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 Members of the Board and their brief background 
 

Sr. 

NO. 

Name of members Brief Background Designation  

1. Dr. Sanjay Dhande 

Padmashree Professor Sanjay GovindDhande, former 
Director of IIT Kanpur,isan innovative   technologist, an 
acclaimed academician, an eminent researcher, a 
visionary institution builder and an able administrator, 
whose contributions are acknowledged not only in India 
but also in many other countries. 

Chairman 

2. Dr. Sunil Karad 
Dr. Sunil Karad is the Executive Director of MIT Group 
of Institutions. He is an educationist, scholar and a 
visionary leader. 

Member 

3 Prof. AnantChakradeo 
Prof. AnantChakradeo is the Dean of MIT Institute of 
Design and Director, International Relations for the MIT 
Group of Institutions. 

Member 

4 Dr. Mahesh D. Goudar 
Dr. Mahesh D. Goudar is the Director of MIT Academy 
of Engineering (MITAOE), Pune and is a World Skill 
International Expert in the skill of Mobile Robotics 

Member 

Secretary 

5 Dr. B.B Ahuja 
Dr. B.B. Ahuja is the Director of the renowned College 
of Engineering, Pune (COEP) 

Member 

6 Prof. H. K. Abhyankar 
Prof. H.K. Abhyankar is an eminent academician who 
has worked as the Director of the Vishwakarma Institute 
of Technology (VIT), Pune. 

Member 

7 Dr. N. S. Umrani 
Dr. N. S. Umrani, Pro-Vice Chancellor SavitribaiPhule 
Pune University (SPPU), Pune. Member 

8 Dr. Mrs. Manju Singh 
Dr. Mrs. Manju Singh is the Secretary of the University 
Grants Commission (UGC), Government of India 

UGC Nominee 



9 Dr. Aditya Abhyankar 
Dr. Aditya Abhyankar is the Professor & Dean of the 
Department of Technology, SavitribaiPhule Pune 
University (SPPU) 

Government of 

Maharashtra 

Nominee 

10 Dr. Prashant Kumar 
Dr. Prashant Kumar Indian Institute of Technology, 
Kanpur 

Member 

11 Mr. Prakash Jagtap 
Mr. Prakash Jagtap is the Chairman and Managing 
Director of SAJ TEST PLANT PVT. LTD. 

Member 

12 Dr. B. P. Sable 
Dr. B. P. Sabale is the Ex. Vice Chancellor, YCMOU, 
Maharashtra 

Member 

13 Dr. DiptiSakhare 
Dr. DiptiSakhare is Associate Professor in School of 
Electrical Engineering 

Member               

Faculty 

Representative 

14 Mr. Amar More 
Mr. Amar Moreis Assistant Professor in School of 
Computer Engineering & Technology and Deputy 
Controller of Examination. 

Member               

Faculty 

Representative 

  

Member Secretary Sign with Date 

 

 

 

 

 

 

 

 

 

 



 Members of Academic Advisory Body 
 

SR. 

NO. 
NAME OF MEMBERS   PROFILE DESIGNATION 

1.  
Dr.Mahesh D. Goudar Director& Professor, MIT Academy of Engineering Chairman 

2.  
Dr. Aditya Abhyankar 

Professor & Dean of the Department of Technology, 

SavitribaiPhule Pune University (SPPU), Pune 

University Nominees 
3.  

