NJ; with offices located in Detroit, MI; Bangalore, 
Noida, and Hyderabad, India; Toronto, Canada; London, United Kingdom; and Guangzhou, and 
Shanghai, China. For over a decade GalaxE.Solutions has provided end-to-end technology-based 
solutions to the Fortune 1000 with a focus on the Healthcare, eCommerce, Retail and Finance 
industries. 

GalaxE.Solutions is an innovative, reliable and passionately customer focused Organization. The 
corporate work culture is open, transparent and is in harmony with the Organizations vision and 
goals. We foster and maintain a culture of innovation. The environment is very exciting, with high 
levels of motivation and recognition, facilitating faster career growth. We empower every team 
member to make a positive difference. 

Employee Experience to the Power of GalaxE 

At GalaxE.Solutions, people make all the difference. Every Employee is considered a valuable asset. 
We are an innovative Organization with constant focus on the growth and achievement of all of our 
Employees. We start with a proven road-map for creating a high performing Organization by hiring 
top performers from across the industry and the globe.  Every Employee is hired because they are 
one of the best at what they do- we call them Game Changers.  Once on board, we nurture each 
Employee as an individual person with the goal of providing a successful, growing career. The open 
and transparent work culture collectively boosts each of us towards the next level of competition 
and customer choice. Our people-centric approach provides a level of challenge and opportunity that 
most companies will never reach. 
 
 
At GalaxE.Solutions, we are constantly on the lookout for high performing, self-motivated, and 
dedicated candidates to develop and deliver next generation solutions catering to the diverse IT 
needs of our prestigious clients. 
 
EpEx (Employee Experience) 2013 is an initiative by GalaxE to enhance Employee experience.  
 

http://www.automationalley.com/a2_mbr_info?id=0016000000dZjyjAAC
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The objectives of this initiative are 

• Make GalaxE a Great place to Work 

• Create an environment in which Employees are empowered 

• Deliver exceptional value to the client 

• Increase client satisfaction 

• Grow the firm as an industry leader 

Through this initiative GalaxE aims at creating work life balance for its Employees 
 
Our Core Values  

• Deliver Excellence – Exceed expectations 

• Build Trust – Through honesty, accountability, transparency & accessibility 

• Be a People Person – Treat everyone with high dignity and respect 

• Create Value – Create and constantly deliver more value 

• Innovate – Dream, Innovate, Create 

• Own it – Take Ownership 

Work Environment: 
 
We are committed to total customer satisfaction and strive together to deliver top-quality, custom-fit 
solutions for our clients. The excellent relationship we enjoy with our clientele stems from the robust 
work environment. We strive to maintain high standards of integrity and reliability in all our 
interactions and this directly translates into a highly inspiring work environment. 
 
There is a strong focus on Employee-friendly policies and a competitive total rewards philosophy 
that raises our Employee benefits, compensation, and programs to innovative heights of excellence. 
Our compensation packages are incessantly measured against industry standards and are 
structured to attract and retain a highly skilled workforce. We also provide on-site work opportunities 
and L & H1B visa sponsorship's. 
 
 
Employment Terms 
 
Probation Period 
 
You will be on probation for a period of six months from the date of joining.  Your Employment will 
be confirmed automatically at the end of this period without any further communication (written or 
verbal).  However, if there is any change, the same will be communicated on or before the end of this 
probation period.  
 
Notice Period/Termination: 
 
The written notice required for termination of Employment will be 3 months’ notice from the 
Employee’s side and 1 month notice from the Employer’s side 
 
The Company reserves the right to terminate the Employment, if the Employee is prevented from 
performing his/her duties on account of Employee's continued ill-health.  
 



 
 

Offer Letter 

 
   

 © 2022 GalaxE Group, Inc.    4 

CONFIDENTIAL 

 

Notwithstanding any other term of this letter, the Company shall have the right to terminate the 
Employment forthwith without any notice or payment in lieu of notice on disciplinary grounds in case 
of Employee's proven gross misconduct, or for contravention of any of the Policies, or in the event of 
the Employee being held guilty of any crime or any other act involving moral turpitude, or for breach 
of any material provision of this Agreement 
 
In the event of the termination of the Employment, the Employee shall immediately (i) return to the 
Company all documents and any copies thereof and all Confidential Information and other 
property/material of whatsoever nature belonging to the Company in his/her possession related to 
and connected with the business and the affairs of the Company, and (ii) pay to the Company all 
amounts, if any, that become due from the Employee to the Company under this Agreement. Upon 
termination of Employee's Employment the Employee shall obtain clearance from the relevant 
person(s), department(s) on production of which alone the Employee's dues, if any, will be cleared by 
the Company 
 
Absence for a continuous period of five days without prior approval of your superior, (including 
overstay on leave / training) would result in your losing your lien on the service and the same shall 
automatically come to an end without any notice or intimation except in situations where the 
employees is in a medical emergency for self. 
 
Leave 
 
Annual Earned leave: Employees are entitled to paid leave of twelve (12) working days in one 
calendar year.  
 
Holidays: Employees are entitled to ten (10) days of paid public holidays in one calendar year. 
Further, the Employee shall be entitled to avail such other holidays, including those on weekends, 
which may be specified by the Policies.  
 
Casual Leave: Employees are entitled for 6 days of Casual leaves every calendar year. This category 
of leave cannot be encashed or carried forward i.e. they will lapse at the end of each calendar year  
 
Medical Leaves: Employees are entitled for 6 days of Casual leaves every calendar year. This 
category of leave cannot be encashed or carried forward i.e. they will lapse at the end of each 
calendar year 
 
Working Hours 
 
Total working hours per week is 48 hours. The general working hours will be 9.00 a.m. to 6.30 p.m. 
Monday to Friday, with 30 minutes lunch break.  However, the start and end timings are subject to 
change as per the business requirements. 
 
Retirement 
 
All Employees of GalaxE.Solutions will retire from the services of the Company on reaching the age 
of 58 years. 
 
Past Record 
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If any declaration or information furnished by the Employee to the Company proves to be false or 
misleading in any respect or if the Employee is found to have wilfully suppressed any material 
information, the Employee's services shall be liable to be terminated by the Company forthwith 
without assigning any notice or compensation whatsoever. 
 
Employment duties 
 

GalaxE.Solutions hereby employs the Employee and the Employee accepts such Employment in the 

capacity Associate Developer at Bangalore to perform the Job Description on the terms and 

conditions set out herein. The Employee agrees that depending on Company's business 

requirements the Job Description may be modified by the Company from time to time. The 

Employee shall also perform such other and unrelated services and duties as may be assigned to 

him from time to time by the Company.   

  

The Employee shall be bound by and shall comply with all policies, standards and regulations 

established by the Company from time to time (as the same may be amended by the Company), and 

shall perform his/her duties and responsibilities faithfully, diligently, and to the best of his/her ability 

with due care and caution.  

 

The Employee shall direct his/her best efforts to promote the interests of the Company, its 

operations and all its activities. 

 

The Employee shall operate out of the Company’s facility at ITPL Bangalore and shall work for such 

hours as may be reasonably required for the proper discharge of his/her duties.  

 

The Employee shall not take advantage of any business opportunity of which the Company or any of 

its subsidiaries or affiliates may be considering taking advantage of, or have decided to take 

advantage of, or may take advantage of, if presented with the opportunity nor shall the Employee 

derive any advantage or benefit in any other manner except for and on behalf of the Company and 

with its knowledge. 

 

Intellectual Property Rights 

 

All computer software, programs, inventions, designs, improvements, or processes, which the 

Employee may make or devise either alone or jointly with others during the term of this Agreement, 

pertaining to the operations or business of the Company, and arising out of the work or 

responsibilities performed by the Employee under this Agreement and all intellectual property therein 

(collectively "Intellectual Property") shall belong exclusively to the Company and the Employee shall 

neither have nor be entitled to make any claims in respect thereto.  

 

For the purposes of above, the Employee shall promptly disclose and deliver to the Company all 

information and data in his/her possession, necessary to facilitate and impart a full and complete 

understanding of the Intellectual Property. The Employee shall also assist the Company in every way, 

without any charge but at the cost and expense of the Company, in obtaining protection for said 

Intellectual Property in India and other countries. 
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The Employee hereby confirms and agrees that the Company is and shall be the sole and exclusive 

owner, whether by virtue of an assignment, transfer or otherwise, of all present and future 

Intellectual Property accruing to the Employee in any manner and in all material written or devised by 

the Employee pertaining to the operation or business of the Company and resulting from or arising 

out of any work which the Employee shall have carried out pursuant to his/her Employment and of 

all rights of action for damages for infringement of the Intellectual Property. The Employee 

irrevocably and unconditionally undertakes and confirms to execute, upon receipt of a request from 

the Company to that effect, all necessary and adequate documents to confirm the same. 

 

The Employee understands that for the Intellectual Property to vest in the Company as envisioned by 

above, he may be required to make an assignment of the Intellectual Property by execution of 

appropriate and adequate documents. The Employee hereby assigns to the Company all present and 

future Intellectual Property which may accrue to him in any manner and in all material written or 

devised by the Employee pertaining to the operation or business of the Company and resulting from 

or arising out of any work which the Employee shall have carried out pursuant to his/her 

Employment and also assigns all rights of action for damages for infringement of the Intellectual 

Property. 

 

The Employee hereby irrevocably and unconditionally waives any and all rights under any law, in any 

jurisdiction, in and to any and all Intellectual Property written, created or devised by him whether 

solely or jointly and pertaining to the operation or business of the Company and resulting from or 

arising out of any work which the Employee shall have done pursuant to his/her Employment with 

the Company. 

To the extent that the Employee intends to use any third party proprietary software ("Third Party 

Software"), the Employee must identify in writing the proposed Third Party Software to the Company 

and obtain written approval of the Company prior to the use of such Third Party Software. If such 

prior written approval is provided by the Company, the Employee represents and warrants that he 

has good and clean title to use the Third Party Software and that Employee is not infringing upon any 

patents, trademarks or copyrights or violating trade secrets or other confidential information in using 

such software. The Employee hereby grants to the Company or its customers, all rights the 

Employee has to use such Third Party Software, and, to the extent possible, an irrevocable, non-

transferable, royalty-free license to use the Third Party Software.  If the Company or its customers 

must obtain a license from such third party to use or distribute the Third Party Software, the 

Employee agrees to use the Employee’s best efforts to obtain such a license on behalf of and for the 

Company or its customers. If the Company does not provide written authorization to use the Third 

Party Software, the Employee shall not use the Third Party Software in rendering its services to the 

Company or its customers.  

 

To the extent that the Employee intends to use any proprietary software developed by the Employee 

("Employee Software"), the Employee must identify in writing to the Company and its customers the 

Employee Software, and obtain written approval of the Company prior to the use of the Employee 

Software. If such prior written approval is provided by the Company, the Employee represents and 

warrants that he has good and clean title to use the Employee Software and that Employee is not 

infringing upon any patents, trademarks or copyrights or violating trade secrets or other confidential 
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information in using the Employee Software. Further, Employee agrees to hereby assign to the 

Company or its customers all rights, title and interest to the Employee Software.  If desired by 

Employee and only if Employee made such prior disclosure and obtained prior written consent from 

the Company, Company or its customers shall provide a non-exclusive, non-transferable, royalty-free 

license to the Employee to use the Employee Software, however, such use shall not compete with 

the Company's or its customers' use of the software. If the Employee does not disclose the 

Employee Software to the Company and its customers, or if the Company does not provide written 

authorization to use the Employee Software, the Employee shall not use the Employee Software in 

rendering its services to the Company or Client.  If the Employee uses the Employee Software 

without obtaining any prior written consent by the Company, Employee agrees that such Employee 

Software will be considered Intellectual Property and treated in accordance with the provisions of 

this Clause.  

 

The Employee represents and warrants that the disclosure of the Third Party Software or the 

Employee Software and its use by the Company or its customers, subject to the conditions 

mentioned above, will not in any manner result in infringement or violations of any rights vested in 

any third party including such third party's proprietary rights or rights to intellectual property. In the 

event of any breach of this provision of this Agreement, the Employee agrees to defend, indemnify 

and hold the Company harmless from and against any and all liabilities, claims or demands 

whatsoever (including expenses, court costs and reasonable attorneys' fees related thereto) that 

may be asserted against the Company or its customers by any person or entity by reason of breach 

by the Employee of the provisions of this Clause 

 

The Employee acknowledges and agrees that his salary includes compensation for the assignment 

to the Company of all intellectual property rights with respect to the Intellectual Property, as 

provided in this above 

 

Confidentiality: 

 

As used in this Agreement, the term "Confidential Information" shall mean all non- public tangible 

and intangible information relating to the Company or its business, affairs, dealings or operations or 

the Company's customers or their business, affairs, dealings or operations that is disclosed to the 

Employee, that the Employee produces, or that the Employee has acquired, or hereafter acquires 

during his Employment with the Company. Confidential Information shall include by way of 

illustration and not limitation, the following: 

(a)     Any information concerning the business accounts or finance plans or strategies of 

the Company or of any other entity which is the customer of the Company;  

(b) Any report or research commissioned by or on behalf of the Company or any of its 

respective clients, in connection with the business or affairs of the Company or any 

of its respective clients; 

(c) all Intellectual Property including trade secrets, know-how and confidential 

transactions of the Company; 

(d) all marketing, product development and business plans of the Company and all 

customer names and lists; 
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(e) all product design and manufacturing information, and all methods, processes and 

techniques of doing business; and 

(f) any other information which may be termed confidential by the Company and whose 

dissemination may seriously compromise and jeopardise the business interests of 

the Company, which has or may have come to his knowledge during the continuance 

of this Agreement. 

Unless and until such information: 

 (i)  Is voluntarily disseminated by the Company to the public; 

(ii) Becomes part of the public domain through lawful means and not as a result of a 

breach of this Clause; or 

(iii) Is required to be disclosed by law. 

 

Save as may be required by law, the Employee shall not, during the period of his Employment with 

the Company or thereafter for a period of 3 years, use or attempt to use, divulge, communicate or 

exploit any Confidential Information, directly or indirectly, partially or in whole, under any 

circumstances or by any means, to any third person without the prior express written consent of the 

Company. The Employee shall not, during the period of his Employment with the Company or 

thereafter, directly or indirectly, copy, transmit, reproduce, summarize, quote or make any 

commercial or other use whatsoever of any Confidential Information, except as may be necessary to 

perform his duties as an Employee of the Company hereunder.  

 

The Employee agrees and confirms that all Confidential Information is and shall remain the property 

of the Company at all times and that the Employee shall keep the Confidential Information in secure 

condition and render all assistance required by the Company to prevent and safeguard against 

improper use of the Confidential Information. 

 

The Employee acknowledges and agrees that the salary includes compensation for his/her 

obligations in this. 

 
Medical fitness & Accuracy of the testimonials and information provided 
 
This Offer Letter and its continuance are subject to your being and remaining medically (physically & 
mentally) fit. If so required, GalaxE.Solutions (I) Pvt. Ltd. may get this confirmed by GalaxE.Solutions 
(I) Pvt. Ltd.’s Medical Officer or the Medical Practitioner approved by “GalaxE.Solutions (I) Pvt. Ltd.” 
 
The offer is subject to Accuracy of the testimonials and information provided by you and your being 
free from any contractual restrictions preventing you from accepting this offer or starting work on 
the above-mentioned date. 
 
DECLARATION 
I, ___________________________________ accept this offer of Employment with GalaxE.Solutions and 
agree the terms and conditions outlined in this letter. 
 
Name   :   ____________________________ 
 
Signature :    ____________________________                                     
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Date  :    ____________________________ 
 
 
 
 
 

ANNEXURE 1 
Compensation Details: 
 

Name: Amruta Bhimrao Mali                                             Date of Joining: 4th July, 2022 
Designation: Associate Developer                                                     Location: Bangalore 

Components INR (Rs.) per Month INR(Rs.) per Annum 

Gross Salary 33,500 402,000 

Food Voucher 750 9,000 
Provident Fund (Company 
Contribution) 1,800 21,600 

Gratuity -- 10,550 

Medical Insurance -- 7,500 

Annual CTC: -- 450,650 
 
 
Gratuity: Gratuity will be payable in line with the statutory provisions, upon separation from the 
company, subject to completion of minimum of five years of Employment with GalaxE.Solutions. 
 
Taxation: Taxation will be governed by the income tax rules. The company will be deducting tax at 
source as per income tax guidelines. 
 

a) Your indicative annual CTC for year 2 can be up to Rs.7.5 LPA* 
Your indicative annual CTC for year 3 can be up to Rs.11 LPA * 
* Based on performance  

ANNEXURE 2 

House Rent Allowance:  

To avail tax benefit on this amount you have to submit rent receipts once a year to the finance 
department.  

Medical Insurance: Company offers comprehensive medical insurance which includes total of 4 lacs 
coverage for the employee, spouse, children, parents or parents-in-laws. 

Leave Travel Allowance 

This is part of your annual gross salary, which will be reimbursed against actual bills within the 
specified limits, subject to availing Indian Income Tax regulations.  

Food Coupons 
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Extra Food coupons can be availed by the Employee for the tax benefit.  Food coupons are 
distributed within 10th of every month in respective locations by finance department. 

Provident Fund 

Company offers effective PF plan for the Employees.  This tax saving is applicable when you choose 
to opt for additional contribution from your end. 

Conveyance allowance 

For the comprehensive benefit of the Employee Conveyance allowance is provided for the Employee 
who extends their stay beyond working hours for work.  Similarly, for the Employees who works on 
Sundays and National (GalaxE) Holidays.  Cab facility is provided for the Employees who work late 
hours.   
 
Food Allowance 
The Employee avails the benefit of food allowance for extend of stay beyond working hours to meet 
their dinner expense.  Similarly for the Employee who work on Saturdays, Sundays and National 
(GalaxE) holidays. 

Others elements: Professional literature, T &D, Telephone/Mobile bills etc. 

Pre-joining Formalities 

As it has been explained to you during the interview stage, we may do a pre-joining background 
verification, which would cover your educational qualification, personal verification, place of stay 
(address) and job experience (other than your current job as mentioned in your application). For this 
purpose you would be required to provide us with the necessary documentation.  Our Background 
Verification Team would contact you in due course to guide you through the pre-joining background 
verification process.  For any queries related to pre-joining formalities you can email to 
srajaiah@galaxe.com. 

Document Checklist: 
 
Please submit one set photocopy of all the documents mentioned below: 
 

• Photocopy of Educational certificates and all semester mark sheets 

• Two recent passport size photographs 

• Passport copy 

• Pan card copy 

• Documents supporting existing/previous visas & overseas travel 

We feel you will make a substantial impact upon the future direction and success of our Company. 
We look forward to your joining us 
 
Please feel free to contact Mamatha Bandam on phone +91-80-41429677 for any clarifications or 
assistance related to compensation and benefits and Sam Rajaiah on phone +91-80-41429734 for 
any clarifications or assistance related to Pre Onboarding documentation. 
 

mailto:srajaiah@galaxe.com
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Please sign and return to the undersigned the duplicate copy of this letter signifying your 
acceptance. 
 
 
For GalaxE.Solutions India Pvt. Ltd. 
 

