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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution M T ACADEMY OF ENG NEERI NG
Name of the head of the Institution Dr. Mahesh D Goudar
Designation Di rector
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02030253500
Mobile no. 9689907476
Registered Emalil director@ritaoe.ac.in
Alternate Email princi pal @maepune. ac.in
Address DehuPhat a, Tal . Khed, Al andi ( D)
City/Town Pune
State/UT Mahar ashtra
Pincode 412105

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

13-Cct - 2015

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Prof. Sunil kumar Bhagat

Phone no/Alternate Phone no.

02030253500

Mobile no.

9689907395

Registered Email

i gac@ri taoe. ac.in

Alternate Email

dean. ga@n taoe. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. m taoe. ac.in/assets/inages/

df / AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://mtaoce.ac.in/nitaoe-acadenic-
cal endar . php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AsrEelEien Period From Period To
1 A 3.13 2014 24- Sep- 2014 31- Dec- 2021

6. Date of Establishment of IQAC

03- Mar- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Quality System Auditor's
Trai ni ng

17-Jul - 2019 25



https://www.mitaoe.ac.in/assets/images/pdf/AQAR-2018-19.pdf
https://www.mitaoe.ac.in/assets/images/pdf/AQAR-2018-19.pdf
https://mitaoe.ac.in/mitaoe-academic-calendar.php
https://mitaoe.ac.in/mitaoe-academic-calendar.php

on Signal and Data
Processing (I CSDP 2019)

Surveillance Quality 05- Aug- 2019 330
System Audi t

NI RF participation(years) 01-Jan- 2020 148
Acadeni ¢ Audi t 15- Nov- 2019 2700
Product Audit 03- Apr - 2020 660
Transformati on through 29-Jun- 2020 22

I nnovation and Creativity

Wor kshop

Questi on Paper Audit 15-Jan- 2020 8

I nt ernati onal Conference 15- Nov- 2019 50

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with

duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Online Teaching Learning through Wb Conferencing Tool < |nplenentation of ERP

e Transformation through Innovation and Creativity Wrkshop -

Tech Webi nar

Seri es



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6910_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6910_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6910_Minutes.pdf

by Experts fromIndustry ¢ Webinar on NAAC Accreditation for Autononous Col | ege

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Wor kshop/ Sem nar / Webi nar on
Accreditation / |IPR

| ncreased Awar eness and Active

I nvol venent in the Accreditation
Process ,Increased the Proficiency with
respect to I PR

| nvol vement of I ndustry Expert

Bri dged the Gap between the Industry
and Acadeni a

Surveillance Quality System Audit

Organi zati on Authenticated and retai ned
its Certification 2009: 15

Quality System Auditors Training

Trai ned Auditors with respective
Quality System

| mpl enent ati on of LMS(Moodl e)

Engaged the students effectively

| mpl enent ati on of ERP

Empower ed Di gital Environment

Quality System Audit

Organi zati onal Process | nproved

Questi on Paper Audit

Qual ity of Question Paper Enriched

Product Audit

Conpet ence of the students Increased

Academ ¢ Audit

Teachi ng Learni ng Enhanced

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 11- May- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 24- Jan- 2020
17. Does the Institution have Management Yes

Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6910_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6910_Quality.xlsx

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The I ndi an educational systemis going
through a transformation in many folds.
To cater to tech savvy students,

requi rements and to fornulate a heal t hy
communi cation system we at M TAoE have
adopted a web nobil e based canpus
managenent solution. Coll Poll ERP is a
digital learning analytics platformto
address the rising conplexity,
conpetition and digital conpliance. It
has reformed the conventi onal
transacti on based systeminto a
personal i zed nobil e based solution for
adm ni strators, faculty, and students.
This ERP can be easily custom zed and
provi des a universal platform which
engages the teaching |l earning conmunity
and connects effectively. Coll Poll ERP
has a bundl e of nodul es |ike Adm ssion,
Fee Managenent, Academi cs, Learning
Managenent System Hostel Managenent,

Pl acenent Managenent, Exami nation and
Human Resour ce Managenent etc. The main
obj ective of inplenenting Coll Poll ERP
is resolving the issues that occur in
manual operation and to give the
acadeni c, administrative staff and
students a robust system Also to nake
all the processes transparent, faster
and user friendly. Coll Poll ERP

Admi ssi on nodul e hel ps in custoni zing
fornms at progranme and quota | evel,
tracks form subm ssion progress, nass
upl oad through CSV for database sync
email, SM5 and in app notifications
that save the tinme and assists the

adm nistrative staff and the students.
The Academnic nodule helps in term
timetabl e, attendance and assi gnment
managenent. |t allows mapping
curriculum and course activation. The
Lear ni ng Management System Modul e
constantly engages students effectively
with the hel p of class nanagenent,
course planner, assignnent, quiz and

di scussion forum LMS helps us in

provi ding web Iinks and | earning

mat eri al (videos, pictures, docunents)
al so create new assignnents with title
and description, set up a due date and
configure subm ssion type etc. To
enhance student prospects, help them
tap the right opportunity at the right
time. Coll Poll ERP provides a Canpus
engagenent and student wel fare nodul e.
This nodul e hel ps us in providing

enoti ce, event nanagenent, soci al




net wor ki ng, clubs and chapter
managenent. This supports us in the
holistic devel opnent of the students.
There are several other nodul es such as
Career, Placenent and Internship which
map the organi zati onal requirenents
with students skills and academ c
abilities. The exam nation Mdul e hel ps
in pre exam nation managenent, schedul e
managenent, the conduct of examni nation
and handl i ng post exam nation queri es.
Host el nmanagenent has hel ped in
digitizing a very nundane job of

mai ntai ni ng the attendance, nmanagi ng
room al | ot mrent, |eave managenent and

al so paynents. This aids in tracking
the information very effectively and
efficiently. To manage the database of
outgoing and current faculty and staff,
Human Resource Managenent nodul es are
user friendly. It allows to track
attendance and | eave of the enpl oyees.
Coll Poll ERP is being well received by
the teaching earning and adnministrative
community at M TAoE. It assists us
cultivate a digital ecosystemand to
create a much needed anbi ence for our
buddi ng engi neers. Coll Poll ERP hel ps
us make them nore confortable with
changi ng requi renents of the gl oba
community and al so to keep themin pace
with the inevitable digita
transformati on.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BTech CH Chem cal 08/ 08/ 2019
Engi neeri ng
BTech cv Cvil Engineering 08/ 08/ 2019
BTech Cs Comput er 08/ 08/ 2019
Engi neeri ng
BTech EX El ectronics 08/ 08/ 2019
Engi neeri ng
BTech E&TC Engi neeri ng 08/ 08/ 2019
BTech T | T Engi neering 08/ 08/ 2019
BTech Mechani cal 08/ 08/ 2019
Engi neeri ng
View File



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/6910_Syllabus_revision_1601570372.xlsx

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BTech Chemi cal 01/ 08/ 2019 CH412 Energy 01/ 08/ 2019
Engi neeri ng Engi neeri ng
BTech Chemi cal 01/ 08/ 2019 CH442 Ener gy 01/ 08/ 2019
Engi neeri ng Managenent and
Audi t
BTech Chemi cal 01/ 08/ 2019 CH413 01/ 08/ 2019
Engi neeri ng Pet r ol eum
Ref i ni ng
Technol ogy
BTech Chemi cal 01/ 08/ 2019 CH443 01/ 08/ 2019
Engi neeri ng Pet r ochemi ca
Engi neeri ng
BTech Chemi cal 01/ 08/ 2019 CH414 01/ 08/ 2019
Engi neeri ng Bi ochemi cal
Engi neeri ng
BTech Chemi cal 01/ 08/ 2019 CH 444 01/ 08/ 2019
Engi neeri ng Bi oprocess
Technol ogy
BTech Chemi cal 01/ 08/ 2019 CH 311 01/ 08/ 2019
Engi neeri ng Process
Model i ng and
simul ati on
BTech Chemi cal 01/ 08/ 2019 CH 312 Pi ping 01/ 08/ 2019
Engi neeri ng Engi neeri ng
BTech Chem cal 01/ 08/ 2019 CH 331 01/ 08/ 2019
Engi neeri ng Process
Engi neeri ng
BTech Chem cal 01/ 08/ 2019 CH 421 01/ 08/ 2019
Engi neeri ng Process
optimi zation
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BTech

Chemi cal, Conputer,
Civil, Electronics
Tel ecommuni cati on,

El ectroni cs, Mechani cal,

08/ 08/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/6910_programmes_on_employability_1603708540.xlsx

| nformati on Tech

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Envi ronnental Sci ence 01/ 07/ 2019 676
Engg Economi cs 01/ 07/ 2019 810
Soci ol ogy 01/ 07/ 2019 810
Busi ness Strategies 01/ 07/ 2019 173
Programing in Java 01/ 07/ 2019 474
Project — | 01/ 07/ 2019 685
Summer | nternship 01/ 07/ 2019 771
Project — 11 01/ 07/ 2019 838
Syst em Engi neeri ng 01/ 07/ 2019 672
Engi neering Informatics 01/ 07/ 2020 681

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech Chemi cal, Conputer, 810
Cvil, Electronics&

Tel ecommuni cati on,
El ect roni cs, Mechani cal ,
I nf ormati on Technol ogy

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback plays an inportant role in critically analyzing the work systens and
then thinking and i nplenmenting the best possible solution to performbetter, in
an organi zation. Believing in this, being an acadenic Institute, MT Acadeny of
Engi neeri ng understands the role of feedback in |earning new things and
overcom ng the earlier lacunas. The institute periodically takes the feedback
fromall the stakehol ders focusing on the inprovenent in the teaching-Iearning
approaches and Strategies. These structured pointers include the faculty
feedback, alumi feedback, student feedback, course exit surveys, Parents
feedback and enpl oyer feedbacks etc. The feedback received by the stakehol ders
enpowers the institute towards a holistic devel opnent. The Feedback from