Dr. D. S. Bormane 
AISSMS’s College of Engineering, Kennedy Road, 

Pune 

4.  
Dr. Suresh Gosavi 

Department of Physics, SavitribaiPhule Pune 

University (SPPU), Pune 

5.  
Dr. S.L.Patil Professor, College of Engineering, Pune 

External Experts 

Industry/ Academics 

6.  
Mr. Deepak Patil Associate Director, Cognizant Technology Solutions 

7.  
Dr..Dev Gupta Principal Scientist, Thermax Limited, Pune 

8.  
Mr.DattaParle Principal Consultant, Infosys Ltd, Pune 

9.  
Dr. B. B. Waphare 

Principal, MAEER's MIT Arts, Commerce and Science 

College, Pune 

10.  
Dr.Sunita S. Barve Dean Academics, MIT Academy of Engineering Member Secretary 

11.  
Mr.Senthil Kumar Dean School of Chemical  Engineering 

 

 

 

 

 

12.  
Mrs.RanjanaBadre Dean School of Computer Engineering & Technology 

13.  
Dr.DebashishAdhikari Dean School of Electrical Engineering 



14.  
Mr.PrafullaHatte Dean School of Mechanical and Civil Engineering 

 

All School Deans 

15.  
Mrs.PrabhaKasliwal Dean School of Humanities and Engineering Science 

16.  
Dr.Nachiket Thakur Dean School of  Design  

17.  
Mr. S.M. Bhagat Dean Quality Assurance 

Faculty members  

18.  
Dr.NitinRane Professor, School of Chemical Engineering 

19.  
Dr.ArikaKotha Controller of Examinations 

20.  
Dr.AbhijitMalge Dean Research and Development 

21.  
Dr.Yogesh J. Bhalerao Professor, SMCE 

22.  
Mrs.PrachiRajarapollu Assistant Professor, School of Electrical Engineering 

23.  
Mr. Amar More 

Assistant Professor, School of Computer Engineering 

& Technology 

 

 

 

Member Secretary Sign with Date     Chairman Sign with Date 

 

Copy To: All members of Academic Council 

 

 

 

 



 

 Frequency of the board meeting and Academic Advisory body 

 

Board meeting: Meetings of the governing body shall be held at least twice a year. 

Academic Advisory body meeting:   Academic council can meet at least twice a year. 

 

 Organizational Chartand processes 

 



 Nature and Extent of involvement of Faculty and students in academic 

affairs/improvements 

Institute Development Council 

Sr. No. Name of the Member Profile 

1.  
Dr. Mahesh D. Goudar Director 

2.  
Prof.RanjanaBadre School of Computer Science & Technology 

3.  
Dr. DebashisAdhikari School of Electrical Engg 

4.  
Prof. PrafullaHatte School of Mechanical & Civil Engg. 

5.  
Prof. M. Senthilkumar School of Chemical Engg. & Chemistry 

6.  
Prof. PrabhaKasliwal School of Humanities &Engg. Sciences 

7.  
Dr. AbhijitMalge School of Engg Design & Dean R&D 

8.  
Prof. UshaVerma Dean - Faculty & Staff Affairs 

9.  
Prof. Sunilkumar.M.Bhagat Dean - Quality Assurance 

10.  
Prof. VaishaliWangikar Dean - Student Affairs 

11.  
Dr. SunitaBarve Dean – Academics 

12.  
Dr. Shitalkumar. A. Jain Dean - Corporate Relations 

13.  
Dr. ArikaKotha Controller of Examination 

14.  
Prof. Amar More Deputy Controller of Examination 

15.  
Prof. Atif Shaikh HoD Civil 

16.  
Prof. TukaramSonawane CEO, Entrepreneurship Development Foundation 









 

 

 



 

 Mechanism/ Norms and Procedure for democratic/ good Governance 

MITAOE believes in decentralized democratic functioning of the working culture in order to improve the 

day-to-day management system. In this regard, the institute has appointed various deans at the central 

level and various coordinators to look after the concerned activities of administration. In addition to this, 

the institute has number of committees such as sexual harassment committee, anti-ragging committee, 

grievances committee, canteen management committee, etc. to sort out the issues with minimum span of 

time. As per the UGC guidelines for autonomous colleges, the institute has Governing body, academic 

council, and board of studies at each department to set the academic benchmark.  

The ERP plays vital role in not only academics but also conducting the surveys from different 

stakeholders like students, parents, alumni, employer, faculty, staff, etc. to minimize the complexity in 

daily constraints. 