 
 
Sangeeta Bharat 
Associate VP - Recruitment 
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OFFER LETTER 

   
Private & Confidential 
Ref: 
Dated: 27th June, 2022 
 
Ms. Dnyaneshwari Ramdas Dhumal 
Pune 
  
Dear Dnyaneshwari Ramdas Dhumal, 
 
In continuation to our various discussions we are pleased to offer you an Employment with 
GalaxE.Solutions India Pvt. Ltd, as Associate Developer. This is the beginning of a long and 
rewarding career with GalaxE.Solutions. 
 
Your joining date is on 4th July, 2022. Please arrive at 9:00 AM on your first day of Employment at the 
following location to complete Onboarding work and new hire orientation.   
 
GalaxE.Solutions India Pvt. Ltd. 
1st Floor, Voyager Block,  
International Tech Park Ltd., 
Whitefield Main Road,  
Bangalore – 560066, INDIA. 
 
Compensation and Benefits 
 

a) Your Annual CTC is Rs. 450,650/- p.a.  For detailed breakup please refer to Annexure 1. 

b) GalaxE offers wide-range of Employee benefits and for more details please refer to Annexure 

2. 

c) You will be required to enter into a training contract with the company.  The contract terms 
would include 36 months commitment from your side.  You will be liable to pay to the 
company ₹ 150000/- as training fees if you wish to leave the company within the 36 months 
period. 
 

Place of Work 
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Your place of posting will be Bangalore, however, based on the business needs you may be 
transferred or expected to travel to any of our offices in India and/or Internationally(Overseas). 
 
About Galax E Solutions India Pvt Ltd. 

GalaxE.Solutions India Pvt. Ltd 

GalaxE.Solutions an ISO 9001, CMMI level 3 Company has been honored as 2012 Technology 
Company of the Year by Automation Alley, Michigan’s largest technology business association. 
GalaxE.Solutions®, Inc. (GalaxE), is an industry leader in designing and deploying business 
processes and supporting systems that enable clients to transact and share information across 
internal networks and the Internet, targeting Business results, competitiveness and efficiency. 

With state-of-the-art delivery centers throughout North America, Europe, and Asia, GalaxE.Solutions 
leverages its expertise in professional technology, staffing, and managed services to deliver quality 
solutions for the most demanding business and user requirements. 

GalaxE.Solutions is headquartered in Somerset, NJ; with offices located in Detroit, MI; Bangalore, 
Noida, and Hyderabad, India; Toronto, Canada; London, United Kingdom; and Guangzhou, and 
Shanghai, China. For over a decade GalaxE.Solutions has provided end-to-end technology-based 
solutions to the Fortune 1000 with a focus on the Healthcare, eCommerce, Retail and Finance 
industries. 

GalaxE.Solutions is an innovative, reliable and passionately customer focused Organization. The 
corporate work culture is open, transparent and is in harmony with the Organizations vision and 
goals. We foster and maintain a culture of innovation. The environment is very exciting, with high 
levels of motivation and recognition, facilitating faster career growth. We empower every team 
member to make a positive difference. 

Employee Experience to the Power of GalaxE 

At GalaxE.Solutions, people make all the difference. Every Employee is considered a valuable asset. 
We are an innovative Organization with constant focus on the growth and achievement of all of our 
Employees. We start with a proven road-map for creating a high performing Organization by hiring 
top performers from across the industry and the globe.  Every Employee is hired because they are 
one of the best at what they do- we call them Game Changers.  Once on board, we nurture each 
Employee as an individual person with the goal of providing a successful, growing career. The open 
and transparent work culture collectively boosts each of us towards the next level of competition 
and customer choice. Our people-centric approach provides a level of challenge and opportunity that 
most companies will never reach. 
 
 
At GalaxE.Solutions, we are constantly on the lookout for high performing, self-motivated, and 
dedicated candidates to develop and deliver next generation solutions catering to the diverse IT 
needs of our prestigious clients. 
 
EpEx (Employee Experience) 2013 is an initiative by GalaxE to enhance Employee experience.  
 

http://www.automationalley.com/a2_mbr_info?id=0016000000dZjyjAAC
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The objectives of this initiative are 

• Make GalaxE a Great place to Work 

• Create an environment in which Employees are empowered 

• Deliver exceptional value to the client 

• Increase client satisfaction 

• Grow the firm as an industry leader 

Through this initiative GalaxE aims at creating work life balance for its Employees 
 
Our Core Values  

• Deliver Excellence – Exceed expectations 

• Build Trust – Through honesty, accountability, transparency & accessibility 

• Be a People Person – Treat everyone with high dignity and respect 

• Create Value – Create and constantly deliver more value 

• Innovate – Dream, Innovate, Create 

• Own it – Take Ownership 

Work Environment: 
 
We are committed to total customer satisfaction and strive together to deliver top-quality, custom-fit 
solutions for our clients. The excellent relationship we enjoy with our clientele stems from the robust 
work environment. We strive to maintain high standards of integrity and reliability in all our 
interactions and this directly translates into a highly inspiring work environment. 
 
There is a strong focus on Employee-friendly policies and a competitive total rewards philosophy 
that raises our Employee benefits, compensation, and programs to innovative heights of excellence. 
Our compensation packages are incessantly measured against industry standards and are 
structured to attract and retain a highly skilled workforce. We also provide on-site work opportunities 
and L & H1B visa sponsorship's. 
 
 
Employment Terms 
 
Probation Period 
 
You will be on probation for a period of six months from the date of joining.  Your Employment will 
be confirmed automatically at the end of this period without any further communication (written or 
verbal).  However, if there is any change, the same will be communicated on or before the end of this 
probation period.  
 
Notice Period/Termination: 
 
The written notice required for termination of Employment will be 3 months’ notice from the 
Employee’s side and 1 month notice from the Employer’s side 
 
The Company reserves the right to terminate the Employment, if the Employee is prevented from 
performing his/her duties on account of Employee's continued ill-health.  
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Notwithstanding any other term of this letter, the Company shall have the right to terminate the 
Employment forthwith without any notice or payment in lieu of notice on disciplinary grounds in case 
of Employee's proven gross misconduct, or for contravention of any of the Policies, or in the event of 
the Employee being held guilty of any crime or any other act involving moral turpitude, or for breach 
of any material provision of this Agreement 
 
In the event of the termination of the Employment, the Employee shall immediately (i) return to the 
Company all documents and any copies thereof and all Confidential Information and other 
property/material of whatsoever nature belonging to the Company in his/her possession related to 
and connected with the business and the affairs of the Company, and (ii) pay to the Company all 
amounts, if any, that become due from the Employee to the Company under this Agreement. Upon 
termination of Employee's Employment the Employee shall obtain clearance from the relevant 
person(s), department(s) on production of which alone the Employee's dues, if any, will be cleared by 
the Company 
 
Absence for a continuous period of five days without prior approval of your superior, (including 
overstay on leave / training) would result in your losing your lien on the service and the same shall 
automatically come to an end without any notice or intimation except in situations where the 
employees is in a medical emergency for self. 
 
Leave 
 
Annual Earned leave: Employees are entitled to paid leave of twelve (12) working days in one 
calendar year.  
 
Holidays: Employees are entitled to ten (10) days of paid public holidays in one calendar year. 
Further, the Employee shall be entitled to avail such other holidays, including those on weekends, 
which may be specified by the Policies.  
 
Casual Leave: Employees are entitled for 6 days of Casual leaves every calendar year. This category 
of leave cannot be encashed or carried forward i.e. they will lapse at the end of each calendar year  
 
Medical Leaves: Employees are entitled for 6 days of Casual leaves every calendar year. This 
category of leave cannot be encashed or carried forward i.e. they will lapse at the end of each 
calendar year 
 
Working Hours 
 
Total working hours per week is 48 hours. The general working hours will be 9.00 a.m. to 6.30 p.m. 
Monday to Friday, with 30 minutes lunch break.  However, the start and end timings are subject to 
change as per the business requirements. 
 
Retirement 
 
All Employees of GalaxE.Solutions will retire from the services of the Company on reaching the age 
of 58 years. 
 
Past Record 
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If any declaration or information furnished by the Employee to the Company proves to be false or 
misleading in any respect or if the Employee is found to have wilfully suppressed any material 
information, the Employee's services shall be liable to be terminated by the Company forthwith 
without assigning any notice or compensation whatsoever. 
 
Employment duties 
 

GalaxE.Solutions hereby employs the Employee and the Employee accepts such Employment in the 

capacity Associate Developer at Bangalore to perform the Job Description on the terms and 

conditions set out herein. The Employee agrees that depending on Company's business 

requirements the Job Description may be modified by the Company from time to time. The 

Employee shall also perform such other and unrelated services and duties as may be assigned to 

him from time to time by the Company.   

  

The Employee shall be bound by and shall comply with all policies, standards and regulations 

established by the Company from time to time (as the same may be amended by the Company), and 

shall perform his/her duties and responsibilities faithfully, diligently, and to the best of his/her ability 

with due care and caution.  

 

The Employee shall direct his/her best efforts to promote the interests of the Company, its 

operations and all its activities. 

 

The Employee shall operate out of the Company’s facility at ITPL Bangalore and shall work for such 

hours as may be reasonably required for the proper discharge of his/her duties.  

 

The Employee shall not take advantage of any business opportunity of which the Company or any of 

its subsidiaries or affiliates may be considering taking advantage of, or have decided to take 

advantage of, or may take advantage of, if presented with the opportunity nor shall the Employee 

derive any advantage or benefit in any other manner except for and on behalf of the Company and 

with its knowledge. 

 

Intellectual Property Rights 

 

All computer software, programs, inventions, designs, improvements, or processes, which the 

Employee may make or devise either alone or jointly with others during the term of this Agreement, 

pertaining to the operations or business of the Company, and arising out of the work or 

responsibilities performed by the Employee under this Agreement and all intellectual property therein 

(collectively "Intellectual Property") shall belong exclusively to the Company and the Employee shall 

neither have nor be entitled to make any claims in respect thereto.  

 

For the purposes of above, the Employee shall promptly disclose and deliver to the Company all 

information and data in his/her possession, necessary to facilitate and impart a full and complete 

understanding of the Intellectual Property. The Employee shall also assist the Company in every way, 

without any charge but at the cost and expense of the Company, in obtaining protection for said 

Intellectual Property in India and other countries. 
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The Employee hereby confirms and agrees that the Company is and shall be the sole and exclusive 

owner, whether by virtue of an assignment, transfer or otherwise, of all present and future 

Intellectual Property accruing to the Employee in any manner and in all material written or devised by 

the Employee pertaining to the operation or business of the Company and resulting from or arising 

out of any work which the Employee shall have carried out pursuant to his/her Employment and of 

all rights of action for damages for infringement of the Intellectual Property. The Employee 

irrevocably and unconditionally undertakes and confirms to execute, upon receipt of a request from 

the Company to that effect, all necessary and adequate documents to confirm the same. 

 

The Employee understands that for the Intellectual Property to vest in the Company as envisioned by 

above, he may be required to make an assignment of the Intellectual Property by execution of 

appropriate and adequate documents. The Employee hereby assigns to the Company all present and 

future Intellectual Property which may accrue to him in any manner and in all material written or 

devised by the Employee pertaining to the operation or business of the Company and resulting from 

or arising out of any work which the Employee shall have carried out pursuant to his/her 

Employment and also assigns all rights of action for damages for infringement of the Intellectual 

Property. 

 

The Employee hereby irrevocably and unconditionally waives any and all rights under any law, in any 

jurisdiction, in and to any and all Intellectual Property written, created or devised by him whether 

solely or jointly and pertaining to the operation or business of the Company and resulting from or 

arising out of any work which the Employee shall have done pursuant to his/her Employment with 

the Company. 

To the extent that the Employee intends to use any third party proprietary software ("Third Party 

Software"), the Employee must identify in writing the proposed Third Party Software to the Company 

and obtain written approval of the Company prior to the use of such Third Party Software. If such 

prior written approval is provided by the Company, the Employee represents and warrants that he 

has good and clean title to use the Third Party Software and that Employee is not infringing upon any 

patents, trademarks or copyrights or violating trade secrets or other confidential information in using 

such software. The Employee hereby grants to the Company or its customers, all rights the 

Employee has to use such Third Party Software, and, to the extent possible, an irrevocable, non-

transferable, royalty-free license to use the Third Party Software.  If the Company or its customers 

must obtain a license from such third party to use or distribute the Third Party Software, the 

Employee agrees to use the Employee’s best efforts to obtain such a license on behalf of and for the 

Company or its customers. If the Company does not provide written authorization to use the Third 

Party Software, the Employee shall not use the Third Party Software in rendering its services to the 

Company or its customers.  

 

To the extent that the Employee intends to use any proprietary software developed by the Employee 

("Employee Software"), the Employee must identify in writing to the Company and its customers the 

Employee Software, and obtain written approval of the Company prior to the use of the Employee 

Software. If such prior written approval is provided by the Company, the Employee represents and 

warrants that he has good and clean title to use the Employee Software and that Employee is not 

infringing upon any patents, trademarks or copyrights or violating trade secrets or other confidential 
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information in using the Employee Software. Further, Employee agrees to hereby assign to the 

Company or its customers all rights, title and interest to the Employee Software.  If desired by 

Employee and only if Employee made such prior disclosure and obtained prior written consent from 

the Company, Company or its customers shall provide a non-exclusive, non-transferable, royalty-free 

license to the Employee to use the Employee Software, however, such use shall not compete with 

the Company's or its customers' use of the software. If the Employee does not disclose the 

Employee Software to the Company and its customers, or if the Company does not provide written 

authorization to use the Employee Software, the Employee shall not use the Employee Software in 

rendering its services to the Company or Client.  If the Employee uses the Employee Software 

without obtaining any prior written consent by the Company, Employee agrees that such Employee 

Software will be considered Intellectual Property and treated in accordance with the provisions of 

this Clause.  

 

The Employee represents and warrants that the disclosure of the Third Party Software or the 

Employee Software and its use by the Company or its customers, subject to the conditions 

mentioned above, will not in any manner result in infringement or violations of any rights vested in 

any third party including such third party's proprietary rights or rights to intellectual property. In the 

event of any breach of this provision of this Agreement, the Employee agrees to defend, indemnify 

and hold the Company harmless from and against any and all liabilities, claims or demands 

whatsoever (including expenses, court costs and reasonable attorneys' fees related thereto) that 

may be asserted against the Company or its customers by any person or entity by reason of breach 

by the Employee of the provisions of this Clause 

 

The Employee acknowledges and agrees that his salary includes compensation for the assignment 

to the Company of all intellectual property rights with respect to the Intellectual Property, as 

provided in this above 

 

Confidentiality: 

 

As used in this Agreement, the term "Confidential Information" shall mean all non- public tangible 

and intangible information relating to the Company or its business, affairs, dealings or operations or 

the Company's customers or their business, affairs, dealings or operations that is disclosed to the 

Employee, that the Employee produces, or that the Employee has acquired, or hereafter acquires 

during his Employment with the Company. Confidential Information shall include by way of 

illustration and not limitation, the following: 

(a)     Any information concerning the business accounts or finance plans or strategies of 

the Company or of any other entity which is the customer of the Company;  

(b) Any report or research commissioned by or on behalf of the Company or any of its 

respective clients, in connection with the business or affairs of the Company or any 

of its respective clients; 

(c) all Intellectual Property including trade secrets, know-how and confidential 

transactions of the Company; 

(d) all marketing, product development and business plans of the Company and all 

customer names and lists; 
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(e) all product design and manufacturing information, and all methods, processes and 

techniques of doing business; and 

(f) any other information which may be termed confidential by the Company and whose 

dissemination may seriously compromise and jeopardise the business interests of 

the Company, which has or may have come to his knowledge during the continuance 

of this Agreement. 

Unless and until such information: 

 (i)  Is voluntarily disseminated by the Company to the public; 

(ii) Becomes part of the public domain through lawful means and not as a result of a 

breach of this Clause; or 

(iii) Is required to be disclosed by law. 

 

Save as may be required by law, the Employee shall not, during the period of his Employment with 

the Company or thereafter for a period of 3 years, use or attempt to use, divulge, communicate or 

exploit any Confidential Information, directly or indirectly, partially or in whole, under any 

circumstances or by any means, to any third person without the prior express written consent of the 

Company. The Employee shall not, during the period of his Employment with the Company or 

thereafter, directly or indirectly, copy, transmit, reproduce, summarize, quote or make any 

commercial or other use whatsoever of any Confidential Information, except as may be necessary to 

perform his duties as an Employee of the Company hereunder.  

 

The Employee agrees and confirms that all Confidential Information is and shall remain the property 

of the Company at all times and that the Employee shall keep the Confidential Information in secure 

condition and render all assistance required by the Company to prevent and safeguard against 

improper use of the Confidential Information. 

 

The Employee acknowledges and agrees that the salary includes compensation for his/her 

obligations in this. 

 
Medical fitness & Accuracy of the testimonials and information provided 
 
This Offer Letter and its continuance are subject to your being and remaining medically (physically & 
mentally) fit. If so required, GalaxE.Solutions (I) Pvt. Ltd. may get this confirmed by GalaxE.Solutions 
(I) Pvt. Ltd.’s Medical Officer or the Medical Practitioner approved by “GalaxE.Solutions (I) Pvt. Ltd.” 
 
The offer is subject to Accuracy of the testimonials and information provided by you and your being 
free from any contractual restrictions preventing you from accepting this offer or starting work on 
the above-mentioned date. 
 
DECLARATION 
I, ___________________________________ accept this offer of Employment with GalaxE.Solutions and 
agree the terms and conditions outlined in this letter. 
 
Name   :   ____________________________ 
 
Signature :    ____________________________                                     
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Date  :    ____________________________ 
 
 
 
 
 

ANNEXURE 1 
Compensation Details: 
 

Name: Dnyaneshwari Ramdas Dhumal                   Date of Joining: 4th July, 2022 
Designation: Associate Developer                                                     Location: Bangalore 

Components INR (Rs.) per Month INR(Rs.) per Annum 

Gross Salary 33,500 402,000 

Food Voucher 750 9,000 
Provident Fund (Company 
Contribution) 1,800 21,600 

Gratuity -- 10,550 

Medical Insurance -- 7,500 

Annual CTC: -- 450,650 
 
 
Gratuity: Gratuity will be payable in line with the statutory provisions, upon separation from the 
company, subject to completion of minimum of five years of Employment with GalaxE.Solutions. 
 
Taxation: Taxation will be governed by the income tax rules. The company will be deducting tax at 
source as per income tax guidelines. 
 

a) Your indicative annual CTC for year 2 can be up to Rs.7.5 LPA* 
Your indicative annual CTC for year 3 can be up to Rs.11 LPA * 
* Based on performance  

ANNEXURE 2 

House Rent Allowance:  

To avail tax benefit on this amount you have to submit rent receipts once a year to the finance 
department.  

Medical Insurance: Company offers comprehensive medical insurance which includes total of 4 lacs 
coverage for the employee, spouse, children, parents or parents-in-laws. 

Leave Travel Allowance 

This is part of your annual gross salary, which will be reimbursed against actual bills within the 
specified limits, subject to availing Indian Income Tax regulations.  

Food Coupons 
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Extra Food coupons can be availed by the Employee for the tax benefit.  Food coupons are 
distributed within 10th of every month in respective locations by finance department. 

Provident Fund 

Company offers effective PF plan for the Employees.  This tax saving is applicable when you choose 
to opt for additional contribution from your end. 

Conveyance allowance 

For the comprehensive benefit of the Employee Conveyance allowance is provided for the Employee 
who extends their stay beyond working hours for work.  Similarly, for the Employees who works on 
Sundays and National (GalaxE) Holidays.  Cab facility is provided for the Employees who work late 
hours.   
 