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6910_Value_added_courses_1608096407.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6910_Projects_undertaken_1606888928.xlsx

students for the respective course instructors is taken twice in a senester on
the teaching-1earning and eval uati on. The students give their val uable comrents
about the instructors on their punctuality and regularity in the class,
conceptual clarity and doubt clearance discussions, instructors’ planning or
preparation for teaching and enabling effective learning in class or

| aboratory, tinmely internal assessnent and eval uation, discussion about the

| at est devel opment and career opportunities, interactivity and conmunication
skill, involvenent for effective student engagenent/participation, discussion
about course outcones and expected conpetence, etc. The feedback on the various
extracurricular and Co-curricular activities is taken through coll poll (LM of
the institute) and the online surveys. These sets of feedback are di scussed and
anal ysed in the Institute Devel opment Committee, as well as in Academ c and
CGoverning councils. Based on the Course instructors’ experiences in a proposed
set of actions are al so mapped for further revisions of the courses. Teachers
al so provide feedback on a particular course in ternms of reviews. This course
review is used in designing a particular course. The course exit surveys are

al so conducted at the end of the course for further inprovenent in the course,
if any. One of the vital feedbacks enployer’s feedback Pl acenent office and
corporate relation office regularly collect feedback fromthe conpanies
visiting for canpus recruitment and fromthe conpanies offering internships to
the students. This feedback covers the various aspects |ike technical know edge
of the candidate, conmunication skills, managing skills, Attitude and Behavi or
and the core conpetency areas of the students. The al utmus feedback on overal
quality inmprovenent is taken. Their suggestions on industry involvenent in
curriculum devel opnment, Soft skill training, skill set generation, current
trends to be included as a part of the curriculumare well taken into

consi deration. The devel opnent of problem solving skills through project

devel opnent is inportant suggestion fromour alumi on which the institute is
wor ki ng hard. Parents are invited for discussions regarding the efforts being
taken by the institute for the overall devel opnent of students, progress of the
ward and suggestions fromthe parents for the further inprovenent in the
performance of students and the institute. The active interactions of Parents
and Teachers on the Vision Mssion, Acadenic Facilities, Adm nistrative
Facilities and Pl acenents are carried out. The feedbacks are well taken and
wher ever possible the institute incorporates these val uabl e suggestions

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech Mechani cal 180 180 111
Engi neeri ng
BTech I nf ormati on 60 60 60
Technol ogy
BTech El ectronics 60 60 29
Engi neeri ng
BTech El ectroni cs and 120 120 105

Tel econmuni cat i
on Engi neering

BTech Comput er 120 120 120
Engi neeri ng
BTech Civil 60 60 40

Engi neeri ng




BTech Chemi cal 60 60 30
Engi neeri ng

M ech Conput er 18 1 1
Engi neeri ng

M ech El ectronics 18 1 1
Engi neeri ng
M ech Mechani cal 18 1 1

Engi neeri ng

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2962 26 142 0 9

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
151 151 5 34 34 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

MITAOE has a well-established student mentoring system from First Year to Final Year. After the first year
admission, students’ contact details are collected online. They are divided into several batches having
approximately strength of 20 to 25 and one faculty mentor is assigned to every batch. The Institute has a well-
designed mentoring form. The assigned mentors interact with the students and collect their details from them.
The form includes name, email, contact number of self and parents as well, details of his division, roll no., photo,
educational details, etc. along with the supporting documents. Accordingly, a complete file is prepared and
maintained by every faculty mentor. After completing the first year, when students enter the core departments i.e.
the second year, they are assigned new mentors. Similarly, the second mentors keep the complete record of
students. Apart from collecting the students information and maintaining the record, the mentor plays the
following roles: 1. Asks students to meet every week during office hours and share issues faced by them. 2.
Mentors converse on their academic and auxiliary activities. 3. If students have any issue, in that case, the
mentor counsel them or communicate to the concerned authority and try their best to resolve the issue. 4. If
students’ attendance is not up to the requirement in that case mentors contact them and confirm the reason for
the same. They motivate the student to attend the classes. If students are having any problem then they are
given an appropriate solution. If, required mentors contact parents too. 5. Mentors inform the class coordinators
about students achievements. The achievements may include participation in an event, winning prizes, excellent
work at any technical event or it can be extra-curricular. The complete student record is then carried forward to
the next academic year

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6910_Demand_ratio_1608030128.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6910_ict_tools_1603694054.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6910_e_resource_1602147668.xlsx

2988

151

20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
30

150

151 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 M. Venugopal Assi st ant Prof essor |Qutstandi ng student
Kul kar ni chapter award 2019
from I MechE, India
2020 M. Jayant H Devare |Assi stant Professor | AWS Educate C oud
Anbassador -
Facul ty Anbassador
from GOOGLE | NC.
2020 Dr. Sandeep Shewal e |Assi stant Prof essor Best Young
Resear cher (Mal e)
fromlinstitute of
Techni cal and
Scientific Research
2019 M. Shri dhar Assi st ant Professor |Receive Award of Ka
Khandekar ushal achar yaSanadar
2019, by mnistry
of Skills and
Devel opnent, Govt.
of India.
2019 M. Shri dhar Assi stant Prof essor Qut st andi ng
Khandekar Contri bution as
EXPERT for Mbile

Robot i cs at
“Worl dSkills
Conmpetition 2019”,
Kazan, Russia from
Skill India,
M nistry of Skill
Devel opnent and
Ent r epr eneur shi p

View File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BTech

614650710

2019- 2020

18/ 12/ 2019

27/ 12/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6910_Honours_recieved_1607762187.xlsx

BTech 614619110 2019- 2020 18/ 12/ 2019 27/ 12/ 2019

BTech 614624510 2019- 2020 18/ 12/ 2019 27/ 12/ 2019

BTech 614637210 2019- 2020 18/ 12/ 2019 27/ 12/ 2019

BTech 614637610 2019- 2020 18/ 12/ 2019 27/ 12/ 2019

BTech 614624610 2019- 2020 18/ 12/ 2019 27/ 12/ 2019

BTech 614661210 2019- 2020 18/ 12/ 2019 27/ 12/ 2019
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
1121 3012 37.10

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://nitaoe.ac.in/assets/inages/pdf/ Student - Performance- and- Lear ni ng-
Qut cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

614661210 BTech Mechani cal 249 245 98.3
Engi neeri ng

614624610 BTech | nf ormati on 93 90 96. 8
Technol ogy

614637610 BTech El ectronics 87 83 95.4
Engi neeri ng

614637210 BTech El ectronics 180 169 93.9
&Tel ecomruni

cation

Engi neeri ng

614624510 BTech Conput er 178 173 97.2
Engi neeri ng

614619110 BTech Cvil 83 79 95.2
Engi neeri ng

614650710 BTech Cheni cal 94 93 98.9
Engi neeri ng

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. m tace. ac.in/assets/imges/pdf/2018-19 2.6 student satisfaction_
survey. pdf



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6910_Evaluation_1601890850.xlsx
http://mitaoe.ac.in/assets/images/pdf/Student-Performance-and-Learning-Outcomes.pdf
http://mitaoe.ac.in/assets/images/pdf/Student-Performance-and-Learning-Outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6910_Pass_percentage_1601962429.xlsx
https://www.mitaoe.ac.in/assets/images/pdf/2018-19_2.6_student_satisfaction_survey.pdf
https://www.mitaoe.ac.in/assets/images/pdf/2018-19_2.6_student_satisfaction_survey.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Ms. M D. Sardare

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 730 Al CTE ( MODROBS) 12.09 9. 67
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

0. 0135

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Awar eness applications of El ectroni cs and 20/ 02/ 2020
| oT organi zed by SEE in Tel econmuni cati on Engg
association with | ET pune
LN
LaTeX for Paper and El ectroni cs and 14/ 02/ 2020
Report Witing Tel ecommuni cati on Engg
Awar eness applications of El ectroni cs and 20/ 02/ 2020
| oT organi zed by SEE in Tel econmruni cat i on Engg
association with | ET pune
LN
LaTeX for Paper and El ectroni cs and 15/ 02/ 2020
Report Witing Tel ecommuni cati on Engg
Teaching with MATLAB El ectroni cs and 03/ 03/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/6910_Seedmoney_1601967424.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6910_Research_Fund_1602154499.xlsx

Tel ecommmuni cati on Engg

I ntroduction to Fusion Mechani cal Engi neering 06/ 05/ 2020
360 Course for FYB. Tech
Student s
Training on Dassault 3D Mechani cal Engi neering 01/ 07/ 2019
experience CATIA
Decodi ng Digital Mechani cal Engi neering 11/ 02/ 2020
Acqui sition system using
Labvi ew Software
Mech Anal yser software Mechani cal Engi neering 13/10/ 2019
Wl di ng Si mul at or Mechani cal Engi neering 30/ 01/ 2020
CAD Model I'ing by CATIA Mechani cal Engi neering 11/ 02/ 2020
sof t war e
GL on Data Science - Conput er ENngi neeri ng 12/ 10/ 2019
I ndustry Perspective
Wor kshop on R Progranmm ng Comput er Engi neeri ng 18/ 10/ 2019
GL on Animation with 3D Comput er Engi neeri ng 22/ 10/ 2020
Bl ender
GL on Ethical Hacking Comput er Engi neeri ng 23/ 10/ 2019
Wr kshop on RNN and LSTM Comput er Engi neeri ng 10/ 09/ 2019
GL on Significance Comput er Engi neeri ng 11/ 09/ 2019
Application DS - Industry
Per speti ve
Wor kshop on Machi ne Conput er ENgi neeri ng 13/ 03/ 2020
Lear ni ng
Guest Lecture on Spark Comput er Engi neering 21/ 02/ 2020
and Scal a Programm ng
Dat a Stream ng
Guest Lecture On Ker nel Comput er Engi neeri ng 31/ 01/ 2020
Met hods anp Real Tinme
I nstances of Pattern
Recogni ti on
Nation | evel Wbinar on RnD Cel | 06/ 06/ 2020
Intell ectual Property
Ri ghts Protection through
Patent —Dr Shriram
Devi si ng Comuni cati on RnD Cel | 13/ 06/ 2020
Strategy for Organization-
Dr Shant anu Gangul y
Nat i onal | evel Webinar on RnD Cel | 07/ 06/ 2020
Research Data Managenent :
Curation, Share, Use and
Reuse
Maxi m zing Visibility and RnD Cel | 20/ 06/ 2020
| npact of Research
output- Dr Nabi Hasan
Nat i onal Level Webinar on RnD Cel | 23/ 06/ 2020

“Publication Ethics and
Predat ory Jour nal




Program

St ake hol ders neeting ED Cel | 22/ 11/ 2019
Pitch Day ED Cel | 18/ 02/ 2020
Start-up Lab Program ED Cel | 01/ 03/ 2020
Di agnostics session with ED Cel | 04/ 03/ 2020
Anki t Machar
Webi nar by M. Karan ED Cel | 08/ 03/ 2020
Patil, CEO Hunar Pro
Di scussion related to ED Cel | 13/ 04/ 2020
Break Even and Feedback
by Jury during
Di agnostics session
Di agnostic Session ED Cel | 28/ 03/ 2020
I nnovati on Day ED Cel | 14/ 02/ 2020
I NKI T ED Cel | 15/10/ 2019
PR Mnistry of Mcro ED Cel | 19/11/ 2019
Smal | And Medi um
Entreprises (MSME) in
associ ation with M TAoE
Entrepreneuri al
Devel opnent Foundati on
Practice venture booster ED Cel | 16/ 11/ 2019
I ncubation Orientation ED Cel | 18/ 11/ 2019