The roles and responsibilities of the Director, Deans and the coordinators to satisfy the stakeholders, 

mainly students are as follows: 

1. The Director: To control and manage the entire educational system. 

2. The Deans: To handle the various activities like academics, student and faculty and staff affairs, 

quality and assurance, etc. 

3. The Coordinators: To ensure the tasks related to alumni, placements, industrial tie-up and outside 

world with the guidelines from the Deans and Director.  

In order to support the procedures or good governors, the quality system is well placed through ISO 

9001:2015. 

 

 

 

 

 

 

 

 



 

 

 Student Feedback on Institutional Governance/ Faculty performance 

Valid critical feedback from students, when properly given, can make a sea difference. We consider it 
blessed to receive feedback from all and especially from our students, as they are the driving force of 
our institution. Student feedback and evaluation of provision is an essential part of the quality 
assurance process. It is a crucial factor in ensuring and / or maintaining student satisfaction, who are 
our end customers in the process.  

The management has through its governance made student centric policies. An apt testimony to this 
are the facts like,trained and helpful administrative staff members and the college office working 
hourswhich begins from 8.30 a.m. and ends at4.50 p.m.In this way we try to be accessible to them and 
extend professional advice as and when required.  

We treat the student’s feedback not just as a mere exercise but a tool for monitoring and evaluating the 
policy effectiveness. The feedback is taken twice in the academic year and these are on aspects like 
faculty and services.  

It is ensured that students get the opportunity to express themselves freely and hence the forms are 
filled incognito. The feedback once received is analyzed and the areas of improvement are identified. 
This helps to give credibility to the process without making the feedback a tool for personal vendetta.  

The growing trends of 'customer sovereignty' and increased education on student rights and 
entitlements means that any faculty needs to know what their 'customers' want and need. Although the 
University approves a majority of the faculty members, it is imperative that the actual approval of a 
faculty lies with the students. Students grade their teachers on aspects like subject knowledge, 
teaching skills, inter-personal and communication skills, dedication, knowledge of emerging trends etc. 
The objective of the faculty feedback is not aimed at criticism but to help them to develop and be more 
active in their engagements. The faculty feedback is based on the collective summary and once the 
faculty ratings are ascertained, management ensures that proper trainings and developments are 
carried out for them.  

For further ease of students, suggestion boxes, registers are kept at various locations like library, 
student’s section, Internet center and the various departments. These sources of feedback are also 
part of the ISO 9001-2015QMS of the institution. The Dean of Academics of the institute collects 
student’s feedback on a standard feedback online form. This exercise enables and encourages a 
student centric approach of management and education.  

 

 

 



 

Student Feedback Mechanism 

Student Academic feedback is the practice of giving opinion about the performance of their instructor 
against a known standard. The information comes from a variety of sources including peers, teachers 
and examiners.It is important for instructors to know how well they are doing as they teach. This is 
because the knowledge that they are transforming gives students a sense of achievement which 
motivates them to learn more. 

Feedback is collected for all courses. The following parameters are specified while taking the feedback. 

 a) The instructor’s knowledge and his performance 

b) The course contents and its delivery 

c) Activity based learning  

d) Use of ICT 

The mentioned parameters help the authorities to take necessary actions and corrective measures. 
The feedback system is modified and it is now flexible, open minded and giving accurate information on 
all the defined parameters.  

Activity based learning:Activity-based learning or ABL describes a range of pedagogical approaches to 
teaching. Its core premises include the requirement that learning should be based on doing some 
hands-on experiments and activities. The instructors deliver their sessions using many ABL methods 
like flipped classroom, Think-Pair-Share and so on.  

Use of ICT:Information and Communications Technology (ICT) is an extended term for information 
technology (IT) which stresses the role of unified communications. They are defined, for the purposes 
of this primer, as a “diverse set of technological tools and resources used to communicate, and to 
create, disseminate, store, and manage information.” We are using many ICTs like Moodle, Canvas, 
Edmodo to enhance teaching learning pedagogy.  