Food Allowance 
The Employee avails the benefit of food allowance for extend of stay beyond working hours to meet 
their dinner expense.  Similarly for the Employee who work on Saturdays, Sundays and National 
(GalaxE) holidays. 

Others elements: Professional literature, T &D, Telephone/Mobile bills etc. 

Pre-joining Formalities 

As it has been explained to you during the interview stage, we may do a pre-joining background 
verification, which would cover your educational qualification, personal verification, place of stay 
(address) and job experience (other than your current job as mentioned in your application). For this 
purpose you would be required to provide us with the necessary documentation.  Our Background 
Verification Team would contact you in due course to guide you through the pre-joining background 
verification process.  For any queries related to pre-joining formalities you can email to 
srajaiah@galaxe.com. 

Document Checklist: 
 
Please submit one set photocopy of all the documents mentioned below: 
 

• Photocopy of Educational certificates and all semester mark sheets 

• Two recent passport size photographs 

• Passport copy 

• Pan card copy 

• Documents supporting existing/previous visas & overseas travel 

We feel you will make a substantial impact upon the future direction and success of our Company. 
We look forward to your joining us 
 
Please feel free to contact Mamatha Bandam on phone +91-80-41429677 for any clarifications or 
assistance related to compensation and benefits and Sam Rajaiah on phone +91-80-41429734 for 
any clarifications or assistance related to Pre Onboarding documentation. 
 

mailto:srajaiah@galaxe.com
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Please sign and return to the undersigned the duplicate copy of this letter signifying your 
acceptance. 
 
 
For GalaxE.Solutions India Pvt. Ltd. 
 

 
 
Sangeeta Bharat 
Associate VP - Recruitment 
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Ref: DSGS/ HRD/2021-22/5893                                                 21-Jul-22  
 
To, 
Name: Mr. Shreyas Kotgire 
Address: Pune 

Offer Letter: Apprenticeship 

Dear Shreyas,               

This is with reference to your application and letter from your college for the Apprenticeship, we are pleased 
to offer you an educational Apprenticeship with Dassault Systemes Global Services Private Ltd. (Formerly 
known as 3D PLM Global Services Pvt. Ltd.), Flagship Infrastructure (P) Ltd., SEZ, S. No. 123, Fourth 
Floor at Building IT09, Rajiv Gandhi InfoTech Park, Phase –I, Hinjewadi, Pune- 411 057 on the following 
terms and conditions: 
 

1. Your Apprenticeship will commence from 25-Jul-22 to 24-Jul-23 and you will be based at our Pune 
establishment.  
 

2. As an Apprentice you will not be the company employee hence you will not be entitled to salary and or 
benefits that the permanent company employee receive.   
 

3. During your Apprenticeship, you will be paid INR. 45,000 (Forty-Five Thousand) per month as stipend. 
Upon completion of your Apprenticeship period, you will be issued a certificate based on your 
performance and conduct during this period.  
 

4. You will be required to sign a Confidentiality and IPR Agreement, as applicable effective from the date 
of joining to protect the Company’s and its clients’ rights in the information and materials developed 
by you or disclosed to you during the course of your Apprenticeship. A copy of the Confidentiality and 
IPR Agreement can be provided to you as applicable, if you so request.  
 

5. Your Apprenticeship may be terminated by the Company at any time without assigning reasons by 
giving by 30 days’ notice. Similarly, you are also require to give 30 days’ Apprenticeship termination 
notice. 
 

6. During your Apprenticeship, as per the Company policy, you will be entitled to the benefits as applicable 
to the Apprentice. 
 

7. Your breach of any of the terms of this letter or any other agreement signed by you with the company, 
or your breach of the Company code of conduct, policies, rules, regulations and procedures, or The 
company finds your performance unsatisfactory during any period of Apprenticeship in the discharge 
of duties assigned to you, or any act or omission by you that may have the effect of injuring the 
reputation or business of the company or causing loss to the company, or your failure to comply with 
the instructions specified in Annexure A hereto,  
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or your unauthorized absence from work; or your insubordination; or your misconduct. In the event 
of such circumstances, your Apprenticeship shall be terminated without giving any notice.  
 

8. Please acknowledge your acceptance of offer by signing and returning the duplicate copy of this letter. 
You are requested to report at the following address by 09.30 AM on the date of joining mentioned 
above. Please ask for Sonali Lad to complete the joining formalities and carry the documents as listed 
in Annexure A enclosed herein. 

 
Dassault Systemes Global Services Private Ltd. (Formerly known as 3D PLM Global Services Pvt. 
Ltd.), Flagship Infrastructure (P) Ltd., SEZ, S. No. 123, Fourth Floor at Building IT09, Rajiv Gandhi 
InfoTech Park, Phase –I, Hinjewadi, Pune- 411 057 
 
We understand that you may have queries during your joining period. We would encourage you to 
contact Vaibhav (on Email ID: Vaibhav.KARPE@3ds.com/ Tel: 8956559695). 

 

We hope that your Apprenticeship with the Company will be successful.  

 

With best regards, 

For Dassault Systemes Global Services Private Ltd., 
 
 
Shirish Bavdekar 
Head – Talent Acquisition  
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 Annexure A 

MANDATORY LIST OF DOCUMENTS 
 
 
Please carry the original documents along with a photocopy on your Date of Joining. Originals will be 
returned after verification on the same day: 
 
1) Educational mark sheets & certificates – 

(i) 10th mark sheet 

(ii) 12th mark sheet  

(iii) Graduation – Semester mark sheets & certificates  

(iv) Post Graduation - Semester mark sheets & certificates  

(v) Any other certificates  

2) Bonafide letter from College 

3) No objection letter for Apprenticeship from College  

3) Address proof (Any one): Passport/ Rent agreement /Light bill /Aadhaar card  

4) Aadhaar card 

5) Doctor’s Certificate in original which must mention the following:  
(i) Certificate Date (not more than one week prior to date of joining) ,(ii) Your Full Name  

(iii) Your Age, (iv) Certification that you are of sound physical and mental health and also that you 
are not suffering from any contagious disease. (v) Blood group.  

6) Four passport size color photographs 
 

      



Gangadhar Phad <gbphad@admin.maepune.ac.in>

Re: Magna Electronics: Job offer for 2022 batch interns

Dr. Shitalkumar Jain Deputy Director CR <deputydirector.cr@mitaoe.ac.in> Thu, Jun 9, 2022 at 12:30 PM
To: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>, faculty@mitaoe.ac.in, staff@mitaoe.ac.in
Cc: Pramod Dastoorkar Head Corporate Relation - MITAOE <dastoorkarpp@mitaoe.ac.in>, Mahesh Goudar
<Director@mitaoe.ac.in>, "Dr. Sunita Barve" <deputydirector.ar@mitaoe.ac.in>, All non School Deans
<alldeans@mitaoe.ac.in>, "To:" <schooldeans@mitaoe.ac.in>, Amit Nagarale <avnagarale@entc.mitaoe.ac.in>, Amit
Nagarale <avnagarale@mitaoe.ac.in>, Jayant Patkar <jdpatkar@mitaoe.ac.in>, Gangadhar Phad
<gangadhar.phad@mitaoe.ac.in>, "G.B.PHAD" <gbphad@admin.maepune.ac.in>, Vikas Singh <vssingh@mitaoe.ac.in>,
Vikas Singh <vssingh@admin.maepune.ac.in>

Dear All,

Greetings of the day.

Campus placement 2022 batch - 

Internship cum placement opportunity (through SLIP) - 

Industry exposure and students effort during internship work for a semester has helped them to get full time
employment.

Let's congratulate the selected students, and their faculty & staff mentors.

FYKI, record and further necessary action, please.

Thanks.
Dr. Shitalkumar A Jain
CRPC

On Thu, 9 Jun, 2022, 12:04 PM Anil Kumar Pacha, <anil.pacha@mitaoe.ac.in> wrote:
Dear All,

Magna Electronics has offered  permanent employment positions to the following 2022 batch E&TC / ETX students
who are doing 6 months internships with the company:

S. No. Name of student

1 Vijay Talekar

2 Rupali Bharat Patil

3 Ashish Anil Kale

4 Virendra Sanjay Avhad

5 Meghraj Sonawane

Remuneration offered by the company is Rs. 6.00 Lacs per annum CTC. The company has already issued the offer
letters to the students directly. 

Note: These students are also having an employment offer from the campus recruitment processes as well.

Regards,

Anil Kumar Pacha
Training & Placement 

MIT Academy Of Engineering Mail - Re: Magna Electronics: Job offer ... https://mail.google.com/mail/u/1/?ik=f1b2a44af6&view=pt&search=al...
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Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Fwd: Magna Electronics : Campus Selections_2022 batch

Anil K. Pacha <anil.pacha@mitaoe.ac.in> Mon, Nov 14, 2022 at 4:26 PM
To: Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>
Cc: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message ---------
From: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Date: Mon, Jul 11, 2022 at 10:58 AM
Subject: RE: FW: Hiring Fresher : Magna Electronics : Pune : System Testing
To: Anil Kumar Pacha <anilpacha@gmail.com>
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>

Dear Sir,

PFB list of selected students, Offer is in process for below students-

First Name Middle Name Last Name

Bhagyesh Bhagwat Joshi

Ganesh Uttam Kelgandre

Mahesh Shankar Ganganmale

Mandar Dipak Dabhade

Jaideep NA Aher

Manik NA Dhawan

Nikhil Parshuram Marathe

Om Vinod Bhoyar

Prathamesh Nagesh Varashetti

Shreya Changdev Jawane
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Subhashsingh NA Rajpurohit

Regards,

Aparna

From: Anil Kumar Pacha <anilpacha@gmail.com>
Sent: 24 June 2022 15:27
To: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>; 
Subject: Re: FW: Hiring Fresher : Magna Electronics : Pune : System Testing

WARNING: This e-mail originated from outside of Magna. Be cautious with links and attachments.

Dear Ms. Aparna,

Thank you for your mail along with the shortlist.

As desired, please find attached herewith the resume of the shortlisted students.

Students have completed their final exams and they are available for the interviews
on the 2nd and 3rd of July.  Hope these interviews will be conducted online / virtual
mode.

Please let us know the exact schedule, to enable us to inform the students.

Regards,

Anil Kumar Pacha

Training & Placement Officer

MIT Academy of Engineering, Pune

Ph: 9923062509

Email: anil.pacha@mitaoe.ac.in
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On Fri, Jun 24, 2022 at 1:20 PM Khandagale, Aparna <Aparna.Khandagale@magna.com> wrote:

Hello Sir,

PFA list of shortlisted students.

We are planning interviews on next weekend i.e 2nd and 3rd July Sat and Sunday.

Please share resumes with us and also please confirm students availability for next weekend.

Regards,

Aparna

From: Dewangan, Vivek <Vivek.Dewangan@magna.com>
Sent: 22 June 2022 20:24
To: Khandagale, Aparna <Aparna.Khandagale@magna.com>; Kota, Phani <Phani.Kota@magna.com>
Cc: Momin, Ambreen <Ambreen.Momin@magna.com>; Patil, Vrushali <Vrushali.Patil@partner.magna.com>
Subject: RE: Hiring Fresher : Magna Electronics : Pune : System Testing

Hi Aparna,

Attached shortlisted candidates

Vivek Dewangan

Manager – System Verification

MAGNA ELECTRONICS, PUNE

OFFICE +91-20-67181300

From: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Sent: 22 June 2022 15:04
To: Kota, Phani <Phani.Kota@magna.com>; Dewangan, Vivek <Vivek.Dewangan@magna.com>
Cc: Momin, Ambreen <Ambreen.Momin@magna.com>; Patil, Vrushali <Vrushali.Patil@partner.magna.com>
Subject: FW: Hiring Fresher : Magna Electronics : Pune : System Testing
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Hi Phani / Vivek,

PFA student details from MIT Pune.

Regards,

Aparna

From: Anil Kumar Pacha <anilpacha@gmail.com>
Sent: 22 June 2022 12:36
To: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>; Patil, Vrushali <Vrushali.Patil@partner.magna.com>
Subject: Re: Hiring Fresher : Magna Electronics : Pune : System Testing

WARNING: This e-mail originated from outside of Magna. Be cautious with links and attachments.

Dear Ms. Aparna,

With reference to the earlier emails, please find attached herewith the updated list of students
applied for your 2022 batch campus hiring.  (total number of students: 70)

Please discard the earlier list and consider this updated one for the further selection process.

Please let us know further process details.

Thanking you,

Regards,

Anil Kumar Pacha

Training & Placement Officer

MIT Academy of Engineering, Pune

Ph: 9923062509

Email: anil.pacha@mitaoe.ac.in
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Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Fwd: Magna Electronics : Campus Selections_2022 batch

Anil K. Pacha <anil.pacha@mitaoe.ac.in> Mon, Nov 14, 2022 at 4:26 PM
To: Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>
Cc: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message ---------
From: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Date: Mon, Jul 11, 2022 at 10:58 AM
Subject: RE: FW: Hiring Fresher : Magna Electronics : Pune : System Testing
To: Anil Kumar Pacha <anilpacha@gmail.com>
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>

Dear Sir,

PFB list of selected students, Offer is in process for below students-

First Name Middle Name Last Name

Bhagyesh Bhagwat Joshi

Ganesh Uttam Kelgandre

Mahesh Shankar Ganganmale

Mandar Dipak Dabhade

Jaideep NA Aher

Manik NA Dhawan

Nikhil Parshuram Marathe

Om Vinod Bhoyar

Prathamesh Nagesh Varashetti

Shreya Changdev Jawane
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Subhashsingh NA Rajpurohit

Regards,

Aparna

From: Anil Kumar Pacha <anilpacha@gmail.com>
Sent: 24 June 2022 15:27
To: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>; 
Subject: Re: FW: Hiring Fresher : Magna Electronics : Pune : System Testing

WARNING: This e-mail originated from outside of Magna. Be cautious with links and attachments.

Dear Ms. Aparna,

Thank you for your mail along with the shortlist.

As desired, please find attached herewith the resume of the shortlisted students.

Students have completed their final exams and they are available for the interviews
on the 2nd and 3rd of July.  Hope these interviews will be conducted online / virtual
mode.

Please let us know the exact schedule, to enable us to inform the students.

Regards,

Anil Kumar Pacha

Training & Placement Officer

MIT Academy of Engineering, Pune

Ph: 9923062509

Email: anil.pacha@mitaoe.ac.in
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On Fri, Jun 24, 2022 at 1:20 PM Khandagale, Aparna <Aparna.Khandagale@magna.com> wrote:

Hello Sir,

PFA list of shortlisted students.

We are planning interviews on next weekend i.e 2nd and 3rd July Sat and Sunday.

Please share resumes with us and also please confirm students availability for next weekend.

Regards,

Aparna

From: Dewangan, Vivek <Vivek.Dewangan@magna.com>
Sent: 22 June 2022 20:24
To: Khandagale, Aparna <Aparna.Khandagale@magna.com>; Kota, Phani <Phani.Kota@magna.com>
Cc: Momin, Ambreen <Ambreen.Momin@magna.com>; Patil, Vrushali <Vrushali.Patil@partner.magna.com>
Subject: RE: Hiring Fresher : Magna Electronics : Pune : System Testing

Hi Aparna,

Attached shortlisted candidates

Vivek Dewangan

Manager – System Verification

MAGNA ELECTRONICS, PUNE

OFFICE +91-20-67181300

From: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Sent: 22 June 2022 15:04
To: Kota, Phani <Phani.Kota@magna.com>; Dewangan, Vivek <Vivek.Dewangan@magna.com>
Cc: Momin, Ambreen <Ambreen.Momin@magna.com>; Patil, Vrushali <Vrushali.Patil@partner.magna.com>
Subject: FW: Hiring Fresher : Magna Electronics : Pune : System Testing
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Hi Phani / Vivek,

PFA student details from MIT Pune.

Regards,

Aparna

From: Anil Kumar Pacha <anilpacha@gmail.com>
Sent: 22 June 2022 12:36
To: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>; Patil, Vrushali <Vrushali.Patil@partner.magna.com>
Subject: Re: Hiring Fresher : Magna Electronics : Pune : System Testing

WARNING: This e-mail originated from outside of Magna. Be cautious with links and attachments.

Dear Ms. Aparna,

With reference to the earlier emails, please find attached herewith the updated list of students
applied for your 2022 batch campus hiring.  (total number of students: 70)

Please discard the earlier list and consider this updated one for the further selection process.

Please let us know further process details.

Thanking you,

Regards,

Anil Kumar Pacha

Training & Placement Officer

MIT Academy of Engineering, Pune

Ph: 9923062509

Email: anil.pacha@mitaoe.ac.in
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Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Fwd: Magna Electronics : Campus Selections_2022 batch

Anil K. Pacha <anil.pacha@mitaoe.ac.in> Mon, Nov 14, 2022 at 4:26 PM
To: Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>
Cc: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message ---------
From: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Date: Mon, Jul 11, 2022 at 10:58 AM
Subject: RE: FW: Hiring Fresher : Magna Electronics : Pune : System Testing
To: Anil Kumar Pacha <anilpacha@gmail.com>
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>

Dear Sir,

PFB list of selected students, Offer is in process for below students-

First Name Middle Name Last Name

Bhagyesh Bhagwat Joshi

Ganesh Uttam Kelgandre

Mahesh Shankar Ganganmale

Mandar Dipak Dabhade

Jaideep NA Aher

Manik NA Dhawan

Nikhil Parshuram Marathe

Om Vinod Bhoyar

Prathamesh Nagesh Varashetti

Shreya Changdev Jawane
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Subhashsingh NA Rajpurohit

Regards,

Aparna

From: Anil Kumar Pacha <anilpacha@gmail.com>
Sent: 24 June 2022 15:27
To: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>; 
Subject: Re: FW: Hiring Fresher : Magna Electronics : Pune : System Testing

WARNING: This e-mail originated from outside of Magna. Be cautious with links and attachments.

Dear Ms. Aparna,

Thank you for your mail along with the shortlist.

As desired, please find attached herewith the resume of the shortlisted students.

Students have completed their final exams and they are available for the interviews
on the 2nd and 3rd of July.  Hope these interviews will be conducted online / virtual
mode.

Please let us know the exact schedule, to enable us to inform the students.

Regards,

Anil Kumar Pacha

Training & Placement Officer

MIT Academy of Engineering, Pune

Ph: 9923062509

Email: anil.pacha@mitaoe.ac.in
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On Fri, Jun 24, 2022 at 1:20 PM Khandagale, Aparna <Aparna.Khandagale@magna.com> wrote:

Hello Sir,

PFA list of shortlisted students.

We are planning interviews on next weekend i.e 2nd and 3rd July Sat and Sunday.

Please share resumes with us and also please confirm students availability for next weekend.

Regards,

Aparna

From: Dewangan, Vivek <Vivek.Dewangan@magna.com>
Sent: 22 June 2022 20:24
To: Khandagale, Aparna <Aparna.Khandagale@magna.com>; Kota, Phani <Phani.Kota@magna.com>
Cc: Momin, Ambreen <Ambreen.Momin@magna.com>; Patil, Vrushali <Vrushali.Patil@partner.magna.com>
Subject: RE: Hiring Fresher : Magna Electronics : Pune : System Testing

Hi Aparna,

Attached shortlisted candidates

Vivek Dewangan

Manager – System Verification

MAGNA ELECTRONICS, PUNE

OFFICE +91-20-67181300

From: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Sent: 22 June 2022 15:04
To: Kota, Phani <Phani.Kota@magna.com>; Dewangan, Vivek <Vivek.Dewangan@magna.com>
Cc: Momin, Ambreen <Ambreen.Momin@magna.com>; Patil, Vrushali <Vrushali.Patil@partner.magna.com>
Subject: FW: Hiring Fresher : Magna Electronics : Pune : System Testing
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Hi Phani / Vivek,

PFA student details from MIT Pune.