I ntroduction to Latex
Sof t war e

El ectroni cs and

Tel ecommmuni cati on Engg

17/ 08/ 2019

Machi ne Learning :
I ndustry Exposure

El ectroni cs and

Tel ecommuni cati on Engg

17/ 08/ 2019

I ntroduction to Latex
Sof t war e

El ectroni cs and

Tel ecommuni cati on Engg

24/ 08/ 2019

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
AWS Educat e M Jayant H AWS Educat e 06/ 04/ 2020 Facul ty
Devar e Anmbassador

Certificate of
Achi evenent

M. Jayant H
Devar e

I nt er nati onal
Col | egi ate

18/ 10/ 2019

I nt er nati onal

Pr ogr ami ng
Contest, |CPC
Asi a Kanpur
Prelim nary
Onl i ne Cont est

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 M TACE Enter Sel f Kosity Food Food 18/ 11/ 2019
prueneri al Fi nanced Pr ocessi ng



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/6910_Seminars_conducted_1602137747.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6910_Awards_won_1602137838.xlsx

Devel opnent
Foundati on

M TACE Enter
prueneri a

Devel opnent
Foundati on

Sel f
Fi nanced

RAB Ri de

Mobi Ity

18/ 11/ 2019

M TACE Ent er
prueneri a

Devel opnent
Foundati on

Sel f
Fi nanced

TechSwor d
Sol uti ons

I T Sol utions

18/ 11/ 2019

M TACE Ent er
prueneri a

Devel opnent
Foundati on

Sel f
Fi nanced

M ckey
Creation

I T Sol uti ons

18/ 11/ 2019

M TACE Enter
prueneri a

Devel opnent
Foundati on

Sel f
Fi nanced

Cont est Cup

E commerce

18/ 11/ 2019

View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

El ectroni cs and Tel econmuni cati on 2
Engi neeri ng
Conput er Engi neeri ng 2

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Chemi cal 2 0.6
Engi neeri ng
Nat i onal ETX Engi neeri ng 1 0
I nt ernati onal Mechani cal 27 2.38
Engi neeri ng
I nt er nati onal Conmput er 19 01
Engi neeri ng
I nt er nati onal Chemi cal 2 0. 64
Engi neeri ng
I nt ernati onal Engi neeri ng 1 3.85
Sci ences
I nt er nati onal Civil Engineering 2 1.2
I nt ernati onal I nformati on 8 1.1
Technol ogy
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6910_Incubation_centres_1602137966.xlsx
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El ectroni cs and tel ecomuni cati on 16
El ectronics 5

Mechani cal 5

Conput er 10

I nformati on technol ogy 15

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

Syst em and Met hod
for Autommatic
Swi t chi ng of
Headl i ght Beam of
Aut onobi | es

Fil ed

202021026111

21/ 06/ 2020

Punct ure Assi stance
Devi ce for Easy
Moverment of Two

Wheel ed Aut onmobil e

Publ i shed

201921030007

31/ 01/ 2020

Mechani sm f or
renmovi ng Leaves and
thorns fromrose
flower stem.

Publ i shed

201921005801

13/ 09/ 2019

Water Distribution
Met hod and System

Filed

201921036651

12/ 09/ 2019

Battery Life
Managenent System
and Met hod

Fil ed

202021005342

06/ 02/ 2020

Puran Maki ng
Machi ne

Fil ed

202021020202

16/ 05/ 2020

Appar at us and
nmet hod for
detecting Ther nmal
conductivity of
Metal lic rods

Fil ed

202021026210

21/ 06/ 2020

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
CFD | nvest Shi nde, Techno- 2019 0 MT 0
i gation on P., Soci et al Acadeny of
Fl uid Fl ow | Kot hm re, 2018 Engi neerin
Anal ysi s P. g
in Fluid Bhal er ao,
Separ at or Y. J
Optim zati Ruhati ya Ener gy 2019 0 MT 0
on of C., St or age Acadeny of
process Shaosen Material s Engi neerin



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6910_Books_and_Chapters_1608021375.xlsx
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condi tions
for
maxi num
net al
recovery
from spent
zi nc,
manganese
Batteries:
Illustrati
on of Stat
i stical
based
Aut omat ed
Neur al
Net wor k
approach

S., Wang
C., Jishnu
A K.,
Bhal er ao,
Y. J.,

Sel f -
Assenbl ed
d ycobi s(a
cryl am de)
-Stabilize
d Gold Nan
oparticles
for Fluore
scent Tur n-
on Sensing
of Lectin
and Escher
i chia col

A B
Kangar e

ACS
Applied Na
nomat eri a

S

2019

MT
Acadeny of
Engi neerin

g

Hydr odynam
ic optims
ation to
control
menbr ane
fouling in
glycyrrhiz
ic acid
(&A
recovery
fromthe
licorice
r oot
extract

SP Shewal e

I ndi an
Cheni cal
Engi neer

2019

MT
Acadeny of
Engi neerin

g

Conmpari son
of Moments
For Pile-
Cap Design

Sushi | kuma
r B.
Magade and
Rarmakant
K. Ingle

Soi | Mechan
i cs and
Foundat i on
Engi neerin
g

2019

MT
Acadeny of
Engi neerin

g

Ef f ect of
Cl ear Edge
Di st ance
on Failure
of Pile
Cap

Sushi | kuma
r B.
Magade and
Ramakant
K. Ingle

AC|
St ruct ur al
Jour nal

2020

MT
Acadeny of
Engi neerin

g

Hybrid

uyY. Verma

Internatio

2019

MT




shaft with

node of nal Acadeny of
medi cal Jour nal of Engi neerin
i mage wate I nnovati ve g
r mar ki ng Technol ogy
to enhance and
r obust ness Expl ori ng
and i nperc Engi neerin
eptibility g
Optim zati Patil S. Internatio 2019 0 MT 0
on of D. nal Acadeny of
dynam c Bhal erao |Journal of Engi neerin
properties Y. J., Structural g
of hybrid Integrity
conposite
shaft with
new y
devel oped
resin
(NDR)
using grey
rel ati onal
anal ysi s
Integrated |Ghal me S., |Journal of 2019 0 MT 0
Taguchi - Mankar A. Appl i ed Acadeny of
si mul at ed Bhal er ao Resear ch Engi neerin
anneal i ng Y. and g
(SA) Technol ogy
approach
for
anal yzi ng
wear
behavi our
of silicon
nitride
Bl end reco |Vai bhav J. Al P 2020 0 MT 0
gnition Hase, Yog |Conference Acadeny of
from CAD |esh J. Bha |Proceedi ng Engi neerin
nmesh | erao, Sau s: Vol g
nodel s rabh Verma [2148, No 1
usi ng and G J.
pattern Vi khe
mat chi ng
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Optim zati Patil S. Internatio 2019 5 0 MT
on of D. nal Acadeny of
dynam c Bhal erao |Journal of Engi neerin
properties Y. J., Structural g
of hybrid Integrity
composite
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new y

oparticles
for Fluore
scent Tur n-
on Sensing
of Lectin
and Escher
i chia col

devel oped
resin
(NDR)
using grey
rel ational
anal ysi s
Optimzati | M. Sunil |2nd Intern 2019 MT
on of S Mhamane ati onal Acadeny of
resources Conf erence Engi neerin
in d oud on Smart g
Conmputi ng Syst ens
usi ng and
Vi rtual I nventive
Machi ne Co Technol ogy
nsolidatio (ressi Tt
n 2019)
CFD I nvest Shi nde, Techno- 2019 MT
i gation on P., Soci et al Acadeny of
Fl uid Fl ow | Kot hmi re, 2018 Engi neerin
Anal ysi s P. g
in Fluid Bhal er ao,
Separ at or Y. J
Qptim zati Ruhati ya Ener gy 2019 MT
on of C., St or age Acadeny of
process Shaosen Materi al s Engi neerin
conditions | S., Wang g
for C., Jishnu
maxi mim A K,
net al Bhal er ao,
recovery Y. J.,
from spent
zi nc,
nmanganese
Batteri es:
Illustrati
on of Stat
i stical
based
Aut omrat ed
Neur al
Net wor k
appr oach
Sel f - Dr . A B. ACS 2019 MT
Assenbl ed Kangar e Applied Na Acadeny of
d ycobi s(a nomat eri al Engi neerin
cryl am de) S g
-Stabilize
d Gold Nan




Hydr odynam Dr.S P I ndi an 2019 MT
ic optims Shewal e Chemi cal Acadeny of
ation to Engi neer Engi neerin
control g
menbr ane
fouling in
gl ycyrrhiz
ic acid
(GA)
recovery
fromthe
licorice
r oot
extract
Conmpari son [Sushi | kuma Soi | 2019 MT
O Monment s r B. Mechani cs Acadeny of
For Pile- [Magade and and Engi neerin
Cap Design | Ramakant Foundati on g
K. Ingle |Engineerin
g
Ef fect of |[Sushilkuma ACl 2020 MT
Cl ear Edge r B. Structural Acadeny of
Di stance |Magade and Jour nal Engi neerin
on Failure | Ramakant g
of Pile K. Ingle
Cap
Hybrid UY Verna |[Internatio 2019 MT
nmode of nal Acadeny of
medi cal Jour nal of Engi neerin
i mage wate I nnovati ve g
r mar ki ng Technol ogy
to enhance and
r obust ness Expl ori ng
and i nperc Engi neerin
eptibility g
Integrated |Ghal ne S., |Journal of 2019 MT
Taguchi - Mankar A. Applied Acadeny of
si mul at ed Bhal er ao Resear ch Engi neerin
anneal i ng Y. and g
(SA) Technol ogy
approach
for
anal yzi ng
wear
behavi our
of silicon
nitride
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Sem na 10 317 0 63
rs/ Wor kshops
Resour ce 0 8 0 7
per sons
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View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

department

Name of the Consultan(s)