Out Class Engagement: In education, out class engagement refers to the degree of attention, curiosity, 
interest, optimism, and passion that students show when they are learning or being taught, which 
extends to the level of motivation they have to learn and progress in their education. The instructors 
ensure that students learn many new things using this activity.  

 

 



 

MIT Academy of Engineering 
Student Feedback data collection and analysis process 

 
1. Student Feedback Collection Process 

Student feedback data is collected from all the school by means of online software anonymously. The 

process of feedback data collection is as follows: 

1. Load distribution data collected from all the schools. 

2. URL of online feedback system is provided to student which shows the link and form as shown 

below figure. 

 

3. After student click on the URL Get Feedback Token the below shown figure will appear where student 

select his/her Class and block in the form. 



 

 

4. After selection class and block the list of subjects will appear based on the selection of class 

and block 



 
5. After selecting the enrolled subject and submitting the form student will receive the feedback 

token within 5 to 10 minutes which can be used to submit the feedback. 



 
6. After entering the token as shown in first step a feedback form will appear for the student. The 

feedback form is attached here with which contain the following questions. 

Q1: Teacher’s punctuality and regularity in the class or laboratory 

a: Always  b: Usually   c: Rarely  d: Never 

Q2:  Teacher is able to explain the concepts clearly and solve doubts 

a: Always  b: Usually   c: Rarely  d: Never 

Q3:  Teacher’s Planning/Preparation for Teaching and enabling effective learning in class or laboratory 

a: Excellent  b: Good  c: Average  d: Not prepared 

Q4: The teachers illustrate the concepts through examples and applications 

a: Always  b: Usually   c: Rarely  d: Never 

Q5: Completes syllabus as per Course Plan with required depth and details 

a: Excellent  b: Good  c: Average  d: Poor 

Q6: Continuous and timely internal assessment and evaluation by the teachers 

a: Always  b: Usually  c: Rarely  d: Never 

Q7: Refers to the latest development and career opportunities in the subject 

a: Always  b: Usually   c: Rarely  d: Never 

Q8: Teacher’s encouragement and involvement for effective student engagement/participation 



a: Excellent  b: Good  c: Average  d: Poor 

Q9: Interactivity and Communication skill of the teacher 

a: Always effective b: Sometimes effective c: Just satisfactorily  d: Very poor  

Q10: Teachers inform you about Topic and Course Outcomes and Expected Competence 

a: Excellent  b: Good  c: Average  d: Poor 

 

  



 

2. Feedback analysis process: 

1. Feedback data collected from the student is analyzed as follows: 

The feedback form consisted of 10 question and every question has 4 options. For every question 1 mark is 

allotted and calculated as follows 

Let we have option a, b, c, and d for each questions 

Score of qk = (No. of option ‘a’ selected * 1 + No. of option ‘b’ selected * 0.75 + No. of option ‘c’ selected * 

0.5 + No. of option ‘d’ selected * 0.25) / (Total Number of student given feedback) 

Similarly, for all the question score is calculated and final score is calculated as: 

𝐹𝑖𝑛𝑎𝑙 𝑆𝑐𝑜𝑟𝑒 = ∑ 𝑞𝑘

𝑛

𝑘=0

 

2. Teaching & learning remark based on the final score obtained:  

Excellent >= 9 
Good  >= 8 and <= 8.9 
Satisfactory >= 7 and <= 7.9 
Average >= 6 and <= 6.9 
Poor  <=5.9  

3. Feedback reports are downloaded individually in the school and further corrective action if any is taken 

by the school dean. 

 

 

 

 

 

 

 

 



 

 

 







 







 



 

 

 



 Grievance Redressal mechanism for Faculty, staff and students 

Misunderstandings and difficulties sometimes occur in a work setting. While most of these situations can be 
handled in the department or unit, a few require special attention.  
 