Regards,

Aparna

From: Anil Kumar Pacha <anilpacha@gmail.com>
Sent: 22 June 2022 12:36
To: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>; Patil, Vrushali <Vrushali.Patil@partner.magna.com>
Subject: Re: Hiring Fresher : Magna Electronics : Pune : System Testing

WARNING: This e-mail originated from outside of Magna. Be cautious with links and attachments.

Dear Ms. Aparna,

With reference to the earlier emails, please find attached herewith the updated list of students
applied for your 2022 batch campus hiring.  (total number of students: 70)

Please discard the earlier list and consider this updated one for the further selection process.

Please let us know further process details.

Thanking you,

Regards,

Anil Kumar Pacha

Training & Placement Officer

MIT Academy of Engineering, Pune

Ph: 9923062509

Email: anil.pacha@mitaoe.ac.in
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Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Fwd: Magna Electronics : Campus Selections_2022 batch

Anil K. Pacha <anil.pacha@mitaoe.ac.in> Mon, Nov 14, 2022 at 4:26 PM
To: Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>
Cc: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message ---------
From: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Date: Mon, Jul 11, 2022 at 10:58 AM
Subject: RE: FW: Hiring Fresher : Magna Electronics : Pune : System Testing
To: Anil Kumar Pacha <anilpacha@gmail.com>
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>

Dear Sir,

PFB list of selected students, Offer is in process for below students-

First Name Middle Name Last Name

Bhagyesh Bhagwat Joshi

Ganesh Uttam Kelgandre

Mahesh Shankar Ganganmale

Mandar Dipak Dabhade

Jaideep NA Aher

Manik NA Dhawan

Nikhil Parshuram Marathe

Om Vinod Bhoyar

Prathamesh Nagesh Varashetti

Shreya Changdev Jawane

MIT Academy of Engineering, Alandi - Pune Mail - Fwd: Magna Electr... https://mail.google.com/mail/u/0/?ik=bf8910c28f&view=pt&search=al...
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Subhashsingh NA Rajpurohit

Regards,

Aparna

From: Anil Kumar Pacha <anilpacha@gmail.com>
Sent: 24 June 2022 15:27
To: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>; 
Subject: Re: FW: Hiring Fresher : Magna Electronics : Pune : System Testing

WARNING: This e-mail originated from outside of Magna. Be cautious with links and attachments.

Dear Ms. Aparna,

Thank you for your mail along with the shortlist.

As desired, please find attached herewith the resume of the shortlisted students.

Students have completed their final exams and they are available for the interviews
on the 2nd and 3rd of July.  Hope these interviews will be conducted online / virtual
mode.

Please let us know the exact schedule, to enable us to inform the students.

Regards,

Anil Kumar Pacha

Training & Placement Officer

MIT Academy of Engineering, Pune

Ph: 9923062509

Email: anil.pacha@mitaoe.ac.in
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On Fri, Jun 24, 2022 at 1:20 PM Khandagale, Aparna <Aparna.Khandagale@magna.com> wrote:

Hello Sir,

PFA list of shortlisted students.

We are planning interviews on next weekend i.e 2nd and 3rd July Sat and Sunday.

Please share resumes with us and also please confirm students availability for next weekend.

Regards,

Aparna

From: Dewangan, Vivek <Vivek.Dewangan@magna.com>
Sent: 22 June 2022 20:24
To: Khandagale, Aparna <Aparna.Khandagale@magna.com>; Kota, Phani <Phani.Kota@magna.com>
Cc: Momin, Ambreen <Ambreen.Momin@magna.com>; Patil, Vrushali <Vrushali.Patil@partner.magna.com>
Subject: RE: Hiring Fresher : Magna Electronics : Pune : System Testing

Hi Aparna,

Attached shortlisted candidates

Vivek Dewangan

Manager – System Verification

MAGNA ELECTRONICS, PUNE

OFFICE +91-20-67181300

From: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Sent: 22 June 2022 15:04
To: Kota, Phani <Phani.Kota@magna.com>; Dewangan, Vivek <Vivek.Dewangan@magna.com>
Cc: Momin, Ambreen <Ambreen.Momin@magna.com>; Patil, Vrushali <Vrushali.Patil@partner.magna.com>
Subject: FW: Hiring Fresher : Magna Electronics : Pune : System Testing
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Hi Phani / Vivek,

PFA student details from MIT Pune.

Regards,

Aparna

From: Anil Kumar Pacha <anilpacha@gmail.com>
Sent: 22 June 2022 12:36
To: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>; Patil, Vrushali <Vrushali.Patil@partner.magna.com>
Subject: Re: Hiring Fresher : Magna Electronics : Pune : System Testing

WARNING: This e-mail originated from outside of Magna. Be cautious with links and attachments.

Dear Ms. Aparna,

With reference to the earlier emails, please find attached herewith the updated list of students
applied for your 2022 batch campus hiring.  (total number of students: 70)

Please discard the earlier list and consider this updated one for the further selection process.

Please let us know further process details.

Thanking you,

Regards,

Anil Kumar Pacha

Training & Placement Officer

MIT Academy of Engineering, Pune

Ph: 9923062509

Email: anil.pacha@mitaoe.ac.in

MIT Academy of Engineering, Alandi - Pune Mail - Fwd: Magna Electr... https://mail.google.com/mail/u/0/?ik=bf8910c28f&view=pt&search=al...

4 of 4 11/15/2022, 11:06 AM

mailto:anilpacha@gmail.com
mailto:anilpacha@gmail.com
mailto:Aparna.Khandagale@magna.com
mailto:Aparna.Khandagale@magna.com
mailto:anil.pacha@mitaoe.ac.in
mailto:anil.pacha@mitaoe.ac.in
mailto:Vrushali.Patil@partner.magna.com
mailto:Vrushali.Patil@partner.magna.com
mailto:Vrushali.Patil@partner.magna.com
mailto:anil.pacha@mitaoe.ac.in
mailto:anil.pacha@mitaoe.ac.in


Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Fwd: Magna Electronics : Campus Selections_2022 batch

Anil K. Pacha <anil.pacha@mitaoe.ac.in> Mon, Nov 14, 2022 at 4:26 PM
To: Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>
Cc: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message ---------
From: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Date: Mon, Jul 11, 2022 at 10:58 AM
Subject: RE: FW: Hiring Fresher : Magna Electronics : Pune : System Testing
To: Anil Kumar Pacha <anilpacha@gmail.com>
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>

Dear Sir,

PFB list of selected students, Offer is in process for below students-

First Name Middle Name Last Name

Bhagyesh Bhagwat Joshi

Ganesh Uttam Kelgandre

Mahesh Shankar Ganganmale

Mandar Dipak Dabhade

Jaideep NA Aher

Manik NA Dhawan

Nikhil Parshuram Marathe

Om Vinod Bhoyar

Prathamesh Nagesh Varashetti

Shreya Changdev Jawane
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Subhashsingh NA Rajpurohit

Regards,

Aparna

From: Anil Kumar Pacha <anilpacha@gmail.com>
Sent: 24 June 2022 15:27
To: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>; 
Subject: Re: FW: Hiring Fresher : Magna Electronics : Pune : System Testing

WARNING: This e-mail originated from outside of Magna. Be cautious with links and attachments.

Dear Ms. Aparna,

Thank you for your mail along with the shortlist.

As desired, please find attached herewith the resume of the shortlisted students.

Students have completed their final exams and they are available for the interviews
on the 2nd and 3rd of July.  Hope these interviews will be conducted online / virtual
mode.

Please let us know the exact schedule, to enable us to inform the students.

Regards,

Anil Kumar Pacha

Training & Placement Officer

MIT Academy of Engineering, Pune

Ph: 9923062509

Email: anil.pacha@mitaoe.ac.in
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On Fri, Jun 24, 2022 at 1:20 PM Khandagale, Aparna <Aparna.Khandagale@magna.com> wrote:

Hello Sir,

PFA list of shortlisted students.

We are planning interviews on next weekend i.e 2nd and 3rd July Sat and Sunday.

Please share resumes with us and also please confirm students availability for next weekend.

Regards,

Aparna

From: Dewangan, Vivek <Vivek.Dewangan@magna.com>
Sent: 22 June 2022 20:24
To: Khandagale, Aparna <Aparna.Khandagale@magna.com>; Kota, Phani <Phani.Kota@magna.com>
Cc: Momin, Ambreen <Ambreen.Momin@magna.com>; Patil, Vrushali <Vrushali.Patil@partner.magna.com>
Subject: RE: Hiring Fresher : Magna Electronics : Pune : System Testing

Hi Aparna,

Attached shortlisted candidates

Vivek Dewangan

Manager – System Verification

MAGNA ELECTRONICS, PUNE

OFFICE +91-20-67181300

From: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Sent: 22 June 2022 15:04
To: Kota, Phani <Phani.Kota@magna.com>; Dewangan, Vivek <Vivek.Dewangan@magna.com>
Cc: Momin, Ambreen <Ambreen.Momin@magna.com>; Patil, Vrushali <Vrushali.Patil@partner.magna.com>
Subject: FW: Hiring Fresher : Magna Electronics : Pune : System Testing
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Hi Phani / Vivek,

PFA student details from MIT Pune.

Regards,

Aparna

From: Anil Kumar Pacha <anilpacha@gmail.com>
Sent: 22 June 2022 12:36
To: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>; Patil, Vrushali <Vrushali.Patil@partner.magna.com>
Subject: Re: Hiring Fresher : Magna Electronics : Pune : System Testing

WARNING: This e-mail originated from outside of Magna. Be cautious with links and attachments.

Dear Ms. Aparna,

With reference to the earlier emails, please find attached herewith the updated list of students
applied for your 2022 batch campus hiring.  (total number of students: 70)

Please discard the earlier list and consider this updated one for the further selection process.

Please let us know further process details.

Thanking you,

Regards,

Anil Kumar Pacha

Training & Placement Officer

MIT Academy of Engineering, Pune

Ph: 9923062509

Email: anil.pacha@mitaoe.ac.in
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Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Fwd: Magna Electronics : Campus Selections_2022 batch

Anil K. Pacha <anil.pacha@mitaoe.ac.in> Mon, Nov 14, 2022 at 4:26 PM
To: Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>
Cc: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message ---------
From: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Date: Mon, Jul 11, 2022 at 10:58 AM
Subject: RE: FW: Hiring Fresher : Magna Electronics : Pune : System Testing
To: Anil Kumar Pacha <anilpacha@gmail.com>
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>

Dear Sir,

PFB list of selected students, Offer is in process for below students-

First Name Middle Name Last Name

Bhagyesh Bhagwat Joshi

Ganesh Uttam Kelgandre

Mahesh Shankar Ganganmale

Mandar Dipak Dabhade

Jaideep NA Aher

Manik NA Dhawan

Nikhil Parshuram Marathe

Om Vinod Bhoyar

Prathamesh Nagesh Varashetti

Shreya Changdev Jawane
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Subhashsingh NA Rajpurohit

Regards,

Aparna

From: Anil Kumar Pacha <anilpacha@gmail.com>
Sent: 24 June 2022 15:27
To: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>; 
Subject: Re: FW: Hiring Fresher : Magna Electronics : Pune : System Testing

WARNING: This e-mail originated from outside of Magna. Be cautious with links and attachments.

Dear Ms. Aparna,

Thank you for your mail along with the shortlist.

As desired, please find attached herewith the resume of the shortlisted students.

Students have completed their final exams and they are available for the interviews
on the 2nd and 3rd of July.  Hope these interviews will be conducted online / virtual
mode.

Please let us know the exact schedule, to enable us to inform the students.

Regards,

Anil Kumar Pacha

Training & Placement Officer

MIT Academy of Engineering, Pune

Ph: 9923062509

Email: anil.pacha@mitaoe.ac.in
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On Fri, Jun 24, 2022 at 1:20 PM Khandagale, Aparna <Aparna.Khandagale@magna.com> wrote:

Hello Sir,

PFA list of shortlisted students.

We are planning interviews on next weekend i.e 2nd and 3rd July Sat and Sunday.

Please share resumes with us and also please confirm students availability for next weekend.

Regards,

Aparna

From: Dewangan, Vivek <Vivek.Dewangan@magna.com>
Sent: 22 June 2022 20:24
To: Khandagale, Aparna <Aparna.Khandagale@magna.com>; Kota, Phani <Phani.Kota@magna.com>
Cc: Momin, Ambreen <Ambreen.Momin@magna.com>; Patil, Vrushali <Vrushali.Patil@partner.magna.com>
Subject: RE: Hiring Fresher : Magna Electronics : Pune : System Testing

Hi Aparna,

Attached shortlisted candidates

Vivek Dewangan

Manager – System Verification

MAGNA ELECTRONICS, PUNE

OFFICE +91-20-67181300

From: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Sent: 22 June 2022 15:04
To: Kota, Phani <Phani.Kota@magna.com>; Dewangan, Vivek <Vivek.Dewangan@magna.com>
Cc: Momin, Ambreen <Ambreen.Momin@magna.com>; Patil, Vrushali <Vrushali.Patil@partner.magna.com>
Subject: FW: Hiring Fresher : Magna Electronics : Pune : System Testing
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Hi Phani / Vivek,

PFA student details from MIT Pune.

Regards,

Aparna

From: Anil Kumar Pacha <anilpacha@gmail.com>
Sent: 22 June 2022 12:36
To: Khandagale, Aparna <Aparna.Khandagale@magna.com>
Cc: Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>; Patil, Vrushali <Vrushali.Patil@partner.magna.com>
Subject: Re: Hiring Fresher : Magna Electronics : Pune : System Testing

WARNING: This e-mail originated from outside of Magna. Be cautious with links and attachments.

Dear Ms. Aparna,

With reference to the earlier emails, please find attached herewith the updated list of students
applied for your 2022 batch campus hiring.  (total number of students: 70)

Please discard the earlier list and consider this updated one for the further selection process.

Please let us know further process details.

Thanking you,

Regards,

Anil Kumar Pacha

Training & Placement Officer

MIT Academy of Engineering, Pune

Ph: 9923062509

Email: anil.pacha@mitaoe.ac.in
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OFFER AND APPOINTMENT LETTER

July 14, 2022

Mahfooz Akhter
Sultanganj, Katra Mandai,
Sampatchak, Patna, Bihar- 800006

Dear Mahfooz,

Further to our discussions, we are pleased to offer you [full time / fixed term contract based] employment with
Explarity Solutions Private Limited, hereafter referred to as the “Company” or “Employer”, a Company
incorporated under the Companies Act, 2013 with CIN: U72900PN2019PTC187147, having a place of business
at office#210, Pride Purple Square, Bldg “A” 2nd floor, Wakad Pune 411057

Please note that the validity of our offer under this Letter is conditional upon receipt of your acceptance of this
Letter by the date provided herein, post which it will automatically lapse.

Once signed by you, this Letter will confirm your acceptance of the following terms and conditions:

1. Title:

Your title will be Associate Software Engineer and you will report to TBD or any such other person as
assigned to you by the company. You will currently be required to work-from-home and further be required
to comply with the work-from-home policy of the Company / client from time to time.

2. Effective Date and Induction

2.1. Your employment is to begin effective as of July 18th, 2022 except if otherwise extended by the Company
and communicated to you in writing. Please submit all the documents mentioned in Section 18 prior to
your joining. In any event if you fail to join the Company on the date provided above, this offer will stand
nullified.

2.2. Once you are part of the team, the Company management will initially provide a period of onboarding to
familiarize you with the Company’s procedures and processes.

3. Remuneration and Benefits

3.1. Your annual base cost to the Company inclusive of benefits will be INR 6,00,000 annually which shall be
paid monthly in accordance with the Company’s standard payroll practice (“CTC”). The detailed break-up
of your compensation is provided in Annexure B.

3.2. You may be eligible to participate in or receive statutory and other benefits, as may be offered by the
Company to similar employees from time to time. The employee benefits program is additional to the
statutory benefits that you are entitled to under the laws applicable to your employment with the Company.
The Company reserves the right to amend, modify, supplement or rescind any of its benefit programs at
any time and at its sole discretion.

3.3. Your remuneration package is strictly confidential between you and the Company and should not be
discussed with anyone nor divulged to anyone in any manner whatsoever.
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3.4. In case of any change in applicable law, the Company reserves a right to adjust the salary components
within the then existing CTC to the Company to ensure that the payments are made in compliance with
law.

3.5. The Company may from time to time deduct any statutory deduction or withhold tax as may be required by
applicable laws.

4. Probation and Bond clause:

You will be under an employment bond for a period of 18 months from the start date of employment with
the company. You will have to pay a sum of INR 2,00,000 (INR Two Lakh only) to the company if you
wish to break the bond only with prior notice and approval from the respective manager. This amount will
be recovered towards Comprehensive Boot Camp Training Programme expenses.

You will be on a probation period of initial [6] months but may this be extended or confirmed earlier based
on your performance and at your manager’s discretion. Upon successful completion of your probation
period you will be confirmed as a regular employee. The Company however shall have the right to
terminate your employment without notice or payment in lieu thereof, if you are found guilty of violating
all or any terms of clause 10 of this Letter below.

5. Annual Leave

5.1. You will be entitled to a fixed amount of paid leave which are governed by the relevant Company’s policy,
as applicable from time to time. A copy of the policy will be provided to you on joining.

6. Reporting and Accountability

6.1. This is a full-time position, and you will be expected to devote substantially all your working time and
ability to the performance of your duties.

6.2. The Company would contract your services to its client AGDATA LP, a Delaware corporation, having its
registered office at 6801 Morrison Blvd., Suite 100, Charlotte, North Carolina 28211 or its Indian
subsidiary (“AGDATA”) during the term of your employment. The Company may also transfer your
employment on same terms to AGDATA by providing you written notice.

6.3. You are also expected to refrain from any other employment or outside activity that might interfere with
your duties to the Company or its client or create a potential or actual conflict of interest, with or without
remuneration.

6.4. You shall perform any such duties diligently and faithfully as are incidental or implied and consistent with
your relevant experience, training and qualifications or may be reasonably delegated as being in the best
interest of the Company and its client.

6.5. You agree to use all tools provided by the Company and its client for professional purposes only. Internet
and email access are provided to you as business communication tools for appropriate internal and external
business uses. Generation, transmission, or storage of potentially offensive information is not allowed. You
also agree to always act in the interest of the Company and its client. Should you not respect this
requirement of professional use, the Company and/or its client will have a right to take disciplinary action
which may lead up to and including termination of employment.

6.6. During the period of your employment, you shall be governed by all the applicable Company and/or the
client’s rules, regulations, policies, procedures, and notices that are in force currently and that may come
into force from time to time and they shall form basis of your employment and shall govern all matters
whether specified herein or not, including on matters such as designation, working hours, emoluments and
the structure thereof, etc. the Company’s / its client’s decisions on all such matters will be final and binding
on you. Any subsequent variations by the Company / its client to any terms, conditions, rules, or
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regulations generally governing the members of the staff will prevail and be applicable to you. Violation of
such policies could lead to disciplinary actions up to and including termination of employment.