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Ni |

Ni |

Ni |

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Dr. Rushi kesh Super vi se G eat Lakes 52000 70
Bor se, School of Regr essi on Lear ni ng,
El ectri cal Lear ni ng Bangal ore
Engi neeri ng
M. P. R Hatte JCB Pace JCB India Ltd., 117720 10
M. M M (Program for Pune
Shah, Mechani cal associ ate
Engi neering career
Department M. enhancenent
B. R Patil M.
A. M Kol he M.
A. K. Changude
M. M W
Bal wankar M.
A. B. Bel vekar
M. V. P
Kul karni M. T.
B. Sonawane M.
Mahendra Shete
M. Sudhir
Gandhi ,
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bui | di ng Eco San M TACE 3 100
Toilets
Unnat Bhar at M TACE and M nistry 7 17
Abhi yan Themes- of Education
Basi c Anenities governnent of India
Bl ood Donation Canp |Central Library/ Nss 15 129
Ganesh | dol maki ng( M TACE 1 72
Ecofri endl y)
Free Medi cal Check |Central Library/Nss 15 450
Up
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View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Menia, |1 T Bonbay

Benefited
2nd | EEE Best paper of the Al SSM5 | 0T, Pune 4
i nt ernati onal Session at | EEE
conf erence on ESCI 2020
Ener gi ng Smart
computi ng
Information ( | EEE-
ESCI 2020)
| DEATI ONS, An Second Prize | deas and 3
I nternati onal Level | nnovat i ons
Power Poi nt
Conpetition
Teacher of the Year |Best Teacher of the MAEERS Pune 1
year award by
MAEERS Pune to Dr.
Di pti Sakhare
World Skill Medal |i on of World Skill 1
I nternati onal 2019 |Excell ence - Mbile | nt er nat i onal
, Kazan Russi a Robotics M. OM
Gour av, ENTC,
M TACE.
SAE Aero Design Al india rank 6, SAEI NDI A Sout hern 7
Chal | enge 2020 4t h hi ghest score Section
in flight round
Wworld Skill Medal | i on of Wworld Skill 1
I nternati onal 2019 |Excell ence - Mbile | nt er nati onal
, Kazan Russi a Robotics M. Rohan
Hanagi , ETX ,
M TACE
Felicitation M . Rohan Hanagi , M nistry of Skill 1
Cer enony for ETX , M TACE Reward Devel opnent
out st andi ng of Rs 2,00,000 to |Entrepreneurship ,
per for mance each conpetitors Govt. O India.
M ndspark 19 - Second Prize COEP, Pune 1
Machtri x
Proj ect Managenent Elite Il T, Roorkee Swayam 11
for Managers, NPTEL
Oline
Certification
Techf est 20 Crane-O First Prize I 1 T Borbay 1

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites
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Nat i onal NSS M TACE Traffic 3 100
Servi ce Schene NSS SPPU awar eness
Nat i onal NSS M TACE Parti ci pat ed 3 100
Servi ce Schene NSS SPPU Qui ness Book of
Worl d Records
by NSS SPPU
Nat i onal NSS M TACE Ganesh Vi sarjan 3 100
Servi ce Schene NSS SPPU
Nat i onal NSS M TACE Tree Pl antation 3 40
Servi ce Schene NSS SPPU (500 trees
pl ant ed)
Nat i onal NSS M TACE “Swachha Wari , 3 80
Servi ce Schene NSS SPPU Nirmal Wari,
Harit \ari
Nat i onal NSS M TACE Eco- San toil et 3 100
Service Schene NSS SPPU bui | di ng
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Senester Long St udent s DRDO and RDE |, 180
Internshi p Program Kal sas Pune

Proj ect Work St udent s Accurate Automation 365

and Recondi tioners
Wor kshop for St udent s M TACE 1
students

Industrial Visit at St udent s and M TACE 1
Nano Technol ogy | ab Facul ty

(1'l'T Bonbay)

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Nature of linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

TY B Tech
I nternship

4-6 nont hs

Amazon

01/ 01/ 2020

31/ 05/ 2020

01

TY B Tech 4-6 nont hs

I nternship

I nf osys, Pl ot
No. 1, Rajiv
Gandhi ,
| nf ot ech
Par k,

H nj awadi ,
Tal uka
Mul shi, Pune

01/ 01/ 2020

31/ 05/ 2020

04



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6910_Students_in_extension_1602069507.xlsx
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411 057

TY B Tech
I nternship

4-6 nont hs

ZS
Associ at es,
Tower 3,
Worl d Trade
Centre
Khar adi ,
Pune,
Mahar ashtra
411014

01/ 01/ 2020

31/ 05/ 2020

08

TY B Tech
I nternship

4-6 nont hs

Eaton Fluid
Power
Limted
Hydraul i cs
Di vi si on
145, Of
Munbai - Pune
Road Pinpri,
Pune -
411018

01/ 01/ 2020

31/ 05/ 2020

01

TY B Tech
I nternship

4-6 nont hs

Vignet IT
Sol uti ons,
Sr. No.
169/ 1, West
End Centre
[ii Building
D, 5th
Fl oor, Aundh
Pune

01/ 01/ 2020

31/ 05/ 2020

02

TY B Tech
I nternship

4-6 nont hs

Dat a Fortune
Sof t war e Sol
utions, 403,
4t h Fl oor,
Pent agon
P- 3,
Magar pat t a,
Hadapsar,
Pune,
Mahar ashtra
411028

01/ 01/ 2020

31/ 05/ 2020

03

TY B Tech
I nternship

4-6 nont hs

Tata Motors
Limted,
Pi mpri
411018

01/ 05/ 2020

31/ 05/ 2020

02

TY B Tech
I nternship

4-6 nont hs

Cogni zant
Bl ock- 2,
Pl ot No. 28.
Quadron
Busi ness
Par k Pvt
Limted
Raj i v Gandhi
I nf ot ech
Park M DC,
Phase- ||
H nj awadi

01/ 01/ 2020

31/ 05/ 2020

12




Pune 411 057

TY B Tech
I nternship

4-6 nont hs

Sur geri
Technol ogy
Pvt LTD, A

6, Rohit

Soci ety,

| deal

Col ony, Paud
Road,

Kot hrud Pune

01/ 01/ 2020

31/ 05/ 2020

01

TY B Tech
I nternship

4-6 nont hs Josh

Sof t war e, 2nd
Fl oor, |-
Space, |IT

Par k, Munbai

Pune Bypass

Rd, Bavdhan,

Pune,

Mahar ashtra

411021

01/ 01/ 2020

31/ 05/ 2020

01

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Pune

sem nars

Chensys systens 01/ 11/ 2019 I nternship and 82
Pvt. Ltd. Pune proj ects
ANSYS, Inc. 24/ 01/ 2020 5 ANSYS Li cense Key 8
Sof t war e Software to be used
for SAE Aero Design
Chal | enge Event at
Nati onal Leve
Bl ue prints Pune 01/ 07/ 2019 Aut o CAD 8
pr of essi onal
certificate
examni nation for
faculties
Auto cluster, Pune 26/ 08/ 2019 d obal I ndia Expo 462
visit at
Aut ocl ust er
, G, VISIT
El eno, Pune 04/ 09/ 2019 Guest lecture 0
SMAK | ndustri es, 05/ 02/ 2020 Ni | 0
Pune
Yash Udyog, Pune 05/ 02/ 2020 Ni | 0
Data Fortune 11/ 03/ 2020 Sponsored projects 0
Software sol ution and internship for
Pvt Ltd students
Par am Ayur veda, 26/ 02/ 2020 Projects and 0



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6910_Linkages_1602143690.xlsx

Mugdha Systens Pvt. 25/ 09/ 2019

Ltd

Online and Face to
Face Orientation
for SYBTech, 15th
July 2019 to 26th
July 2019 29th July
2019 to 31st July
2019

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

260

69. 04

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

Nunber of inportant equipnents Exi sting

pur chased (Greater than 1-0 | akh)
during the current year

Sem nar halls with ICT facilities Exi sting

Classroonms with W-F OR LAN Exi sting

Classroonms with LCD facilities Exi sting

Senmi nar Halls Exi sting

Laboratori es Exi sting

Cl ass roons Exi sting

Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLIM 21 Ful |y 3.7.0.22189 2000
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 37870 11950629 8136 776834 46006 12727463
Ref er ence 2297 4271372 214 273496 2511 4544868
Books
e- Books 101500 375891 563 0 102063 375891
Jour nal s 117 3500111 0 245339 117 3745450
e-Journal s 1 8756730 0 777358 1 9534088
Di gital 1 498316 0 13570 1 511886



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6910_MoU_1603182656.xlsx
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Dat abase

CD & Vi deo 20199 50739 126 0 20325 50739

Li brary 1 531044 0 0 1 531044
Aut omat i on

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Bhaskar Wabhi t kar I ntroduction to You Tube 15/ 06/ 2020

soil Volunetric
Rel ati onshi p

Bhaskar Wabhi t kar Di scussi on on nass |You Tube 19/ 06/ 2020
vol unetric

rel ati onshi p Phase
System of soil

Bhaskar Wabhi t kar Properties of Soil |You Tube 26/ 06/ 2020
its Significance

Sachi n Shi nde Mechani cs of Fl ui ds|You Tube 26/ 06/ 2020

Sachi n Shi nde Surface Tensi on You Tube 26/ 06/ 2020
Concept Facts

Sachi n Shi nde Pressure I nside the|You Tube 26/ 06/ 2020
Wat er dropl et
Bubbl e

Sachi n Shi nde Vapour Pressure You Tube 28/ 06/ 2020

Sachi n Shi nde Capillarity Rise You Tube 28/ 06/ 2020
Fal |

Seerma Mandl i k Web Technol ogy : You Tube 21/ 06/ 2020

Cascading Style
Sheets Creation of
Repository on

G thub

Bhaskar Wabhi t kar Basi c rel ati onshi ps|You Tube 22/ 06/ 2020
of soil

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1250 27 250 2 2 8 7 250 1
g
Added 0 0 0 0 0 0 0 0 0
Tot al 1250 27 250 2 2 8 7 250 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)



https://assessmentonline.naac.gov.in/public/Postacc/Library/6910_Library_1603187230.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6910_e-content_by_teachers_1603689586.xlsx

250 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
185. 55 87.73 612. 24 525. 99