Feedback and grievance are like two faces of the same coin. A grievance is a formal statement of 
complaint, generally against an authority figure. It is resentment strong enough to justify retaliation, “holding 
a grudge”, or “settling a score”.  
 

It is imperative that in an institute like MIT Academy of Engineering or for that matter any other, grievances 
will be there. All students and employees are encouraged to raise their grievance without fear of reprimand 
as we strongly believe such expressions gives us an opportunity to better our processes and make it more 
strong student centered and staff friendly. The various committees formed within the institute are Grievance 
Redressal committee, Grievance committee for women, Anti ragging committee and Disciplinary 
committee. At MIT Academy of Engineering, we follow a documented procedure for grievance redressal. 
The head of the institute and the head of the departments are all easily accessible at office hours and 
otherwise to ensure speedy redressal of grievance. The grievant has the right to go to the next individual in 
hierarchy in case the solution offered is not satisfying. We call this our 4 steps grievance redressal 
mechanism.  
 

A proper hearing and enquiry without any pre-disposed bias and favor is assured to all complainants. All 
grievances must be in writing.  

GRIEVANCE DEFINITION  
Any complaint by an employee / student concerning any aspect of the faculty / services /employment 
unless such expectations include an allegation of prohibited discrimination or other illegality is a grievance.  

APPEAL PROCEDURE  

First Level – The employee attempts to remedy the problem through consultation with his / her immediate 

supervisor. If however the problem pertains to that with the immediate supervisor then in such cases one 

may proceed directly to the second level.  
 

Second Level – The second level includes the Dean /HOD of school. If however the problem pertains to 

the Dean/ HOD then in such cases one pay proceed directly to the third level.  
 

Third Level – If the grievance cannot be resolved satisfactorily, the employee may present his / her 

grievance to the / Student section Head (SSH) or Human Resource Executive (HRE) as the case may be. 
 

Fourth Level – If the grievance cannot be resolved at the third level the HRE / SSH arranges for an 

impartial review by the coordinator or members appointed by him. The coordinator appoints members 

within ten working days after written request. This evidentiary hearing is informal in nature and the 

employee selects an advisor to assist and advise the grievant.  

The recommendations of the members are forwarded to the coordinator for final decision. If the matter is 

not resolved to the satisfaction of the employee, she / he may file an application for review, in writing, to the 



coordinator through the SSH/HRE within 20 calendar days following the written decision of the coordinator. 

This appeal states the decision complained of and redress desired.  

Currently Following committees are functioning in the institute. 

 

ANTI RAGGING & DISCIPLINARY COMMITTEE 

A. COMPOSITION OF ANTI RAGGING & DISCIPLINARY COMMITTEE: 

 

Every institution University including Deemed to be University imparting technical education shall constitute 

a Committee to be known as the Anti-ragging Committee to be nominated and headed by the Head of the 

Institution, and consisting of representatives of civil and police administration, local media, Non-

Government Organizations involved in youth activities, representatives of faculty members, representatives 

of parents, representatives of students belonging to the fresher category as well as senior students, non-

teaching staff; and shall have a diverse mix of membership in terms of level as well as gender. 

(Ref: F.No.37-3/Legal/AICTE/2009 – In exercise of the powers conferred under Section 23 read with 

Section 10 (b), (g), (p) and (q) of AICTE Act, 1987, the All India Council for Technical Education, hereby 

makes the following Regulations) 

 

SI.NO. Name of the members Designation 

1 Dr Mahesh D Gouder 

Director, MIT Academy of Engg. 

Chairman 

2 Col. (Retd.) AnandBapat Representative of Civil, 

(abbapat@gmail.com) 

3 Mr.Kurewad Representative of Police 

PSI Local Police station. 

4 Mr. Vilas Kate Representative of Local Media, (Sakalreporter,Alandi) 

5 
Dr.  SwateeBapat 

 

Non-Government Organizations  

(Youth activities) 

(swateebapat@gmail.com) 

6 Mr. Mahajan 

96237123612 

Representative of Parents 

7 1. Dr.S.S.Barve( Dean Academics.) 