7. Hours of Work

7.1. You will be required to work for 9 hours per day starting from Monday through Friday. Further, depending
on project/ work contingencies, workload and business requirements, at any given time you may be
required to work outside these stated hours, including weekends.

7.2. Depending on client requirement or project exigencies your working hours / work days may be
modified/altered from time to time. The Company does not encourage overtime work and accordingly does
not have a policy for payment of overtime.

7.3. You may also be expected to travel to other locations and at times outside of your official working hours.
You may at any time be called upon to perform other than your normal duties which in the opinion of the
Company /its client are within your capacity to discharge and you will forthwith undertake these duties
with due care and diligence.

7.4. During the period of your employment, depending on the Company’s requirement, the Company may, at
any time, depute or transfer you to any location where the Company or its client have its establishment. In
such an event, you shall be entitled to allowances in accordance with the internal policies of the Company
and/or its client.

8. Consent Regarding Personal Data

8.1. This clause relates to the personal data that you may be requested to provide in connection with your
employment. Personal data includes any information related to a natural person that is, in combination of
other information or otherwise, is capable of identifying such person notably including financial
information such as bank account or credit card or debit card or other payment instrument details, physical,
physiological and mental health condition, sexual orientation, medical records and history, biometric
information, any information or detail relating to previous employment details, educational qualifications
and criminal record (“Personal Data”).

8.2. You hereby understand and consent to the Company and its client, without any reservations, to (i) collect
any of your Personal Data or other data from your last employer or through any internal or external
agencies appointed for this purpose, (ii) use or process such data in connection with your employment with
the Company and contracting with the client or any matters arising from such employment, and (iii)
sharing such data with any outside agencies or third parties including the Company’s client for verification
and validation of this information, processing in relation to employment or matters arising from such
employment, or in compliance with the Company’s contractual or statutory obligations.

8.3. You may withdraw the consent by informing the Company’s designated representative in writing. You also
consent and accept that if such withdrawal of consent affects the purpose for which your Personal Data was
sought, the Company/its client reserves the right to take steps as it deems appropriate. You understand that
this consent is obtained by the Company to ensure compliance of the Information Technology (Reasonable
Security Practices and Procedures and Sensitive Personal Data or Information) Rules, 2011 and any
successor laws regarding the subject.

9. Changes in Personal Details

Any change in your residential address, telephone numbers, marital status, and academic qualifications
should be notified in writing to the Company. All communication will be addressed to you on the last
address notified by you and it will be presumed that you have received such communication addressed to
you
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10. Termination/resignation

10.1.Termination:

10.1.1. This offer of employment is subject to reference and background checks to be conducted by the
Company or through designated third parties. If for any reason, the reference or background
checks reveal any misrepresentation or any information detrimental to the interest of the
Company, the Company shall be entitled to terminate your employment with immediate effect,
without notice or salary in lieu thereof.

10.1.2. The Company reserves the right to terminate your employment with/without notice and without
payment of severance, forthwith, “for cause” which shall include the following:

a) you have been found guilty of any misconduct, indiscipline, insubordination after due
enquiry by the Company;

b) you have violated any of the terms of this Letter or Company’s Policies and Procedures;
c) you have been grossly negligent, or have neglected your duties, or have underperformed

your duties, or have performed your duties in a manner unacceptable to the Company;
d) you have suppressed any information or submit false information with the view to obtain

employment in the Company;
e) you are charge sheeted or convicted for any offence under any law for the time being in

force in any jurisdiction, including filing of a first information report;
f) you commit any act detrimental to the interest of the Company or any of its clients or

employees;
g) you abstain from work for 3 (three) working days without informing the Company; or
h) you are in breach of any of the provisions of Annexure A.

10.1.3. On termination of your employment for whatever reason, you will return to the Company or its
client without delay all assets belonging to the Company or its client as the case maybe,
correspondence, records, specifications, models, notes, formulations, lists, papers, reports and
other documents and all copies thereof and other property belonging to the Company / its client or
relating to its business affairs or dealing which are in your possession or under your control. At
the Company’s option, you agree to provide a written certification of your compliance with this
clause. Further, you agree to sign a termination certificate in accordance with Company’s policies
and procedures, which will reaffirm your compliance with your post-termination obligations
including return of Company’s property and compliance with the provisions of Annexure A and
releasing Company from all claims, liabilities and obligations.

10.2.Consequences of Termination:

Upon termination:

10.2.1. you shall automatically cease to hold all offices held by you;
10.2.2. you shall cooperate with the Company, as reasonably requested by the Company, to effect a

transition of your responsibilities and ensure that the Company is aware of all matters being
handled by you;

10.2.3. you shall promptly return to the Company and the Company shall be entitled to reclaim, all
property of or relating to the business of the Company which is in your possession or control,
including without limitation Company/client-provided laptop, hardware, software, telephone,
mobile, credit cards, access cards and any documents, manuals, data, files, books, audio tapes,
video tapes, discs, records and information relating to the business of the Company or its clients,
subsidiaries or affiliates and any other knowledge databases of the Company or its client which
are in a tangible form, records and all other documents containing Confidential Information in a
tangible form, the Intellectual Property of the Company and any letter of authority or power of
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attorney issued to the Employee, shall be surrendered by the Employee to a person duly
authorized by the Company or at the request of the Company be destroyed by an authorized
person of the Company. The Employee shall handover to the Company or its client one copy of
and then destroy all other copies of such documents, manuals, records and information that are in
electronic form and shall if required, certify the fact of such handover and destruction to the
Company. The Company reserves the right not to relieve you from employment in the event any
such property, documents or information has not been properly handed over by you to the
Company or destroyed as required above; and

10.2.4. you shall be deemed to have resigned from all roles then held with the Company and all powers
and authorizations including any powers of attorney granted, to the Employee by the Company
shall subject to applicable law stand revoked automatically without any further act of any Party
with effect from the date of termination. You shall submit such documents as required by the
Company to intimate the statutory authorities regarding cessation of employment of the
Employee with the Company.

10.2.5. It is understood that the Company shall not be obliged to make any further payment to you
beyond the amount of any unpaid compensation under this Letter or as mutually agreed between
us, and under applicable laws. Further, the termination of employment under this Letter shall be
without prejudice to any right that the Company may have in respect of any breach by you of any
of the provisions of this Letter, which may have occurred prior to such termination.

11. Invention Assignment and Confidentiality Agreement:

You shall also be required to comply with the provisions of Annexure A. The terms and conditions of
Annexure A shall survive perpetually even after the termination of your employment.

12. Indemnification

The employee hereby agrees to indemnify the Company from and in respect of all reasonable fees, costs
and expenses, including legal fee incurred in connection with or resulting from any claim, action, or
demand (including physical damage caused to the Company’s property) against the Company that arises
out of or in any way relates to breach of the terms of this Letter and/or any polices of the Company,
negligence, fraud, professional misconduct or willful default on the part of the Employee during the course
of employment with the Company or arising out of any breach of any representations, covenants and other
terms of this Letter by employee.

13. Other terms and conditions:

13.1.Severability: If any provision of this Letter shall be found to be unenforceable, invalid or illegal for any
reason (including any change in applicable law), the enforceability of other provisions hereof shall be
unaffected by such unenforceability or invalidity or illegality. The illegality, invalidity or unenforceability
of any provision in any particular circumstance shall not affect its legality, validity or enforceability in
other circumstances. The Company and you further agree that the court may modify any provision to make
it valid and enforceable.

13.2.Successors and Assigns: The Company will have the right to transfer and assign this Letter and all
covenants and agreements herein will inure to the benefit of and be enforceable by such successors and
assigns. This Letter is personal to you and you will not be entitled to transfer or assign it in whole or in
part.

13.3.Miscellaneous:

13.3.1. Headings are for ease of reference only and do not affect the meaning of the agreement set out in
this Letter. Unless expressly indicated otherwise, references to monetary amounts are references
to an amount expressed in the currency of India.

13.3.2. This Letter supersedes any prior oral or written agreements between the Parties relating to the
Employee’s employment with the Company. Further this Letter, together with the schedules and
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appendices, constitute the entire agreement between Parties. This Letter can only be modified in
writing, signed by both the Parties.

13.3.3. The expiry or termination of this Letter is without prejudice to the rights of each Party that have
accrued prior to such expiry or termination. The right of each Party to terminate this Letter in
accordance with the provisions hereof are without prejudice to the other rights and remedies of
such Party under law, contract or equity.

13.3.4. The Employee will be governed by all the company's policies, rules, procedures and guidelines
that are in force now and also those, which may come into force from time to time even if they are
not individually notified to the Employee in writing. The Company has sole and absolute right to
change any of its policies, rules, procedures and guidelines at any time to meet exigencies of
business.

13.3.5. The Parties acknowledge and agree that the foregoing, together with the additional obligations in
Annexure A, accurately describes the relationship that the Employee is willing to enter into with
the Company and both the Parties agree that this Letter is fair and reasonable.

13.3.6. The Employee agrees to thoroughly familiarize themselves with and comply with all the
Company’s policies, rules, procedures and guidelines in place from time to time.

14. List of Documents

14.1. You may be required to bring the following documents listed below at the time of reporting for
employment with the Company:

a) Certificates supporting your educational qualifications along with marks sheets (10, 12,
Graduation, Post-Graduation, Course Certifications)

b) Your latest salary-slip or salary certificate (Originals)
c) Your relieving letter from your present organization
d) Experience letter from your present organization
e) Form 16 or taxable income statement duly certified by previous employer (Statement showing

deductions & Taxable Income with break-up) (Originals)
f) Four passport size coloured photographs
g) Valid Passport (Optional)
h) Identity Proof: (Any One)

(i) Passport
(ii) AADHAR Card
(iii) Voter’s card
(iv) Driving License

i) Current and Permanent Address Proof – (Any One)
(i) Electricity bill
(ii) Telephone bills
(iii) Corporation tax receipt

j) Date of Birth Proof – (Any One)
(i) Birth Certificate
(ii) School Leaving Certificate
(iii) HSC Certificate

14.2. Please carry all the originals for validation. In case, you fail to submit such document within the time
specified hereinabove, the Company shall have the right to terminate your employment with
immediate effect without setting off any amount due from the Company to you.
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By accepting this offer, you acknowledge and agree that this Letter and the terms and conditions set forth in
them accurately describe the employment relationship that you are willing to enter into with the Company and
you agree that the terms and conditions of the employment are fair and reasonable. The Parties acknowledge,
accept and understand this Letter by signing below and by putting the Employee’s initials on all the pages of this
Letter. By accepting this Letter, the Employee confirms that there are no contractual or other legal impediments,
which may prevent the Employee from commencing the employment with the Company.

You should communicate your confirmation of the terms to the Company within two (2) days of the date of this
Letter. 

We look forward to having you on board.

Thanking you for your cooperation.

Very truly yours,

For Explarity Solutions Private Limited

…………………….
Name: Ravindra Pappu
Designation: Director of Technology Operations
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Declaration

Agreed to and accepted:

The foregoing accurately reflects my understanding of the terms and conditions of my employment with
Explarity Solutions Private. Limited (the “Company”), and I wish to accept employment with the Company
on such terms. I have not relied upon any other promises, understandings or representations in choosing to
accept employment with the Company. I understand and agree that any changes in the terms of employment
described in this Letter must be set forth in a written instrument signed by the Company’s Chief
Executive Officer/Director.

______________________
Mahfooz Akhter

Date:
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ANNEXURE A

Invention Assignment and Confidentiality

The following additional material terms and conditions of the employment are incorporated into the Letter in
this Annexure A. Each of the Parties hereby agree to be bound by these terms to the same degree and manner as
all terms of the Letter.

1. No Conflict of Interest:
a) The Employee represents and warrants that they have not entered into any previous or

contemporaneous agreements which may be in conflict with the terms and conditions of this Letter
(including the schedules and annexure), or which would preclude them from fully performing their job
responsibilities for the Company.

b) The Employee represents that their performance of all the terms of this Letter and as an Employee of
the Company does not and will not breach any agreement to keep in confidence proprietary
information, knowledge or data acquired by the Employee in confidence or in Company prior to their
employment by the Company, and the Employee will not disclose to the Company or induce the
Company to use any confidential or proprietary information or material belonging to any previous
employers or others.

c) During the employment with the Company, and for a period of 24 (twenty four) months after the
Employee’s resignation or termination of employment, the Employee agrees not to become associated
as an owner, employee, agent, consultant, officer or partner or in any other capacity with any business
which furnishes services or products similar to the Company’s or which in any way otherwise competes
with the Company. While the Employee is employed by the Company, they also agree not to become a
director of any company or business, without the Company’s written consent. The Employee agrees
that they will also adhere to all of the Company’s standards and policies in effect from time to time. If
the Employee ever have any questions about these standards or policies, they will discuss them openly
with their manager or with the Human Resources department of the Company.

d) The Employee shall avoid actual or apparent conflicts of interest, including without limitation, any
personal interest outside the Company, which could be placed ahead of your obligations to the
Company. The Employee also agrees to abide by all existing and future laws of India, laws of any other
country which may be applicable in discharge of your duties and functions for the Company and
Company’s own internal rules and regulations and policies and practices, as introduced and amended
from time to time.

2. Confidential Information:
a) Confidential Information includes without limitation any data or information that is proprietary to the

Company and not generally known to the public, whether in tangible or intangible form, whenever and
however disclosed, including, but not limited to:
(i) Any marketing strategies, plans, financial information, or projections, operations, sales estimates,

business plans and performance results relating to the past, present or future business activities of
the Company, its Affiliates, subsidiaries, parent, holding companies and group companies;

(ii) Business related functions, business systems, processes and services, customer details, trade
secrets, know how, proprietary information, business strategies relating to the business of the
Company and its group companies;

(iii) Plans for products or services, and customer or supplier lists;
(iv) Any technical information, invention, design, process, procedure, formula, improvement,

technology or method;
(v) Any concepts, reports, data, know-how, works-in-progress, designs, development tools,

specifications, computer software, source code, object code, flow charts, databases, inventions,
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information and trade secrets;
(vi) Information transmitted either directly or indirectly, in writing, orally, visually, documents (e.g.

data room, e-mails, video terminal display), by inspection of tangible materials or documents
(including, without limitation, information in the nature of documents, financials, prototypes,
samples, media, documentation, drawings, discs and code, accounting and marketing information,
analyses, forecasts, predictions or projections, as well as technical information, software,
demonstration programs, routines, computer systems, techniques, records, files, memoranda,
drawings, plans, price lists, or other account information, trade secrets, trademarks, trade names,
patents, know how, and/or other intellectual property and information relating to the facilities,
business opportunities, financial schemes, financial summaries, including but not limited to names,
phone numbers, addresses, e-mail addresses, order history, order preferences, chain of command,
pricing information and other information identifying facts and circumstances specific to the
customers of the Company, list of actual or potential service recipients, suppliers, and all data,
reports, analyses, compilations, studies, documents or other material derived by, prepared or
developed on the basis of such information). Confidential information shall include, without
limitation, any materials marked or not marked as confidential, and any summaries or reports,
carried out or prepared by the Employee on the basis of the Company’s information (including any
part thereof) shall also be considered Confidential Information. Confidential Information shall also
include notes, memoranda, analysis, reports, compilations, studies, derivatives or such other
information prepared or referred to by the Employee that contain and/or are based on and/or are in
relation to the Confidential Information. The existence and contents of this Letter, the purpose of
this Letter, and any discussion regarding the purpose shall also be treated as Confidential
Information; and

(vii)Any other information that should reasonably be recognized as confidential information of the
Company. Confidential Information need not be novel, unique, patentable, copyrightable or
constitute a trade secret in order to be designated Confidential Information.

b) The Employee agrees and acknowledges that they have an absolute duty, both during and after their
employment, to maintain and safeguard the Confidential Information of the Company which they are
entrusted with or exposed to during their employment with the Company. The Employee agrees that the
Confidential Information is the property of Company and they will hold it in trust for the Company’s
benefit. The Employee may be required to sign additional documents which record this commitment
on their part.

c) The Employee agrees to make and maintain adequate and current written records, in a form specified
by the Company, of all inventions, trade secrets and works of authorship assigned or to be assigned to
the Company pursuant to this Letter.

d) The Employee agrees that during their employment by the Company, they will not remove any
Company documents and materials from the business premises of the Company or deliver any
Company documents and materials to any person or entity outside the Company, except as they are
required to do in connection with performing the duties of their employment.

e) Upon the termination of the Employee’s employment (for whatever reason and howsoever arising):
(i) the Employee will not use Confidential Information, as defined herein, for their benefit or disclose

it to any others without the Company’s prior written permission.
(ii) the Employee agrees to deliver promptly to the Company, at the Company Offices in India, as at

the time established, all manuals, tapes, disks, letters, products and product samples, equipment,
lists, notes, business records, and all other material which contain or relate to Confidential
Information.

f) The Employee agrees that the Company has the right to withhold payments due to the Employee’s or
take other action permitted under applicable laws to ensure the protection and return to the Company of
such property as described in this clause.
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3. Disclosure of inventions to the Company:
a) The Employee will promptly disclose in writing to their immediate manager or to such other person

designated by the Company all “Inventions,” which includes, without limitation, all software programs
or subroutines, source or object code, algorithms, improvements, inventions, works of authorship, trade
secrets, technology, designs, formulas, ideas, processes, techniques, know-how and data, and business
methods whether or not patentable, made or discovered or conceived or reduced to practice or
developed by the Employee, either alone or jointly with others, during the term of their employment.

b) The Employee will also disclose to the Company all Inventions made, discovered, conceived, reduced
to practice, or developed by the Employee within six (6) months after the termination of their
employment with the Company which resulted, in whole or in part, from their employment by the
Company. Such disclosures will be received by the Company in confidence (to the extent such
Inventions are not assigned to the Company pursuant to clause 4 below and do not extend the
assignment made in clause 4 below).

c) The Employee irrevocably appoints the Company to be their attorney in their name and on behalf of the
Employee to sign, execute or do any instrument or thing, and generally to use the Employee’s name for
the purpose of giving the Company or its nominee the full benefit of the provisions of this clause 3.

d) The Employee hereby unconditionally and irrevocably waive all their moral rights in respect of any
acts of third parties done with the authority of the Company in relation to any Inventions which are the
property of the Company by virtue of this clause 3.

e) All rights under this clause 3 in respect of Inventions made or discovered by the Employee during their
employment will continue in full force and effect after the termination of their employment and will be
binding on their personal representatives.

4. Assignment of inventions to the Company:
The Employee agrees that all Inventions which is made, discovered, conceived, reduced to practice or
developed (in whole or in part, either alone or jointly with others) by the Employee during the
employment will be the sole property of the Company to the maximum extent permitted by the laws of
India or the laws of the jurisdiction in which the Company may seek to enforce its rights.

5. Works made for hire:
The Company will be the sole owner of all patents, patent rights, copyrights, trade secret rights,
trademark rights and all other intellectual property or other rights in connection with inventions that are
the sole property of the Company. The Employee further acknowledges and agrees that such
inventions, including, without limitation, any computer programs, programming documentation, and
other works of authorship, are “works made for hire” for purposes of the Company’s rights under
copyright laws. The Employee hereby unconditionally and irrevocably assigns to the Company any and
all rights, title and interest the Employee may have or acquire in such Inventions. If in the course of
their employment with the Company, the Employee incorporates into a Company product, process or
machine a prior invention owned by the Employee or in which the Employee has interest, the Company
is hereby granted and will have an exclusive, royalty-free, irrevocable worldwide license to make, have
made, modify, use, market, sell and distribute such prior invention as part of or in connection with such
product, process or machine. The Company will have the power to grant such assignments or
sub-licenses of the said worldwide license as it will in its sole discretion deem fit.