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

M TAoE adopts standard established systens and procedures for naintaining the
physi cal, academ ¢ and support facilities for laboratory, library, sports
compl ex, conputers, and classroons, etc. which are nmentioned in the ‘Quality
System of every departnment. Every departnent is allocated a separate budget
for repairs and nmai ntenance. In the case of |IT infrastructure rel ated
equi prent, we have an in-house technical team which takes care of all technica
i ssues. In every Laboratory, Lab Assistants are also trained for primary |evel
error detection. MTAOE Lab assistants are proficient in testing and resolving
basic faults. In case, the fault does not get resolved at their level it is
reported to the System Departnent. Systens Departnents technical team solves a
probl em System department retains a few regul ar conponents/devices in stock
for the enmergency replacenents. If the fault is related to Mother Board —
Conmponent | evel or in case any functional board needs to be replaced, the
equi pnment is sent for repairs to experts outside the canpus. | T Network
Infrastructure is maintained by the Systens Departnment itself. M TACE has Del
NSA 4600 Sonic firewall and Cisco Based Switches and Ci sco-based Access points,
WFI Controllers in the Network. M TACE has a Sports G ound, indoor games
facility and a well-equi pped Gym which is maintai ned and upgraded by the Sports
Director. Central Library has an anpl e nunber of books and online resources
whi ch are continuously updated in terns of |atest books, journals, e-resources
and digital library. The central library follows the standard procedure as per
the Quality system manual. Central Library equi pnents and prem ses are cl eaned
and maintained by the |library peons and housekeeping staff daily, apart from
it, regular pest control is conducted throughout the canpus on regul ar
intervals. The classroom schedul e and assi gnnents of the classroom are deci ded
by the tinme table cormittee, headed by the Dean Acadenics and Director.
Besi des, the school deans and tinetable conmttee have decided the allocation
of the laboratories according to the necessity by following the tine table in
such a manner that it will ensure maxinumutilization without any difficulties.
These cl assroons are well kept by the housekeepi ng departnent and techni cal
support in ternms of projectors etc. is given by the systens departnent. The
| aboratories are cleaned by the school Peons and Housekeeping staff and pieces
of equi pnent are well maintained by the Lab Assistance through regul ar check-up
and upgrades.

http://mitace.ac.in/assets/images/pdf/Academic_and_Support facility 2019-20.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION



http://mitaoe.ac.in/assets/images/pdf/Academic_and_Support_facility_2019-20.pdf

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Merit Schol arship 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal State and Central 1890 155161493
Gover nnent
Schol arship for
reserve category
student s
b) I nternati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Cl oud Technol ogi es 10/ 06/ 2020 121 MT ACE
webi nar
SEO Pr oduct 09/ 06/ 2020 118 M T ACE
Anal ysis with UX
webi nar
| nnovati ons 08/ 06/ 2020 85 MT ACE
conmuni cat es
webi nar
Ent r epr eneur shi p 07/ 06/ 2020 475 M T ACE
webi nar
Introduction to 28/ 09/ 2019 40 MT ACE
Medi tati on Session
for Cleaning staff,
security staff
Sahaj Yoga, Misi cal 13/ 09/ 2019 45 M . Chandr akant
Medi tation Deoda, Anchoring
Pr ogr amme and sahaj yoga
i nformation,
Sof t war e Manager
M. MIindDal al,
| ead Singer, Misic
Teacher M.
Ri shi keshTi khe,
Tabl a Pl ayer,
Engi neer M. Yadav,
Dhol ak Pl ayer,
Seni or citizen
Free Medi cal Check- 27/ 08/ 2019 450 MT ACE
up and Bl ood
Donati on Canp
Life skills 21/ 06/ 2020 255 MT ACE



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6910_Scholarships_1603253941.xlsx

Language and 19/ 08/ 2019 660 M TOAE, | TSKUL
comuni cati on
skills
Soft skills( Dean 06/ 01/ 2020 2000 Wor dsMaya
SHES)

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2019

Gate 2020
practice
test |
Decenber
2019 G on
Career Qppor
tunities -
Conpetitive
Exam
Schol ar shi p
Schol ar shi p
Test

40

40

40

2019

G on Career
Qpportunitie
S -
Conpetitive
Exam &
Schol arship
&

Schol ar shi p
Test

50

40

2019

Nat i onal
| evel
fresher enpl
oyability
t est

159

159

98

32

2019

Conpetitive
Exam
Preparation
by Btech
Quru

470

470

470

350

2019

Pr of essi onal
Ski | |
Devel opnent
by Wbrds
Maya

470

470

470

350

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6910_Development_Schemes_1607753534.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6910_Guidance_1602573437.xlsx

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 21
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Byj us, JSW 3431 372 Ekeeda 28 28
Steel, LIDO Private Lim
Lear ni ng, ted, Coditrin
Prodair Air Technol ogy
Product s Pvt. Ltd,
I ndia Pvt. Shopee
Ltd, Si ngapor e,
Accent ur e, Feder al
COGNI ZANT, Bank, SM
Enpro AUTO
I ndustries Engi neeri ng
Pvt. Ltd, Pvt Ltd,
H kal Ltd., Conmo Fil s
Worly Ltd.,
Par son, Cogni zant
I NFOSYS, Accent ur e,
Ecol ab, Sai Kanan Par k,
Life Bakuun. com
Sci ences
Pvt.Ltd., S
M AUTO
Engi neeri ng
Pvt.Ltd., BU
Bhandar i
Aut o Pvt.
Ltd.,
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 B. E Mechani cal ACE VE
Engi neeri ng | Engi neering
Educat i on
Pvt. Ltd.
2019 1 B. E Mechani cal Dr . VE( Desi gn
Engi neeri ng D. Y. Patil Engi neeri ng)
School of
Engi neeri ng,
Char hol i ( BKk)
2019 1 B. E Mechani cal Uni versity VS
Engi neeri ng of



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6910_Placement_1603428951.xlsx

Cant er bury,
Chri st church
New Zeal and.
2019 2 Cvil Engg NI CMAR PUNE PGDM CM
2019 1 Conput er [1l1inois M5
Engi neering |lInstitute of
Technol ogy
2019 1 Conput er RMT M TECH
Engi neeri ng Uni versity
2019 1 Information | Dublin Gty VBc
Technol ogy Uni versity
2019 1 ENTC Uni versity M5 Conput er
of Dayton Sci ence
2019 1 El ectroni cs VIT, Vel | or Power
Engi neeri ng El ectronics
&Drives
2019 1 El ectronics Wal chand El ectronics
Engi neeri ng Col | ege of Engi neeri ng
Engi neeri ng
, Sangal
VJTI, Munbai

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 6
CAT 3
GRE 2
TOFEL 3
Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Annual Soci al Gathering Institute 300
2020
Dandi ya 2019 Institute 95
Freshers’ Party Depart nent 60
Techni ko 2019 Institute 150
Technova 2020 Institute 170
Sport: Conpetition Institute 300
TEDxM TACE Nat i onal 83
Under 25 Nat i onal 287
Onli ne Workshop on Nat i onal 394
Phot ogr aphy

Virtual Articia State 70



https://assessmentonline.naac.gov.in/public/Postacc/Progression/6910_Progression_1603255388.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6910_Qualifying_1603256292.xlsx

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student

Sports Cultural

2019 Silver Nat i onal 1 0 0120180201 Gayatri
Wadyal kar
2019 2nd prize Nat i onal 0 1 0120180077 | ShubhanPat

0120180161 il

0120180037 Madur a
bhatt , Hi
mani Chopad

e

2019 1st prize Nat i onal 0 1 0120180077 |ShubhanPat
0120180161 | il Madura
0120180037 |bhatt , Hi
0120180160 |nmani Chopad
e Shi vanka

nbl e
2019 Redmi Col |l |Internatio 0 1 520180029 |M . Sanket

abor ati on nal Ur ane
2019 M ndspar k1 | Nati onal 0 1 520180029 |M. Sanket

9 Ur ane

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The student council at MTAoE is forned to inculcate | eadership and team
buil ding qualities anmong students. The class representatives of all classes are
menbers of the student council. C ass representatives, Student council nenbers
are selected by the rules and norns stated by the Government of Mharashtra as

per Gazette part 8, datedl1l/01/2017. Thus, the Student Council is a group of
el ected students working together with the gui dance of Dean- Student affairs,
within the framework of a constitution or by laws to provide neans for students
expressi on and assistance in college affairs and activities. It gives prospects
for student practice in |eadership. It also strengthens student- nmanagenent
relationship. The entire student councils strive for followi ng goals: ¢ To
pronote Social awareness ¢ To pronote Citizenship ¢ To inculcate enpathy ¢ To
i mbi be cultural values ¢ To strengthen Sportive instinct ¢ To understand and
i npl enment Human Val ues. The followi ng tasks are perfornmed by student council to
pronote citizenship which plays very inportant role in students life: o It
supports and further devel ops a denbcracy as a way of life « It involves
students in meaningful, purpose-oriented activities ¢« It hel ps each student to
devel op a sincere regard for |aw and order appropriate to this denocratic
society ¢ It devel ops a sense of personal responsibility and earned self-
respect by |leading each individual. « It also teaches by exanple the processes
and procedures of a denbcracy ¢ By encouraging desirable attitudes and the
conti nuous upward devel opnent of val ued patterns of good citizenship ¢ By
providing a forumfor student opinions, interests and desires so these may be
understood by the entire student body, faculty, admnistration and community -
By honestly reflecting and interpreting the student viewpoint The maj or



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6910_Activities_Organised_1602564542.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6910_awards_in_activities_1602657534.xlsx

obj ectives of M TACE student council are as follows: The objectives of student
council 1. To initiate, inplenent, and conplete projects and activities which
will be of help to the school, the students, the faculty, the adm nistration,
the Board of Trustees and the community. 2. To devel op and provide

opportunities for |eadership and service in the college and in the community.

3. To encourage personal growh of |eaders through participation in various
district, state and national level events and contests. 4. To contribute to the

educati onal experiences of students by providing themw th a positive
i nvol venent in the departnent of college, with wi dened areas of
responsibilities and with nore direct participation in organizing and
i npl ementing activities. 5. To pronote an awareness of human rel ations, of

power structures and how one effectively operates within them 6. To provide a
vi abl e neans for student expression and an increasing anmount of self-direction
7. To increase student involvenent and coll ege pride. President and Secretary

and Ladi es representative of Student council are part of College Devel opnent
Committee. They put students perspectives in the neeting and contribute to the

devel opment of the college. President and Ladi es Representatives are part of
student welfare and extracurricular/co-curricular commttee. 1QAC cell also has
student council representation. Proactive participation of student council has

al ways been a great support.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institution has registered for Alumi association for the year 2019-20.

Regi stration number: MAHA / 1106 / 2019 / Pune, Date: 01 / 08 / 2019 To provide
alumi with resources, relationships and opportunities that hel p them nmake
contributions of imediate and enduring value. The launch of MT G oup of
Institutes Alumi Association marks an exciting mlestone in the history of MT
G oup of Institutions. The Alummi website serves as a powerful conmunication
tool for enhancing the ties between the Alumi, its nenbers and MT G oup of
Institutes. The launching of the website was the first step of series of

comuni cati ons between MT and the extended fam |y of alummi and friends. One
of the primary objectives of the Alummi website is to encourage the building of
rapport, networking among us and nost inportantly for us to keep in close touch
wi th your and our activities. Let the exchange of information be for the
benefit of the MT Group of Institutes, those who were once here |ike you our
Al ummi, and the present students. As an avenue for dial ogue between the MT

G oup of Institutes and the outside world, |let us know what you are thinking,
doi ng and want to share.