2. Prof Senthil Kumar (Chemical 

Engineering) 

3. Dr.Debashish Adhikari (Dean School 

of Electrical Engineering) 

4. Prof.S.M.Bhagat (Dean QA) 

5. Prof.P.Hatte (Dean School of 

Representatives of faculty members 



mechanical and Civil Engineering) 

6. Dr.A.M.Kotha (COE) 

7. Prof.P.Kasliwal (Dean School of 

Humanities and sciences) 

8. Prof Ranjana Badre(Dean School of 

computer Engineering and 

Technology) 

9. Prof. Vaishali Wangikar(Dean student 

affairs) 

  8 Mr.Manoj Bade (Registrar) member 

secretary 

Dr. Ruby Barsaiya 

Mr.U.R.Dhakane 

Non-teaching staff 

9 Sl.-Div -Roll No -Name of Student- Mobile 

no 

1. A - Gaurav ShivajiAundkar 7743843017 

2. B- Ayush Choudhary 9119108584 

3. C – Kiran Fartade  7350423485 

4. D –Swapnil Krushna Gore 7709946050 

5. E- Aditya Birangad9890082434 

6. F- Prasad Hule 7666088705 

7. G-Pankaj Chaudhari 9766414829 

8. H-Shreyas Thorat 7020758620 

Representatives of students belonging to the fresher’s 

10 Mr. SidheshwarParshetty 

Ms. ApoorvaSalunke 

Student council member 

 

B. Anti-Ragging Squad 

Anti-Ragging Squad to be nominated by the Head of the Institution with such representation as may be 

considered necessary for maintaining vigil, oversight and patrolling functions and shall remain mobile, alert 

and active at all times. Provided that the Anti-Ragging Squad shall have representation of various members 

of the campus community and shall have no outside representation. 

 



Sl. 

No. 

Name of the Anti-Ragging Squad 

members 

Designation Mobile Number 

1 1. Mr. Senthil Kumar  

2. Mr. Sandeep Shirvale:   

scshiravale@it.maepune.ac.in 

3. Mahesh C. Vibhute – 9881149490 

4. Mr. BhaskarWabhitkar  

5. NileshTotala 

(nbtotla@mech.maepune.ac.in) 

6. Mr. P D Ganjewar 

7. Mr. D M Deore 

8. Mrs. VinayaTapkir 

9. Mrs. Amravati Gode 

(atamrakar@chem.maepune.ac.in) 

10. MrsJayshriPatil :  

japtil@it.maepune.ac.in 

11. Mrs. Prachi R. Rajarapollu – 

9881211256 

12. Ms. VithikaSidhabhatti 

13. Mrs. Ranjana A Badre 

Representatives 

of faculty 

members 

 

 2 1. Mr.Manoj Bade  

2. Mrs.VandanaKhandelwal 

3. Mr.U.R.Dhakane 

Non-teaching 

staff 

(registrar.mae@gmail.com) 

(vbkhandelwal@lib.maepune.ac.in) 

(dhakaneuttam@gmail.com) 

 

C. Mentoring Cell 

Every institution shall, at the end of each academic year, in order to promote the objectives of these 

Regulations, constitute a Mentoring Cell consisting of students volunteering to be Mentors for freshers, in 

the succeeding academic year; and there shall be as many levels or tiers of Mentors as the number of 

batches in the institution, at the rate of one Mentor for six freshers and one Mentor of a higher level for six 

Mentors of the lower level. 

Sl. 

No.  