6. Non-competition:
a) The Employee agrees that, for a period of two (2) years following termination of their employment

with the Company, they will not, within India or the Pacific rim, whether as an employee, sole
proprietor, consultant, advisor, partner, shareholder or otherwise in any other capacity, engage in any
business which would be competitive with the Company’s activities or involve in any way the
products, techniques, services or methods employed by the Company or that the Company offers to
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Customers as defined in clause 7 (as set out below) of this Letter. The Employee further agrees that
during this period they will not engage in the solicitation of business of the same or similar nature to
that of the Company from any individual, firm or company who was a customer of the Company
during the last twelve (12) months of their employment, with whom the Employee had direct contact
professionally.

b) The Employee agrees and acknowledge that it is reasonable and fair that the Company’s business
interests in this geographic market are protected through this restriction against competition and that
their compensation also covers their acceptance of these terms.

c) The Company will treat any request that the Employee may send to the Company, seeking a waiver of
this non-competition covenant in a fair manner so as not to create an undue burden on the Employee
while adequately protecting the Company’s interests.

d) The Employee agrees that in the interests of advancement of the business, during the term of the
employment, Employee shall work exclusively for the Company and shall not during this period,
directly or indirectly, engage or be interested (as an owner, stockholder, director, officer, employee,
salesperson, agent, broker, partner, individual proprietor, lender, trustee, consultant, or otherwise),
either individually, or in, or through any person, in any other business, which undertakes, anywhere in
India or elsewhere, any activity, which is competitive with, or detrimental to the interests of the
Company or its affiliates’ current or planned business activity, without the prior written consent of the
Company. The Employee understands and agrees that the Company may withhold such consent at its
sole discretion. It is hereby agreed to by the Employee that this restriction is reasonable and just, and
that he will voluntarily abide by it.

e) The Employee hereby agrees and undertakes that during the term of the employment he shall not
(except in connection with your obligations under this Letter) carry on any business which competes
with the business of the Company or is similar to the business undertaken by the Company
(“Restricted Business”) and in connection therewith shall not, directly or indirectly, either individually
or in partnership with, as part of a joint venture with, or as a shareholder or officer or employee or
otherwise, except without the prior written consent of the Company:

(i) own, manage, operate, join, establish, develop, carry on, or participate in the ownership,
management, operation or control of, or be otherwise connected in any manner with, or assist in
carrying on or be engaged in, any business that is the same or similar to the Restricted Business in
part or in whole and/or which competes with the Restricted Business in any manner whatsoever,
including, without limitation, as an employer, employee, owner, partner, consultant, adviser,
principal, agent, stockholder, member, trustee or proprietor, or otherwise;

(ii) render any services or advise, assist, aid in establishing, managing, operating, providing or
developing or act as consultant or professional advisor to any Person engaged in any activity which
is the same as and/or similar to the Restricted Business in part or in whole and/or which competes
with the Restricted Business, either on its own account or on behalf of any other Person whether as
an agent, licensee, advisor, consultant or under any other relationship;

(iii) provide any technical Know-how, expertise or any information (including any Confidential
Information or information relating to the Intellectual Property of the Company) in any manner or
form whatsoever for the purpose of and/or relating to the manufacturing, selling, supplying,
marketing or distributing of products or services constituting part of any business anywhere in
India that is the same as and/or similar to the Restricted Business in part or in whole or which
competes with the Restricted Business;

(iv) deal with the clients, customers, suppliers of goods or services, agents, consultants, contractors of,
or any other person who has a business relationship with the Company or its affiliates in any
manner which may directly or indirectly adversely affect the business of the Company or its
affiliates; or

(v) accept approaches from any suppliers or customers of the Company with whom the Employee has
had contact as at the date of termination of the Employee’s employment with the Company if the
result is that their business with the Company ceases or reduces; or
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(vi) render services which would require the Employee to reveal, base judgements upon, or otherwise
use any Confidential Information or Intellectual Property of the Company;

7. Customers:
For purposes of this Letter, "customer" means any person or organization which within three (3) years
preceding the date of the termination of the Employee’s employment, has received a proposal or bid
from the Company, or has received products or services from the Company, with or without charge.

8. Non-solicitation of employees:
a) The Employee covenants, undertakes and agrees that during the term of employment, he will not,

except with the prior written consent of the Company, directly or indirectly:
(i) attempt in any manner to solicit business from (a) any current or potential customer of the

Company or its affiliates, or (b) any person, firm, association or corporation or other entity,
which the Employee contacted or otherwise dealt with on behalf of the Company;

(ii) attempt to persuade any person, firm or entity, which is a current or potential customer, or is a
supplier or partner or prospective supplier or partner of the Company, with whom the
Employee had contact or dealings as at the date of termination of the Employee’s employment
with the Company, to cease doing business or to reduce the amount of business which any
such customer has customarily done or might propose doing with the Company or of its
affiliates; or

(iii) employ, solicit, incite, canvass or attempt to employ or assist anyone else to employ any
person who is in the employment of the Company or any of its affiliates (including any person
who was an employee at any time during the preceding six (6) calendar months) during the
employment with the Company and for two (2) year thereafter and hereby agree to promptly
provide the Company information on any employees/ex-employees contacting the Employee
for employment opportunities during the said two (2)  year period.

(iv) Further, the Employee shall not solicit, incite or in any other way encourage other employees
of the Company or any of its affiliates to terminate their respective contracts of employment
with the Company.

b) If any provision contained in this clause 8 and/or clause 6 shall for any reason be held invalid, illegal or
unenforceable in any respect, such invalidity, illegality or unenforceability shall not affect any other
provisions herein, but these clauses shall be construed as if such invalid, illegal or unenforceable
provision had never been contained herein. It is the intention of the Parties that if any of the restrictions
or covenants contained herein is held to cover a geographic area or to be for a length of time which is
not permitted by law, or in any way construed to be too broad or to any extent invalid, illegal or
unenforceable, such provision shall not be construed to be null, void and of no effect, but to the extent
such provision would be valid, legal or enforceable under the law, a court of competent jurisdiction
shall construe and interpret or reform clause 8 and/or clause 6 to provide for a covenant having the
maximum enforceable geographic area, time period and other provisions (not greater than those
contained herein) as shall be valid, legal and enforceable under the law. The Employee acknowledges
that the Company would be irreparably harmed by any breach of clause 8 and/or clause 6 and that there
would be no adequate remedy at law or in damages to compensate the Company for any such breach.
The Employee agrees that the Company shall be entitled to injunctive relief requiring specific
performance for any breach of clause 8 and/or clause 6, and hereby consents to the entry thereof.

c) The Employee also agrees and acknowledges that, the Restricted Period duration and scope of the
undertakings under clause 8 and clause 6 are (i) reasonable under the circumstances in which they have
been given, (ii) such undertakings are necessary to protect the goodwill, trade secrets and legitimate
interests of the Company, since the Employee is privy to the Intellectual Property and Confidential
Information of the Company, and (iii) such undertakings are reasonable, as any breach of clause 8
and/or clause 6, if undertaken by the Employee would cause substantial loss and irreparable harm to
the Company.
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9. Information, Communications Technology, Privacy and Data Protection
a) In order to keep and maintain accurate records relating to Employee’s employment, it will be necessary

for the Company to record, keep and process personal data relating to Employee. This data may be
recorded, with or without prior notice to the Employee, kept and processed on computer and/or in hard
copy form. To the extent that it is reasonably necessary in connection with employment and the
performance of the Company’s responsibility as Employee’s employer, it may be necessary for the
Company to disclose this data to others. By signing this Letter, Employee consents to the recording,
processing, use, disclosure and transfer, both within India and elsewhere, by the Company of personal
data relating to Employee. This does not affect Employee’s rights to request copies of the personal data
of which Employee is the data subject and information about how that data is processed and the parties
to whom any of such information may be disclosed.

b) Any property owned by the Company, including without limitation any computer storage media or
servers of the Company; laptop and equipment provided by the Company and filing cabinets, is subject
to inspection by the Company at any time without notice.

c) The Employee hereby undertakes to comply with the Company’s policies on use of telecommunication
and information technology equipment, including without prejudice, telephones, mail, internet access
facilities and computers. The Company shall provide information technology infrastructure, including
telephones (including mobile and voicemail), e-mail and internet access and accounts for business
purposes (collectively, the “Infrastructure”). All Infrastructure shall belong to the Company at all time
and further communications through the Infrastructure shall be subject to the Company’s policies.

d) The Employee also acknowledges that for the purposes of business (including and not limited to quality
control, monitoring of policy compliance): (i) communications made by or to the Employee using the
Infrastructure may be monitored or recorded with or without prior notice to the Employee, (ii) agrees
that personal data (including sensitive personal data) relating to the Employee and to their employment
with the Company may to the extent that it is reasonably necessary in connection with their
employment or the business of the Company or any of its affiliates (a) be collected, held (in hard copy
and computer readable form) and processed by the Company; and (b) be disclosed or transferred to
other employees of the Company, or to any other persons as may be reasonably necessary, or permitted
by the law, including in the event of a potential investment or divestment proposed to be undertaken by
the Company. In case of any changes in personal data, the Employee will immediately inform the
Company regarding the same.

10. Intellectual Property Rights:
a) For the Purpose of this Letter, the following terms shall have the meanings below:

(i) “Intellectual Property” means all common Law and statutory rights in, arising out of, or
associated with: (i) all Indian or international and foreign patents, and applications therefor
and all reissues, divisions, re-examinations, renewals, extensions, provisional, continuations
and continuations-in-part thereof and equivalent or similar rights in inventions and
discoveries anywhere in the world, including invention disclosures; (ii) all inventions
(whether patentable or not), invention disclosures, trade secrets, proprietary information,
Know how, technical data and customer lists, and all documentation relating to any of the
foregoing; (iii) all industrial property and industrial designs and any registrations and
applications thereof throughout the world; (iv) trade names, logos, trade dress, trademarks
and service marks, trademark and service mark registrations, trademark and service mark
applications and any and all goodwill associated with and symbolized by the foregoing items
throughout the world; (v) internet domain name applications and registrations, internet and
world wide web URLs or addresses; (vi) copyrights, copyright registrations and applications
therefor and all other rights corresponding thereto throughout the world; (vii) database rights,
mask works, mask work registrations and applications therefor and any equivalent or similar
rights in semiconductor masks, layouts, architectures or topology throughout the world; (viii)
moral and economic rights of authors and inventors, however denominated throughout the
world; (ix) all software; and (x) any similar or equivalent rights to  any of the foregoing;
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(ii) “Intellectual Property Rights” means all of the following anywhere in the world and all
legal rights, title or interest in, under or in respect of the following arising under law, whether
or not filed, perfected, registered or recorded and whether now or later existing, filed, issued
or acquired, including all renewals: (i) all patents and applications for patents and all related
reissues, reexaminations, divisions, renewals, extensions, provisional, continuations and
continuations in part; (ii) all copyrights, copyright registrations and copyright applications and
all other corresponding rights; (iii) all mask works, mask work registrations and mask work
applications and all other corresponding rights; (iv) all trade dress and trade names, logos,
internet addresses and domain names, trademarks and service marks and related registrations
and applications, including any intent to use applications, supplemental registrations and any
renewals or extensions, all other indicia of commercial source or origin and all goodwill
associated with any of the foregoing; (v) trade secrets; (vi) all industrial design rights; (vii) all
moral rights; (viii) all database rights; (ix) know-how, rights in software, trade secrets,
business names, distinctive sounds used to differentiate goods and services, domain names,
moral rights and rights in goodwill or rights to sue for passing-off; in each case whether or not
registered, and any application for them, and whether or not capable of protection; and any
rights or forms of protection of a similar nature and having equivalent or similar effect to any
of them which may subsist anywhere in the world; (x) rights in information technology, third
party intellectual property; (xi) all other proprietary rights.

(iii) “Materials” means any and all discoveries, developments, ideas, works of authorship,
technology, illustrations, artworks, photographs, materials, concepts, images, trade secrets,
devices, machines, computer programs, codes, trademarks, materials, hardware, software,
firmware, test procedures, formula, data, know-how, information technology, third party
intellectual property, modifications, innovations, work plans, in each case, made or conceived
or reduced to practice or discovered by the Employee, either alone or jointly with others,
during the course of their employment (and with respect to subsection (e) below, after such
employment) in which any one or more of the following is true: (a) equipment, supplies,
facilities, funds, contractors, employees, information, or other resources of the Company were
used; (b) it relates to or is useful in whole or in part to the business of the Company; or to the
Company’s actual or demonstrably anticipated research or development or a reasonable or
contemplated expansion thereof; (c) it results in whole or in part from any work performed by
the Employee for the Company; (d) it was conceived or developed in whole or in part on the
premises of the Company, its affiliates or its or their customers or by utilizing equipment or
property of any of them; or (e) it is based upon or related to trade secrets or other Confidential
Information of the Company that the Employee had access to through the Employee’s
employment by the Company.

b) The Employee agrees to promptly disclose in writing, all Materials to the Company or any persons
designated by it.

c) The Employee hereby, assigns, conveys and transfers unto the Company, on a royalty-free basis and
perpetually on a worldwide basis (or such territories as available with the Employee), all the rights,
title, interest, property and benefit whatsoever in all Intellectual Property and Materials prepared or
produced by or on behalf of the Employee, while acting as an employee of the Company and the right
so acquired by the Company shall not lapse, even if the Company does not exercise those rights within
any statutory period of time that may be prescribed by applicable law. To the extent that any such
Materials and/or Intellectual Property Rights associated with such Materials may not, by operation of
law, be deemed to be owned by the Company, the Employee hereby assigns to the Company absolutely
and in perpetuity, ownership of all Materials and the Intellectual Property Rights related thereto.
Pursuant to such assignment, all Intellectual Property and Materials developed, improved and created
by the Employee shall remain the exclusive property of the Company without any entitlement to any
additional remuneration or compensation. The Employee hereby confirms that he shall have no claim
whatsoever to any and all Intellectual Property and Materials developed by them pursuant to their
employment with the Company and the same shall vest solely with the Company. The Employee
further agrees to execute such documents and perform such other acts at the Company’s request to
confirm, establish or preserve the Company’s rights to such Intellectual Property. The Employee agrees
that, notwithstanding the provisions of any law for the time being in force, including Indian Copyright
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Act, 1957, such assignment shall not lapse in any circumstances, including on the failure of the
Company to exercise the rights under the assignment for any period whatsoever. The Employee further
agrees that the Company shall have the right to obtain and hold, in its own name, registrations and
similar protection that may be available for all Intellectual Property Rights relating to the Materials and
also to initiate any actions based on such Intellectual Property Rights.

d) The Employee agrees to assist the Company in every proper way and execute all documents which the
Company may require, to secure and, from time to time, enforce the Intellectual Property Rights
relating to the Materials in any and all countries. The Employee’s obligation to assist the Company in
obtaining and enforcing Intellectual Property Rights relating to the Materials in any and all countries
requested by the Company shall continue beyond the end of the Employee’s employment by the
Company, but the Company shall compensate the Employee at a reasonable rate after such termination
for time actually spent by the Employee at the Company’s request for such assistance.

e) The Employee hereby irrevocably designates and appoints the Company and its duly authorized
officers and agents, as applicable, as its agents and attorneys-in-fact to act for and in its behalf, and in
its place and stead, to execute and file any such applications and/or documents and to do all other
lawfully permitted acts, which may be necessary for the Company to perfect its right, title and interest
in any Intellectual Property Rights related to the Materials or for the Company to apply for and obtain
with respect to any work performed by the Employee (including applications or renewals, extensions,
divisions, or continuations, improvements, derivative works), with the same legal force and effect as if
executed by the Employee.

f) If the Employee makes or discovers or participates in the making or discovery of any Intellectual
Property Rights during their employment under this Letter but which is not the property of the
Company under clause 10 (c), the Company shall subject only to the provisions of the Patents Act,
1970 have the right to acquire for itself or its nominee the Employee’s rights in the Intellectual Property
Rights on fair and reasonable terms to be agreed or settled by a single arbitrator.

g) Schedule 1 is a list provided by the Employee of all inventions, processes, designs, technology,
information, software, documentation, illustrations, artwork, photographs, trademarks, materials,
original works of authorship, and trade secrets that were made in whole or in part by the Employee
prior to the commencement of the employment by the Company (collectively referred to as "Prior
Inventions") (if applicable), which belong solely to the Employee or belong to the Employee jointly
with another, which relate in any way to any of the Company's product or process, and which are not
assigned to the Company by this Letter. If no such list is attached, there are no such Prior Inventions. If
the Employee provides a Prior Invention to the Company or incorporates a Prior Invention into a
Company product, process or machine, the Employee hereby grants to the Company a nonexclusive,
royalty-free, irrevocable, perpetual, worldwide license to make, have made, modify, use, import, sell
and otherwise commercially exploit such Prior Invention. The Employee agrees that, notwithstanding
the provisions of any law for the time being in force, including Indian Copyright Act, 1957, such
license shall not lapse in any circumstances, including on the failure of the Company to exercise the
rights under the license for any period whatsoever.

h) The provisions this clause 10 shall continue in force after termination of this Letter in respect of the
Materials and the Intellectual Property Rights related thereto, made or discovered during the
Employee’s employment under this Letter and shall be binding upon their legal representatives.
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The Parties acknowledge, accept and understand above additional material terms and conditions of the
employment, which are hereby incorporated into this Letter by signing below and by putting the Employees
initials on all the pages of this Letter.

For Explarity Solutions Private Limited

…………………….
Name: Ravindra Pappu
Designation: Director of Technology Operations

Agreed and Executed by:

Name:

……………………..

Date:
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ANNEXURE B

Compensation Package

Sr. No Compensation Break-Up Annual (INR)
1 Basic Salary 3,00,000.00

2 Flexible Compensation Plan (FCP) 2,78,400.00

3 Employer’s PF Contribution 21,600.00

a Total Base Salary (1+2+3) 6,00,000.00

b Gratuity – 4.81% of Basic Salary – Paid with basic while employed
with Explarity
Total cost to company (CTC) Excluding bonus (if any) 6,00,000.00

All other terms and conditions of your employment remain unchanged.

* Please refer the FCP Break-up for your reference:

Sr. No FCP Break Up Annual (INR)
1 House Rent Allowance 1,50,000.00

2 Reimbursement Towards Communication Expenses (Broadband +
Mobile + Telephone)

30,000.00

3 Newspaper/Periodical Allowance 14,400.00

4 Leave Travel Allowance (LTA) 24,990.00

5 Meal Allowance 36,000.00

6 Other Allowance 23,010.00

Total FCP Plan (Sum of 1 to 5) 2,78,400.00
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SCHEDULE 1

List of Prior Inventions
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Private & Confidential 
OFFER LETTER 

 
                             
Date: 14 July 2022 
 
 
Dear Ved Parag Vadake, 
 
We are pleased to offer (“You”) an employment (“Offer”) with Bentley Systems India 
Private Limited, (hereinafter referred to as the “Company”), with effect from Monday, 
01 August 2022. 
 