5.4.2 — No. of registered Alumni:

4845

5.4.3 — Alumni contribution during the year (in Rupees) :

10000

5.4.4 — Meetings/activities organized by Alumni Association :

Meeti ngs/activities organi zed by Alumi Association: 1) Confluence Alumi neet

2019. (16/11/2019) 2) M TACE Al ummi Association Menbers neet. (15/08/2019) 3)

Webi nars Conducted : a. Wbinar on Sel f-Managenment on 9/06/ 2020 b. Wbinar on
Spr eadi ng awar eness of COVI D 19 on 28/5/ 2020

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

To give a sense of ownership, the process of nanagenent is decentralized. The
i nportant functions |ike the academics, research, quality control, student
activities, industrial relations, ecosystemfor entrepreneurial and innovation
activities, faulty devel opnent, staff devel opnent, exami nation, training and
pl acenent, | TC, stores and purchase are handled by a team of faculty and staff
representing various departnents / Sections headed by a senior faculty or
staff. They take decisions as a team The various proposed actions/decisions

are again discussed at an institutional neetings vide |IDC represented by al
functional heads (Institutional devel opment Cell Periodic Wekly/biweekly
neetings) and CDC represented by various stakehol ders along with the functiona
heads (Col | ege Devel opnent Cell Quarterly neeting). The individual functiona
heads propose their own annual key performance paraneters and suggest a plan to
continually inprove the performance paraneters of their functions, further
review the effectiveness of action taken and initiate appropriate corrective
and preventive actions to sustain the inproved performance before attenpting to
i mprove further. 1QAC (A team headed by Dean QA along with representatives from
all the departnments) plays inmportant role to ensure the quality of academ cs,
cocurricular, extracurricular and rel ated paranmeters is continually inproving
by organi zing audits both internal and external after every senester along with
di sposal action, corrective action, preventive action and review ng the
ef fectiveness of actions taken. In addition to the above internal commttees,
there are follow ng statutory committee which is represented by various
st akehol ders to overl ook the overall quality aspects of academ cs and allied
activities. The objectives of these committees are well defined and they neet
twice a year. 1. Board of Studies at all programmess 2. Acadenic Council 3.
CGoverning Council 4. Finance Committee. 5. Board of Exam nation. 6. Ant raggi ng
Commi ttee.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent ? Curriculum Devel opnent: Curricul um
design for all Courses is primarily
oriented towards experiential |earning
and placenent. ? In alnost al
Prograns, the industry-based internship
is facilitated as a part of the
curriculum Several of the interns get
enpl oyed in the sane industry. ?
Curriculumdelivery is both face-to-
face and online. The College has its
platform for on-line teaching-Iearning
with very good I earning nodul es and
| earni ng resources. ? Experientia
learning in all Prograns is facilitated
t hrough Projects which are rigorously
assessed through both Conti nuous
Internal and End- of - Term Assessnent. ?
The ratio of Science/Humanity/core is
mai nt ai ned as per guidelines of UGC 2
Course content is designed to neet the




requi rements of industry Acadenic
Aut onony that has opened the doors for
excel l ence in Education, Research and
Admi ni stration through updated and
cont enporary syl labus for al
programes of fered. The curricul um
i ncludes a holistic approach and
courses |ike Design Thinking, System
Engi neeri ng, Prototyping, Engineering
Tool s and Techni ques and extensive
proj ect-based | earni ng. Besides, -
Exposure to international |anguages
such as German and Japanese ¢
Communi cation and Soft Skill Courses
are included. e« Entrepreneurship
courses are offered. « Swayam Course on
Proj ect Managenent is offered. ¢ The
credit-based internship is offered -
Maj or, M nor Courses and Skill-based
courses. ¢ Add on nodules related to
industry requirenents started to
enhance pl acenents.

Teachi ng and Learni ng

The Institute has nmade its mark by
excelling in academ cs and it continues
to grow as a Centre of Excellence in
engi neering education and research.

I nnovati ve approaches to teaching and
| earni ng such as activity-based,
probl em based, project-based and skill -
based | earni ng approaches are
undertaken. M TAoOE strives to
continually evolve and use innovative
i nformati on and communi cati on
technol ogi es and di verse set of
technol ogi cal tools and resources such
as Mbodl e, Google classroom etc. to
communi cate, create, dissem nate and
manage know edge. The entire teaching-
| earning process is ISO certified.
I nnovative in course, end course,
i nternal assessnment and eval uation
using state of the art tools and
t echni ques

Exam nati on and Eval uati on

e Conpl ete transparency in assessnent
and eval uation: every student is
al l owed to view assessed answer scripts
and may apply for re-evaluation. The
i nternal -assessnent nmarks obtained is
al so shown to students at every stage
of continuous-assessnent. ¢ Result-

decl arati on and Re-exam nati on
conducted within a reasonable tine. -
Renedi al term conducted annual | y where
unsuccessful students are taught the
course again in concentrated-form and
then exam ned. ¢ Questi on-paper
sel ected randomy anpbng t hose prepared




by multiple faculty. « Question-paper-
Audits carried out by a team of senior
faculty. The teachers whose question-
paper achieves less than 6.5/10 are

counsel l ed and allowed to inprove the
ual ity of the same. Good quality G ade-
cards with nultiple security features
to prevent duplication/ mal practi ces.

Resear ch and Devel opnent

Resear ch and Devel opment is one of the
nost inportant pillars of any Higher
Educational Institute. The four folds
of research mainly consist of Research
Publ i cation, Research Funding, |PR and
Consul tancy. Research and Devel opnent
Cell of MTACE is relentlessly working
upon to devel op an ecosystemthat will
nurture and support research endeavours
of faculty and staff. Research and
Devel opnent Cell had organi sed
Sem nars/ Expert lectures on various
topi c of research to create awareness
and notivate students and faculty for
research. Research and Devel opnent cel
notifies about different research
fundi ng schenes by different apex
bodi es. Research and Devel opnent cel
noti vates and gui des Faculty and staff
for witing research proposals.
Institute provides Seed noney for
faculty to conduct their research work.
Institute had its Research and
Devel opnent policy well in place, which
provi des gui delines for conducting
research. Institute provides financi al
assi stance for UG PG students projects.
| PR cell provides conplete hand-hol di ng
to faculty and staff for witing patent
drafts. The Institute bears the
conpl et e expendi ture of Patent
Fi li ng/ Publication/ Exam nati on and
Copyright registration. Institute put
its efforts to provide and encourage
Faculty internship in industry.
Research and Devel opnent cel
sensitizes faculty about publishing in
SClI/ SCI E/ SCOPUS listed journals and the
i mportance of citations and its
i mportance in creating global inpact.

Li brary, ICT and Physica
Infrastructure / Instrunentation

Central Library (1SO 9001: 2015
certified) follows SLIM21 Library
managenent software, annually upgraded
and uses a barcode system Regul ar
nmeeti ngs are conducted and feedback is
coll ected fromstudents for continuous
i nprovenent of the library. W provide
| CT based services |ike an enai
rem nder, SMS, self-renewal of books,




Web- OPAC, digital library, article
i ndexi ng and abstracting, access to e-
journals, etc. to the users, apart from
havi ng t echnol ogy- enhanced | ear ni ng
resources |ike SWAYAM NPTEL | ect ures.
The resources include 48000 books, 115
national and international journals
subscription and enconpassi ng NPTEL Wb
video | ectures, project reports, old
guestion papers, question bank etc.

Human Resour ce Managenent

? Human Resource Managenent : HRM pl ays
a key role in acquiring and retaining
hi gh-quality teachers. To publicize the
j ob openi ngs, newspapers, wal k-ins and
institute website are the sources. Job
descriptions for posts are avail able on
the website. The HR departnent al so
takes additional efforts to contact the
T P cell of reputed institutes |ike
I1Ts, NITs to get quality PhD
candi dates. The entire recruitmnment
process is transparent w thout any bias
or favouritismon race, creed etc. To
retain the faculties, the institute is
havi ng policies and best practices for
their welfare |like rewards and
recognition, pronotion policy,
gri evance redressal, payroll as per the

statutory bodi es guidelines.

I ndustry Interaction / Collaboration

The Corporate-Relations office has the
mandate to work hand-in-hand with
i ndustry that works in the space
related to engineering solutions. In
conjunction with M TACE academ ¢
| eaders, it remains the primary vehicle
for outreach and strategi c engagenent
for projects, internships, placenent,
entrepreneurshi p and guest sessions.
Corporates with a strong engi neering
di scipline focus and desire to devel op
a mutually beneficial relationship with
M TACE wi |l have multiple opportunities
to engage students. The CR office keeps
a watch on the industry trends to know
t he career |andscape and maeke careful
i nformed enpl oynent decisions. It
ensures that students are regularly
coached on various career options.

Adm ssi on of Students

1. All the eligible students have to

fill the online formon the dte.org.in
web portal and scan all the rel evant
docunents. 2. After filling the form

the students have to take 2 print outs
and visit the Facilitation Centre
allotted by Directorate of Technica

Education (DTE). 3. Along with the form

they have to carry the attested copies




of all their original docunents. 4.
After the online adm ssion formis
approved by facilitation centre, a
student is eligible for adm ssion under
t he engi neering course. 5. Display of
Merit list 6. Filling of option form7.
Di splay of allotnent list 8. Visiting
the Adm ssion Reporting Centre for
confirmation of adm ssion 9. Reporting
to the allotted institute for
confirmati on of adm ssion.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Exam nation : The ERP for the
exam nation section is developed in
house and covers nost of the
exam nati on processes nanely- process
for course registration, generation of
regi stered student nane |ist and course
wi se sunmary, followed by the

generation of admt cards / hal
tickets. The result generation and
preparation of |edger of results is
al so part of the ERP devel oped. Since
Decenber 2019 a vendor has been
identified and they are now devel opi ng
further the ERP for the exanmi nation
process.

Pl anni ng and Devel opnent

Pl anni ng and Devel opnent : The Digita
Day is conducted once in a senester for
all the students through go to webinar
tool, having CGoogle suit application
for mtaoe.ac.in domain for all the
st akehol der for digital comrunication,
Installed Digital Notice board for
di ssem nation notices and news besi des
SM5 system for notification Installed
sol ar system biogas plant for
renewabl e energy, and Energy Meter for
Sol ar system

Adm ni stration

Adm nistration : Learni ng nanagenent
system for tracking the teaching-
| earning activity. « Online adm ssion
system portal  HRMS portal

Fi nance and Accounts

? Finance and Accounts W are using
Tally Software ERP9.0 for Accounting
purpose. All the paynments nostly nade
t hrough t he NEFT/ RTGS/ Bank Transfer.