Name of the Mentors Designation Mobile Number 

1 
Mr. SidheshwarParshetty 

Student council member 
8788621996 

2 Ms. ApoorvaSalunke 
Member student council 

9673197594 

 
 

mailto:scshiravale@it.maepune.ac.in
mailto:nbtotla@mech.maepune.ac.in
mailto:atamrakar@chem.maepune.ac.in
mailto:japtil@it.maepune.ac.in
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 Establishment of online grievance Redressal mechanism 

 

1. The committee list is displayed on the website of institute at the following link: 

 

http://mitaoe.ac.in/mitaoe-disciplinary-and-grievance-redressal-committee.php 

 

2. OMBUDSMAN of SPPU is uploaded on institute website at the following link: 

 

http://mitaoe.ac.in/assets/images/pdf/Grievance-Redressal-committee.pdf 

 

3. Grievance can be filed by any student / employee online through institute's website from the 

following link: 

 

http://mitaoe.ac.in/aicte-grievance-redressal-system.php 

 

4. If someone is filing grievance online, mail goes to email id of Member Secretary (Registrar) 

at registrar@mitaoe.ac.in 

 

5. Grievance is put forward to Chairman and Director by Member secretary for further 

processing. 
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 Establishment of Grievance Redressal committee in the institution and Appointment of  

OMBUDSMAN by the university  

 

 



 



 
 

 

 

 



 



 Grievance Redresal Committee ( SavitribaiPhule Pune University ) 

 
 



 



1. POWERS AND FUNCTIONS OF OMBUDSMAN: 

(1) The Ombudsman shall exercise its powers to hear any grievance- 

(i) of any student against the university or institution affiliated to it or an institute, as the case 

may be, after the student has availed of remedies available in such institution for redressal 

of grievance; and  

(ii) of any applicant for admission as student to such institution. 

(2) No application for revaluation or remarking of answer sheets shall be entertained by the 

ombudsman unless specific irregularity materially affecting the outcome or specific instance of 

discrimination is indicated. 

(3) The Ombudsman shall have power to seek the assistance of any person belonging to the 

Scheduled Caste, Scheduled Tribe, Socially and economically backward classes (SEBC) minority 

or disabled category, as for hearing complaints of alleged discrimination. 

2. PROCEDURE IN REDRESSAL OF GRIEVANCES: 

(1) Each Technical institution shall establish a registry, headed by an employee of the institute of 

appropriate rank as the ombudsman may decide, where an aggrieved student or person may 

make an applicant seeking redressal of grievance. 

(2) The address of the registry so established shall be published widely including on the notice board 

and prospectus placed on the website of the institution. 

(3) On receipt of an application by the registry, the employee-in-charge shall inform the ombudsman 

and shall immediately provide a copy to the institution for furnishing its reply within seven days. 

(4) The Ombudsman shall fix a date for hearing the complaint which shall be communicated to the 

institute and the aggrieved person either in writing or electronically, as may be feasible. 

(5) An aggrieved person may appear either in person or represented by such person as may be 

authorized to present his case. 

(6) The ombudsman shall be guided by principles of natural justice while hearing the grievance. 

(7) The ombudsman shall ensure disposal of every application within one month of receipt for speedy 

redress of grievance. 

(8) The technical institution shall be expected to co-operate with the ombudsman in redress of 

grievances and failure to do so may be reported by the ombudsman to AICTE. 



(9) On the conclusion of proceedings, the ombudsman shall pass such order, with reasons for such 

order, as may be deemed fit to redress the grievance and provide such relief as may be desirable 

to the affected party at issue. 

(10) Every order under clause (9), under the signature of the ombudsman, shall be provided to the 

aggrieved person and the institution and shall be placed on the website of the technical institution. 

(11) The technical institution shall comply with the order of the ombudsman. 

(12) Any order of the ombudsman not complied with by the institution shall be reported to the AICTE for 

appropriate action as deemed fit by the council. 

(13) A complaint shall be filed by the aggrieved student, his/her parent or with a special permission from 

the ombudsman, by any other person. 

(14) In case of any false/frivolous complaint, the ombudsman may order appropriate action against the 

complaint. 