Summary of Position: 

Position Title: Associate Software Engineer 
Department Name: Future Talent Programs - APAC (80000600) 
Reporting Manager: Aniksha Naik 
Work Location: Pune 
Employment term: Permanent 
Probation: Six (06) months. 

*Please refer the attached annexure for detailed salary breakup  
 
Section 1:  Definitions and Interpretations:  
 
Annual Gross Base Salary: This includes any statutory allowances, where applicable. 
It is payable in twelve (12) equal monthly payments in arrears after the deductions, as 
required under law (withholding tax, employee’s provident fund, etc.). Base salary 
consists of various (but not limited to) components such as Basic Pay, House Rent 
Allowance, Special Allowance, Children’s Education Allowance, Other Allowance, 
Leave Travel Allowance, Medical Reimbursement. The management reserves the rights 
to change the salary structure at any point of time in the future. 
 
The salary and all other income stated above are on a Gross basis only and subject to 
income tax deductions (to be borne by You) as per the Indian Income Tax Authority, 
of India.  
 
Annual OTI: The Annual On-Target-Incentive, is based on achieving “on-target 
performance” of both, the company & the individual and is not a guaranteed income. 
The OTI targets can vary per quarter and are set annually/quarterly by and to the sole 
discretion of the company. The award of any incentive and its amount will be at the 
Company’s discretion.  
 
Annual OTE: Annual On-Target-Earnings is the sum of the Annual Gross Base Salary 
plus Annual OTI. 
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Section 2: Terms of Your Employment  

1. The location of your employment shall be at the office of the Company as 
mentioned above. However, the Company may, at its sole discretion, 
second, depute, assign and/or transfer You to any other office of Company 
in India or overseas or to any Affiliate (as defined under the Employment 
Agreement) of the Company as it may deem appropriate. You hereby 
consent to any such secondment, deputation, assignment and/or transfer by 
the Company. In such a case, you shall also be bound by any policy of such 
other office or Affiliate, in existence at the date of execution of the 
Employment Agreement or that may be subsequently framed by the 
Company or the Affiliate. You may be required to make visits and travel 
both within India and overseas, as may be necessary for the proper discharge 
of his duties. 

  
2. All other terms and conditions of Your employment, including the code of 

conduct, will be in accordance with the policies and procedures as contained 
in the employee handbook and the Employment Agreement. Copies of the 
above-mentioned documents will be made available to You and You are 
requested to read, acknowledge & understand the same. 

 
3. You further represent to the Company that You are not a party to any non-

competition, non-solicitation, employment, consultancy or other similar 
agreement, which in any way interferes or limits You either contractually or 
otherwise from engaging in any business activities required or contemplated 
by the Company in this Offer. 

 
4. The Company reserves all the rights to verify the documents / information / 

references provided by You at any time prior or later to the date of the 
execution of Your Employment Agreement with the Company and You here 
by give your consent for verification.  You shall sign such documents as 
may be required by the Company to complete the process of verification, all 
information provided by You must be true and accurate, otherwise the 
Company reserves all the rights to withdraw this Offer or terminate your 
Employment Agreement (as applicable).  

 
5. You are required to treat this Offer and its contents as strictly confidential 

and should not disclose the same to any person or entity without the prior 
consent of the Company. 

 
6. You will be eligible to receive supplementary benefits, which may be 

provided by the Company, details of these benefits will be provided to You 
by HR Department of the Company upon commencement of Your 
employment with the Company. These benefits can change as per the 
Company’s discretion. 

 
 
 
 



 

Offer Letter to Ved Parag Vadake                                                                                                              Page 3 of 4 
 

 
7. You are expected to report for work on the date specified to you by the 

                  Company. In case of any deviation to the same, prior approval should be  
                  sought from the Company with reasonable justification for the same.  

 
Unless otherwise agreed, this Offer will automatically lapse and considered 
to be rescinded on Your failure to report on the date specified in this letter. 
You are also expected complete the onboarding process immediately                  
after your joining date is confirmed with Bentley. Failure to do so, may 
extend your joining date with the “Company”. 

 
We are pleased to welcome You to Bentley Systems India Private Limited and hope 
that our association will be a long and a mutually rewarding one. 

Please acknowledge the acceptance of this Offer by responding & accepting in the body 
of the email. You may also attach the offer letter, signed and accepted by You. Either 
of the responses will be treated as an acceptance of our offer. This Offer is valid for a 
period of three (03) days from the date of this letter communicated to You on email, 
otherwise it will automatically lapse.  
 
If You have any questions or need any help from us, please contact the undersigned at 
your convenience. 
 
Sincerely Yours, 
 

 
_________________________ 
Abhishek Bhirwandekar 
Manager, HR Shared Services  
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(ANNEXURE (Salary w.e.f. Monday, 01 August 2022) 

Name: Ved Parag Vadake 
Position Title: Associate Software Engineer  
 

Components Per Annum (INR) 
Basic Salary 390,000 
House Rent Allowance 195,000 
Special Allowance 117,000 
Other Allowance 78,000 
Leave Travel Allowance  0 
Children Allowance 0 
ANNUAL BASE SALARY TOTAL (A) 780,000 
   
ANNUAL ON TARGET INCENTIVE (OTI) (B) 0 
  
Therefore, ANNUAL ON TARGET 
EARNINGS (OTE) (A+B) 780,000 
  
Additionally:  
 Miscellaneous Allowance (C)  12,000 
Company’s Contribution to Provident Fund (D) 46,800 
Therefore, Cost to Company (CTC) A+B+C+D 838,800 

   
Additional Benefits: Apart from the above, the Company will contribute towards: 

- Gratuity payable as per Indian laws, as amended from time to time  
- Group Mediclaim Insurance for You, Your spouse and up to two (02) children 

as per our Company’s existing plan. 
- Accident Insurance for the colleague. 
- Group Term Life Insurance for the colleague. 
- Retention Bonus:  You shall be eligible to receive Retention Bonus payable 

by the Company at Company’s sole discretion, for an amount equivalent (in 
INR) to USD 2,500 (“Retention Bonus”) payable as follows: 

1. Amount (in INR) equivalent to USD 1,250 of the Retention Bonus shall 
be payable to You on completion of three years of continuous 
employment with the Company; 

2. Amount (in INR) equivalent to USD 1,250 of the Retention Bonus 
payable on completion of forth year of continuous employment with the 
Company  

 
Sincerely Yours, 

 
_________________________ 
Abhishek Bhirwandekar 
Manager, HR Shared Services  



 

 
 
 
Our Ref. No. EAPL/APP/01/22-23        Date: 01.08.2022   
 
 
Mr. Govind Prakash Bharkade 
At Haudgaon, Tal Ioha 
Nanded, Maharashtra - 431 602.       
 
 
Dear Mr. Govind Bharkade, 
 
We refer to your application and the subsequent interview you had with us and are 
pleased to offer you the position of Software Developer in our company on the following 
terms & conditions: 
 
1.    a)    Date of Joining:   01.08.2022 
 
     b)  You will be based at Mumbai  
 
2.    Emolument:  Your emoluments per month will be as follows. Statutory deductions in 

the form of Profession Tax will be deducted at actuals and as applicable 
 
                   Basic                      :  Rs. 15000.00 
                   House Rent Allowance    :  Rs. 7500.00  
                   Conveyance Allowance    :  Rs. 7500.00 
                   C.C.A.                     :  Rs. 7500.00 
  Efficiency Allowance   :  Rs. 7500.00 
                                                                          ----------------- 
                                                      Rs. 45000.00 
                                                     __________ 
 

Annual increment: You will be considered to the next annual increment on 
completion of one year of service. The annual increment will 
not be automatic and will be at the sole discretion of the 
management.  The amount of increment will depend upon the 
management evaluation of your work. 

 
                                                
 
3.    Probation:   You will initially be on probation for 6 months from the date of joining 

and in absence of any letter for extension of probation period you are 
deemed to be confirmed. Please note that during the probationary 
period you will not be entitled to any leave benefits. 

 
 



 

 
4.    Confirmation: On confirmation the continuity of your services will be calculated from 

the date of your joining including the probationary period for the 
purpose of calculation of P.L. although the same will not be availed of 
during the probationary period. 

 
 
5.    Termination of employment: 
 

a)    During the probationary period your services are liable to be terminated at 
24 hours notice without assigning any reason. 

   
b)   After confirmation one calendar month’s notice in writing or one month notice 

pay on either side has to be given in case of discontinuation from services. 
  
6.     Transfer/Secondment:   You will be required to work for any associated or 

subsidiary company on secondment or transfer either 
full time or part time and to work for the company or for 
any associated or subsidiary company as directed by 
the management. 

 
7.    Leave:    You shall be governed by the rules of the company in force. 
 
 
8.    Retirement: Normal age of retirement is 58 years complete. However, at the 

discretion of management an employee may prematurely retire any 
time after attaining 55 years of age. But in case of infirmity or any 
other valid reason, the decision of the management shall be final. 

 
9.      Code of Conduct:  a)   You will be requested to abide by the administrative 

instructions and rules and regulations as inforce from 
time to time for the effective and smooth working of the 
organisation. You are expected to engage yourself fully 
in the company's business and not engage yourself in 
any other employment or business including on part 
time basis. 

 
  b)  You shall not either during your employment with the 

company or thereafter divulge to any authorised person 
in the company or outside whatsoever any ideas or any 
other technical or confidential information concerning 
the business and affairs of the company or any of its 
dealings transactions or affairs which come to your 
knowledge during course of your employment nor use 
any of the same for your own benefits. 

 



 

   c)  You shall observe discipline, follow instructions and in 
general act in the best interest of the company. Failure 
to observe the above will be a misconduct and if 
necessary termination of service without notice. 

 
 
We wish you all success in your association with this company hoping that you will have a 
long and happy career with us. 
 
Kindly sign the duplicate copy of this letter and return it to us in token of your acceptance. 
 
 
                             Yours faithfully, 

For EMERGING AUTOMATICITY PVT. LTD.         
 
 
 
                                      
 

DIRECTOR 
 
 
 
I accept the offer on the above terms & conditions 
 
 
 
 
Signature 





Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Fwd: Fortune Business Insights - Letter of Intent

Anil K. Pacha <anil.pacha@mitaoe.ac.in> Tue, Nov 15, 2022 at 1:37 PM
To: Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>
Cc: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message ---------
From: Geetanjali Rasale <geetanjali.r@fortunebusinessinsights.com>
Date: Tue, Aug 9, 2022 at 1:42 PM
Subject: Fortune Business Insights - Letter of Intent
To: Yash Deshpande <ysdeshpande@mitaoe.ac.in>
Cc: HR Fortune <hr@fortunebusinessinsights.com>, Nitin Jadhav <nitin.jadhav@mitwpu.edu.in>

Dear Yash,

Subsequent to our discussions, we are pleased to share this "Letter of Intent". Kindly go through the details and
revert.

You are requested to email me a Confirmation for the same by EOD today. 

PFB the Offer Break up for your reference:

Employee Name Yash Deshpande

Tentative Date of Joining Immediate

Designation Research Associate

Department Market Research

Components Amount Per Month Amount Per Annum

Components

Basic 11037 132443

HRA 5518 66221

Conveyance 1600 19200

Medical 1250 15000

LTA 1500 18000
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Special Allowance 10629 127544

Gross Salary 31534 378408

Employee Contribution to Provident Fund 1800 21600

PT 200 2500

Net Pay 29534 354408

Medical Insurance Premium 10000

Employer Contribution to Provident Fund 1800 21600

Fix CTC 33334 410008

Total CTC 410008

Standard Terms and Conditions:

* Individual compensation structure is subject to change without affecting emoluments
adversely. 

* Applicable tax to be borne by the employee.

* It is expected that individual compensation package should not be shared with other
employees

Best Regards,

Geetanjali Rasale
Sr. HR Executive

geetanjali.r@fortunebusinessinsights.com
www.fortunebusinessinsights.com
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Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Fwd: Offer from Crescendo Worldwide!

Anil K. Pacha <anil.pacha@mitaoe.ac.in> Tue, Nov 15, 2022 at 1:41 PM
To: Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>
Cc: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message ---------
From: Crescendo Human Resources <hr@crescendoworldwide.org>
Date: Tue, Aug 16, 2022 at 4:27 PM
Subject: Offer from Crescendo Worldwide!
To: rvmehakare@mitaoe.ac.in <rvmehakare@mitaoe.ac.in>
Cc: Manasi Shrirao <avphr@crescendoworldwide.org>, Dr. Hemant Mali <hemant.mali@mitwpu.edu.in>

Dear Rushikesh,

Congratulations on your offer from Crescendo Worldwide! We are delighted to offer you the position of Trainee
Engineer – International Venture.

Please find below the Salary Structure.

Name : Mr. Rushikesh Mehakare

Position Trainee Engineer - International Venture

Status

Date of Joining ASAP

Category Head Per Month Annual

Assured

Basic           5,500             66,000

HRA           2,200             26,400

Conveyance           1,100             13,200

Education              550               6,600

Medical              550               6,600
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Other              550               6,600

Variable         14,550         1,74,600

Total Fixed         25,000         3,00,000

Incentive Target Linked           8,333         1,00,000

Total CTC         33,333         4,00,000

Deductions PT, PF, IT and Insurance

Facilities Canteen and Bus at subsidised rates

This is a draft and actual calculations may vary slightly.

Kindly acknowledge by reverting on the same Mail.

We are expecting your joining as early as possible.

We look forward to welcoming you on board!

Thank you!

With Regards,

HR Department

M.+91 8446008013 ; +91 9607654365 ( INDIA )

E.  hr@crescendoworldwide.org

W. www.crescendoworldwide.org
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Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Fwd: Offer from Crescendo Worldwide!

Anil K. Pacha <anil.pacha@mitaoe.ac.in> Tue, Nov 15, 2022 at 1:42 PM
To: Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>
Cc: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message ---------
From: Crescendo Human Resources <hr@crescendoworldwide.org>
Date: Tue, Aug 16, 2022 at 4:40 PM
Subject: Offer from Crescendo Worldwide!
To: rabijjargi@mitaoe.ac.in <rabijjargi@mitaoe.ac.in>
Cc: Manasi Shrirao <avphr@crescendoworldwide.org>, Dr. Hemant Mali <hemant.mali@mitwpu.edu.in>

Dear Rahul,

Congratulations on your offer from Crescendo Worldwide! We are delighted to offer you the position of Trainee
Engineer – International Venture.

Please find below the Salary Structure.

Name : Mr. Rahul Bijjargi

Position Trainee Engineer - International Venture

Status

Date of Joining ASAP

Category Head Per Month Annual

Assured

Basic           5,500             66,000

HRA           2,200             26,400

Conveyance           1,100             13,200

Education              550               6,600

Medical              550               6,600
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Other              550               6,600

Variable         14,550         1,74,600

Total Fixed         25,000         3,00,000

Incentive Target Linked           8,333         1,00,000

Total CTC         33,333         4,00,000

Deductions PT, PF, IT and Insurance

Facilities Canteen and Bus at subsidised rates

This is a draft and actual calculations may vary slightly.

Kindly acknowledge by reverting on the same Mail.

We are expecting your joining as early as possible.

We look forward to welcoming you on board!

Thank you!

With Regards,

HR Department

M.+91 8446008013 ; +91 9607654365 ( INDIA )

E.  hr@crescendoworldwide.org

W. www.crescendoworldwide.org
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Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>

Fwd: Offer from Crescendo Worldwide!

Anil K. Pacha <anil.pacha@mitaoe.ac.in> Tue, Nov 15, 2022 at 1:43 PM
To: Gangadhar Phad <gangadhar.phad@mitaoe.ac.in>
Cc: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message ---------
From: Crescendo Human Resources <hr@crescendoworldwide.org>
Date: Tue, Aug 16, 2022 at 4:11 PM
Subject: Offer from Crescendo Worldwide!
To: pdsankpal@mitaoe.ac.in <pdsankpal@mitaoe.ac.in>, sakpalpooja519@gmail.com <sakpalpooja519@gmail.com>
Cc: Manasi Shrirao <avphr@crescendoworldwide.org>, Dr. Hemant Mali <hemant.mali@mitwpu.edu.in>

Dear Pooja,

Congratulations on your offer from Crescendo Worldwide! We are delighted to offer you the position of Trainee
Engineer – International Venture.

Please find below the Salary Structure.

Name : Ms. Pooja Sakpal

Position Trainee Engineer - International Venture

Status

Date of Joining ASAP

Category Head Per Month Annual

Assured

Basic           5,500             66,000

HRA           2,200             26,400

Conveyance           1,100             13,200

Education              550               6,600

Medical              550               6,600

MIT Academy of Engineering, Alandi - Pune Mail - Fwd: Offer from C... https://mail.google.com/mail/u/0/?ik=bf8910c28f&view=pt&search=al...

1 of 2 11/15/2022, 2:03 PM

mailto:hr@crescendoworldwide.org
mailto:hr@crescendoworldwide.org
mailto:pdsankpal@mitaoe.ac.in
mailto:pdsankpal@mitaoe.ac.in
mailto:pdsankpal@mitaoe.ac.in
mailto:pdsankpal@mitaoe.ac.in
mailto:sakpalpooja519@gmail.com
mailto:sakpalpooja519@gmail.com
mailto:sakpalpooja519@gmail.com
mailto:sakpalpooja519@gmail.com
mailto:avphr@crescendoworldwide.org
mailto:avphr@crescendoworldwide.org
mailto:hemant.mali@mitwpu.edu.in
mailto:hemant.mali@mitwpu.edu.in


Other              550               6,600

Variable         14,550         1,74,600

Total Fixed         25,000         3,00,000

Incentive Target Linked           8,333         1,00,000

Total CTC         33,333         4,00,000

Deductions PT, PF, IT and Insurance

Facilities Canteen and Bus at subsidised rates

This is a draft and actual calculations may vary slightly.

Kindly acknowledge by reverting on the same Mail.

We look forward to welcoming you on board!

Thank you!

With Regards,

HR Department

M.+91 8446008013 ; +91 9607654365 ( INDIA )

E.  hr@crescendoworldwide.org

W. www.crescendoworldwide.org
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Date: 13-Sep-2022 
Ref No: AL/2021/OAL-BLR-ODC-0634  
 
Mr.Aryan Keshavrao Naikare 
At- Kaman Po- Chas, 
Wada Road Kaman Stand, 
T- Khed D- Pune, 410513 
 

Sub: Offer Letter cum Appointment Letter 
 

Dear Aryan Keshavrao Naikare, 
 
With reference to your application and the subsequent interview you had with “ALTEN 

India Private Limited”. We have great pleasure in offering you an engagement under the 

following terms and conditions: 

 

1. Engagement Details: 
 
a) Designation  : Trainee 
b) Place of Posting : Pune 

c)   Date of Joining : 03-Oct-2022 

 

2. Compensation: 

Your annual salary will be INR 350004 /-(Rupees Three Lakhs Fifty Thousand and Four 

Only) and will be as per the attached Annexure1-Compensation structure. 

 

3. Trainee Benefits: 
a) Insurance Coverage. 

1. Group Personal Accident Coverage: You will be covered under personal 

accident insurance for a sum of ₹20,00,000/- 

2. Group Mediclaim Insurance Coverage: You will be covered under Group Health 

Insurance for a sum of   ₹3,00,000/-  

3. Group Term Insurance Coverage: You will be eligible for group term Insurance 

for self, for a sum of ₹20,00,000/- 

4. Workmen Compensation Insurance: You will be covered under WC Insurance 

for minimum of ₹9,00,000/- & ₹25,000/- Medical expenses are covered. 