Receit transactions also accept through
NEFT/ RTGS/ Bank Transfer. W are using
Rel yon’ sSar al Paypack software for
Sal ary processing and also for filing
gquarterly Incone Tax Return of salary
i.e. Form 24 and generation of Form 16
of all faculty and staff. W are using




St udent Managenment Systemi.e. ERP
software for generating students fees
recei pts and students fees outstanding

list. Fromthe year 2020 we started
using ERP for students online adm ssion
and col l ection of fees through paynent

gat eway.

Lusci ous Technol ogies Pvt. Ltd

Student Admi ssion and Support

Aut hority,

Managenent System

t he students..

sof t war e.

? Student Adm ssion and Support : The
adm ssion is done by the conponent
authority i.e Adm ssion regul ating

once the all ot ment

we follow the follow ng procedure:- W

are using an ERP known as Student

in this software we

enter the entire details of the

is done ,

i.e his/her Adm ssion details,

student s

Personal details,
Addi ti onal

scan all their origina

Educat i onal

detail s,

details and Fee details. W

docunent s of

We generate the ldentity
card of the students through this

We can extract the entire
profile of the students at once.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

2019

Ms. R R
Badr e

Facul ty
Devel opnent
Trai ni ng
Program on
Machi ne
Lear ni ng and
Deep Learning
Techni ques -
Edux| abs

NA

1500

2019

Dr. Ms. Sunita
Barve

Facul ty
Devel opnent
Trai ni ng
Program on
Machi ne
Lear ni ng and
Deep Learning
Techni ques -
Edux| abs

1500

2019

Ms. Neha Haj are

Facul ty
Devel opnent
Trai ni ng
Program on
Machi ne
Lear ni ng and
Deep Learning

1500




Techni ques -
Edux| abs

2019

Ms Padma
Ni nbhor e

FDP -2019 -
Par al | el
Conput i ng

Sunmer School
under TEQUI P-
Il organized
by COE, Pune

800

2019

Ms. M nakshi N
Vhar kat e

6 days FDTP
-2019 - Faculty
Devel opnent
Trai ni ng
Program on
Machi ne
Lear ni ng and
Deep Learning
Techni ques

1500

2019

Dr .
P. D. Ganj ewar

FDP on |1 OT

2500

2019

Dr. Sunita
Barve e

FI CCl FUTURE- X
Leadership
Devel opnent

Pr ogram

5310

2019

Dr. P. N Sutar

Wor kshop on
Publ i cati on
Et hi cs and
Scientific
Witing at
PI CT, Pune

550

2019

Mant a Sar dar e

Paper
presentation at
| C- RACEI D 2019
at G H. Rai soni

col | ege of
Engi neeri ng,
Nagpur

4000

2019

Shraddha Shende

Paper
presentation at
| G- RACEI D 2019
at G H. Rai soni

col | ege of
Engi neeri ng,

Nagpur

4000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6910_Faculty_Emp_1602653933.xlsx

2020 Transform NA 29/ 06/ 2020 |03/ 07/ 2020 25 0
tion in en
gi neering
education
and
creativity
2020 NA Fi ve days [22/06/2020 |26/ 06/2020 0 25
wor kshop
on Know
your sel f

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Onl i ne Wor kshop
on “LaTeX’

14/ 05/ 2019

17/ 05/ 2020

2 days wor kshop
on concrete
Tech at | ndian
Concrete
I nstitution

13/ 12/ 2019

14/ 12/ 2019

I ndustri al
Trai ni ng

25/ 05/ 2019

13/ 06/ 2019

20

Hands on
traini ng of
MXROAD sof t war e
for geonetric
desi gn of
hi ghways

25/ 12/ 2019

29/ 12/ 2019

Foundati on of
Resear ch
Met hodol ogy

31/ 08/ 2019

31/ 08/ 2019

Applications of
Renot e sensi ng
and G S for
Hydr ol ogy and
wat er
managenent

15/ 07/ 2019

19/ 07/ 2019

| nt er nal
Audi t or

Trai ni ng at
M TACE

11/ 07/ 2019

16/ 07/ 2019

Wr kshop on
Fracture
Chrectrisation
of Concrete at
1 SC Bangl ore

16/ 12/ 2019

20/ 12/ 2019

Laborat ory
Er gonomi ¢

10/ 06/ 2019

14/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6910_Development_training_programmes_1608101245.xlsx

safety for
Engi neers

Wor kshop on
Digital Land
Surveyi ng at
Il T Roorkee

08/ 07/ 2019

12/ 07/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

9 0

10

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. Professional society
menbership 2. For
attendi ng sem nar/wor ksho
p/ conference 3. For
attendi ng sumer/w nter
training 4. Seed anount
5. Sabbaticals 6. Study
| eave for PhD/ Postdoc 7.
Publications in SCl/SC E
i ndexed journals 8.
Facul ty exchange 9.
Sponsored projects 10.
Award of PhD degree 11.
Nati onal and
International awards 12
Awar d of Patents

1. Group Health Insurance
2. Staff of the Year and
appreciation to deserving
staff. 3. Professional
devel opnent | eave

1. M TACE appreciates
best out goi ng student by
conferring a speci al
award naned as ‘ MAESTRO
for Final year B Tech
student. It contains a
Trophy, Citation and cash
prize worth 10, 000/- 2.
Col | ege di stingui shes the
nost prom sing student of
First year engineering by
awar di ng ‘ The Most
prom sing Student Award’
It conprises citation and
cash prize of Rs. 5000/ -
3. College felicitate the
second best out goi ng
student using Director
Speci al * Al'l - Rounder
Student award’ .|t
conprises citation and
cash prize of Rs. 5000/ -
4. Al the First and
Second toppers of the
cl asses are appreciated
during Annual socia
Gathering and felicitated
by Certificate of Merit
and a trophy. 5. A
student who have
i nternational, national
as well as state |evel
achi evements in extra and
co-curricular activities
are appreciated using
trophy and certificate of
merit. 6. One neritorious
but financially needy
student from eachcl ass
fromeach branch is



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6910_Training_Programmes_1603272198.xlsx

supported with a
schol arship schene in
whi ch concessi on of 10

-15 in paid fees is given
to the student. 7. Events
of International and
Nati onal reputes such as
World skills
Conpetitions, Baja, Co-
kart, Aero-nodeling, Quad

Copt er, Robocon,
Firodiya( state |eve

cultural event), IIT tech
fest and simlar |evel
events are financially
supported by the
institute. 8. Earn and
Learn Scheme which is run
by Savitribai Phul e Pune
Uni versity, Pune (SPPU)
is also available for the
needy students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I nternal and External Auditors are appointed by MAEER Head of fice, Pune. Audit
cell of MAEER, Pune co-ordinate with all units for snoboth conduct of the audit.
Internal audit and external audit is carried out two tinmes in the year and this
audit programis communicated by Audit cell tinmely to units. Internal and
External audit is carried out in MT ACE twice in a year. During the audit
physi cal verification of docunents carried out by the auditors. Cbservation and
suggestion sheet is given by the auditor for inprovenent of financial
statenment. After solving the observation of Audit report is send to Audit cell
at Head Ofice. Audit cell sends this report to the Director of MT ACE. This
work is conpleted before the finalization of a bal ance sheet for the financi al
year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Academ ¢ Yes Dean Academ cs
St andi ng
Conmi ttee,




Academ ¢ Audit
(Faculty from
Nat i onal
Reput ed
aut ononous
institutions )

NVT/ 1 SO - NVT Di rector

C

Adm ni strative Yes Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Parents Meeting 2) Parent-Teacher neeting is conducted in every term 3)
Parents are updated about the progress of their wards 4) Parents even neet the
faculty in the departnment and provide sonme oral suggestions which al so
contribute to the teaching-Ilearning process. 5) They give val uabl e suggesti ons
for the inprovenent of students, departnent and institution

6.5.3 — Development programmes for support staff (at least three)

1. Workshop on ‘English Skills’ 2. Training course on Conputer skills 3.
Ef fective conmuni cation skill

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Sol ar Pl ant 2. Verm -conposting plant 3.1CT based teaching | earning

process 4. Inplenentation of MS

Power

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Question 12/ 02/ 2020 15/ 01/ 2020 15/ 01/ 2020 2700
paper Audit
2020 Expert Tal k 12/ 02/ 2020 17/ 01/ 2020 17/ 01/ 2020 30
on NAAC
2020 Pr oduct 12/ 02/ 2020 03/ 04/ 2020 05/ 04/ 2020 660
Audi t
2020 Transformati 26/ 06/ 2020 29/ 06/ 2020 03/ 07/ 2020 22
on through
| nnovati on
and
Creativity
Wor kshop
2019 Quality 26/ 11/ 2019 17/ 07/ 2019 19/ 07/ 2019 25
System
Audi tors
Trai ni ng
2019 Surveill ance | 26/ 11/2019 05/ 08/ 2019 07/ 08/ 2019 330
Quality
System Audi t




2019 Academ ¢ 26/ 11/ 2019 15/ 11/ 2019 15/ 11/ 2019 2700
Audi t

2019 Internationa | 26/11/2019 15/ 11/ 2019 16/ 11/ 2019 50
| Conference
on Si gnal
and Data
Processi ng
(1 CsDP 2019)

2020 Expert talk 12/ 02/ 2020 14/ 01/ 2020 14/ 01/ 2020 43
for Tier-1
(NBA )

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Cender 08/ 07/ 2019 15/ 07/ 2019 100 263
sensitization
for M TACE
Faculty and
St af f

CGender 18/ 11/ 2019 22/ 11/ 2019 112 383
sensitization
for M TACE
-First year
BTech Students

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Per cent age of power requirenment of the College nmet by the renewabl e energy
sources Electricity Generation from Roof Top Solar Photovoltaic is 5,25,530
units. 18 of College denmand net fromEl ectricity Gid and 82 energy came from
Solar system |If reduction of CO2 em ssion per 1 kWh of solar power 1 kg of CO2
then CO2 enissions reduced: 525.53 Tons per year from our canpus a neasure
t owar ds green canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 3000
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons Yes 800
Scri bes for exam nation Yes 0
Speci al skill devel opnment No 0