(15) The principles and procedures outline above shall apply to the working of the grievance redressal 

committee in the Technical institute except  

a. In case of lack of unanimity, the grievance committee shall take decisions by majority; 

b. The grievance committee shall communicate its decisions within ten days of receipt of 

complaint. 

 

3.  The university and the technical institution concerned shall provide detailed information regarding 

provisions of grievance redressal mechanism, ombudsman and the duties and rights of students in their 

prospectus prominently. 

 

4.     CONSEQUENCES OF NON-COMPLIANCE: 

The council shall in respect of any technical institution that willfully contravenes or repeatedly fails to 

comply with orders of the ombudsman, may proceed to take one or more of the following actions, namely; 

a) Withdraw the approval granted to the technical institution or any other action or penalty as provided 

under the all India Council for Technical Education (grant of Approvals for technical institutions) 

regulation, 2010 as modified or amended by the council from time to time; 

b) Withdrawal of declaration of fitness or entitlement to receive grants or financial assistance from the 

council; 



c) Withholding any grant allocated to the technical institution;  

d) Declaring the technical institution ineligible for consideration for any assistance under any of the 

general or special assistance programs of the council; 

e) Informing the general public, including potential candidates for admission, through a notice 

displayed prominently in the newspapers or other suitable media and posted on the website/ web 

portal of the council, declaring that the technical institution does not possess the minimum 

standards for redressal of grievances; 

f) Recommend  to the affiliating university for withdrawal of affiliation; 

g) Recommend to the appropriate state government for withdrawal of status as university in case of 

technical university established or incorporated under a state act; 

h) Taking such other action within its powers as the council may deem fit and impose such other 

penalties as may be provided in the act for such duration of time as the technical institution 

complies with the provisions of these regulations ; 

i) Provided that no action shall be taken by AICTE under this clause unless the technical institution 

has been asked to explain its position and opportunity of being heard has been provided to it. 

 

5. These regulations shall stand impliedly repealed on coming into force of the prohibition of unfair 

practices in technical, medical educational institutions and universities act. 

 

 

 

 

 

 

 

 

 

 

 



 

 Internal Complaints Committee 

 

S. No. Committee Members Designation Department 

1 Dr. ArikaKotha Controller of Examination Presiding Officer 

2. Dr. M.D. Goudar Professor, School of Electrical Engineering Member 

3 
Mrs. PrabhaKasliwal 

Dean , School of Engineering Sciences and 

Humanity 
Member 

4 Mrs. VaishaliWangikar Dean , Students Affairs Member  

5 
Mr. PrafullaHatte 

Dean , School of Mechanical and Civil 

Engineering 
Member 

6 Dr. SwateeBapat Students / Faculty - Counselor   External Member 

 

 Cast Grievance Committee (For faculty, staff & students) 

 

Sr. 

No. 

Committee Member Profile Designation 

1.  Prof. Maya M. Charde Assistant Professor 

School of Mech. and Civil Engineering. 
Chairman 

2.  Mr. Manoj  N. Bade 
Registrar 

MIT Academy of engineering. 
Secretary 

3.  Dr. Abhijeet M. Malge 
Dean 

School of Engineering Design 

Faculty 

Representatives 

4.  Prof. Mamta D. Sardare 
Assistant Professor 

School of Chemical Engineering. 

5.  Dr. Shrikant V. Salve 
Assistant Professor 

School of Computer Engg.and Technology. 

6.  Mr. AtulWaghmare 
Director 

Physical Education and Sports 

7.  

Prof. Usha Y. Verma 

Prof. VaishaliWangikar 

Dean 

Faculty and Staff Affairs 

Dean 

Student Affairs 

Director 

Representative 

8.  Mr. Namdeo S. Rashinkar Technical Assistant  

School of Mech.and Civil Engineering. Staff 

Representatives 
9.  Mrs. Nandini S. Phulpagar Sr. Assistant 

School of Engg.Science and Humanities. 

 



 Internal Quality Assurance Cell (IQAC) 

 

 



 



 







 