 

b) Statutory Benefit Entitlements. 
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1. Trainees’ State Insurance (ESIC) as per the Trainees State Insurance Corporation 

Act, as applicable. 

2. Trainees’ Provident Funds & Miscellaneous Provisions Act, 1952. 

3. Gratuity under the Payment of Gratuity Act, 1972. 

c) Special Occasion Benefits:  
Sodexo Gift Vouchers: Birthday- ₹1000/-, Marriage Anniversary -   ₹2,500/-, New 
Family Addition - ₹2,000/- , as per the company policy. 

d) Leave / Holiday Entitlement:  
During your Engagement, you will be entitled for the leaves as per the leave policy of 
the company. 
1. Casual leave: Applicable as per the company policy. 
2. Earned Leave: Applicable as per the company policy. 
3. National Festival & Holidays: Applicable as per the company policy.  
4. Maternity Benefit: Applicable as per the provisions of Maternity Benefits Act. 
5. Paternity Leave: As per the company policy. 
6. Bereavement Leave: As per the company policy. 
National Festival & Holidays: You will also be entitled to National & Festival 

holidays inclusive of 26thJanuary, 15thAugust, 1stMay and 2nd October as declared by 
ALTEN /client from time to time where you have been deployed. 

Leave Grant and Approval: 
a) Grant of Leave of absence shall depend upon the exigencies of work and shall be at 

the discretion of the management.  For availing leave, you are required to apply in the 
prescribed tool to the appropriate authority at Customer location & copy to KAM/ 
Reporting Manager from ALTEN and seek prior approval for such leave.   

b) Similarly, for extension of leave, an application through or the prescribed tool 
(GreytHR) will have to be made in writing before the expiry of the leave originally 
sanctioned, which should reach the Human Resources department at least five (5) 
days prior to expiry of leave.  While making such application you will state your 
address and contact phone number during the leave period.  Mere submission of 
application shall not mean that the leave has been sanctioned and unless leave is 
sanctioned or extended in writing by the management, you will not be treated to be 
on leave. 
 

4. Training Period 
You will initially be on training for a period of Twenty-Four (24) months with probation 

period of 6 months from the date of joining, which may be extended or reduced at the 

sole discretion of the Company. If your services are either not confirmed or not 

terminated on completion of the period of training, the training period will stand 

automatically extended till the letter of confirmation is issued. Training may be cancelled 

at the sole discretion of the Company by providing one (1) month notice. 
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5. General Engagement Conditions: 

This Appointment letter and your engagement with the company are subject to: 

a) Background Verification: 

The engagement shall be conditional to a background and reference check carried out 

by the Company to its satisfaction based on the information furnished. If the 

information and records/documents are found to be incorrect or false, the Company 

reserves the right to terminate the Trainee without giving any reason/ notice/ 

payment in lieu thereof and take appropriate legal action. 

b) Reference:  
This appointment is also subject to satisfactory report from your former employers 
and the references given by you. 

c) Confidentiality /Nondisclosure/Non-Compete: 

You shall maintain confidentiality /secrecy and shall not give out to 
anybody/organization, by word of mouth or otherwise, particulars / details of our  
engagement process, technical knowhow, security arrangements, administrative and 
organizational matters of confidential and secret nature, which may be your personal 
privilege to gain knowledge by virtue of your  Training with  the company, unless 
compelled to do so by judicial authority or by permission in writing from the 
Management. You shall also not solicit / seek / explore engagement with the client 
and/or with any of the competitors serving the same client during your deputation 
and till six months from the date of relieving, and if found doing so the same would 
constitute breach of contract, conflict of interest and render yourself liable for legal 
action, including recovery of liquidated damages. 
 

d) Intellectual Property: 

The Trainee hereby agrees that any proprietary rights whatsoever, including but not 
limited to, patents, copyright and design rights as a result of the development of 
and/or the application of all work produced by you during or as a consequence of his 
engagement, whether alone or in conjunction with others and whether during normal 
working hours or not, including but not limited to any invention, design, discovery or 
improvement, computer program, documentation, confidential information, 
copyright work or other material which you conceive, discover or create during or in 
consequence of this engagement with the Company shall belong to the Company 
absolutely and the Trainee shall have  no claim  or  right in the proprietary rights and 
any breach will render him/her liable for legal action including recovery of liquidated 
damages. 
 

e) Onsite Agreement: 

Your execution of onsite travel or any such agreement shall be applicable for all 

projects/programs prevalent in the company. 
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6. Transfer & Deputation: 
Upon Joining, your work location would be based at ALTEN-Pune. You acknowledge and 

agree that the company is entitled to depute you in any of its client’s office in India or 

abroad, temporarily or permanently, with prior intimation to you. Further, you 

acknowledge and agree that you may be assigned, transferred, or deputed to any of the 

establishments/branches of the company and your services will be subject to temporary 

or permanent interdepartmental or inter-company transfers. 

7. Prohibition of double Engagement:  
Your engagement with the company is in the capacity as a whole-time Trainee and during 
the period of engagement in the company, you will neither serve anywhere else part time 
or whole time, nor any interest for yourself in any other business, trade, profession or 
vocation directly or indirectly without the prior permission of the Management. If found 
violating this commitment, Trainee agrees to accept any action taken by the organization. 
 

8. Company Assets & infrastructure: General 
Trainee is provided with required infrastructure including computer/Laptop, phone, 
data card, portal, access to software applications etc.  Such infrastructure should be used 
strictly for business related work.  Any kind of misuse, violation of instructions etc. shall 
be a punishable offence which will attract serious action.  At the time of separation, 
voluntary or involuntary, it is mandatory to hand over all the Company assets along with 
data intact. 
 

9. Address for communication: General 
Company shall correspond with you directly or at the address given by you. Please note 
that it is mandatory to communicate any changes in address family status etc., 
immediately to Human Resources department. 
 

10. Personal Information: General 
Your appointment in the company and its continuance shall be subject to the condition 
that the Information disclosed by you in your CV or through any other documents for 
engagement are correct and complete. In the event of any misstatement, suppression of 
facts or wrong statement furnished by you, this appointment order will be deemed as 
void and your services are liable to be terminated without notice. The company will be 
in its rights to initiate appropriate legal action   against you and in that event, you will be 
liable for all costs and consequences thereof. 

 
11. Health: General 

Continuance in service in the organization is subject to you remaining physically and 
mentally fit to perform the assigned job.  As and when required by the management, you 
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will subject yourself to medical examination at the cost of the Company by a physician 
appointed/referred by the Company for the purpose.  
 
 
 

12. Tax Compliances:  
You shall be personally responsible for and pay all taxes imposed by any tax authority in 
India or elsewhere on any income or payments received from the company, unless 
deducted at source. 
 

13. Separation: 
a) In consideration of training offered to you and expenses incurred by the company, 

you shall not resign during the training period of Twenty-four (24) months from your 
date of joining I.e. the Training period. In the event of leaving the services of the 
company during the training period, he/she shall pay the agreed amount of liquidated 
damages as agreed and executed Under training cum surety agreement. Acceptance 
of the resignation is the discretion of the Management based on the project / Position 
criticality. Your Engagement may be terminated by you with a notice period of Three 
(3) Months or gross salary in lieu of notice after completion of the training period. 
The Company may terminate the engagement of the Trainee during the training 
period without any notice period and without assigning any reason for such 
termination. The discretion to accept payment in lieu of notice rests with the 
Company and you will be bound by any such decision, which will be taken based on 
work exigencies, and you therefore may be required to work through the notice 
period. In the event of resignation at his/her own will, the Company reserves the right 
to release the Trainee prior to the notice period of Three (3) months, taking into 
consideration the business needs and work exigencies and the Company will not be 
liable to make any payment to the Trainee in lieu of the notice period. You shall not 
join competitor company working in the same Project for the same Customer of the 
company for a minimum period of six (6) months from the date of relieving from the 
company, without obtaining prior consent of the company in writing and any breach 
will render yourself liable for appropriate legal action.. In case of misconduct or 
breach of the Company’s code of conduct or non-performance or go-slow or other 
disciplinary grounds Trainee may be terminated without any notice or payment if any 
in lieu on notice. 
 

b) The Company also reserves the right to recover the costs of any specific expenditure 
incurred, either on processing a visa/ work permit or for any specific training given 
for an assignment and where you are unable, for any reason, to fulfil your part of the 
obligation, either to travel or to complete the assignment. During the notice period, 
Trainee shall be responsible to meet the minimum target, failing which appropriate 
action deemed fit shall be initiated. At the time of separation, it is mandatory to 
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handover your project work status, all company documents and Company assets etc, 
and obtain clearance certificate from the reporting manager and send it across to the 
Human Resources department for further process. 
 

c) In the event of failure to serve the notice period specified herein/fulfill agreed 
obligations, the company shall be entitled to approach any Court of competent 
jurisdiction to recover all costs, damages, losses and expenses incurred by the 
company. Short fall of notice period will be recovered based on gross salary. 

 

14. Abandonment of Employment / Absconding from the Services: 
Any employee who abstains from their job without intimation and remains untraceable is 

referred to as an “Absconder”. You are responsible for officially informing the HR 

Department or your Reporting Authority when deciding to resign from your services with 

the Company. 

You shall agree that any unauthorized absence from your employment for a continuous 

period of Seven (7) or more business days would be considered as voluntary 

Abandonment/Absconding from your employment and accordingly your name will be 

removed from the payroll register. The Company reserves the right to proceed with 

necessary action to recover any liquidated damages. No relieving letter will be issued to you, 

and your full and final settlement shall be held back by the Company. 

 

15. Termination of Permanent Service: 

a) The company reserves the right to terminate your services at any time at its absolute 

discretion, after giving you three (3) months’ notice or on payment of three (3) 

month’s gross salary in lieu thereof.  However, if termination is on disciplinary 

grounds the notice period or payment in lieu of notice period is not applicable. 

b) If the company terminates your engagement for any misconduct or breach of the 

Company’s code of conduct or other disciplinary grounds, then  

1. The company’s obligations under this letter shall immediately cease, and 

2. You shall not be entitled to receive any payment due from the company, and the 

company shall have no obligation to pay, compensation attributable to such 

termination. 

 

16.  Cooperation/Knowledge Transfer Following Termination:  
The Trainee agrees that, following notice of termination of his engagement, he/she shall 
cooperate fully with the Company in all matters relating to the completion of his/her 
pending work on behalf of the Company and the orderly transition of such work to such 
other Trainees as the Company may designate. The Trainee further agrees that during 
and following the termination of his engagement he shall cooperate fully with the 
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Company as to any and all claims, controversies, disputes or complaints over which he 
has any knowledge or that may relate to him or his engagement relationship with the 
Company. Such cooperation includes, but is not limited to, providing the Company with 
all information known to him/her related to such claims, controversies, disputes or 
complaints and appearing and giving testimony in any forum. 
Further, the Trainee agrees that upon the termination of this Agreement, the Trainee 

shall return to the Company all correspondence, specifications, formulae, passwords, 

books, documents, cost data, market data, literature, drawings, effects or records etc. or 

any other proprietary information or Company property that is in possession of the 

Trainee or that Trainee may have received during the course of the engagement. The 

Trainee shall not make any duplicates or retain any copies of the abovementioned 

information. 

17. Retirement:  
Your retirement from the services shall be on attaining sixty (60) years of your age as per 
the records. 
 

18. Indemnification:  
The Trainee shall indemnify and hold Company, its affiliates and their respective 
directors, officers, agents and Trainee harmless from and against all claims, demands, 
losses, damages and judgments, including court costs and attorney’s fees, arising out of 
or based upon any material breach by the Trainee of any representation, warranty, 
obligation or any other agreement as set forth in this Agreement. 
 

19. Jurisdiction:  
This letter shall be governed by and construed in accordance with the laws of India, and 
you agree to submit to the exclusive jurisdiction of the courts of law of Bangalore in India. 
 

20. Miscellaneous: 
a) In addition to the above the Trainee shall be bound by any policies, rules & regulations 

enforced by the management from time to time in relation to conduct, discipline, or 
on any matters relating to service conditions which will be deemed as rules, 
regulations and order in the part of these terms and engagement. The terms and 
conditions of your engagement are subject to change from time to time as per 
discretion of the company based on business needs. Violation of any of the above or 
company policies, Trainee shall be liable for action deemed fit. 

b) No delay or omission by the company in exercising any right under this agreement 
shall operate as a waiver of that or any other right. A waiver or consent given by the 
company on any one occasion shall be effective only in that instance and shall not be 
construed as a bar or waiver of any right on any other occasion 

c) Trainee shall perform as per their job role and responsibilities and work assigned to 
you by the management. The trainee shall also agree to perform any other job / work 
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as and when required and as and when instructed to do so by the management. 
Detailed job role, responsibilities and KRA will be provided to you after joining the 
organization 

d) Trainee shall be punctual and regular to the job.  
e) Trainee shall take care of his / her safety at workplace and en-route, use safety 

equipment. 
f) As a responsible Trainee/citizen, you are required to maintain the office decorum and 

environment protection norms. 
g) Trainee shall maintain integrity and be away from all unlawful activities. 
h) You will not at any time hereafter, without the consent in writing of the company or 

except under any legal process, divulge or make public any matters relating to the 
company’s transactions or dealings, which are confidential and company specific. 
 

For any queries and Clarifications pertaining to Offer and Appointment letter, please 
reach out to Mr. Prashanth Kumar Manager at 7676230127. 
We look forward for mutually rewarding long term association with ALTEN Group of 
Companies. 

 
With best wishes, 
For ALTEN India Private Limited 
 
 
 
 
 
Uttamkumar Sankpal 
Chief Executive Officer 

Declaration:  
The above said terms and conditions are explained to me in vernacular language. All the 
terms & conditions of my employment in the organization has been understood, 
accepted & agreed by me. 
 
Date: 
 
Place: 

 
 

Signature of Employee 
Name: Aryan Keshavrao Naikare 

 

 

 

 

 

 

UTTAMKUMA
R KASHINATH 
SANKPAL

Digitally signed by UTTAMKUMAR KASHINATH 
SANKPAL 
DN: c=IN, o=Personal, 
2.5.4.20=c1b6b1ebd43c02eb9790910bd35b293
75240337419cbcb161d99f80e9af612a4, 
postalCode=110075, st=Delhi, 
serialNumber=39eb2178f4f5b7b0091bb0325eb
14fc5445dcbf2bb765ce6322e2aa8d1f91a23, 
cn=UTTAMKUMAR KASHINATH SANKPAL 
Date: 2022.09.13 13:26:17 +05'30'

















Anil Pacha <anil.pacha@mitaoe.ac.in>

Fwd: PPS Group Campus selections 2022 batch
1 message

Anil Kumar Pacha <anil.pacha@mitaoe.ac.in> Thu, Apr 27, 2023 at 9:36 AM
To: Vikas Singh <vssingh@mitaoe.ac.in>

---------- Forwarded message ---------
From: Ankita Kesharwani <ark@ppspl.in>
Date: Thu, Nov 3, 2022 at 6:52 PM
Subject: Re: FW: MIT-WPU,Pune: List of intersted studnets for PPT Group of Companies_2022 passing-out batch
To: Dr. Hemant Mali <hemant.mali@mitwpu.edu.in>
Cc: Pushpa Deshpande <ppd@ppspl.in>, Charudatta Kulkarni <charuk@pprecast.com>, Mangesh Hardas
<mangesh@pprecast.com>, Anil Kumar Pacha <anil.pacha@mitaoe.ac.in>, Meera Moghe
<meera.moghe@mitwpu.edu.in>, Rakesh Walmiki <rsw@ppspl.in>, MIT-WPU Engineering Placements
<engg.placements@mitwpu.edu.in>

Hello Sir,

Following are the students who have been selected and currently they are working in PPS:-

1) Diksha Pawar
2) Prajakta Pehere
3) Nilesh Darade
4) Swapnil Kannav

Thanks & Regards, 

PPS 
Ankita Kesharwani
HR Executive  
  
Phone: +91- 8482850130 
Email: ark@ppspl.in 
  
FF Above Bank of India, BAIF Campus 
Warje, Pune 411058 INDIA 
  
www.ppspl.in  
 
 

On Wed, Jun 29, 2022 at 12:21 PM Pushpa Deshpande <ppd@ppspl.in> wrote:

Sir,

 

Following are the students who have appeared here for the Campus Drive.

 

Shubham More

Diksha Pawar

Shubham Palve

mailto:ark@ppspl.in
mailto:hemant.mali@mitwpu.edu.in
mailto:ppd@ppspl.in
mailto:charuk@pprecast.com
mailto:mangesh@pprecast.com
mailto:anil.pacha@mitaoe.ac.in
mailto:meera.moghe@mitwpu.edu.in
mailto:rsw@ppspl.in
mailto:engg.placements@mitwpu.edu.in
mailto:spm@ppspl.in
http://www.ppspl.in/
mailto:ppd@ppspl.in


Prajakta Pehere

Nilesh Darade

Suresh Godara

Vaishnavi Ambure

Swapnil Kannav

 

We will update you once we complete the en�re process.

 

Best regards,

 

Pushpa Deshpande

 

 

 

On Tue, Jun 28, 2022 at 6:38 PM Pushpa Deshpande <ppd@ppspl.in> wrote:

Dear Sir,

 

Please inform the students our office address, which is

 

Precision Precast Solu�ons Pvt. Ltd.

1st Floor Service Building, BAIF Bhavan, (Above Bnak of India)

Near Mayi Mangeshkar Hospital,

Pune – 58

 

Best regards,

Pushpa Deshpande

  

mailto:ppd@ppspl.in
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| $ANGHV| MOVHRS L|M|TED
""'^-'''*"nd'sdl6ffi'ea I survey No. 92, Tathwade

Taluka - Mulshi, Pune, Maharashtra - 411 033, lNDlA.
Tel. ;_8669674701121314',,Q2A-274007A0
E-mail :sanghvi@sanghvicranes.com
Web. :www.Sanghvicranes.com
CIN No. : L29150PN1989PLC054143

,*'*-**"R-ef: SML/HR/H A n02t -22 t8g Date: lOth Octobe r 2A22

Sub: Offer of Employment

D€ar Mr. Mangesh Pawar

With reference to your application and subsequent interview you had with us, we
would like to inform you that you are selected for the Post of ,.Gracluate
Engineering Trainee"

You are requested to join you, du,im on or before 1.1 Novem ber 2[L|along r.vith the
"&llowing docunents:

1) Educational Certificates.
2\ Previous Employers Experience Certificates.
3) Previous Employers Relieving Letter,
4) Bank statement for last 3 months.
5) Address Proof.
6) ID Proof

..^7) Pan Card
8) 3 Passport Size Color photographs.
9) Vaccination Certificate

We will issue an Appointment Letter as per the agreed Tenns and Conditions. on the
day ofyourjoining.
Please sign the Duplicate copy of this letter as token of your acceptarlce,

Thanking You.

For SANGHVI MOVERS LTD.

.1

/tr \a\5{
$-o 1'

Abhilasha Shukla
Asst. Manager'- HR

SANGI-JV{



SAIARY & PERQUISITES BREAK UP SHEET

Name: Mr. Mangesh Pawar

GET Dol:1'r1'2o22

m (Ins Cover Rs-L5 lacs

Total(I+II ) C'T.C.
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