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6910_Quality_Initiatives_B_1603364795.xlsx

for differently abled
students

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 16/ 02/ 202 7 Eco-san |Rural dev 100
0 Toilets |el opnent
2019 1 4 15/ 06/ 201 12 Unnat Pr obl errs 20
9 Bhar at Rel at ed
Abhi yaan |to rural
pr oj ect ar eas
such as
wast e nman
agenent ,
crop
di sease d
etection,
wat er
t r eat nent
2019 1 1 22/ 09/ 201 1 Ganapati [Pol l ution 100
9 Vi sarjan | control
Pol I ution
control
by wi t hdr
awi ng
i dol's
from
river
2019 1 1 19/ 11/ 201 7 Ashadhi [Crowd man 100
9 and agenent ,
Karti ki |Sound and
Al andi [ight
Yatra Techni cal
(Ghat man | support
agenent)
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

St udent code of Conduct
(Websi te-
affairs)

st udent

22/ 10/ 2019

The

I nstitute,

expect s

students to behave in an
exenpl ary manner,
academ cal ly and
soci al ly,
nurtured an excell ent.
Reputation in this
regard. Students are
encouraged to adopt a

bot h

and has



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6910_Inclusion_1603089528.xlsx

mat ure and pr of essi onal
approach towards their
education and their
general conduct in and
around the Institute. The
Institute will honor its
prof essi onal comitments
t owar ds students by
provi ding high-quality
t eachi ng and
gui di ng/ supporting
| earners in their studies
and, holistic
devel opnment. In addition,
the institute will offer
further educational and
wor kpl ace opportunities
to students to nmaxi m ze
t heir chances of success.
In return, the Institute
expects its students to
abi de by this Code of
Conduct

HR Manual (Code of
Conduct page 11)

01/01/ 2019

Code of conduct for
enpl oyees is nentioned in
t he HR manual
appoi ntnent letter and
al so di ssemnated via
circulars fromtine to
time. It includes rule
and regul ati ons regardi ng
coll ege timng, dress
code, Disability policy,
Drug and al cohol free
wor kpl ace policy, Equal
Enpl oynent Opportunity,
Sexual Harassnent,
Soliciting / Canvassing,
conflicts of Interest,
Per sonal Conduct, Safety,
Confidentiality,
political activities,
di sruptive behavi or,
Qut si de enpl oynent,
Mal practices, Gievance
redressal, Publication /
Press, relieving,
term nation, extension,
confirmation of services
etc. Disciplinary action
is initiated against a
breach of code of
conduct. There are
separate conmttees |ike
I nternal conpl ai nt
comm ttee, Disciplinary
and G'i evance conm ttee,
et c.




Student Internship 10/ 04/ 2019 Actively participate in
Program Code of Conduct the internship process by
utilizing appropriate
resources and mai ntai ni ng
regul ar contact with the
faculty nentor and
I nt ernshi p Coordi nator or
Director — T P. Devel op
| earni ng obj ectives
consistent with their
interests, skills, and
goal s, both academ ¢ and
career related. Foll ow
all policies and
procedures described in
this docunent, including
tinmely subm ssion of
application and
eval uati on materi al .
Conduct thenselves in a
prof essi onal manner as
representatives of MT
ACE. Students nust obtain
academ ¢ and school
cl earances to ensure
conpl eti on of
prerequisite courses.
Students nust submit a
wel |l formatted CV,
requisite form financial
declaration if any before
April 30 of every year.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Swachcht a Abhi yan 24/ 06/ 2019 24/ 06/ 2019 80
Harit Wari 24/ 06/ 2019 24/ 06/ 2019 80
Medi cal Canp 28/ 01/ 2020 28/ 01/ 2020 400
Tree Plantation 07/ 07/ 2019 07/ 07/ 2019 40
AASRA cl ub under 16/ 11/ 2019 16/ 11/ 2019 250

M TACE Al umi

Associ ation
Yoga Day 21/ 06/ 2020 21/ 06/ 2020 255

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Solar Energy ¢ BioGas ¢ Seed Plant ¢ Wrkshop for making Eco friendly Ganesh
| dol < E Waste Managenent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practices are used to maintain quality as an alternative to nandatory
| egi sl ated standards and can be based on sel f-assessnent or benchmarking. The



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6910_promotion_activities_1603090002.xlsx

best practice is a feature of an accredited institute like MT ACE. The
Institute foll ows many best practices such as Good Teachi ng-Learni ng Process,
360- degree feedback system which involves all the stakehol ders, Rewards and
recognition to keep notivating the enpl oyees, Best outgoing student award
MAEstro for final year all-rounder student and the nobst prom sing student award
for the first-year student, use of Standard Library Managenent software |CT
based services like an email rem nder, SM5, self-renewal of books, Wb-OPAC
digital library, article indexing and abstracting, access to e-journals, etc.
to the users by the Central Library. To nention in details the best practices
at the institutional level, the first one is the effective use of ICT for
online teaching. Institute has multiple licensed dashboards of Go To Wbi nar
platformwhich is used efficiently and rigorously for conducting all the online
| ectures for all the classes, Guest lectures, parent neeting etc. Along with
this institute also uses an EPR viz Coll Poll. Its an engagenment, nanagemnent,
and anal ytics platformwhich enpowers institution stakehol ders - student,
faculty, admin, staff and parents with the smart canmpus technol ogy creating a
unified digital experience in and outside the canpus. Institute al so uses
MOODLE, one of the w dely used LMSs throughout the world. Another best practice
to describe is the welfare of the enployees. At the core of all MT Acadeny of
Engi neering policies are students and their welfare, next are the enpl oyees and
the society at large. M T Acadeny of Engineerings policy to all its enpl oyees
is based on mutual trust and a win-win approach with no area for settling any
personal vendetta. Fair enployee policies ensure a proper work culture, proper
conpet ency mappi ng and i nproved perfornmance by enpl oyees. The Enpl oyees are
encouraged to have an interaction with the outside world in their domain both
at the international and national |evel through financial support in paper
publ i shing, patent filing, attending sem nars, STTPs, workshops, Q Ps and
Pr of essi onal body nmenbership. A well-defined Welfare schene is there for al
financial and other support fromthe institute. In addition to it, there is a
Group Health Insurance policy for enployees along with their fam |y menbers.
Qur training and devel opment policy are not only ainmed at skill enhancenent of
an enpl oyee but also to help the enployee for pronption and to take on higher
responsibilities. This policy hel ps the managenent to pronote the staff and
hel p in bringing about healthy conpetition anong different enployees. The
Research and devel opnent projects and Industry- Institute Interaction
opportunities are facilitated by industrial visits, guest |ectures and
regularly held subject experts sessions. The enpl oyees are al so deputed for
training frequently both within and outside the institute and a record of the
sane is naintained in their file.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://mtaoe.ac.in/assets/innges/pdf/Best-Practices-2019-2020. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The journey of e-Cell and M TAoE Entrepreneurial Devel opnent Foundation started
in 2018-19 intending to incul cate entrepreneurship and innovation culture
anongst students and pronote innovation, entrepreneurship and start-up culture
at M TAoE canpus. W are proud to share the achi evenents received just within
1.5 years, |like Wnner at NEC-2019, Start-up Cub Award, ARIIA-2019 Ranking (In
top 100), Approval as a host institute for setting up Business |ncubator under
MBME- Bl schene, 4-Star performance at Institute Innovation Council (11C) an
Initiative of MHRD-GO, etc. Under our entrepreneurship (e-Cell) unbrella, we
have organi zed workshops, conpetitions, webinars, and senminars on |Innovati on,

I PR and start-up to inspire students for entrepreneurship and start-ups.



https://mitaoe.ac.in/assets/images/pdf/Best-Practices-2019-2020.pdf

Prograns such as Practice Venture (PV), Institutions Innovation Council (11C)
and participation in conpetitions such as the National Entrepreneurship
Chal l enge are a part of the functioning of e-Cell. Besides of PV and IIC, e-
Cell also conducts its events with the support of Wadhwani d obal University.
Wth the collaboration of Wadhwani d obal University, we have offered two
courses for Btech program such as a Basics of Entrepreneurship and Busi ness
Strategi es. The M TAOE Entrepreneurial Devel opnent Foundation acts as an
I ncubation Centre within the canmpus for the student start-ups, currently, 19
start-ups are working on Canpus on their ideas and identified problem

Provide the weblink of the institution

https://mtaoe.ac.in/assets/inages/pdf/lnstitutional-
Di stinctiveness-2019-20. pdf

8.Future Plans of Actions for Next Academic Year

It is the institute’ s endeavour to conplenent its pursuit of academ c excellence
with the social comm tnment of contributing to the goal of environnmenta
sustainability. In this direction, the institution has identified certain focus
areas in which the followi ng concrete initiatives have been introduced/ proposed
whi ch are yielding and are expected to yield consequential outcones. These
manoeuvres envi sage the dual objectives of creating awareness anong the students
and faculties about their roles and responsibilities towards protection and
prevention of the environnment and al so ensuring that the environment on the
canpus is conpliant with the highest standards of environmental sustainability.
1. Measures towards water managenent and inculcating a culture of using water
resources judiciously include a fully functional water recycling plant and an
ef fective mechanismfor rain water harvest. 2. Wth a view to reduce air
pol lution | evels caused by vehicles students and faculties are encouraged to
coordi nate and cooperate through neasures |like car-pooling. this nmeasure which is
rather sinple in its construction and executi on has power to enconpass
signi ficant outcones as shown by the networking reduction in the nunber of
vehicles in the canpus. Efforts are being nade to notably decrease the carbon
footprint on canpus which has significantly contributed to inproving the air
quality in the environnent. 3. Efforts are also being nade to reduce the |evel of
consunpti on of non-renewabl e and conventi onal energy-resources. Lighting on
canmpus i s provided through |ow energy utilizing techniques e.g. LED tubes and
bul bs. Si nul taneously enphasis is being | aid on harnessing renewabl e sources of
energy to neet the energy requirenments of the institution to the maxi num extent
possi ble. For this purpose solar panels have been installed to harness sol ar
energy. Simlarly the initiative of verm n-conposting culture to generate non-
conventional source of energy. 4. Since plastic has been universally recogni zed
as one of the prine factors adversely affecting the natural environnent, the
institution has taken noteworthy steps to curtail both availability and use of
pl asti c on canmpus. The purchase of plastic bottles has been di scouraged and re-
cycling of plastic has been practically encouraged. 5. The institution recognizes
cutting of trees and de-forestation as major tools that cause serious danage to
the environnment. Being an acadenic institution one major conponent that includes
ext ensi ve use of wood and thereby contribution to the indiscrimnate cutting of
trees in paper. In order to curtail the use of paper the institution has
i ntroduced neasures |ike making study material available in electronic forns
through ERP. Also recycling of paper is strongly encouraged.
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